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इस भाग में भाल पृष्ठ संख्या माती है जिससे कि यह मसन संकलन केसी 

रहा जा सके 
Separute Faglog is given to this part in order that it may be filed as # 

___ separato compilation 


- 


- 


भाग पाड - उप - खण्ड ( ) 
PART II - Section 3 - Sub - section (i ) 


( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आदेश और अधिसूचनाएं 
statutory orders and Notifications issued by the Ministries of the Government of India (other than the Ministry of Defence ) 


विधि मार न्याय मंत्रालय 

( विधि कार्य विभाग ) 


MINISTRY OF LAW AND JUSTICE 

( Department of Legal Affairs) 
New Delhi , the 17th February, 1986 


नई दिल्ली , 17 फरवरी , 1986 


सूचनाएं 
का . आ 928 : - - नोटरीज नियम, 1956 के नियम 6क के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है 
कि श्री रनजीत सिंह वालिया , एडवोकेट ने उक्त प्राधिकारी 
को उक्त नियम 4 के अधीन एक आवेदन इस बात के लिये 
दिया है कि उसे राजपुरा ( पंजाब ) व्यवसाय करने के लिये 
नोटरी के रूप में नियुक्त किया जाये । 

2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर 
किसी भी प्रकार का आक्षेप इस सूचना के प्रकाशन के 
चौदह दिन के भीतर का रूप में मेरे पास भेजा जाये । 

[सं० 5( 25 )/ 86-न्याय] 


NOTICES 
s. o . 928. - Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of thc Notarics Rules , 
1956 , that application has been made to the said Authority , 
under rule 4 of the said Rules, by Shri Ranjit Singh Valla , 
Advocate for appointment as a Notary to practise in Ral 
pura ( Punjab ) . 

2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice . 

[ No. F. 5(25)/ 86-Judi.] 


नई दिल्ली , 21 फरवरी, 1986 

सूचनाएं 
. का . आ . 929 : - - नोटरीज नियम , 1956 के नियम 6क 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती 
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कि श्री रमेश मखीजा , एडवोकेट में उक्त प्राधिकारी को 
उपस नियम के नियम 4 के अधन एक आवेदन इस बात के 
लिए दिया है कि उसे सम्पूर्ण भारत वर्ष में व्यावसाय करने के 
लिये नोटरी के रूप में नियुक्त किया जाए । 


2. उक्त व्यक्ति को नोटरी के रूप में नियुक्ति पर किसी 
भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह दिन 
के भीतर लिखित रूप में मेरे पास भेजा जाए । 

[सं . 5( 26 )/86-न्या .] 
S. O . 931. -- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules , 1956 , 
that application has been made to the said Authority , under 
rule 4 of the said Rules, by Shri S . R. Jagadesh, Advocate 
for appointment AS a Notary to practise in Virajpet 
( Karnataka ). 


2. उस व्यक्ति की नोटरी के रूप में नियुक्ति पर 
किसी भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह 
दिन के भतर लिखित रूप में मेरे पास भेजा जाए । 

[सं० 5( 23)/ 86- न्याय०] 


CE 


New Delhi , the 21st February , 1986 


2 . Any objection to the appointment of the sald person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notico. 

No. F. 5(26 ) / 86-Judl.] 


S . O . 929 , — Notice is hereby given by the Compotent 
Authority in pursuance of rule 6 of the Notaries Rules , 
1956, that application has been made to the said Authority , 
under rule 4 of the said Rules, by Shri Ramesh Makbija 
Advocate , for appointment as a Notary to practise in 
wion of India , 


2. Any objection to the appointment of the sald person 
as a Notary may be subzitted in writing to the undersigned 
within fourteen days of the publication of this Notico . 

__ No. F. 5(23){86-Judi .J 


का . आ . 932. नोटरेज नियम , 1956 के नियम 
6 के अनुसरण में सक्षम प्राधिकारियों द्वारा यह सूचना दो 
जातो हैं कि श्री अब्दुल हफेज खान , एडवोकट ने उक्त 
प्राधिकार को उक्त नियम के नियम 4 के अधन एक आवेदन 
इस बात के लिए दिया है कि उसे कोडागु (कर्नाटक ) व्यवसाय 
__ करने के लिए नोट के रूप में नियुक्त किया जाए । 


का . आ . 930 :----नोटर ज नियम , 1956 के नियम 6 
के अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती 
है कि श्री पंडित राव माहगावनकर, एडवोकेट ने उपत 
प्राधिकारों को उक्त नियम के नियम 4 के अधन एक आवेदन 
इस बात के लिए दिया है कि उसे गुलबर्गव्यवसाय करने 
के लिए नोटरो के रूप में नियुक्त किया जाए । 


2. उक्त व्यक्ति की नोटरो के रूप में नियुक्ति पर किसी 
भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह दिन 
के भीतर लिखित रूप में मेरे पास भेजा जाए । 


[ सं . 5 ( 27 )/ 86- न्या . ] 
आर . एन . पोद्दार , सक्षम प्राधिकार 


2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर 
किसी भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह 
‘ दिन के भीतर लिखित रूप में मेरे पास भेजा जाए । 


S .O . 932 . — Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules , 1956 , 
that application has been made to the said Authority , under 
rule 4 of the said Rules , by Shri Abdul Hafiz Khan , Advocate 
for appointment as a Notary to practise in Kodagu (Karnatka ), 

2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice . 


[सं . 5 ( 20)/ 86 न्या .] 


[ No . F. 5( 27) / 86 -Judi.] 
R. N. PODDAR, Competent Authority 


$ . O . 930 . — Notico is hereby given by the Competent 
Authority in pursuance of rulo 6 of the Notaries Rulos, 
1956, that application has been made to the sald Authority , 
under rule 4 of the said Rules, by Shri Pandit Rao Mahagoon 
kar Advocate , for appointment as a Notary to practise in 
Gulbarga , 


2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notico. 


No . F. 5( 20)186 -Judi.] 


गृह मंत्रालय 
नई दिल्ली , 25 फरवरी, 1988 
का . आ . 933.- - सरकारी भवन ( अनाधिकृत कब्जे 
की बेदखल ) अधिनियम , 1971 ( 1971 का 40 ) को 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रय 
सरकार न चे सारण के कालग ( 1 ) में उल्लिखित अधिकार 
को एतबद्वारा भारत सरकार का राजपत्रित अधिकार होने के 
नाते उक्त अधिनियम के प्रयोजन के लिए सम्पदा अधिकारी 
के पद पर नियुक्त करतो है और आगे निदेश देता है कि 
उक्त अधिकारी सारणो के कालम ( 2 ) में विनिर्दिष्ट सरकार 
भवनों को श्रेणियों के संबंध में उक्त अधियिनम द्वारा प्रदत्त 
शक्तियों का प्रयोग करेगा और उसके अधन सम्पदा अधि 
कारियों को सौंपे गए कार्यों का निष्पादन करेगा : . . . 


का . मा . 931 : - -नोटरेज नियम , 1956 के नियम 
6 के अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना वो जातो 
है कि श्री एस . आर . जगद श ( एडवोकट ) ने उक्त प्राधिकार 
को उक्त नियम के नियम 4 के अधन एक आवेदन इस बात 
के लिए दिया है कि उसे विराजपेट (कर्नाटक राज्य ) व्यवसाय 
करने के लिए नोटरों के रूप में नियुक्त किया जाए । 
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सारणो 
अधिकार का पदनाम सरकार भवनों को श्रेणियां 
सह यक निदेशकः . राज्यों और संघ शासित क्षेत्र 
( नमुना तथा योजना ) असम , मेघालय , नागालैंड, 
महानिदेशालय , असम 

मणिपुर , त्रिपुरा , सिक्किम 
राइफल्स । 

अरूणाचल प्रदेश, मिजोरम में 
असम राइफल के नियंत्रणा 

धेन सभी सरकार भवन । 
[ सं . II - 27012/ 36/85-एफ . पो . -IV ] 

व ) . के . जैन , संयुक्त सचिव 


अपराधों और उन्हीं तथ्यों से उत्पन्न होने वाले 
वैसे हो संव्यवहारों के अनुक्रम में किए गए 
किसी अन्य अपराध के संबंध में या उनसे संबंधित प्रयत्नों , 
दुष्प्रेरणों और षडयंत्रों के अन्वेषण के लिये, राजस्थान सरकार 
का सहमति से, दिल्ला विशेष पुलिस स्थापन के सदस्यों को 
शक्तियों और अधिकारिता का विस्तार सम्पूर्ण राजस्थान 
राज्य पर करती है । 

[ संख्या 228/ 33/ 85 - ए . वी . डो (II )] 

एम . एस . प्रसाद , अवर सचिव 
MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

AND PENSION 
(Department of Personnel and Training 

New Delhi , the 201h February , 1986 


- -- . - - - - 


- - - - . 


- - 


- 


ORDER 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 25th February , 1986 
S . O . 933 : - - In exercise of the powors conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants ) Act , 1971 (40 of 1971), the Central Government 
hereby appoints the olllcer mentioned in the colunin ( 1) of the 
Table below , being a gazetted officer of the Government of 
India , to be estate ofticer for the purpose of the said Act, and 
further directs that the said officer shall exercise the powers 
conferred , and perform the duties imposed , on cstate officers 
by or under the said Act in respect of the categories of public 
premises specified in column (2) of the said Tablo :- - 

TABLE 


S . O . 934 . — In exercise of the powers conforred by sub 
section (1) of section 5 reud with section 6 of the Delhi 
Special Police Establishment Act, 1946 ( 25 of 1946 ) , the 
Central Government, with the consent of the Government of 
Rajasthan , hereby extends the powers and jurisdiction of tho 
members of the Delhi Special Polic , Establishment to tho 
wliole of the State of Rajasthan for the investigation or 
offences punishablo under sections 302 and 201 of tho Indian 
Penal Code, 1860 ( 45 of 1860 ) and attempts, abetments and 
conspracies in relation to or in connection with the said 
offences and any other offenco committed in the course of 
the same transaction arising out of the same facts in regard 
to FIR No. 168 , 85 dated the 1st August, 1985 reg ‘atered 
at Police Station, Shastri Nagar , Jalpur under section 302 /201 
of the Indian Penal Code, 1860 against Shri Bhanwar Singh 
alias Arjun Singh , resident of Plot No. 660 , Ramnagar , 
Jaipur . 

INo . 228/ 33 /85- AVD . II] 
M . S . PRASAD , Under Secy . 


Designation of the Officer 


Categories of the Public 

premises 


2 


Assistant Director (Design 
and Planning), Directorate 
General, Assam Rifles. 


All public premises held on 

charge ofAssani Rifles in the 
States and the Union Terri 
torics of Assam , Moghalaya 
Nagaland,Manipur, Tripura , 
Sikkim, Arunachal Pradesh , 
and Mizoram. 


[ No. II. 27012/ 36 / 85 - FP.IV] 

V . K . JAIN , Jt. Secy. 


MA 


H 


A 


TET . - . - 


- - . . . - 


- - 2200 - DA 


नई दिल्ली, 21 फरवरी, 1986 
__ का . आ . 935 : - - राष्ट्रपति संविधान के अनुच्छेद 309 
के परन्तुक और अनुच्छेद 148 के खंड ( 5 ) द्वारा प्रदत्त 
शक्तियों का प्रयोम करते हुए तथा भारतीय लेखा परीक्षा 
और लेखा विभाग में सेवारत व्यक्तियों का जहां तक संबंध 
है भारत के नियंत्रक महालेखा परीक्षक से परामर्श करके , 
केन्द्रीय सिविल सेवा ( आचरण ) नियम 1964 में और 
संशोधन करने के लिए निम्नलिखित नियम बनाते हैं , अर्थात : 

1 . ( 1 ) इन नियमों का संक्षिप्त नाम केन्द्रीय सिविल 
सेवा ( आचरण ) संशोधन नियम , 1986 है । 

( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त 
होंगे । 


कार्मिक , लोक शिकायत तथा पेंशन मंत्रालय 

( कार्मिक और प्रशिक्षण विभाग ) 
.. नई दिल्ली, 20 फरवरी, 1986 

आदेश 
का , आ . 934 : - -केन्द्र य सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का 25 ) की धारा 
6 के साथ पठिल धारा 5 की उपधारा ( i ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए श्री भंवर सिंह उपनाम अर्जुन 
सिंह , निवास प्लाट संख्या 660, रामनगर, जयपुर के विरुद्ध 
भारतीय दंड संहिता की धारा 302/ 201 के अंतर्गत शास्त्रो 
नगर जयपुर में रजिस्टर को गई प्रथम इतिला सूचना सं . 
168/ 85 तारेज 1 अगस्त 1985 की बाबत भारतीय दंड 
संहिता 1860 ( 1880 का 45 ) की धारा 302 और 
201 के अधीन दण्डनीय अपराधों और उन्हीं 


2 . केन्द्रीय सिविल सेवा ( आचरण ) नियम 1964 के 
के नियम 3 में विद्यमान स्पष्ट करण को , स्पष्ट करण 2 के 
रूप में पुनः संख्याकित किया जाएगा और इस प्रकार पुनः 
संख्याकित स्पष्ट करण 2 के पूर्व निम्नलिखित स्पष्ट करण 
अंतः स्थापित किया जाएगा , अर्थात : - - . . . 


" स्पष्ट करण 1 - जो सरकारी सेवक इस प्रयोजन के 
लिए निश्चित समय के भीतर और उस क्वालिटो का 


- 


- - - - 
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sultation with the State Government of Punjab , and in super 
कार्य संपादन करके जिसको उससे अपेक्षा को जाता है , 

session of the notification of the Government of India in 
उसे सौंपे गए कार्य का संपादन करने में आदतन असफल the Ministry of Personnel, Public Grievances and Pension 

( Department of Personnel and Training) S. O . No. 461 dated 
रहेगा उसके बारे में समझा जाएगा कि उप -नियम ( i ) 

the 22nd January, 1986, hereby appoints S |Shri S. K . Saxena 
के खंड ( ii ) के अर्थ में उसका कर्तव्य निष्ठा में कम 

and Y . K . Kahol, Prosecuting Officers of the Central Bureau 
of Investigation, New Delhi as Special Public Prosecutors 
for conducting case RC .4 / 85 $ IU III (Longowal Murder 
case ) instituted by the Delhi Special Police Establighment in 

thc Designated Court either at Ferozepur or Sangrur, Punjab 
[ संख्या 11013/ 6/ 85 - स्था . ( क ) ] 

under the said Act , 
अ . जयरामन , निदेशक 

[ No. 225/ 1] 86 - AVD.II ] 

K . G. GOEL, Dy . Secy . 
New Delhi , the 21st February, 1986 
S . 0 . 935. - In exercise of the powers conferred by the 

गृह मंत्रालय 
proviso to article 309, and clause (5 ) of arti le 148 , of the 

( आंतरिक सुरक्षा विभाग ) 
Constitution , and in consultation with the Comptroller and 
Auditor General of India in 80 far as the persons serving 

( पुनर्वास प्रभाग ) 
in the Indian Audit and Accounts Department are con 
cerned , tho President hereby makes the following rules fur 

नई दिल्ली , 16 जनवरी, 1986 
ther to amend the Central Civil Services ( Conduct) Rules, 
1964, namely : 

का० आ० 937 : -- निष्क्रांत सम्पत्ति प्रशासन अधिनियम , 
1. ( 1) These rules may be called the Central Civil Services 

1950 ( 1950 का 31 ) की धारा 5 द्वारा प्रवत्त शक्तियों 
( Conduct ) Amendment Rules , 1986 . 

का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा सचिव , 
(2 ) They shall come into force on the date of thoir pub 
lication in the Official Gazette . 

उत्तर प्रदेश सरकार , राजस्व विभाग को उप महाअभिरक्षक 

के पद पर उक्त अधिनियम के अन्तर्गत उप महाअभिरक्षक 
2 . In the Central Civil Services ( Conduct ) Rules, 1964 , 
in rule 3 : the existing Explanation shall be re- numbered 

को सौंपे गये कर्तव्य भार को संभालने के उद्देश्य से नियुक्त 
as Explanation II thereof and before Explanation II Aş so 
ro-numbered , the following Explanation shall be inserted , 

करती है । 
namoly : 

___ 2. इसके द्वारा भूतपूर्व आपूर्ति तथा पुनर्वास मंत्रालय 
" Explanation I:- A government servant who habitually की दिनांक 5 अप्रैल , 1977 तथा 31 मार्च, 1977 की 

falls to perform the task assigned to him within 
the time set for the purpose and with the quality 

अधिसूचना संख्या 1 ( 4) विशेष कक्ष/ 77-एस०एस०II का 
of performance expected of him shall be deemed अधिक्रम किया जाता है । 
to be lacking in devotion to duty within the meaning 
of clause ( ii) of sub -rule ( 1) . " 

[ संख्या 1( 10 )/विशेष कक्ष / 85-एस०एस०-II ( ए )] 
No. 11013 / 6 / 85 - Estt. ( A ) 

MINISTRY OF HOME AFFAIRS 
A . JAYARAMAN , Director 

( Department of Internal Security) 

___ ( Rehabilitation Division ) 
मई दिल्ली , 24 फरवरी, 1986 

New Delhi, the 16th January, 1986 

S . O . 937 . - In cxcrcise of the powers conferred by Section 
का . मा . 938: - - मन्द्रीय सरकार, प्रातकवादी और विध्वंसकारी 5 of the Administration of Evacuce Property Act , 1950 

(31 of 1950 ), the Central Government bereby ap 
कार्यकलाप (निवारण ) अधिनियम , 1985 ( 1985 का 31 ) क धारा 11 

point Secretary to the Government of Uttar Pradosh 
की उपधारा ( 1 ) के साथ पठित, धारा 18 को उपधारा ( 1 ) द्वारा प्रदत्त Department of Revenue as Deputy Custodian General for 
शक्तियों का प्रयोग करते हुए, पंजाब सरकार से परामर्श करने के पश्चात् 

the purpose of discharging the duties imposed on such Deputy 

Custodian General by or under the sald Act. 
मोर भारत सरकार के कार्मिक , लोक शिकायत और पेंशन मंत्रालय ( कार्मिक 

2 . This is in supersession of erstwhilo Ministry of Supply 
और प्रशिक्षण विभाग ) की अधिसूचना का . प्रा . स . 461, तारीख and Rehabilitation Notification No. 1 ( 4) / Spl. Cell / 77 - SS.II 
22 जनवरी , 1986 को प्रधिक्रांत करते हुए, दिल्ली विशेष पुलिस स्थापन dated the 5th April, 1977 and 31st March , 1977 . 
पारा संस्थित मामला प्रार . सी . 4/ 85 एस . माई . यू . III ( लोगोंषाल 

INo . 1(10) /Spl. Cell/ 85- SS.II ( A )] 
हत्या मामला ) का संनालन करने के लिए केन्द्रीय अन्वेषण ब्यूरो, नई दिल्ली 

का आ0938 : - निष्क्रांत सम्पत्ति प्रशासन अधिनियम , 
के अभियोजक प्रधिकारी सर्वश्री एस . के . सक्सेना और वाई . के . काहोल , 

1950 की धारा 55 ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
को , उक्त अधिनियम के अधीन अभिहित ग्यायालय या तो फिरोजपुर या 
संगकर , पंजाब में , विशेष लोक प्रायोजक के रूप में नियुक्त करती है । 

करते हुए केन्द्रीय सरकार यह निदेश घेती है कि उक्त 

अधिनियम की धारा 38 के अन्तर्गत उसके द्वारा प्रयोग 
[ संख्या 225/ 1/ 86ए . बी . डी . ( II )] की जाने वाली किसी भी पंक्ति का सचिव , उत्तर प्रदेश 
. के . जी . गोयल , उप सचिम सरकार, राजस्व विभाग द्वारा भी अधिनियम के अन्तर्गत 

उस राज्य को अनजित ग्रामीण निष्क्रांत कृषि भूमि , शहरी 
New Delhi, the 24th February , 1986 

भूमि , ग्रामीण तथा शहरी निष्क्रांत सम्पत्तियां , दुकानें , स्थल , 
S .O . 936 . — In exercise of the power conferred by sub 

राज्य में खाली भूखण्ड से संबंधित दण्डनीय अपराधों के 
section ( 1 ) of section 18 read with sub- section ( 1 ) of section संबंध में प्रयोग किया जा सकेगा । 
11 of the Terrorist and Disruptive Activitics ( Prevention ) 
Act, 1985 (31 of 1985 ) , the Central Government, after con 

[ संख्या 1( 10) /विशेष सैल / 85-एस०एस०-II ( सी )] 
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करते हुए तथा भूतपूर्व पूर्ति तथा पुनर्वास मंत्रालय (पुनर्वास 
विभाग ) की अधिसूचना संख्या 1 ( 4) विशेष सैम / 77 
एस०एस० -11 दिनांक 21 अगस्त , 1978 का अधिक्रमण करते 
हुए केन्द्रीय सरकार यह निवेश देती है कि उस अधिनियम 
की धारा 35 के अन्तर्गत उसके द्वारा प्रयोग की जाने वाली 
शक्तियों का सचिव , उत्तर प्रदेश सरकार , राजस्व विभाग , 
द्वारा भी अपने कार्यों के अतिरिक्त प्रयोग उत्तर प्रदेश राज्य 
में प्रतिकर पूल की भूमि तथा संपत्तियों के संबंध में किया 
जायेगा । 

[ संख्या 1 ( 10 ) /विशेष सैल / 85-एस०एस०- II ( एफ )] 


S .O . 938 . - In exercise of the powers conferred on the 
Contral Government under Section 55( 1 ) of the Administra 
tion of Evacuce Property Act , 1950 , the Central Government 
hereby direct that any power exercisable by It under Section 
38 of the said Act shall bo exercisable also by the Secretary 
to the Government of Uttar Pradesh , Department of Revenue, 
in respect of the offences punishable under the Act relating 
to the unacquired rural Vacuce agricultural lands, urban 
lands, rural and urban evacuee properties , shops, sltes, vacant 
plote within that State. 

No. 1(10) / Spl. Cell / 85- SS.II( C)] 
फा०मा०939 : - निष्क्रांत सम्पत्ति प्रशासन अधिनियम , 
1950 ( 1950 का 31 ) की धारा 6 की उपधारा ( 1 ) 
धारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतदद्वारा उक्त भूमि उद्वार आयुक्त , राजस्व बोर्ड, उत्तर 
प्रदेश सरकार की उक्त अधिनियम के अन्तर्गत अभिरक्षक 
को सौंपे गये कार्यों के निष्पादन के लिये , तत्काल प्रभाव 
से , उत्तर प्रदेश राज्य का निष्क्रांत सम्पत्ति अभिरक्षक 
नियुक्त करती है । 

2. इस अधिसूचना द्वारा आपूर्ति और पुनर्वास मंत्रालय 
की अधिसूचना संख्या 1 ( 4 )/विशेष सैल/ 77- एस०एस०- II ( ii ) 
दिनांक 25 जून , 1977 का अधिक्रमण किया जाता है । 

[ संख्या 1 ( 10) /विशेष सैल / 85- एस०एस०-II ( 0 ) ] 
S . O . 939. --.In exercine of the powen conferred by Sub 
Section (i ) of Soction 6 of the Administration of Evacueo 
Property Act 1950 ( 31 of 1950 ) the Central Government 
hereby appolat Deputy Land Reforms Commissioner, Board 
of Rovonue , Government of Uttar Pradesh as the Custodian 
of Evacuce Property for the State of Uttar Pradesh for tho 
purpose of discharging the dutley imposed on the Custodiad 
by or under the said Act in respect of evacuce properties 
in that State with immediato effect . 

2. This supersedes Ministry of Supply and Rehabilitation s 
Notification No. 1 ( 4 ) / Spl. Cell / 77 - SS .II ( 1 ) dated 25th June, 
1977. 

. INo. 1 (10) / Spl. Cell / 85 - SS . II ( D )] 


S. O . 941 . - In exercise of the powers conferred by Sub 
Section ( 1 ) of Section 34 of the Displaced Personu ( Compen 
sation and Rehabilitation) Act , 1954 ( 44 of 1954), and in 
supersession of erstwhilo Ministry of Supply and Rehabilitation 
( Department of Rchabilitation) Notification No. 1 ( 4 ) / Spl . 
Cell / 77 - SS . II dated 21st August , 1978 , the Central Govern 
mont hereby direct that any powers exercisablo by it under 
Section 33 of the said Act shall be exercigable also by tho 
Secretary to the Government of Uttar Pradesh , Department 
of Revenue , in addition to his own duties , in respect of the 
lands and properties forming part of the Compensation Pool 
within the State of Uttar Pradesh . 

[ No. 1(10 ) / Spl. Cell / 85- SS.II( F)] 
का आ० 942 : - विस्थापित व्यक्ति ( प्रतिकर तथा 
पुनर्वास अधिनियम, 1954 ( 1954 का 44 ) की धारा 3 
के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार सभी समाहर्ताओं को , अपने कार्य के अतिरिक्त , 
उत्तर प्रदेश राज्य में प्रतिकर पुल की भूमि तथा संपत्तियों 
के लिये, उक्त अधिनियम के अन्तर्गत बन्दोबस्त आयुक्तों को 
सौंपे गये कार्य करने के लिये बंदोबस्त आयुक्त नियुक्त 
करती है । 

2. इस अधिसूचना द्वारा निर्माण सथा आवास और 
पुनर्वास मंत्रालय की अधिसूचना संख्या 15 ( 23 ) /मुआवजा 
तया संपत्ति 62-ए दिनांक 13- 5- 63 का अधिक्रमण किया 
जाता है । 

[ संख्या 1 ( 10)/विशेष सैल / 85-एस०एस०-II ( आई )] 


का०मा० 940 : - - निष्क्राप्त सम्पत्ति प्रशासन अधिनियम , 
1950 ( 1950 का 31 ) की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार , 
उत्तर प्रदेश राज्य में सभी अतिरिक्त समाहर्ताओं का उनके 
अधिकार- क्षेत्र में आने वाले अतिरिक्त समाहर्ता के रूप 
में किये जाने वाले कार्यों के अतिरिक्त उक्त अधिनियम के 
अन्तर्गत सहायक अभिरक्षक को सौंपे गये कार्य करने के 
लिये निक्रांत सम्मति सहायक अभिरक्षक नियुक्त करती है । 

[ संख्या 1 ( 10)/विशेष सैल/ 85-एस०एस०-II (६)] 
S .O . 940 .— In exercise of the powers contorred by Sub 
Soction (1) of Section 6 of the Administration of Evacuco 
Property Act, 1950 ( 31 of 1950 ) the Central Government 
horoby appoint all the Additional Collectors in the State of 
Uttar Pradesh as Assistant Custodians of Evacuee Property , 
in addition to thoir own duties as Additional Collectors with 
in their jurisdiction for the purpose of performing tho func 
tions assigned to such Assistant Custodian by or under the 
Baid Act , with immediate citect . 

INo. 1(10) /Spl. Cell /85- SS. II ( E)] 
का०मा० 941 : - विस्थापित व्यक्ति ( प्रतिकर तथा 
पुनर्वास ) अधिनियम , 1954 ( 1954 का 44 ) की धारा 34 , 
उपधारा ( 1 ) के परनाक द्वारा प्रदत्त शक्तियों का प्रयोग 


S . O . 942 - In exercise of the powers conferred by section 
3 of the Displaced Persons (Compensation and Rohabillta 
tion) Act , 1954 ( 44 of 1954), the Central Government hereby 
appoint all the Collectors in the State of Uttar Pradesh u 
Settlement Commissioner , for the purpose of performing in 
addition to their own duties as Collectors within thoir jurie 
diction , the functions assigned to a Settlement Commissionors 
by or under the said Act , in respoct of the lands and pro 
pertios forming part of the Compensation Pool within the 
State of Uttar Pradosh . 


2 . This supersedes Ministry of work , and Housing and 
Rehabilitation s Notification No. 15( 23 ) / Comp. & Prop. 162. 
Adated 13. 5 - 63. 

INo. 1( 10 )/ Spl . Cell /85-SS. IIO) 


का० आ० 943 : - विस्थापित व्यक्ति ( प्रतिकर तथा 
पुनर्वास ) अधिनियम , 1954 ( 1954 फा 44 ) की धारा 3 
की उपधारा ( 1 ) के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार, उत्तर प्रदेश राज्य में मुभावजा 
पल की भूमि तथा सम्पत्तियों के लिये , सदस्य , राजस्व 
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परिषद ( भूमि सुधार ) उत्तर प्रदेश को , अपने कार्यों के 

(it )- Powers to heir -revisions under Section 24 of the 

said Act. 
अतिरिक्त , उपस नियम के अधीन उप मुख्य बंदोबस्त - 

( lit ) Powers to transfer cases under Soction 28 of the 
आयुक्त को सौंपे गये कार्य करने के लिये , तत्काल प्रभाव से 

___ said Act, . 
उप मुख्य बंदोबस्त आयुक्त नियुक्त करती है । 

2 . This slipersedes erstwhile Ministry of Supply and Reha 

bilitation s Notification No . 1 ( 4 ) / Spl. Cell / 77 - SS. II dated 
2. इस अधिसूचना द्वारा भूतपूर्व आपूर्ति और पुनर्वास 5th April , 1977 . 
मंत्रालय की अधिसूचना संख्या 1 ( 4 )/ 77-विशेष सैल 77 

INo. 1(10) /Spl. Cell /85-SS.II ( H)] 
एस०एस० -II दिनांक 5 अप्रैल , 1977 का अधिक्रमण किया 

का आ० 945 : -- निष्क्रांत संपत्ति प्रशासन अधिनियम , 
जाता है । 

1950 ( 1950 का 31 ) की धारा 55 की उपधारा ( 3 ) 
[ संख्या 1 ( 10) /विशेष सैल/ 85-एस०एस०-II ( जी० )] द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए में , जी०पी० एस० 

के०सी० गेहानी , उप सचिव स . हो महा अभिरक्षक , एसद्वारा इस विभाग की अधिसूचना 
5 . 0 . 943. ---In exercise of the powers conferred by Sub 

संख्या 1 ( 10 ) /विशेष सैल / 85- एस०एस०- II ( ए० ) दिनांक 16 
Section - ( 1 ) of Section 3 of the Displaced Persons ( Compen जनवरी , 1986 द्वारा निष्क्रांत संपत्ति के उप महा अभिरक्षक 
satior and Rehabilitation) Act, 1954 ( No . 44 of 1954), the 
Central Government hereby appoint Member, Board of के रूप में नियुक्त सचिव , उत्तर प्रदेश सरकार , राजस्व 
Revenue ( Land Reforms ), Government of Uttar Pradesh , 
as . Deputy Chief Settlement Commissioner in the State of 

विभाग में निम्नलिखित शक्तियां प्रत्यायोजित करता हूं : - - 
Uttar Pradesh for the purpose of performing. in addition 
to his own duties, the functions assigned to a Deputy Chief 

( 1 ) उक्त अधिनियम की धारा 24 के अन्तर्गत 
Settlement Commissioner hy or under the said Act, with 
immodiato offect, in respect of land and properties fornring 

अपील सुनने की शक्तियां 
part of Compensation Pool within the State of Uttar Pradesh . 

( 2 ) उक्त अधिनियम की धारा 27 के अन्तर्गत 
2 . This supersedes erstwhile Ministry of Supply and Reha 
bilitation s Notification No. 1 ( 4 ) / 77 - Spl. Cell / 77 - SS. II dated 

परिशोधन की शक्तियां 
5th April , 1977 . 
[ No . 1 ( 10 ) / Spl. Ccll /85-SS-II ( G )] 

( 3) अधिनियम की धारा 10 ( 2) ( 0) के अन्तर्गत 
____ K. C . GEHANI, Dy. Secy . 

किसी निष्क्रांत संपत्ति के हस्तांतरण के लिये 
नई दिल्ली,17 जनवरी , 1986 

अनुमोदन की शक्ति 
का आ० 9.14- ~-विस्थापित व्यक्ति ( प्रतिकर तथा ( 4 ) निष्क्रांत संपत्ति प्रशासन अधिनियम ( केन्द्रीय ) 
पुनर्वास ) अधिनियम , 1954 ( 19 54 का 44 ) की धारा 

नियम, 1950 के नियम 30- ए के अन्तर्गत 
34 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

मामलों के हस्तांतरण की शक्तियां । 
हुए एसद्वारा इस विभाग की दिनांक 16 जनवरी , 1986 

- 2. इसके द्वारा भूतपूर्व आपूर्ति और पुनर्वास मंत्रालय की 
की अधिसूचना संख्या 1 ( 10 )/विशेष कक्ष / 85-एस०एस०- 2 

अधिसूचना संख्या 1 ( 4 )/विशेष सैल / 77-एस०एस०-II दिनांक 
( जी ) द्वारा उप मुख्य बंदोबस्त आयुक्त के पद पर नियुक्त 

6 अप्रैल, 1977 तथा 3 जुलाई, 1980 का अधिक्रमण 
राजस्व . ( भूमि सुधार ) बोर्ड, उत्तर प्रदेश के सदस्य में 

किया जाता है । 
निम्नलिखित शक्तियां प्रत्यायोजित करता हूं : 
( 1 ) उक्त अधिनियम की धारा 23 के अन्तर्गत अपील 

[ संख्या 1 ( 10)/विशेष सैल/ 85- एस०एस०- II ( बी )] 

जी०पी०एस० साही, महा अभिरक्षक 
सुनने की शक्तियां 
( 2 ) उक्त अधिनियम की धारा 24 के अन्तर्गत 

S . O . 945 . - In exercise of the powers conferred on meas 

Custodian General by sub- gection ( 3 ) of Section 55 of tho 
परिशोधन सुनने की शक्तियों 

Administrat on ot Evacuee Property Act, 1950 ( 31 of 1950 ) 

I, G . P. S. Sahi. Custodian Genernl hereby delegate Secretary 
( 3 ) उक्त अधिनियम की धारा 28 के अन्तर्गत मामले to the Government of Uttar Pradesh . Department of Revenuo , 

appointed as Deputy Custodian General of Evacuee Property , 
हस्तान्तरित करने को शक्तियां । । 

for the State of Uttar Pradesh vide this Department s Noti 

fication No. 1 ( 10 ) / Spl . Cell / 85 -SS.II( A ) dated 16th January , 
2. इससे भूतपूर्व आपूर्ति तथा पुनर्वास मंत्रालय के 1986 , the following powers of the Custodian General : 
दिनांक 5 अप्रैल , 1977 की अधिसूचना संख्या 1 ( 4)/विशेष (i) . Powers under Section 24 of the said Act to hear 

Appoals ; and 
कम/ 77- एस०एस० - 2 का अधिक्रमण किया जाता है । 

(ii) Powers of revision under Section 27 of the said 
[ संख्या 1 ( 10 )/विशेष कक्ष / 85-एस०एस०- 2 ( एच० )] 

Act ; 

· (ül) Power of approval of trangfer of any cvacuce Pro 
New Delhi , the 17th January , 1986 

perty uoder Section 10 (2X( 0 ) of the Act ; 
S .O . 944 . - In exercise of the powers conferred by Sub 

(iv) Power of transfer of casey under Rule 30 - A of Ad 
Soction ( 2 ) of Section ( 34 ) of the Displaced Persons (Com 

ministration , of Exacuec Property Act (Central ) 
pensation and Rehabilitation) Act, 1954 ( 44 of 1954) I here 

Rules , 1950 . 
by delegate to Member , Board of Revenue ( Land Reforms ) , 
Government of Uttar Pradesh , appointed as Deputy Chief 
Settlement Commissioner vide this Department s Notification 

2 . This supersedes crstwhile Ministry of Supply and Reha 
No. 1 (10) / Spl. Cell / 85-SS.IKG) dated 16th January, 1986 , 

bilitation Notifications No. 114) / Spl. Cell / 77-SS.II dated the 
the following powers : 

6th April, 1977 and 3rd July , 1980 . 
(1) Powers to hear appeal under Soction 23 of the said 

[ No. 1 (10) / Spl. Cell / 85- SS.II ( B )] 
Act . 

G . P . S . SAHI, Custodian General. 
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मसतुत का राणपण मापं 8, 1986/फाल्गुन 17, 1907 . 


विस मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 8 जनवरी , 1986 

. आयकर 
का . आ . 946: --- इरा . कार्यालय को दिनांक 23/ 4 / 1884 
को अविसूचना सं . 5764 ( फा . सं . 203/ 38/ 83- आ . क . नि . 
II ) के पिलसिले में , सर्वसाधारण क जानकार के लिए एलद् 
द्वारा अधिसूचित किया जाता है कि विहित प्राधिकार , 
अर्यात विज्ञान और प्रौद्योगिक विभाग , नई दिल्ली: ने निम्न 
लिखित संस्था को आयकर नियम , 1962 के नियम के साथ 
पठित आयकर अधिनियम , 1961 की धारा 35 क. उपधारा 
( 1 ) के खंड ( ii ). ( पैतोस/ एक / दो ) के प्रयोजनों के लिए 
" संगम " प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित 
किया है, अर्थात् : 
( i ) यह कि डवलपमेंट आल्टरनेटिव्स नई दिल्लो अपने 

वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त 

राशियों का पृथक लेखा रखेगा । 
( ii ) यह कि उक्त संस्था अपने वैज्ञानिक अनुसंधान 

सबंधो क्रियाकलापों को वार्षिक विवरण , विहित 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में प्रति 
वर्ष 30 अप्रैल , तक ऐसे प्ररूप में प्रस्तुत करेगो 
जो इस प्रयोजन के लिए अधिकथित किया जाए 

और उसे सूचित किया जाय । 
( iii ) यह कि उक्त संस्था अपने कुल आय तथा व्यय 

दर्शाते हुए अपने संपर क्षित वार्षिक लेखों को तथा 
अपनो परिसंपलियां, देनदारियां दर्शाते हुए तुलन 
पत्र की एक - एके प्रति , प्रति वर्ष 30 जून तक 
विहित प्राधिकारी को प्रस्तुत करेग तथा इन 
दस्तावेजों में से प्रत्येक को एक -एक प्रति संबंधित 

आयकर आयुक्त को भेजेगो । 
( iv ) यह कि उक्त संस्था केन्द्र य. प्रत्यक्ष कर बोर्ड , 

वित्त मंत्रालय ( राजस्व विभाग ), नई दिल्ल को 
. . • अनुमोदन को समाप्ति से तन माह पूर्व और अवधि 

बढ़ाने के लिए आवेदन करेग । आवेदन प्रस्तुत 
करने में किस प्रकार की देर होने पर प्रार्थना 
पन्न रद्द किया जा सकता है । 

संस्था 
" अवलपमेंट आल्टरनेटिक्स , 22, पालम मार्ग, वसन्त विहार, 
नई दिल्ली 


and Tochnology , Now Delhi, the Proscribod Authority for 
tho purposes of clause (ii) of sub - section ( 1 ) of Section 35 
( Thirty five / One / Two) of the Incomo- tax Act , 1961 read 
with Rule 6 of the Income-tax Rules , 1962 under the cato 
gory " Association " subject to the following conditiona : 
(i) That the Development Alternatives , New Delhi will 

maintain a separate account of the sums received 

by it for scientific research . 
( ii ) That the said Association will furnish annual returns 

of its scientific rescarch activities to the Pres ribed 
Authority for every financial year in such formg 
as may be laid down and intimated to them for this 

purpose by 30th April , cach year . . . . 
( iii) That the said Association will submit to the Prescribod 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total incomo 
and expenditure and balance sheet showing ito at & ct s 
liabilities with a copy of cach of these documento 

to tho concerned Commissioner of Income- tax. 
( iv ) That the said Assoclation will apply to Central Boara 

of Direct Taxes , Ministry of Finance , ( Department 
of Revenue ), New Delhi , 3 months in advance 
before the expiry of the approval for further exten 
sion. Applications received after the date bf - expiry 
of approval are liablo to be rejected . 

INSTITUTION 
" Development Alternatives , 22, Palam Marg, Vasant 

Vihar, New Delhi." 
This Notification is effective for a period from 1-4 -85 to 
31 - 3 - 1988. 

___ No . 6564 ( F. No. 203 /86 /85-ITA. II ] 
नई दिल्ली , 10 जनवरी, 1986 

आयकर 
___ का . आ . 947. -- इस कार्यालय की दिनांक 10 - 5-1983 
की अधिसूचना सं . 5278 ( फा . सं . 203/ 7/ 82- आ . क . नि . . 
II ) के सिलसिले में , सर्वसाधारण की जानकार के लिए एतद् 
द्वारा अधिसूचित किया जाता है कि विहित प्राधिकारे, अर्थात 
विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली निम्नलिखित 
संस्था को आयकर नियम , 1962 के नियम 6 के साथ पठित 
आयकर अधिनियम , 1961 की धारा 35 की उपधारा ( 1 ) के 
खंड (iii ) ( पैत स/ एक /सन ) के प्रयोजनों के लिए " संस्था " 
प्रवर्ग के अधेन निम्नलिखित शतों पर अनुमोदित किया है , 
अर्थात् : 
(i ) यह कि सामाजिक सुरक्षा अनुसंधान केन्द्र , अहमदाबाद 

अपने वैज्ञानिक अनुसंधान के लिए उसके द्वारा 

प्राप्त राशियों का पृथक मेखा रखेगा । 
(ii ) यह कि उक्त संस्था अपने वैज्ञानिक अनुसंधान 

संबंध क्रियाकलापों क वार्षिकः - विवरण , 
प्राधिकार को प्रत्येक वितं य वर्ष के संबंध में प्रति 
वर्ष 30 अप्रैल , तक ऐसे परूप में प्रस्तुत करेगी 
जो इस प्रयोजन के लिए अधिकथित किया जाए 

और उसे सूचित किया जाय । . . 
( iii ) यह कि उक्त संस्था अपन कुल आय तथा व्यय 

दर्शाते हुए अपने पर शित वार्षिक लेखों की 
तथा अपन परिसंपत्तियां , देनदारियां दर्शाते हए 
तुलन-पत्र को एक -73 ; fi, प्रति वर्ष 30 जून 
तक विहित प्राधिकार को प्रस्तुत करेग साँ 
इन दस्तावेजों में से प्रत्येक की एक - एक प्रति 
संबंधित आयकर आयुक्त को भजेमी । 


. यह अधिसूचना 1 - 4-1985 से 31 - 3-1988 तक को 
अवधि के लिए प्रभावो है । 
[ सं . 6564 ( फा . सं . 203/ 86/ 85- आ . क , नि . II ) ] 

MINISTRY OF FINANCE 

(Deptt. of Revenue ) 
New Delhi, the 8th January , 1986 

INCOME-TAX 
s. o . 946. ---In continuation of this Office Notification No . 
5764 ( F . No . 203 /38 / 83- JTA. M . dated: 23- 4 - 1984, It is here 
by podfiod for general information that the Institution men 
tioned below has been approved by Department of Scienco 
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(ii ) यह कि उक्त संस्था केन्द्रीय प्रत्यक्ष कर बोर्ड , 

विस मंत्रालय ( राजस्व विभाग ) नई दिल्ल को 
अनुमोवन की समाप्ति से तन माह पूर्व और अवधि 
बढ़ाने के लिए आवेदन करेगो । आवेदन प्रस्तुत 
करने में किस प्रकार को देरी होने पर प्रार्थना-पत्र 
रद्द किया जा सकता है । 

संस्था 
"सामाजिक सुरक्षा अनुसंधान केन्द्र , ठाकरभाई देसाई 
स्मारक भवन , निकट लॉ कालेज , अहमदाबाद-380006 " । 
___ यह अधिसूचना 1-4-1985 से 31-3-1987 तक को 
अवधि के लिए प्रभाव है । 

[सं . 6567 ( फा . सं . 203/141 / 85- आ . फ . नि .- II ) ] 


___ Now Delhi, the 10th January, 1986 
S. 0 . 947. -- In continuation of this Ofice Notification No . 
5278 ( F . No . 203 / 7 / 82-ITA. II) dated 10 - 5- 1983 , it is hereby 
notified for general information that the Institution men 
tloned below has been approved by Department of Science 
and Technology , New Delhi, tho Prescribed Authority for 
the purposes of clause ( iii) of sub- soction ( 1) of Section 35 
( Thirty five /One / Threo ) of the Income-tax Act, 1961 read 
with Rulo 6 of the Income- tax Rulce , 1962 under the cate 
gory " Institution " subject to the following conditions : 
(i) That the Social Security Research Centre, Ahmeda 

bad will maintain a separate account of the sum . 
roosivod by it for scientlic reacarch . 


(i ) यह कि पुणे मेडिकल रिसर्च सोसायटी , पुणे अपने 

वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त 

राशियों का पृथक लेखा रखेगी । 
(ii ) यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान 

संबंधो क्रियाकलापों के वार्षिक विवरण , विहित 
प्राधिकार को प्रत्येक विनय वर्ष के संबंध में 
प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत 
करेगा जो इस प्रयोजन के लिए अधिकथित किया 

जाए और उसे सूचित किया जाए । 
(iii ) यह कि उक्त " संस्थान " अपनो फुल आय तथा 

व्यय दर्शाते हुए अपने संपरक्षित वार्षिक लेखों 
को तथा अपनो परिसंपत्तियां , देनदारियो दर्शाते 
हुए तुलन- पन्न की एक -एक प्रति , प्रतिवर्ष 30 जून 
तक विहित प्राधिकारी को प्रस्तुत करेगा तथा 
इन दस्तावेजों में से प्रत्येक को एक- एक प्रति 

संबंधित आयकर आयुक्त को भेजेगा । 
( iv ) यह कि उक्त संस्थान केन्द्र य प्रत्यक्ष कर बोर्ड , 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ली को . 
अनुमोदन को समाप्ति से लोन माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेगा । आवेदन 
प्रस्तुत करने में किस प्रकार को देरी होने पर 
प्रार्थना पत्र रद्द कर दिया जाएगा । 

संस्था 
" पुणे मेडिकल रिसर्च सोसायटी, 27, सदाशिव पेठ , 
पुणे " । 

यह अधिसूचना 28- 12-1985 से 31- 3- 1987 तक 
के . अवधि के लिए प्रभावो है । 

[ सं . 6579 ( फा . सं . 203/ 225/ 85- आ . क . नि .-II] 


Now Delhi, the 23rd January, 1986 


(u ) That the said Instituto will furnish annual returns 

of Its scientific research activities to the Prescribed 
Authority for overy financial year in such fomo as 
may be laid down and Intimated to them for this 

purposo by 30th April oach year. 
(W ) That tho said Institute will submit to the Prescribed 

Authority by 30th Juno each year a copy of their 
audited annual accounts showing their total income 
and expenditure and talance sheet showing its assets 
llabilitie . with a copy of each of these documents 

to the concerned Commissioner of Income- tax . 
(iv ) That the said Institute will apply to Central Board 

of Direct Taxes. Ministry of Finance , ( Department 
of Revenue), New Delhi, 3 months in advance be 
fore the expiry of the approval for further exten 
slon , Application , received after the date of ex 
piry of approval are lable to be rejected . 

INSTITUTION 
" Social Security Research Centre. Thakorebhai Denai 

Smarak Bhavan , Ncar Law College , Ahmedabad 

380006 . " 
This Notification is effective for a period from 1- 4-1985 to 
31 - 3 -1987. 

INo. 6567 ( F. No . 203 / 141 / 85 -ITA.II)] 
नई दिल्ली , 23 जनवरी, 1986 


S . O . 948. — It is heroby notified for genoral information that 
the Institution mentioned below has been approved by De 
partment of Science and Technology, New Delhi the Pres . 
cribed Authority for the purposes of clause ( ii ) of sub -section 
( 1 ) of Section 35 ( Thirty five / One / Two ) of the Income- tax 
Act, 1961 read with Rulo 6 of the Incomo- tax Rules, 1962 
under the category " Association ” subjoct to the followmg 
conditions :- - 

( i) That the Pune Medical Research Society, Pune will 

maintain a separate account of the gums received 
by it for scientific research . 


का . आ . 948. - - सर्वसाधारण की जानकारी के 
लिए एतदद्वारा अधिसूचित किया जाता है कि विहित प्राधि 
कारी , अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली 
में निम्नलिखित संस्था को आयकर नियम , 1962 के नियम 

के साथ पठित आयकर अधिनियम , 1961 की धारा 35 
की सपधारा ( 1 ) खंड ( ii ) ( पैतीस /एक / दो ) के प्रयोजनों 
के लिए " संगम " प्रवर्ग के अधीन निम्नलिखित शो पर अनु 
मोदित किया है, अर्थात् : 


( il) That the said Institute will furnish annual returns 

of its scientific research activities to tho Frescribed 
Authority for every financial year in such forme 
as may be laid down and intimated to them for 

this purpose by 30th April cach year . 
(118 ) That the said Institute will submit to the Prescribed 

Authority by 30th Juno each year a copy of their 
audited annual account, showing their total income 
and expenditure and balance sheet showing its assets 
llabilities with a copy of each of these documents 

to the concerned Commlssioner of Incomo-tax . 
(iv) That the said Institute will apply to Central Board 

of Direct Taxes, Ministry of Finance, ( Department 
of Revenue), New Delhi, 3 monthy In advanco be 


- 
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foro the expiry of the approval for further extension . 

Now Delhi, tho 27th January , 1986 
Applications received after the date of expiry of 
approval arc liable to be rejectod . 

S . O . 949, - It is hereby notified for general information 
INSTITUTION 

that the Institution mentioned below has been approved by 
Department of Science and Technology , New Delhi, tho 

Prescribed Authority for the purposes of clause (ili) of sub 
"Pune Medical Research Society, 27 , Sadashiv Peth, Pune. " 

section ( 1) of Section 35 (Thirty five /One / Three ) of the 
This Notification is effective for a period from 28 - 12 - 1983 Income -tax Act, 1961 read with Rule 6 of the Income-tax 
to 31 - 3 -1987. 

Rules , 1962 under the category "Institution " subject to the 

following conditions : 
INo. 6579 (F. No. 203 /225/ 85- ITA. ID ] 

(i) That the National Law S hool of India , Bangalore will 
नई दिल्ली , 27 जनवर , 1986 

maintain a separate account of the sums received 
by it for scientific research . 


(ii) That the said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
As may be laid oloryn and intimated to them for 

this purpose by 30th April each year , 
(iil) That the said Institute will submit to the Prescribed 

Authority by 30th Sune cach year a copy of their 
audited annual accounts ahowing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of cach of these documents 

to the concerned Commissioner of Income-tax . 
(iv ) That the said Instit ite will apply to Central Board 

of Direct Taxcs, Ministry of Finance. (Department 
of Revenue ), New Delhi, 3 months in advance be 
fore the expiry of the approval for further exten 
sion. Applications tereived after tho date of expiry 
of approval are lable to be rejected . 

INSTITUTION 
"The National Law School of India, Central College, 

Building, Bangalore ." 
This Notification is effective for a period from 9- 10-1985 
to 31 - 3- 1987 . 


[ No . 6582 ( F . No . 203 / 173 / 85-ITA, ID ] 


का . आ , 949 - - सर्वसाधारण की जानकारी के 
लिए एतद्वारा अधिसूचित किया जाता है कि विहित प्राधि 
कार , अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ल ने 
निम्नलिखित संस्था को आयकर नियम , 1962 के नियम 6 के 
साथ पठित आयकर अधिनियम , 1961 की धारा 35 के 
उपधारा ( 1 ) के खंड ( ii ) के प्रयोजनों के लिए “ संस्था " 
प्रवर्ग के अधेन निम्नलिखित शो पर अनुमोदित किया है , 
अर्यात् : 
( i ) यह कि दि नेशनल लॉ स्कूल ऑफ इण्डिया , 

बंगलौर अपने वैज्ञानिक अनुसंधान के लिए उसके 

द्वारा प्राप्त राशियों का पृथक लेखा रखेगा । 
(ii ) यह कि उक्त संस्था अपने वैज्ञानिक अनुसंधान 

संबंघ क्रियाकलापों के वार्षिक विवरण , विहित 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में प्रति 
वर्ष 30 अप्रैल तक ऐसे प्रम्प में प्रस्तुत करेग 
जो इस प्रयोजन के लिए अधिकथित किया जाए 

और उसे सूचित किया जाए । 
( iii ) यह कि उक्त संस्था अपनी कुल आय तथा व्यय 

दर्शाते हर अपने संपर क्षित वार्षिक लेखों को 
तथा अपन परिसंपत्तियां, देनदारियां दर्शाते हुए 
तुलन -पन्न के एक - एक प्रति , प्रति वर्ष 30 जून 
तक विहि : प्राविक र को प्रस्तुत करेग तथा इन 
दस्तावेजों में से प्रत्येक क — एक - एक प्रति संबंधित 

आयकर आयुक्त को भेजेगी । 
(iv ) यह कि उक्त संस्था केन्द्र य प्रत्यक्ष कर बोर्ड , 

वित मंत्रालय ( राजस्व विभाग ) नई दिल्ल · को 
अनमोदन क समाप्ति से सं न माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेग । अावेदन 
प्रस्तुत करने में किस प्रकार की देर होने पर 
प्रार्थना -पत्र रद्द कर दिया जाएगा । 


नई दिल्ल , 28 जनवरी , 1986 


___ का , आ . 950 - इस कार्यालय की दिनांक 
18- 5-1983 के अधिसूचना सं . 5185 ( फा . सं . 203/ 
30/ 83- आ . क . नि .- II ) के सिलसिले में , सर्वसाधारण को 
जानकारी के लिए एनद्वारा अधिसूचित किमा जाता है कि 
विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिक विभाग , 
नई दिल्ली , ने निम्नलिखित संस्था को आयकरनियम , 1962 
के नियम 6 के साथ पठिन आयकर अधिनियम , 1961 के धारा 
35 को उपधारा ( 1 ) के खण्ड ( ii ) के प्रयोजनों के लिए 
अन्य प्राकृतिक तथा अनुप्रयक्त विज्ञानों के क्षेत्र में " संगम " 
प्रवर्ग के अघ न निम्नलिखित गों पर अनमोदित किया है , 
अर्थात् : - - 
i ) यह कि टाटा मेमोरियल सेंटर , बम्बई अपने 

वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त 

राणियों का पथका लेखा रखेगा । 
( ii ) यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान 

संबंध क्रियाकलापों के वार्षिक विवरण , विहित 
प्राधिकार को प्रत्येक वित्तीय वर्ष के संबंध में 
वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत करेगा 
जो इस प्रयोजन के लिए अधिकथित किया जाए 
और उसे सूचित किया जाए । 


संस्था 


"दि नेशनल लो स्कूल ऑफ इण्डिया , सेंट्रल कालेज , 
बिल्डिंग बंगलौर " । 

यह अधिसुचना 9-10-1985 से 31- 3-1987 तक के 
अवधि के लिए प्रभाव है । 

[सं , G5: 2( फा . सं . 203/ 173/ 85- आ . क . नि . -II )] 
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नई दिल्ले , 10 फरवर , 1986 


( iii ) यह कि उम्त संस्थान अपनो कुल आय सथा 

ध्यय दर्शाते हुए अपने संपर क्षित वार्षिक लेखों 
को तथा अपनो परिसंपतिया , देनदारियां दर्शाते 
हुए तुलन -पत्र को एक -एक प्रति , प्रतिवर्ष 30 जून 
तक विहित प्राधिकारी को प्रस्तुत करेगा तथा 
इन दस्तावेजों में से प्रत्येक के एक - एक प्रति 

संबंधित आयकर आयक्त को भेजेगा । 
( iv ) यह कि उक्त संस्था केन्द्र य प्रत्यक्ष कर बोर्ड , 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ल को 
अनुमोदन के समाप्ति से तन माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेन । आवेदन 
प्रस्तुत करने में किस प्रकार क देर होने पर 
प्रार्थना-पन्न रद्द कर दिया जाएगा । 

संस्थान 
" टाटा मेमोरियल सेन्टट, डा , अर्नेस्ट बोरजिस मार्ग, परेल 
बम्बई- 400012 " । 

यह अधिसूचना 7- 2-1985 से 31- 3-1988 तक को अवधि 
के लिए प्रभाव है । 
[ सं . 6583 ( फा . सं . 203/ 206/ 85- ओ . क . नि -II ) ] 


का आ० 951 : - -इस कार्यालय को दिनांक 1 - 6- 1981 
को अभिसूचना सं० 3994 ( फा० सं० 203/18/ 80- आ०क० 
नि० -II ) के सिलसिले में , सर्वम धारण का जानकार के लिए 
एतदद्वारा अधिसूचित किया जाता है कि बिहिन प्राधिकार , 
अर्थात् मिज्ञान और प्रौद्योगिक विभाग , नई दिल्लने निम्न 
लिखित संस्था को आयकर नियम , 1962 के नियम 6 के 
साथ पठित आयकर अधिनियम , 1961 के धारा 35 को 
उपधारा (i ) के खंड ( ii ) के प्रयोजनों के लिये अन्य 
प्राकृतिक तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में " संगम " प्रवर्ग 
के अधेन निम्नलिखित शर्तों पर अनुमोदित किया है, 
अर्थात् :- - 
( i) यह कि दि रिसर्च इंस्टिट्यूट आफ ग्राफिक आर्टस अपने 

वैज्ञानिक अनुसंधान के लिये स्वयं द्वारा प्राप्स 

राशियों का पथक लेखा रखेगा । 
( ii ) यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान 

संबंध क्रियाकलापों को वार्षिक विवरण , विहित 
प्राधिकार को प्रत्येक वित्तीय वर्ष के संबंध 
में प्रति वर्ष 30 अप्रैल तक ऐसे प्रकार में प्रस्तुत 
करेगा जो इस प्रयोजन के लिये अधिकथित किया 
जाय और उसे सूचित किया जाय । 


New Delhi, the 28th January , 1986 


S .O . 950 . - In continuation of this Office Notification No. 
5185 ( F. No . 203 / 30 / 83- ITA. II ) dated 18- 5 - 1983. it is hereby 
notified for general information that tho Institution men 
tioned below bas been approved by Department of Science 
and Technology , New Delhi, the Prescribed Authority for 
the purposes of clause (ii) vf glib -section ( 1 ) of Section 35 
(Thirty -five /One /Two ) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules , 1962 under the catc 
gory " Association " subject to the following conditions : 
( i) That the Tata Memorial Centre , Bombay will main 

tain a separate account of the suns received by It 
for scientific research . 


( iii ) यह कि उक्त संस्था ने अपने फुल आय, व्यय 

दर्शाते हुए अपने संपर क्षित वार्षिक लेखों को 
तथा अपन । परिसम्पत्ति पां , देनदानियां दर्शाते 
हए तलन- पन्न को एक -एक प्रति प्रति वर्ष 
30 जून तक विहित प्राधिकार को प्रस्तुत करेगा 
तथा इल दस्तावेजों में से प्रत्येक क एक - एक 
प्रति समन्धित आयकर आयुबत को भेजेगा । 

संस्था 


(ii) That the said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every firancial rear in such formg 
as may be laid down and intimated to them for 

this purpose by 30th April each year . 
(iii ) That the said Institute will submit to tho Prescribed 

Authority by 30th June cach year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 

to the concerned Commissioner of locomc-tax. 
(iv ) That the said Institute will apply to Central Board 

of Direct Taxes . Ministry of Financc , (Department 
of Revenue ), New Delhi, 3 months in advance 
before the expiry of the approval for further exten 
sion . Applications rorelved after the date of expiry 
are liable to be rejected . 


"रिसर्च इंस्टिट्यूट आफ ग्रादि मार्ट , ई - 9, कनाट 
प्लेस , नई दिल्लं । " 

यह अधिसूचना 12- 3-198 4 से 31- 3-1987 तक की 
अवधि के लिये प्रभाय होग । 

[ सं० 6539( फा० सं० 203/15/ 32 -मा० क० नि०-II )] 


New Delhi, the 10th February, 1986 


S . O . 951. - a continuation of this Office Notification No . 
3994 ( F, No . 203 / 18 / 80 -ITA. H ) da . ed 1 - 6 - 1981, it is hereby 
notified for general information that the institution mention 
ed below has been approved by Department of Science and 
Technology , New Delhi, the Prescribcci Alilhority for the 
purposes of clause ( ii ) of sub -scciion ( 1) of sc tion 35 of 
the Income-tax Act, 1961 read with Rule 6 of the Income 
tax Rules, 1962 under the category " Association " in the area 
of other natural and applied sciences subject to the following 
conditions : 


INSTITUTION 
" Tata Memorial Centre , Dr. Ernest Borges Marg, Parel, 

Bombay - 400012. " 
This Notification is effective for a period from 7- 2- 1985 
to 31- 3 -1988. 

INo . 6583 ( F. No. 203 /206 /85-ITA.II)] 


(1) That the Rescarch Institute of Graphic Arts will main . 

tain a separate Arcount of the sums received by it 

for scientific research . 


. . . 


- 


- . 


. 


- 


- 
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(Il) That the said institute will furnish annual returns 

संस्था 
of its scientific research activities to tho Prescribed 
Authority for every financial year in such forma 

" इंस्टिट्यूट आफ रूरल मैनेजमेंट, पोस्ट बाक्स नं0 60, 
as may be laid down and intimated to them for 
this purpose by 30th April each year . 

आनन्द , गुजरात- 388001 । " 
(111) That the said institute will submit to the Prescribed 
Authority by 30th June each year a copy of their 

यह अधिसूचना 16-6-1985 से 31-3-1988 सक को 
audited annual accounty showing their total income 

अवधि के लिये प्रभाव है । 
and expenditure and balance sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Comniissioner of Jacope- tax , 

[ सं० 6591 (फा०सं० 203/112| 85- आ०क०नि० - II ) ] 
INSTITUTION 

गिर. श दवे , अवर सचिव 
Research Institute of Graphic Arts, E -9 , Connaught Pla" , 
New Delhi 

New Delhi, the 11th February , 1986 
This notification in cffective for a period from 12- 3- 1984 
to 31 - 3 -1987 . 

S . O . 952 . - In continuation of this Office Notification No. 
[ No. 6589 ( F. No. 203 /15 / 82 .ITA. I)] 

4692 ( F. No . 203 / 81 /ITA. II ) dated 16 - 6 -1982, it is here 
by notified for general information that the Institution men 

mentioned below has been approved by Department of 
नई दिल्ल , 11 फरवरी, 1986 

Science & Technology , New Delhi, the Prescribed Authority 
for the purposes of clause (iii ) of sub- section ( 1 ) of Section 
35 ( Thirty five/ One Thrce) of the Income -tax Act , 1961 

read with Rule 6 of the income-tax Rules , 1962 under the 
का० आ० 652 - इस कार्यालय क ! दिनांक 16 - 6-1982 

category " Institution " subject to the following conditions : 
क : अधिसूचना सं० 4692 ( फा०सं० 203/ 133/ 81 - 70 

(i ) Tliat the Institute of Rural Managerment, Anand 
क०नि० - II ) के सिलसिले में , सर्वसाधारण क जानकार के 

will maintain a separate account of the sums rceelv 

ed by it for scientific research , 
लिये एतद्वारा अधिसूचित किया जाता है कि विहित 

(ii) That the said Instituto will furnish annual returns 
प्राधिकार , अर्थात् विज्ञान और प्रौद्योगिक विभाग , नई दिल्ली 

of ils scientific rescarch Activities to the Prescribed 

Al hority for every financial year in such forms as 
ने निम्नलिखित संस्था को आयकर नियम, 1962 के नियम 6 

may be laid down and intimated to them for this 
के साथ पठित आयकर अधिनियम 1961 की धारा 35 

purpose by 30th April each year. 
की उपधारा ( 1 ) के खंड ( iii ) ( पैत म / एक तन) के प्रयोजनों 

( iii ) That the said Institute will submit to the Prescribed 

Authority by 30th June each year a copy of their 
के लिये “ संस्था प्रवर्ग के अन निम्नलिखित शर्तों पर 

audited annual accounts showing their total incomo 

and expenditure and balance sheet showing its 
अनुमोदित किया है, अर्थात् :- 

assets liabilities with a copy of each of these docu 

Inents to the concerned Commissioner of Incomo 
( i ) यह कि इंस्टिट्यूट आफ रूरल मैनेजमेंट , आनन्द 

tax. 
अपने वैज्ञानिक अनुसंधान के लिये स्वयं द्वारा 

( iv ) That tho said Institute will apply 1o Central Board 

of Direct Taxes , Ministry of Finance, ( Department 
प्राप्त राणियों का पृथक लेखा रखेगा । 

of Revenue), New Delhi, 3 months in advance be 

fore the expiry of the approval for further exten 
( ii ) यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान 

sion , Applications received after the date of expiry 
शंबंध क्रियाकलापों के वार्षिक विवरण , विहिन 

of approval are liable to be rejected , 
प्राधिकार को , प्रत्येक वित्तय वर्ष के संबंध में 

INSTITUTION 

" Institute of Rural Management, Post Box 
प्रत्येक वर्ष 30 अप्रैल , तक ऐसे प्रारूप में प्रस्तुत 

No. 60 , 
करेगा जो इस प्रयोजन के लिए अधिकथित 

Anand, Gujarat- 388001 ," 
किया जाये और उसे सूचित किया जाये । 

This Notification is effective for a period from 16 -6 - 1985 

to 31 - 3 -1988. 
यह कि उक्त संस्थान अपन कुल आय तथा व्यय 

. [ No. 6591 ( F. No . 203 /112185-IrA. IDI 
दर्शाते हए अपने संपर क्षित बार्षिक लेखों को 

GIRISH DAVE, Under Secy . 
तथा अपन परिसम्पत्तियां, देनदारियां दर्शाते 
हुए तुलन- पन्न को एक -एक प्रति , प्रति वर्ष 30 

नई दिल्ली, 17 फरवरी , 1986 
जून तक विहित प्राविकार को प्रस्तुत करेगा तथा 
इन दस्तावेजों में से प्रत्येक को एक - एक प्रति 

आक्षेश 
संबंधित आयकर आयुक्त को भेजेगा । 

स्टाम्प 
( iv ) यह कि उक्त संस्थान केन्द्रीय प्रत्यक्ष कर बोई , 

का०आ० 953 : भारतीय स्टाम्प अधिनियम , 1809 
वित्त मंत्रालय ( माजस्व विभाग ) , नई दिल्ली को ( 1899 का 2 ) को धारा 9 की उपधारा ( 1 ) के खंड 
अनमोदन प समाप्ति से तेन माह पूर्व और ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करन हुए , केन्द्रीय 
अवधि बताने के लिये आवेदन करेगा । आवेदन 

सरकार एतद्वारा मोहिन्द्रा यूमिन स्टस कम्पन बम्बई को 
प्रस्तुत करने में किस प्रकार की देर होने पर केवन चार लाख पचास हजार रुपये के उस समेकित स्टाम्प 
प्रार्थना -पत्र रद्द कर दिया जायेगा । 

शुल्क की अदायगी करने की अनुमति देती है जो उक्त 
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कम्पने द्वारा जार किये जाने वाले छः करोड़ रुपये के अंकित 

S . O . 955 . In exercise of the powers conferred by clauso 

( b ) OF sub - section ( 1 ) of section 9 of the Indian Stamp 
मूल्य के 150 आरक्षित असम्परिवर्तनीय ऋणपत्रों पर 

Act, 1899 ( 2 of 1299 ) , the Central Government hereby 

permits Ms. BASF India Ltd., Bombay to pay consol.dated 
( ऋम सं० 1 से 6,00, 000 तक ) स्टाम्प शुल्क के कारण 

stamp duty of one lakh fifty thousand rupees only , chargeablo 
प्रभाय है । 

On account of the stamp duty on 15 per cent secured Non 

Convertible Redeermable debentures ( bearing Sl. No. 1 to 
[ सं० 8/ 86-स्टाम्प -फा० सं० 33/ 73/ 85-वि० क० ] 2 ,00 ,000. Series II ) of the face value of Two crores rupees 

to be issued by the said company. 

[ No . 4 / 86 - Stamps - F. No . 33 / 40 / 85- ST ] 
New Delhi , the 17th February , 1986 
ORDER 

का , आ . 956 :-- - भारत य स्टाम्प अधिनियम 1899 
STAMPS 

( 1 399 का 2 ) क .. धारा 8 को उपधारा ( 1 ) के खंड 
S . O . 953 . - In exercise of the powers conferred by clause 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रय 
(b ) of sub -section ( 1 ) of section 9 of the Indian Stamp 
Act , 1899 ( 2 of 1899 ) , the Central Governinent hereby सकार एतददारा उस गुल्क को माफ करत है जो कर्नाटक 
permits the Mahindra Ugine Steel Company, Bombay to 
pay consolidated stamps duty of Four lakhs , Fifty thousand : 

राज्य वित्त य निगम , बंगलौर द्वारा जार। किये जाने वाले 
rupees only , chargeable on account of the stamp duty on केवल आठ सौ अस्स लाख रुपये मूल्य के ( दुसरः शृंखला 
15 per cent Secured Non - convertible Debentures ( bearing 
Serial No. 1 to 6 , 00 , 000 ) of the face value of six crores rupces जिनकी संख्या “ 33 " तक है तथा 9 . 75 % बंधपत्र 1998 
to be issued by the said company . 

के रूप में उल्लिखित ) वचन पत्रों के स्वरूप के बंधपन्नों पर 
[ No. 8186- Stamps- F. No. 33 / 73- 85- ST ] 

उक्त अधिनियम के अन्तर्गत प्रभार्य है । 


आदेश 


[ सं . 6 / 86-स्टाम्प - फा , सं . 33/ 62/ 85 - वि . फ . ] 


स्टाम्प 


का . आ . 954 : - - मारतय स्टाम्प अधिनियम 1899 
( 1899 का 2 ) के धारा 9 क उपधारा ( 1 ) के खंड 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्र य 
सरकार एतद्वारा उस शुल्क को माफ करत है , जो हरियाणा 
वित्तय निगम द्वारा जार किए जाने वाले केवल एक करोड़ 
पचास लाख रुपये मूल्य के ( 8वीं श्रृंखला ) वचन -पत्रों के 
स्वरूप में बंधपत्रों पर उक्त अधिनियम के अन्तर्गत प्रभार्य 


S .O . 956 . — In cxercise of the powers conferred by clause 
( a ) of sub -section ( 1 ) of section 9 Of the Indian Stamp 
Act, 1899 ( 2 of 1899 ) , the Central Government hereby 
l emits the duty with which the bonds in the nature of 
Prom ssory Notes (2nd Selies bearing the number " 33 " and 
described as “ 9. 75 per cent Bonds 1998 " ) to the valuo of 
Eight hundred eighty lakhs rupecs only to be issued 
by the Karnataka State Financial Corporation , Bangalore, 
are chargeable under the said Act . 

INo . 6/ 86 -Stamps- F. No. 33162185-ST ] 


[ सं . 3/ 96-स्टाम्प- फा . सं . 33/ 36/ 85 – वि . क . ] 


___ का . आ . 957 : - भारत य स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) को धारा 9 को उपधारा ( 1 ) के खंड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्र य 
सरकार एतद्द्वारा मै . रोलएटएनरस लिमिटेड , फर दाबाव 
( हरियाणा ) को 60 हजार रुपये केवल के उस समेकित 
स्टाम्प शुल्क की अदायगी करने की अनुमति देत : है जो 
उक्त कम्पन द्वारा जार किए जाने वाले 80 लाख रुपये 
के अंकित मूल्य के मो - सौं रुपये के 80, 000 असम्परिवर्तन य 
ऋणपत्नों पर स्टाम्प शुल्क के कारण प्रभार्य है । 

[ सं . 7/ 86-स्टाम्प - फा . सं . 33/ 71/ 85 - वि . क . ] 


ORDER 

STAMPS 
S . O . 954. - In exercise of the powers conferred by 
clause (a ) of sub - section ( 1 ) of section 9 of the Indian 
Stamp Act, 1899 ( 2 of 1899 ) , the Central Government hereby 
remits the duty with which the bonds in the nature of 
Promissory Notes ( Sth Series ) to the value of One crore 
and fifty lakhs rupees only to be issued by the Haryana 
Financial Corporation are chargeable under the said Act. 

No. 3186 - Stamps- F. No. 33 /36/85-ST ] 
का . आ . 955 :- - भारत य स्टाम्प अधिनियम 1899 
( 1899 का 2 ) को धारा 9 को उपधारा ( 1 ) के खंड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्र य 
सरकार एतरद्वारा मै . बेस्फ इंडिया लिमिटेड , बम्बई को 
केवल एक लाख पचास हजार रुपये के उस समेकित स्टाम्प 
शुल्क की अदायगी करने की अनुमति देता है जो उक्त 
कम्पनी द्वारा जारी किए जाने वाले दो करोड़ रुपये के अंकित 
मूल्य के 15 % आरक्षित विमोच्य असम्परिवर्तन य ऋणपत्रों 
( जिनकः क्रम संख्या 1 से 200, 000 तक श्रृंखला II है ) 
के कारण प्रभार्य । 

[ सं04/ 86-स्टाम्प-फा०सं०33/ 40/ 85-वि०क० ] 


S. O . 957 . -- In exercise of the powers conferred by clauso 
( b ) of sub- section ( 1 ) of section 9 of the Indian Stamp Act, 
1899 ( 2 of 1899 ) , the Central Government hereby permite 
Ms. Rollatainers Limited, Faridabad , ( Haryana ) to pay 
consolidated Stamp duty of Sixty thousand rupees ooly , 
chargeable on account of the stump duty on 80 , 000 Non 
Cavertible Debentures of Rs. 100 each of the iace value of 
Eighty Lakhs rupees to be issued by the bald Company . 


INo. 7/ 85 - Stamps F . No. 33171/ 85- ST ) 


का . मा . 58 . - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2) की धारा 9 की उपधारा (1 ) के खंड ( ख ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद् 
दुवारा म . जे . के . कौमिकल्स लिमिटेड , बम्बई को संतीस 
हजार पांच सौ रुपये केयल , के उस समेकित स्टाम्प शल्क की 
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भवायगी करने की अनुमति देती है जो उक्त कम्पनी दयारा में उल्लिखित ऋणपत्रों के स्वरूप के बंधपत्रों पर उक्त 
जारी किए जाने वाले पचास लाख रुपये के अंकित मूल्य अधिनियम के अन्तर्गत प्रभार्य है । 
के 18 % मारक्षित विमोग्य असम्परिवर्तनीय ऋणपत्रों पर 
(क्रम संख्या 1 से 15 , 000 तक ) स्टाम्प शुल्फ के कारण प्राभार्य 

[ सं . 9/8 6-स्टाम्प-फा . सं . 33/ 2/86 वि , क . ] 

व ।. आर० मेहमा, अवर सचिव , 
[ सं . 10 / 86 - स्टाम्प - फा . सं . 33/ 4 / 86 - बि . क . ] 

S .O . 960 . — In exercise of the powers conferred by clauso 
( a ) of sub -section ( 1 ) of section 9 of the Indian Stamp 

Act , 1899 ( 2 of 1899 ) , the Central Government hereby remits 
ORDER 

the duty with which the bonds in tho nature of debentures 

described as 9 .75 per cent REC Bonds — 1998 ( Twelfth Serics ) 
STAMPS 

of the value of Forty Sevcn crores and forty lakhs rupees 

to be issued by Rural Electrification Corporation Ltd ., Now 
S . O . 958.-- In exercise of the powers conferred by 

Delhi are chargeablo Under the said Act. 
clause (b ) of sub - section ( 1) of section 9 of the Indian 

[ No. 9186 - Stamps- F. No. 3312186 -ST] 
Stamps Act, 1899 (2 of 1899 ) , the Central Govornment hereby 

___ B. R. MEHMI, Under Secy . 
permits Ms. J. K . Chemicals Limited , Bombay lo pay 
consolidated stamp duty of Thirty Seven thousand Five Hund 

( केन्द्रीय प्रत्यक्ष कर बोडी) 
red rupees only , chargeable on account of the stamp duty 
on 15 per cent Secured non-convertible Redeemable Deben 

नई दिल्ली , 6 फरवरी , 1986 
tures ( bearing Serial No. 1 to 50 ,000 ) of the face value of 
Fifty lakhs rupees to be inued by the sald company. 

( आय - कर ) 
INo . 10 /86 -Stamps- F. No. 33 / 4 / 86-ST ] 

का . मा . 981 . - आयकर अधिनियम , 1981 ( 1981 
का 43) की धारा 80 - छ के खंड ( 2) के उपखंड ( स ) धारा 

प्रदत्त शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार 
का . आ . 959: -- भारतीय स्टाम्प अधिनियम 1899 

एतद्दारा , " श्री सोक्कनाथ स्वामी मंदिर , धारापुरम , 
( 1899 का 2 ) की धारा 9 क उपधारा ( 1 ) के खंड 

तमिलनाड (मद्रास) " को समस्त तमिलनाडू राज्य में विख्यात 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्र य सार्वजनिक पूजा -स्थल के रूप में अधिसूषित करती ह । . 
सरकार एतदद्वारा मै . फिनोलेक्स केबल्स लिमिटेड बम्बई 

[ सं . 8586 ( फा . सं . 178/ 55 / 85- आ . क . नि . -1 ) 
को एक लाख बारह हजार पांच सौ रुपये केवल के उस 
समेकित स्टाम्प शुल्क क अदायग करने की अनुमति देत 

( Central Board of Direct Taxes) 
है, जो उक्त कम्पन द्वारा जार किए जाने वाले एक करोड़ 

New Delhi , the 6th February, 1986 

(INCOME- TAX ) 
पचास लाख रुपये केवल के अंकित मूल्य के 15 % आरक्षित 

S. O . 961. - In exercise of the powers conferred by sub 
विमोच्य असम्परिवर्तन य ऋणपत्रों ( जिनको क्रम संख्या clause ( b ) of clause ( 2 ) of section 80 - G of the Incometax 

Act, 1961 ( 43 of 1961 ), the Central Government hereby 
1 से 1 , 50, 000 तक है ) पर स्टाम्प शुल्क के कारण 

notifics " Sri Sokkanathaswamy Temple, Dharapuram, Tamil 
प्रभार्य है । 

Nadu (Madras) " to be a place of public worship of renown 

throughout the State of Tamil Nadu . 
सं . [ 5/ 8 6-स्टाम्प - फा . सं . 33/ 66/ 85 बि . क . ] 

[ No. 6586 ( F. No. 176 / 55 / 85-IT ( AI ) ] 


S .O . 959 . - In exercise of the powers conferred by clause 
(b ) of sub-section ( 1 ) of section 9 of the Indian Stamp Act, 
1899 ( 2 of 1899) , the Central Government hereby permits 

M ]s. Finolox Cables Limited , Bombay to pay consolidated 
tamp duty of one lakh twelve thousand five hundred rupecs 
only , chargeable on account of the stamp duty on 15 por 
cent Secured Non -convertible redeeniable debentures beating 
( Serial No. 1 to 1,50,000 ) of the face value of one crore 
fifty lakhs rupeos only to be issued by the wld company. 

( No. 5 / 86- 6tamps/ F. No. 33 , 66185- ST ] 


का . आ . 982 . - आयकर अधिनियम , 1961 (1981 
का 43 ) की धारा 126 , 121 - क सथा 122 के अधीन प्रदत्त 
शक्तियों तथा इस संबंध में इसे समर्थ बनान घाली अ . य सभी 
शक्तियों का प्रयोग करते हए , केन्द्रीय प्रत्यक्ष कर बोर्ड विनांक 
29- 10-1985 की अपनी अधिसूचना सं . 6476 ( फा . सं . 187 / 
29 / 84 - आ . क . नि . 1) में निम्नलिखित संशोधन करता है: 

क्रम सं . 1 तथा 2 के सामने स्तम्भ 2 में उल्लिखित व्यक्तियों 
के संबंध में स्तम्भ 3 , 4 और 5 में उल्लिखित अधिकारीगण 
क्षेत्राधिकार की पक्ति का प्रयोग करेंगे । 


आयकर 


- - 


- 


- 


का . आ . 960:---- भारत य स्टाम्प अधिनियम 1899 
( 1899 का 2 ) को धारा 9 की उपधारा ( 1 ) के खंड 
( क ) में प्रवत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतदद्वारा उस शुल्क को माफ करती है जो ग्रामीण विधति 
करण निगम लिमिटेड , नई दिल्ली द्वारा जारी किए जाने वाले 
कैवल संतीस करोड़ चालीस लाख रुपये मूल्य के 9. 75 % 
मार , ई . सी . बंधपत्र 1998 ( 12वीं पंखला ) के रूप 


क्रम स० व्यक्ति 

निर म सहायक आयकर 
आयुक्त आयुक्त 

( पाल ) 
( 1 ) ( 2 ) 

( 3 ) ( 4 ) 
1 . भारत में विदेगो कम्प - - निरास सहा आयकर 
नियाँ प्रतिष्ठान जिम्ई आयकर आयुक्त आयुक्त 
प्राकृतिक गैस भायोग ( कार-निर्धारण ), ( पाल ), 
अधिनियम , 1959 बगान 
( 1959 का 43 ) के 


( 51 
आयकर 


TH 


ऑपुक्त 


मेरठ । 


मेरक 


- 


- - - - - 


- - 


- - - 


- 


CIT 


CII 
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S. 0 . 962 : - In exercise of the powers conferred under 

section 126 , 121 - A , & 122 of the Incoine- tax Act, 1961 (43 of 
अघन गठिा तेन तथा 

1961) and of all other powers onabling it in this behalf, the 
प्राकृतिक गैस आयोग , 

Central Board of Direct Taxes makes the following amend 
उनके प-ठकेदार , तया 

ment to its notification No . 6476 ( F. No . 187/ 29 / 84 -IT - A -I ), 
प्रतिनिधियों ने , तेल 

dated 29 - 10 -1985 : 
तथा प्राकृतिक गम 

The officers incntioned in Cols . 3, 4 and 5 shall exercise 
मआयोग , उनके प 

jurisdiction in respect of persons as specified in Col. 2 against 
ठेकेदार नया प्रति 

Sl. Nos. 1 & 2. 

- - - - - - - - 
निधियों ने न तपा 

Sl. Persons 

I. A. C . 

CIT 
प्राकृतिक गैस मआयोग 

No . 

( Appeals ) 
और में विदेशी कम्प 
नियों/ प्रतिष्ठानों में 

12 

3 4 
मंच नए गर के 

1 . Foreign companics/con - Inspecting Commis- Cornmi 
अनुसार, भारत के 

ceras wilch are solely and Asstt. sioner of ssioner 
विभिन्न स्थानों पर 

exclusively engaged by Commis- Income. of In . 
८लने पाले . कार्यों 

the Oil & Natural Gas sioner of tax , como 
अपया इसके अपतट य 

Commission constituted Income- ( Appeals ), tax , 
कार्यों के सिलसिले में 

under the Oil & Natural tar Meerut . Marut 

Gas Comınission Act, 1959 (Assess 
तकम की कार्य करने 

Gas (43 of 1959), their sub ment ) 
नथाप सेवाएं 

contractors and assgnees , Dehradun . 
प्रदान करने के प्रया 

for the purposes of render 
जनों से एक मेव तथा 

ing works technical or 
छन. य रूप से नमाया 

other services in relation 
lo its operations at various 

places in India or in rc 
3. भारत में अनिवासी निरक्षी सहायक आयकर 

आयकर 

lation to its off - sliure 
क.म्पनियों,प्रतिष्ठान र मायफर आयुक्त आयुक्त सायुका 

operations in accordance 
यमनार , जिनमें अनि- ( कर निर्धारग ) 

with the agruenient bet 
( अपल ) मेरठ 

ween Oil & Natural Gas 
वाताव पाया; वेहरावून 

Commission an , such 
प्रतिष्ठान । मे - 

foreign companies / con . 
टेकवार शामिल हैं , 

corns. 
जिन्हें तेल नप, प्रकृति 

2 . Employees of non -lesi- -do -do -do 
गैस भायो अधि 

dent companies / concerns 

including omployees of 
नियम , 1959 

non-resident affiliates and 
( 1959 113 ) के 

sub -contractors of such 
मधन ठिा तेल तथा 

non -resident companies / 
प्राकृतिक गैस आयोग 

concerns , which are ong 

agod solely and exclusi 
ने , सेल मथा प्राकृतिक 

vely by the Oil & Natural 
गैस आयोग और अनि 

Gas Commission consti 
पासो कम्पनिय . 

tuted under the Oil & 
प्रतिष्ठानों के बन 

Natural Gas Commission 
हुए करार के अनुसार , 

Act , 1959 ( 43 of 1959) for 
मारत के विभिन्न स्थलों 

the purpose of rendering 

works technical or other 
पर चलने वाले कार्यों 

services in relation to its 
अवषा इसके अपतटीय 

operations at various 
कार्यों के सिलसिले में 

places in India or in rela 
तकनीको कार्य करने 

tion to its off -show opera 
मयमा अन्य सेवाएं 

tions in accordance with 

the agreement between 
प्रदान करने के प्रयोजनों 

Oil & Natural Gas Com. 
से एकमेव तथा अनन्य 

mission and such non 
रूप से लगाया हमा 

resident companies/ con 
cerns. 


मेरठ 


- - - - - - 


- - .. 


. 


. - - - . 


- - - 


- . 


- . 


This notification shall take effect from 14- 2- 1986. 

[ No. 6587 ( F. No. 187/1 / 86-IT- A -1)] 


यह अधिसूचना 14- 2-1996 से प्रभावी होगी । 
[ 20 6537 ( फा 40 137/ 1/ 33- 80०१० नि0-1 ) । 

पार०के० तिवारी, अपर सचिन, 

केन्द्रीय प्रत्यक्ष कर बोर्ड 


R. K . TEWARI , Under scy. 
Central Board of Direct Taxes . 


-- - 


..... . .. ..... .. - 


- . 


- . 


- - 


- 


- - - - 


- - 


- 


- - 


- 


- - - - - 


- - 


- 


- - 


- - - -- - - 


- - - 


- 


-- - - - -- - 


- 


- 


- 


- 


- 
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- - - - - .. - ----- - .. .-.. 
. . . . ( राजस्व विभाग ) 

यह निवेश बेबी कि पूर्वोक्त व्यक्ति समावेश के राषपक्ष में प्रकाशन 
नई दिल्ली, 3 मार्च, 1988 

के 7 दिन के भीतर पुलिप भायुक्त, सम्बई के समक्ष हाजिर हो । 
मादेश 

( फा . में 873/ 159/ 85 - सी . -VIII) 
___ का . भा . 963: --~- भारत सरकार के अपर सचिव मे , जिसे विदेशी 
मुद्रा संरक्षण और तस्करी निवारण अधिनियम, 1974 ( 1974 फा S. O , 964. -- Whereas the Additional Secretary to the 
52 ) की धारा 3 की उपधारा ( 2 ) के अधीन विशेष रूप से सशक्त 

Government of India , specially empowered under sub -section 

( 1 ) ol section 3 of the Conscivation of Foreign Exchango 
किया गया है , उका उपचार के अधीन आदेश फा . सं . 673/ 158 / 35 and Prevention of Smuggling Activitics Act , 1974 ( 52 of 
सी . शु . - VIII. तारीख 2- 12-1985 यह निदेश यो ए जारी किया था 

1974 ) issued order F. No. 673 / 159 / 85 - Cus, VIII , dated 

2 - 12- 1985 under the said sub-section directing that Shri Bihari 
फि श्री श्रयालाल स्पलाल जैन , मंगर्स महाबीर स्टो , 56 फरवार lal Mohanlal Jain , Lal Building , Room No. 32, II Floor, 
स्ट्रीट, सम्बई मा केन्द्रीय कारावाम , बम्बई में निरुत कर लिया जाए और 

Goa Street, Fort, Bombay, be detained and kept in custody 

in the Central Prison , Bombay with a view to preventing him 
अभिरक्षा में रखा जाए ताकि उसे ऐसा कोई भी कार्य करने से रोका 

from acting in any manner prejudicial to the augmentation 
जा सके , जो विदेशी मुद्रा संयर्धन के लिए हानिकर हो । 

of foreign exchange . 
___ . . केन्द्रीय सरकार के पास यह पियाग करने का कारण है कि 

2 . Whereas the Central Government has reason to believe 

that the aforesaid person has absconded or is concealing 
पूर्वोका व्यक्ति फरार हो गया है या अपने को छिरा रहा है जिगमे उक्त 

himself so that the order cannot be executed . 
आदेश का निष्पादन नहीं हो सके ; और. 

3 . Now , therefore , in exercise of power conferred by clauso 
3. अत : अन्न केन्द्रीय सरकार , उक्त अधिनियम की धारा 7 की ( b ) of sub - section ( 1 ) of section 7 of the sald Act, the Central 
उपधारा ( 1 ) के सड ( ख ) तारा प्रास पाक्तियों का प्रयोग करते हुए , 

Government hereby dirccts the aforesaid person to appear 

before the Commissioner of Police , Bombay within 7 days 
यह निदेश देती है कि पूर्वोमा व्यक्ति इस आदेश के राजपत्र में प्रकाशन 

of the publication of this order in the Official Gazette . 
के 7 दिन के भीतर पुलिस मायक्त, बम्बई के समक्ष हाजिर हो । 

F. No. 673 / 159 / 85- Cus . VIII 
[ फा . सं . 673/ 158/ 85 - सी . शु .- VIII ] 

का . पा . 985: - - भारत मरकार के अपर सघिय में, जिसे विदेशी 
( Department of Revenue ) 

मुद्रा संरक्षण और तस्करी निवारण अधिनियम , 1974 ( 1974 का 52 ) 
New Delhi, the 3rd March , 1986 

की धारा 3 की उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त किया 
ORDER 

गया है, उक्त उपधारा के अधीन मावेश फा . सं . 673 / 178/ 85- सी . सु .. 
S .O . 963. — Whereas the Additional Secretary to the Gov VIII , तारीख 30-12-198 5 यह निदेश देते हुए जारी किया था । कि श्री 
crnment of India , specially empowered under sub - scction 

पितोव केदिया पुन श्री ओम प्रकाश फेविया , बनवारीलाल की गली, हाल 
( 1 ) of section 3 of the Conservation of Froeign Exchange 
and Prevention of Smuggling Activtles Act, 1974 ( 52 of बाजार, ओल्ड मंत्री, भिवानी को माल की तस्करी करने से रोकने के 
1974) issued order F. No . 673 / 158 / 85 - Cus. VIII , datcd लिए के व्रीय कारागार, तिहाड़, नई दिल्ली में मिरुट कर लिया जाए 
2 -12- 1986 , under the said sub - ge "tion directing that Shri 
Ambalal Rooplal Jain, M / s. Mahavir Stores 56 , Karwar Street , 

और अभिरक्षा में रखा जाए । 
Bombay be detained and kept in custody in the Central 
Prison , Bombay with a view to preventing him from acting 

2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
in any manner prejudicial to the augmentation of foreign पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उक्त 
exchange . 

मावेश का निष्पादन नहीं हो सके ; और 
2 . Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing him 

3. प्रस: अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की 
self so that the order cannot be executed ; 

उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए , 
3 . Now , therefore , in exercise of power conferred hy clauso यह निदेश देती है कि पूर्वोक्त व्यक्ति उम आदेश के राजपत्र में प्रकाशन 
(b ) of sub -section ( 1) of sertion 7 of the said Art the Cen 
tral Government hereby directs the aforesaid rerson to appear 

के 7 दिन के भीतर पुलिस प्राय क्त , मई दिल्ली के समक्ष हाजिर हो । 
hefore the Commissioner of Police, Bonihav within 7 days 
of the rublication of this order in the Official Gazette . 

[ फा . सं . 673/ 176/ 85- सी . शु . - VIIm] 
[ F. No . 673 /158 / 85 -Cuy. VIm] 

भार . के . तिवारी, उप सचिव 


का . पा . 964 : --- भारत परकार के अपर सचिय ने, जिसे विदेशी 
मद्रा संरक्षण तथा तस्करी निवारण अधिनियम , 1974 ( 1974 का 
52 ) को "ारा 3 की उपधारा ( 1 ) के अधीन मिणेष रूप से मशक्त 
किया गया है, उक्त उपधारा के अधीन आदेश फा . सं . 673/ 159/ 85-- 
पी . - VIII , तरीख 2-12- 8 5 यह निदेश देते हुए जारी किया था कि 
श्री बिहारी लाल मोहन लाल जैन, लाल बिलिई ग , कमरा में . 32 , 
तल 11, गोवा स्ट्रीट, फोर्ट , बम्बई को केन्द्रीय जेन, बम्बई में निरुद 
कर लिया जाय और अभिरमा में रखा जाए माफि ये ऐसा कोई भी कार्य 
करने से रोका जा सके, जो विदेशी मुद्रा संवर्धन के लिए हानिकर 


S. O . 965. .... Whereas the Additional Secretary to the Gov 
ernment of India , specially empowered under sub -section ( 1 ) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Ativities Act, 1974 ( 52 of 1974 ) 
issued order F. No. 673 / 176 / 85 - Cus. VIII dated 30 -12- 1985 
under the said sub -section directing that Shri Vinod Kedia , 
son of Om Prakash Kedia , Banwarilal Ki Gali, Halu Bazar 
Old Mandi, Bhiwani be detained and kept in custody in 
the Central Jain Tihar , New Delhi with a view to preventing 
him from smuggling goods. 

2 . Whereas the Central Govrenment has reason to believe 
thet the aforesaid herson has absconded or is concealing him . 
self so that the order cannot be executed . 

3 . Now , therefore, in exercise of power conferred by clauso 
( h ) of sub -section ( 1 ) of coction 7 of the said Act, the Central 
Government herehy directs the aforesaid person to appear 
before the Commissioner of Police , Delhi within 7 days of 
the nublication of this order in the Official Gazette . 


2. केन्द्रीय सरकार के पास यह विश्वास : रने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने में छिपा रहा है जिससे 
उक्त मावेश का निष्पादन नहीं हो सके ; अं 

3. प्रतः अब केन्द्रीय सरकार, उक्त प्रविनिम की धारा 7 की 
उपधारा ( 1) के खण्ड ( ख ) द्वारा प्रदत्त शकि ।। योग करते हुए , 


[ F. No. 673 /176 / 85 - Cur. VIm 

R . K . TEWARI , Dy. Secy . 
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( योग उसाद- 

Tऔर नाक मोर ) 
नई दिल्ली, 8 मार्च , 1988 


District in the State of Maharashtra to be a warehousing 
station . 

[ F. No. 473 / 294 /85- Cus. VII] 

SANDEEP JOSHI , Under Secy . 
Contral Board of Excise & Customs 


सं . 199/ 86 - सीमा - शुल्क 
का . पा . 966 : - -केन्द्रीय उत्पाद शुल्क और सीमाशुल्क , बोर सोमा 
शुल्क अधिनियम , 1962 ( 1982 का 52 ) की धारा 9 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय उत्पाद शुल्क और सीमा- शुल्क बोर्ड 
की अधिसूचना सं . 51/ 85 - सीमा- शुल्क , तारीख 28 फरवरी, 1985 
में और संशोधन करती है, मति: ---- 

उक्त मधिसूचभा में , भव सं . ( 8 ) मीर उससे संबंधित प्रविष्टियों 
का लोप कियाँ गाएगा । 

[ फा . सं . 474/ 4/ 86 -सीमा-शुल्क - VII ] 


( आर्थिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 

नई दिल्ले , 20 फरवर , 1986 
का० आ०969: -- बैंककार विनियमन अधिनियम , 1949 
( 1949 का 10) को धारा 53 द्वारा प्रवस शक्तियों का 
प्रयोग करते हुए , केन्द्र य सरकार , भारतीय रिजर्व बैंक की 
सिफारिश पर एतद्द्वारा घोषणा करती है कि उक्त अधि 
नियम की धारा 19( 2 ) के अन्तर्गत 12 फरवर , 1988 
तक यूनियन बैंक आफ इण्डिया पर उस सं मा तक लागू 
नहीं होंगे जहां तक इनका संबंध बनारस स्टेट बैंक लिमिटेड , 
वाराणस को शेयरधारिता से है । 

[ सं० 15/ 21/ 94- ओ०-III ] 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

Now Delhi, the 8th March , 1986 

NO . 199 / 86 -CUSTOMS 
S . O . 966 . - In exercise of the powers conferred by soction 
9of the Customs Act, 1962 ( 52 of 1962), the Central Board 
of Excise and Customs hereby makes the following further 
amendment in the notification of the Central Board of Excise 
and Customs No. 51 / 85 - Customs , dated the 28th February , 
1985 namely : 

In said notification, itom No. (viii) and the entry relating 
thereto shall be omitted . 

[ F. No. 474 /4 / 86-Cus. VII] 


(Department of Economic Affairs ) 

( Banking Division ) 
New Delhi , the 20th February, 1986 
S. O . 969. - In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949 , tho 
Central Government on the recommendation of the Roserve 
Bank of India , hereby declares that the provisions of Sec 
tion 19 ( 2 ) of the said Act shall not apply till 12 February , 
1988 to the Union Bank of India in so far as they rolate tor 
its holding in sharos of Benares State Bank Ltd ., Varanaul. 

INo. 15/ 21/ 84- BO. Im 


सं . 200/86 - सीमा- शुल्क 
का . प्रा . 967 : - -केन्द्रीय उत्पाव- शुल्क और सीमा- श रुक बोरी , 
सीमा शुल्क अधिनियम , 1982 ( 1962 का 52 ) की धारा 9 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , मध्य प्रदेश राज्य के धार जिले में 
पीरुमपुर को भाण्डागार स्टेशन घोषित करता है । 

. [ फा . सं . 474/4/ 86 -सीमा-शुल्क - VII] 


NO . 200 / 86 -CUSTOMS 


नई दिल्ली , 11 फरवरी, 1986 
का . आ . 970: – यतः बैंककारी विनियमन अधिनियम , 
1949 की धारा 45 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए तथा उसके अनसार केन्द्रीय सरकार के बैंक आफ बिहार , 
लिमिटेड , पटना के भारतीय स्टेट बैंक के साथ विलय के लिये 
5 नवम्बर , 1969 को एक योजना मंजूर के में । 


S . O . 967. - In exercise of the powers conferred by section 
9 of the Customs Act , 1962 ( 52 of 1962 ), the Central Board 
of Excise and Customs hereby declares Pithampur of Dhat 
District in the State of Madhya Pradesh to be a warehousing 
station . 

[ F. No. 474 / 4 / 86- Cus. VI ] 


सं . 201/ 86 -सीमा- शुल्क 
का . मा . 968 : -- केन्द्रीय उत्पाद शुल्क और मीना- गरूक बोर्ग , 
सोमा-शुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 9 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए, महाराष्ट्र राज्य के पुणे जिले में 
कोनी फलमोर को भाण्डागार स्टेशन घोषित करता है । 

[ फा . सं . 473/ 294/ 85- सीमाशुल्क - VII ] 

संदीप जोशी, प्रवर सचिव 


यतः उक्त योजना के खंड 6 के उपखंड ( 9 ) के अधीन 
भारतीय स्टेट बैंक द्वारा बिहार बैंक लिमिटेड की परि 
सम्पत्तियों का अंतिम रूप से मूल्यांकन अपेक्षित था जो कि 
नियम तारीख से बारह वर्षों को समाप्ति के पश्चात नियत 
तारेख को अनन्तिम रूप से मूल्योकित कर लिया गया है । 

यतः भारतीय स्टेट बैंक ने यह अभ्यावेतन किया है कि 
बड़ी संख्या में परिसम्पत्तियां अन्तर्ग्रस्त होने और बैंक के प्रयासों 
के बावजूद अधिकांश मदों की वसूलिया अभी बाकी होने के 
कारण बैंक , विलय योजना के खंड 6 के उपखंड ( 9 ) में 
विनिर्दिष्ट समय के भीतर परिसम्पित्तियों का अंतिम रूप से 
मूल्यांकन करने में असमर्थ रहा हैं । 
___ और यतः केन्द्रीय सरकार भारतीय रिजर्व बैंक से 
परामर्श करने पर इस बात से संतुष्ट है कि विलय योजना 
को लाग करने में कठिनाई पैदा हो गये है और उतना 


केन्द्रीय उत्पाद शुल्क और सीमा - श एक गोर 


NO . 201 / 86 -CUSTOMS 


S . O . 968. In cercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962 ), the Central Board 
of Excise and Customs hereby declares Loni Kalbhor in Pune 
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समय बढ़ा कर जितने में परिसम्पत्तियों का अंतिम रूप से 
मूल्यांकन अपेक्षित है , उक्त कठिनाई को दूर करना जा 


अतः अव बैंक आफ विहार लिमिटेड पटना का भारतोय 
स्टेट बैंक के साथ विलय की 5 नवम्बर , 1969 की विलय 
योजना के लंड 20 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए, केन्द्र य सरकार एनद्वारा निदेश देत है कि भारत य 
स्टेट बैंक , भारत य रिजर्व बैंक के परामर्श से तथा उसके 
अनुमोदन से बैंक आफ बिहार लिमिटेड कः उन परिसम्पिलियों 
का , जिनक बमूल : और मूल्यांकन नहीं हुआ है, नियत तारख 
से सत्रह वर्षों की अवधि के भतार मुल्यांकन करेगा । 


[ संख्या 17/ 2/ 83-- . ओ . - III ] 

ना . बालासुब्रह्मण्यन , निदेशक 


New Delhi , the 11th February, 1986 


S. O . 970. - Whereas on 5th November, 1969 a scheme 
of amalgunation of the Bank of Behar Limitel. Patna 
with the State Bank of India was sanctionød by the Central 
Government in exercise of the powers conferred by and in 
accordance with Section 45 of 1hc Banking Regulation Act, 
1949 . 


New Delhi, the 21st February , 1986 
S . O . 971. ---.In pursuance of sub - clause ( a ) of clause 3 
read with sub -clause ( 1 ) of claltsc 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1980 , the Central Government , after consultation with the 
Reserve Bank of India, hereby re - appoints Shri Y . S . Hegde 
as the Managing Director of Corporation Bank for a period 
commencing on February 16, 1986 and ending with February 
15, 1989 , 

INo . F. 950| 85- BO.I (1 )] 
का . प्रा . 978. -- राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबन्ध ) 
स्कीम , 1980 के बण्ड 7 के साथ पठित खंड 5 के उपखण्ड ( 1 ) के 
अनुसरण में केन्द्रीय सरकार, ‘ारतीय रिजर्व बैंक से परामर्श करने के 
पश्चात् श्री वाई . एस . हेगड़े को , जिन्हें 16 फरवरी, 1986 से कार्पोरेशम 
बैंक के प्रबन्ध निदेशक के रूप में पुनः नियुक्त किया गया है, उसी तारीख 
से कार्पोरेशन बैंक के निदेशक बोर्ड के अध्यक्ष के रूप में नियुक्त करती है । 

[ सं० एफ० 9/ 50/ 85-41 . ओ . 1 ( 2) ] 
S . O . 972 . - In pursuance of sub -clause ( 1 ) of clause 5 , 
jead with clause 7, of the Nationalised Banks (Management 
and Miscellaneous Provisions ) Scheme , 1980 , the Central 
Government after consultation with the Reserve Bank of 
India, hereby , appoints Shri Y . S. Hegde who has been re 
appointed as Managing Director of Corporation Bank with 
effect from February 16 , 1986 to be the Chairman of the 
Board of Directors of Corporation Bank with effoct from the 
same dato . 

No . F. 9/50/85-BO.I( 2)] 
का . मा . 973 . - - राष्ट्रीयकृत बैंक (प्रबंध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खण्ड 8 के उपखण्ड ( 1 ) के साथ पठित खण 3 के 
उपखण्ड ( क ) के अनसरण में , केन्द्रीय सरकार, रतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् एतद्द्वारा श्री की . के . कंट्रेक्टर को कार्य र 
संमालने की तारीख से प्रारम्भ होने वाली तथा 19 अक्टूबर, 1987 को 
समाप्त होने वाली अवधि के लिए सेंट्रल बैंक आफ इंडिया का पूर्ण 
कालिक निदेशक ( कार्यकारी निदेणक के रूप में पदनामित ) नियुक्त करती 
है । 

[सं . एफ . 0/ 30/ 84-बी . ओ . 1( 1) [ 
S . O . 973, — In pursuance of sub -clause (a ) of clause 3 
read with sub-clause ( 1 ) of clause 8 of the Nationalised 
Bunks (Management and Miscellaneous Provisions) Scheme, 
1970 , the Central Government, after consultation with tho 
Reserve Bank of India , hereby appoints Shri D . K . Contrac 
tor , as a whole -time Director (designated as the Executive 
Director ) of the Central of theCentral Bank of India for 
the period commencing with the date of his taking charge 
and ending with October 19 , 1987. 

[ No. F. 9130| 84- BO.I( 1 )] 


Whereas under sub- clause (ix ) of clause 6 of the said 
scheme, the State Bank of India way required to make a 
final valuation of the assets of the Bank äf Beliar Limited , 
which have been provisionally valued on the prescribed date , 
on the expiry of twelve ycors from the prescribed date . 


Whereas the Stato Bank of India has reprosented that in 
vicw of the large nunber of assots involved and the re 
covery of most of the items yet to be realiset jnspite of 
its efforts , it has 1100 been able to make the final valuation 
within the time specifled in sub- clause ( ix ) of clause 6 of 
the scheme of amalgamation . 


And whereas 1lic Central Government in consultation with 
The Reserve Bank Of India is satisfied that a difficulty has 
arisen in giving effect to the scheme of amalgamation which 
it is necessary to reinove by extending the time within which 
the final valuation of assets is required to be made. 


Now , therefore, in exercise of the powers conforred by 
clause 20 of the scheme of amalgamation dated 5th Novem 
ber , 1969 of the Bank of Behar Ltd., Patna with the State 
Bank of India , the Central Government hereby directs that the 
State Bank of India shall in consultation with and with the 
approval of the Reserve Bank of India value the assets of 
the Bank of Bchar Limited , Patna which have not been 
realised and valued , within a period of sevonteen years 
from the prescribed date . 

No . 1712883- B. O . I ] 
N. BALASURRAMANIAN, Pirector 


नई दिल्ली , 21 फरवरी, 1986 
का . प्रा . 971.--- राष्ट्रीयकृत बैंक ( प्रबन्ध और उपबन्ध ) स्कीम , 
1980 के खंड 8 के उपखंड ( 1 ) के माथ पठित खंड 3 के उपखंड ( क ) 
के अनुसरण में केन्द्रीय सरकार भारतीय रिजर्व बैंक से परामर्श करने के 
पश्चात् श्री वाई . एम . हेगड़े को 16 फरवरी, 1986 से प्रारं होने 
वाली और 15 फरवरी, 1989 को ममाप्त होने वाली अवधि के लिए 
कारपोरेशन बैंक के प्रबन्ध निदेशक के सा में पुनः नियुक्त करती है । 

[ म . एफ . 9/ 50/ 85-बी . ओ . 1 ( 1 ) ] 
1599 GI185 3 


का . प्रा . 974 .--- राष्ट्र यकृत बैंक ( प्रबंध औरप्रर्ण उपबंध ) 
म्कीम , 1970 के खण्ड 8 के उपखण्ड ( 1 ) के साथ पठिस खण्ड 3 के 
उपखण्ड ( क ) के अनुसरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् एतद्धारा श्री एन . एस . पहलेकर को कार्यभार 
मंभालने की तारीख से प्रारम्भ होने वाली तथा 2 अगस्त , 1987 को 
ममाप्त होने वाली अवधि के लिए , बैंक माफ इण्डिया का पूर्णकालिक 
निवेशक ( कार्यकारी निदेशक के रूप में पदमामित ) नियमत करती है । 

[ सं . एफ . 9/ 30/ 84- श्री . भी . 1 ( 2 ) 
S. O . 974. — In pursuance of sub -clause ( 1 ) of clause 3 
read with sub- clause ( 1 ) of clause 8 of the Nationalised 
Banks (Management and Miscellancous Provisions) Scheme, 
1970 , the Central Government, after consultation with the 
Reserve Rank of India, hereby appoints Shri N. S. Parulekar 
as a whole -lime Director (designated as the Executive 
Director ) of the Bank of India for the period cominancing 
with the date of his taking charge and ending with August 
2 , 1987 . 

INo . F. 9/30184- BO.I( 2 )] 
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का . प्रा . 975. - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
स्र्फ .म , 1970 के खण्ड 8थे उपखण्ड ( 1 ) के साथ पटित खण्ड 3 के 
उपखण्ड ( फ ) के अनुमरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से 
परामर्श करने के पचात् एप्तडाग श्री ए . शंकरालिगम को कार्यभार 
संभालने की तारीख से प्रारम् , होने वाली तथा 12 अक्टूबर, 1986 को 
समाप्त होने वाली अवधि के लिए , इण्डियन बैंक का पूर्ण कालिक निदेशक 
( कार्यकारी निदेशक के रूप में पदामामिप्त ) नियुक्त करती है । 

[ सं . एफ . 9/ 30/ 8 - बी . ओ . 1 ( 3) ] . 


की तारीख से 3 वर्ष की अवधि के लिए पनि बैंक का पूर्णकालिक 
निवेशक ( कार्यकारी निदेशक के रूप में पदनामिन ) नियुक्त करती है । 

[ सं० एक० 9 / 30/ 81-बो मौ० 1 ( 6 ) ] 
S. 0 . 978.-~- In pursuance of sub-clause ( a ) of clausc 3 
read with sub-clause ( 1 ) of clause 8 of the Nationalised 
Banks ( Management and Misc , Provisions ) Scheme , 
1980, the Central Government, after consultation with tho 
Resorve Bank of India , hereby appoints Shri K . Ramachandra 
Nayak as a whole -time Director (designated as the Executive 
Director) of the Andhra Bank for a period of three years 
from the date of his taking charge . 

___ [ No. F. 9/ 30/ 84- BO. I( 6 ) ] 
का ग्रा . 979 -- - राष्ट्रीयकृत बैंक ( प्रबंध प्रौर प्रकीर्ण उपबंध ) स्कीम 
1970 के खण्ड 8 के उपखंड ( 1 ) के साथ पठिन खण्तु 3 के उपखंड 
( क ) के अनुसरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से परामर्श 
करने के पश्चात् एतद्वारा श्री एम . यू . किनी को कार्यभार मभालने की 
तारीख से 3 वर्ष की अवधि के लिए यूनियन बैंक आफ इंडिया का पूर्ण 
कालिक निदेशक ( कार्यकार। निदेशक के मन में पदनामित ) नियुक्त 
करती है । 

[ * ०एफ० ५ 30 / 34- ओ 1 ( 7 )] 


S . O . 975 . - - In pursuance of sub -clause ( a ) of clause 3 
read with sub- clause ( 1 ) of clause 8 of the Nationalised 
Banks ( Management and Miscellaneous Provisions) Scheme , 
1970 , the Central Government, after consultation with the 
Reserve Bank of India , hereby appoints Shri A . Sankəralin 
gam as a whole -time Director ( designated as the Executive 
Director ) of the Indian Bank for the period commencing 
with the date of his taking charge and ending with October 
12, 1986 . 

INo. F. 9/ 30 / 84- BO.I (3 ) ] 


फा . भा . 976.--- राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपमंघ ) 
स्कीम , 1980 के खण्ड 8 के उपखण्ड ( 1 ) के साथ पठित खण्ा 3 के 
उपखण्ड ( क ) के अनुसरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् एतद्वारा श्री एस . पी . तलवार को कार्यभार 
संभालने की तारीख से तीन वर्ष की अवधि के लिए ओरियंटल बैंक श्राफ 
कामर्म का पूर्णकालिक निदेशक ( कार्यकारी निदेशक के रूप में पवनामित ) 
नियुक्त करती है । 

[ म . एफ . 9/ 30/ 8 4- बी . ओ . 1 ( 4) ] 


S . O . 976 .-. -In pursuance of sub -clause ( a ) of clause 3 
read with sub - clause ( 1 ) of clausc 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions ) Scheme, 
1980, the Central Government , after consultation with the 
Reserve Bank of India, hereby appoints Shri S . P . Talwar , 
as a whole -lime Director (designated as the Executive 
Directory of the Oriental Bank of Commorce for a period 
of three years from the dato of his taking charge , 

[ No. F. 9/ 30/ 84- BO.I ( 4 )] 


. 


का , मा . 977.-- - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खण्ड 8 के उप खण्ड ( 1 ) के साथ पठित खण्ड ३ के 
उपखण्ड ( क ) के अनुसरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् एतदद्वारा श्री पी . एस . वी . मल्लया को कार्यमार 
संभालने की तारीख से 3 वर्ष की अवधि के लिए सिंडिकेट बैंक का 
पूर्णकालिक निदेशक (कार्यकारी निदेशक के रूप में पदनामित ) नियुक्त 
करती है । 

[ सं० एफ० 9/ 30/ 84- छो . को , 1 ( 5 ) ] 


S. O . 979. - - In pursuance of sub - clause ( a ) of clause 3 
read with sub - clause ( 1 ) of clause 8 of the Nationalised 
Banks (Manageinent and Miscellaneous Provisions) $ cherne, 
1970, the Contrnl Government, after consultation with the 
Reserve Bank of India , hereby appoints Shri M . U . Kini , 
as a whole -time Director ( designated as the Executive 
Director ) of the Union Bank of India for a period of threo 
ycars from thc date of his taking charge. 

[ No . F. 930 84- BO . I ( 7 ) ] 
का० प्रा० 980. -- राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खंड 8 के उपखंड ( 1 ) के साथ पठित खण्ड 3 के 
उपखंषु ( फ ) के अनुसरण में , केन्द्रीय सरकार भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् एतद्वारा श्री प्रार० के० गुप्ते को कार्यभार 
संभालने की तारीख से 3 वर्ष की अवधि के लिए बैंक आफ महाराष्ट्र 
का पूर्णकालिक निदेशक ( कार्यकारी निदेशक के रूप में पदनामित ) 
नियुक्त करती है । 

[ सं०एफ० 9/ 30/ 81-बोन्पो० 1 ( 8 ) ] 
S. O . 980. - In pursunnce of sub - clause ( a ) of clause 3 
read with sub -clause ( 1 ) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme , 
1970 , the Central Government, after consultation with the 
Reserve Bank of India , heicby appoints Shri R . K . Gupte 
as a whole - time Director ( designated as the Executive 
Director ) of the Bank of Maharashtra for period of thiee 
years from the date of Itis taking charge . 

____ No. F. 9/ 3084- BO. I( 8 ) ] 
का०पा . 981. - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खंड 8 के उपग्रेड ( 1 ) के माथ पठित खण्ड 3 के 
उपखण्ड ( क ) के अनुमरग में , केन्द्रीय गरकार , भारत य रिजर्व बैंक मे 
परामर्श करने के पश्चात् एस द्वारा श्री के० मनमोहन णिनाय को कार्य 
भार संभालने की तारीख से 3 वर्ष की अवधि के लिए यको बैंक का 
पूर्णकालिक निदेशक ( कार्यकारी निदेशक के रूप में पवनामिन ) नियुक्त 
करती है । 

[ सं०एफ० 9/ 30/ 84-बा०प्रो० ( 9 ) ] 
S . O . 981. - In pursuance of sub -clause ( EL ) of clause 3 
read with sub- clause ( 1 ) of clause 8 of the Nationalised 
Banks (Mangement and Miscellaneous Provisions ) Scheme , 
1970 , the Central Government, after consultation with the 
Reserve Bank of India , licreby appoints Shri K . Manmohan 
Shenoi, as a whole -time Director ( designated as the Exe 
tive Director ) of the UCO Bank for a period of thrce years 
from the date of his taking charge . 

[ No . F. 9/ 30 , 81- BO . I( 9 ) ] 


S. O . 977. --.In nursmance of sub - clause ( a ) of clause 3 
read with sub - chausc ( 1 ) of clauso 8 of the Nationalised 
Banks ( Management and Misc . Provisions ) Scheme , 1970, 
the Central Government, after consultation with the Reserve 
Bank of India , hereby appoints Shri P . S . V . Mallya , as a 
whole - time Director ( designated as the Executive Director ) 
of the Syndicate Bank for a period of three years from 
the date of his taking charge . 

INo. F. 9/ 30/ 84 - BO. I ( 5 ) ] 


फा० प्रा० 978. - राष्ट्रीयकृत बैंक (प्रबंध और प्रफीर्ण उपबंध ) 
स्कीम, 1980 के रोष्ठ 8 के उपखंड ( 1 ) के साठ पठित खण्ड 3 के उप 
खण्ड ( क ) के अनुसरण में केन्द्रीय सरकार , भारतीय रिजर्व बैंक से परामर्श 
करने के पश्चात् एतद्वारा श्री के० रामचन्द्र नायक को कार्यभार संभालने 


- - - 


- 


- - 


- 


- - 


- 


- . . 


- - - 


- 


- 
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फा० आ 098 ? — राष्ट्रीयकृत बैंक ( प्रबंध पर प्रकोणं उपबंध 

S. O . 985. — In pursuance of sub -clause (a ) of clause 3 
स्कीम, 1970 के सार के उपनगर ( 1 ) के गाथ परिन खण् 3 के 

Tend with sub-chuse ( 1 ) of clause 8 of the Nationalised 

Banks (Management and Miscellaneous Provisions ) Scheme 
उपखण्ड ( क ) के अनुमग्ण में, केन्द्रीय सरकार , भारतीय रिजर्व बैंक से 1970 , the Central Government , after consultation with the 
परामर्श करने के पश्चात् एतद्वारा श्री पार० रामचन्द्रन का कार्यभार 

Reserve Bank of India , herctiy appoints Shri R . L . Wadhwa 

as a whole -time Director ( designated as the Executive Direc 
संभालने की तारजन तया 21 साबर , 1937 को समाप्त होंगे बानी 

101 ) of the Allahabad Bank for a period of three years 
अवधि के लिए, इंडियन ओवरराज बैंक का पूर्णकालिक निदेशक ( कार्य from the date of his taking charge, 
कारी निदेशक के एप में पदनामित ) नियमन करती है । 

[ No . F. 9/ 30/ 84- BO. I (13)] 
[ मं०एफ० 9/ 30/ 94-बी०ओ० 1 (10 )] 

s. S . HASURKAR, Director 


नई दिल्ली, 21 फरवरी , 1986 
का . आ . 986: -- राष्ट्रीय कृषि और ग्राम ण विकास बैंक 
अधिनियम , 1981 ( 1981 का 61 ) की धारा 19 के 
खंड ( क ) के अनुसरण में केन्द्र य सरकार एतद्वारा राष्ट्रीय 
कृषि और ग्रामीण विकास बैंक द्वारा 17 और 19 मार्च, 
1986 की अवधि के दौरान 100 रुपये प्रतिशत मूल्य पर, 
13 वर्ष की परिपक्वता अवधि बाले जार! किये जाने वाले 
37 करोड़ रुपये ( संत स करोड़ रुपये केवल ) के बांडों पर 
देय व्याज की दर 9 . 75 प्रतिशत ( नो दशमलव पचहत्तर 
प्रतिशन ) तय करता है । राष्ट्रीय कृषि और ग्रामीण विकास 
बैंक को उक्त अधिसूचित राशि से 3 . 63 करोड़ रुपये अधिक 
तक अभिदान की राशि अपने पास रख लेने का अधिकार 
हागा । 

[संख्या 10 ( 21)/ 86 - ए . सी . )] 

के . पो . पाण्डियन , अवर सचिव 


S .O . 982 . - In pursuance of sub -clausc (a ) of clause 3 
read with sub- clouse ( 1 ) of clause 8 of the Nationalised 
Banks ( Management and Miscellaneous Provision9 ) Scheme, 
1970 , the Central Government, after consultation with the 
Reserve Bank of India , icrely appoints Shri R . Ramachandran , 
as a whole -time Director ( designated as the Extcutive Direc 
tor ) of the Indian OverNeus Bank for the period comnienc 
ing with the data of his taking chargc and ending with 
October 21 , 1987. 

[ No. F. 9:30| 84- BO. I ( 10 )] 
का० प्रा० 953 ---- राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपधा ) 
स्कीम , 1970 के रमण्ड 8 के उपखण्ड ( 1 ) के साथ पठित लण्ड 3 के 
उपखण्ड ( क ) के अनमरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक 
से परामर्श करने के पश्चात एतद्वारा श्री जी०एस० दहोने का कार्यभार 
संभालने की तारीख में नीन वर्ष की अवधि के लिए देना बैंक का पूर्ण 
कालिक निदेशक ( कार्यकारी निदेशक के रूप में पदनामित ) नियुक्त 
करती है । 

[मं० एफ० 9/ 30/ 84-बी० पी० 1 ( 11 ) ] 
S. O . 983. - In pursuance of sub-clause ( u ) of clause 3 
read with sub - ciaure ( 1 ) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions ) Scheme, 
1970 , the Cential Government , after consultation with the 
Reserve Bank of India, hereby appoints Shri G . S . Dahotre , 
as a whole -time Director ( designated as the Executive Direc 
tor ) of the Dena Bank for a period of three years from 
the date of his taking charge . 

No. F. 9130, 84 BO . I ( 11 ) ] 
का . आ , 93 .! - - राष्ट्रायकर बैक ( प्रा और प्रकाण उपबंध ) 
स्कीम 1970 6 ड 8 पनड ( 1 ) के माथ पठित खण्ड 3 के 
उपग्नगट ( जार में योन्द्रय कार, भारतीय रिजर्व 
बैंक में राम के परमात्प गा. ए . स . शाह को कार्यभार 
सभालने का कार रन से न ग क अवधि के लिए बैंक आफ बड़ोदा 
का पूर्णकालिक निदेशक ( कार्यकारी निदेशक के रूप में पदनामित ) नियुक्त 
करता है । 

[ सं० एफ . 9/ 30/84- बो . ओ . 1 (12)] 
S. O . 984. — In pursuance of sub- clause ( a ) of clause 3 
read with sub- clause ( 1 ) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions ) Şcheme, 
1970, the Central Governinent, after consultation with the 
Reserve Bank of India , hereby appoints Dr. A . C . Shah, 
as a whole - tinic Director ( designated as the Executive Direc 
tor) of the Bank of Buiode for a period of three years 
from the date of his tokiig charge . 

___ INo. F. 9/30/ 84- BO. I(12) ] 
का . अ . 985 . -- - राष्ट्र यकृत बैंक ( प्रयंध और प्रकर्ण उपबंध ) 
स्कीम 1970 के गा 8 के उपखण्ड ( 1 ) के साथ पटित हगड 3 ने 
उपखगड ( फ ) के अनु मरण में , केन्द्रीय सरकार, भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् एतत्तारा श्री आर. एल . बधषा यो कार्यभार 
संभालने का तारख गे तन वर्ष की अवधि के लिए इलाहाबाद बैंक का 
पूर्णकालिक निदेगा ( ह. फार निदेणफ के रूप में पदनामिरा ) नियुथ । 
करती है । 

[ सं . एफ . 9 ( 30 )/ 84-य: ओ . 1 ( 13 )] 

एम . एम . हसूरवार, निदेशक 


New Delhi , the 21st February, 1986 . 
S . O . 986 . -- In pursuance of clause ( a ) of Section 19 
of the National Bank for Agriculture and Rural Develop 
ment Act, 1981 ( 61 of 1981) , the Central Government 
hereby fixes 9 . 75 per cent ( uine and three fourth per cent ) 
per annum as the rate of interest payable on the bonds of 
Rs. 37 crores ( Rupees thirty seven crores only ) to be 
issued at 100. 00 per cent during the period from 17th 
and 19th March, 1986, with right to retain subscriptions 
received upto a sum of Rs. 3. 63 crores in excess of the 
notified amount with a naturity period of 13 years by the 
National Bank for Agriculture and Rural Development. .. 

___ No . 10 (21) / 86 - AC ] 

K. P. PANDIAN, Under Secy. 
- - -- - - - -- - - - - -- - - 

वाणिज्य मंत्रालय 
( मुख्य नियंत्रक , आयात -निर्यात का कार्यालय ) 

नई दिल्ली , 13 फरवरी , 1986 


का . आ , 987: - श्रीमती बेर्नाडेटी हेलन मद्रास वाला , 
दुबई को दतसम सलून 1204-- 1981 माउल कार का 
आयात करने के लिए 36, 000 - रुपए मात्र के लिये. सीमा 
शल्क निकासी पमिट सं . पी / जे / 3053279, दिनांक 1 - 1 - 86 
दिया गया था । • आवेदक ने उक्त सीमा शुल्क निकासी परमिट 
की अनुलिपि प्रति जारी करने के लिए इस आधार पर आवेदन 
किया है कि मूल सीमा शुल्क निकासी परमिट अस्थानस्थ 
हो गई / खी गई है । आगे यह भी बताया गया है कि मूल 
सीमा शल्फ निकासी परमिट किसी भी पत्तन में पंजीकृत 
नहीं किया गया था और इस प्रकार सीमा शुल्क निकासी 
परमिट बिल्कुल भी उपयोग में नहीं लाया गया है । 
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2. अपने तर्क के समर्थन में आवेदक ने उचित न्यायिक 

2. अपने तक के समर्थन में लाइसेसधारा ने नोटरः पब्लिक , नई दिल्ली 
प्राधिकारी के सम्मुख विधिवत शपथ लत हुए एक शपथ 

के सम्मुख विधिवत् पापथ लंकार स्टाम्प पेपर पर एक शपथ पत्र दाखिल 
पत्र दाखिल किया है । तदनुसार म संतुष्ट हूं कि आवेदक 

किया है । मैं , सदनुमार संतुष्ट हूं कि आयात लाइस स सं आईसजा 

22041076 दिनाक 11 - 1 :1-84 का मूल समा 
द्वारा मूल सीमा शुल्क निकासी परमिट स . पी / ज / 30 5 3279, 

शुरूफ प्रयोजन प्रति 

फम द्वारा नो गई है या अस्थानस्थ हो गई है । यथासंशाधित आयात 
दिनाक 1 - 1 - 1986 खा गया है । समय समय पर यथा 

नियन्त्रण आदेश, 1955 विनाफा 7-11-1955 को उपधारा 9 ( सामा ) 
सशोधित आयात - (नियन्त्रण ) आदेश, 1955 दिनाक के अन्तर्गत प्रदत्त अधिकार मा प्रथाग करते हु मैं सम भारत हया 
7 - 12 - 1955 के उप -परा 9 ( सी सी ) के अधान प्रदत्त इल ( क्ट्रपाल लि . का जार, का गई उक्त मूल समा शतक प्रयोजन प्रति 
अधिकारा का प्रयाग करत हुए श्रीमती बनाउटो हेलन मद्रास 

सं आई/ मामा : 041076, दिनांक 11-12--94 की एतद्वारा रद 
वाले का जारी की गई मूल सीमा शुल्क निकासी परामट 

करता हूँ । 
सं . पी / ज / 305 3 279, दिनाक 1 - 1 - 1986 एतद्द्वारा । 

3. पार्टी को उक्त सं .माश लम प्रयोजन प्ररित क नुलिपि प्रति को 
र का जाता है । 

अलग से जार। पिया जा रहा है । 
3. सीमा शुल्क निकासी परमिट की एक अनुलिपि प्रति 

[ सं० मा - 2/ एच माई/ 28/ 84-85/ 1101 ] 
पार्टो को अलग से जारी की जा रही है । 

पनि बैंक , उप मुख्य नियंत्रफ , आयात एवं निर्यात 
[ फाइल नं . ए/ एम - 135/ 85 - 86/ बी एल एस / 3140] 

कृतं मुख्य नियंत्रक , आयात एवं निर्यात 
एन० एस० कृष्णा , उप मुख्य नियनक, आयात-नियात 

New Delhi , the 25th Fobruary, 1986 
कृतं मुख्य नियतक, आयात-निर्यात 

ORDER 
MINISTRY OF COMMERCE 

S. O . 988. - - M /s. Bharat Heavy Electricals Ltd ., TPG 
( Office of the Chick Controller of Imports & Exporis ) ( C ) , 18 - - 20 Kasturba Gandhi Marg, New Delhi - 1 were 

gianted an import licence No. I CG |2041076 dated 11 - 12 -84 
New Delhi, the 13th February, 1986 

for Rs. 1 , 45 ,55, 900 ( Rupccs one crore forty five lakhs fifty 
S . O . 987. Mrs. Bernadetic Helen Mudras - wala, Dubai five thousand and nine hundred only ) for import of two 
was granted a Customs Clcarunce Permit No. PJ] 3053279 dt . nos . portable grantry Crunc under free foreign exchange. 
1 - 1 -86 for Rs . 36, 000 only for import of Datsum Salooil 

The firm has applied for issue 
1204 - 1981 Modcl cur . The applicant has applied for usue 

of Duplicate copy of 
of Duplicate copy of the above mentioned Custopis Clea 

Customs Purposcs copy of the above mentioned liconcc ca 
rance Permit on the ground that the original CCP has 

the ground that tho original Customs purposes copy of the 
been insplaced / lost. It has further been stated that the 

licence has been lost or misplaced . It has further been 
original CCP was not registered with any Customis authority 

Slaled that the Customs Purposes copy of the licence was 
and such the value of the CCP has not been utilised at 

registered with Bombay Customs Holise and has been utilized 

partly for Rs. 71 , 02, 300. 
2. In support of her contention, the licensee has filed an 

2 . In support of their contention , the licensec has filed an 
affidavit duiy sworn before appropriate judicial authority 

aflidavit on statipul paper duly sworll in before Notary 
I am accordingly satistied that the original CCP No . PM 

Prihli: New Delhi, Im accordingly satisfied that the origi 
3053279 dt. 1 - 1 -86 has bcen fost by the applicunt. In 

nal Customs Purpuses copy of lmport Licence No . 1 CG 
exercise of the powers conferred under Sub -Clause 9 ( cc ) of 

2041076 dacd 11- 12 -64 Eas heen lot or m. splaced by the firm. 
the Import (Control) Order, 1955 dated 7 - 12 - 1955 as amend 

In cxercise of the powers conferred under sub- clausc 9 ( cc ) 
ed froun tune to time, the said original CCP No. P / J / 3053279 

of the Iniport Control Order , 1955 dated 7 - 12 - 1955 as amand 
dt. 1 - 1 -86 issued to Mrs. Bernadette Helen Madras , wala, 13 

ed the kid criginal Customs Purposes Lopy No . J CG2041076 
hereby cancelled . 

dt . 11- 12- 84 issued to Ms. Bharat Heavy Flectricals Ltd ., 
3. A duplicate copy of the Customs Cicarance Peroxit is is hereby cancellecl , 
being issued to the party separately . 

3 . A dunlicate Customs Purposes copy of the said licence 
[ F. No. A| M )- 135| 85 -86| BLS|3140 ] 

is being issuced to the party separately . 
N. S. KRISHNAMURTHY , Dy. Chief Controller 
of Imports & Exports 

[ No. CG. II [ HI 28184 - 85 11018 
. for Chief Controller of Imports & Exports 

PAUL BECK . Dy. Chief Controller of Imports & Exports 
नई दिल्ली, 25 फरवर , 1986 

for Chicf Controller of Importq & Exports . 
आवेश 

__ - -- - - - - - - --- - - . - - -- . . - । 
का . आ . 988 - - मै . भारत हैवा इनेक्ट्रिकल लि . टोपाजो ( सी ), 

ऊर्जा मन्त्रालय 
18- 20 कस्तुरबा गांधी मार्ग, नई दिलन - 1 को मक्त विदेशी मुद्रा के 
अधीन दो एनओएम पोर्टेबल जेन्टरी क्रेन के आयात के लिए 

( कोयला विभाग ) 
1, 45, 55, 900/- 00 ( एक करोड़ पैताल स लाख पचपन हजार नौ सौ 

नई दिल्ल , 18 फरवरी , 1966 
रु0 मान ) मूल्य फा एक आयात लाइमेंस सं . आई/ सामः :2041 076, 
दिनांक 11-12- 34 दिया गया था । 

का० आ० 989 . ... कोयला खान भविष्य निधि तथा 
फर्म ने ऊपर उल्लिखिन लाइसेस की म मा शुल्क प्रयोजन प्रति की प्रकर्ण उपबन्ध अधिनियम , 1948 ( 1948 का 46 ) की 
अनुलिपि प्रति जारी करने के लिए इस आधार पर आवेदन किया है कि धारायें 3, 3ट और 3 के अधीन बनाई गई निम्नलिखित 
लाइसेंस को मूल सीमा शुल्फ प्रयोजन प्रति खो गई है या अर्धनस्थ हो 

स्कीमों का पंशोधन न ने प्रत्येक के सामने उल्लिम्बित अधि 
गई है । आगं यह भी कहा गया है फि ल इरा को सीमा शुल्क प्रयोजन 

सूचनाओं ( जिन्हें इसमें इसके पश्चात् उक्त अधिसूचनायें 
प्रति की बम्बई कस्टम हाउस के पास ज कृत करवाया गया था तथा 

कहा गया है ) द्वारा अन्य बातों के साथ-साथ यह उपबन्ध 
उस आंगि का में 71, 0 :,300/- 50 प के लिए उपयोग किया 
गया है । 

करने के लिये किया गया था कि इन स्कीमों के अर्धन किये 


all , 


: 
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गए प्रत्येक अभिदाय को निकटतम रुपा में पूर्णाकित किया 

और पूर्वोक्त वर्णित कठिनाइयों को दूर करना आवश्यक 
जा सके : 

समझा गया है । 
( 1 ) कोयला खान भविप्य सा०कानि० सं० 1312 
निधि स्कम, 1948 तारेख 18 -12- 1984 

अतः, केन्द्रीय सरकार, कोयला खान भविष्य निधि तथा 

प्रकोण उपबन्ध अधिनियम , 1948 ( 1948 का 46 ) को 
( 2 ) आन्ध्र प्रदेश कोयला सा का नि० सं० 1313 

धारा 11ख द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
खान भविष्य निधि तारख 18- 12 - 1984 

आदेश देता है , कि उक्त स्कीमों और कोयला खान निक्षेप 
स्कीम , 1956 

संबद्ध बोमा स्कीम , 1976 के अधेन किये गये प्रत्येक 
( 3 ) राजस्थान कोयला खान सा० का०नि० सं० 1 31 . अभिदाय का पूर्णांकन करने की बावत तथा कोयला खान 

भविष्य निधि स्कम, तारेख 18 -12- 1984 कुटुम्ब पेंशन स्कम, 1971 के अधीन फायदों का पूर्णांकन 
1958 

करने को बाबत उपबन्ध जी उक्त अधिसूचनाओं में 
( 4 ) कोयला खान कुटुम्ब सा का०नि० सं० 1315 

अन्तर्विष्ट हैं , 1 अप्रैल , 1985 से प्रवृत्त होंगे और तारीख 
पेंशन स्कम, 1971 तारख 18 12- 1984 

18 दिसम्बर , 1984 का सा०का०नि०सं० 131 2, 1313 , 

1314 में अन्नविष्ट छपान के पूणांकन के बाबत उपबन्ध 
( 5 ) कोयला खान निक्षेप सा०का०नि०सं० 1316 

उक्त अधिसूचनाओं में वर्णित के अनुसार 1 अप्रैल , 1984 
संबद्ध बोमा स्कोम , तारेख 18- 12 - 1984 

मे प्रवृत्त होंगे । 
1976 
और उक्त अधिसूचनाएं भारत के राजपत्र भाग 2 , 

स्पष्ट कारक टिपण 
खंध 3 ( ) तारख 29 दिसम्बर, 1984 में प्रकाशित के 
गई तथा संशोधित उपबन्ध 1 अप्रैल , 1984 को प्रवृत्त हुए थे ; 

काय ना ग्नान भविष्य निधि स्कम, 1948, आन्ध्र प्रदेश 

कोयना खान भविष्य निधि स्कम, 1956, राजस्थान 
__ और उक्त अधिसूचनाओं के प्रकाशन के पूर्व कोयला 

कोयना खान भविष्य निधि स्क . म , 1958, कोयला खान 
खान भविष्य निधि स्कम, 1948 आन्ध्र प्रदेश कोयला खान 

टुम्ब शन स्कीम , 1971 और कोयला खान निक्षप 
भविष्य निधि स्कम, 1956 , राजस्थान कोयला खान 

सम्बद्ध बामा स्कम 1976 के अध न अभिदायी का पूर्णाकन 
- विष्य निधि स्कम, 1958 और कोयला खान कुटुम्ब पेंशन 

करने के लिये इन स्क मों में शमशः सा०का नि०सं० 1312 , 
स्क म , 1971 (जिन्हें इगम इाले पशचात् उक्त स्कीम कहा 

1313, 131 1, 1315 और 1316 सभी तारोन्द्र 18- 12-1984 
गया है ) के अधीन अप्रैल , 1981 से नवम्बर, 1984 क 

द्वारा जो भारत के राजपत्र भाग 2, खड 3( i ) तारख 
अवधि के लिये किये गये अभिदायों की मदस्यों में वसूल 

29-12-1984 में प्रकाशित हुए थे, 1 - 4-1984 से संशाधन 
निकटतम रूपये में पर्णापित किये बिना ही कर ली गई 

किये गये । चुंकि संशोधन भूतलक्षो तारोख से किये गये 
और इस कारण 31- 3-1985 के समाप्त होने वाली 

स्पष्टीकारक टिप्पण सभा संशोधन अधिसूचनाओं के साथ 
चालू अवधि के लिये अपूर्णाकित अभिदायों का स्थापन 

सलग्न किय गये । 
नियोजकों द्वारा उक्त स्कमों के अधीन रखे गये सदस्यों के 
अभिदाय-पत्रकों में किया गया था ; 

2. 1- 4-1984 मे भूतलक्षे पूर्णांकन लिये जाने के 
___ और अप्रैल , 1984 से नवम्बर, 1984 की अवधि के कारण वगलियों , अभिदायों पवकों में प्रविष्टियों , निक्षेपों 
लिये कोयल । खान निक्षेप सरबत बम. स्कम, 1976 के और संदना फायदों आदि के पुनर क्षित किये जाने से सदस्यों 
अधीन नियोजकों के अभिदायों का परिकलन और निक्षेप के लेखाओं में निपक्षों के मिलानों और अभिवायों को 
नियोजकों द्वारा निकटतम रूपये में पूर्णाकन किये बिना ही प्रविष्टियों में लेखा अन्य कठिनाइयों और विलम्ब हो गये 
किया गया था । 

थे क्योंकि यं कार्य अप्रैल , 1984 से नवम्बर , 1984 के 
और कोयला खान कुटुम्ब पेंशन स्कम, 1971 के 

पूर्व पनरोक्षित उपबन्धों के अधीन पूणींकन किये बिना हो 
अधीन 29 दिसम्बर 1984 से पहले संदस्त फायदों का 

किये जा चुके थे । 
पूर्णाकन सा० का०नि० सं० 1315 सारेख 18- 12 -1984 में 

3. उपरोक्त कठिनाइयों को दूर करने की दृष्टि से यह 
यथापरिकल्पित के अनुसार निकटतम रुपये में नहीं किया 

आवश्यक समझा गया कि संशोधित उपबन्धों का प्रभावा 
गया था ; 

तारीख 1 - 4- 1984 से 1- 4- 1985 कर दो जाये , अर्थात् 
और कोयला खान कुटम्ब पेंशन स्कम, 1971 के अधन वित्तीय वर्ष 1985- 86 के प्रारंभ मे कर दिया जाये । यह 
यमूलियों, अभिदाय पत्रका में प्रविष्टियों , निक्षेपों और प्रमाणित किया जाता है. इससे किसो व्यक्ति के हितों पर 
संदत्त फायदों या 1 अप्रैल , 1984 में भूतलक्षः मा से . प्रतिकूल प्रभाव नहीं पड़ेगा । 
पुनरक्षण करने के कारण सदस्यों के नेताओं में निक्षेपों के 
हिसाब करते में कठिनाइयां और उनकी प्रविष्टियां नारने 

[ सं० एस - 70011 ( 1 )! 84-प्रश। -I ( पो एफ.) वोल्य -II] 
और उनका मिलान करने में विलम्ब हो जायेगा ; 

समय सिंह , अवर सचिव 
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MINISTRY OF ENERGY 

EXPLANATIORY MEMORANDUM 


( Department of Coal) 
New Delhi, the 18th February, 1986 


S . O . 989 . - - Whereas the followint Schemes framed under 
acctions 3 , 3E and 3G of the Coal Milles Provident Fund 
and Miscellaneous Provisions Act , 1948 ( 46 of 1948 ) were 
amended by the notification mentioned against cach (here 
inafter referred to as the said notifications ) so as to provide 
inter - alia for rounding off each contribution under the e 
schemes to the nearest rupee : 


With a view to rounding uit die conuibutions etc., under 
the Coal Mines Provident Fuw Scheme, 1948 , Ancilla l ra 
desh Coul Mines Provident Fund Scheme, 1956 , Rajasthan 
Coul Mines Provident Fund Scheme, 1958, Coul Mines 
Family Pension Scheme, 1971 and Coal Mines Deposit Linked 
Insurance Scheme, 1976 , amendments were made in these 
Schemes w .c. f. 1 - 4 - 1984 vide G . S . R . Numbers 1312 , 1313 , 
1314, 1315 and 1316 respectivcly all dated 18- 12 - 1984 pub 
lished in Part II , Section 3 ( i) of the Gazette of India dated 
29 - 12 - 1984. Since the amendments were nude from a retros 
pective date , an explanriorv memorandum was already attuch 
ed to the amendment notifications . 


( 1 ) The Coal Mines Provident Fund Scheme , 1948 

G. S. R . Number 1312 , dated 18- 12 -1984 . 


( 2 ) The Andhra Pradesh Coal Mincs Provident Fund 

Scheme , 1956. G . S . R . Number 1313, dated 18 - 12 - 1984. 


2. The revision of the recoveriss, postings in the contri 
bution cards, deposits and lienefits paid utc . due to retros 
pective rounding off froni 1 - 4 - 1981 hal created accounting 
difficulties and delay in reconcilidation of deposits and post 
ings of contributions in members accounts since this had 
already been made without resorting to round oft under the 
pre -revised provisions from April , 1984 to November, 1984 . 


( 3 ) The Rajasthan Coal Mines Provident Fund Scherne , 

1958, G . S . R. Numbey 1314, dated 18-12- 1984. 


( 4 ) The Coal Mines Family Pension Schemc. 1971, 

G . S. R . Number 1315 . dated 18- 12 -1984. 


( 5 ) The Coul Mines Deposit-linked Insurance Scheme, 

1976, G . S. R. Number 1316, dated 18 - 12 - 1984. 


3 . With a vicw to remove the above difficulties, it is consi 
dered necessary to change the effective date of annended pro 
visiony from 1 -4 - 1984 to 1- 4 - 1985 i.e . from the commence 

ment of the financial rear 1985 -86. It is certified that this 
will not adversaly affect the interests of any body . 

INo. S. 70011 ( 1) 84..Adm. I ( PF)( Vol. II ) ] 

SANJAY SINGH, Under Secy . 
म ण -En: - VAIL - 

- -- - -- - - - -- - - - 


And whereas the said notifications were published in the 
Gazette of India , Part II , Section 3 (i ) duted the 29th Decem 
ber 1984 and the amended provisions came into force on the 
1st day of April, 1984. 


. And whereas before publcation of the said notifications , 
contributions under the Coal Mines Provident Fund Scheme, 
1948 , Andhra Pradesh Coal Mines Provident Fund Scheule , 
1956, Rajasthan Coal Mines Provident Fund Scheme , 1958 
and the Coal Mines Family Pension Scheme , 1971 ( herein 
after referred to as the said Schemes ) for the period from 
April , 1984 to November, 1984 had been recovered from 
the members without resorting to rounding off to the nearest 
rupce and as such unrounded contributions had been posted 
by employers in the contribution cards of memberg maintain 
ed under the said Scheme for the currency period ending on 
31 - 3 -198538 


And whereas the employers contributions under the Coal 
Mines Deposit-linked Insurance Scheme, 1976 for the period 
froni April, 1984 to November , 1984 had been calculated 
and deposited by the employers without resorting to round 
ing off to the nearest rupee ; 

And whereas benefits under the Coal Mines Family Pen 
sion Scheme, 1971 paid before 291h day of December, 1984 
had not been rounded off to the nearest rupee as envisaged 
in G . S . R . Number 1315 , dated 18-12 - 19843 

And whereas revision of the recoveries, postings in contrl 
bution cards, deposits and benefits paid under the Coal Mines 
Family Pension Scheme, 1971 duo ta retrospective rounding 
off from 1st April , 1984 would create according difficultics 
and delay in reconciliation of deposits and posting of contri 
butions in momber s accounts ; 


कृषि मंत्रालय 

( उर्वरक विभाग ) 
नई दिल्ली , 7 फरवरी , 1986 
का . आ . 990 - - सार्वजनिक परिसर ( अनधिकृत कब्जे 
की बेदखली ) , अधिनियम 1971 ( 1971 का 40 ) की 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्र 
सरकार एतदद्वारा निम्न तालिका के कालम ( 1 ) में उल्लिखित 
अधिकारी को सरकार के राजपत्रित अधिकारी के समकक्ष 
अधिकारी होने के नाते , उक्त अधिनियम के प्रयोजनार्थ संपदा 
अधिकारी के रूप में , नियुक्त करती है , जो प्रदत्त शक्तियों 
का प्रयोग करेगा और उक्त अधिनियम के अधीन अथवा 
उसके द्वारा संपदा अधिकारी के लिये नियत दायित्वों को 
उक्त तालिका के कालम ( 2 ) में तदनरूपी प्रविष्टि में निर्दिष्ट 
सार्वजनिक परिसर के संबंध में अपने कार्यक्षेत्र की स्थानीय 
सीमाओं के अंदर - अंदर कार्य करेगा । 

तालिका 
अधिकारी का पदनाम सार्वजनिक परिसर की श्रेणियां 

और कार्यक्षेत्र की स्थानीय सीमाएं 
उप महा प्रबन्धक ( प्रशासन ) , नेशनल फर्टिलाइजर्स लि . से 
विजयपुर उर्वरक परियोजना , संवाधित अथवा उनके द्वारा 
नेशनल फर्टिलाइजर्स लि . या उनकी ओर से विजयपुर 
( मध्यप्रदेश ) 

उर्वरक परियोजना जिला गुना 
( म . प्र . ) स्थित कारखाने या 
टाऊनशिप में पटे पर किया 

गया परिसर 
[ फाइल मं . 100/ 9/ 85- एफ डी सी ] 

अकील अहमद , डेस्क अधिकारी 


And whereas it has been considered necessary to remove 
the aforementioned difficulties : 


Now , therefore , in exercise of the powers conferred by 
section 11B of the Coal Mines Provident Fund 11 Mis 
cellaneous Provisions Act, 1948 ( 16 of 1948) . The Central 
Government hereby order that the provisions regarding round 
ing off cach contribution under the sail Schemes and the 
Coal Mines Deposit Linked Irsurance Scheine . 1976 and 
for rounding off benefits upder the Coal Mines Family Pen 
sion Scheme , 1971 contained in the said notifications shall 
be operative from the 1st day of April 1995 while the pro 
visions contained in G . S. R. 1312 1313 13142 ] dated the 
18th December , 1984 for rounding off interest shall be upe 
rative froin 41 day of April , 19841s tipulated in the said 
notifications 


981 


- - - - - - - - - - - - - - - - - - - - - - - 


- 
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[ भाग II--- खंड 3 (ii ) ] 

भारत का गजपत : मार्ष 8, 1986/ फाल्गुन 1 7, 2 907 
___ - - - - - . . . . . . - - - - - - - - - - - - -- - - - - - - - - - - -- - - - - - - --- - - - - - - - - - - - - - - - - - - -- 

MINISTRY OF AGRICULTURE 
( Department of Fertilizers ) 

3. ग्नर क्षेत्र ( 1 ) नाहरगुर 
New Delhi, the 7th February , 1986 
S. O . 990 . - - In exercise of the powers conferred by 
section 3 of the Public Prenises (Eviction of unauthorised 
Occupants ) Act , 1971 ( 40 of 1971 ) , the Central Govern 
mont hcrehy appoints the officer mentioned in column ( 1 ) 
of the Table helow , heing an officer equivalent to tho rank 

( : ) बाद 
of gazetted officer of Government, to be an estate officer 
for the purposes of the said Act, who shall cxercise the 

( 5 ) रिठाला 
powers conferred , and perfurnt the duties imposed , on estatc 
officers by or under the said Act within the Local Limits of 

( 4 ) वर्ज गवाद 
his jurisdiction in respect of thic Public premises specified 
in the corresponding entry in column ( 2 ) of the said Table . 

( 5 ) समयपुर 

( 6 ) मंगोपुरम 
TABLE 


उपन गाँव की पुरानी आबादी 
तथा समरत राजस्म - भू 
मम्पत्ति को शहर बोषिक्ष 
की गई है । 
-- - य वोक्त---- 
- यभोक्त - - 
....- प्रयोरत 

- - यशोकन - - 
34न गजस्त्र भू-३ मति के 
समम्म शेण क्षेत्र 


4 शानदग क्षेत्र 


उक्न गाँव का पुगनः काबाद, 
तथा समस्त राजस्व भू 
सम्पत्ति जो माहर। घोषित 


( 2 ) 


६. य.मीण क्षेत्र 


Designation of the Categries of Public promises 

Officer and local limits of jurisdiction 
- . 

( 1 ) 
Deputy General Manager Premise: belonging to , or 
( Admn ),Vijaipur Fertilizer taken on lease by or on 
Project, National Fertilzers behalf of ational Ferti 
Limited . (Midhya Pra - lizers Liniited in the 
des ]1). 

factory and township 
at Vijaipur Fertilizer 
Project Distt . Guna , 
Madhya Pradesh. 

[ F. N. 10019185- FDC] 
AQEEL AHMAD , Desk Oncer 


( 1 ) मानपुर 
( 1 ) मंडोला कसर्च 
( 2 ) योण्डा न मा 
( 1 ) कॉटला 
( 1 ) हैदरपुर । 
( 1 ) महीपुर 
( 3 ) मंगो नपुर खुद 
( 4 ) शामामार 
( 5 ) ज्याला प्रेर 
( 6 ) पतम पुग 


- यथोक्न .. 


उक्त राजम्ब भू - म्पत्ति 
के समस्त शेष क्षेत्र । 


- - - . . 


- 


- - - 


- - . 


- - . - 


- 


- . 


.. यह धिमूनना गजपन्न में प्रकाशन का तारागस से प्रवृत्त होगी । 

.. [ फ ०म० 2 :01/ 6/ 8 0 आर मो. सं . ] 

चन्दर मैन उप सचिव 


शहरी विकास मंत्रालय 

नई दिरुर्म , 26 फरव , 19: 6 
का आ० 991.. - केन्द्रीय गरकार , दिल्ली किराया नियंत्रण अधिनियम , 
195. 11059 ) ) की धारा । को उपधारा ( 2 ) के परन्तक 
बारा प्रवन पानियों का प्रयोग करने हए , उक्त अधिनियम के सभी 
उपबन्धों को , दिन के राजपन , विल्ल , प्रशासन , भार, 1, सं० 12 , 
वार ख 6 मई , 19.3 : में प्रकाशित , विल्लं नगर निगम के अधिसूचना 
मं० ट म ओर ५ 117 , नार रख , औल . 11.32 में घोषित म . गई 
दिल्ल. नार निम क म माओं के भंतर नं चे को मारण: में उम्लिखित 
मागर, क्षा के प में परिक्षेत्रों पर विस्तारित करती है . -- 


MINISTRY OF URBAN DEVELOPMENT 

New Delhi, the 26th February, 1986 
S . O . 991 : - In exercise of pow . rs conferred by the proviso 
to sub-section ( 2 ) of section 1 of the Delhi Rent Control Act, 
1958 ( 59 of 1958 ), the Central Government hereby extend 
all the provisions of the said Act to the localities mentioned 
in the Schedule below to be the urban areal within the limits 
of the Municipal Corporation of Delh as declared in the 
Notification of the Muncipal Corporation of Delhi No . TCO ) 
82 / 47. dated the 23rd April . 1982 published in the Delhi 
Gazette , Delht Administration Part- III No. 12 , dated the 6th 
May, 1982. 

SCHEDULE 


- 


- 


- 


- 


श्रम क्षन का नाम 
मे० 


राजम्व-भू-सम्पत्ति का प्राविन शहर न क्षत्रों 
नाम 

का विवरण 


- .. 


Si, Namo of 
No . the Zonc 


Name of the 
Revenue Estate. 


Particulars of tho arcas . 


1 . पश्चिम दिलः 


( 1 ) गई पाग 
( 2 ) नागलोई मैया 
( : ) ममृदपुर 


34 वि क पुरानी आबादी 
नया समम्म राजस्व - भू 
सम्पनि जो शहर घोषित 


" 1 


2 


3 


4 


I . West 

Delhi 


( 1) Garhi Peeran 


2. दक्षिण दिल्ली 


- - यधोक्स 


( 2 ) Nangloi Sayed 


( 1 ) मगय काले 

खां 
( 2 ) नांगलोई राजा - 


Tho old abadi as well 
as the cntire revenue 
estate of the said 
village declared as 
urban, 


- - थोक्त - - 


(3 ) Maksoodpur 


पुर 


II. South 

Delhi 


- do 
- do 


( 3 ) जिन मराव 
( 4 ) महापालपुर 
( 5 ) हो सराय 


- - यथोष : - - 
- - यथोक्न - - 
. . - पथोक्त - - 


(1 ) Sarai Kalekhan 
( 2 ) Nangloi Razapur 
( 3 ) Jia Sarai 
( 4 ) Mehpal Pur 
(5) Lado Sarai 


- do 
- do 


- do 


- 


- 


- 
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3 


III . North (1 ) Naharpur The old abadi as well 
Zone ( 2 ) Badli 

as the entire revenue 
(3 ) Rithala 

estate of the said 
( 4 ) Wazirabad 

village declared as 
( 5 ) Samopur 

urban. 
(6 ) Mangolpur Kalan The entire remaining 

areas of the said rc 

venue estatc . 
IV , Shahdara (1 ) Usmanpur The old abadi as well 
Zone 

as the entire revenue 

estate of the said 
( 2 ) Mandoli Kachi village declared as 

urban. 
( 3 ) Ghonda Neemka - do 
( 1 ) Kotla 

- do 
V . Rural (1 ) Haiderpur 

- do 
Zono ( 2 ) Sahipur 

- do 
( 3) Mangolpur 

- do 
Khurd 
( 4 ) Shalimar 

- do 
( 5 ) Jawala Heri The entire remaining 
( 6 ) Pectampura areas of the said 

revenue estate . 


for placing it at the disposal of the land & Development 
Office, Ministry of Works & Housing, Nirman Bhawan, New 
Delhi for further transfer to the Irish Christian Brothers in 
India for the cstablishment a High School and Primary 
School, 

SCHEDULE 
Piece of land ineasuring about 6 .749 acres situated in the 
R . K . Puram Sector - XII , New Delhi bearing site No. 111 
fivil of Notification No. 4719 dated 21 - 8 -75, 
The above piece of land is hounded as follows : 

North . — by Road . 
South,- - by land carmalked for School , 
East. - by Govt, quartere . 
West.-- by Delhi Public School & C. G. H.S . Dispensary . 

[ No. S & S 33 ( 5) 185- ASO (I ) 67 ] 

M . P . JAIN, Secy . 


- - 


- - - - । 


- 


- 


- 


संचार मंत्रालय 
( दूरसंचार विभाग ) 

नई दिल्ली, 27 फरवरी, 1986 
का . मा . 99 3. - - स्थायी प्रादेश संख्या 627, दिनांक 
8 मार्च, 1960 द्वारा लागू किय गये भारतीय तार नियम , 1951 के 
नियम 434 में खंड 3 पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार 
विभाग ने सलहोजी टेलीफोन केन्द्र, हिमाचल प्रदेश ( उत्तर पश्चिम सझिल ) 
में , दिनांक 15- 3- 1986 में प्रमाणित घर प्रणाली लागू करने का निश्चय 
किया है । 

[ संख्या 5 - 23/ 86- पी . एम बी ] 
के . पी . शर्मा, सहायक महानिदेशक , ( पी . एच . वी . ) 


- 


- - 


2 . This notification shall come into force from the date 
of its publication in the Official Gazette . 

[ F. No . 23011/ 6/80 - RCC )] 
CHANDER SAIN, Dy. Secy . 


दिल्ली विकास प्राधिकरण 
( मर्वेक्षण एवं व्यवस्थापन शाखा-1 ) 

मई दिल्ली , 20 फरवरी, 1986 
का . आ . 09 :. - -दिल्ली विकास अधिनियम 1957 ( 1857 का 61 ) 
को धारा 22 को उपधारा ( 4 ) के अनुबंधों के अनुसरण में दिल्ली विकास 
प्राधिकरण नीचे दी गई अनुसूची में अंकित भूमि आगे आयरिश क्रिश्चियन 
ब्रदर्स इन इंडिया को प्राइमरी नया हाईस्कूल को स्थापना हेतु हस्तांतरित 
करने के लिए भूमि य विकास कार्यालय , निर्माण और आवाम मंत्रालय 
नई दिल्ली के निपटान पर देने हेतु केन्द्रीय सरफार के निपटान पर लौटा 


अनुसूची 


MINISTRY OF COMMUNICATIONS 

(Department of Telecommunication ) 

New Delhi , the 27th February, 1986 
S .O . 993 .- In pursuance of para (a ) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by S . O . 
No, 627 dated 8th March , 1960 , the Director General, Depart 
ment of Telecommunication hereby specifies 15 - 3 - 1986 as the 
date on which the Measured Ratc System will be introdu cd 
in Dalhosie Telephone Exchange , Himachal Pradesh , N . W . 
Circle. 

INo . 5- 23 / 86- PHB] 
K . P . SHARMA, Asstt. Director General (PHB ) 
- - - - -- - - - - 

श्रम मंत्रालय 
नई दिल्ली , 25 फरवरी, 1986 
का० आ० 994. - औद्योगिक विवाद अधिनियम , 1947 
( 1917 का 14) को धारा 17 के अनमरण में केन्द्र य सर 
कार , भारतीय स्टेट बैंक के प्रबंधतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बच अनबन्ध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नं0 2 धनबाद 
के पंचाट को प्रकाशित करता है । 

MINISTRY OF LABOUR 
New Delhi, the 25th February 1986 
S . O . 994.. -- In pursuance of section 17 of the 
. Indirstrial Disputes Act , 1947 (14 of 1947) , the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal No . 2 , 
Dhanbad , as shown in the Annexure in the industrial 
dispute between thc cmployers in relation to the 
State Bank of India and their workmen . 


लगभग 6. 749 एकर माप का भूमि खण्ड जो फि मैटर-12, आर. के . 
पुरम , नई दिल्ली में स्थित है जो अधिसूचना नं . 4719 विनाफ 
21- 8- 75 को स्थल संख्या 111 का समस्त भाग है । 

उपरोक्त भूमि की सीमा निम्नलिखित है .- - 
उसर में साफ । 
दक्षिण में स्कूल के लिए निर्दिष्ट भूमि । 
पूर्वमें सरकारी क्वार्टर । 
पश्चिम में दिल्ली पग्लिफ स्कूल तया सी . जी . एच . एस . डिस्पेन्सरी। 
[ सं . एम. एच . एस . 33 ( 5 )/ 85-ए एम ओ I/ 67 ] 

एम . पी जैन, सचिव 
DELHI DEVELOPMENT AUTHORITY 

( Sirvey & Settlement Unit I ) 

New Delhi, the 20th February, 1986 
S . O . 992 .- In pursuance of the provisions of sub -section 
( 4 ) of section 22 of the DDA Act, 1957 ( 61 of 1957 ) , the 
Delhi Development Authority has replaced at the disposal 
of thọ Central Govt. the land described in the Schedulo below 


: 


774775TH . HR 


[ TIT II - 13 (ii ) 
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BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 


Referice No. 104 of 1985 
In the matter of Industrial Disputes under Section 

10 ( 1 ) ( d ) of the I. D . Act, 1947. 
PARTIES : 
Employers in relation to the management of 

State Bank of India and their workmen . 
APPEARANCES : 
On behalf ot the workmen ; Shri Akhileshwar 

Bhagat, the concerned workman himself . 
On behalf of the employers : Shri S . N . TC 

wary , Representative on behalf of the 
G . M ., State Bank of India . 


assigning any reason constitutes retrenchment. The 
Bank wbile appointing the concerned workman had 
not specified any period of appointment and as such 
ho was required to put full length of service but the 
same could not bo donc as the Bank discontinued the 
concerned workmjan with effect from 23- 8 - 1975 , 
He was stopped from service without any notice and 
notice pay. T ??c management did not record any 
reason for termination of the services of the concern 
cd workman . The Bank management thus violated 
the provisions of, Section 25G of the I. D . Act., 1947 
which is attracted in all cases of retrenchment and 
the procedure laid down therein insisting on the 
observations of the principles “ Last come first go " 
whiclı has to be strictly followed by the Bank mana 
gement if the retrenchment is regarded as valid . The 
Bank management after retrenching the services of 
the concerned workman appointed a number of 
persons in different branches without disclosing 
reasons for such departure . It was obligatory upon 
the Bank management to re - employ the concerned 
workman when vacancies arose as required under 
Section 25H of the I. D . Act Shri Sheo Lochan 
Ram , Surendra Kumar, Prem Chandra , Shital Das, 
Om Prakash Pd., Suklu Rajak , Govind Thakur and 
Shankar Prasad were appointed as messenger after 
termination of the services of the concerned work 
man . The Bank management in retrenching the ser 
vices of the concerned workman and appointing 
fresh hands did not follow the rules 77 and 78 of 
the 1. D . Act (Ceatral) Rules, 1957 whereby it was 
obligatory on the part of the Bank Management to 
displav on the notice board the name of the con 
cerned workman according to his seniority of service 
in the category and again when vacancies arose . The 
Bank failed to give notice to the respondent by post 
and also by displaving his name on the notice board . 


STATE : Bihar. 


INDUSTRY : Banking. 


AWARD 


Dhanbad , thc 27th January , 1986 


The Government of India , Ministry of Labour in 
excrcise of the powers conferred on them under Sec 
tion 10 ( 1 ) ( d ) of thol. D . Act, 1947 has referred 
the following dispute to this 7 ribunal for adjudication 
under Order No . L - 12012150185 -DJI( A ) , dated, the 
8th July , 1985 . 

SCHEDULE 
" Whether the action of the management of 

State Bank of India in terminating the ser 
vices of Shri Akhileshwar Bhagat, Messen 
ger, Local Head Office , Patna with effect 
from 23. 6 - 1975 and not considering him 
for l e -emplcyment subsequently while re 
cruiting fresh hands is justified ? If not, 
to what relief the workman concerned is 
entitled ? ? 


The Industrial Dispute Act is social legislation to 
protect a weak against the strong and there is no 
limitation of period of raising a dispute under the 
Act. The concerned workman had all along lycer 
ncrotiating for his reinstatement and made various 
correspondence after termination of his services . He 
was heing assured by the authorities that his caso 
would be considered and as such it cannot be said 
that the claim of tlie concerned workman is stale . 
It is submitted that the action of the Bank manage 
ment is malafide and that the concerned workman 
is entitled to the reinstated with full back wages . 


The chegat 
is Orlice Parm 12-3-1 


mudian butice of theore the }} 


10229 
LOCALE 


The case of the concerned workman Shri Aklile 
shwar Bhagat is that he joined the State Bank of 
India Local Head Oflice Patna as Messenger in subor 
dinate cadre with effect from 12 - 3 - 1975 and continu 
ed working till 22 -8 - 1975 . He was suddenly stopp 
ed from service cn 23 - 0 - 1975 without assigning any 
season . He along with other employees took up 
the matter with the Bank management, Shah Com 
mission of Enquiry and Hon ble Prinje Minister of 
India but the Bank management did not consider 
the grievance of the concerned workman . Lastly be 
put his demand before the Bank Management on 
1 - 2 - 1984 but his demand was not considered by the 
management. Iliercafter the concerned workman 
raised an industiial dispute before the ALC ( C ) Patna 
on 30 -5 - 1984 . The ALCIC ) held , conciliation pro 
cceding which ended in failure . On submission of 
failure report by the ALC ( C ) , the Government of 
India , Ministry of Labour referred the present dis 
pute for adjudication to this Tribunal. The action 
of the management in « loppug the concerned work 
man from service with effect frojn 23 - 8 - 1975 without 

1599 G1, 85 - 4 


The case of the Bank management is that the 
claim of the workman has become completely stale 
and such stale claims are not permissible in law . The 
concerned workman was engaged as Messengar on 
purely temporary basis against the leave vacancies 
which arose betwcen 12 - 3 - 1975 to 22 - 8 - 1975 ( 161 
days in all ) in the establishment of the local lead 
ottice of State Bank of India , Patna . As the con 
cerned workman had worked against the leave vacan 
cies he had to go after permanent incumbents joined , 
his duties. As per Government direction and Bank 
rules, a permanent regular employment is appointed 
only after a proper procedure and after the applica 
tions havo been forwarded and sponsored by the 
employment exchange. The termination of the ser 
vices of the concerned workman is not getrenchment 
within the meaning of the Industrial Disputes Act , 
Since the workman was engaged in the leave vacancy 


his dua pera properwarde 
the term is not Disputes 


Wonta for 161 was in the wor 
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- 
the appointment was for the period of leave of the has stated that lie did not receive any letter of ter 
person in whose absence the concerned workman was mination of his services and that no reason was 
engaged and as such no notice specifying the reasons a signed by til management as to why this services 
werc rcquired to be given to the conceined work WC. w being terminuied . He has stalcd that the ina 
man . He had not completod the required one year nagement had not issued any appointment letter to 
of continuous service on the date of termination him and that no period of his appointnient was speci 
within meaning of Scction 257 of the 1. D . Act, fied at the time of his appointment. He has further 
and tlic provisions of Secuier 25F of the I. D . Act stated that the ter:nination of his services was in 
is not applicable in the case of the concerned work wifect reticuchment. The case of the management is 
man . There is no violation of the provisions of Sec that the termination of the scrvices of the concerned 
tion 25G of the I. D .Act or any other provision of workman will not constitute retrenchment. It is 
the Act. The appointnent of the puisons named in further submitted on hehalf of the management that 
para - 16 of the W .S of the concerned workman were as the concerned workman had not completed 240 
made through Employment Exchange and after fol days attendance in a calendar year the termination 
lowing the procedure . Aftes . 22 . 8 - 1975 the appoint of liis services will no constitute retrenchment. Thus 
ments are made froin the list of eligible persons sont the first question to he determined is whether the 
by the Local Buploynient Exchang ? under thc pro terininution of the services of the concerncd work 
visions of Employment Exchange ( vacancy ) Act., inan would constitute retrenchment. It is submitted 
1959 . The name of the concerned workman was on behalf of the concerned workman that inspite of 
never sent by the Employineni Excliange and as such the fact that he was in the scrvices of the j? anage 
there was no question of considering the concerned ment for 161 days the termination of his services 
workman for his employnient . After the stoppage would constitutc retrenchmet and Jetice the pro 
of the concerned workman no person is appointed visions of Section 25G are attracted in his case . The 
as a temporary messenger against Icave vacancy in management on the other hand has taken as and 
the local head office Patna exccpt the persons whose that the termination of the services of temporary 
names are sent for appointinent by the local employ employees appointed only fo - 3 liniited period will 
ment exchange and they are recruited in permanent not constitute retrenchment and as such there is no 
cadre . The requirements of rule 77 and 78 of the scope for the concerned workman to invoke the aid 
I.D . Rules are not applicable in the facts and cir pajeis 1941nf ! 11. 2001ej Slm ist uopas Jo 
cumstances of the case . The termination of the ser that the concerned workman was not in continuous 
viccs of the concerned workmen is perfectly legal and service for a year so as to entitle him to get the bene 
it is not in violation of any provision of the ID . Act. fit of Section 25F . It is also submitted on behalf of 
As the action of the management is perfectly legal.. the management that the provisions of Scction 250 
justificd and bride the concerned workman is not of the J. D Act li applicable only in respect of the 
entitled to any relief , 

workmen eligible for the henefit conferred by Section 

25F of the I. D . Act. 
The points for considerations, are whether the 
termination of the services of the concerned workman The contention on behalf of the concerned work 
with effect from 23- 8 - 1975 is justified and whether man is that the termination of his services would 
the action of the management in not considering him constitutc retrenchment not withstanding the fact 
for re - employment subsequently while recruiting fresh that he was a temporary employee appointed only for 
hands is justified . 

a short period . He was supported by the view ex 
The concerned workman has exainined limself. as 

pressed in the case reported in AIR 198 SC page 
WW - 1 and the management id not examine 2016 , 

1219 ( Santosh Gupta - V State Bank of Patiala ) 
witness. However , the management has 

The Hon ble Supreme Court in the said case held 

produced 
documents which have been marked Ext. M - 1 tdi 

that the expression " Retrenchnicat" must include 
M - 7 . The documents produced on behalf of the 

every termination of the services of a workman by 
concerned workinan has heen marked as Ext. Wat 

an act of the cmployer irrespective of the nature of 
to W - 14 . 

the reason for such termination . As such the 

submission made in behalf of the management that 
Admittedly , the concerned workman was appoint 

the termination of the concerned workman will not 
ed as a messenger in the local Head Office of State constitute retrencament cannot be accepted . 
Bank of India Pitra Branch from 12 - 3 - 1975 to 
22 - 8 - 1975. He was in continuous ( ervice during 

The other question raised on behalf of the manage 
that period for 151 days . Ext . W - 1 doted 23rd 

ment is that is the concerned workman was not in 
June 1973 is a certificare from the office Manager 

continuous service of the Bank for a period of one 
of State Bank of India HO Patna which shows that 

calendar year , he is not entitled to any henefit of 
the concerned workinan had war cry in the head office 

Section 25F and accordingly he will not also 
as purch" temnority messenger in leave vacancy from 

get the advantage of Section 256 of the Act. It 
12 - 3 -1975 1021 - 8 -1975 . It is also admitted that 

has been held in Indi: Factorics und Labour Report 
the enrerned woritari was stopped from service oui 

Vol. 42 page 113 that " Sectior 25F ard 256 . arc 
23 - 8 - 1975 without assigning any reason . WW - 1 119s 

tally independent provisions though both of them 
strin,I that his onpointment was tamnorarn against 

deal with topic of retrenchment of workman . Whil : 
rasmanant vacancy but from the certificate Ext. W - 1 

Section 25F confers certain special rights such as en 
which the concerned worlomon hinkelſ filct, it will 

litlement to notice and payment of letrericho :11 
apr * ar that he wis ansrinted on mural, tennarare 

compensation on workmen who had been in corti. 
mesooner in love vacancranil in cuorety has pvirtener 

nuous service for not less than one year, Section 
that his appointment was teninorari agripal prin " . 

25G is a general provisior covers all cases of retrench 
nani vacancy focs ont annet to his correct He 

ment and it confers on the workman the minimal 


- - - - 


- - - - - 


- . . 
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sateguard of the observance of the principle of last complied wirl by the management before retrench 
come first go in the matter of ctfecting such retrench ment of the concerned workman and others. 
incar." Their Lordshups further held in that case 
that Section 25G will get attracted to all cases of The workman who , has examined himself as WW - 1 
retrenchment and the procedure laid down therein has stated that some of the Messengers who were 
insisting on the observance of the principal of last 

appointed along with him wcrc also stopped from 
come urst go will have to be strictly followed by the 

service along with him . He has stated that S Shri Braj 
employer , if the retrenchment , is to be regarded as 

Kishore Pd., Shri Suresh Rajak and Baijnath Paswan 
valid save in cases covered by the last portion of the were appointed along with him and their services were 
Section , panicly , where " for reasons to be recorded also terminated along with him and that they had 
the employer retrenches any other workpen ." It 

not also , completed 240 days of altendance in a yoar 
was also held by their lordships that the provisions of 

prior to the termination of their services but they 
Section 256 are applicablu in respect of temporary 

have been given the cmployment as Messenger during 
employces also . In view of the above there is nu 

the year 1979 onwards. He goes on further to state 
doubt that the temination of the services of the 

that after their appointment he should have been 
concerned workinin was a retrenchment under under 

appointed as a Messenger but the management did 
Section 25G of the I.D . Act. It has been submitted . 

not give him appointment and appointed fresh persons 
on behalf of the concerned workman that the ser 

as Messengers , Rule 78 of the I. D . (Central ) Rules, 
vices of the concerned workman have been termi 

1957 makes a provision for re -employment of re 
nated without complying with the requirements of 

trenched workmen . It provides 
Rules 77 of the I. D . (Central) Rules, 1957 and as 
such the said order is illegal. The provisions of 

" (i) At least 10 days before the day on which 
Rulo 77 has been included in order to elfectively 

vacancies are to be filled , the employer 
achieve the object of Section 25G of the I. D . Aci. 

shall arrange for the display on the notice 
The said rule 77 requires preparation and publication 

board on a conspicuous place in the pre 
of a list of all workinen in the conceined catcgory 

mises of industrial establishment details of 
at least 7 days in advance of the proposed retrench 
ment. 

those vacancies and shall also give intima 
11 provides " the employer shall prepare a 

tion of those vacancies by Regd . . Post to 
list of all workmen in the particular category froin 

every one of all the retrenched work 
which retrenchment is contemplated , arranged , 
according to the seniority of their service in 

men eligible to be considered therefore , to 
that cuin- gory and cause a copy there of to be 

the address given by him at the time of 

retrenchment or at any time thereafter : 
pasted on a notice board on a conspicuous place in 
the premises of the industrial establishment at Icast 

Provided that where the number of such 
7 days before the actual date of retrenchment" . The 
concerned workman has referred to a decision of our 

vacancies is less than the number of re 

trenched workmen , it shall be sufficient if 
own Hon ble Court reported in 1984 LAB IC 645 
where their Lordships held that " Industrial rule re 

intimation is given by the employer indi 

vidually to the senior-most retrenched wočk 
lating to retrenchment of last come first go where 
other thinos are equal has been recognised for long 

men in the list referred to in rule 77 thic 

number of such senior -most workipen being 
and affords it healthy safeguard against discrimina 
lion . The prizciple was given statutory recognition 

dubbled the number of such vacancies ; 
by amendment of the Act in 1953. The rule 77 

Provided further that if a retrenched 
was framed with a vicw to facilitate the retrenched 

workman without sufficient cause being 
workmen to verify that he is not being ( liscriminated 

shown in writing to the employer, docs not 
against ; otherwise it may be unpracticable for him to 

offer himself for re -einployment on the date 
collect relevant information and enforce his right . 

or dates specified in the intimation sent to 
The minimum time of 7 days allowed for this pur 
pose is not unnccessarily long for the workinen 

him by the employer under this sub - rule , 
should get an adequate opportuni!y to scrutinise the 

the employer may not intinate to him the 

vacancies that may be filled on any subse 
correctness of the seniority list before he is throwni 
out. Viewed from this angle it should be held that 

quent occasion . 
the requirement mentioned in rule 77 is manda 

( ii ) Immediately after complying with the pro 
tory and its violation renders the order of retrench 

vision of sub - clause (i) the employer shall 
ment illegal" . On the above observation their Lord 

also inform the trade union connected 
ships quashed the order of terinination of the set 

with the industrial establishinent, of the 
vices of the petitioner and the management was direc 

number of vacancies to be filled and names 
ted to reinstate the petitioner in service as before . 

of retrenched workmen to whom intimation 
Taking the said decision as a guide for the decision 

has been sent under that sub- rule : 
of the present case , it appears that as the require 
ment mentioned in rule 77 of the I. D . ( Central) 

Provided that the provision of this sub 
Rules, 1957 has not been complied with , its viola 

rule need not be complied with by the 
tion may render the termination of the services of 

employer in any case when intimation is 
the concerned workman illegal as the termination of 

sent to every one of the workmen mention 
the services of the concerned workman was retrench 

ad in the list prepared under Rule 77." 
ment under Section 256 of the I. D . Act . It is no 
where stated by the management that the require There is no document or evidence adduced on 
ment mentioned in Rule 71 of the I. D . Rules were behalf of the management that the provision , of 


be heldrown 


on the renders in ruled 


, 


cmploymene 
enuploymeed 
to above will be inte 


even candidates 
by the 
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Rule 78 were complied with before filling up the put in out of the panel maintained by him , to the 
vacancies which had occurred after the retrenchment Branch where vacancy has arison with the stipula 
of the concerned workmen . The concerned work tion that these names be intimated to the local 
man WW - 1 has stated that three persons who were cmployment exchange for sponsoring then along with 
appointed along with him and whose services were the names of fresh candidates. Sinultaneously the 
terminated were given employment as Messenger concerned Personnel Officer will ask the lemporary 
and that after their appointment it was the tum of employecs, whose names he advised to the Branch 
the concerned workman but the management did not to get themselves registered with the employnicut 
give him employment and made appointnient of exchange if they are not alrcady registered with the 
fresh person as Messenger . There is no denial to cmployment exchange . It is further provided that 
the fact that fresh appointment have been made in cven if the enployment exchange does not sponsore 
the local Head office of the Bank . It is clear there the candidates referred to above in spite of the re 
foro that the management after appointing three of rcqucst made by the Branch , they will be intervivwed 
the employees who were retrenched along with the by the interview conimittee along with the candi 
concerned workmen appointed fresh hands without dates sponsored by the employment exchange . It 
compliance of the mandatory provisions of Rule 78 further provides that in the case of employees who 
of the I. D . Act. The management had neither pro had worked at the local head office , such registration 
duced a list as provided in rule 77 nor has produced will be done by the Personnel Ollicer of Patna 
any evidence to show that it was not the turn of the Regional Office . There is no evidence or material 
concerned , workınan after the appointment of the on the record to show that the procedure as laid 
three employees who had been retrenched . It is down in Ext. M - 14 has been complied with by the 
also not denied that the management did not appoint management and naturally therefore the name of the 
fresh hands as Messengers, on the contrary manage concerned workman had not been sponsored by the 
ment s own document Ext . M -5 dated 5 - 5 - 80 shows Employment Exchange , in and for that act of omis 
the names of 46 persons in the panel of subordinate sion on the part of the management cannot be used 
staff in order of merit who were selected for appoint as a sword against the concerned workman . The 
ment as badli messenger in local head office . Admit concerned workman therefore , cannot suffer for the 
tedly the said list does not contain the name of the fault of the management . 
concerned workman . According to Rule 78 the con 

It has been submitted on behalf of the inanagement 
cerned workman should have been given intimation 

that the concerned workman is a Matriculate and 
of the vacancies by Regd . Post to his address when 

according to the rules of the management a Matri 
the management decided to appoint fresh hands vide 
Ext. M - 5 . It is clear that Rule 78 

culate cannot be appointed in subordinate cadre of 
has not been 

the Bank . The management has again referred to 
complicd with by the management of the Bank prior 

para- 4 of Ext . M - 14 wherein it is stated that there 
to the appointinent of fresh hands. 

would be no relaxation in the Educational Qualifi 
The plea of the management is that all thc vacan 

cation of the temporary employees registered them 
cies in the subordinate cadre has to be filled up 

selves for absorption in the Banks services in subor 
through the medium of employment exchange and as 

dinate cadre . Therefore , the temporary employees 
the name of the concerned workman had not been 

applying for absorption in subordinate cadre should 

be non -matriculate but should have passed 8th class , 
sponsored by the employment exchange his casc 
could not be considered for employment. In this 

It will appcar from Ext, M - 7 dated 15 - 10 - 1973 that 
respect the management has referred to Ext, M - 12 

there was a relaxation in the case of sons of the 
and M - 13 to show that the name has to be sponsor 

Banks employees regarding the educational qualifi 
ed by the Employment Exchange . Next document 

cations and it was decided to permit those who were 
referred to by the management is Ext . M - 14 cated 

3rd division matriculate for appointment in the Banks 
13 - 5 - 1984 in which some procedure is laid Jown re 

services as subordinate staff and it was after this re 
garding the appointment of persons who had pre 

laxation that the concerned workman was appointed 
viously worked in the bank at least for a period of 

as subordinate staff from 12 - 3 - 1975 . It was in the 
90 days in 12 calendar months. It provides that 

year 1976 that the said relaxaliun was withdrawn 
all the temporary employees who have worked for a 

vide Ext, M - 9 dated 22 - 5 - 1976 by which time the 
period of at least 90 days in 12 calendar months in 

concerned workman had already been retrenched 
the Bank may register themselves for absorption in 

from service on 22 - 8 - 1975 . 
the Bank either with the Personnel Officer of the The fact remains whether the rules regarding the 
Regional Office controlling the branches they had cducational qualifications and sponsoring of a candi 
worked or that the Branch Manager of the branches date through the employment exchange are to super 
where they had worked in temporary capacity by sede the provisions of J. D . Act. Section 25H of the 
submitting an application along with the certificate I. D , Act provides re -employment of retrenched work 
from the Branch they had worked in temporary men . It provides " where any workmen are retrench -- 
capacity . Thereafter the concerned Branch Manager ed , and the employer proposes l o take into his employ 
has to forward the names of the temporary employees ment any person , he shall , in such manner as may be 
to the Personnel Officers of the Regional Offices and prescribed , give an opportunity to the retrenched work 
thereafter a panel has to be drawn up by the Person men who are citizens of India to offer themselves the 
nel Officer at the Regional Office and as and when re - employment, and such retrenched workinen who 
vacancies arise the Personnel Officer has to advise offer themselves for re -employment shall have prefe 
first 10 names of such temporary employees going 

rence over other persons. " Thus according to Sec 
strictly by the longest period of temporary service 

tion 25H the concerned workman being retrenched 


the namred 
by considerent 
has eme hasnext doculated 


- - - 
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hand should have been given an opportunity for re 

In the result, I hold that the action of the manage 
employment in preference over the persons who were ment of the Stite Bank of India in not considering 
newly appointed after his retrenchument. Section 25 ) hiin for re -employment while recruiting fresh lands is 
gives an over riding character to the provisions of not justified in iis much as the concerned workman 
Chapter VA of the I. D . Act relating to retrenchucit was à retrenched hand of the local hicad office of the 
and in case of any inconsistency between the provision State Bank of India . The management is directed to 
of Chapter VA of the Act and any other law or the re - employ the concerned workman Shri Akhileswar 
Standing Orders . It will appear from the said pro Bhagat in subordinate cadre as inessenger with cffect 
vision that all dispute regarding the retrenchment from 5 - 5 - 1980 and the management is directed to 
have to be decided in accordance with Chapter VA by pay all the emoluments to the concerned workman 
an Industrial Court. On the reading of Section 25 froni the said date . 
of the Act it is clear that any rule or circular in coil 
travention of Chapter VA , which includes Seclioni 

Tlijs is my Award . 
25G and 25H , cannot over ride and as such the 

I. N . SINHA , Presiding Oificer . 
objections ruised on behalf of the management on the 
ground that the concerned workman is inatriculate 

[No. L - 12012 ( 50 )/85 -D JI( A ) ] 
and that this name was not sponsored by the Employ 
ment Exchango will not stand in the appointment of 
the concerned workman . 

Frostro 945 . - -gita in fata sifarra , 1947 

( 1947 f1 14 ) fi ar 17 å satu # FF 
It has been submitted on behalf of the management 
that the present dispute is stale . On perusal of the 

सरकार न्यू बैंक आफ इंडिया के प्रबंधतंत्र से सम्बद्ध नियोजकों 
Exts , filed on behalf of the concerned workman it will ओर उनके कर्मकारों के बच, अनुबन्ध में निर्दिष्ट औधोगिक 
appear that he was corresponding with the manage 

विवार में केन्द्र सरकार औद्योगिक अधिकरण , कानपुर के 
ment and higher authorities for his re - cmployment 
and the matter was not finaily decided . This is not Hit Frif Tatai T FF2 77FITFT 11 
the case in which the concerned workman had kept 67277, 1986 T 1 or TT ! 
quiet wier the termination of his services. In the 
above viet cill the matter it cannot be said that the 
present dispute is stale . 

S . O . 995, In pursuance of section 17 of the Indus 

trial Disputes Act, 1947 ( 14 of 1947 ), the Central 
It will appear from Ext. W - 2 dated 19 - 11 - 1977 

Government hereby publishes the award of the Cent 
which was it reply from the Bank management that as 

ral Government Industrial Tgibunal, Kanpur, as shown 
per Bunk policy the services of all the temporary 

in the Annexure in the industrial dispute between the 
employees who had renderyd lc6s than 240 days sur 

employers in relation to the management of New 
vices in 12 calendar year months were discontinued in Bank of India and their workinen , wliich was re 
August, 1975 . It will also appear from the evidence 

ceived by the Central Government on the 
of WW - 1 that Messengers appointed in subordinate 

11th February , 1986 . 
cadro along with him were all terminationed along 
with him . It appears therefore that no messenger 

BEFORE SHRI R . B . SRIVASTAVA PRESIDING 
junior to the concerned workman was retuijned in OFFICER CENTRAL GOVERNMENT INDUS 
service and as such the principle " Last come first go " 

TRIAL TRIBUNAL -CUM -LABOUR COURT 
was not involved in the present case . As the services 

KANPUR 
of all the temporary messengers were terminated , the 

In the matter of dispute between 
services of the concerned workinan alone could not 
be retained at the time when the services of all the 

Shri Ram Tirath Clo The Assistant Gencral Secre . 
subordinate cadre was terminated . Section 25G only 

tary U . P . Bank Employees Union 361 
provides that the employees shall ordinarily letrench 

• Kailash Mandir, Kanpur. 
the workmen who was the last person to be enployed 

AND 
in that category and as all the subordinate cadre were 
stopped work at the same time the principle involved 

The General Manager New Bank of India , 
in 25G does not appear to be violated . However, the 

1 Tolstoy Marg New Delhi. 
principle involved in Section 25H of the I. D . Act has 
certainly been violated in as much as the concerned 

APPEARANCES : 
workman was not offered re - employment at the time 

Shri V , N . Sekhari for the workman and Shri 
when new persons were appointed in the subordinate 

N . C . Sikri for the management. 
cadres . The concerned workman being a retrenched 
workman under Section 25G of the Act should have 

AWARD 
been given an opportunity for re - employment as he was 1 . The Central Government, Ministry of Labour 
always praying to the management for his re - employ 

vide its notification no . L - 1201220881 - D .II ( A ), 
ment since the time of his retrenchment. It will 

dated 19th March 1982, has referred the following 
appear from Ext.M - 5 dated 5 - 5 -1980 that a panel was 
prepared for the recruitment of subordinate staff in 

dispute for adjudication to this tribunal; 
the local head office and as the concerned workman 

Whether the action of the management of the 
was not considered for his re - einployment before the 

New Bank of India in not absorbing 
appointment of the new persons , the concerned work 

Shri Ram Tirath Dwevedi sub - staif , in banks 
man should also be re -employed at least from 

services is justified ? If not, to what relief 
5 - 5 - 1980 . 

is thc workman concerned entitled ? 


subordinace 


unior to the appears there all terminin 


- - - 


- 


- - 


- - - - - - . . . 


- - 


- - . - - -- - - - -- - - - . . 
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- 
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ught to ente managers accordie bank days andsoy in 


1979 1978 andered in coming to the braicinn be 
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2 . The facts of the casc ure pot much disputed , dispute , the same has been properly espoused . I 
according to the workman he entered services of therefore , repelled the preliminary objection of the 
the management on 28 - 1 - 1978 and his services were manageincnt. 
brought to end on 18 - 9 - 1980 and during this span he 
worked in the management s Faizabad bräuch for 6 . As regards teniporary nature of appointment 
about 134 days whereas according to the mulagenicill of the workman particularly in leave vacancy and for 
the workmull entered in the banks service in total period of 136 days in the year 1978 10 80 is 
February 1978 and worked for three days and then not disputed . The workman lias admitted that one 
in 1979 he worked for toral 41 days and lastly in Shri B . P . Singh and D . S . Singlı were confirmed regu 
the year 1980 hu worked for 4 days in November lar employees of the bank and that when ever they 
also and thus tris total working period during the said were on leave he was called upon by the manager to 
three years comes to 136 days. The workman aver s work and that he used to get payment for the number 
that he was neitlicr givell any appointment letter no of days worked in leave arrangement. He has further 
any torinination letter or given any notice for termi admitted that in 1978 he worked for 3 days and in 
nation or notice pay and inat even though he was on 1979 he worked for 41 days und in 80 he worked for 
clear vacancy in Faizabad branch of the bank manage 92 days and in this way he worked for a total period 
ment of cash peon yet llic - claim of the workman was of 136 days. He further stated that he was not given ) 
ignored and his juniors were absorbed. That as para any appointment letter on any one occasion and all 
495 of the Sastri Award was brached and juniors werc appointment of permanent nature where done with 
retained by the management bank and his claiin Was the approval of the head office . Thus, the workman 
ignored . 

admits the case set out by the management. 

7 . Shri Harmangal Prasad workmans witness has 
3. The workman has taken the plea of infringment 

admitted that four persons namely in parit 20 of his 
of section 256 und II and also infringment of rula 

aflidavit had completed 240 days work . The work 
77 of the I. D . Act. The workman has averred that 

man at no point of time had completed 240 days 
the provision of para 20 . 7 and 20 .8 of the Bipartite 

hence there was no question of his case being con 
Settlement have been violated . He las conscqucntly 

sidered for appointmont or that he was discriminated 
prayed that he be reinstated in service with full back 

in the matter of appointment to those personis . He 
wages , treating his lerinimation illegal and viod . 

admits that tlie bank was nationalised on 15 -4 - 1980 

but states that he has no knowledge that in suci 
4 . It is admitted by the management that the work 

nationalised bank employment has to be made of 
nian was engaged as temporary basis for fixed dura 
tion in leave arrangements in ycars 78 10 83 . It is 

persons espoused from the employment exchange . 
averted that the workinan was engaged when permit 

8 . The management witness Shri Hardeo Sjagh 
11t sub -st.," B . B . Singh and Shri D . S . Singh 

admils in cross examination that the workman was 
were on leave . The management has submitted 

never given any appointment letter or terminalion 
chart ext. M - 1 showing that even during period 136 

letter and when there was any vacancy on leave the 
days the workmani worked from February 1978 to 

workman was appointed in leave vacancy and termi 
November 1980 ind he was always in leave vacancies 

nated when leave period was over . He further admits 
of either Shri B . B . Singh or Shri D , S , Singh or both , 

that the management does not maintained a seniority 
It is averred that the workinan was on purcly tempo 

list of persons who are appointed in leave arrange 
rarily assigninent on leave arrangement and in that 

ment. 
way the workman will not be entitled for perinanent 
absorption . The management has denied that the 9 . In view of the admission of the workman he 
juniors were retained or absorbed when his services 

was appointed in leave vacancy of Shri B . B . Singh 
were terminated and also lie was not offered employ 

and Shri D , S . Singh , the workinan lad clear infor 
ment when there was occasion for that and others niution about the number of days leave was there and 
were employed and section 25 G & H does not come 

on what day his services were to come to an cud on 
in play. The bank had been giving tempcrary assign expiry of leave vacancies . That leave period would 
ment to the workinan for fixed duration on temporary be sufficient notice in case of the temporary appoint 
basis in lcave arrangement of the permanent incuin nient of the workman in leave vacancy . From the 
bants and thus the workman has no riglit for perma annexure M - 1 it is clear that after September 1980 , 
nent absorption in the bank . 

he also worked one day in October ind four days in 
5 . In this case the management raised a preliminary 

November in leave vacancies of Shri B . B . Singh . The 
objection that the case wil s not properly espoused . On 

workman has admitted that in all he worked for 136 

days, thus his averments that his services were tenni 
this point Shri Harmangal Prasad gave his affidavit 

nated on 18 - 9 - 1980 is falsify evon if that inay be so 
evidence and appeared in the witness box and testified 
that he was the Secretary of U . P . Bank Employees 

he was given temporary appointment for one day in 
Union and that the same is affiliated to AIBEA , being 

October and 4 days in November in lave vacancy of 
its state uit . He further , averred that major cmp 

Shri B . B . Singh , whiclı makes the total 136 days of 

his working 35 temporary in the manageinent bank . 
loyee of the management bank were members of the 

The workman affidavit that he was terminated 
petitioner s union including workman concerned . He 

on 

31- 12- 1980 orally is also falsified in view of Exl. M - 1 . 
has not been cross examined on this point. Further, 
the matter should have been agitated at the initial 10 . The workman has failed to prove that his 
stage when the case was before the ALC Central Services were terminated on 31- 12 - 1980 when in all 
however, once the government has referred the dis from 1978 to 1980 he had put in only 136 days of 
pute for a ljudication treating the dispute as industrial work , According to the inanagement Annexure M . 1 
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APPEARANCE 
136 days of work caine to an end in November 1980 
after working for four days only in the month of 

Shri V . N . Sekuri representative for the work 
November 1980 in the leave vacancy of Shri B . B . 

man . 
Singh . 

Shri B . G . Agrawal for the management. 
11 . Thus the workman had knowledge that his 

AWARD 
temporary appointilent was for four days and that 

1. The Central Government, i mistry of Labour 
was suíficient notice for termination of his services . 

vide its pouification No. L - 12012 , 51870 . 11 ( IV ) dt. 
12 . Thus from the discussion made above , I hold 

20 , 2154 Novčinber , 1984 , has referred tlze lollowing 
that the inanagement has not violated any provisiou 

Jispute for adjudication to this Tribunal : 
of Sastri Award and Industrial Dispute Act as all the 
tliings completed well within the knowledge of the 

Whe:her the action of the management of Hin 
workman , hencc question of violation of provision 

dustan Commercial Bank in relation to the 
doesn t arises. 

Rishikesh Branch in not absorbing Shri 

G . K . Gupta Home Deposit Collector in 
13. Thus, ( ccordingly hold that the action of 

clerical cadre from the date he is perform 
the management in not absorbing the workman as sub 

ing clerical duties, is justifiant ? If 1901, to 
staff and terminating him is justified . The result is 

what relief is the workman concerned en 
that as the workman has failed to substantiate his 

titled ? 
stand taken in statement of claim , is not entitled to 
any relief. 

2 . It is common ground that the applicant Shri 
14 . I, therefore, give my award accordingly . 

G . K . Gupta with appoined as lome deposit collec 
tor on 7 - 9 - 79 , by management s Rishikesh Branch 

and worked upto 8 - 10 - 84 . According to the appli 
5 - 2- 86 

cant in addition to collection of deposits from custo 
R . B . SRIVASTAVA , Presiding Officer. mers , the applicant was performing clerical duties in 
[No. L - 12012 (20881 -D . II( A )D . IV ( A !) 

the bank , for instance (i ) posting of home deposit in 

respective accounts in the ledger, (ii) opening and 
IT0370 99G - - . itantfire faat 37 Fafira , 1947 

closing of home deposit cocunts, and other saving 

banks accounts, ( iii ) preparing and posting of vou 
į ( 19 -47 T 11) 7717 HATOT # rison chers calculation of interests and taking and tallying 

सरकार हिन्दुस्तान , कगियन वैकलियेप्रबन्धतंत्र से संबद्ध the balance of ledger , ( iv ) writing pass books and 
नियोजकों और उनक कर्मकारों के बंध अनबन्ध में निर्दिष्ट 

checking their entries to work on saving bank demand 

loan recurring deposit who was clerical seats , ( v ) 
औद्योगिक विवाद में केन्द्रय सरकार औद्योगिक अधिकरण , writing of cash register books transfer books and 
कानपर के पंचाट को प्रकाशित करती हैं , जो केन्द्रीय सरकार को 

tallying supplementary registers and other clcrical 

works such as writing lead office supplementary etc . 
11 77777 ; 198 5 at TA FIT UTI 

The abovo duties of regular and permanent nature 

of clerk duties performed in bank and on that basis 
S .O . 996 . - In pursuance of section 17 of the In the applicant requested the hank management for 
dustrial Disputes Act, 1947 ( 14 of 1947) ; the Cen his absorption but tho management did not agree 
tral Government hereby publishes the award of the hence the disput : . In the alternative it is avcrred 
Central Government Industrial Tribunal, Kanpur as on behalf of the applicant that the job of home deno 
shown in the Anncxure in the industrial disputes sit collcctor is that of regular employer in the cleri. 
between the employers in relation to the Hindustan cal cadre . It is further averred that as he should 
Commercial Bank Limited , and their workmen which have been treated as probationer after thrre months 
was received by the Central Government on the 11th from the date of his appointment initially he should 
February 1986 . 

have becn confirmed as permanent clerk w . e. f. 7 - 3 -79. 


BEFORE SHRI R . B . SRIVASTAVA PRESDING 
OFFICER CENTRAL GOVERNMENT INDUS 
TRIAI. TRIBUNAL CUM LABOUR COURT 

KANPUR 


Industrial Dispute No. 215 | 1984 


In the matter of dispute between Shri G . K . 

Gupta Co The President U . P . Bark Emn . 
loyees Union Room No. 8 , Bara No . 8 
Pushkar Handi Quarter Rishi Kcil (Titar 
Pradesh ) . 


3 . The management has contested the case on the 
ground that there never existed relationship of emp 
loyer and employee hetween the management and 
the applicant. That the applicant was cngaged on 
contract of work as home deposit collector on com 
mission hasis and on aholition of the scheme his con 
tract was terminated w .ef. 8 - 10 - 81, lience the ques 
tion of his absorption in clerical cadre in the hank 
does not arise . That the annointment of the annlicant 
25 home deposit collector was on commission basis 
for collection of tinny deposit from the houses of the 
puhlics and there was no fixer timings of the appli 
cant for working and that they were paid certain 
per centage on collection made hv them . It is cate 
gorically denied hy the management that the annlicant 
never performed the printie ; of cloth in the h717k libro 
other clerks in the bank . It is however , admitted that 
on occasion of his own accord discharged such duties 


AND 


The Chairman , The Hindustan Commercial Bank 

Limited Sarvodaya Narar. Kanpur (Uttar 
Pradesh ) . 


tion work in the banuger. He first entry that the 
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with it view of learning and getting hiniself acquain never applied to work in order to learn work nor 
ted with the working procedure of the bank . 

any order was given to him in writing to do those 

duties of clerical job . 
4 . In rejoinder it was averred on behall of the 

7. The applicant in his affidavit daled 24 -5 - 85 has 
applicant that there was no justification about uboji 
tion of job of deposit collector. Moreover, the dispuie 

stated that he was enıployed to do clcrical duiies by 
of absorption is on the grounds mentioned in the 

the management and that he worked from 7 - 9 - 78 tu 

8 -10 - 1984 and that he was not the junior most and 
claim statement on account of regular and permanent 
nature performed by applicant in the bank . It is fur 

new hands were appointed after his toroination . That 
ther averred that besides bank s home deposit collec 

he was working as per instruction of the manager and 
tor collection the applicant was deputed to work cleri 

officer of the bank and that at no stage he asked the 

officers to work in order to learn working. 
cal duties in the bank . 

8 . Looking to the thrce closed accounts of Home 
5 . The management has filed photo copy of the Deposit Scheme the applicant admitted that they were 
application of the applicant dated 8 - 8 -1978 admitted prepared by him and only the first entry in all of them 
and marked as Ext. M - I for appointnient as home de 

was signed by manager. He stated that he had been 
posit collector in Home Deposit Scheme at Rishikesh working in the bank from 10 .15 p .m , despite collec 
Branch of the bank management alongwith necessary tion work . In his cross examination he has adınitted 
certificates of his cducation , Photo copy of the ap that for appointment for clerks in the bank test and 
pointment order admitted Ext. M - 2 and his appoint interview is taken and thus out of successful candi 
ment was made subject to certain condition men dates appointments are made. He admits that he 
tioned in the appointment order Ext . M - 2 . Its original 

never appeared in any hanks test or interview nor his 
copy was received by the applicant on 7 - 9 - 78 , in 

name appeared in any penal. He adınitted that he 
which it was specifically mentioned that he is being 

was not given anything in writing to work in the bank 
appointed as authorise collector on 8 terms and con as clerk , but was told verbally to do so . He states 
ditions enumerated therein and further mentioning that even without appointment lotter one can work 
specifically in the 8th column of the appointment as clerk on the instruction of branch manager . He 
order that if the above terms and condition are accept admits that from the approved penal appointments are 
able to the applicant he will have to execute an agree made from the Head Office . Further he admits that 
ment as per the enclosed draft on appropriate siamp he was appointed on contract for home deposit col 
paper . So this Ext. M - 2 was simple a letter of offer lection 48 collector and that the agreement Ext , M - 1 
of appointment mentioning specifically that he will was signed by him and that the contract was termi 
have to attend such other duties which are incidental nated on 8 - 10 - 84 . He further admits that he did not 
to his common duties of collection of home deposit. claim over time, conveyance charges of clearing dur 
In the first clause it was made specifically clcar that ing the continuance of contract. He admits that after 
the appointment was on purely on contract basis and collection ho made entrics in the pass book and main 
in all matters he will be governed by terms and con - , 1ained home deposit collection card which he filled on 
dition of the contract, that he will not have accept any the spot . Some of the entries were made in the bank 
similar agency of any other bank , that he will be paid ledger by him during the banking hours, 
three per cent commission on all collection ho will 
not be entitled to time scale pay or other emoluments , 9. It being admitted that initial appointment of the 
that this appointment will not confer him any right applicant was on the basis of contract with the bank 
or claim for absorption in the banks service in any as Mini Deposit Collector which scheme came to an 
cadre . In compliance with the offer the applicant end and consequently his appointment as Mini Deposit 
did execute the agreement on stamp paper which is Collector came to end . Only because he made entries 
Ext. M -4 . The applicant made several application to in the ledger, regarding collection , he made , that will 
the bank management for being absorbed in the per not make him a clerk of the hank . Under the terms 
manent cadre in bank and one such application is of the contract Ext. M - 4 , the condition No. 3 of the 
Ext, M - 5 dated 21- 4 - 80 and the other is Ext, M -3 . agreement reads as follows : 
The Development Manager , vide letter dt. 22 - 3 - 80 
declined his request of appointment in regular cadre 

That the home deposit collection made hy collec 
and the applicant has admitted the winding up the 

tor every day shall be deposited in cash by 
home deposit scheme. 

collector at the Rishikesh branch of the 
principal on the commencement of the work 

ing hours on the next working day together 
6 . Io support of its case the management cxamined 

with a statement of accounts and he was to 
Shri Umesh Saxena on affidavit Manager Personnel 

return monthly home deposit counterfoils. 
of thc Management Bank . In cross examination lic 
has admitted that the applicant Shri G . K . Gupta wor 

10 . This shows that the home deposit collector was 
ked on routine duties as clerk which must have been required to atend the hank during the banking hours 
checked by officers of the bank management the res 10 denosit the previous days collection with a statą . 
pective branch . He has admitted that it is the gene ment of collection If he made entries hy himself in 
ral practice in the bank that the ledger supplement the ledger or at the instance of the ledger keeper with 
tary register, cash scroll and other register and voli out any express order from the branch manager, the 
chers are checked and signed each day by resnective annlicant did the same on his own accord and that 
officers . Advance and deposit register receipt are also will not go to make him a clerk in the bank . Even 
checked by officers and signed before delivery to the if it is conceded that the annlicant made all the ent 
customers. He has further stated that the applicant 

ries stated hy him in anneture A alongwith affidavit 
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and did work all that mentioned in that even that will 
notmake him a clerk in the departmentſbank manage 
ment. 


11 . For appointment as clerk in the bank manage 
ment either there should be an express appointment 
leiter froin the branch manager in leave vacancy or as 
temporary or in view of the selection procedure of the 
bank his namo was never approved from the manage 
ment employment exchange nor any interview or test 
was held nor his name ever appeared in the penal or 
successful candidates for appointment in clerical cadre. 
Thus in any view of the matter he will not be entitled 
to be appointed as clerk in the bank and whatever 
appoiniment he had as Mini Deposit Collector stood 
terminated which fact is admitted to the applicant. 


12 . I accordingly hold that the action of the man 
agement Hindustan Commercial Bank in relation to 
the Rishikesh Branch in not absorbing Shri G . K . 
Gupta Home Deposit Collector in clerical cadre from 
the date he is performing clerical duties is justified . 
The result is that the applicant is not entitled any 
relief . 
13. I, therefore, give my award accordingly . 
R . B . SRIVASTAVA , Presiding Officer 

(No. L - 12012 (5 ) 84 -D .IVA ] 


AWARD 
By their order Ne. L - 12012150184 - D .IV ( A ) dated 
August, 1985 the following dispute has been referred 
for adjudication under Section 10 ( 1) ( d ) of the Indus 
trial Disputes Act , 1947 : 
“ Whether the action of Divl, Manager, Vijaya 

Barik , Pune in terminating the services of 
Shri Suresh S . Kulkarni, sub - staff , Vijaya 
Bank, Solapur is justified and legal ? If not 

to what relief the workman is entitled ? 
2 . The tenure of a member of sub -staff which 
proved to be short- lived has given rise to the present 
dispute and the question involved is whether the tor 
mination brought about by the management was in 
any way hit by any of the provisions of law or in any 
way unjustified , invalid ctc . The facts of the case lie 
within narrow compass . The workman Shri Suresh S . 
Kulkarni, as there was a vacancy of Peon at Solapur 
Branch of Vijaya Bank , was interviewed by the Selec 
tion Committce and was selected and then was in 
formed by letter dated 1 - 9 - 1983 that he has been 
selected as a temporary peon in the Bank and the 
terms and conditions stated were that he was appoin 
ted as a temporary peon for a period of three months 
from the date of his reporting for duty and the ap 
pointment was automatically to come to an end by 
efflux of the period stated . It was further stated that 
the Question of continuance in the service may be 
considered after the expiry of the temporary period 
and in case the work and conduct are found to be 
satisfactory during the relevant period he would be 
continued for a period of thrce months on probation . 
There are also stipulations of pay etc , with which we 
are not concerned in the present controversy . Admit 
tedly in pursuance of this order though dated 1 - 9 -83 
the workman reported for duty on 17 - 9 - 1983 at Sola 
pur and resumed his work as a Peon . Later on by 
letter dated 28 - 11 - 1983 the workman was told that 
the Bank no longer required his services as tomporary 
peon and therefore his appointment as Peon was 
thereby terminated and he would be relieved from 
the Bank by the Branch Manager, Solapur. Admit 
tedly the termination occurred on 16 - 12 - 1983 . 

3 . Now the contention of tho Union who is cspous 
ing the cause of the workman is that the appoir :ment 
as temporary workman itself was crronçous and not 
according to the provisions of the Sastri Award or 
Bipartite Settlement, that the termination was brought 
about the malafide intention because he Bank wanted 
to appoint somebody else of their choice and it is 
further urged that this termination was unauthorised 
and therefore unjustified and as such the workman 
deserved to be reinstated at the hands of the Tri 
bunal. 


5103770 997 . - - Tutfi foarte affufra , 1947 
( 1947 11 14 ) F1 UTZI 17 # HTCUT FT FTAT 
विजया बैक , के प्रबंधतंत्र से संबद्ध नियोजकों और उनके 
कर्मकारो के बीच , अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में 
केन्द्रीय सरकार औद्योगिक अधिकरण नं . 2, बम्बई के पंचाट 
#fit foret ATT , ora 77977 til 10- 2 - 1986 
at ST grari 


S . O . 997. - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947) , the Central 
Government hereby publishes with the award of the 
Central Government Industrial Tribunal No. 2 , Bom 
bay as shown in the Annexuro in the industrial dis 
pute between the employers in relation to the Vijaya 
Bank, Pune and their workmen , which was received 
by the Central Government on the 10th February , 
1986 . 
BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO . 2 , BOMBAY 


Reference No. CGIT- 2158 of 1986 
PARTIES 
Employers in relation to the management of 

Vijaya Bank , Pune and their workmen . 
APPEARANCES 

For the employers.-- Shri R . K . Shetty , Advocate 
For the workmen . - Shri J. G . Gadkari, Advo 

cate . 
INDUSTRY : Banking STATE : Maharaslitra 

Bombay, the 31st January , 1986 
1599 G 1/85 - 5 


4 . All these contentions have been refuted by tho 
Bank who besides Sastri Award quoted para . 20 .8 of 
the Bipartito Settlement of the year 1966 for justify 
ing the appointment as Temporary Peon during the 
relevant period and further says that the work of tho 
Werkman was found unsatisfactory and therefore his 
services were required to be terminated and could not 
be appointed as Probationer for further period of 
three months as stipulated in the order of appoint 
ment. 
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5 . On the above pleadings the following issues arise 
for determination and my findings thercon are 
ISSUES 

FINDINGS 
( 1 ) What was the period of 

appointment of the 
workman ? 

Three months. 
( 2 ) If it was for three months 

and if the termination has 
occurred on expiry of the said 
period , does the termination 
amount to retrenchment under 
Section 2 ( 00 ) of the Industrial 
Disputes Act ? 

Yes, as 
the definition 

then stood . 
( 3 ) If not, is the workman cntitled 
to any relief ? 

No 
Does the service for three months 
with the Bank confer any right 
On the workman ? 

No 
( 5 ) Is Section 25F attracted ? 

No 
(6 ) If not , is not the action of 

the Bank justified ? 
. (7 ) Is the workman entitled to any 
relief ? 

No 
(8 ) What award ? 

As per award . 
6 . As stated earlier there is no dispute about the 
facts as they stand excepting the dispute regarding 
the competency of the Bank to appoint the workman 
as temporary hand and further there is also a dispute 
about the compctency of the Bank to bring about the 
severance to which part I shall turn a little later. As 
already stated in the order of appointment Ex. A 
collectively filed along with the written statement the 
period of appointment was for three months and it 
was to come to an end automatically on expiry of the 
said period. It was also given to understand that the 
question of continuance in service may be considered 
of expiry of the temporary period provided the work 
was found to be satisfactory . The order therefore 
under which the appointment came to be made is 
explicit and there cannot be any doubt arising there 
from . Now what is contended on behalf of the work 
man is that because the authority of the Bank to 
appoint temporary cmployee under the Sastri Award 
is limited , although the order speaks of the appoint 
ment to be purely temporary and limit it for three 
months, it is urged that the Bank cannot make any 
tomporary appointment but should have appointed as 
Probationer , and because he was described to be pro 
bationer the case of the workman is that he was en 
titled to receive the information regarding his short 
fall in work in other words it was incumbent iipon the 
Bank to warn the probationer of his unsatisfactory 
work and he was expected to improve in his work 
which having not given to the workman , it is urged , 
the whole exercise is futile . Now after the two 
awards of Sastri and Desaj admittedly there was a 
settlement entered into in the ycar 1966 whereby 
certain rarts of the Award were modified and others 
stood unaltered . In regard to temnorary employees 
in sumerscosion of nararanh 71. 20 and sub - clause 
( c ) of naragraph 23. 15 of the Desai Award the defi 
nition of temnorarv emnlovees was attered and under 
para 20 & of the Bipartite Settlement an authority was 
conferred on the Bank to appoint temporary emp 


loyees to fill permanent vacancies provided that such 
temporary appointments shall not exceed a period of 
three months and if such a temporary workman is 
eventually selected for filling up the vacancy tlie per 
iod of such temporary employment will be taken into 
account as part of his probationary period. The 
Bank says, that is what was given to understand in 
the very appointment Ictter . The contention of the 
Union therefore that because the vacancy happened 
to be a permanent one of the workman could not 
have been appointed as tomporary and or he assumes 
the character of probationer , in the light of para 20 . 8 
which is binding on the parties including the work 
man cannot sustain . 

7 . Once we determine the status as temporary work 
man then for the purpose of termination of service 
he would be governed by Section IV , page 125 , para 
522 of the Sastri Award where under sub - para (4 ) the 
services of any employee other than a permanent 
employces or probationer can be terminated by giving 
14 days notice . Here therefore is a case where there 
was a temporary appointment in fact appointed for 
thręc months only , since he was a temporary employec 
the Bank by exercising the powers under para 522 ( 4 ) 
issued notice and brought about the termination . It 
is true that the notice as it stands Ex. A collectively 
dated 28 - 11 - 1983 says that the temporary appoint 
ment was hereby terminated but the record speaks 
that the workman was allowed to continue till 
16 - 12 - 1983 that means much more than 14 days 
after 28- 11 -1983 and as such although there is no 
mention of 14 days appearing in the notice of termi 
nation , in fact that was the period given for the pur 
pose of bringing about the severance . 

8 . The question then is, is this a retrenchment and 
if it is a retrenchment, arc tho provisions of Section 
25F of Act are attracted , and iſ not whether the 
workman can prove that the termination was malafidc 
exercise of the right and being discriminatory lic is 
entitled to relief . Now normally after 18 - 8 - 1984 the 
case would not have found any difficulty because by 
introducing Section 2 (00 ) ( bb ) the , legislation bas 
brought about change in the definition of retrench 
ment and termination of the scrvice of the workman 
As a result of non -renewal of the contract of the 
employment on its expiry or of such contract being 
terminated under a stipulation in that behalf con 
tained ilierein would not have come within the pur 
view of definition of retrenchment. The event in the 
case had occurred before the amended Act 4.9 of 1984 . 
The earlier definition of retrenchment as it stond must 
prevail and therefore the retrenchment by the emr 
loyer of the service of a workman for any reason 
whatsoever , otherwise then as a punishment inflicted 
by way of disciplinary action would have amounted to 
retrenchment. 

9 . However even assuming that it is a retrenchment 
zinless it is shown that it was incumbent upon the 
Bank to follow certain procedure under Section 25F 
of the Industrial Disputes Act merely because it hap 
pened to be a retrenchment he has no right vesicd 
under the Act to challenge the same. It is already 
seen that the tenure of the workman was hardly for 
thrce months and never continuously for more than 
one year as contemplated under Section 25F read with 
Section 25B of the Industrial Disputes Act and there 
fore there was no duty cast on the employer to follow 


codew by the bonafide is more to himy of his med 
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certain prescribed procedure as stated in Section 25F 

S . O . 998 . - In pursuance of section 17 of the In 
of the Art and as such this provision would not 

dustrial Disputes Act, 1947 ( 14 of 1947), the Cent 
ÇOC to the rescue of the woraman in challenging 

ral Government hereby publishes the award of the 
the leluvination . The only question theictore is 

Central Governacnt Industrial 
that was the action bualafide and was the Bank con 

Tribunal, Kanpur 

as shown in the Annexure in the industrial dispute 
vinced of the unsuitability of tho workman and 

between the employers in relation to the manage 
thereiore trought about the termination ? In this 

ment of New Bank of India and their workman , 
regard two witnesses who had occasion to watch the 

which was received by the Central Government on 
performance of the workinan deposed that ihe work 

the 11th February , 1986 . 
of the workman was found to be unsatisfactory , he 
was delivering the leiters to wrong parties and was 

BEFORE SHRI R . B . SRIVASTAVA , RRESIDING 
humbling in his normal functions of duties. "Tho 
evidence was tried to be challenged but on going 

OFFICER CENTRAL GOVERNMENT INDUS 
through the same I find that the evidence of these 

TRIAL CUM LABOUR COURT, KANPUR . 
responsible oflicers of the Branch cannot by dis 

Industrial Dispute No . 47 of 1983 
belicved . When the work was found to be unsatis 
factory, there was no sense in continuing the work 

In the matter of dispute between 
man in seivice . During the relevant period the 

Shri Jagdamba Prasad Tripathi Co The 
work was to be watched and to the knowledge of 

General Secretary U , P , Bank Employees 
the workipan in case he was found suitable then 

Union , 155 , Sonbaliabagh , Allahabad . 
alone he was entiiled to be posted as a Piobationer. 
The attenipt therefore to brand the act of the Bank 

AND 
as malalide particularly in the light of absence of 
the evidence of the witnesses for the workman be 

The Assistant General Manager, New Bank of 
fore the Tribunal must fail . Furthermore as held 

India, 1 Tolstoy Marg, New Delhi. 
in Air India Corporation , Bombay vs. V . R . Re 
bellow and another reported in 1972 ( II ) LLJ, page Appearance : 
501 by the Supreme Court that the opinisi formed 

Shri V N Seklali representative for the work 
by the copíoyer about the suitability of his -mp 

man 
loyee for the job assigned to him even though 
orroncous if bonafide is final and not subject to 

Shri N C Sikri representative for the Manage 
review by the industrial adjudication . I have al 

roent 
ready pointed out there is absolutely no malafides in 
he action taken against the workman , there is also 

AWARD 
10 substance in the contention that because some. 
Yody else was to be appointed and to clear the way 1. The Central Government, Ministry of Labour, 
or his arrival the workman had to depart. Tho vide its notification No .L - 1201227182 .D .II( A ) dt. 
Officers of the Bank deposited before the Tribunal 21st October , 1982 . lias referied the following dis 
hat the work was found to be unsatisiactory and pute for adjudication to this Tribunal ; 
herefore the Bank in exercise of the powers vosted 
n them took the action which is not found to be 

" Whether the action of the manageinent of New 
llegal, invalid or unjustificd . 

Bank of India , Ungao Branch in termi 

nating the services of Shri Jagdamba 
10 . The order also cannot be said to be by way 

Prasad Tripathi pcon w . e.f. 9 - 7 - 1979 is 
of punishment but the termination is pure and siin 

justified ? If not, to what relief is the 
le . No doubt it seems that a certificate was asked 

workman concerned entitled ? 
or i. c . certificate of experience and character . The 
lank it seems refrained from issuing the same but 

2 . It is common ground that the workial worked 
: is just possible that because the work was found 

as temporary workman at Elah branch of the man 
nsatisfactory , the Bank had some dilemma in issuing 

agement bank w . e.f. 1976 to 77 . The workman has 
haracter and experience certificate and that may 

given details of working at Etah branch in para 
e reason for the hesitation in issuing the same 

graph 7 of the statement of claim which is not 
Towever, in the light of mero denial of certificate 

Specifically denied rather it is contended on behalf 
o presumption or inference of punitive action con 

of the management that the workman worked for a 
e justified . The result is that the reſercʻlce faijs. 

fixed duration in leave arrangement and can not be 
Award accordingly . 

clubbed together with the probation period appoint 
M . A . DESHPANDE , Presiding Officer ed at Unnao . It is fuade clear at this stage inat in 
{No. 12012 ( 50 ) |84 - D .IV ( A ) ] span of one year counting backwards from 30 -6 - 78 

to 4 - 7 - 76 the workman worked for a total period 
To 3To 9.98 . -- Tufiri fara sfatua , 1947 of 261 days. It is common ground that the workman 
( 1947 147 14 ) SETT 17 37er zur 

after having worked at Etah was given a permanent 
Forrit 

assignment at Unnao branch of the management 
सरकार न्यू बैंक आफ इंडिया , के प्रबंधतंत्र से सम्बद्ध नियोजकों 

bank on probation of six monihs whico duty the 
और उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट औधोगिक workman joined on 15 - 9 - 78 and during the proba 

tion period the workman availed leave for 20 days 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , कानपुर के 

on loss of pay . The probation period of the work 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 11 

· man was extended for further period of three months 

on 12 - 3 -79. In the extension letter dt. 12 - 3 - 79 which 
97471, 1986 * S8 GHT AT I 
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was issued within first six months of probation , the he had not come upto the desired standard . What 
probation period was extended . The manageinent in was the desired stanica . d of inc management was 
the letter at 12 - 3- 79 admitted that in ordinary never disclosed to l! c Workman , in the letter di. 
course the six months probation was cxpiring on 12 - 3 - 79 Ex. M - 2A , thic probation period of three 
13th March , 1919 but as the applicant was , during this months was extenued withm the period oi first pro 
period , on loss of pay for 26 days , his probation bation of six months on th : ground that the behavi 
period expires on y - 4 - 79 meaning thereby that in our of the workman towaras customers and his 
six months period 26 days on loss of pay were to behaviour towards staff was unsatisfactory , again it 
be added and the management thereafter by letter was never disclosed when he himself Ounaveu Will 
extended his probation by another three months the customer or there was any want of proper 
which will end on 9th July 1979 . Normally behaviour on his behalf towards inember of statt . 
bad 26 days leave for loss of pay were not lo bu He was never given cliarge sheet of minor miscon 
added in the first span of probation , the probation duct under para 19 . 7 of the bipatile settlement. 
period extended by threc months would liave ex 
pired on 14 - 0 - 79 . The services of the workman were 

7 . The Labour Legislation which is a welfare 
tcrminated on 6th July vide order daled Ext. M - 1 

lcgislation wherein disputes between two unequal 
which does not fall within the probation period ex 

parties i. e , one well provided for and the other a 
tended by three months but when the same is deem 

man of weaker section of the society or, less provided 
ed to have been extendoul on account of loss of pay 

is based on primerly question of punishment of 
for 26 days 9 - 7 - 79 . 

the action by the ejuployer against the workiran . In 

Backingham and Karnataka Bank Limited Versus 
3 . It has been argued by the counsel for the Workmen of the Bank 1951 JI LLJ page 314 wherein 
workman that a clear vacancy existed in 1977 in it was held : 
Etah branch vide letter of the branch manager Etah 
Ext. W - 1 dated 19 - 10 - 77 . The workman having 

The labour appellate tribunal liad occassion 
worked for more than 240 days in one span of 

to consider this matter relating to dis 
completed year could not have been terminated 

charge by notice or in licu thereof by pay 
without giving retrenchment compensation and the 

ment of wages for a certain period without 
same having not been paid to him , the termination 

showing any reason . It was of a opinion 
would be illegal and he be deemed to be continuing in 

that even in a case of this kind the re 
servico. 

quirement of benefit is essential and if the 

termination of service is a colourable ex 
4 . It is further argued that in view of the provision 

cercise of power or as result of victimisa 
of 20 . 8 of the bipartite settlement, the workman 

tion or uncuir labour practice, only labour 
being temporary workman was appointed to fill a 

tribunal would have jurisdiction LO intel 
permanent post at Varao and this tempoary appoint 

Vene and set aside such termination . 
ment was not to run above three months. As the 
workman was eventually selected for filling up the 

8 . The above law was followed in Central Bank 
Vacancy , the period of temporary employment will 

of India Versus Jammu & Kasbmir , reported in 
taken in to account as part of his probation period , 

IJ LLJ 1968 page 646 wherein it was held 
Thus the period of six months rendered by workman 
prior to his joining duty on 15 - 9 - 78 or seven count 

The truc legal position about the industrial 
ing backward from 15 -12 - 78 he becamo a confirmed 

courts jurisdiction and authority in dealing 
employee of the bank and could not have been 

with cases of this kind is no longer 111 
termipated . 

doubt. 


workman thavide letter 1. The worlone spannated 


9 . It is true that in sevral cases contractot 
employment or provision in etting orders authorise 
the industrial employer to te, minate the services of 
his employee after giving nouce for one month or 
paying one months salary in lieu of notice and rior 
mally an employer in a proper case is entitled to 
exercise with the power, 


5 . The management has failed to show under 
what provision he was entitled to extend his proba 
tion beyond three months 21 day when he was on 
loss of pay . The appointinent letter dt, 30th August , 
1978 clearly shows that the appointment was on proba 
tion for a period of 6 months from the date of 
joining and such probation could be extended upto 
a maximum of three months. Thus as the workman 
joined on 15 - 9 - 78 it could be extended with in six 
months for another three months and not beyond 
that. The extension of the probation period was 
rightly donc before expiry of six months but taking 
oxtension period to 9 - 7 -79 was not justified and on 
that count termination of the workman beyond six 
months plus thrco months i.e . 9 months would he 
illegal. 


10 . But where the termination passed by an 
employer in such cases which gives rise to an in 
dustrial dispute the form or order by which the em 
ployces services are terminated would not be deci 
sive . Only adjudication would be entitled to exa 
mine the substance of the matter and decide whether 
the termination is in fact is discharge simplicitor of 
it amounts to dismissal rather has put a clock on 
discharge simplicitor . If the industrial tribunal is 
satisfied that the order is punitive or amounts to 
victimization or unfair labour practice it is compe 
tent to set aside the order and direct reinstatement, 


6 . Thero is yet another aspect of the case that 
the service of the workman has been terminated as 
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11. In the above case dismissal of probation 

Now Delhi, the 26th February, 1986 
bank employce without charge sheet or enquiry 

S . O . 999. In pursuance of section 17 of the Industriul 
before the expiry of probation period and before Displlics Act, 194 / ( 14 Ol 1941) , the Central Government 
communicating any adverse remark within the pro Hvidoy publishes wie award of the Central Government Indus 
bation period to the employee award of industrial ital Inbunul, hanpur , 49 shown in the Annexure in the 

industrial uispute between the employers in relation to the 
tribunal holding tecmination valid were field justi 

Union Bank of Ilula and their winnen , which was received 
fied . 

by the Central Government on the Ilth February , 1986 . 
12 . The workinan 

letter of 

ELIURE SHRI R , B . SRIVASTAVA , PRESIDEN 
has filed the the 

1) -FI 

ULR , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
manager Ext. W - 1 wherein the manager had written 

NAL -CUM -LABOUR COURT , KANPUR 
to the Divisional Vinger of the management bank 
that in temporary working of 225 days of the work 

Reference No. L - 12012 / 245 /83 / D -LI ( A ) daled 4 -4 - 1984 
man he found bijn hard worker, ciicient and lab 

ludustrial Dispute No. 35 of 1984 
owious . It may be mentioned here that thc DGM 

In the matter of dispute : 
had himself written a letter di. 12 - 7- 78 that proba 

BETWEEN 
tion of the workman concerned may be extended by 
three months . Nowhere he approved that 26 days 

Shri S. C . Shukla , C /o Shri O . P . Nigam State Vice Presi. 

den u . t . Bank Eurployees Congress , 295 / 387 Leen 
loss of pay may be included in extended period or 

Dayal Road , Asnargavau , Lucknow . 
that his further extension of three months shall in 
clude that period . 

AND 

The Manager, Union Bank of India Hotel Clarks Awadh 
13 . Thus in view of this order of the DGM the 

Hazaragan ), Lucknow . 
termination has not been done within the extended 

ArEAKANCES : 
period of probation . 

Shri V . P . Nigam - - for the workman . 
14 . In view of verments that before his termi 

Shri S . L . Verma for the management. 
nation on 30 -6 - 78 at Elan he had completed 240 

AWARD 
days and his icrmination was illegal the question 

1 . The Central Government, Ministry of Labour , vide its 
can not be agitated and considered at this 

DUuticallou NO , L - 12012 / 243 /83 / D - 11 ( A ) dated 4th April, 
stage as the workm :11 nas not raised industrial dis 1904 , has relerred the following dispule for adjudication to 
pute on that count and the iribunal can not go this Tribunal : 
beyond ihe reference order which relates about the 

Whether the action of the management of Union Bank 
terinination of services w .e .f. 9 - 7 - 79 . 

of India in terminauing the services of Sri S . C . 

Shukia , Clerk - cum -Cashier w . e. f. 30th October, 
15 . Thus in view of the discussion above , as the 

1975 is justitied ? If not, to what relier the concern 

ed workman is entitled ? 
workman was not teiminated within extended period 
of probation as observed above and also because 2 . It is common ground that the workman is working at 
the workman was condemned unheard by not scr management s Salyadralja branch , district Varanasi having 
ving upon him any charge sheet of minor iniscon 

bcan appointed in May 1973 . He was charge- sheeted on 

2nd December, 1974 and pending enquiry was suspended . 
duct which is against the principal of natural justice , 

the charges were that on 23rd September, 1974 a shortage 
the termination of the working on the ground that Oi Cash ks. 1000 was there which was put in suspense ac 
his work and conduct was unsatisfac ory is illegal Count against the workman and cash was closed that day. 
and not justified . 

Un the next day the shortage of Rs. 1000 was deposited . Ac 
curuing to the workman it in the customer who got very pay 

ment and customer himself deposited it the next day, whereus 
16 . I, accordingly hold that the action of the 

according to the management it was the workman who de 
management of New Bank Of India Unnao Branch posited it. This shortage has tukcn place on 23rd Septeinber , 
in terminating the services of Shri Jagdamba Prasad 1974 and the rest payment was made on 24th September , 
Tripathi, peon , w .e . f. 9 -7 - 1979 is not justified , the 

1974 . Subsequently on next day i. c. 25th September , 1974 , 

the amount of Rs. 9007.78 paisa was given to himn by Shri 
result is that the workman is entitled to be reinstated 

H , C . Pal but through an oversight there was a mistake of 
in service with full back wages and with continuity Rs. 300 in the total of the note handed over to the work 
of service . 

man 4ud the total was erroneously shown as Rs. 8707 .78 

paisa . The workman declared an excess of Rs. 100 and not 
17 . I, therefore, give my award accordingly . 

Rs. 300 at the time of checking by the branch manager , the 

mistako of Rs. 300 came to notice . Mr. Shukla was enquired 
R . B . SRIVASTAVA , Presiding Officer about the balance of Rs. 200 and on his showing ignorance 

Rs. 200 in the form of two currency notcs of hundreds crores 
[No. L - 12012 |27 82 -D . II (A ) D . IV ( A ) ] fou:id in his cash drawer, According to the management the 

workinan made allerations in cash . The workman was served 

with a charge sheet on 2nd December, 1974 for two charges 
FB facit , 26 55937 , 1986 

firstly shortage of Rs. 1000 and secondly misappropriating 

Rs. 200 and he was suspended pending enquiry from the date 
CHT .ST. 999 : - - taitfrat faata safaTA, 1917 thic charge sheel served on him i. e, on 9th December, 1974 , 

The enquiry was conducted against the workman and on 
( 19 .17 201 ! + ) : ETT 17 # 377 TUT # FFFET the report of enquiry officer the Assistant General Manager 

accepting the recommendations of the cnquiry officer punish 
सरकार , यूनियन बैंक ऑफ इंडिया के प्रबचतंत्र से सम्बद्ध 

ed thc workman with stoppage of two increment on the first 
नियाजकों और उनके नर्मकारों के बीच , अनुबंध में निदिष्ट charge and termination of service on the sçcond charge . 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 

3 . In the rejoinder the workman averred that hefore the 

enquiry officer both the witness contradicted each other in 
कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार respect of pocketing Rs. 200 by the workman and mixing 

two notes of each Rs, 100 in cash to correct tho total . Ac 
wit 11- 2- 86 # SITT EFT ETT 

cording to the workman all correction in total was made 


action 


in servis that in W .CITVIC :s of India 
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YE 
after and on the advice of the branch manager when two should not have procede di nhurry and after giving him 
noies were found in 0 tror ste of inę uruwer of the memorandum on charges and seeking his explanation over 
workman . Mi ru , utud Carnir lu lus dupostul Dervio 110 the same only it nol Salisned only then a churge sheer should 
enyuuy Viller Specuidity Syd a ne uid not see 116 Have ocen suomiled and that the cnquiry should be pro 
workman Keepiny NO, LUV his poene or keeping K8. 400 ceeded after that. Non - observance of those procedure will 
10 cubil. II4 WULKUwn asu ibiscu 00 Colon Liar his explant not make the enquiry illegal, unjust and prejudice is alles 
tion was not comeu cor wien cuanto meet along with suspen ed . During the enquiry the woikinan was offered full oppor 
Son oluer was served upon nw initially, thus Violaung para tunity to cross -oxurning the manageineot witness and to put 
19 .11 OL inç biparuule surucucot. That non -publication on his dcfence and representative was allowed to appear in the 
banks Douce Quad ud Duwe ol in Cuqully owcer tipowered enquiry . Thus there being no prejudice and all opportunity 
to take discipliuary action , it cannot be buid hall the enquiry of being heard bemy provided the same was 
made by SWI , A . Dadwan was Dy competent authority , conducted in a fur and proper manner . Tho findinys urrived 
That the change sucet was DOL OL gross neguveuce but ut. had also cannot be called to be perverse even if two views 
0109C OLW or misconduct. 

could be possible on the evidence adduced by the management 

before the enquiry officer , 
4 . In view of averments of paragraph 12 and 14 of thio 
statement or claim tho Lowing issue was tramed as validity 

11 . It is common ground that the none of the two witness 
of the enquiry was challengeu . (1 ) if the tnqury had not of the management saw the workman adding two notes or 
been Iair and proper and perverso. 

Rs. 100 (total Rs. 200 ) in the cush which was with thio 

workman who , was working as clerk - cum - cashier , from their 
5 . The ropresentative for the workman Sbri O , P . Nigan 

cvidenco it is a question of inference that when the samo 
sta cd mat ne nus TL to lead any evidence on the pre 

cash was counted earlier in prçsence of the workman by 
nary point and Shaw only argue un ibus point which may head cashier Mi, Pal by branch manager Shri Sarnam S .nghi , 
be taken alongwith the case . 

the same was found short and subsequently when they again 

returned from the strong room leaving the workman in the 
6 . It is well settled that the tribunal will not sit in appeal 

cash capin alone they on counting again found that the cash 
against the order of the enquiry ofticer as to point whether 

has enhanced by Rs. 200 . It is a question of infcrcncc that 
on the evidence perused the lindings could have been arrived it is the workman and none clse who must have made good 
at or not, on the point of far and proper und perverse only the shortage by adding Rs. 200 . Thus according to the 
two things are to be seen (1 ) whether during thc cnquiry management it is case of circumstancial evidence against the 
thc workman was allowed tar and proper opportunity to workian leading to one and only , one inference that he 
conduct his detence and principle of natural justices were must have added Rs. 200 to the cash . l ho counsel for the 
observed and secondly that the findings ariived at may bo workman has argued that it may be a case of wrong counting 
erroneous but it can not be said to be without evidence or and it is just possible that two notes were lying in the inter 
simply based on conjucture or surmisca . 

101 portion of the cash drawer on which Management witness 

Sri Sarnam Singh could not lay his hand and it was traced 
7 . As regards oral evidence the management has cxamined 

out in subsequent counting . He also argued that the manager 
Shri S . N . Mehra on athidavit. He is working as personnel was not satisfied with the working of the woikinan and was 
Oflico at banks Zonal Office and as such is conversant with tho 

10 search of opportunity to teach him a lesson , though he 
facts of the case . He has testilled the averments of the writ has not argued in so long words that the management might 
ten statement. He iurther asserted that the enquiry offered 

have kept it simple to implicate the workman , he simply 
reasonable opportunity to Shri S . C . Shukla to detcnd hu 

stated that it was not noticed at the time of initial counting 
Belf and also given opportunity of personal hearing against or some onc clac kept it there. Be it as it may both tho 
the nature of punishment proposed . He also testified that the possibilities could be there but it can not be said that the 
punishment proposcd by enquiry officer was confirmed by onç inference to which the cnquiry ollicer arrived that 
ACM and appeal against it preferred by the workman to amounted to an act prejudicial to the interest of the bank 
the Managing Dircctor which was rejected . 

which act constituted attempts of mis - appropriation of funds 

of the bank . Thus it can not be said that the findings of the 
8 . Alongwith affidavit the witness filed four documents 

enquiry officer was purverse. It may be mentioned here that 
which is copy of the cliurge sheet Annexure B is proceeding 

though the result of the enquiry officer s finding is not dis 
before the ALC (Central ) Annexure C is proposing tho 

puted , the copy of the finding report summoned by the work 
punishment for the two charges and Annexuro D is the order 

man from the management vide application 2012 October , 
of the AGM confirming tho order of dismissal passed by 

1984 has not been filed . 
enquiry ollicer Shri K . h . Dhawan on 29th September , 1975 
as Annexurg E is the order vf the appellate authority , 

12 . I accordingly hold that the cnquiry is not purversc . 
9 . In support of its case the workman filed as many as 

13 . It has been argued by the counsel for the workman 
20 documents. Paper no . 1 appointment letter dated 12th 

that in cash department there is often mistake in counting . 
May 1973 regarding memo for complet on of formalities , 

The branch manager has admitted this in cross - examination , 
paper no . 2 is copy of charge sheet, paper no . 3 is memo 

hence audit found cash short by Rs. 3 only . The workman 
given by branch manager , paper no . 4 notice to the workman himself has admitted that by mistake he made overpayment 
by enquiry officer dated 10th December, 1974 to conduct 

of Rs. 1000 to one party which was deducted the same day 
enquiry , paper no . 5 is the letter of workman written to 

And the shortage of cash was deposited the next day by 
DGM on 12th December , 1974 alleging that the branch 

the person who received thic excess amount. In tho trans 
manager Şajyadraja Branch was prejudiced against him action of 26th September, 1974 regarding which it is said 
wherein he admitted that inadvertantly he made an excess that the workman liad attempted to misappropriated a sum 
payment of Rs. 1000 Shri Ram Autar Singh who refunded of Rs. 200 the initial mistake was of head cashier Mr. Pal 
the amount. 

who instead of bringing forward the total of Rs. 9007. 78 paise 

by mistake brought the total to 8707.78 and after this trans 
10 . I have gone through the enquiry procceding photo Action the workman found excess of Rs. 100 and prepared 
copy of which were filed by the workman and did not ſind 

voucher for the excess amount to deposit the excess which 
anything which may go to show that the workman was was passed . Ultimately on checking and rechecking it was 
not offered opportunity to cross - examine the witness exa found that the initial total in all notes given by head cashier 
*mined by the management. Further the fact that the man to the workman was wrong by three hundred and thus the 

agement did not writ for the reply of the workinan as men cash was short by Rs. 300 and even adjusting the excess 
tioned in the charge sheet Annexuro A , dated 2nd December , shown the slıortage remained to be that of Rs. 200 . This 
1974 and in that very order had appointed enquiry officer oxcess was ultimately found on checking and which checking 
and had directed the enquiry ollicer to intimate tho work of the cash of workman in his cash counter along will 
man about the date of enquiry directly and further that other notes. Utmost this could be called to be a case of 
pending enquiry the workman will be suspended show that negligencc and in the matter of cash it may amount to 
the workman is suspended by that order shows that the gross negligence for persons made incharge of keeping proper 
order to give reply of the churge was false and as a matter Account. As pointed out earlier on the point it was tho 
of fact the management has decided on the facts bofore it workman who placed Rs. 200 in the form of two hundreds 
to proceed with the enquiry and it was on that count that notes in the cash from his own pocket to make good of tho 
the workman was pusponded . Normally the managoment loss there is only circumstancial evidence of the two charge , 
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of the witnesses . The possihility that two potes might havo 
remained in the interior portion of the cash drawer could not 
be ruled out. The branch manager obviously made a mistake 
not to have taken possession of the cash on the carlier count 
ing when the shortage of Rs. 200 wag deducted even though 
voucher for excess deposit of Rs. 100 had been prepared, 
the possibility of making the defficiency could not have been 
there . If he wanted to play a trick on the workman and 
gave him a chance so that he may himself make good the 
defficiency if he pocketed Rs. 200 he should have asked 
some third person to keop a watch over the workman who 
could have seen him adding Rs. 200 and then recorded his 
evidencc as positive evidence. It appears that the branch 
manager wanted to give good by to the incident when the 
cntire cash was tallied and it was on that account that ho 
tore all the excess voucher of Rs. 100 and that the accounts 
were credited at all relevant places. 


1 . Br. 1000 : __ 318tfire faa17 sfefTH , 1947 
( 1947 f . 14 ) fit ur . 17 * HTATO # HII 
सरकार , ओरियन्टल बैंक ऑफ कामर्स के प्रबंधतंत्र से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 
कानपुर के पंचाट को प्रकाशित करता है, जो केन्द्रीय सरकार 
Ft 12 - 2 - 1986 Ft TRT ATT 


13 , To me it appears that the conduct of the branch 
manager has not been abovc board in the instant case , This 
incident took placo on 25th September , 1974 and shortage of 
Rs. 1000 was reported on 23rd September , 1974 which was 
made good on 24th September , 1974 , if the branch manager 
wanted to take action against the workman ho should have 
given him a memo then and there and should have re 
poried the matter to the head office . The very fact that with 
Out a notice the charge sheet was issued on 7th December , 
1974 , by DGM shows that the information was given to the 
head Mice much later due to a dispute between the branch 
manager and workman which originated on the point of 
DD Block sometimes in October , 1974 as iş apparent from 
the documents filed by the workman alongwith his affidavit. 
The branch manager admitted in cross - examination at pago 
23 of the enguiry proceeding that he had torn out the letter 
Ext. II out of emotion because Mr, Shukla kept with him 
DD Block and was not willing to hand over the same to me 
untill and unless I had received that letter from mo. The 
branch manager himself admitted during the enquiry proceed 
ings at page 22 that he recorden the instance of 25th Sep 
tember, 1974 to higher authorities on 28th October , 1974 , 
This statement shows that he wanted to good by to the incl 
dent of 25th September , 1974 as the shortage noticed earlicr 
was subsequently found correct and he would not have raised 
the matter at disnute from Ext, 11 and DD Block as deposed 
by him at page 23 not occured between him and the work 
man . He stated At page 23 of the enquiry proceedings that 
he tore out Ext . 11 out of emotion because Mr, Shukla had 
kept with him DD Block register and was not willing to 
give the same. 


S . O . 1000 . - In pursuance of section 17 of the 
Industrial Disputes Act , 1947 (14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the Oriental 
Bank of Commerce and their workmen , which was 
received by the Central Government on the 12th 
February, 1986 . 
BEFORE SHRI R . B . SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL CUM LABOUR COURT, 

KANPUR 
Reference No. L -120121233 !80 - D .JI ( A ) dt. 29th 

October , 1981 
INDUSTRIAL DISPUTE NO . 148181 
In the matter of dispute 

BETWEEN 
Shri Rakesh Mehrotra , Clo The Secretary U . P . 

Bank Employees Union 36 /1 Kailash Mandir , 
Kanpur . 

AND 
The Manager , Oriental Bank of Commerce, The 

Mall , Kanpur . 
APPEARANCES : 

Shri V . V . Mangalvadhekar iepresentative for 
the workmen . 
Shri C . Dhull representative for the Mapage 
ment. 

AWARD 


14 . Thus in view of the matter the incident of 25th Sep 
tember , 1974 it could not be said that despite it being care 
lessness of the workman he had a guilty mind and had mis 
annronrinted the allcgcd excess of Rs. 200 and finding him 
self in difficulty took out the same.mixed in the cash counter 
the ponsibility of mistake in counting and loosing sight of 
two 100 rupees note in the cash drawer could not be ruled 
out. 


1.5 . In the circumstances, the enquiry officer s inference 
that the workman had attempted to misanpropriate the funds 
of the banks or that the act was prejudicial to the interest 
of the hank is not sustained and only on both the counts 
only the charge of negligence involving or latches to involve 
the bank in scrions logs occurring in para 19 . 5( 5 ) of the Bi 
nartite setilement stand substantiated for which he has been 
Durished on charge count no. (i ) by way of stoppage of two 
increments for two years. 


1 . The Central Government, Ministry of Labour, 
vide its notification No. L - 120121233181 -DII ( A ) dt. 
29 - 10 - 81, has referred the following dispute for 
adjudication to this Tribunal : 


16 . In the circumstances of the case I consider fine of 
Rs . 1000 for charge no . 2. for negligence likely to involve the 
hank to serious losses amounting to gross misconduct will 
meet the ends of justices. 

17 . For the reasons discussed above , I hold that the action 
of the management of Union Bank of India in terminating 
the services of Shri S . C . Shukla , Clerk - cum - Cashier with 
effert from 30th October , 1975 is not justified rather his 
punishment of termination is suhstituted hy fine of Rs. 1000 
and he shall he reinstated in service subject to the punish 
ment given to hiin . 
18 . I, therefore, accordingly give my award . 

R . B . SRIVASTAVA , Presiding Officer, 

No, L - 12012 / 24583 - D . II ( A ) ] 


“ Whether the action of the management of Ori 

ental Bank of Commerce Kanpur in pot 
absorbing in employrnent and terminating 
the services of Sh . Rakesh Mchrotra from 
April or May, 1980 is justificd ? If not, 
to wliat relief is the workman concerned 
entitled ?" 


hat relies 1980 is iesh Mchrominating 


2 . It is common ground that the workinan Shri 
Rakesh Mehrotra worked in the management bank 
from 12 - 2 - 1980 to 16 .4 -1980 , but according to the 
workman he started work from 9 - 2 - 1980 and was 
not allowed to mark the attendance register, 10th 


- . 


. 


. . 
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was Sunday and on 11th also he worked but again bank for 65 days wlicre as the workman ascerts that 
could not signed the attendance register of the mana he had worked with the bank for 94 days . 
gement and ultimately his services were iciminated 
On 12 -5 - 1980 Sy the management. After his ter 

5 . In rejoinder the union raising the dispute averred 
mination new fresh hands were appointed in the va 

that the dispute was properly espoused as the work 
cancy caused by his termination which action of the 

man union raising the dispute is a major union of 
management is nothing but unfais labour practice , 

the management and affiliated to the Central Union 
that no appointment letter , no termination letter was 

and is registered uncler U . P . Union Acts . More 
issued to the workman hence provision of para 495 , 

over , this is the won which only enjoy the facility 
522 ( 4 ) and 522 ( 5 ) of the Sastri Award were infring 

of checkoff system in the establishment of the oppo 
ed . According to the workman as he worked con 

site party . In the rejoinder the workman has rciierat 
tinuously for not less than 94 days at a stretch against 

ed that fresh hands were appointed after his icimi 
the permanent post he should have been absorbed 

nation violating the provisions of section 25G and 
on permanent basis and thus the provision of para H of the I.D . Act. 
20 . 7 and 20 . 8 of the Bipartite Settlement were yio 
lated . Though from that the workinan be absorbed 

6 . Taking preliminary objection first whetlier the 
on permanent basis with continuity of service froin 
9 - 2 - 1980 with full back wages. 

dispute was properly espoused or not, the question 
should have been taken at the carliest when the 

matter was raised before Assistant labour Commis 
3 . The management admits that the workman was sioner Central and not aficr the government has made 
working as temporary hands at the Kanpur branch . the reference for adjudication . A perusal of the re 
The management contested the claim of the work ference order will show that the workman Shri R . K . 
man on the ground that the dispute has not been Mehrotra was not intimated to appear before the tri 
properly espoused and that the workman is gaifully bunal but it was tic Secretary U . P . Bank Employees 
employed and as such is not entitled to back wages, Union 361 Kailash Mandir at serial No 3 who 

was informed about the regarding between to mana 
4 . The management admits that as per policy at gement of the bank and their workman . If this dis 
the most a workinan which is employed ordinarily pute was not raised before ALC Control that the 
for a period of 89 days and Kanpur bianch hoing spousing union has no right to sporc the case of 
one of big branch temporary hands had to be emp the workman as he wis rot a union or a maior union , 
loyed against leave vacancy so that the work of the the same should have heen agitated before the ALC . 
branch may not suffer and the workman was one of Once reference has been made a 110W expiratory 
such person whose services were availed . It is fur issue can not be framed and decided by this tribunal. 
ther admitted that he was employed temporily at In Faizahad Tailoring case rerostert in TR 81 (Vol. 
Kanpur branch only to work in leave arrangement. 42 ) page 369 wherein it was held thus : 
The management ascerts that letter of appointment 
was issued which was for a fixed period commencing 

Opinion of the state government finally the tri 
from 12 - 2 - 1980 to 16 - 4 - 1980 , both days inclusive 

bunal has no power to hold that the refe 
and he was paid salary for the said period . It may 

rence was bad because the government 
be mentioned here that copy of appointment letter 

opinion about reference of lochout was 
has not been filed by the management to substantiate 

erroneous or there existed no relationship 
its stand. The management further admits that as 

of employer and comployce between the par 
the appointment was for a fixed period coming to an 

tics to the reference it would amount to 
end on 16 - 4 - 1930 there was no question of giving 

sitling in appeal over the giving of state 
a termination letter and the termination came to ani 

ment that there existed in industrial dis 
end hy efflux of time . It is ayerred by the managc 

pute beiween parties, unless it would liave 
ment that the workman had been comming to the 

no jurisdiction to frame a exploratory issue 
branch from time to time on the pretext of meeting 

and reject the reference on uncalled for 
his friends and unauthorisely was working for some 

exploration made by it 
time in order to show that he worked in the branch 
upto 12 -5 - 1980 , ind in order 10 substantiate his The prcliminary objection is therefore over ruled . 
working till 12 - 5 -1980 . The workmuon surruptiously 
marked his attendance in one day . This faci canie 

7 . Now coming to the merits of the case , the ma 
to the knowledge of the management when the said 

nagement has examined two witnesses in support of 
workman started raising dispute that he allcgedly 

their contention namely Shri S . C . Mittal and Shri 
worked upto 12 -5 - 1980 . According to the manage 

S . N . Bhatnagar whereas on the other hand the 
ment no doubtv from 17 - 4 - 1980 to 12 -5 - 1980 was 

workman has also cvamined two witnesses . 
allotted to him nor he was asked to work on any seat. 
The management has admitted in their written state 8 . Shri S . L . Mittal was an officer at the Kanpur 
ment that it came to know later on that the workman Branch of Oriental Bank of Commerce fron 11th 
surruptiously marked the attendance for that period April 1979 to 11 - 4 - 1981. In his allijavit he has 
and was also making certain entries in the record of deposed that the last payment inad , to the workman 
tbo bank alongwith the collusion and in connivance was by pay order dt. 6 - 5 - 1980 for Rs. 346 .85 paisa 
of his friends. The management further contends (Annexure M - 1 ) of th : aſlidavit according to this 
that there is no question of permanent employment witness this amount was received by the workman 
of the workman unless he qualifies and fulfill the on 12 - 5 - 80 when he came to collect l is salary and 
norms laid down by the bank . The management has it was probably on this day he surruptiously un 
however admitted that the workman worked in the authorisedly and jilcgally marked attendance from 
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17 - 4 - 1980 to 12 - 5 - 1980 . He admits that the work filed by the management which has not been done 
man used 10 coine to the branch from time to tinie in the instant case . When questioned as to whether 
after 16 - 4 - 1980 or the pretext that he was coming that letter of appointinent was entered in the des 
to the branch to moet his friend but later it came patch register, the witness replied as the same was 
to the notice of the management that he was un not entered in the despatch register, though be ad 
authorisedly inarking his attendance and working for mits that normally letters are entered in the despatch 
some time in order to show that he was working in book . The witness stated that when temporary 
the branch upto 12 - 5 - 1980 . He files photo copy of hands is appointed they verbally say that you start 
the vilcidance register of February, March , April the work from today and you have to work for 
and May Annexure M - 2 to M - 5 respectively and i particular date . He subsequently stated that as 
that only atiendance of the workman from 12 -2 - 1980 the workman was 110t in service on 3 -5 - 1980 and 
to 16 -4 -1980 has been admiltedly authenticated and 7 - 5 - 1980 , there was no question of having worked 
that he has crossed and prit his initial for purposes in branch and issued drafts or tallied long book . 
of calculation that the workinail was coly employed He further stated that in attendanco register autheni 
till 16 - 4 - 1980 . He further states that word 16 in tication is done by the manager or by accountant 
circled in attendance of 1980 by anotlier clerk who daily but had to adinit that in column No . 17 meant 
was preparing salary register. Regarding entries of for authentication only signaturo is there on first 
the annexure M - 5 he states that the workmen him two dates in annexure M -4 attendance sheet of April 
self write out his name and marked his attendance 1980 . He states tha : he himself scored the entries 
register unauthorisedly till 12 - 5 - 80 lizit when it was of date 17 to 31 and signed the same. Ho has fur 
detected that the workman has done in unauthorisedly ther stated that he was on leave from 4th to 27th 
it was scored out by parallel lines by the branch April , 1980 and when he came on duty he found 
manager . He further averred in the affidavit that in the signature of the workman concerned and then 
collusion and in connivance of his friends he made scored it out. In the original register of attendance 
certain entries in the bank records and also marked photo copy of which is annexure M - 3 witness admits 
attendance on one day . No specific duty was assign that there is no signature of any officer on 10th , 11th 
ed to him during the period 17 - 4 - 1980 to 125- 1980 , and 12th . A perusal of Ext, M -4 and M - 3 will 
that in view of making entries and attendance the show that on all dates the workman worked the 
management had loát confidence in the workman . authentication was not made , in column no . 17 by 
He lurther asserted that the workman even removed accountant or manager . , 
the letter of appointment from the banks record . 
In the end he has stated that the then manager Jate 10 . In cross examination of Shri S . N . Bhatnagar 
Shri Gocl informed the Assistant General Manager MW 2 he stated that probably the workman removed 
Luckrow vide letter dt. 7 - 7 - 1980 about the unautho 

the temporary appointment letter as only he was 
vise marking of the attendance photo copy of which interested in removing it. The origianl was given to 
etter has been filed a ; annexure M - 6 . In the ano the workman) and its copy was lying in hanks record . 
.her affidavit filed by him : dt. 1 - 1 - 1984 he admits 

H¢ filed circular alongwith supplementary affidavit 
hat workman signed some register on 9 - 2 - 1980 in dated 5 - 1 - 1985 and annexure MW - 1 to MWIIV 
.he bank and dispatch register on 11 - 2 - 1980 and he In cross examination he has deposed that as per 
was not a bank cnployce till 11 - 2 - 1980 , further he 

policy of the bank annexure MW113 the temporary 
was not allowed 10 sign any register and he simply workman were emploved for period not more than 
hy signing the despatch register will not mean that 89 days. 
ne will become cinployee of the bank . Regarding 
work on 17 -4 - 1990 hc has overed that the wo kman 

11. The workman has examined Shri Anil Kumar 
nad not complete the work . This affidavit is in the 

Pande to substantiate its case. Shri Pande worked 
form of counter affidavit refuting the averments 

in the management bank for 60 days and ascert that 
made by the workman that he did work even after 

no appointment letter or termination letter was given 
16 - 4 - 1980 . It is simply adinitted that the workman 

to him which was a comme i practice in case of all 
imply worked and prepared cash croll but only 

teinporary hands . In the end he has stated that the 
tres nos. 35 and 36 are in his haud wiiting . He 

worlmon worked in the bank upto 12 - 5 - 1980 as 
hari denied that none of the entries are in the hand 

rer instruction of the branch nianager and had put 
Writing of the workman , Only it is admitted that the 

in full days work on each day . 
workman workce prepared some crafts from 6th 
May to 10th May 1980 . 

12 . The witness was contradicted in cross exami 

nation where he admitted that it may be correct that 
9 . The witness was cross examined and stated that no worked in the bank not only ipto 12 -5 - 1980 as 
he had seen all original register and his examinationi 

given in the affidavit but upto 20 - 5 - 1980 and get 
was based on them and that ciclosure M - 1 to M - 6 salary till that. On being shown the attendance re 
iled alongwith earlier aflidavit are correct . He has 

gister he admitted that lie had signed his attendance 
stated that at the relevant time manager used to ap 

07 21- 5 -80 also but that attendance has been scored 
point staff and look after the duties of the staff . He 

0 !ļt by some one. He has denied the management 
deposes that he h :ut seçn letter of 3ps:ointment and 

Suurestion that after 16 -4 - 80 , the workman used to 
determination of the workman as both letter were come to the hank for few hours to meet his friends 
outed through him but now the letter of appointment 170! made entries in the records. 
have heen removed from banks record in which his 
sevious period of working wis Inentioned. f 1 ! 

13 . The workman in his affidavit has denosed about 
irnointment has been removed what about the ter entire case set out in the statement of claim . In cross 
nination letter and as such that should have been cxamination he has reiterated his stand that he ap 
1599 GI[854 - 6 
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pointed on 9 - 2 -80 but was not given any appointment 10. 6312 to 6318 incircled by red ink and corrcccd 
letter . He further admits that though he got salary after cutling it . He has denied that the entrics sl. 
in February 80 only from 12 - 2 - 80 but lic did not Hos , 6312 16 6318 was written by some person who 
raise any objection in writing that lie should be paid hidl writien the entire sheet. When shown original 
for from 9th February 80 as he has conuenced the of Ext. M - 17 the workman stated that except cntry 
service from that day . He further admits that, in no . 30 and 31 the entire writing was in illis hund , ( 
April also he got salary upto 16th from 1st April , 80 . 21-4 - 80 in annexure to his allidavit he s aled that ne 
On being question as to whether he raised any objec prepared cash scroll and make cntry of the clearing 
tion he stated that he got a demand through union for the next day . Looking to originals of photo copy 
which remained unreplied . No copy of such demand of draft cxt. M - 18 to 21 witness stated thu : they are 
letter has been filed. He further admits that the sal in his hand writing. Through they do not hear his 
ery of the temporary employce is given last of all so signatures as signatures aro not given on them . Look 
by 6th or 12th of the month . He admiis that the ing to the original of Ext. M - 22 to 27 he stated that 
pay order ext. M - 1 dated 6 - 5 -80 was collected by him they are in his hand writing . In the end witness has 
on 12 - 5 -80 . He further admits that before the de deposed that he is not gainfully employed anywhere 
mand by the union he himself did not raise any ob since his services were terminated . He admits that 
jection in wriiing. "That pay of the rest of the days wanci manager used to take work when over he liked . 
of April was also duc and was payable to him . If hc Tlie workman has denied that he was given appoint 
really worked for the whole month and was there in meni till 16 - 4 -1980 . 
the bank to collect the money paid to him ly pay 
order Ext. M - 1 he should have raised objection then 
and there in writing . He further admits that he star 

14 . From the evidence and records including the 
ted marking his attention from 12 -5 - 80 and prior to 

documents filed , verbal testimony , it emerges that the 
that day lie was not permitted to put attendance there . 

workmanas temporary workman worked from 12 - 2 - 80 
He admits that he did not raise any objection in writ 

to 16 - 4 - 80 in all 65 days and was paid for that period . 
ing that lie was not being permitted to sign the atten 

The dispuued period is from 9 - 2 - 80 to 11 -2 -80 and 
dance register prior to 12 -5 - 80 , later he admitted that 

17th April 80 to 12 May 80 . The workman made 
it was a fact that on one day he signed and put his 

entry in the bank record from 17 -4 - 80 to 12 - 5 - 80 
attendance for all back days which could not be fil when he came to the bank premises to meet his 
led . He admits that on saturday working hours of 1112 friends as early as 7 - 7 - 80 vide annexure M - 1 . The 
bank is only upto 2 or 3 p .m . but on saturdays also 

branch manager admitted vide enclosure to his letter 
lie has put in normal timings upto 4 .45 p . 7 . as he 

addressed to AGM Regional Manager s office Luck 
attended the bank for full day . He admits that in 

now that the workman slighily worked in an autho 
April 80 there are only 30 days but he wrongly put riscd manners for days beyond 12 - 2 - 80 to 16 - 4 - 80 . 
in attendance of 31st and then this scored out. He 

He has further mentioned that as regards the work 
further admits that 30th April was a holiday and 1.0 donc by lijm for which days he was not paid any 
wrongly put in attendance on that day which 110 wages, we enclose a list day wise which shows that 
scored out. He has denied the managements sugges he did not handle any seat in complete , · The list 
tion that the attendance register was kept in open and annexed with the letter shows that on 9 - 2 - 80 he did 
persons signed it when they reached . He has denied some work of despatch . Looking to the photocopy 
the managements suggestion that after 16 - 4 - 80 he of the dak despatch register on 9 - 2 - 80 ext. M - 8 it 
came to the bank zimply to meet his friends and was appears that from serial no . 1683 to 1742 the work 
not an bank employee. He has denied that apoint man made all 59 entries on that day but in the sum 
ment was given to him which he removed from the mery signatur: of Shri V . K . Srivastava was obtained 
banks record . In his affidavit the workman avcrred hy the inanagement. Similarly annexure to letter M -6 , 
in para 9 of the afidavit that he worked between it is admitted that the workman do some despatch 
17- 7 - 80 tn 12 - 5 - 80 and the items shown in annexuic work . If his appointment really begins from 12 - 2 - 80 
2 of the affidavit was done by him and supervised by he should not have been allowed by the management 
the officer indicated therein . In annexure 2: attached to work or to make entries in the despa - ch register 
to his affidavit the workman mentioned that on and on 11 - 2 - 80 , similarly on 17th April to 30th April 
12 - 5 -80 long hook of the draft payable was in his 80 and from 1st May 80 to 12th May - 80 barring 
hand writing except entry at sl. number 53 and 54 . sundays he did some work on all the days . In this 
Ho further states that he himself not gons to the post anpendix M -6 it is written that on 12 -5 - 80 he did not 
office hut the register was sent through the reon do any despatch nor he issued any draft but looking 
of the bank On 5 - 5 - 80 workman in his affidavit the to the criginal of Ext. M - 7 shown by the management 
workinan has shown to have made cntry in the long jn cross examination the witness testified that the 
hook of the draft payable and prepared vouchers hut draſt was prepared in his hand writing. The manage 
original of ext. M - 14 was shown to him , he d ment confronted the workmar hy showing some of 
initted that the entire writing was his , thus this work the rvrilings photo cony of which is filed from Ext. 
is in consanence of the averments made by the work M - 7 to M - 18 and th : wi less testified that he did work 
man , The workman has again ascerted to have on those days as the writino in mort of them are in 
prepare long book and drafts payable on 17 -4 - 80 . his hand writing. This support the workmans con 
When original of Ext. M - 15 of long book was shown , tention that he had been visiting the bank and the 
the workman stated that the entire writing of it was 11717ement had been takin , work from the Ivork 
in his hand writing. When shown original of resister 277. Thus annexure ? given hy the workman olano 
of dak despatch dated 28 -4 - 80 , the witness admitted with hi" ffidavits stands substantiated o 1 very meat 
to have made entry in his hand writing from serial extent hy the documents shown by the management 
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tself. It does not appeal to reason that he was pre 
paring drafts and makug entries in the diafis issue 
egister , dok despatch register without the knowlcuge 
I the bank managemont . 
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worknall on being showil dak despatch register of 
9 - 2 -00 las identified his signature and has confirmed 
liat he did work on that day and admitted by the 
mullagei in his letter addressed to Area General 
Manager of the management bank at Lucknow . Thus 
tiic story of giving appointment letter by the manage 
ment and its alleged removal by the workinan appears 
10 be falso . 


dais again 


of service is usual break of 


not comervice from management des after two 


iy . The workman has examined Shri A , K , Pande 
who joined the bank on 24 - 3 -80 was allowed to con 
tiuo till 22 -5 - 80 being junior to the workman hs 
should have been terminated first and not the work 
nian Shri Rakesh Mchrotra it at all it was necessary . 
The workman has denied written draft Ext . M - 7, but 
in his affidavit annexure 2 he has written that on 
12 - 5 - 80 he issued draft and made entry in the ledger. 
Thomanagement has not shown that the ledger cntry 
of that was in the hand writing of the workinan . 


15 . It lias been argued by the representative for the 
management that as the workman was to be given 
temporary appointment for less than 89 days, accor 
ding to annexure Ext. MWILII filed alongwith the 
affidavit of Shri S . N . Biratnagar is against 60 days at 
present with usual break of 5 days after two months 
of service . The management decided to give break 
in his service from 16 - 4 -80 so that the workman may 
not coinplete more than 89 days and he was paid 
by the vouchers in the next month on 12th May 80 , 
when he had really worked for the whole month in 
April and it was from that day that he was not allowed 
to work in the bank . 

16 . It is further argued that that no appointment 
letter was issued , the management has taken stand 
that the copy of the appointment letter was removed 
by the workman , if it was so then what about the 
tormination letter as the management has contended 
that they give appointment letter as well as termina 
tion letter. Further if the appointment letter was 
really removed by the workman , in view of the man 
agement, then the management should have bcen lod 
ged a first information report against the workman at 
the police station which was not done in the instant 
case . Further the branch has also not intimated to its 
head office about the loss of record , Even in ihe ear 
liest letter ext. M -6 to the affidavit of management 
witness Shri S . L . Mittal there is no mention about 
the appointment letter to the effect that that has been 
removed by the workian or is lost from the bank 
record , though it appeajs to be true that workman 
niade his attendancc in the attendance register after 
16 - 4 - 80 i.e ., from 17 - 4 - 86 to 12 - 5 - 80 in hurry and all 
in one day having little regard for holiday and sun 
day but the fact as it cmerges out from the record is 
that the workman did work from 17 -4 - 80 to 12 -5 - 80 
though he was paid only upto 16 - 4 -80 . 


20 . Further what ever writing the workman proved 
in token of work he did from 17 -4 - 80 to 12 -5 - 80 if 
not admitted to įhe management, the management 
sliould have examined some one on the point. I have 
observed carlier that from admission and documents 
It is proved that the workman did work from 17 -4 - 80 
to 12 - 5 - 80 . 


21 . Tlie question of loss of confidence averred in 
llie writion statement of the management is untenable 
as no enquiry was held in this regard . In Chandu Lal 
versus Pan Amcrican Airways decided by Supreme 
court in civil appeal 10667 of 83 it was observed thus: 


Witliout examining the tenability on loss of con 

fidence as a defence to reinstatement and 
accepting the allegations tendered by the 
respondent that there had been loss of con 
fidence, w : are of the view that whilo ter 
minating the services of the appellant is hold 
to be bad , he may not be reinstated in ser 
vice , on the other hand he should be ade 
quately compensated . 


22 . It is argued by the management that the nanie 
of the workman was not obtained from the employ 
ment exchange and that in view of the Banking Ser 
vice Recruitment Board , the workman could not have 
been employed as a permanent workman by the man 
agement except by way of temporary employee in the 
Jeave vacancy . 


17 . The management has not filed any evidence to 
show as to who was on leave and in whosc leave 
vacancy the workman was employed even from 
12 - 2 - 80 to 16 -4 - 80 . In the absence of any document, 
it appears that the workman joined the management 
bank as clerk on 9 - 2 - 80 and continued thcre till 
12 -5 -80 when his services were abruptly , terminated 
orally and he was not given any appointinent letter 
nor termination letter nor notice of termination nor 
pay in lieu of notice for termination , thus the provi 
sions of para 495 , 522 ( 4 ) of the sastri award were 
violated and in this way from 9 - 2 - 80 10 12th May So 
he had put in 94 days of continuous service under the 
bank management. It is further argued that the work 
in which he was engaged was work of permanent 
nature and that there is Other fresh new hands which 
were appointed after the termination of his service , 
thus the provision of section 25 G and H of the Indus 
trial Dispute Act have also been violated by the hank , 

18 . It is argued on behalf of the workman that thic 
managenient is taking pretext that the appointment 
letter was issued so that it may be ascerted by the 
managemont that per appointment letter his appoint 
ment was to come to an end on 16 -4 - 80 , whereas the 


23. As observed earlior the management has failed 
to show that in whose leave vacancy he was employed 
from 12- 2 -80 to 16 - 4 -80 however , this being admitted 
that his appointment was mandatory provision of last 
come first go of section 25 G as observed carlier , 
which was not done as the workman appointment 
was earlier than that of Shri A , K . Pande and he was 
allowed to continue oven after the termination of the 
workman , thus this is violation of the mandatory pro 
vision , further no notice or notice pay was given 
to the workman as required under the provision of 
para 522 ( 4 ) of the Sastri Award . 


24 . Thus in view of tho discussion made above and 
further in the circumstances of tho case , the formina 
tion of the temporary employee was illegal and the 
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workman will be entitled to be reinstated with full 

w .e . f. 3 - 10 -81 is justified ? If not, to what relief 
back wages and continuity of service . Thus in view 

is the concerned workman entitled ?" 
of the observations made above , I hold that the action 

2 . It is compion ground that the applicant was appointed 
of the bank management of Oriental Bank of Com 

215 publicity -cuni- collection representative also known as depo 

sit collector under Vyavaşaya Nidhi Scheme of the bank 
merce, Kanpur in not obsorbing in employment and 

Managçoront. On 17- 11- 79 at management s Birhana Road 
terminating the services of Shri Rakesh Mçlırotra from Branch and subsequently transferred to nowly opened branch 
April or May 1980 is not justified , resulting that the of the management bank at Transport Nagar, Kaupur from 
workman is entitled to be reinstated in service with 

21- 1- 1980 . Admittedly the applicant signed an agrcement 

with the local management for working as collection agent 
full back wages. 

under the said scheme. The applicant in his claim state 

ment has a verred that besides the duties enumerated in the 
25 . I, therefore, give my award accordingly , 

agreement liis appointment was for the benerit of business 
and trade of the bank and was working under the direct 

control of the bank management, that he was engaged in 
R . B . SRIVASTAVA , Presiding Officer the same operation which is incidental to the main operation 

of the bank i.e , collect deposit and make advance ( loan etc . ). 
INo. L -12012 |233 | 80 -D . II (A )|D . IV ( A ) ] 
One of the torms of the agreement was that the applicant 

during the continuance of agency cannot do any , work of 
render any service of similar nature that in bank . St is 

further averred that the bank whilc appointing collection 
FIT . 31 . 1001 : _ Mutfra familie sparen , 1947 

agents like the applicant exploited the unemploynient situa 
( 1947 4T 14 ) T UTET 17 376 # 

tion of the country and acted unfairly by compelling the 

applicant to sign the agreement exparte settlement, though 
सरकार, स्टेट बैंक ऑफ बकानेर एन्ट जयपुर के प्रबंधतंत्र से 
the applicant was working under the direct control and dis 

cipline of the bank management and in view of the circums 
सम्बद्ध नियोजकों और उनके कर्मकारों के बच, अनुबंध में 

tances control discipline and other matters the applicant is 
निर्दिष्ट औद्योगिक विवाद में केन्द्र य सरकार औद्योगिक workman of the bank management i.e . (employee of the 

management ) . The applicant has further ilVcrred that for 
अधिकरण , कानपुर के पंचाट को प्रकाशित करत है , जो similar work of clerks in the management got higher emolu 

ments whereas the deposit collector gets only low percentage 
* T& RC FT 12- 2- 86 * ATT 3341 TL 

of commission . The applicant has also claimed the bencfits 
of section 25- F of the I. D . Act in the form of retrenchment 

compensation and consequential benefits . 
S . O . 1001. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

3. The management on the other hand has asserted that 
hereby publishes the award of the Central Government 

there is no relationship of master and servant betwcen the 
Industrial Tribunal, Kanpur as shown in the Annexure in 

management bank as employer and the applicant. The appli 
the industrial dispute between the employers in relation to 

cant was engaged as deposit collector and functioned as a 
tho State Bank of Bikaner and Jaipur and their workmen , 

commission agent. It is further averred that section 10 of 
which was received by the Central Government on the 12th 

the Banking Regulation Act prohibits the bank from 
February, 1986 . 

cmploying any person on the basis of remuneration by 

way of commission . The very fact that the applicant was 
ANNEXURE 

being paid commission on the deposit, the bank could not 

act in contravention of the law and have an employee who 
BEFORE SHRI R . B . SRIVASTAVA , PRESIDING OFFICER was remunerated on the basis of commission . The daily 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

deposit scheme in which the applicant was made a deposit 
CUM -LABOUR COURT, KANPUR 

collector was introduced only with an idea of inculcating a 

spirit of small savings hy the general public and the schemes 
Reference No. L -12012 /287 / 83 -D . II (A ) dated 30 -3- 1984 

are not at profitable . 
Industrial Dispute No. 33 of 1984 

4 . The management has denied that the branclı nianager 

has terminated the services of the applicant, it is only his 
In the matter of dispute : 

agency , that was terminated . The management has further 

averred that it would he wrong to say that the applicant 
BETWEEN 

was transferred as deposit collector from Birhana Road 

Branch to Transport Nagar Branch , Kanpur but the fact was 
Shri S. K . Srivastava C /o Shri O . P . Nigam Labour 

that looking to the desire of Shri S . K . Srivastava he was 
Advisor , State Vice President U . P . Bank Employees 

authorised to function as commission agent under Vyavasaya 
Congress , 295 /387 Deen Dayal Road, Ashartabad , 

Nidhi Scheme at Transport Nagar after entering into a fresh 
Lucknow . 

agreement with the bank and depoşiting the cash security , 

It is further denied by the bank management that the appli 
AND 

cant had been performing manual, clerical and supervisory 
The Manager State Bank of Bikaner and Jaipur, Trans 

duties or any other duties as stated hy him so as to treat 
port Nagar, Branch , Kanpur . 

him as workman under the Industclal Dispute Act. He was 

never issued any appointment letter nor he was required to 
APPEARANCES : 

attend bank like other employees and mark attendance and 

he was also not amenable to the disciplinary jurisdiction of 
Shri O . P . Nigam -- for the workman , 

the bank . It is further averred that the agreement does 

not prohibit the applicant from earning money by way of 
Shri T . N . Tondon — for the Management. 

any other occupation but with a view to protect the interest 

of bank roasonable restriction was imposed that the deposit 
AWARD 

collector will not engage in similar work of deposit collcc 

tion with any other bank . The applicant was provided with 
1 . The Central Government, Ministry of Labour, vide its 

all stationery account opening forms, statement of accounts , 
Notification No. L - 12012 / 287 /83 - D . IT ( A ) dated 30th March , 

etc . in connection with his function as agent for collection 
1984 , has referred the following dispute for adjudication to 

for denosit. Under terms of contract he never worked under 
this Tribunal : 

control and supervision of the bank and as chse " ved above 

annlicánt is not omenable of the discinlinary action of the 
" Whether the action of the Management of State Bank 

bank and as such not a workman within the meaning of 
of Bikaner and Jaipur in relation to tixir Trans 

section 21c ) of the I . Act. The management has further 
port Nagar Branch , Kanpur in terminating 

averred that the onplicant had voluntarily signed the acree 

the 
services of Shri S . K . Srivastava , Deposit Collector 

ment to be engaged as agent and there was no question of 
any duress. 
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5 . In rejoinder the applicant has given details of documents he had signed agreement at liis frec will, he however did 
udled by him in the bank namely pass book , scroll book , ROL Object at the time of signing the Ext , M - 1 and did not 

complain about it to any one. When confronted as to why 
" bit and ciedit and transfer voucher preparation tri.nsfer 

lie has not neationed this fact in the statement of claim he 
roll etc . 

saich thai hc has told this fact to his representative Shri 

U . P . Nigum and cannot show any reason why it did not 
6 . The management has filed photo copy of the agree 
ient in between Shri S . K , Srivastava (applicant) and the 

find place in tatement of claim . He stated that be used to 

roahe collection starting from 1 or 4 p .m . 10 8 p . in , and 
management which is adipilted and is inarked Ext , M - 1 , 

deposited the same next day at the time of opening the 
inder this agieenient the deposit collector Shri S . K . Suj 

branch . le admits that he was not putting his attendance 
asjava agreed to be bound by rules and regulations framed 

.1) branch . tle further stated that lic uscd 10 go at bank 
y the bank froni time wo time and such rules as set out in 

At 10 am , and used to make entry in the ledger and did 
annexurС A to the agreement made in para 3 of the anne 

accounting work and left the bank at 4 p . m . He has denied 
xure A , it was laid down that the collection agent shalt oply 

that he worked only that what he was required to do in 
collect the deposit under the scheme and not any other deposit 

agreement Ext . M - 1 rather he was made to work in excess 
on behalf of the bank management. That he shall obtain 

of that. 
necessary signature of tlic account holder on the account 
opening form ) and that lie shall deposit the collection on 

14 . Even if it is conccded that the applicant when visit 
the following day in the bank s account. It was further 

ing bank for the purposcs of depositing the collection made 
agrced in para 10 of the same that the collection agent 

by him the previous day made entries in the ledger and 
shall not do any work or sender any service of the type of 

may be that he performed some other work also in the 
nature contemplated under these presents for any other bank 

bank which is not only done by clerks in the bank that by 
and on terminalion he will be required to return the identi 

itself will not make a clerk in the bank . If he was really 
fication card etc . 

working beyond the scope of agreement Ext. M - 1 lic should 
7 . C . 8 - 1 - 1985 H5 well as on 11 - 2 - 1985 it was ordered have shown that he was working under the instruction of 
ihat Die management bank will allow the workman or his the branch manager as he had access to the bank ar mini 
representative wu inspect the papers / document demanded as deposit collector for depositing the collection made picvious 
per application dated 11- 3 -84, the head office directed ins duy, he would not become a clerk in the bank as he was 
pection , but inspection was not allowed of all the documents 

not cinployed to do work in the banking industry nor lic 
at Transport Nagar Branch and only when some papers were was appointed to do so by any order in writing . 
inspecies no one carne forward on behalf of the manage 
ment to sign the joint inspection though there were documents 

15 . A perusal of the agreement Ext. M - 1 will show that 
to show that he had done clerical work in the management 

his appointment was not for any work in the banking indus 
branch in his writing. The point will be considered along try but for the bencílt of banking industry under Vyavasaya 

Nidhi Scheme, thus he was employed not under contract 
with the case . 

of service but under contract for service under definite terms 
8 . On behalf of the management one Mr, Dhakonia and condition and on payments of commission . In cases 
Branch Manager Birhana Road Branch , Kanpur gave his where engagement or employinent arises on the basis of 

written concluded contract , one has not look all the cir 
affidavit evidence and the other Shri B . P . Seth , Branch 

cumstances but the facts mentioned and enumerated therein . 
Manager , Transport Nagar Branch , Kanpur gave his affidavit 

It may be that in order to find out whether the workman 
evidence , 

was going on according to the agreement or i derrogation 

of the same only then it may have to be looked into , 
9 . Management s witness Shri Dhakonia in his affidavit 
denied that the applicant cver performed normal clerical 

16 . Admittedly the agreement in this case is Ext, M - 1 
duties in the management bank but admitted that he was 

dated 21- 1 - 80 whereby workman started work under Vyava 
doing A work only as envisaged under agreement. That 

saya Nidli Scheme of the management bank under which 
the applicant was not anenable to disciplinary proceedings , 

small collections for deposit were to be made fron ) the 
that it would be wrong to say that the applicant was transa 

customers and security of Rs, 1000 was taken from the 
fered to Transport Nogar branch from Birhana Rond branch , 

applicant and the condition was that the applicant will de 
rather it was on his on request that his agency was trans 

posit all collection next day on which he will carn certain 
ferred and his security deposit amount refunded . 

percentage of commission and in case deposit is withhold 

for a day or so he will loose commission thercon . The 
10 . In crus cxamination he has adinitted inat duties are 

bank agrecd tu pay remuneration for functioning as publicity 
alotted to the oflicers some times we issue office orders and 

cum -collection representative . Another terms was that the 
some times we allotted duties orally . He has denied that 

bank may without notice can terminate the agency if there 
ordinarily mini depositor used to visit bank normal time 

was breach of terms or commits any act which the bank 
i.e . at 10 pm . As they had no fixed hours in the bank . 

thinks prejudicial to the interest of the bank. The collec 

tion agent was to obtain account opening form got it filled 
11 . The Other witness of the management is Shri Setli, hy customers after verifying their signatures . proper pass 
the then branch manager of Transport Nogar Branch , Kanpur, books of the depositor and deliver the same if it will authen 
He has denied that the applicant had been performing normal ticated by the branch manager or accountant. He was to 
clerical and other duties in the bank rather he was doing deposit the collection on the following day during the banking 
the work as envisaged in the agruement dated 21- 1 - 80 , that 

hours of the bank alongwith his daily scroll. In case of 
he had no fix hours of coming to the bank and that his failure to deposii the day s collection he was to loose com 
agency was terminated under terms of agreement on 3 - 10 -81 

mission , he was given the right under clause 7 that if he 
by management. The management has also filed affidavit 

was ill or for any other reason not able to perforin the duty 
of Sliri Mahendra Singh oti 14 - 5 -85 . He has deniod that he could nominate his representative to perform the duties 
the applicant was transferred to Transport Nagar branch of the colleclion agent. He was not required to do similar 
from Birliana Road , 

tvpe of work in another bank . The question that has to be 

determined here is that whether a collection agent ongaged 
12. The applicant never worked before Shri Seth . He to work on the basis of the contract Ext. M - 1 dated 20- 1 -81 
stated that the workman was not amenable to disciplinary would be a workman within the meaning of the Industrial 
action and he was not working in office hours . 

Dispute Act to perofry work in a banking industry . 
13 . On the other hand the anglicant has given luis affidavit 17 . The main work in the banking industry is deposit and 
making averments made in the statement of claim . Io cross advancing loans, Thore is no doubt that the banks 
examination lie has admitted that he was employed 

are 
as in fustries within the meaning of section 21i) of the Tpdustrial 
deposit collector under Vyavasaya Nidhi Scheme on two Disnute Act. The whole question would be whether the 
percent commission . He admits the photo copy of the agree present annlicant is the workman of the bank within the 
ment Ext. M - 1. Hc states that Shri S . K . Tuli branch meaning of section 21s ) of the Industrial Dignute Act. 
manager obtained his signature in Transport Nagar Branch 

The 

definition of the workman given under Industrial Dispute Act 
under duress. If it was so he should have stated so in lig of section 2 ( 5 ) berruſt of unnecessary doal, no connected 
claim statement that the agreement was got signed under with this case is that the workman means nDy person em 
duress . He however admits that at Birhana Road branch 

played in any industry to do any work for reward in terms 
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uť cipress cmployment. In the instant case there is express down theroin with the present case , a deposit collector cm 
terms o cnipoyinent whereby fie is zot iequired to work ployed for specific purpose under an agreement is sibirly 
in 111€ und Wein uxcu lours god subject 10 iules and an agent and 110 relationship of master and servanil urises 
regulations will wanitulliury proceedings are applicable to between them as news of control 1.> wanting. I wo essentials 
tho worktun Workiny unluur the bank . No douot the work Di Iclalionslip or the uployer and work /masier and servant 
112811 working 101 ſtward which is cominission Onseived calier Die (a1 contruct of personal service and right of one 10 
he will not to a porsun working in the industry 10 carry direct and control and supervise the work of the other . 
out day to day functions of the banbing industry uut he had in the instant case both the things are wagt11g 45 the appli 
been employed iur the industry to do a particular job whichi cant Siiri SK Srivastava was given work under the uprec 
may ulately beneilt the back u the form of deposit. Ho Nient with a right to appoint a notivce in case of his 
is not under the control of the managenien meloing thereby personal ubsence and further there was no direct control 
that he has no ixcd lours of work as employees of thic or supervision regarding his span of work . Only a limited 
banks , he is not equired to put his artondance or take Citrol was there 10 miininrise huis commission if the collec 
leuve tatlicr in case of emergency when he will or has no 1:01 was with hold for a day or so . Under the terms of 
time to work he has a right to appoint substitute wlio will agrecment workman was not under the staff of the bank 
work for him in the matter of collection simply to sale but was siniply in view of the Contract for limited work 
guard thc intrest of the collection . He has to intimate for which remuneration in the forni of commission would 
the bank which is not possible in the case of any workman not make him workman and thus employce of the bank . 
Working in the busking industry , further the manageincht hils 
no control 10 Jirect him to do work ip a particular inanner 23 . Unlike in the case of a segular employce there was 
thus in view of the agreeinent Ext, M - 1 the applicant Shri 
S . K . Srivasiavá does not come within the moaning of the 

110 compulsion of his attendance , no provision of regular 

iltondance 110 provision of disciplinary action and on regular 
workman as defined in industrial dispute act and would 

lixed salary a10 given to the applicant rather as per terms 
not be entitled to benefit thereunder, 

of the agreenen he was free to work regarding collection 

itt his choice . He was not required to the leve but simply 
18 . My at cntion has been drawn to a number of rulings 

appoint a substitute and ho was not required to give atten 
on behalf of the workman one of wluch Canara Bank Versus 

Kance acept to comc in time during the working hours and 
Appellate Authority I LI J 1978 page 324 wherein the facts 

leposit the collection , no disciplinary rules applict to him 
ot the cusc wcro as under : 

for any disconduct and he has no fixed salary and his com 

mission was variable depending upon the collection made . 
Cangu bank was advancing mopey under security of 

This will all go to show that the applicant was not under 
gold and for this purpose goldsmith cngaged as 

the direct control of the management and the bank had 
appraisor. There was a contract between the bank 

only that much control over the applicant that was agreed 
and their appraisor . The bank had issued a notice 

upon mutually in the agrcement and thus lie was not working 
to the second respondent terminating. He challan 

in the industry but for the benclit of the banking industry , 
geck the order under shop and commercial establish 

The workman under lic terms of contract was required to 
mo act, hence this writ petition by the manage 

prepare scroll and deposit the same in bank . 
ment bank . The question is whetlies the second 
respondent was an employee of the bank ur only 

244 . Thus taking the over all picture of the work per 
an independcuit contractor held , cven grauting that 

formed by the applicant simply because he made certain 
the second respondent was an independent contrac 
Lor and even conceding that he was at liberty to 

coucs in the bank ledger will not make him the sole timo 
work cisc where and that he was not bound to be 

banh emplovec but he will remain as agent and his services 
with the bank always during the office hours yet 

were rightly terminated under the terms of agreement, 
The second respondent was entitled 10 benelis under 
shops Act. 

25. In these circumstances and for the reasojis discussed 

above , I hold that the action of the management State Bank 
19 . No findings was given if on the basis of the contract of Bikaner and Jaipur in relation to their Transport Nagar 
he was a workman . Moreover , the terms of agroement were Branch , Kanpur , in terminating the services of Shri S . K . 
not considered and the reasoning for giving Riodings by Srivastava Deposit Collector w .ef, 3 - 10 - 1981 is justificu . 
appellate authority was not considered only this much was The result is that the workman is not entitled to any relicf. 
observed in paragraph 22 as follows : 

26 . I, therefore, give my award accordingly . 
On morits I may state that the appellate authoity has 
discussed the material matters in Jotail in Ext. P -6 

R . B . SRIVASTAVA , Prosiding Officer 
and found that the vecond respondent is an ein 

[No. L - 12012 /287 / 83- D . II (A )} 
ployee under the bank on the evidence and materials 
available and the nature of work that the second 
respondent was doing in the Canara Barik . 

al forn , 38 7777 , 1986 
20 . It may be thal as lle gold smith was employed in 

, 1001 - - otla fra , afaf7777 , 1947 ( 1947 
the industry and was under the control of the managemeni 

14 ) mit Stor 17 # 7707 is proposatu 13,4.57 # 7707 1 -9 . 
thic appellatc authority held hini it workman . But the facts 
in the instant case are different. On the otlier hand the टिव बैंक लिमिटेड के प्रबंधतंत्र से सम्बद्ध नियजनो और उनमे पर्म कारो के 
counsel for the management has drawn my attention to 

TT, HTTE Å faforcz starfish far ,a À FAIRE 7717 ufu, 
similar casc as the present one decided by CGIT -cuni- Labour 
Court Madras on 18 - 1 - 1985 . in industrial dispute No . 20 / 1983 ufactul 1, $ 47,0 tis quifuta 4.750 T TAI 
were on the reference of dispute whether the action of the 

79 ,3 9 lun 2- 86 4FROM TI 
management of Syndicate Bank Regional Office Madray in 
terminating the services of Shri R . Balram Adarsh Deposit 
collector Vallore w .cf. 30 - 7 - 1981 is justified , holding that 
there was no relationship of master and servant but there 

New Delhi, the 28th February , 1986 
cxists relationship of principal and Agent and holding that 

S . O . 1002 . - In pursuance of section 17 of the 
under the terms of the contract the bank hud no control on 
the deposit collector it was held that the workman was not Industrial Disputes Act , 1947 ( 14 of 1947), the 
entitled to any relief as he was not a workman . 

Central Government hereby publishes the award of 

the Central Government Industrial Tribunal-cuin 
21. My attention was also drawn 10 a case of Medical 

as 

Labour Court , No. 1 , Bombay shown in the 
representative reporiod in 1977 Lab . 1. 6 . 1977 Shalimar 
Paints reported in 1974 Lab . IC page 213 wierein it was Annexure in the industrial dispute between the em 
Jield that the medical representative cmnloved only for ployers in relation to the management of Saraswat 
promotion of sale are not workman . 

Co-operative Bank Ltd ., Bombay and their workmen , 

which was received by the rentral Government on 
22 . The leading case on the print is 1970 LLJ SY0 Burnalds 
Sholl Versus their workmen and applying the principal luid 

the 13th February , 1986 . 
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BEFORE IIIE CENTRAL GOVERNMLNI 

And Their Workinen . 
INDUSTRIAL TRIBUNAL NO . I AT BOMBAY 

In the matter of Industrial dispute in respect 
PRESENT ; 

of Shri A , B . Bugada. 
Dr. Justico R . D . Tulpulc Esq ., Presiding Ollicer. 

The Bank hereby agrees and undertake to 
REFERENCE NO . CGIT - 14 OF 1975 . 

pay Rs. 1, 000 ( Rs. Onc Thousand Only ) 
PARTIES : 

to Shri A . B . Bagade within one month 

from inday ilt Pune. 
Employers in relation to Saraswat Co- Operative 
Bank Lid ., Bombay . 

The employec Shri Al B . Bagade liereby 

agrees to accept the aforesaid amount of 
AND 

Rp. 1 ,000 in full and final settlement of all 

his lcgal dues including that of reinstate 
Their Workinen . 

ment from the Bank . 
APPEARANCES : 

3 . The partics hereby agree that the reference 

may be disposed off as settlcd . 
For the Employer : Shri M . N . Bhatkal, Advo 
cate & Shri P . N , Sha " tri, Advocate . 

4 . No Order as to costs, 
For thc Workman : Shri P . D . Harsule, Advo Dated this 16th day of December, 1985 . 
cate . 

( 1 ) For the Saraswat Co-operative 

Bank Ltd . 
INDUSTRY : Banking. STATE : Maharashtra . 

( Shri F . T . Alphonso ) 

Manager (Indu trial Relations) 
Boinbay, the 16th December, 1985 

( 2 ) Shri P . N . Shastri. 
AWARD 

• Advocate for the Saraswat Co -operative 

Bank Ltd . 
This is a reference under Section 10 ( 1 )(d ) of the 
I. D . Act, 1947 worded as follows : 

Attested . 
SCHEDULE 

A . B . BAGADE . 

( 1) Shri A . B . Bagade. 
" Whether the action of the management of Saras 
wat Co -operative Bank Ltd ., Pune , in rela 

( 2 ) Shri P . D . Harsule. 
tion to their Somwar Peth Branch in termi 

Advocate for 
nating the service of Shri Ankush Baburao 

Shri A . B . Bagade . 
Bagade . Peon with effect from 31 - 1 - 1981 
is justified ? If not, to what relief is the 

te Ferrari , 24 77977 , 1986 
workmen concerned entitled ? " 

T . 31. 1003:--- 77017 FT OF AFTETTE 
2 . Heard partics. They find the terms of settle जाने पर कि लोक हित में ऐसा करना अपेक्षित था औद्योगिक 
nient which are sctiled and negoliated in my 

farars ferFTTH , 1947 ( 1947 air 14 ) # 
presence acccptable . The Workman was present. 

ETVT 
The Parties have filed the terins of settlement. I am 

2 T ( 7 ) TGT ( 6 ) FETTET 37977 
satisficd that the settlement is genuine, bonafide and भारन म कार के श्रम मंत्रालय के अधिसूचना संख्या 
in the interest of the workman , A copy of that 

fir . 4 . 1371 fintai 28 31 
settlement is filed as schedule to this Award . I 

, 1985 375T HIT 
accept the settlement and direct award in terms of सरकार टकमाल कलकत्ता को उक्त अधिनियम प्रयोजनों 
Settlement. 

FFT ! 28 TET, 1985 # E . 27.717, fitiafer 
Encl. :-- Settlement Copy . 

लिए लोक उपयोग सेया घोषित किया था । 

और कद्र भरकार व. राय है कि लोक हित में उक्त 
R . D . TUI PULE , Presiding Officer. कालावधि को छ : माग क और नादावधि के लिए बनाया 

[No. 120126.83 - D / IV ( A )] माना क्षिा है , 
N . K . VERMA , Desk Officer. 

57 , 312 , 317er fra 2017 sefuforth , 1947 
BEFORE THE CENTRAL GOVERNMENT ( 1947 77 1 -1) TOT 2 OF IT (? ) # 798 
INDUSTRIAL TRIBUNAL NO . 1 AT BOM3.4Y 

( 6 ) के परब द्वारा प्रदान गधियों का प्रयोग करते हए 

केन्द्रीय मसार उचत उद्योग को उन विनियम के प्रयोजनों 
Rcferenc: No. CGIT 14 of 1985 

ai finit 28 7777 , 1986 À : ATA OF 8117 donati 

वधि के लिए लोक उपयोग : संब ! धोपित करते है । 
BETWEEN 
The Saraswat Cooperative Bank Ltd ., Bonibay. 

[4. . . mat- 1101716 /85 TL( )] 


weitlenient 
is 


A copy Award. 
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New Delhi, the 24th February , 1986 

नई दिल्ली , 21 फरवरी , 1986 
$ . O . 1003. - - Whereas the Central Government having been 
satisfied that the public interest so required had , in pursuance 

का . आ . 1005 - --केन्द्रीय सरकार , दंड प्रक्रिया संहिता , 
of the provision of sub- claluse ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947 ) , declared 1973 ( 1974 का 2 ) की धारा 25 की उप -धारा ( 10 ) 
by the notification of the Government of Ind . in the Ministry 
of Labour S . O . No. 4371 daled the 28th August, 1985 the 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार 
India Government Miut , Calcutia to he a public utility के तत्कालीन श्रम और पुनर्वास मंत्रालय , श्रम विभाग की 
service for the purposes of the Suid Act, for a period of six 
months , from the 28th August, 1985 ; 

अधिसूचना मंख्या का . आ . 2933, तारीख 15 जून , 
And whereas , the Central Government is of opinion that 
public interest requires the extension of the said period by 

198 3, का अधिक्रमण करने हाए , ग्वान सुरक्षा महानिदेशालय 
a further period of six months; 

के श्री आर . सिंह , श्री ए . सी . घरगुप्ता , श्री डी . कुदु , 
Now , therefore , in exercise of the power s conferred by श्री बिप्ता लाकड़ा , और श्री सुभाष प्रसाद , विधि महायकों 
thc proviso to sub - clause ( vi) of clause ( n ) O section 2 
of the Industrial Disputes Act , 1947 (14 of 1947) , the 

को खान अधिनियम , 1952 ( 1952 का 35 ) के अधीन 
Central Government hereby declares thc said Industry to 
be a public utility service for the purpose of the said Alt , 

उन संघ राज्य क्षेत्रों , में जहां पर उक्त अधिनियम का विस्तार 
for a further period of six months from the 28th February , है , मजिस्ट्रेटों के सभी न्यायालयों के समक्ष अभियोजन मामलों 
1986 . 
____ LE. No. S-11017/685- D .I( A )] 

का संचालन करने के लिये , महायक लोक अभियोजक के रूप 
का . आ . 1004. - केन्द्रीय सरकार ने यह समाधान हो 

में नियुका करती है । 
जाने पर कि ल कहित में ऐसा करना अपेक्षित था औद्योगिक 

[ सं . एम .- 290 16/ 16/ 85-- खान -I] 
विवाद अधिनियम , 1947 ( 1947 का 14 ) को धाग ? 

एल . के . नारायणन , अवर सचिव 
के खण्ड ( ई ) के उपखण्ड ( 6 ) के उपबन्धों के अनुसरण 

New Delhi, the 21st February , 1986 
में भारत सरकार के श्रम मंत्रालय , को अधिसूचना संख्या 

S . O . 1005 . - n cxercise of the powers conferred by sub 
का . आ . 4545 दिनांक 1 अक्सूबर , 1985 द्वारा तांबा section (1A) of secticin 25 of the Code of Criminal Proce 

dure, 1973 ( 2 of 1974 ) and in supersession of the notification 
खनन उद्योग को उक्त अधिनियम के प्रयोजनों के लिए 4 

of the Government of India in the late Ministry of Labour 
सितम्बर , 1985 से छ : मास की कालावधि के लिए लोक and Rehabilitation, Deparinment of Labour No . S . O . 2933 

dated the 15th June , 1983. the Central Government hereby 
उपयोगी सेवा घोषित किया था , 

anpoints Shri R . Singh, Shri A, C . Dhargupta , Shri D . Kundu, 

Shri Bipta Lakrit and Shri Subhas Prasad , Law Assistants 
और केन्द्र या सरकार क : राय है कि लोक हित में उक्त in the Directorate General Of Mines Safety as Assistant 

Public Prosecutors to conduct prosecution cases lanuchod 
कालावधि को छ : मास क और कालावधि के लिए बनाया 

under the Mincs Act, 1952 ( 35 of 1952 ) before all courts 
जाना अपेक्षित है , 

of Magistrales in the territoricy to which the said Act extends. 

No. S-29016/ 16/ 85- MI ] 
अतः, अब , औद्योगिक विवाद अधिनियम , 19.17 

___ L.. K. NARAYANAN, Under Secy . 
( 1947 का 14 ) को धाग 2 के खण्ड ( ४ ) के उपखण्ड 

नई दिल्ली, 25 फरवर। 1983 
( 6 ) के परन्तुक्त द्वारा प्रदन शक्तियों का प्रयोग करते हर 
बेन्द्र य सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों 

का , प्रा . 1006 - प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 का 

14 ) की धारा 17 के अनुसरण में , केन्द्रीय मरकर, भारत को किस काल 
के लिए 1 अप्रैल , 1986 मे छ : मास की और कालावधि 

लि . को नीडीह कोलियनी के प्रपंचतत्र में गम्बद्ध नियोजकों और उनमें 
के लिए लोक उपयोगः सेवा धापित करत है । . 

कर्मकारों के बीच , अनुबध में निदिष्ट प्रौद्योगिक विवाद में केन्द्रीय गवार. 
[ फा . मं . एम - 11017/ 7/ 85 - 3 - I ( ए ) ] प्रायोगिक अधिकरण, नं 2 धनाद, के पंच ट का प्रकाशित कती है , 

जो दी । सरकार को 12- 2 - 1986 को प्राप्त हुआ था । 
श . ह . स . अय्यर , अपर सचिव 

New Delhi, the 26th lcbruary, 1986 
S . O . 1004 . - Whereas the Central Government having been 
satisfied that the public interest so required had , in pur 

S. O . 1006 . -~ In pursuance of Section 17 of the Industrial 
suance of the provision of sub- clause ( vi ) of clause ( n ) of 

Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
section 2 of the Industrial Disputes Act , 1947 (14 of 1947 ) , 

hereby publisies the award of the Central Government Indus 
declared by the notification of the Government of India in 

Trial Tribunal No . 2 , Dhanbacl, shown in the Annexure . 
the Ministry of Labour S. O . 4545 dated the 4th September , 

in the industrial dispute between the employers in relation 
1985 the Copper Mining Industry to be a public utility 

to thic management of Bencdih Colliery of Messrs Bharat 
service for the purposes of the said Act, for a period of 

Coking Coal Ltd . and their workmen , which was rouerved 
six months, from the 1st October , 1985 ; 

by the Central Government on the 12th February , 1986 . 
And whereas, the Central Government is of Opinion that 
public interest requires the extension of the said period by BFFORT. THE CENTRAL GOVERNMENT INDUSTRI VI. 
Il further period of six months; 

TRIBUNAL (NO . 2 ) AT DIANBAD 
Now , therefore , in exercise of the powers conferred by 

Reference No. 93 of 1985 
the proviso to sub - clause ( vi ) of clause ( n ) of cction 2 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ), the 

In the maller of Industrial Disputes under Section 10 : 1 ) 
Central Government hereby declares the said Industry to 
he a publii itility service for the purpose of the said Act, 

of the I D . Act. 1947 
for further period of six months froin the 1st April, 

PARTIES : 
1986 

Cployers in relation to the management of Bandil 
INo. S - 11017/ 7 / 85-DIC IM 

Collicry of Messrs. Bharat Coking Con] 1.imited 
S. HS. IYER, Under Secy . 

and their workmen . 


( 9777 Il- - 11. ( ii ) ] 
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APPEARANCES : 


On behalf of the employers-- Shri B . Joshi, Advocate 
On behalf of the workmen --Shri D , Muhherjee, Advo 

cate , 
STATE : Bihur. 

INDUSTRY : Coal 
Dhanhad , the 31st January , 1986 

AWARD 


of scitlement as fair and proper and be pleased to pass the 

Iwared in terms of the selllement, 
For the Workmen : 

For the Employers : 
1 . Sd / - illegible 

Sd /- illegible 
Area Secretary, 

General Manager, 
C .M .S . of India . 

Block - il Arca 
Sd / - illegible 
Personnel Manager 

Block - ll Areal 
Sd / - illegible 

Superintendent 
Benedih Colliery 


2 . 


The Government of India , Ministry of Labour in cxer 
cise of the powers conferred on them under Section 10 ( 1 )( d ) 
of the I. D . Act, 1947 has referred the following dispute to 
this Tribunal for adjudication under Order No . L - 20012 ( 70 ) / 
85 -D . JILA ), dated , the 26th June , 1985. 


SCHEDULE 


" Whether tlic action of the management of Benedih 

Colliery of Messrs Bharat Coking Coal Limited in 
dismissing Shri Asgar Ali, Pumn Oneritor from 
service from 21st June, 1984 is justilled ? If not, 
to what relief the workman is entitled ? " 


DECLARATION 
1, Shri Asgar Ali, the concerned workman, do hereby 
Jeclare that I have fully understood the contents of the 
ubove documents duly explained to me and I fully agree with 
the terms of the settlement. 

Sd / 


Signature /L.. T.I. 
Of Shri Asgar Ali 


Til forsai, 2697771, 1986 


In this reference the workmen filed their W . S . documents 
etc . There ar several adjournments were granted to the 
cmployers for filling their W .S . docuingents . After completion 
of the documents stage the case was fixed on 10th January , 
1986 for evidence of parties. But on 10th January , 1986 hoth 
the parties appeared and filed before mc A nemorandiim of 
settlement. I have gone through the terms of settlement which 
appears to be fair and proper and bencficial to both the 
nartics, Accordingly I accept the same and pass an Award 
in terms of the memo of settlement which forms part of the 
Award as Annexure , 

1. N . SINHA , Presiding Officer 
No. L -20012 (70 ) 85 - D . III A ) ] 
A . V . S . SARMA , Desk Officer 


FT . ETT 1007 : - fi fari Brf TF72A , 1947 
( 1947. 77714 ) T7I 17 H 3TGETTOT # , First 
297.* T din 17 J T ( FTTT sagt 
प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बच अनबंध में निर्दिष्ट आधीगिक विवाद में मान्द्रय सरबार 
औद्योगिक अधिकरण , जबलपर के पंचाट को प्रकाशित करतो 

59 Frete TTFIT FIT 10 - 2-86 FT TT 92TT TT ! 


New Delhi, the 26th February , 1986 
S .O . 1007. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes thc iWard of the Central Government 
Industrial Tribunal, Jabalpur ( M .P .) , and shown in the 
Annexure , in the industrial dispute between the employers in 
relation to the nianagement of Telecom Factory , Jabalpur 
( M . P . ) and iheir workmen , which was received by the 
Central Government in the 10th February , 1986 . 


. 


BEFORF SHRI V . S . YADAV, PRESIDING OFFICER . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, JABALPUR ( M . P . ) 


BEFORE THE PRESIDING OFFICER . CENTRAL GOV . 
ERNMENT INDUSTRIAL TRIBUNAL NO . 2 AT 

DHANBAD 

Reference No. 93 /85 
Employers in relation to the management of Benedih 
Colllery . 

AND 

Their workmen 

PETITION OF COMPROMISE 
The humble petition on behalf of the parties 10 the above 
reference most respectfully shewith : 

1 . That without prejudice to the respective contention of 
the parties contained in the written statements , the partics 
above named have settled the dispute in the following terms: 

TERMS OF SETTLEMENT 
(a ) That the concerned workman Shri Asgar Ali will 

he reinstated within 7 days from the date of filing 

this settlement 
( b ) That the concerned workman will not claim the 

back wages from the date of dismissal till the date 

of reinstatement. 
( c ) That the period of his absence from 9th December , 

1981 till the date of his dismissal on 21st June . 
1984 and the seriod of idleness from the late or 
his dismissal till the date of reinstatement will be 
treated as leave without wages for the purpose of 

continuity of service and other benefits. 
2 . That in view of the above settlement the present refer 
ence does not require adjudication . 

Under the facts and circumstances stated above the Hon 
able Tribunal will be graciously pleased to hold the terms 

1599GI/85 _ - 7. . 


Case No. CGIT /LCIR ) (6 ) / 1985 


PARTIFS : 


Employers in relation to the management of Telecom 

Factory Jabalpur (AF. P . ) and their workman, Shri 
P . V . Upadhya, Progressman Gr, I House No. B - 26 , 
Ratan Nagar Colony, Madan Mahal, fabalpur 
( M .P . ) 


APPEARANCES : 


For workman . - S / Shri R . C . Srivastava , Raiendra Menon 

and S . K . Rao, Advocate. 
For Management. -- Shri C K . Sharma, Advocate . 
INDUSTRY : Telecommunication DISTRICT : Jabalpur 
(P & T ) 

(MP ) 
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( 4 ) That no complaint on which charges were ba : ed , were 

supplied to the workinan . 
This is a luuciz: d ricide by the Governuhi of 112 1 
in the Ministry of Libour for indjudication of the following ( 5 ) That no person licaring Was given to the workman 
dispute wurden Clausc (diul Sub -section ( 1 ) and Sub -sceuon 29 per provision 33 - 2 ( i ) of Standing Order s inspite of his 
2A of Section 10 of the industrial Disputes Act, vide Noii 

repeated requçst. 
lication No. 1 - 40012 ( 20 ) / 84 - D . II ( B ) dated 8th January . 
1985 - 

(6 ) That there was no evidence against the workman to 

prove the misconduct alleged against him and the finding 
" Whe!!! ! !le turun th : inanagement of Telecom of Enquiry Oficer was pel vcase without evidence and op 

Factory , Jabalpur ( M . P . ) in dismissing Si P . V . posed to evidence , 
Upadhayo . I rugiessman GII from service with 
effect from 12 - 5 -83 is justified ? If not, to what 

( 7 ) That the finding of the Enguily Officer was also based 
Ielieſ 11 the worknian concerned cntitled ? " 

on piçsumptions and assumptions and not warranted by 

facts and circumstances of the case . In fact the chyvily 
2 . Non - controversial facis of the case are that the work oflicer did not appreciato the evidence correctly and pro 
nat , Shri P . V . Upadhya , was appointed inilially as Exam , perly and ignored vital and material cvidence in favour 
ner , on 15- 9 - 1964 and thercaiicr pionoid S Progressna1 

of the workman . 
Gr. II with elect frori 1 - 5 - 1969 and he was further promoted 
as Progressmus Gr. I with cffcct from 1 - 2 - 1982. 

( 8 ) That there are lot of contradictions in the statement 

of management witnesses . The management willnesses did 
3 . The case of the workman is that he was fiim churg - not identify thc workman , Shri imratlal, management witness , 
sheet on 8 - 7 - 1982 alleging the following miconduct : 

does not say single word against the workman . Shri imrat 

Lal in his examination -in - chief stated that he did not re 
" It has been reposici Unt Shri P . V . Upadhaye Progress 

Cornise Shri ( Tradhaye, delinqucnt workman . 
177an Gr. I, while going out through Cille Nu), 4 . 
at about 12 .45 P . M , on 29 - 6 - 1982 with a bicycle ( 9 ) That there wiis no identification of the alleged stolen 
nale Hero bearing frus e No . L - !11146 in a prorerty . There is no proof that said property belongs 
canva3 lag ng on the handle of the cycle , was to factory . The management has not produced any stock 
stopped for search at the said gate by the duiy register to show the receipt or issue of thic theft property 
Chowkidors Shri ratial Dubey 2011 Lilji of the 

in question . Documents asked were not supplied to him . 
0 /o the C . T . S . Jabalpur on suspicion carrying sone 
material. Theraupon Shri P . V . Upudhay ? , Pro 

( 10 ) Tiat ihe management has not producod any com 
gressman Gr. I mapagod to run away leaving the plaint from officer - in - chorgc front whose custody this tbeſt 
suid cycle along with the aforesaid bas." 

siroperty in question was stolen . 
4 . The workman submitted his leply to the charges dent 

( 11 ) There is no evidence to show that bicyclo in question 
ing thio allegations and pleaded that he has been falsely belongs to worknian . 
implicated with ulterior motive. 

( 12 ) That the Enquiry Officer should have beld that mero 
5 Shri Rr. Gunnili, Assistant Manager, was appone 

suspicion could not have been iked against the workman 

for holding him guilty for the misconduct as held by the 
il i an Enquiry Officer w110 conducted the donostic equiry. 

Hon ble Supreme Court in the case of S . C . Goel Vy. Union 
Aya 1 : 18 0 CFLICY that workoun WDS uisend from 
service by an order dated 12 - 5 - 1987 of Shii ), K . Gurtu , 

of India , 
Senior Engincer and Disciplinary Authority , 1e, om Factory , 

( 13 ) That the workman is absolutely innocent of the 
Jubalpur. Ili , appeal was also disinissed on 22- 12 -1983. 

allexed charge . He has not committod any misconduct 
6 . The workman has challenged his order of dismisal 

whatsocver. Thercfore the termination is not justified and 
inter alia on the followii:g grounds : 

lic is entitled to reinstatement with back wages with seniority , 
( 1 ) Tliat the Enquiry Officer conducted an enquiry in vio 

7 . Tive case of the management is ag under : 
Iuliun of princijelus ví nutucal justice and ulicr disregard 

( 1 ) That the workmen was an ordinary workman and 
to the standing Oilers anri - 2hlc in the factory in its pusla performed his flities as assigned to him . No serioug default 
as 

was detected with his work . The charge -sheet was based 

on the preliminary crquiry. 
( a ) that the management got recorded the statements 

of their winnisves all the back of workin and (2 ) That the workman alleged that he has been falsely 
than offered then for cross- examination in viola implicated with ulterior notive but neither the basis for 
tion of nrinciples of natural justice and C . C . S . Rulo miking such an allegation was stated in the reply nor any 
1964. 

attempt was made to justify it. The allegation was uncalled 

for and made to escape punishmont, 
( b ) that the Engrity Officer himself cross- examined at 
length the deletice witnesses and the workman to 

( 3 ) That the reply subrnited hy the workman was duly 
fill up the lacuna of the prosecution . This conduct 

considered in The light of the facty found and the same 
of the Enquiry Officer clearly establishes that the 

justificd making of a formal enquiry for which Enquiry 
Enqu ry Officer was biased and was in collusion with 

Onccr was duly appointed and nominated to hold an enquiry . 
the management to procure dismissa ). This was 
also in violation of C . C .S . Conduct Rulos as ap 

( 4 ) That the departmental enquiry was duly held in which 
plicable to the factory by virtue of 39 A of Stand workman s guilty was fully established . On the findings of 
ing Orders . 

the Enrusy Omics the workman was dismissed from 

service and his anneal was also rejected for valid and proper 
(0 ) The Enquiry Oficer considered extraneous material 

Ttasons, 
against the workman . 

( 5 ) That beforo issuing chargc - sheet, the matter was 
( 2 ) That the Enquiry Officer has not directed to the duly enquired into and the various documents submitted 
management to suprly the overtime register with regard Were Julv considered the facts discloscil sufficient male jal 
to Sliri Sunderlal Rajak inspite of the Icpeated request macio 

for holilna 1 regular departmental enquiry . 
by the worknian during the course of departmental proceed 

16 ) That at the rules of natural justice were followed and 
inus. 

rules adheared to in their true perspective , 

( 7 ) That the spontaneous statements which had been 
( 3 ) That the 1o called scizure memo referred in the charge 

given by the witnesses when the incident occurred were in 
sheet was not made available to the workman for inspection , 

witing, copies Whereoi wero suppl ed to the applicant. 


- 
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Witnesses were called in enquiry and they sopeated their 10 . I will go tous the procedings to see whetlier the 
Carter statements . The applicalit hiniseli CIOS -Exilmined HUUMUS Uhescu wy the nucim .: 11 we substanijalcd fuim re 
the witnesses in that hullis and 110 uljection was taken that wurd , 
thic wilne -scy statement be recorded again . The departinen al 
proceedings are not proceedings in law court and rules of cvi 

il, live weilall bus uicu La Vii io Ex. W 5 . Ex , W1 
dence do not uply strictly . The applicant is deemed to 

ls the repay 10 S V Wulube 11011ve . Ex . W3 ure the 
brve waived ubjcciion il this bebalf und is cstopped from 

udjument Dillut with 3 -7 - 1982 und so is Lx W12 dated 
challenging the proceduie dopied . 

) - ) - 1184. L . V is 11e application or ibc workman duted 

4 - - 1 - 1982 lo jut upine suspension order. LX , W15 ure 
( 3 ) hat all the papers in the file were available to the lle pouc110 .27 Wellcd 15 - - 1582 ning 20 - 4 - 1982 as the date 
parties and copies had been supplied to the applicant carlier , ol Italials. 

( 9 ) Thut the managerunt had examined Sunder Lal 12 . Wildlvasts 101 the wynagement were examined do 
Rajik and lloc wppli 111 win satisfied with cross -examination 10 - 1 - 1 % Ellu 2U - - 1982, 19e proceedings of Liese uates 
only . 

HILL, 1 / 4 , X . 4 , la 1 / 25 und EX , M120 . Thesc 

procedurys go LU NOW budall the statements of the manuge 
( 10 ) Tinttiic Inquiry Officer cannot sit quite and is 

He Willnesses > . L . Rajuk 104 Lal Dude and Lalji were not 
entitled to bring new SSJ y tucts on record because llze purpose 

icwodu in prebuli Ojic workman but their previous 
of the enquiry is to lind the truth . Therefore the procedure 

She - 116 wcie ledd over by ine Winesses and they accepted 
adopled by the tinquiry Oliver wus justified and proper . 

te sume. llicealer ( cy were only allowed to be coss 
The allegation th :ut iho Inquiry Officer colluded with the 

C Aained by Wie vepresultative of the workman . 
managcinent is improper and not mado in good tasie . 
( 11 ) That if the workman wanted a personal hearing, 

13 . luc cunleation of the carned Counsel for the manage 
be would have shed for it and liad le done so the same 

TIVAL 18 mnt 4119 procedury is qunc legal and proper and 
would 11210 lieun allowed . 

110 prejudicis Wusto 110 WOIkolun . in support of 

hus Cudenton Sans of Mysore Vs . Sivavassappa ( AIR 1903 
( 12 ) Tic way wnple evidence to conncct the applicant SG 15 ) has een l eiled on . This authority was relating 
with the stolen properly . Therefore the findings of the 10 qepuriDenai enquliy hold against public servant. Ana 
Enquiry Olliver alle justuied . 

it canje up for consideration in 40 ildustrial dispute caso 

uf Kharda & Co . Lid . Vs . its workmcn , ( 1963 - 11- LLJ 452 ) . 
( 13 ) That the material placed on record was considered , In hac cat -e jelying on Kosavram Cotton Mills Vs. Gangadhar 
the identity of the applicant us teing the person who was and obers ille fuilowing obsci Vations were made by 
uticmpting to si Govonnaint property was propeily fixed . vicir Lordships : - - 
Regarding the property , at ni stinye the applicant challenged 
that it pro cry way mut the property of the Factory . 

" It would be noticed that the cssential basis on which 
Other fircan Ciltlished that it was the property on which 

this view is founded in that tho enquily conducted 
the uppliciunt hind all the urportunity to lay his hands for 

by the managcrent before a domestic tribunal must 
the purpose of stealing, 

be a lair and just cnquiry and in bringiog home to 

the world the charge trained against him , prinzi 
( 14 ) Tierc VELY not merely suspiciun ugainst the ap 

ples of natural justice must be observed . Noimally , 
plicant but there was cunching evidence . The Enquiry 

evidence on which the hurges are sought 10 
Ollicer has not bascu] his findings on suspicion , 

be proveel must bo led at such 211 enquiry in 

the presence of the workman himself. It is true 
( 15 ) That i Siow causc nolive was duly served on the 

that in the citse oſ departmental enquiries held 
uppl.cant and liiy knowledgment taken . If the applicant 

against public servants , this Court has observed in 
did not avail of the opponunity to luimself, he can havo 

the State of Mysuic V s. Shivabasappa Shivappa 
no ubjection at ibis belated stage. The proclamation of 10 

Makapur ( R 1963 SC 375 ) , that if the deposi 
nocence is merely self werving statenient and against the 

tion of a svitness has been recorded by the enquiry 
facts found . 

allicer in the absence of the public servant and a 

copy the cof is given to hiin , und an opportunity 
( 16 ) Lastly the ninagement hus subipitted that the de 

is given to lnim to cross -exumine the witness after 
rarlientili enquily Dicicccrings al e not like court procecd 

he allirms in a general way the truth of his state 
ings. rules ni Tilenos do 1701 apply , findings are based on 

ment already recorded , that would conform to the 
probubilities adopting vulcs of natural justice allid ordinary 

requiremeols of natural justi- c ; but as bas been 
human conduct, there was no defect in the proceduie udop 

cm aliasized by this Court in Kesorain Cotton Mills , 
ted , applicant was von all the opportunity to disprove the 

Lid ., Vs. Gangadhar and others ( vidc p . 371 supra 
charge which was < uly brought home to him . In the 

in thus ISSC) , thiese observations must be applied 
circumstances the dismissal of the workman is justified and 

with caution to çnquiries licld by domestic tribunals 
the manugenient is not expected to keep such persons in 

against industrial employees . In such cnquiries , it 
cinployment whu indulge in committing theft of Government 

is dessable that all witnesses on whose testimony the 
property . 

management relies in support of its charge against 

the workman should be exainined in his presence . 
8 . I framci ibe following issues and treated Issue No. 1 

Recording evidence in the presence of thy workman 
as preliminary : 

concerned serves a very important purpose . The 

wilness knows that lie is giving evidence against 
ISSUES 

a particular individual who is present before 

him , and therefore he is cautious in making his 
* 1. Whether the management held a proper and legal 

statement. Besides , when evidence is recorded in 
enquiry against the workman ? 

the presence of tho accused person, there is no 
2 . Wiether in findings of the Enquiry Oncer 

room for persuading the witness to make convenient 

were 
justified on facts as well as in law ? 

stateront, and it is always easier for an accused 

person to CICNS- CXiumine the witness if his cvidenco 
3 . Whether the management was justified in awarding 

is recorded in his presence . Therefore , we would 
the punishment of dismissal from) service to the 

discourave the idea of recording statcments of 
worknin ? 

witnesscy ex parte ond then producing the witnesses 

before the enlavec concerned for cross -examina 
4 . To what relieę is the workman concerned entitled ? 

lion after serving him with such previously re 

corda statements even though the witnesses concern 
9 . I have heard parties on preliminary Isolie No . 1 and 

cd make a general statement on the fatter occasion 
rerused domestic enquiry papers most of which of them 

that he s statements already recorded correctly re 
are admitted by the workman , 

present what they stated . In our opinion , unless 


- 


- 


- 
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there are compelling reasons to do so , the normal that their statements are fully supported and corroborated 
procedure should be followed and all evidenco and there are no contradiction on any point in their state 
should be recorded in the presence of the workman ments . To my mind, thig ig no marshalling of cvidence. It 
who standa charged with the commission of acte only shows that he had prejudged the issues involved and he 
constituting misconduct." 

was biased. 
14 . In vicw of the above observations I hold that this 

18 . "Then he takes up the defence witnesses and somehow 
procedure adopted by the Enquiry Ollicer was gainst natural rejects their testimony. But this is not all . He further says 
justice and had caused projudice to tho workman . 

that " I asked Shri Upadhya one specific question whether his 

bicycle was seized by the Security Stafl . His reply to this 
15. It was on 14 - 10 - 1982 , 18 - 11- 1982 and 9 - 12 - 1982 that 

was Mujhe Nahin Maloom ." In view of this he draws 
the workmon entered upon bis detence and he put up his 

the following conclusion : 
Williesses berore ihe Enquiry Officer . Ex. M 17 , Ex . M | 18 , 
Ex . M13 , EX. M 14 and Ex, M12 ure the copics of pro 

" It gave rise to the doubt that he was not telling the 
ceedings of these dates . On perusal of these proceedings I 

truth . If this cycle which was seized did not 
find that firstly the workman i. e . tbc delinquent other , 

belong to him , he should have categorically replied 
Sbri P . V . Upadhaye was cross -examincd at length by the 

in negative." 
Presenting Officer and thereafter by the Enquiry Officer . 
What the witness had to say in defence of the workman is 

19 . In the next para he makes a very queer statement 
not at all recorded in examination -in - chief . Same is the that I have carefully gone through the catire case and ap 
Cance with defence witness , Bhagwan Das Patel, who was plied my mind to all the pleas that have been made in the 
Cross -examined by tbe Enquiry Officer alone. Same proce written statement of defence dated 23- 1 83 and deposition 
dure was adopted in relation to defence witness, Ram Das . made by the different Jefence witnesses . This clearly shows 
Defence witness Shri Abid Ali (Ex. M / 13 ) was first cross that he applied his mind only to reject the defence and 
examined by the Presenting Officer and thereafter by the did not take the trouble to do so in respect of the wiincs 
Enquiry Oflicer. As I have already pointed out that it is ses for the management. 
pertinent to note that these witnesses were not allowed to 

20. His finding that it gave rise to the doubt indicates 
Speak in defence of the workman , they were only cross 

that he has given his findings merely on suspicion because 
cxamined by the Enquiry Officer and Presenting Officer both . 

he found the Jefence false . Such a course cannot be al 
On 9 - 12 - 1982 the workman i. e . the delinquent officer was 

lowed even in domestic enquiries. In the case of Nand 
aguin subjected to scarching CrOSS -cxamination ( Ex . M 12 ) 

Kishore Vs, State of Bihar ( AIR 1978 SC 1277 ) it has 
by the Presenting Oflicer , though the record does not show 

becn held that suspicion cannot be allowed to take the place 
that he had made any request to further cross- examination 

of proof even in domestic inquiries. Ithus find that the 
the workman . In the case of Abdul Wajecd Vs. State of 

domestic enquiry held by the Enquiry Officer is vitiated on 
Karnataka { 1981 ( 1) SIR 4541 Kurnataka High Court has 

the above grounds alone and therefore I need not go 
held , that croNs -examination by the enquiry officcr violates 

through the other grounds of lesser importance , 
the principles of natural justice and the enquiry p. cecdings 
are vitiated . 

21 . In their reply to claim petition before this Tribunal 

the management nowhere prayed to adduce evidence in 
15 . My attention has been drawn to the findings of the 

proof of the charges before this Tribunal in case the en 
Enquiry Officer ( Ex. M / 7 ) dated 24 - 2 - 1983 to show the 

quiry is held to be vitiated . Therefore the prayer at the 
prejudice of the Enquiry Officer . His findings report Ex. M / 7 

Slage of arguments in this regard is of no value to the 
goes to show that except for naming the witnesses and the 

managemeni as has been held in the case of Delhi Cloth 
documents for the management opening paragraphy nowhere 

General Mills Co . Vs . Ludbudh Singh ( 1972 -I- LL ) p . 180 ) ; 
show that the evidence of the witnesses of the management 

Wurkm : n of Firestone Tyre & Rubhor Co. Vs . Management 
were scrutinised and assessed . This clearly gocs to show 

( AIR 1973 SCC 341 ) ; Shankar Chakravorty Vs. Britania 
that the Enquiry Officer did not apply his mind to the evi 

Liscuits ( AIR 1979 SC 1652 ) : S . N . Gocl Vs. Bank of 
dence led by the management first which is bad in law as 

Roroda CAIR 1984 SC 289); Coorer Enginceriny Ltd . Vs. 
has been held in the case of Anil Kumar Vs. Presiding 011 

P . P . Mundhe ( 1975 SCLJ 354 ) . Consequently , I hold that 
cer (AIR 1985 SC 1121). This is not all. Under the 

The management did not hold a proper and legal enquiry 
heading analysis and assessment of evidence Enquiry Officer 

acninst the workman . It is therefore , vitinted an :1 it is 
begins by saying that at the stage of chargc the workman 

set aside . 
was asked whether he accepts or denies the charge levelled 
against him , but he was very much hesitant in his reply 

22 . The Schedule to the reference is such is answered that 
and denied the charges in a cry subdued and dildent man the uction of the managemeni of the Telecom Factory , 
ner . In fact his denial lacks conviction . His diffidence and Tubalpur ( M . P .) in diwanising Shri P . V . Upadhya Progress 
manner of denial indicated that he was not telling the truth mon Gl. I from service with cffect from 12 - 5 -83 is not 
but was trying to hide the sume. In this connection , it is justified . 
pertinent to note that the proceedings dated 10-9 -1982 Ex. 
M [ 2 - 3 do not disclose at all such a conduct of the workmun , 

23 . Normal ilile is that when the termination is not held 
Instead of considering the evidence of the management on 

d s be justificed the perman is entitled to reinstatement with 
Whose the burden was to prove the charges the Enquiry 

frill Hack wages . In the instant case , there is no evidence 
Officer started first taking the so called conduct of the 

that the workman is painfully employed himself c )servhere 
workman beyond record as if he was to prove his inno 

afies his termination . In such circumstances , he is en 
cence first . This clearly violates principles of natural justice . 

tillet 10 full back wages from the date of dismissal i. e . 

12- 3 - 1983 till he is reinstated with all ancillary reliefs . 
16 . Then the next paragraph he devotes in order to reject 

Manger en stall further pay a cost of Rs. 500 to the 
the plea of defence that he has been falsely implicated by 

Workman , 
Shri S . L . Rajak due to jealousy . In the next paragraph he Dacd : 3, 2- 1986 

V . S . YADJV , Presiding Officer 
says that from the proccedings of defence witnesses it is 
clear that the material seized was of the factory . In the 

INO . 1 -400121201 , 81-DU ( B ) 
next paragraph he says that on verification of W . O . Register 

HARI SINGH , Desk Officer 
it was found that the solder sticks were being manufactured 
from 24 -6 - 82 to 27 -6 - 82 which helies the defence version 
that their manufacturing was totally stopped for 5 / 6 days 

af fart, 27 mar , 1.186 
before 29 -6 -82. This W . 0 . Register was not part of the 

7,7 . 1 . 1008 . — tanfores fagia afufich , 1947 ( 194765 
enquiry naners and Acony of it was also not gunplind to 
the defence . Fven then in order to reject the defence nlca 

11 ) की हार 17 के अनुसरण में केन्द्रीय सरकार भारतीय खाद्य निगम , 
learner Ennviry Officer rolied on this extraneous evidence 

हैदाबाद के प्रबंधनंन्द्र में सम्बद्ध नियोजकों मीर उनके कर्मकारों के बीच 
which is oníte against the natural justice and shows bias अनुबंध में निविष्ट प्रौद्योगिक विवाद में प्रौद्योगिक प्रधिकरण, हैदराबाद 
mind of the Enguiry Officer, 

( मा . प्रदेश ) के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
17. It is only in next paragraph that he refers to the 
statement of witnesses of the management and simply says 

13- 2- 86 #11 TOT I 
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Now Delhi, the 27th February, 1986 

the Zonal Office was issuing various circulars for absorbing 

daily rated employece in the regular cadre of posts . 
S .O . 1008 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 114 of 1947 ) , the Central Governtent 

( b ) These employces who are in dispute were continuously 
hereby pubiishe . tlic ward of the Central Goveriment in service from the date of iheir appointment upto 27 -6 - 1977 
Industrjal Tribunal, ( Central ), Hyderabad , as shown in the and their service were abruptly terminated without any 
Annexure , in the industrial dispute between the employers reason in violation of Section 25F of the I. D . Act. They 
in relation to the management of Food Corporation of India , wero questioning ile ught of dismissal by approaching the 
Hyderabad ( AP ) rid Their workmen , which was l oceived High Court. The Food Corporation of India issued circu 
by the Central Governinent on the 13th February , 1986 . lars for ppointment of dilly jated employees in the time 

scule posts and rezultisation of their services. The District 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) Manager without following Circular dated 27 - 1 - 1977 and 

28- 12 - 1977 terininaid their services . However the Food 
AT HYDERABAD 

Corporation of India authorities having rcalised their mis 

take in order to cover up their lapseg started negotiating 
In Justuial Dispute No. 45 of 1985 

with the terminated cnployees and they insisted that on an 

undertaking from the employees to the effect that they shall 
BETWEEN 

not claim buck wages and seniority if they are appointed 

afresh . The employees having undergone serious financial 
The Workion of Food Corporation of India , Hyderabad difficulties were put to pressure . They were made to yield 
( A . P . ) . 

to such requests . Thus all the termipated einployees are 

again appointed in May 1978 on rogular bass during the 
AND 

rendency of the Writ Petition. When the Writ Petition came 

for final hearing is the High Court, the Management stated 
The Management of Food Corporation of India , 

that these einployees were ugain uppointed on regular basis 
Hyderabad M . P . ) . 

and there is no necessity for a finding in the Writ l etition , 

In view of the said statcment, the High Court did not go 
APPEARANCES : 

into the validity of the termination order and directed the 

Management to implement the Circular dated 27- 1 - 1977. 
Sarvasri G . Bikshapathy, G . Vidyasagar und G . C . The Petitioner stated that during the period of termination 
Venkala Swamy, Advocatc - - for the Workmen , 

the services of the employces, number of other persons were 
Sri M . V . Bharathi, Advocate for the Management, 

also appointed at various dates to various posts, Sotho 

Management having appointed the einployoce including the 
AWARD 

workmen concerned herein afresh in May 1978 after causing 

lot of dislocation in their scrvice. Thus the workinen were 
Ile Govcinment of India , Ministry of Labour by its made juniors to those who were appointed oubsequent to 
Order No . L - 42012149 ) 84- 1 V . dated 2 July , 1985 referred 

thein and the Management liaving illegally teminated beir 
the following dispute under Sections 7A and 10 ( 1 ) ( d ) of services cannot deprive of their original seniority in their 
the Industrial Disputes Act, 1947 betwecn the employers 

respectve cadres. Thus the Union ipado a representation 
in relation to the Managcnent of Food Corporation of 

to the Management to accord due seniority right from the 
India , Hyderabad and their workmen to this Tribunal for 

date of their original appointment in their respe - live cadres. 
adjudication : 

The Management while l einstating llicse workinen conce . n . 

ed issued orders of appointment of A . G . JII ( D ) when 
" Whcthcr ile marigement of Food Corporation of infact they were appointed as A . G . JI ( T ) . 

India , Hyderabad is justified in noticgularising 
S |Shri ( 1 ) R . P . Saibaba , ( 2 ) P . V . Nageswara Rao , 

( c ) When this fact was represented to the Management, 
( 3 ) G . V . Narayana ( 4 ) M . Y . G . S . Şaima , ( 5 ) 

it is stated by the Management that at the relevant time 
G . Appu Reo (6 ) V . L . N . Bhattacharyulu . ( 7 ) 

that the post of A . G . JII ( T ) were not available and their 
B . Ravindranath , ( 8 ) A , Jafar Hussain ( 9 ) A . 

seniority and pronitional tenefits would be counted in tho 
Balakrishna, ( 10 ) G . Kameswara Rao , ( 11 ) K , 

cadre of A . G . JII ( T ) . However their seniority and promo 
Satyanarayana Murthy , ( 12 ) B . Subburan , ( 13 ) K , 

Lional benefits would he counted in the cadre of A . O . 
Şuryanarayanam Murthy, ( 14 ) G . Şubba Raju 

( T ) ind since the assurance is not fulfilled , the Union 
( 15 ) K . V . Ramanappa ( 16 ) J. Narasaiah and ( 17 ) 

made a representation on 25 - 5- 1983 about the cases of 
R . Christopher, Assistant Grade - III ( Depot) from 

regularisation of li persony both A . G . III ( D ) and A . G . 
the date of ther initial appointment in the year LIT ( T ) from the Jale of their initial engagement on daily 
1976 as Assistant Grade III ( Tochnical) for which 

Tate basis . As there were no negotiation and no proper 
post they were initially appointed ? If not, to 

order s were passcu , Conciliation proceedings took place. 
what relief the workmen are entitled ? " . 

In the conciliation meeting held on 27 -8 - 1983 Settlement 
This reference was registered as Industriai Dispute No . 

was entered under Section 12 ( 3 ) of the Ib . Act between 
45 of 1985 and notices were issued to both tho parties , 

The Management and the Petitioner -Union stating that the 

Tood Corporation of India agreed to regularise the services 
2 . It is mentioned in the claims statement of the Work 

of SjShri K . Lachaiah and all others as shown in the 
men that the petitioners Union is a trade union registered 

Annexure by the Union letter dated 10 - 8 - 1983 with effect 
under the provisions of the Trade Union Act and the work 

from their initial appointment on daily rate wages in terms 
men concerned in this dispute are the members of their 

of the Zona Oflice circular dated 27- 1 - 1977 as directed by 
Union whose cause was espoused by them . Accordinz 10 

the High Coul pod that the regularisation will be completed 
the Union these workmen along with other employees were 

on or before 31- 10 - 1983 and that both parties agreed to 
appointed in the Food Corporation of India during the 

file implemontation report before the Assistant Commissioner 
year 1975- 76 having been sponsored by the Employment 

07f I abour ( Central ) hy 10th November 1983 tolling which 
Exchange and they are selected after necessary interview 

it is understood that the Settlement shall be trcated said to 
and test in view of the requisite qualifications for holding 

have been implemented . Thus as per that Scutlement these 
Assistant Grade UI ( Tochnical ) . As per the Regulations 

workmn who were original appointed in the A . G . JII ( T ) 
A . G . III ( Technical) is required B . Sc . ( B . Z .C . ) and it is 

when they were reinstated in May 1978 as Assistant Grade 
mentiuncul that the workment concerned in the dispute Are 

IIT (Depot ) they should be regularsicd in A . G . III ( T ) . In 
all Science Graduates in B .Z . C . 

this regard all the persons whose services were terminated in 

June 1977 and who were subsequently reinstated in May 
( a ) It is mentioned that they were appointed initially on 1978 were given the benefit of regularisation of their ser 
daily rated basis and they continued to work without any viccs from the date of their original appointment and the 
break . While so when the District Managers , Food Cor difference of wages from the date of engagement (ill the dato 
poration of India , Nalgonda, Guntur, Nellore , Tadepalligudem , of regularisation were paid . However the period between 
Warangal started terminating the workmen from February the date of terminaton und date of reinstateinent was treated 
1977 to June 1977 without any reason or necessity . While as extraordinary leavs but the said period wore taken for 
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the purpose of increments and other benefits. In other 

5 . W .WI is the Union Secretary of the Food Corporation 
words the period froll thic lule of initiul appointment till of India Exccutive Employees Unio mention that this 
the date of reinstatenen Wiscounted j8 acuve service di pule is weli is the dispute in Industrial Dispule No . 46 
for will thic Olher juroses . With regard to A . G . 111 ( 1 ) Of 1985 10 licen copoled by the Union . Aurrding to 
whose sciviccs were terminated in June 1977 and who itere him ile dispute rclacs to regularisation of the services of 
reinstated in the 10 ul Muy 1978 , their servicey were 1. G . NI( T ) from the date of initial appointment on daily 
not iegulased o lur all the card or . G . ill ( T ) during rated basis and he wanted his cvidence which in given in 
the conciliation DMCUIMST: ny, The Management expressed ¡. D . No. 46 of 1985 to be cssentially read as pall ind parcel 
their Willicully to fix the schority of the workers concerties of the evidenc in this industrial dispute also . He marked 
in the . . . G . 11 ( 1 ) vll the ground that they were inslulled LX, W1 interview call of the petitioner for ippointment as 
in the cadrc Of 1 . V . III ( D ). Thus the Commissioner of A . G . ( 1 ) on laily rated basis and Exs , W13 and W14 
Labour sept a faluse leport which culminated in the present are appointment orders issued to the petitioners as A . G . 
refeichie. 

III ( T ), Exs. w15 to W23 ile the termination orders 

issued by the Food Corporation of India and Exs . W24 to 
( d ) Assistant Gradc lil Depot, Ministerial and Technical 

W30 are service certificate in respect of thc Pctitioners , Ex , 
carry the name Scale ul pay but the service conditivils and W31 is the order regularising the services of the daily rated 
channel of promotion of eaclı culegory ure different and the 

appointments . Exs . W32 und W33 are intervic ! alls given 
qualilicutions for this posts are also different . The wulk 

10 same of the relitioners. Exs. 34 10 42 are appointment 
Inen concerned in the dispule ale specially selected for the 

orders issued to the retitioners in 1978 , as A , G , III 
post oí 1 . G . III ( T ) licing Science graduate in B . Z . C . 

(Depol) . Ex. W43 is the failure report. The relief claimed 
Therefore , it is theil Cise that they are calitled for eniocity 

in this industrial disputa as well as in 1. D . No. 46 of 1985 
and other benefits in the cucll c of A . G . III ( T ) only and not 

are similar and he wanted to pass an award regularising 
AS A . G . 111 ( D ) , 11 is inentioned that about 100 Assistant 

the services of the petitioners as A . G . III ( T ) froni 1976 
Managery ( Depot ) and Asstant Grade I (Depot ) , Assistant 

i.c , from the dutc of thçir first appointment with all c0118e 
Grade II (Depot ) Assistant Grace II [ (Depot ) who have quential benefits . In the ciOSS examination he mentioned 
been absorbed in the accounts Cadre have been repatriated that all these cniployees who ile working in A . G . JI ( T ) 
to the Deput cadres after putting up more than five years od (Deport ) und Ministerial are working in the entire State 
service in accounts cadie assigning their original seniority in 

on Andhra Pradesh in the same scale having different nature 
the depot cadre vidc Zonal Oflice, Madras Office Order Nos , 

of work . According to him all the petitioners arc Science 
138 , 139, 140 , und 14384 [ stt. dt. 16 -6 - 1984. The persong 

Graduate and they weic legiuitcut through Employment 
who were appointed Subscquent to the appointment of Exchange as A . O . (II ( T ) . According to him the order in 
Petitioners on daily raicc basis have already been pramuted 

the Writ Peliliun No: 3801 of 1977 was implemented after 
to the post of A . G . 111 ( 1 ) and they are likely to be promet 

the con : liation 1:rl cecdings. He denied the suggestion that 
ed further to the post of 4 . G 1 ( 1 ), Whereas the Petitioners 

the Union agreed for whatever decision by the Zonal Office 
are denicul all these lencfits on account of aroitiary and 

would take with reference to A . G . III ( Technical) who were 
illegal action of the management, the Zunal Office di esiion 

subsequently token is A . G . III ( Depot) or Administration . 
to regularise thic services of the cmployees were not pro 

Hc denied ibat there is such an agreement to that effect . 
perly implemented . When the termination is held to the 

According to him ir 1978 all these people who were retrencli 
illegal, the employc- viken they are sought to be reinstated 

od were again inte , viewed for A . G . JIT (Depot ) as a sort 
clained that they are eniillest to reinstatement in the very 

of formal interview instead of A . G . JIIT ). He agreed 
same post in which ihey were terminated and it is not open 

that the High Court directed the E .C . I. should apply Circular 
for the Mana cheant to give reinstatement in oiher posts . dried 27 - 1 - 1977 and extend the bencfits ag enumerated 
The workmen concerned were also not paid the difficience the !cin . He denied the suggestion that there are no posta 
of wage as they were paid to other personi 2114 when of A . G . III ( T ) unGlled when they were ieinducted in 1978 
they reprehenicd , it was infoinied 111ut their absorption in 

According to rim in 1979 the FCI. recruited 130 A . G . 
the Technical bude is lending before thc Zonal Office and JII ( T ) candidates. 
therefore the amounts are not finalisca . Thus the action of 
the Management in not giving benefit of seniuiity tu the 
A . G . II ( T ) is not justified . 

6 . On the other hand for the Management M .W1 the 
3 . In the counter it is mentioned that the potilioners were 

Assistant Manager, Food Corporation of India Personnel 
daily 14ted services as A . G . III ( Technical) in the 

Derartnicnt, Hyderabad is cramined . He mentioned that 

year 
1976 and when the nuines of the petitioners were sponsored 

between June iind July 1976 thesc 17 petitioners in this 
through the Employnunt Exchange they were called 

ccruited as A . G . JII ( T ) and they were 
olisuute are al 

for 
intcrview and they are posted to A . G . III ( T ) on 

grains . Ex. 
working at various Centres for procuring food 

daily 
rated basis. The management made recruitment for the 

M11 leiails showing the period of work , turned out by them 

Hoth in I. D . No . 45 of 1985 and I. D . 46 of 1985 . He 
post of A . G . 7 ( D ) in thic year 1978 and the petitioners 

concede that the c 17 pctitioners in this dispute worked 
were called for interview asiain for thc post of A . G . JI ( D ) 

for four to five months and gain they were interviewed 
along with the other terminated faileal candidates and the 

in 1978 along with others who were called lor interview 
petitioners were selected in the intorview and appointed as 
A . G . TII ( D ) in 

throuch Employment Exchange. According to him ihe 17 
1978 . There is a speciul puderstanding 

people uerc culled directly as it special case . He also men 
that they would not claim for the daily rate service rerior 

tioned hit the petitioners in LD . No, 46 of 1985 numher 
localide there was a cup of several months . The two types 

ing about six were also called for interview at the same 
of A . G . II( Icch . ) and A . G . Jil ( Depot ) absolutely are 

1i7c . Accoriling to him the worlon gave an under 
different categories and are not interchangeable due to the 

taking data 10 - 5 - 1978 and it is it model undertaking 
nature of slutics attached to the posis . The Circular dated 
27 - 1 - 1977 cannot give benefit to the petitioners with regard 

riven all similar undertalingy 1: : giren bv all of them . 

He filed Ex. M 3 as the cory of the D . O , leiler from the 
to regul::rigation fron the lite of their recruitment in daily 

Deruty Zonal Manner, F . C . I. addressed to the Senior 
rated Fasis as Tevhnical cadre . The relief claimed by the 

Tinnion Manager , F . C .)., dated 15 - 3 -1978 stating that 
petitioners will año . Uccnioily of several other cmployees 

They should take an undertaking in kriling that they ogrced 
and unless they are mode parties to the disputo the sanie 

to accent the appointment from the date ci joining the 
cannot be fully j11:1 111). ]ly be delicated upon the relief 

post and that they would have 10 c ! inis arising out of 
claimeit hr the Petition is is stalc and the same referred 

Their earlier appointments on nily vaſes and the 
to the Triburil afler period of se n yc.ils . Thus it is 

Cane is marked as Ex, M3. \ ccording to him the workers 
not correct !0 Sly that this was not un account of any abi 

inade a representation to the then Prime Minister seeking 
trary or ill 87 ! rtion of the Monapernent Thin vort men 

rodie - sal of their problems as per Cx, M4 and similis repre 
we c made to suiſer Their prompt service on daily laloc 

Ventation was l Aceived by them through the Chuji nin under 
service hule u Icleuanc ind theirfure they alle 1701Lilled 

Ex. M5. He mort cil the model call leiter given by them as 
for any hurrk wives ou icinstitement to the same wriginal post . 

per Fr. \ 32 ani! únother paintient order adsci under 
4 For the 1997m .- n calitness was examined 45 HWI 

Px. \132 this cllc vits inported . It is his case that 
and Tiro W Hol V13 were market. On behalf of the 

They pre continuing now as Grade III Assistant in the Denot 
Management one witness M .W1 was cxamined and Exy. M11 

as well as in the Artministration and they are not entitled 
to M5 were marked . 

for any relict Grade IT( T ) from the original dntes of 
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selection . In the cellule of cross examination he conceded Inila through Employment Exchange after proper interviews 
that ihc petitioners inter I. D . No. 45 85 and 4685 are anal selections 15 Assistant Grade U ( Technical) on daily 
having requistie qualitications and technical degree being lillel W us . The food Corporation of India is having 
Science graduates , and Ex , M1 showed their riemes , and 405 stant Grade III Ministerial Assistant Gracle III (Depot 
that they were appointed as Grade 111 ( T ) on daily Tale 2 .1. istant Grade 1 Technical is the three types of 
basis . According lo hin some others were appointed S clerks having sale scale of muy it with different nature of 
Grade 11( D ) and Administration staff in 1976 , in all about Hulk for each cadie w11! Jiffcrent channels of pro .notion , 
290 people and they were terminated after four or five ft amilied that while Oihers nainely for Assistant Cadre 
months. Iccording to him Ex. W31 Circular was issucd 

III Depot and Minister:: ! Graduites are eligible , for Assistant 
after the terminallon of the workers in I. D . Nos. 45 and 

Grudc lille :hnical oniy Science Graduates with BZC sub 
46 01 1985 ind they issued caly letters similar to Ex. W32 

juis ils Optional ule required . Infact in 1975. 76 all these 

Fistitioners were selected after proper interview being Science 
tu ull Gadu III ( T ) and ( D ) Assistant who were teminated 

Llarlnutes on various dutci 2S ELIC given in their selection 
earlier colling tur interview , He conceded after sceing Ex, 

report which are filal in this Tribunal, Appointment o ders 
W7 in II) , No . 46 of 1985 about the Settlement arrived at 
under Sectin 1213 ) of the I. D . Act for regularisation . 

are also file with reference to the sanie . These facts are 
As per il te conculed all other Cadre JIL ASYSTint ( X241 

rot in dispute . 
Tochniani Cidro li were regularised from the date of their . 

11. Whilc those people have put in more than 240 days 
daily iatal service , anil regarding others the Union greed 

for reasons best known to the Management of Food Corro 
10 await the outcome of instructions of the Zonal Office 

lution of India . Suite of the person who were working as 
in the matter of A . G IJIT) . He also conceded than afl 

sistant Grace IIT Dupot Ministerial and Technical were 
other A . G . NI ( D ) and Administrative Assistants were 

re ! renched. Even without observing Section 25- F of the 
receivel increnental ailcars from the date of their daily 

I, D . Act. Then some of the filed applications before the 
rated engagement including the period between the termina 

Andhra Pidesh Shops and Tsiahlishments Act and som 
tion and appointment. He conccded that some decisions is 

others filed Writ Petition in the High Court. The appeal 
still rending with regard to Assistant Grado III ( T ) after 

application before the A , P . Shops ärid Establishment Act 
Ex. W20 in ID . NO . 16 of 1985 as the telex message re 

were allowed and the second appeal preferred against that 
ceived to identity the nature of rosis absorbciju Zonil 

by the Management to the Labour Court was also dismissed . 
Omice Creulat dated 27 - 1 - 1977 and they were directed to 

The termination orders were thus nullifle.1, While so the 
Live necessary orders with reference to the validity of the 

Governinent of Andhra Pradesh fixer pled the Food Corpo 
posts sanctioned . According to him it is the outcome dis Tation of India and its Depots froni the provisions of the 
cussions held hetween the Linion and the Management, 

A . P . Sports and f- stablishments Act thereby the right of the 
Eriinlovecs to anoroach the authority constitutent under the 

S105 nd Establishments Act was denied and thus some of 
7 . Hc admitted that as per Exs. W1 and W2 there were 

then filed Writ Petition in the Iligh Court . 
interviews called for from tlie petitioners for appointment as 
Technical Assistiint Grade II on daily rated basis and 

12 . When the maticrs were pendicg thus the Food Corpo 
Exs . W3 1o W11 ale appointment orders issued to them as 

ration of India issued Circulars for appointment of daily 
A . G ITI ( T ) , The individual termination orders are marked as 

rated cmployees in thc tinc scale posts and for regularisation 
Exs, W15 to W23 and their service certificates are marked as 

of their services and they give instructions in their Circular 
FX4, W24 to W30 . The Management filed Exs , M1 to show that dated 27- 1 - 1977 and 28 - 12- 1977. So in oriler 10 cover up 
the petitioners worked and their services were al o terminate , the mistake or lapso involving the termination of these en 
Co the same would correctly tally with the facts stated by the 

oloyces, the Management authorities of - District level 
workers, Again in 1978 19 cer Fx. W31 the Management insisted that the workers who were heing reinducted should 
appointed thosc ncoplc who were terminated by regularising give undertaking in the cffect that they shall not claim back 
thris Srvices and Ers, W -32 und W -33 are interview calls 

wages and seniority if they are appointed a fresh . Of course 
given to all these anil Fys, W - 34 to W -42 are arpointment the cvidence of WW - 1 and representations marked by him 
Orders issues to ex -petitioners as A . G . IIT ( D ) on that the through their Union would show that they did not agree 
failu e se propis marked as Ex . W -43. It is his case that hoth for the same to give such indertakings. But in some cases 
the Chunwly for the M ; nagrment and workers that the poliefs 

undertakings were also given as could be seen . But the 
sought for in LD . No. 45 of 1985 and I. D . No, 46 of point is all thene rconle were interviewed by way of formal 
1985 : Te Pentical and similar and workers wanted that their interview afresh in the month of March 1978 and all the 
services should be regularissit as A . G . IT ( D ) from the 

retrenched versons were only interviews and selected. 
original date of their entry into scrvice with consequential Though some others were also called they wcic not selected . 
benefits. 

This fact is not denied . Now when they reindorted they 

retrenclied persons srecially from the Assistant Grade til 
8 . The Management ielied upon the undertaking given by ( Technical) were icinducted only 79 Assistant Grade UI 
the workmen - nelitioners shown in Ex. M - 2 and also the D . O . 

(Depot ) . Now it is not in dispute that those Assistant Grade 
letter written by the Deputy Zonal Manager C .I to 

III (Denot ) W10 were retrenchr ] in 1976 when th y were 
Senior Zonal Manager that they should agreed to accept the 

ten pointed in March 1978 2 . Nasistant Grade II (Depot ) 
appointments from the date of their joining the post withou ! 

were all given hack wages and their neriod froin the date of 
claiming any hack wages as rer Fx , M - 3 . But the Manage 

termination till the reapnointmeni they were raid back wiiges 
ment glad the rentesentation made by the Workers as per 

and also attendint benefit ind they wure trcated to be in 
Fvs M1- 4 and M - 5 . 

continuou service isso for the surnosc of seniusity . There 

wis lay set :lonient data 27 -8 - 1983 under Section 1213 ) of 
9 . Ex. 14- 17 in I. D . No . 45 of 1985 would show that 

the J. D , Act between the two parties. The Management 
there is il Se! ilement arrived at under Section 1213 ) of the 

agreed to regularise the services of retrenched employce from 
I, L ) , ACI with reference to Assistant Grado II (Depot ) 

their daily tilted cmployment dates and to treat this period 
giving all beneliis of seniority and back wages from the date 

of retrenchment on duty period without wayes hụt countable 
of their daily rated service and it would also show that with 

fir incremental Trears. The Management conceded that 
icgud to other s there was an understanding that they should 

they agreed this kind of Sellerient with reference to Assis 
wait the Cilicone of the instructions from thc Zonal Office 

tant Grade II ( Depot) having consented for such a Setile 
and except Assistant Grade III ( T ) all other Assistant Grade 

incnt under Section 1213 ) with reference to Assisiant Grade 
III ( Deput) as well as Ministerial have received incremenin 

II Depot ) but the Management refused on the prelelt that 
airears from the date of their daily rated cngagement in 

this matter with reference to the Assistant Grade U [ ( Techni 
cluding the neuiod between the termination and rein : uction . 

cal) is pending with the 7onal Office for a decision . Thus even 
and Fx, W - 20 in the telex meyage in I. D . No. 16 of 198 .5 

uſter reneated reqrests and representations and conciliation 
there is a teie diese received from the Zonal Office to 

proceedings ils could he seer froin the evidence as there was 
identify the nature of post as theorbed in Zonal Office Cir 

110. response from the Management stating that they were 
cular dated 27- 1 - 1977 and that it is subscquent to Fx, W . 1 ? 

recruited as fresh as Assistant Grace III (Depot) { there 
1 . 16 o 1985. 

Va 14 sign of relief given to them , the matter is referred to 

this Tribunal. A teler message dated 24 - 10 - 1983 was issued 
10 . In this inciustrial dispute the admitted facts are thai 

bv th - Management stating that the period between the date 

of termination and learnointment may be treated as extra 
all these people who are under reference are Science Gra 

ordiniry leave. Infact in the High Court the Writ Petition 
duates and they were recruited by the Food ( orporation of 

was dismissed with a direction to regularise the services from 


- - - - -- 


- - 


1014 

THE GAZETTE OF INDIA : MARCH 8 , 1986 /PHALGUNA 17 , 1907 [PART II-- SŁc. 3 ( 11 ) ] 
- - - - - - 

- - = - = - - = - = = - - - - .. . - — reich - _ - - 

- -- - - - - 
27- 1 - 1977 with reference to all the petitioners and the same who were recruited in 1979 and that there 
was not implemented in its true spirit as could be seen from 

are no posts for these people who were recruit 
the facts culled out . Even from the Staff Regulation 2812 ) 

ed earlier in 1976 as per the date of appointment and 
( 21 ) an employee on extraordinary leave shall not be eligible 
to draw lzave salary , dearness allowance or conveyance 

that those people who were appointed subsequently 
allowance . He shall, however , be eligible to draw House will be affected if these people are given the seniority 
Rent and Compensatory Allowances , for a period not exceel which they are entitled as was given in the case of 
ing 120 days, at the same rate at which liç was drawing 

Assistant Grade III (Depot) scenis to be unnatural 
these allowances, before he proceeded on cave . First of 
all the Petitioners pointed out that subsequent to thesc ret 

and the samc will not stand to reason and the same 
renchmenis of Assistant Grade III ( Technical) comc more is opposed to all canon of justice and equity . The 
Assistant Grade III (depot) are viſtually made juniors to 

Management cannot take shelter saying that these peo 
1979 and now these people who are reinducted in service as 

ple who were appointed later will be aggrieved and 
Askistant Grade III (Depot ) are virtually made juniors to 
Assistant Grude III ( Technical) as well as (Depot) in all 

they were not made parties to this , If the Manage 
respects and they will not have any benefit of seniority if ment is really so cautious about the problem they 
they are kept in Assistant Grade III (Depot) as the original should not have recruited in 1979 then as Assistant 
Assistant Grade III (Depot) people were already there and 

Grade III ( Technical) without considering the rights 
those who arc retrenched and reinducted were given all the 
seniority benefits and when accrued to them from the dale 

of these petitioners who were virtually seniors to them 
of their original appointment, by giving all the service in their own channel of promotion as Assistant Grade 
seniority . So the Assistant Grade III (Depot) were not at III ( Technical) . Therefore I find from the perusal of 
all affected as there was a settlement in which their seniority 

the documents as well as evidence placed before me 
was protected . But with reference to Assistant Orade III 
( Technical), the Management says that they were recruited 

that the Management of Food Corporation of India 
afresh though it is an admitted fact that nobody else wede is not justified in not regularising the services of the 
recruited when they were reinducted in March 1978 having Petitioners of Assistant Grade III ( Technical) from 
come to know that they committed blunder by retrenching 
them in violation of principles laid down both under the I, D , 

the date of their initial appointment in the year 1976 
Act and Shops and Establishments Act. Therefore the quçs and I direct they should be appointed as Assistant 
tion to be scen is whether they should be given regularisa 
tion from the date of their original appointment when they 

Grade ( III ) Technical with all attendant benefits and 
were azken as daily rated employees in Assistant Grade Ill back wages and seniority over the Assistant Grade 
( Technical) or not. Having conceded that they are entitled 

TII persons whoever it is that were appointed later to 
for all the things now the Management is reluctant to grant 
the appointment from their initial clates of appointments them and the mere undertakings given by these peti 
though they agreed to be regularised. It is conceded tha" 

tioners in the dispute which are forcibly taken cannot 
the promozion chances and the nature of work are 
quite diftorent though the salaries are the same for be made use of when they had certain rights accrued to 
Assistant Grade III ( Technical) Assistant Grade II 

them under the I. D . Act and the Management failed 
(Depot ) and it is also pointed out that without being 

to follow the principles laid down under the I. D . Act 
contradicted that some of the Assisant Grade III 
( Technical) who were recruited in 1976 as daily rated 

while terminating them . The very purpose of recruit 
service as Grade III ( Technical) are now working as ing them by a process of formal interview and selec 
Assistant Grade I and II ( Technical) and these peo tion without excluding even a single person who was 
ple who are kept without being channalised in Grade terminated and without selecting any other new per 
III ( Technical) will be in a disadvantage by lossing 

son other than these people at the so called interview 
their seniority in their channel promotions as Assis 
tant Grade III ( Technical) and thus the grant of this 

would show that they wanted to rectify their own 
relief is going to be to their disadvantage . So the 

mistako of illegal termination for which the Petitioners 
Management failed either to implement the directions were not at fault and also not responsible. Therefore 
given by the High Court that their services should be the Management again taking sides to protect so call 
regularised from 27 - 1 - 1977 in their respective grades 

ed seniority of Gradc III (technical) who were sub 
and also they have not identified thợ nature of posts 
as observed in the Zonal Office Circular dated 

sequently recruited is untenable . It cannot be a cause 
27- 1 - 1977 . So the socalled delay which is much for not giving these people their duo share of senio 
focused by the Management is an illusory one and rity and attendant benefits having given in similar 
ereasisee . Every time when the workers represnted circumstances as such benefits to Assistant Grade 
individually or through the representatives of the 

III (Depot ) who were retrenched and reinducted with 
union the management were telling that the matter 
is pending consideration at the Zonal Office level and 

seniority as well as back wages and attendant bene 
ultimately they say that there was a gap of seven 

fits . Therefore I hold that the Management is not 
years and now those Assistant Grade III ( Technical) justified in of regularising the services of these peti 
who were recruited in 1979 will be put to incon tioners as Assistant Grade III Technical from the date 
venience in seniority if these people who were rein od seniority of Grade III ( Technical) who were sub 
ducted as per procedure from the date of original 

cord and these petitioners are entitled for all the 
appointment are given seniority . Afterall once the 

benefits. 
principle is accepted that last come first go is critcria 
and moreover that these petitioners were illegally ! 
retrenched in 1977 in violation of principles laid down 

Award passed accordingly . 
in Section 25F and 25H of the LD . Act, and that Dictated to the Stenographer, transcribed by him , 
they are entitled for reinstatement and having re corrected by me and given under my hand and the 
instated as Assistant Grade III ( D ) and also giving seal of this Tribunal this the 15th day of January , 
them all benefits of seniority and back wages for the 1986 . 
period of termination till the date of reinduction to 
say that because Assistant Grade III ( Technical) 
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Appendix of Evidenco 

Witpesses Examined 
for the Management : 

M .W1 P , Rama Murthy 
Witnesses Examined 
for the Workmen : 
W . W . 1 N . A . Nayeem , 
Documents marked for the Workmen : 
Ex . W1 - Photostat copy of the interview call 

dt. 7 -6 - 76 given by the Food Corporation 
of India , District Office, Guntur - 1 to R . P . 

Saibaba. 
Ex. W2. - Photostat copy of the interview call 

dt. 21 - 7 - 76 given by the Food Corporation 
of India , District Office , Kakinada to B . 

Subba Ram . 
Ex .W3.- Appointment Order dt, 2 - 1- 76 issued 

to R . Christopher by the Senior Regional 
Manager, Food Corporation of India , Dis 

trict Office Kurnool. 
Ex . W4 _ Photostat copy of the appointment 

order dated 19 - 12- 1975 issued to A . 
Balakrishna by the District Manager , Food 
Corporation of India , District Ofice Kur 

nool. 
Ex , WS - - Photostat copy of the appointment 

order dated 3 - 2 - 1976 issued to A . Bala 
krishna by the District Manager, Food 
Corporation of India , District Office 

Kurnool, 
Ex. W6 Photostat copy of the appointment 

order dated 2 - 9 - 1976 issued to A . Jafar 
Hussain by the District Manager, Food 
Corporation of India , District Office Kur 

nool. 
Ex. W7 - -Photostat copy of the appointment 

order dated 22 - 5 - 1976 issued to A . Jafar 
Hussain by the District Manager , Food 
Corporation of India . District Office , 

Kurnool. 
Ex . W8 _- - Photostat copy of the appointment 

order dated 17 - 4 - 1976 issued to G . 
Kameswara Rao by the District Manager, 
Food Corporation of India , District Office . 

Kurnool. 
Ex , W9Photostat cony of the intervirw call 

dated 30 - 6 - 1976 given hr District Manager , 
Food Cosmoration of India , District Office , 

Kurnool to G . Krameswara Rao . 
Ex . W10 - . Photostat copy of the Appointment 

order dated 1 - 1 - 1976 issued to Satya - 
naravana Murthy by the District M : nuger , 
Food Corporation of Trdia . District Office 

Kakinada 
Ex. W11... -Photostat cons of the princintment 

order watert 23- 12-1075 issued to K 
Venkataratnanarna hy the Assistant Mann . 
mer . Frant Corporation of Tudia . Sith Office 
Anantapur. 
W12 - Photostat inny of tha annointment 

order dated 6 - 7 - 1976 issued to K Surva 
1509 71/95. 


narayana Murthy by the District Manager , 

Food Corporation of India , Visakhapatnam . 
Ex. W13 - - Photostat copy of the appointment 

order dated 1 - 7 - 1976 issued to R . P . 
Saibaba by the District Manager , Food 

Corporation of India , District Oflice Guntur . 
Ex . W14 - Photostat copy of the appointment 

order dated 12 .7 - 1976 issued to G . Subba 
Raju , by the District Manager , Food 
Corporation of India , District Office , 

Visakhapatnam . 
Ex . W15 — Photostat copy of the termination 

order dated 6 - 8 - 1976 issued to P . A . 
Narasimha Rao and 11 others by the 
District Manager , Food Corporation of 

India , District Office , Tedepalligudem . 
Ex. W16 - -Photostat copy of the termination 

order dated 13- 3 - 1976 issued to K . Ven 
kataramanappa ty the Assistant Manager, 
Food Corporation of India , Sub Office 

Anantapur. 
Ex . W17 _ Photostat copy of the termination 

order dated 6 - 7 - 1976 issued to K . Surya 
Raju by the District Manager , Food Cor 
poration of India , District Office, Visakha 

patnam , 
Ex . W18 _ True copy of the termination order 

dated 2 . 12 - 1976 issued to A , Jaffar Hussain 

by the Food Corporation of India . 
Ex . W19 — Photostat copy of the teimination 

order dated 17- 8 - 1976 issued to A . Bala 
krishna by the District Manager , Ford Cor 
poration of India . District Office Kurnool. 


Ex . 20 -_ -Photostat copy of the termination order 

dated 22 -11- 1976 issued to E . Laxmi 
narayana and 10 others hv the District 
Manager. Food Corporation of India , 

District Office Kakinada . 
Ex. W21 Photostat cony of the termination 

order dt. 22 -11 - 76 issued to E . Laxmina 
ravana and 10 others by the District 
Manager , Food Corporation of India , Dis 

trict Office Kakinada . 
Ex. 22 ~ Photostat copy of the termination order 

dated 23- 11- 1976 issued to K . Surya 
naravana Murthy hy the District Manager , 
Food Corporation of India , District Office , 

Kakinada. 
Er. W23 - Photostat cony of the Termination 

order dated 28 - 11 - 1976 issued P . Venkata 
romanaiah and 83 others by the Disstict 
Manager . Food Corporation of India , Dis 

trict Office Guntur , 
Ex W24 -- Photostat copy of the Service Certif 

cate dated 12 - 1 -1977 issued Attar Teffar 
Hussain hors the District Manager . Foort 
Corporation of India , District Office 

Kurnool. 
Ex. W25 Photostat cory of the Service Certifi 

cate dated 12 -10 - 1979 issued to K Satun 
narayana Murthy by the District Manager, 
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Food Corporation of India, District Office 

wara Rao by the Regional Manager, Fond 
Kakinada . 

Corporation of India , Regional Office , 

Hyderabad 
Ex W26 - Photostat copy of the Service Corili 
cate dated 4 - 5 - 1976 issued to A . Bala 

Ex, W39 - Ploiestal copy of the appointment 
krishna by the District Manager, Food 

order dated 2 - 5 - 1978 issued to Battina 
Corporation of India , District Office Kur 

Subba Rao , by the Regional Manager, 
nool. 

Food Corporation of India , Regional Office , 

Hyderabad . 
Ex , W27 - .Photostat copy of the Service Certiji 
cate issued to R . P . Saibaba by the District 

Ex . W40 - - Photostat copy of the appointment 
Manager , Food Corporation of India , 

order dated 2 -5 - 1978 issued to K Satya 
Guntur . 

narayana Murty by the Regional Manager , 

Food Corporation of India , Regional 
Ex, W28 - - Photostat copy of the Service Certifi 

Oficc , lIyderabad . 
cate issued to G . Kameswara Rao hy the 
District Manager, Food Corporation of 

Ex. W41 - Photcstat copy of the appointment 
India , District Office, Tadepalligudem . 

order dated 1 - 5 - 1978 issued to K . Venkata 

ramanappa by the Regional Manager, 
Ex. W29 -Photostat copy of the Scrvice Certifi 

Food Corporation of India , Regional Office , 
cate dated 22 - 3 - 1976 issued to R . 

Hyderabad . 
Christopher by the District Manager, Food 
Corporation of India , District Office , 

Ex. W42 -- Photostat copy of the appointment 
Kurnool. 

order dated 2 - 5 -1978 issued to G . Subba 

Raju , by the Regional Manager, Food 
Ex. W30 — Photostat copy of the Service Certifi 

Corporation of India , Regional Office , 
cate issued to B . Subbaram by the District 

Hyderabad . 
Manager , Food Corporation of India , Dis 
trict Office Kakinada I. 

Ex. W43 - True copy of the failure of concilia 

tion report dated 27 - 10 - 1984 under Sec 
Ex, W31 - - Photostat copy of the appointinent 

tion 1214 ) of the I.D . Act. 
order dated 2 - 8 - 1977 issued to D . V . 
Suryanarayana and 141 others hy the 

Documents marked for the Management 
Senior Regional Manager , Food Corpora 

Ex. M1- Details showing the period of work 
tion of India , Regional Office, Hyderabad . 

men worked in ID Nos . 45185 and 46185 . 
Ex, W32 - Photostat copy of the interview call 

Ex . M2_ -Undertaking dated 10 -5 - 1978 given 
dated 30 - 3 - 1978 giveri to R , P . Saibaba 

by R . Purushothama Saibaba . 
by the Regional Manager, Food Corpora 
tion of India , Regional Office , Hyderabad , 

Ex. M3- - Truc copy of the D . O . Letter No . 
Ex, W33 - - Photostat copy of the Interview call 

2515477- Estt . dated 15 - 3 - 1978 from A . R . 
dated 30 -4 - 1978 given to G . Kameswara 

Sundaravaradhan , Deputy Zonal Manager, 

F . C . I, Madras to R . Kuppu Rao , L. A . S . 
Rao by the Regional Manager, Fond . 
Corporation of India , Regional Office 

Senior RegionalManager, F .C .I. Hyderabad . 
Hyder :abad . 

Ex. M4 . True copy of the Appeal of all 

terminated employees of Food 
Ex . W34 -Photostat copy of the appointment 

Corpora 

tion of India , Nalgonda 
order dated 2 -5 -1978 issued to R . Puril 

District to the 

Hon ble Sri Morarji Desai the 
shotham Saibaba by the Regional Manager 

Prime 
Food Corporation of India . Regional 

Minister of India . 
office, Hyderabad . 

Ex , M5 - - True copy of the Anneal dated 

25 - 7 - 1977 of all terminated employves of 
Ex. W35 - Photostat copy of the appointment 

Food Corporation of India . Nalgonda 
order dated 1 - 5 -1978 issued to Altar Jaffar 

Branch to the Chairman , Fort Corpora 
Hussain by the Regional Manager. Food 

tion of Tridia , New Delhi. 
Corporation of India , Rcgional Officc 
Hyderabad . 

VENUGOPALA RAO , Presiding Officer 
Ex . W36 - - Phocostat copy of the appointment 

ÎNo . L - 42012149184 -DU (B ) 1 
order dated 1 - 5 - 1978 issued to A . Bala 

HARI SINGH , Desk Officer. 
krishna by the Regional Manager, Food 
Corporation of India , Regional Office . 

7 fort , 24 77977 
Hyderabad , 

1986 
Ex. W37 - - Photostat cony of the anpointment 

70 , 97 . 1009 : ifte face of fruf, 1917 / 1847 $ T 
order datcd 1 - 5 - 1978 issued to R , ( hristo 14 ) की घा 17 के अनमरण में केन्द्रीय सरकारधोकलियारी मैमर्स 
nher hy the Regional Manager. Food मैण्ट्रल कोलफिल्ड ज लि ., जिला- गिरीमिट के प्रबंधसत्र मे मम्बद्ध नियोजकों 
Corporation of India , Regional Office , 

और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 
Hyderabad . 

केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण ने . 2, धनबाद के पंचाट को प्रकाशित 
Ex. W38 - - Photostat copy of the appointment att ! foto TTT * 11- 2- 867 in a 
order dated 1 - 5 - 1978 issued 1. G Kanies . 

T1 
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New Delhi, the 24th February, 1986 

terms of the settlement which forms part of the 

Award as Annexure. 
S .O . 1009 . - In pursuance of seciion 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

Sd / 
Central Government hicreby publishes the award of 

I, N , SINHA, Presiding Officer . 
the Central Government Industrial Tribunal, No. 2 , 

(No. L -24012 (92 ) 84 - D .IV ( B ) ] 
Dhanbad , as shown in the Annexure, in the indus 
trial dispute between the employers in relation to the 

BEFORE THE CENTRAL GOVERNMENT 
management of Dliori Colliery of Mis. Central Coal 

TRIBUNAL NO . 2 DHANBAD 
fields Limited , P . O . Dhori, District Giridih and their 
workmen , which waz received by the Central Goy 

In the matter of Reference No. 51 of 1985 
ernment on the 11th February , 1986 . 

PARTIES : 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

Employers i:l relation to the Management of 
DHANBAD 

Dhori Colliery of Ms. Central Coalfields 

Ltd ., P . O . Dhori District Giridih . 
PRESENT : 

AND 
Shri I. N . Siuha , Presiding Officer, 

Their workmer 
Reference No. 51 of 1985 

JOINT COMPROMISE PETITION OF 
In tlic matter of Industrial Disputes under 

EMPLOYERS AND WORKMEN 
Section 1011) (d ) of the I.D . Act., 1947 . 

The above mentioned employers and workmen beg 

to submit jointly as follows : 
PARTIES : 

( 1) That the Management and the workmen have 
Employers in relation to the management of 

jointly negotiated the inatter referred to this Hon ble 
Dhori Colliery of Ms. Central Coalfields 

Tribunal, with a view to coming to a mutually accept 
Lid ., P . O . Dhori, Dist., Giridih and their 

able amicable and overall settlement. 
workinen . 

(2 ) That as a result of such negotiations, the 
APPEARANCES : 

employers and the workmen have agreed to settle 
On behalf of the cmployers : Shri R .S . Murthy , 

the matter on the following terms and conditions : -- 
Advocate . 

( a ) It is agrced that the workmen sponsoring 
On behalf of the workmen : Shri S . Bose , Sec 

union will forego the demand for reinstate 
retary , R . C . M . S . 

ment of the concerned workmen , S Sri 

Bhuneshwar Mahlo and Kishori Mahto , 
STATE : Bihar. INDUSTRY : Coal. 

Truck Khalashi. 
Dated , Dhanbad , the 31st January, 1986 

(b ) It is agreed ibat the Management shall pro 

vide fresh employment to Sri Bhupeshwar 
AWARD 

Mahto as & Daily Raied Category II 

workers in the NCWA -III Pay Scale of 
The Government of India , Ministry of Labour in 

Rs. 21 .65 - 0 .53. 29 .07 and to Sri Kisliori 
exercise of the powers conferred on them under Sec 

Mahto as Category I Mazdoor in the daily 
tion 10 ( 1 ) ( d ) of the I. D . Act., 1947 has referred 

rated pay scale of Rs. 21.0 .43 - 27 . 18 ,- with 
the following dispute to this Tribunal for adjudication 

in a fortnight of this compromisc petition 
under Order No. L - 24012 ( 92 ) 84 - D . IV (B ) dated 

being accepted by this Hon ble Tribunal. 
the 26th April , 1985 . 

(c ) It is agreed that S Shri Bhuneshwar Mahto 
SCHEDULE 

aod Kishori Mahto will be required to per 
" Whether the action of the management 

form the job duties of any Cat. II worker 
of 

and any Cat, I worker respectively as may . 
Dhori Colliery of Central Coalfields Ltd ., 
P . O . Dhori , District Giridih in dismissing 

be entrusted to them by the Management 
S |Shri Bhuneswar Mahato , Driver and 

from time to time. 
Kishori Mahto , Truck Khalasi is legal and 

(d ) It is ngreed that the Management shall 
justified If not, to what relief are the 

transfer the workers to a colliery establish 
workmen concerned entitled ?" 

ment(distant areas from Dhori Area after 

their iresh appointment as above, and that 
In this reference both the parties filed their res 

the workers (s ) concerned will carry out 
pective written statement. Thereafter several ad 

the transfer orders . 
journments werc granted to the parties for filling 
niemorandum of settlement. Ultimatcly on 27th 

(e ) It is agreed that the fresh employment of 
December , 1985 both the parties appeared and filed 

the two workmen concerned as indicated 
a niemorandum of settlement . I have gone through 

above will have no conncction whatsoever 
the terms of settlement which appears to he fair 

with their previous employment prior to 
and proper and beneficial to both the parties . I 

dismissal except that such service shall 
accordiyly accept the same and pass an Award in 

count for the purpose of gratuity payable 
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to them at the appropriate time as per the BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
provisions of the Payment of Gratuity Act 

TRIBUNAL (NO . 2 ) AT DHANBAD 
1972. 

Reference No. 44 of 1984 
(f) It is agreed that the workers concerned will 

In the matter of Industrial Disputes under Section 
not be entitled to back wages or any other 

10 ( 1 ) ( d ) of thic I. D . Act, 1947. 
benefit except the reckoning of the service 
for the purpose of Gratuity as laid down 

PARTIES : 
in Clause ( e ) above . 

Employers in relation to the management of Datma 
(g ) It is agreed that this is an overall agreement 

Colliery of Ms. Central Coalfields Ltd ., P .O . Kuju , 
in full and final settlement of all the claim 

Distt. Hazaribagh and their workmen . 
of the workmen concerned sponsoring union 

APPEARANCES : 
in respect of the aforesaid reference . 
(3 ) That the employers and the workmen consi 

On behalf of the workman - Shri B. Joshi, Advocato, 
der that the above settlement and terms and conditions 

On behalf of ihe employers Shri R . S . Murthy, 

Advocato . 
are fair , just and reasonable to both the parties. 

STATE : Bihar. 

- INDUSTRY : Coal 
In view of the above , the elnployers and the work 

Dhanbad , the 31st January, 1986 
men jointly pray that the Hon blo Tribunal may be 
pleased to give in award in terms of the above agrec 

AWARD 
ment and dispose of the reference accordingly . 

The Government of India , Ministry of Labour and Relia 

bilitation in exercise of the powers conferred on them under 
Sdl 

Section 10 ( 1 ) ( d ) of the I. D , Act , 1947 has referred the 
Secretary 

following dispute to this Tribunal for adjudication under 

Order No. L - 20012 ( 349 ) | 83 - D . IIJ ( A ) D . IV ( B ) dated , the 
Rashtriya Colliery Mazdoor Sangh 

27th July 1984 . 
Dhori Area Branch 

SCHEDULE 
Sd - 
I. D . Mehta 

" Whether the action of the management of Datma 

Colliery of Ms. Cential Coalfields Ltd ., P . O . Kuju , 
Vice President. 

Distt. Hazaribagh in refusing employment to Shri 
R . C . E .M .S . Dhori Area . 

Sd 

Shiv Kumar Singh , Store Kcoper from 7 - 11 -1973 

was legal and justified ? 
Superintendent|Agent 
of Mines 

If not, to what relief the workman is entitled ?" 
Dhori Colliery 

The case of the workmon Shri Shiv Kumar Singh is that 
Central Coalfields Ltd . he was appointed as Store Kecper by the Agent of Datma 

Colliery in the scale of pay Rs. 245 -440 per month with 
For and on behalf of employers . effect from 16 - 6 - 1969. The owner of the said Datma Col 

liery was Kumar Nagoswar Pd , Singh . A total area of 500 
$ d / 

bighas was loased to him for tho purpose of mining coal 
PAL S . MURTHY out of which he had given 200 bighas to a Raising Con 

tractor Shri J. K . Jaiswal of Hazaribagh . The rest of the 
Advocato 

300 bighas was being worked directly by the owner Kunwar 
For employers . Nagoswar Prasad Singh in private sector. The concerned 

workinan was appointed by the Agent of Kunmar Nageswar 
Witnesses : 

Prasad Singh ind ho was directly working under the owner. 
1. Bhuneshwar Mahto . Sal 

The Raising Contı: : or had bis separar, " staff from tho staff 

of the oviner. Out of the 200 bighas which were being 
2 . Kishori Mahto . Sd - 

worked by Shri J, K , Jaiswal, a Receivor was appointed by 

the District Court of Hazaribagh for 95 bighas and the 
f famat , 25 47477, 1986 

lenjaining 105 bighas were being worked by Shri J . K 

Jaiswal Kunwur Nageswar Prasad Singh was directly min 
FT . T . 1010 _ fia faune affirmat , 1947 ing No . 3 quarry which was within the area of his 300 

higbas ant therefore he had appointed a number of work . 
( 1947 86T 14 ) $ UTTT 17 290 # , AT 
men und stall to safoguard . After the appointment the 
सरकार व डाटमा कोलियरी मैस सैण्ट्रल कोल फरुज लि ., 

concerned workman qualified for the membership of the 

Coal Mines Provident Fund in the qual er ending December , 
आक . कुज , जि . हजारीबाग के प्रबंधन से सम्बद्ध 1972 and was allotted account No. R | 1 /640 - 5 by the C . M . P . F . 

Commissioner. The owner did not deposit the contribu 
नियोजकों और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट 

tion of C . M . P . F . although contribution of the concerned 
औद्योगिक विवाद में केन्द्रीय सरकार साद्योगिक अधिकरण 

workman had been deducted from his waren. The owner 

Was regular defaulter in the payment of the wages, Bonus 
. 2 , ata in fata # 1 7 fara ETT , oft airshor etc , to the workmen diroctly working under him . The an 

nual bonus under the payment of Bonus Act, 1965 for the 
TT * T $ 11- 2- 1986 # 7 SIRT GST OTTI 

vcar 1972 was not paid to the monthlv paid employees of 

Datma Collierv bv October , 1973 and 10 per cent monthly 
New Delhi, the 25th February, 1986 

bonus for the month of July , August and September, 1973 

were also not paid . A complaint in this effect was made 
S . O . 1010 . — In pursuancc of section 17 of the Industrial on 17 - 2 - 74 beforo the TEO ( C ) , Hazaribagh . The said 
Disputes Act, 1947 ( 14 of 1947), the Central Government LEO ( C ) issued a notice datel 20 - 4 - 74 to the owner and 
hereby publishes the award of the Central Government 

30 -4 - 74 was the date fixed for discussion in his office . The 
Industrial Tribunal, No. 2 , Dhanbad , as shown in the discussion could not take nlace 19 the then I FO ( C ) fell ill 
Annexure , in the Industrial Dispute between the employers and subsequently diod . The rest of tho I FOYC ) remained 
In relation to the management of Datma Colliery of M / s , 

Vacant for about 2 years after the death of previous I.FO ( C ) 
Central Coalfields Limited , P . O . Kuju , Dist, Hazaribagh and 

ind the proyment could not be finalised 
their workmen , which was received by the Central Govern 

The concerned 

Workman was also one of the complainant before the 
ment on the 11th February , 1986 . 

LEO ( C ) , Hazaribagh . In the meantime the taken over 
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colliorios Werc natiopalived . The management af Dalma and a minute of the said neoling was prepared . The Colliery 
coliery was taken over by the Custodian un 7 - 21- 73 Muzdoor Sangh claimed that 206 workers are omployed ip 
under the ordinance issurd by the Govt. of India on 31 - 3 - 73 

Duillid coll. ory and funuislied their names and 
from the owner Kunwar Nageswar Prasad Singh . The con 

other de 

tails. Illias checked up with the available records and iho 
corned workman was on the rolls of thc copluycey of Data 
colliery on the duíc its managemeni was taken over by the 

managericht decided to provide employment to 200 workers . 

The screening was done in consultation with Colliery Maz 
Custodian on 7 - 11 - 73. Tlie owner had removed youe of the 

door Sangh , of which Shri Bindeswari Dubey was the presi 
Iccords from the collicry premises prior to the date of takie 

den . The maller was thus settled regarding the employment. 
over ol Datma çolliery by the custodian and as such thu 

Thonc ilgrieved persons who were provided employment were 
monthly paid employees had submitted an mfurmation in 
this behalt to the LEO ( C ) on 5 - 9 - 13 in which the concerned 

to file appeal to the Dy, custodian but the concerned work 
workman was also a signatury. Although the Central Govern 

man did not filc any appeal /which indicates that the con 
ment promulgated the ordinance on 31- 1 - 73 for taking over 

cerned workman was not working in Datma colliery , Ibe 

names of the 200 workers who were to be cmployed by tho 
the management of private collicries with immediate effect , 
the Datina colliery was not taken over prior to 7 - 11 - 73 . In 

manigement was dany displayed on a notice board of Datma 
the meantime the Central Govt. had prohibited the issue of 

collivry under the advice of Colliery Mazdoor Sangh and 

it was also stated that aggrieved person could file appeal to 
coupon by the Coal Board for the sale of Coal of all the 
private collicries . As such the private owner of Datoa 

the custodian , As the question of employmcot of workers of 
colliery did not like to lock his CH2tul in raising coal and 

Daima colliery was settled after Screening relevant records 
paying wages to the workmen and staff without any return . 

wore weeded out. Taking the advantage of the said situation 

the concerned workinan has now come forward with the 
The Agent of Datma colliery wrote a letter to the Custodian 
of 2 - 4 -73 giving u sliort history of the colliery alongwith 

present claim knowing that all old do -umcats will not bo 
a list of monthly paid eniployees wbich included the name of 

ayoilable . The concerned workman at no time was employed 
the concerned workman2 . Many do uments including tho Bonus 

in Datma collicry and as such he was not entitled to be 
Register , Form B Register were submitted to the Custodian 

employed in the colliery , Tle has indulged in inanipulation 
on 12 - 11 - 73 by the Agent uf Datma collicry , the list of 

of sunie records to build his faise claim for the purpose of 

securing cmployment. Prior to take over Daima colliery 
which was prepared by the concerned workman , On 16 - 11 -73 
some other records were handed over to the Custodian which 

had hardly any plants, machinery , cquipment or stores item 
included Attendance Register from February , 1972 

to employ the concerned workmun as a Store Keeper. The 

to 
14- 11- 73 . The custodian and later on the management of 

colliery was never worked by the previous ownes directly . 
CCL refused to give employment to the concerned work 

The action of the management of Darma colliery in refusing 
man although there were documenty to show that he was 

employment to the concerucut workman was quite legal and 
an employeo of the owner when the inanagement was taken 

justified and the concerned workman is not entitled to any 

relief. 
over . After the take over of Dutma colliery by the Central 
Govt. the con - crned workman approached the Goneral 

The question to be decided is whether the concerned work 
Manager of CCL for his continuance in the employment but man was in employment is a Store Keoper of Kunwar 
his prayer was turned down without assigning any reason . Nageswar Pd. Singh when its managemenĮ was taken ovor 
The refusal to give employment to the concerned workman Try the Custodian op 7 - 11 -73 and whether the management 
who was an cinployee of the owner amounts to the termi of Dalma colliery of M / 8. CCL was justified in refusing 
nation of his services and as such the present reference employment to the concerned workinan from 7 - 11 - 73 , 
falls within the scope of Section 2 (a ) of the I. D . Act. No 

The management examined (ho witnesses and the Work 
trade union was asked to associate with the actual screening 

men examined himself in this rcference. The documents of 
of the concerned workman . There was a package deal bot 
woon RCMS and the management and the same was no 

to managolcat have been marked as Ext. M - 1 to M - 18 
scrocning of the workman for giving employment. It way & 

and the document on behalf of the concorrod workman have 
rather settlement between the union and the management, 

been marked Ext. W - 1 to W - 24. 
Shri Bindeswari Dubey the then minister for Transport, 

The case of the concerned workman is that be had been 
Govt . of Bihar and the President of RCMS had examined appointed as a Store Keeper by tho owner of Datma colliory 
the case of the concerned workman and had recommended and that as he was continuing ja service at the time when 
in writing on 7 - 4 - 74 to the Managing Director of M / s . C . C . Dana colliery was taken over on 7 -11- 73 from the ownor 
Ltd . to employ the concerned workman along with others Kunwar Nageswar Pd. Singh , he should continue in tho sor 
of the Datma colliery . The action of the management in vice of the present management. The case of the manago 
not continuing tho employment of tho concerned workman ment on the other band is that the concernod workman 
is illegal arbitrary and malafide. 

was not an employeo of owners portion of Data collery 
It is prayed that the concerned workman should be taken 

and that the said portion of the colliery had already been 
on the rolls of Dutma çollicry giving continuarico of service 

closed and was not working when it wag takon over , and as 
from 16 -9 - 69 and that he should be paid full wagas and 

such the concerned workman cannot be takon in employmont 
other allowances from 7 - 11- 73 for the period he was idle . 

by the management. 
The case of the management is that the reference does 

The concerned workman has produced his appointment 
not fall within the scope of Soction 2 ( a ) of the I. D .Act letter Ext. W -11 dated 13 -6 -69 to show that he was appointed 
since it is not a case of discharge , dismissal, retrenchment by the Agent of Darma collicry As a Store Keeper in the 
or otherwise termination of service of an individual work scale of Rs. 245- 440 . Accordingly to the management the 
man Daima colliery WAS rationalisel more than 11 years concerned workman , the owner Kunwar Nageswar Pd. Singh 
ago and as such the refercnco has become over stale and and Agent were all close relations and the appointment 
as such the disputc is liable to be rejected . 

letter might have been created in order to suport the claim to 
Datma colliery was merged with the adjoining, Pindra give employment to the concerned workman . The manage 
colliery by the present manngement of M / s. C .C . Ltd . in ment has referred to the oral evidence of the concerned 
1974 and the amalgamated colliery is now known as Pindra 

workman to show that the concerned workman could not 
Colliery . Datma colliery is one of the collicry covered by 

have been appointed on 13 - 6 -69 at Datma colliery. The con 
the Presidential ordinance dated 30 - 1 - 73 in regard to take 

cerned workman WW - 1 in bis eramination - in - chief has stated 
OVC of manago by the Central Govt. which entrusted this that he had worked continuously from the date of appoint 
function to tho erstwhile C . M . A , Lid . It was subsequently ment till 7 - 11- 73 in the mines being directly worked by the 
covered by Coal Mines ( Taking over of management) Act, 

owner under the Agent. In his cross -examination he has 
1973. Subsequently the said collicry was also covered by coal stated that he passed the matriculation cxamination privately 
Mines (Nationalisation Act), 1973 . The said ordinance and in 1979 and that he was studying in Uttar Pradesh , P . D . N . D . 
the acts referred to abovo indicated Datma colliory as being Inter College , Chunar, Mirzapur upto 1968. He has admitted 
under Receiver of appointed hyn Court. Only one trade at page 7 of his cross- examination that til 1970 he was 
union was functioning in the colliery which was known as putting up with his uncle at Kollhat station as his uncle 
Colliery Mazdoor Sangh and which were rubecquently named was working as Station Master. Thus from the evidence of 
AS RCMS. Datma Collicry which was under the Receiver the concerned workman himself it appears that till 1970 
could not be taket over by Coal Mines Authority through he was putting up with his uncle at another place and thus 
the Custodian tul 7 -11- 73 . After the presidential ordinance ho could not bave worked in Damma colliery situated in 
the then minister of gtate of mino hold a meeting with tho Hazaribaph continuouply from 13 -6 -69. The management had 
Contral Trade Union leader and laid down a procedure for further challenged that he was a Tegula student in the 
a screening the workers claiming to be employed in different school and college and had passed matriculation in 1971 and 
mines for employment after take ovor of the management ihcrcafter he was reading in College and had passed LA. in 


- 


THE GAZETTE OF INDIA ; MARCH 8 , 1986 / PHALGUNA 17 , 1907 (PART II - S & c . 3 ( 1) ] 

, - - - - - . . . - - . - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - . . - - - - - - --- - - - - - - - - - - 
1972 . The concerned workman hay adiniticed that he passed of which 200 biglas were in possession of Shri Jaiswal. He 
IA in 1972 bui he has stated that he had uppcared piivately . 

bas stated that he was the Manager of Janwal in respect 
The concerned workinan did not produce his nuiriculation 

of 200 bighas in which there wero iwo quarrics. He has stated 
certificate ur lis LA , Lertuicnic that he liad appeared priva 

that 3D quarry was in the other portion of 300 bighas of 

names of Darma coliery and thai an Older under Section 22 
tely and had pasyed Matric and I. A . priiately . Ihe fact that of the Mines Act had been inipostcd in 3D 
the conceinca workman had admittedly that he was i chwing quarry . He has also slaleu (hat the concerned 
with his uncle ni another pipe till 1970 supports the case of 

worhman was not working directly linder the owner. 
the management that he was not working in Damme cuillery 

Thus it will appear from the oral evidence of the 

management that the owners portion of Datma colliery 
HS assorted by him from the alleged date of appoinment ie . having an arca of 300 bighas was not being mined at thic 
fron 13 - 6 -69 . 

time when Datina colliery was taken over in November , 1973 . 


It will appear from the evidence of WW - 1 iliat the Oi uce s 
of Dama colliery kulowar Nageswar I d . Smgh and the con 
ceined unnu belongs to tho same village . He has further 
stuted that he is a distant relative ut kunwar Nageswar 
Pd . Singli. Exi . M - 8 is a letter written by Shri Ranjit Singh , 
M . P . dated 13- 1 - 1982 by which the Chairman -cuni-Managing 
Director of CCL was asked to consider the employment or 
the concerned workman . In this letter he has stated that the 
concerned workmau Shri Shiv Kumar Singh was working as 
a Senior Sales Assistant at Batma collicry and is the grand 
son of the owner Kunwar Nageswar Pd . Singh . Ext. W - 8 
dated 26 - 12 - 73 is a leller written by the concerned workman 
Shiv Kunar Singh und fow others to the Custodian , Datma 
colliery in which it is clearly stated that the applicants are 
son / grandsons and relative of cx - owner. In Ext. W - 13 dated 
26 - 4 - 74 also the concenlcd workman and five others have 
stated that the upplicants are son and grandson Of Le 
owners . Ext. W - 15 dated 13- 10 - 76 is a letter written by the 
concerned workman to the Chief Personnel Officer , CCL in 
which he has clearly stated that he is the grand 
son of displaced owner . Thus there is no room for doubt 
that the concerned workman is not the grandson of the 
ex - owner of Datma colliery . In viow of the facts that the 
concerned workman was the grandson of the owner of 
Datma colliery there is no wonder if he obtained an appoint 
ment letter in his name from the Agent of tho owner . 


Ext. W - 2 is a certified copy of FIR dated 12 - 2 -69 which 
was lodged on the coinplaint of Regional Inspector of Mines 
(Joint Director of Mines Safety ), Kegional Inspection region 
district Hazaribagh . It will appear from this FIR that Kun 
war Naycowar Pd . Şiugh had taken possession of the mind 
from 21 -6 -63 and started mining operation from the Afore 
sand colliery . It will alRo appear that the Regional Inspector 
of Mines , Raingur hed by his order dalej 21- 2 - 59 had im 
posed an order under Section 22 ( 3 ) of the Mules Act pro 
hibiting the employment of any person in his part of the 
alines till the conditions laid down therein were fulfilled . 
Vut inspite of iliat the Oivner and his Agent did not close 
the ininc and coal was being raised from the prohibited 
portion. It is further stated that the Manuger leſt on 5 - 9 -68 
and thereaſter with the help of the employees the owner 
and the Agent continued raising coal from the prohibited 
workings of Datma colliery . It is further stated that on 
19 - 9 -68 about 15 persons were employed in the Pinda Soam 
in contruvention of the order of Section 22 ( 3 ) and at about 
9 AM , when the workers were cutting coal from the stook 
of pillars a mass of stone fell from the roof causing death 
of two persons and serious injury to one . The concerned 
workman WW - 1 has also stated that DGMS had imposed 
order undor Section 22 ( 3 ) of the I. D . Act prior to the 
accidoni. Ho has further stated that subsequontly the sald 
minc was worked . The cause of the management is that im 
position of Section 22 of the Mines Act had not been 
Tiſted . It is cloar therefore that the DGMS had probibited 
the Mining operation of the area of the owner under Sec 
tion 22 of the Mines Act. There is no absolutely no evi 
dence on record to show that the order under Section 22 ( 3 ) 
of the Mincs Act had been lifted and that tho area of tho 
owner was working after the accident which took place in 
September , 1968 . Had there been mining in the portion of 
the owners mind , there should not have been evidence to 
show that the portion of the nines of the owner had been 
worked aftor 1969 . 


It will appear from the facts of the case and also the 
ovidence adduced on behalf of the parties that Kunwar 
Nageswar Pd. Singh was the louco of 500 bighag of Datma 
colllory and that out of the said 500 bigbas 200 bighas of 
the colliory land was undor the charyo of Shri J. K . Jalawal 
Raising -cum -Selling contractor and the Receiver and tho 
Tost of the 300 bighas remained with the owner Kunwar 
Nageswar Pd . Singh leasec. MW - 2 Madan Singh is working 
a L . D . C . in CCL . He had joined Datma collicry in 1971 . 
He was appointed by Shri J, K . Jaiswal who was working 
the collicry since 1962-63. He 1198 stated that no mining work 
was done at Datma colliery in 1971 to 1973 in the jungle 
aroa and that previously mining had been done at that area , 
and in 1968 mining oneration of that area WAS siopped due 
to some accident ju which two persons died . He has further 
stated that there was some quarrel between the Thikadar and 
the persons of the village to which the two persons who 
had died in the accident belonged and thereafter the con 
tractor closed the mining operation and fled away. MW - 1 
Shri S . K . Sinha was the Manager of Dittma colliery from 
February , 1973 to March , 1974 . He hits stated that Datma 
colliery was nationalised with effect from 7 - 11- 73 and was 
takon over by Shri S . K . Singh , Custodian who was also 
sub - area Manager of West Bokaro Group of collieries . He 
has further stated that Kunwar Nageswar Pd . Singh was the 
leasec of Datma colliery but himself did not work the collier 
and he had given sub -Jease to Shri J. K . Jaisyal and J. al 
Balgopal Sahadeo . He has stated that I al Balgoral did not 
work the mine and there was a dispute belwech Jaiswal 
and Lal Balgopal for 100 highas of land and thereafter 
M . K . Rana was appointed Receiver for the said sortion of 
Data colliery . According to him Jaiswal worked his area 
of the colliery and the area of the colliery under the Re 
ceiver, MW - 1 himself was appointed as Manager of Datma 
Colliery hy Jaistal and the Receiver and he had handed over 
charge of the said portion of the Data colliery to the 
custodian . H Ic has further states the Kunwar Nageswar Pd . 
Singh did not have any staff . He has also stated that there 
was no store in Darma collisry as Datma colliery was a 
quarry worked hv manual lahon . He has also stated that 
Kuinuar Nageswar Pd . Singh was not the Agent of Daima 
collicry . In his crossemination he has stated that 500 
bichas of lord laaged to Kunwür Nageswol Pd Singh qut 


The Coal Mincs (Nationalisation ) Act, 1973 under Section 
3 of the Act deals with the vequisition of right of owners 
in respect of coal mines. It provides that on the appointed 
day the right, title and interest of the owners in relation to coal 
mincs specified in the schedule shall stand transfer to and 
shall vest absolutely in , to the Central Government free from 
all incumbrances , Tlic schedule in Sl. No. 296 shows that 
Datma mines which was under Shri M . K . Ranu receiver was 
iaken over and that the compensation of Rs 4 , 000 wag to 
be paid to the Receiver . It is clear therefore that the por 
tion of the Datma miue which was under the possessjon of 
Receiver was taken over at the first instance and it does 
not show that the owners portion of Datma colliery was 
takon over . lo vicx of the above it is clear that the nationa 
lisation was in respect of the portion of the mino under 
the Receiver and that the other portion of the owner 
which was not being mincd , was not nationalised . MW - 2 
las stated that the portion of the owner s land was a jungle 
arca and that appears to be the reason that the portion of 
the laud in possession of the owner was not nationailsed . 
It was in the year 1976 that the coal mines (Nationalisa 
tion ) Amendment Act, 1976 came into operation by whichi 
..! Icascs were cancelled and it was nation : !ised It will 
also appear from Ext. W -23 dated 2 -4 - 73 that Datma colliery 
belonging to the owner was not taken over and was still in 
possession of the owner and a request was made to the Cus 
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lodian half the W ? ¢ ) 12V he directed to haa ( ver the 11404 :1. 7 T Juris , ne! Receive at the limc ví take over 
wud polan , li is char therefore that the ownci y portion 1os 4 :1 od 112.17 : 11 Nageswar Pd. Singh vid not hand 
of Dan .. sollicly Wuld no1 heen taken over on the com S ilny Jack ( t in the vistodian w 12 - 11 - 73 . It has been 
111200wmell of Col Miles National,nation Act, 1973 and Sim , es un hell of the management that even if any 
that the owners portion of the Datnil Colliery WAN 17071 niiled dicunrint had been tc ly the owner the same was not 
and it will taken over only üfter the passing of Coal Mines H ilable afler a period of about 12 years and that taking 
(Nationalisillion ) tincndment Act, 1976 . Admittedly , there ke duintage of the non - vailability of those locuments tho 
is no ev dence to how it at the portion of the mine of the concerned workmanis ( laiming that he was un cmployee of 
owner of Dum colliery was being mined after the accident the owners portion of Data colliery . There is another 
int 1969 or at the timy of nationalisation in 1973 and 99 document Ext. W 24 dated 21- 4 - 82 wliich is a letter wiitton 
such it is quitc apparent that the concerned workman was tyy 1 ... Rucion Commissjonei Coal Mines Provident Fund 
not working as a Store kueprint the line ile uwnery 113 the 17t Libour Commissioner ( C ) . Hazaribagh regard 
portion of Dainiil comiery was taken over and nationalised , iny C .M .FF 1 C . No , in respect of the concerned work 

nun It appears from this letter that is rer record Account 
The concerned workman has referred to Ext. W -23 dated No . R / 1 /640 - 5 was allotted to the collemed workman who 
2 - 4 - 73 which is a letter written ivy kame wat Pd . Singh to the had qualified for men chin of C . M . P . F . for the quarter 
Custodium . Tliç cntiic letter is typed and there is an in ending Doceinher, 1972 hout his name does not appear in 
sertion infer to show that u list of enployees was also I / V Atitement and as such he does not appear to have 
being sent along with the letter besikten short story of the contributed to the PF. after qualifving for memhei hip . It 
colliery . The enclosure of the short story of the collicry is obvious that there is no contribution towards the C .M . P . F . 
was from her ore in this letter but there is an insertion in on behalf of the concerned workman and as such mere 
hand about the filling of a list of employees of Datma allotment of nuher cannot show that he was acually work 
Colliery . It is very doubtful whether the said insertion " and ing at the time of take over. Thus oone of these docu 
the list of employoes was in the original letter sent to the ments are of sixha natue to establish that thy concerned 
custodian . It has not been established as to who had mudo workman 735 working in the owner s portion of Datma 
This insertion and no reliance can be placed on this the said colliery at the time of its take over . 
hand written insertion in the document without its original 
which was sent to the Custodian . 

It will appear from some of the documents filed on behalf 

of the concerned workman that there were persons working 
Section 14 or the Coal Mines (Nationalisation ) Act gives blony with him in Data colliery and they had also filed 
right to an employce to claim employment if he was in relitions for their employment. It is strange that neither 
cmployment immediately before the appointed date . The the owner nor any of his cmployees or the persons who 
evidence discussed above shows that there is no material to 

are tated by the concerned workman to have demanded 
show that the concerned workman was in employment at 1 ), r employment have come forvard to say that the con 
the time of nationalisation or that he was actually working cerned workinan was actually working in Datma colliory 
under the owner of Datma colliery. The establisdiment of ai the time of make usver or that he had ever worked in the 
Dana coal inincs belonging to the owner was closed as ownership portion of ihe colliery. 
discussed above and as such the employment even if thero 

In view of the discussions made above I holl that the 
was any under the owner had terminated . 

concerned workman was not an employce of owners portion 
The concerned workman claimed that he was a store keeper 

of Datma colllery at the timo of take over . 
Ext. W - 8 dated 26 - 12 -73 shows the main work which 
were being donc under the management of the owner . In 

It has been vibrrittet on behalf of the management that 
none of those works shown it is stated that there was 

the present roference does not fall within the scope of Suc 
any storc in respect of which there was the neressity of 

tinn 21 of the ID . Act since it is not a case of discharge , 
any stors keeper. In fact, as early discussed there was actu 

d smissal, retrenchment or otherwise termination of services 
ally no store of any iinportance so as to engage a store 

of any individual workman 28 envisaged in Section 24 of 
keeper and as such it appears that the concerned workman 

the J . D . Act. Section 2A provides to sav that where any 
was not appointed as a store keeper . Ext. M - 3 is a letter 

employment. discharger, dismisses. retronchen 0 ; otherwise 
along with a list of workers of Datma collicly for whom 

terminates the services of a individual workman and there 
minnloyment was being preased . This list was given by the 

in dispute betwear the workmen and his employer arising 
linian leader Sluri Awadesh Kumar Singh hut it does not 

0 " of it shall be deemed to be an industrial dispute . As 
contained the name of the concerned workman . If the 

such in order to attract the provision of this section , there 
concerned workman hod been working in Datma colliery the 

must be an action by the employer against the workman 
union must have given his name to the management for his 

Riv if the depute is whether there was any relationship of 
employment along with the list of the employeon who woro 

employers and the workmen between them such dispute can 

not be the subject matter of a reference under Section 2A 
working in Datma colliery prior to the take over . The 

of the T. D . Act. Admittedly the present management had 
above facts will show that the concerned workman was not 

not taken any action against the concerned workman . The 
in the employment of the owners portion of Datma colliery 
at the time of its takeover. The concerned workman has 

present management denies any relationship between the 

concerned workman and the maragement and as such tho 
filed Ext. W - 3 dated 8 - 11 -73. It shows that the sub -aren 
Manager had written to the Receiver and also the owner 

submission made on hehalf of the management appears to 
of Datma collisry that some of the papers were not handed 

ha sound . Similar point was decided in 1976 Lab IC 202 

where it was 17 . 1.1 that in order to attract Section 2A of 
over when the rossession of the colliery was taken by tho 
custodian . Fyt. W4 is said to be a letter in the writing of 

the LD , Act there must he an action of employer against 

the workman . But if the dispute to whether there was any 
the Agent of Datma colliery dated 12 - 11 - 73 Hy which the 
papers of Datma colliery were hinded over to the Custrdian 

Tylationship of nonlover and workman helween them , such 
and that the same was taken over possession by the cuq 

a dispute cannot be the subject matter of reference under 

Section 2A of the 1. D . Act. 
todion . Tlie mangement challenges the genuinenes of this 

In the above view of the 
document, and it is said that the concerned workman has 

matter the reference under Section 2A of the Act appears to 
manufacturert this document. There is no evidenco to the 

he had . 
cfTec that the original document was called for from the 

According to the concerned workman the owners portion 
owner. The per - 709 vho have signed on this document have 

of Datma cofticry Worken over from 7 - 11 - 7 ? The pre 
not come forward to prove its genuineneng exccpt the con 

sert reference has been made on 27th, Tudy . 1984. It will 
cernert forkman who says that this was prerared in his 

nomor therefore 111- + this dicrute has heen referre , after 11 
writing and tearns his signature . This has been filed on 

Vimar Tha comuni workman filed some correspondence 
hetinlf of the innerned workman to show that the panera 

to show that he had entered into some corresnondence with 
includin Romns Rezister. Form B Register nay gheets et . 

the different authorities including the Prime Miinster of India 
we " p 111ced over in the custodian and that the same would 

for his em lovment and as wich industrin ! Hierna was raised 
have chomin that the concerned workman was an employee 

arlier The 29 of 11 Mrragement, on the other hand in 
of the owner of Darma rolllery at the time of take over, 

that the concerned workmon has stated the present indus 
MW - 1 who was admittedly working as a Manager of the 

trias disnite when he learnt that the old documents were not 
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Central Coalfields Limited , when he has been work 
ing as Assistant Store Keeper since 7th October, 
1969 and when he is a Matriculare , is legal and 
justificu ? If not to what relief is the concerned 
workman entitled ? 


Available and most of the employees who wero working 
at the time of take overwore not available . This 
much is clear that the present industrial dispute 
has been raised after a very long period and there is 
no justifiable reason for such a long delay in raising the 
present dispute . Such delay upsets already the settled 
matters and may lead to several litigation . In view of the 
above I hold that due to the delny the dispute has becomo 
stale . 

In the result I hold that the action of the managemont 
of Datna colliery of M / s . C . C . Ltd . in refusing employment 
to the concerned workmun Shri Shiv Kumar Singh from 
7 - 11- 73 is justified and consequently the concerned work 
inan is not entitled to any relief, 
This is my Award . 

I. N . SINHA , Presiding Oficer 
[No, L- 20012(348) /83- D .JIIA /D .IV (B )} 

as T, 27 F7aft , 1986 
F103TT . 1011:- - Tifata farata afufuo 1947 
( 1917 7.1 14 ) * ETRT 17 SATU # , F 
सरकार व कथारा क्षेत्र मेसर्स सेंट्रल कोलफ ल्ए लिमिटेड 
जिला गिरोह के प्रबंधतंत्र से संबद्ध नियोजकों और उनके 
कर्मकारों के बीच अनबन्ध में निविष्ट औद्योगिक विवाद केन्द्रीय 

ATT fra lifirof etfurFRUT . 2 ,PTATT # TATE wit fatit 
4777 Train ATT 71 11- 2 -86 # 1 817 3T1 ETT I 


2 . In this case the workmen filed their W . S . documents 
etc. Several adjournments were granted to the employers for 
filing W .S , documents etc. Ultimately on 9th December, 1985 
both the partics appeared and filed a memorandum of settle 
ment before me. I have gone through the terms of settlement 
which appear to be fair and proper and beneficial to both 
the parties , I accordingly accept the same and pass an Award 
in terms of the memorandum of settlement which forms part 
of the Award as Annexure . 

I. N . SINHA , Presiding Officer 

[No. L - 24011 /2 /85- D . IV ( B )] 

R . K . GUPTA , Desk Officer 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , DHANBAD 

In the matter of reference No. 131 of 1985 
PARTIES : 


Employers in relation to the Management of Kathara 

Area of Central Coalfields Lid . P . O . Kathara . Dis 
trict, Giridih . 


New Delhi, the 27th February , 1986 


AND 


Their Workman 


JOINT PETITION OF COMPROMISE OF EMPLOYERS & 

WORKMEN 


The above mentioned employers and workmen most res 
pectfully beg to submit as follows : 
(1) That the employers and workmen have jointly nego 

tiated the aforesaid matter with a view to coming 
to an amicablo over all settlement of the matter . 


S . O . 1011. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal. No. 2 , Dhanbad , as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Kathara Area of M /s . Central Coal 
fields Limited , P . O . Kathara , District Giridih and their 
workmen , which was received by the Central Government 
on the 11th February , 1986 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri I. N . Sinha, Presiding Officer. 

Reference No. 131 of 1985 
In the inatter of Industrial Disputes under Section 10 ( 1) ( d ) 

of the I. D . Act, 1947 
PARTIES : 
Employers in relation to the management of Kathara 

Area of Central Coalfields Ltd ., P . O , Kathara , Dis 

trict Giridih and their workmen . 
APPEARANCES : 
On behalf of the employers - Shri R . S . Murthy, Advo 

cate . 
On behalf of the workmen - Shri J. D . Lall, Advocato. 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , the 31st January, 1986 

AWARD 
The Government of India , Ministry of Labour in exercise 
of the powers conferred on them under Section 10 ( 1) ( d ) of 
the 1. D . Act, 1947 has referred the following dispute to this 
Tribunal for adjudication under Order No, L - 24011 ( 2 ) / 85 
D . IV ( B ) dated the 19th August, 1985, 

SCHEDULE 
" Whether the action of the management of Kathara 

Area of Central Coalfields Limited , P . O . Kathara 
District Giridih in denying promotion as storo keeper 
to Shri Ramadhar Singh of Kathara Colliery of 


(2 ) That as a result of such negotiations, the partics 

have agreed to settle the matter amicably and on 
an overall basis of the following terms and condi 

tlons - 
(a ) It is agreed that tho employers shall promote tho 

workman concerned . Sri Ramadhar Singh , Asgtt. 
Store Keeper, to the post of Store Kecper w . e . f. 
1st January, 1984 and he will be paid arrears ac 

cordingly . 
(b ) It is agreed that in addition to the benefit referred 

clause ( a ) above the employers shall allow tho 
workman concerned, Sri Ramadhar Singh , Notio 
nal Seniority , in the post of Store Keeper with 
out any monetary benefits whatsoever for tho 
period from 1st January , 1980 to 31st December , 
1983 . 


( c) It is agreed that this is an overall settlement / 

agreement in full and final settlement of all the 
claims of the workman concerned Sri Ramadhar 
Singh and the sponsoring Union arrising out of 
this reference . 


(3) That the employers and the workmen consider that 

the above terms of agreement are falr , Just and 
reasonable to both the partice . 


( HTTEI -- 


3 ( ii )] 
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- 
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In view of the foregoing agreement, the employers and 
workmen jointly pray that the Hon ble Tribunal may be 
pleased to accept the joint compromise petition and give 
un award in terins tlieſcof . 


( G . K . Ganguly ) 
Zonal Secretary . 
National Coal Organisation 
(Government of India ) 
Employces Association 
P .O . Kathara , District Giridih 
for and on behalf of the 
workmen , 


AND 

Their workmen . 

Reference No. CGIT -8 of 1985 
Employers in relation to M /s. Theraputics Chemical 
Rescarch Corporation , Goa. 

AND 

Their workmen . 
Reference No. CGIT -9 of 1985 


(H . P . Sinha ) 
General Manager 

Kathara Area 
Central Coalfields Ltd , 
sor and on behalf of 

employers. 


Employers in relation to M / s . Itlab (Goa ) Pvt. Ltd ., 

Goa ( 2 ) M / s, Cargo Inspectors and Superintendence 
Company Pvt. Lid ., Goa, ( 3 ) M / s. Mitra S . K . 
Pvt. Ltd ., Goa , (4 ) M /s . General Superintendence 
Company ( India ) Pvt. Ltd ., Goa ( 5 ) Superinten 
dence Company (India ) Pvt. Ltd ., Goa , ( 6 ) Thera 
peutics Chemical Research Corporation , Goa (7 ) 
Inspection and Testing Company ( India ) Pvt. Ltd ., 
Goa 


WITNESSES : 


AND 


(Ral . S. Murthy ) 

Advocate 
for employers . 


Their workmen . 
Reference No. CGIT - 10 of 1985 
Employers in relation to M / s. Margao Inspectors and 
Superintendence Company Pvt. Ltd ., Goa . 

AND 


of fremt, 27 FT , 1986 


FT . # 101 :- ruite faran Tafsfruta , 1947 ( 1947 # T 
14 ) 7 aro 17 HTUT torta Ver THIT , # * * Tamp ( ) 
प्रा . लि . मोर अन्य कम्पनियों के प्रबंधतंत्र से सम्बद्ध नियोजकों मौर 
उनके कर्मकारों के बीच, अनुबंध में , निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय 
मरकार प्रायोगिक प्रधिकरण सं . 1, बम्बई के पंचाट को प्रकाशित करती 

oft G ATT FT 12- 2- 86 tha OT I 


New Delhi the 27th February , 1986 


Their workmen . 
APPEARANCES : 

For the Management.-- Mr. Rela , Advocate . 
For the Workmen . - Mr. Kamath , Advocate and Mr. 

Shetye , General Secretary for the Union . 
INDUSTRY : Ports and Docks STATE : Union terri 

tory of Goa . 
Bombay , the 6th day of November, 1985 

AWARD 
These are five reference which form a cognate group have 
been pending in Tribunal since the year 1979, arising from 
disputes raised in the year 1975 , which have taken a long 
time to reach the present stage of making a final rward , after 
considerable litigation . Four of these reference Nos . Ref. 
CGIT - 2 - 1 /75 , Ref. CGIT - 2 - 7 / 75 , Ref. CG11 - 2 - 12 /71 and 
Ref . CGIT - 2 - 3 / 75 23 were initially referred in the year 
1975 to CGIT No. 2 and were later transferred to this 
Tribunal and came to be numbered as Ref. CGIT - 19 / 78 , 
Ref. CGIT -6 / 79, Ref, CGIT - 8 /79 , Ref. CGI - 9 / 79 and 
Rcf, CGIT - 7 /79 . On a preliminary issue, an award wag 
made in this case on the question of maintainability of 
references which went upto the Supreme Court und it was 
only thercalier and after the decision of the Supreme Court, 
that the reference could be taken up for hearing. It would 
be advisable and necessary to set out the numbers of the 
reference, companies involved and the terms of reference in 
each of the cases , in order to simplify the controversy and 
follow the discussion and issues arising therein . 


S . O . 1012 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 . of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industiial Tribunal- cum -Labour Court No. 1 , Bombay, its 
hown in the Annexure in the industrial dispute between 
hc employers in Tulation to M / s . Italab (Goa ) Pvt . Ltd ., 
ind Olher companies and their workmen , which was received 
ov the Central Government on the 12th February , 1986 , 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, NO . 1 AT BOMBAY 


PRESENT : 


Dr. Justice R . D . Tulpule Esqr., Presiding Officer. 

Reference No. COIT -6 of 1985 


ARTIES : 

Employers in relation 10 M /s. Itlab (Goa ) Pvt. ltd., 


AND 


2 . Reference No. CGIT - 19 of 1978 subsequently numbered 
s CGIT - 9 of 1985 is with regard to seven companics, mostly 
operating at Marmligoa Port. namely , ( 1 ) M / s, lilab (Goa ) 
Pvt. Ltd ., ( 2 ) M / s. Cargo Inspectors and Superintendence 
Co . Pvt. Ltd ., ( 3 ) M / s. Mitra S . K . Pvt. Ltd , (4 ) M /o , 
General Superintendence Co . ( 1 ) Pvt. Ltd ., ( 5 ) M / s . Superin 
tendence Co . ( P ) Pvt. Ltd . (6 ) M / s. General Superintendence 
Co. of India ( P ) Ltd ., ( 7 ) M /s. Therapeutics Chemical 
Research Corporation and ( 8 ) M / s. Inspection of testing 
company limited . The term of the reference in this reſe 
rence wits whether the management of these companies were 
" justiſed in not implementing the recommendations of the 
Wage Revision Committee recommendations of the Wagc 
Revision Comiittee for Port and Dock Workers as modified 
by the settlement dated the 14th July , 1977 between tho 
Government of India and the Federations of the Port and 


Their workmen . 
Reference No. CGIT -7 of 1985 


Employers in relation to M /s. General Superintendenco 

rompany ( India ) Pvt. Ltd ., Gº4 , 
1599 G1/85 — 9 
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Dock Workers in respect of the employees engaged by the 8 . In the case of M /s . Therapeutice Cherical Research 
afore :.aid sampling companies ." The reference also required Corporation , Ref. No. CGIT -2 / 12 of 71 and Ref. No. CGIT 
that in case companies were not justified in not implement 9 of 1979 and renumbered as No . 8 of 1985 the terms of 
ing the Wilge Revision Cominittee s recommendations 83 reference refers fus adjudication two main demands and 
modificd by the settlement of 1977 , " irs what relief are the Some sub - clemands. The two main demands are implemen 
concerned workmen entitled ." 

lition of the final recommendations with icgard to " wago 

SELIure , dcarness allowarice , house rent allowance and com 
3 . Of thesc seven companies however only live viz , 1 to 4 pensatory allowance of the Central Wage Board for Port 
and 6 remained in the field . The other two niniely 5 and und Duck Workers at Major Ports with effect from Ist 
7 have either since then closed down or not cared to appear January , 1969 " as accepied by the Governancut of India in 
Or participate in tho reference. Even in the petition filed Resolution No. WS -2107 , 69 dated 28th virch , l ils " 
in the High Court of Boinbay (Goa bench ) in the first and the other with rcgurd tu erunt of dearness allowance and 
five only were parties as itlso in the appeal to the Supreme interim relief recommended by the Central Wage Board for 
( ourt. 

l ort and Dock Workers at Major Ports and as accepted by 

the Government of India in its resolutions of 27 - 4 - 1965 und 
4 . It would be seen from the aforesaid ternis of reference 19- 10 - 1468. It will thus be seen that thic demand wah 
that this referencc , and the question with regid to the main regard to dearncns allowance and interim relief relates to 
contesting companies in this matter , is with regard to the period of Wage Revision Committee s Recommendations of 
impleincntation of the recommendations of the Wage Revision 1969 . The third set of demands which are referred for 
Conimittce for Port and Dock Workers as modified by the ac judication , of sumoling workers, are ( 1 ) payment of over 
settlement of 14th ſuly , 1977 . In other words , thr ( nication time at duuble l utc for work on port holidays and work on 
is whicther the enıployees of these sampling companies were normal days , (2 ) Compensutory OfT for work on weekly 
entitled to be paid the same wages as recommended by the holiday s within a specified period and ( 3 ) 30 days previlege 
Wage Revision Committec for the port and dock workers as leave , 10 days casual and 7 day s sick leave . 
modificat by the settlernent of 1977 . The Winge Revision 
Committec was constituted in 1964 by notification in the 

In the case of reference No . 6 of 1979 renninbered 6 of 
Governinent of India Gazette dated 13th November , 1964 . 1985 1elating to Itlab (Goa ) Pvt. Ltd .. the reference order 
It submitted its report and gave its recommendations on relers fur adjudication , the question of implementation of the 
29th November 1969. For our purposes, we inay treat the Wave Board for Port and Dock Workers recommendations 
Wage Revision Committee s report as of thic year 1969 , of the year 1969, as accepted by the Government icsolutions 
Their modification comc in 1977 while the other references of 28 - 3 . 1979 . und also two other subsidiary demands , onc 
were already made in 1975. This question , therefore of of overtime at double the rate and the other of continuing 
implementation and adoption of the Wage Revision Com cmployoient of first shift workmen , cven in the second shift 
mittee s recommendations as modificd by the scutiennent to without reasonable interval and without payment of overtime 
the employees of companies which carry on sompling work wiges . 
ut the port of Marmugoa is the central and principal ( estion 
in these references. This reference No. CGIT - 19 of 1978 

10 . It will be seen from the above terns of reference 
has been subsequently renumbered as CGIT - 4 of 1985 after quoted in cuch of the separate references that the roferenco to 
remand from the Supreme Court. 

Wage Board recommendations is not liniforin in all these 

references . It sometimes , is referted to As Central Wage 
5 . The next reference in CGIT-8 of 1979 . subsequently Board for Port and Dock Workers , without mentioning the 
renumhered as CGIT - 7 of 1985. This and the other refe . ycar of its constitution or the year of its report, but referring 
rences relate to individual companies. This reference relates to its acceptance by the Government of India by resolution 
to M / s. General Superintcrdence Co. ( India ) Put. Ltd . dated 28th March 1970 and coming into force from the 1st 
CG ! T - 9 of 1979 . rclun her : d as CGIT - 8 of 1985 after re of January , 1969. In another reference , it wus si:roly 
mand from Supreme Court relates to M / s. Therapeutics referred to as recommendations of the " Wage Revision 
Chemical Research Corporation . Similarly , CGIT - 7 of 1979 Committee for Port and Dock Workers " and not any Wage 
renumhered as CGIT - 10 of 198 .5 Irlates to Ms. Corgo Board and without any reference to the year , but as modi 
Inspectors and Superintendence Co . Pvt. Lidl, and CGIT - 6 , 

fied by the settlenient of 14th July , 1977. One other rcfe 
of 1979 , renumbered as CGIT - 6 of 1985 relates M /S , 11lak 

rence reads as non -payment of " Variahle Dearness Allowance 
(Goa ) Pvt. Ltd . It may be mentioned that by concept of as per the recommendations of the Wagc Board for Port 
the parties , evidence was recorded in reference No. CGIT -6 and Dock Workers ," without any year of such recommenda 
of 1979 (CGIT - 6 of 1985 ) and it was considered as evidence tions , In Reference No. 9 of 1979 , the recommendation: 
in all the other cascy. Though documentary evidence was were referred to as " recommended by the Central Wuce 
produced by individual companies in their references , the Board for Port and Do : k Workers at Maior Ports and as 
entire matter has hecn considered together . Earlier also accented by the Government of India in Resolution No . 
hefore remind evidence was recorded in the case of s. WB - 21 ( 14 ) /65 dated 27 - 4 - 1965 and WB -21114 ) / 66 dated the 
Ttlab Limited only . 

19th October , 1968 ." To the same reference , also there is 

A reference to the recommendations of " Control Wage Board 
6 . The terms of reference in each of the promiranina for Port and Dock Workers at Major Ports with effect from 
however , are not uniform . In General Superintendence Co 1st January , 1969 ans accepted by the Goverinent of India 
( I ) Pvt. Ltd .. the reference relates to the justification " in in Resolution No. WB -21 ( 7 ) / 69 dated the 78111 Marchi, 
not granting to their sampling workmen the benefit of Intrrim 1970 " . 
Relieſ which is being paid to other Port and Dock workers. 
as per the agreement rcachet on 19 - 1 - 1975 between the 11. Though that is go it is a common ground and accepted 
thrce Federations of Port and Dock workers and Ministry of position between the parties that the Central and principal 
Shipping and Transport " . It also referred another clemand issue or question in this case which I have referred earlier 
of the employees for adjudication , namely , payment of Iligt an ) subicct matter for adiudicntion in Reference No . 19 of 
Weighinge Allowance and Washing Allowance at the same 1978 referred (only as Wage Revision Committine s rrport as 
ratcs 29 nivable and paid to the registera ? dock workers modified by the settlement of 141h July . 1977 . relates to 
an increase in leive frrilities. This refererer , therefore hy nothing else than the recommendations of the Wage Board 
itself, it vill he seen , soms not require consideration of the for Port and Dock Workers at Maior Ports is constitutec 
imnlementation of the Wage Revision Committee recomnxn by rotification of 13th November, 1964 , whirh subtitted its 
dations as modifint hy the 1977 settlement hut only with rerort in Novemher , 1969 . 1 ! an rccenti nesition and 
remard to the implementation of the Interin Relief patile common ground between the parties and the references have 
ment. 

heen argued only on the question as to the plication of 

the rerommendations of the Ware Board is made in the 
7. In the case of ago Inspecture and Surroundince 

Pear 1967. Darticulraly with regard to the wide rales, as 
Dil Todt. the terms of reference indicates four itim . it vas felt that nther consequiareng of the Wn Boord tecnm . 
for yirtintication . Thay Arm ( 1 ) 407 incrange in Wirts with inandations will automatic : lly follow . The referenzes are 
mffart from 1 - 1 - 1973 (? ) Pavtent nf Varinhle Tarnnes therefore nrnreeded with on the footing that the pynstion in 
Allowoomp Star - ecommandations of the Apn Ronnel for for concert is the application of the recommendations of 
Port and Dock Wortar ( 3 ) Chrotime allowance gt druhle the 

the Woor Poard whmther in their entirely or to what extent 
ritme mit 14 ) House Dent Allowance at je not regis 

and relatina to wyhich workmen of the sampling companies , 
suhiệct to minjirim of Rs 20 p .m . 

The question to he considered is coratricting of W !10 


- - - - 
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scalc for the said ompluyees us recommended or otherwise lers are involved in any work connected with or relates to a 
by the Central Wage Board in its 1969 recoinuendations . mujor port or are dock workers . The Tribunal may come to 
The other ancilliary quostions relating to Overtime, cntitle its own decision uninluenced by the view taken by the High 
ment to cusual and other kinds of leave and grant of interim Court and if the question docs require examination the samo 
relief have been considered separately , though also in line will have to be cxamined over again ." 
with and in accordance with the 1969 recommendations . 
Jt may be stated incidentally , that there was not much 

17. The Supreme Court while l emanding the matter also 
controversy on the ancilliury and subsidiary demands, firstly ditecied that it should be hcard and disposed of within six 
an account of a long lapse of time and secondly so far as 

mooihs. The Supreme Court writ was received in this Tri 
Overtime und leuve matters are concerned , most of the com 

bunal in June, 1985 . Thereafter notices were issued to tho 
panies in some measure or other have been granting them . 

parties . There was somc fresh evidence and protracted 

arguments on all the matters and issues including the question 
12 . As I stated , the demands and the terms of the reſc whether the workoien wcie " dock workers" . It is now being 
sencus cuver und relates to a dispute which has been raised decided linally and within the period stipulated by the Supreme 
since a long time and the application of the recommends Court. 
tions to the workmen from the year 1969, if they are entitle 

18 . It will thus be seen that the Supremc Court did not 
to them , It took a very long time though the recommenda 

alarm the findings of the Tribunal that the Sampling work 
tions were made in thc year 1969 and subsequent moditica 

inen concerned in this reference , hiercinafter referred to as 
tionis thereof in 1977 , for the reference 10 be made in this 
luse . They were actually made in the years 1975 and 

sampling workmen were dock workers within the meaning 

of the Duck Workers Act as held by the Tribunal. It 
1979 unly . They louk a further long period of time to 

quashed and sot aside the judgement of the fligh Court in 
reach the present stage of making of an wird and one of 

cluding its conclusions that the sampling worknica were not 
the inain reasons thciefor was a contention with regard to 

dock workers. It affirmed and upheld that part of the 
the nuntainability of llie refcrences. 

Tribunal s decision which held that the Central Government 
13 . Two Points were raised before this Tribunal in the 

was the competent Governmçnt to make the reference under 

S , 1911 ) of the Industrial Dispules Act and directed that if 
Carier stage: by way of preliminary objections as to which 

the questiuni ducs require examination , the same will have to 
is the appropriate Government so as to be able to mako a 

be examined over again . In this situation and state of 
reference , directly and indircctly raising the question of main 

ailairs , the conclusion of the Tribunal at an earlier stage 
tainability vi tlie reference and the jurixdiction of the court 

that the sanipling workmen are dock workers could not be 
and secondly , the question whicther the persons concerned 

incid urd liel ] , conclu , so as 10 preulud 21. f:ex 
were doch workers within the meaning of the term dock 

• decision on the matter. The order of the Supreine Court 
worker us delincd in the Dock Labour (Regulation of Enl 

direcling re - examination of the question over again if re 
ployment) Act, 1948 here !nufter referred to as the Dock 

quired in the circumstances would only mean that if the 
Workers Act. 

parties so desire , and agitate the question will have 10 be 
14 . Both these questions were decided in the allirmative 

gone into and could not be avoided on the ground or fouting 
by this Tribunal by its decision delivered on the 14th of 

that it has been once held to be so by the Tribunal and 
July , 1980 . It was held that the workmen wore dock workers 

that part of the order of the Tribunal has not been set aside 
within the mcuning of the definition under the Act and the 

by the Supreme Court. It is clear that the Supreme Court 
Central Government was the appropriate Government to make 

lias neither set aside that order or finding . nor has it con 
thic reference . 

firmed that finding and has left it to be examined onco 

again if need be by the Tribunal. In other words, therefore , 
15 . This award was however , challenged in a batch of writ 

if the parties desire and seck adjudication on that question , 
neuitions Nos. 97 to 100 of 1980 in the High Court Bombay that question will have to be adjudicated and dealt with . 
and was decided by u judgement and order dated 19th of 

The parties in this case and particularly the companies con 
September , 1983. The petitioners in these petitions were 

tended in the light of the judgement of the High Court and 
M / s, General Superintendencc Co. of India I.td . M / s. Thera 

the definition and the evidence that sampling workmon aro 
rcutics Chemical Research Corporation , M / s . Itlab (Goa ) 

not dock workers . They also urged that in view of the 
Pvt. Ltd . and M /s. Cargo Inspectors and Superintendence Co . 

Supleine Court s decision , there is no conclusive or binding 
Pvt. Ltd , The Fligh Court by its judgemeat reversed the 

linding on the question precluding parties from re - irgituting 
judgement and findings of the Tribunal holding that the the question over again and the Tribunal will have to consider 
concerned workin cn were not dock workers within the mean 

und decide the question afresh . I am inclinded to think that 
ing of thic term och Workers under the Dock Workers 

the question as to whether the sampling workers are dock 
Regulation of Fuploymcut) Act and the Central Govern workers or otherwise , in the circumstances mentioned above will 
ment, was, theretorc ulso noi an appropriate authority and 

have to be decided and can not be taken as conclulcd bet 
the appropriate Governinent for the pusopscs of making 

ween the parties or binding and not open for adjudication by 
Tefcrencc and that it was the State Government of the Union 

the Tribunal . The question therefore will have to be exami 
territory of Cou which was the appropriate Government . 

ned afresh on the basis of the Jelinition of the term dock 
This decision was challenged by the Goa Sampling Employecs 

workers and the evidence adduced in the present case . It 
Txwciation in an appeal before the Supreme Court in Civil 

will also be necessary and useful to consider the observa 
Aprcals No . 4905 to 4908 of 1984. The appeals were allowed 

inny borli by tlic High Court and hy tlic Tribunal in that 
rinj the judgement of the High Court sct aside and the 

behalf , 
matter referred back to this Tribunal. It is however neces 

19 . The term " dock worker " is defined in the Dock Wor 
sary to nule and reproduce the observations of the Supreme 

kers ( Regulation of Employment) Act, 1948, herçinafter refer 
Court while disposing off these appeals, as they have an red to as Dock Workers Act , Section 2 ( b ) as meaning " A 
iinpact on the questions at issuc and which have to be person employed or to be employed in , or in the vicinity of. 
decided by me. 

any port on work in connection with the loading , unloading 

movement or storage of cargoes or work in connection with 
16 . The Supreme Court held that the reference was com 

the preparation of aliips or other vessels for the receipt or 
leient and that it was the Central Government which was 

discharge of cargocs Os leaving port " . An analysis of the 
the appropriate Government for the purposes of making 

definition will show thut the definition falls in two parts , 
thic reference . That could not have by itself disposed of the 

one having reference to the place of work and the other 
question as to whether the reference was maintainable , but 

with reference to the nature of the work . A person would 
The Supreme Court did not think it necessary to go into be cntitled to be called a dock worker provided he is cm 
the questions and deal with the findings and conclusions 

ployed or is to be employed in any port or in the vicinity 
reached by the Tribunal in the affirmative and by the High 

ut any port. 
Cur in tlic nc yative on the question as 10 whethos the 
workmen were dock -workers. It therefore disposed of the 20 . The first qualification therefore , for a person to conic 
matter directing as follows. “ It is however urged that this within the definition of the term duck worker depends upon 
aspect (whether sampling workmen were dock workers ) is his place of work. If he is working in the port or in the 
likely to figure again before the Tribunal while examining vicinity of 4 port, then alone, he will be entitled to be 
the industrial dispute referred to it for adjudication on considered a dock worker . In the present case , not all the 
merits. In this situation the proper thing is to keep the sampling workmen , admittedly are working in the port, 
contention between the partics open , The Tribuoul will be The various categories of sampling worknien , who are con 
at liberty to examine this contention whether iron orç samp cerned in this reference are broadly , Sampling Boys or Şampl 
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108 Mazdoors, Assisiant Samplers , Samplers and Chemists for the person to be cagaged in any port or in the vicinity of 
(Junoi U 

) , Cicias, Ly Pisis , Stenuniapners and Peons . any pori, but must be engaged in doing the kind of work 
U test woululeury , Saulius vuys or saupung Dumours relented lo above . incy point out that the sampling work 
4 . assistalit Saulpit s UI Suplers WOL purts . Clerks, men s work is merely of taking samples “ for purposes 
«YPASS anu Peons , cuanlleuly do not work in thc port. Besidus , of analysis from the port which is already loaded in the 
Lusts Junior Or Semut, ough generally work in the ships." The chicct of luking such samples has nothing to 
HUDU . 103, invie was evidence 10 Snow inat they are some do with the loading or unloading operations not in connection 
Line ) 4180 icquired to work in the juris. As to where the with the storage of cargo . They also point out that it ship 
Iduvalvy Ol One OL Wc sampling company is situaicd , can Icave without the ccruticate of the inspecting agency 
iners is 10 Uvidence except that they are situated at Mad and that the work of the inspcction has do proximate con 
puun , which is about 20 kms from the port area of the nection with the loading or unlouding operations. The ship 
Mudgaon Hort. It was not, however , selvusly cuntcadea leaves without the certificate and the issuance or non -issuance 
that the place of work of the samplers or the laboratory of such & certificate has nothing to do with the movement 
people , Danely chemists and the office people , namely , clerks , of cargo . According to these companics, even if the samplers 
LYPASS, slenographers and leune do not come within the go on strike, the work at the port will not in any way be 

mbit of the word " vicinity ” . The word vicinity is not allccted . 
delmed in the Act . It will thereturc have to be given its 
natural dictionary meaning . The natural and grainmatical 

23 . It is also the contention of the companies that their 
meaning thcicui Wowa bw in the neighbourhood and near work is not carried on at one place , but " at various places " 
the port . As 10 what would be in ihe neighbourhood or and the workers are not engaged " solely in the niajor ports 
ucur 10 the ports so as lo come within the vicinity will have in connection with the Sampling work in the dock . They 
20 de decided on the basis of the general connotation of the have also relied upon the judgement of the High Court in 
term and not in any precise , legal and arithmatical defnition the petitions referred to above earlier and relied upon the 
ur terms, No parameters have been defined so ay to exclude reasoning which prompted the High Court to come to the 
ur include ünly particular area is being in the vicinity of conclusion that the employces are not dock workers . The 
outside a poc Broad natural ineaning of the term thercfore work of the sampling workmen they say, is not connected 
will have 10 De Fiven . I hold and conclude that the labora With the nature and work of a niajor port . It exhibits no 
lory workers and office workers working at Madgaon in proximate connection with any of the nature and class of 
these sampling companies also working in the vicinity of the work which is necessary to qualify a workman to be described 
port . That is also natural as what what they must do and art 

as a duck worker , margely that it must be in connection with 
doing is connected with the work carried on in the port . 

loading, unloading movement or storage of cargo or with the 

leaving of the ship . 
21. The other part of the definition which relates to the 

24 . During the course of the houring of the reference , some 
quality of work and nature of work required to be donc by 
the concerned workmen relates to two kinds of work ; upo 

ovidence was also adduced to indicate that the work of 
in connection with the cargo and the other in connection 

sampling is done not on - board the ships , but also at the 
with the ship . All work , therefore, connccted and in con 

sheds and loading sites. 
ncction with loading or unloading of movement, including 
storage of -cargoes by persons who are employed or to be 

25 . It is no neesilly to consider the evidence in the 
employed in any port or in the vicinity of any port would 

light of the aforesaid analysis of the defoition and the 

contention of thç companies. I have already pointed out 
make , them cligible to be described as "dock workers . Simi 

that evidencc was recorded in the case of ſtlab (Goa ) Pvt. 
larly , if such persons were employed in any port or its 

Ltd . only ( reference No. 9 of 1979) which was formerly 2 
Viunity 111 connection with any work of " preparation of 

of 1975 and the evidence was to be considered as evidence 
ship or vesycl" for " receipt or discharge of cargo" on arrival 
or " leaving the port" , then also such a person would fajl 

in all these cases. For the companies evidence was given 

by 2 witnesses , numely J. S . Gomes, who was an Accouptanı 
within the definition of the word dock worker . So far as 

in Ltalab and F . Robello , also working in Italab as Managing 
work in connection with the preparation of the ship is con 
cerijed , that has to be in connection with the receipt of 

Director, For the workmen evidence was given of 7 wit 

nesses , namely , Shri A . Onkarappa , Secretary. Mormugao 
discharge of cargoes and not any other work , say for examplo 

Dock Labour Board , E . Andrade, Chemist in Italab , Lawrance 
supplying drinking water to the ship . That will not come 
within the qualitication preparation of the ship or vessel for 

Fernandes, Sampler in Italab and four others . I shall firstly 
receipt or discharge of cargo ; though it might qualify for 

deal with the evidence of the employers witnusses 80 far 
being included in the work in connection with " pycparation 

as is relevant for determination of the aforesaid question 
of the ship tor leaving the port " . In other words, thciefore , 

only . Gomes spoke of what categories of the workmen 
work with reference to a ship of receipt and discharge of 

concerned are , namely , clericul staff chemists , sampling boys 
cargo just as it will qualify for being considered as work 

and said that " all the above categories of employces work at 
of a dock worker , similarly work in conacction with the 

Marguo. " So far as clerical and managerial staff is con 
preparation of the ship for its leaving the port will also 

cerned , he says that they always work at Margao and San 
qualify for being termed as work of a dock worker . And 

vordem ." The Chemists work at most of the times at Margao 
persons doing that work either in the vicinity of the port 

and Sanvordem ut the Laboratory . Some of the Assistant 
or in the port would be entitled to be described as dock 

Samplers work in the laboratory and others work at various 
worker . As will be secn from he above , the nature and 

places where the Samples are sent for work . The sample 
classification of the work is also of two kinds . In thc 

boys work in the harbour." He also stated that in case of 

Chemists . Samplers and Assistant Samplers, " wherever they 
present canc , however , it is not possible to say that the work 
undertuhen and carried out by the sampling workmen has 

have to work on transhippers , we pay them an extra lunch 
any connection with “ loading, unloading, movement or stor 

allowance of Rs. 3 per day for all categories." It wag 
age of cargocs ." Their work will have, therefore , to bo 

admitted that all this activity of sampling was in connection 
examined only on the touchstone of the remaining qualifica 

with the export of mineral ore under the Export ( Quality 
tion or the other test being in connection with the prepara 

Control and Inspection ) Act, 1963, and that " The Chemists 
tion of ships or other vessles for " leaving the port" . It is 

work in the Laboratory occasionally they are sent out for 
also difficult in the present circumstances and state of evidence 

work . Whenever we feel the shortage of Samplers wę depute 
to hold or say that the work of the sampling workmen is 

the Chemists to do that job . The Chemists are also supposed 
" in connection with the preparation of ships or other vessels 

to go out for such work ." He also referred to some docu 
for the receipt or discharge of cargocs " . As a matter of fact, 

ments Exhibits 3 - 5 , which were produced and which are 
their work is mostly concerned with cxamining the onboard 

blank labels issued to Chemists and Samplers when they go 
cargo ." 

to Mormugao for sampling work . 

26 . Rehello , the Managing Director of the Company speaks 
22 . The employers contention in this behalt , which is of sampling requirements laid down by the Export (Quality 
more or less the same in all these cases is that the sampling Control and Inspection ) Act, 1963, hereinafter referred to as 
employees are not dock workers , the reason being, according Export Quality Control Act. According to him , 95 % 
to it , that they are not concerned firstly with any work in 

of 

the activity of Italab is in connection with the export trade 
connection with " loading , unloading, moveinent or storage confined to iron orc and the balance 5 
of cargoes of work in connection with preparation of ship 

activity rclates to 

oil cakes and other miscellancous items. He also stated 
or other vessels for " receipt or discharge of cargo " or " leaving that the office and the laboratories are situated at Madgaon 
the port" . It is their further contention that it is not enough and the laboratory is at Sanvordem . 
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27. While the Madgaon laboratory is the main one, he loading and stated that he did not know if even in the 
says that in Sanvordem , They have only one permanent absence of Sampler in such circumstances the loading opora 
Chemists in charge of laboratory , while at another laboratory tion go on ." 
it Assonora , they have a permanent Chemist and one Assiy 
tant. "That these members of the staff and workmen are 

31. Witness Fernandez has been working us Sampler for 
required to go and work ut other places is also deposc the company for a number of yeurs. Ile hus given further 
to by Robello , He says " whenever we are usked to under 

evidence with regard to the work of picking ind processing 
take the work outside Gou, we do $ 0 , but such in : 140ces 

of samples and how the samples are divided into separate 
are few . To do the sampling and analysis work outsid 

lots. According to him , the sampler can also give direc 
Goa, we invariably sent ont staff from Madgaon . To carry 

tions to take samples and According to him in his presence 
on our business activity we engage samplc boys , Samplers, 

" the sample boys do the viurh uf reducing the samples and 
Chemists , Clerical and managerial stafl . " " Whenever the mixing them . The lumpy Orç is sent to the crushing shed 
client ask us 10 depute for supervising and drawing of curgoes 

on the shore after the samples arc drawn . The work of 
at Sanvordeni unu Assonora , we depute representatives from carrying the süniples from the ship to the Shure is done lry 
Madgaon . Depending upon our uature of work we depute the sample boys . The Sampler also prepares the report re 
sar : plers , cliemists and assistants such stuff is deputed from garding approximate weight of the cargo loaded and the 
Vasco uso . As regard the nature of work , he says that " The weight of tho sample drawn and submits it to his office ." 
samples are drawn by sample boys under instruction of Samp 

These are his duties onboard the ship . He also says that 
ler and Assistant Samples. The joformution on the labels " samplers can be asked to work at loading points at the 
is writen by Samplers or Assistants. The tags so packed river jettics, and Railway Plots. The management of any of 
with samples are sent lo Crushing Shed situated in Harbour the four companies involved in these references may call 
area ." His further evidence is that “ At the crushing shed upon their samplers to work at Jetty Reddy and Karwar 
the Sunples are proceçsed .. . . .. by the vissistunts or Samp Coasts . 
lers . . . . . Ihc samples that are crushed and processed are sent 
to the laboratory . All the luborutory the samples arc prc 

32 . Bamvekar was e Sample Boy whw is at the lowest of 
pared for analysis by the Assistant, Chemist und Samplers . 

the categories of these worknien . He clearly says that he 
Alter analysis work is donc, the handwritten report 19 issucu has to work on board the ship and only at the 
by the Chearist to the typist who types the sunie ." It is Mormugao harbour. That he collects gamples according to 
thercalcer , wat nie says that " under the signature of the Che the instructions of the samplers, who then labels the samples 
mnist and others the report is issued to the exporter concerned by means of tags . It is in his cross- examination that it has 
to E .I.C . and in the Assistant Collector of Custom ." He appeared that a strike was called in the year 1964 -65 by the 
makes it quite cleur and admits that “ Even now thc Cheausis Sampler unions led by one Deshpande and that even during 
go on board the vessel for sampling work ." and that sample the period ( of) the sampling boys strike the loading opcra 
boys drawn samples * under the instructions of Sumplers tion went on in thc Mormugav Harbour." This sentence in 
who work at the Mormugao harbour. 

the evidence of Bandekar has been considered 29 indicating 

that the work of sample boyy can not withhold the opera 
28 . Now , we muy consider the evidence of ibc workmen . tons of loading and unloading. 
The ovidence of Unharappa 19 not very ugelul. He had little 
knowledge about the actual work of the sampling workmen , 

33, One D Souza Senjor Foreman in the Port of Mormaugao 
though he is Secretary of the Morniugno Dock Labour Board . 

also examined . It seems to me that his evidence is exaggera 
According to him , the sample boys, samplers and chemists 

ted and should not therefore be considered as in any way 
doing sampling work of cargo meant for export are dock 

material. He is in no way concerned with the sampling work 
workers under the Dock Lubou (Regulation of Employment ) 

man and he is riot aware of the work which they do . Promp 
Act . In his ciOSS -examination , however, he admitted that re 

ted , however, by the fraternity of thc working class , he has 
gistered or listed workmen are dock workers and according 

probably made a tall claim as to his own powers and the 
to him , Sampling workers should also be treated as doch 

manner in which the samplers and thc Chemists can affect 
workers as they are included in ihe Vizag Scheme, and ad 

the work of loading. 
mitted thut if they are not dock workers, they would not 

34 . Evidence way also given on behalf of the workmen 
le included in the Schedule to the Scheme, Presumably , they 
are not shown in the Visakhapatnam Schemo as dock workers 

by Docks Manager , Vincent Carvalho . He however , did 
and hence apparently , the question was put . However , I 

not appear to have subsequently presented himself for cross 

examination and his evidence otherwise also does not appear 
have not been pointed out the schedule of the Visakhapat 

to be very material. 
nam scheme of Dock Labour Board . In any event that would 
Dot be determinant of the question . He expressed his igno 

35 . The other evidence upon which reliance was 
rance about the nature of the work of the concerned workmen . 

placed and was referred to carlier in the evidence 

of Purushottam , Assistant Divisional Manager, at 
29. The cvidence of Andrade to some extent is muterial, 

the Mormugao Port, of the Mincrals and Metals Trad 
He has been working as a Chcmịst with Italab since 1957 , 

ing Corporation , which in the largest exporting 
and is thorofore , sufficiently well- versed and knowledgeable 

firm from the Mormugao Port, exporting mineral ore . 
as regards the work and its nature , He says " Samplers and 

In his cross- examination , he stated that “ drawing of samples 
Assistant Samplers also do sampling work . The sample boys 

continues till the vessel is fully Tonded ." That report of the 
work under the direction of Chemists Samplers und Asstt. 

analysis is roccived within about 24 hours after loading is 
Samplers ." He also stated that when the chemists " are 

completed , and that the vessel does not wait for the receipt 
assisgned any work at Mormugao Harbour , we report out 

of the final analysis report. " His cvidence is that according 
selves at the Harbour directly . " He also admits that he has 

to his experience , analysis certificate is received usually after 
to attend " at other places to do sampling work of ore meant 

the vessel has left the port. He also stated in his cross 
for export " and that " for months together I may be at 

exumination that " a vessel with export cargo of iron ore 
Harbour." He was cross -examined for management at length . 

can leave the port of Mormligao before the final certificate 
Ho stated that it was he who gavc instructions to the Saniple 

of analysis is received . .. ... " . 
boys to collect amples." That samples chosen by himself 
" must be picked up by the Sample boys ." The work of 

36 . It appears that the analysis certificate is a document 
the sample boys , he says is to pick up the particular sample . 

absolutely necessary , as I shall presently point out, for the 
The samplers fill the forms and give directions to the sample 

shipping bills and for recciviog money from thic exporter s 
boys to pick up the samples which work they do on board 

bank. In his re - examination however, Purshottam stated that 
the ships . 

" unless the inspection of Cargo is completed by the sampling 
30 . The samples are then carsicd to the crushing shed 

Agency . Vessel will not he allowed to sail. Through ( Though ) 

the actual report of other agency may be received later. " 
where the work is mostly done hy the sample boys . Accord 
ing to him the sampling may involve even sometimes " total This part of the evidence of witness Purshottam has not, iſ 
rejection of a particular type of ore if it is found to be I may say so with respect. received due consideration on 
contaminated ." His claim further was that he has stopped the carlier Occasions. Considerable emphasis on the other 
loading when contiminated ore was found on about two hand was laid on the having of final certificate of analysis 
Occasions , but was not aware of " any other circumstances by the ship before it leaves, so 19 to disconnect the work 
which empowerg a simpler to stop further loading." He of the sampling with the leaving of the shore by the ship or 
explained that by directing stoppage of loading what he meant preparation for the leaving of the ship . Purshottam also stated 
was to request the Shippers representative to stop further that a complete cargo inspection will involve " drawing of 
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sample on board thic Vessel Cresliay the same in the crushing the sampling workmen has any relevance or reference to the 
shed , analysis in the laboratory and also presentation or the " preparation of ship for leaving the port." Tbe export in 

mai urmate in form $ 11 ) ilar 10EX S to Ex . 8 ." It is spection council has issued instructions which are to 
significant and material to ovserve that this has occured 

be 

followed admittedly by the recognised inspecting companies . 
10 the cross- examination of witness , Purshottam . 

These instructions are at Ex . S - 3 . These instructions were 

issued under S . 7 of the export Quality Control Act, for 
37 . Beiore procecding further, it would be useful to look itu exercise of pre - shipment inspection . It is not necessary to 
the provisions of the Export Quality Act 1963. The refer to all these instructions and it would be sufficient to 
Provisions of ihe Export Quality Control Act contemplate the refer to only some contained in some of the paragraphs . 
setting up Ol Export Inspection Council , whilch council is Paragraph 7 deals with the preparation of samples , how they 
admittedly estiublished . It can also issile instructions and by are to be prepared and their reduction of size , division thercot, 
8 .6 proviso the Central Government , after consulling me packing them , testing of two of 110 sumples and retaining 
Council for the development of export irade presuribe and 

two in the laboratory under safc custody for a period of 
notity commodities which shall be subject to quality con six months. The samples have to he retained obviously for 
irol Or 126pecuon or both prior to exports. By Sub -section (4 ) future use and relerence in case of disputes or Jfliculties. 
the Central Governinent can " prohibit the cxport in the Registers and records of inspection have also to be maintained 
course of international trade of a notified commodity unless as specified in paragraphs 8 013 the various sub - paragraphs 
it is accompanied by a certilisats issued under Section 7 thereunder . Paragraph 8 relates to certificate of inspection 
that the commodity siatisfies the conditions relating to quality and says that thc certificutc ol inspection has to be issued 
control and inspection . . . .. : Tbc word inspection has also " to the cxporter ay early as possible , but not later than 10 
becn defined by the Act and meant in S .2 ( c ) the process of days from the completion of the inspection at the last port 
determining whether a batch of goods in that comesodity of loading." It will thus be seen that taking of samples and 
complicy with the standard specifications applicable to it preparing saniples for analysis in laboratory tests is in any 
or any other specitications slipuluted in the export con event necessary before a cargo can be certified for export 
tract generally by inspecting either the whole batch or a as satisfying or as could have satisfied the quality control 
selected sample or samples which purport to represent the Prescribed under the Export Quality Control Act. 
whole batch . Now it is admitted and common ground that 
on ore is a notified commodity which under the Act, there 

39 . In respect of Group - 1 minerals, and iron ore is one 
fore , can be exported only after the quality control or of them , there is a further requirement required of the in 
inspection work is done as required by the council. As a spectiog agency which has to seud first two copies of the 
matter of fact, it is this commodity , which is the main certificate of inspection to the cxporter , third copy to the 
source of income to these companies , The process of inspec local customs authority and tre tourth copy to the export 
tion therefore would mean and require finding out whenes inspection Council. Uolortunately , there is no evidence in 
a particular quantity of ore intended for expost satisfies this hasc as to whetber this customs copy of the inspection 
standards and specifications prescribed by the council. $ . 6 , report is necessary before it sluipping buls is passed by the 
as I pointed out , prescribes that such inspection and quality customs after the port charges art recovered when the ship 
control is necessary prior to export , and the export of such is allowed to sail. The instructions however , which are rc 
commodity unlcsy accompanied by a certificate issued under quired to be followed by a recognised agency under S . 7 of 
5 . 7 is prohibited . In other words, therefore , under the Fx the Act prescribe the procedure for tuking samples and their 
port Quality Control Act, the Central Government has the processing before inspection und insists on issuance of the 
power to prescribe commodities which shall be subject to certificate of compliance . The entire process thereture from 
quality control or inspection or both before they are cxported the time of taking samples to the trcatmcat of samples, their 
and to prohibit their export unless the export is accompanied processing aud subsequent analysis and issuing of a report 
by i certificate issued under S . 7 that it satisfies the quality of compliance is a process and piocedure required to be 
control or inspection requirements prescribed. Inspection followed accordiog to the instructions and is a part of the 
means determination of the commodity as to its complying procedure prescribed under the Export Quality Control Act 
or nutisfying or mceting the requirements or standard speci without the certificate of which cargo is not ullowed to be 
fications prescribed under the rulce of the Act . 

exported . 
38 . 5 . 7 then prescribes a inode or procedure for issuance of 

40 . I have alrcady referred to the work done by the con 
lhe certificate and approval and recognition of agencies for 

cerned workman , particularly saniple boys or sample maz 
purposes of that work . Sampling companics in this case are 

doors Samplcrs and the Assistant Samplery and the Chemisti , 
wich recognised agencics under S .7 . Such agencies are eD 

Apart from the work which they do both at the port in 
titled , upon application or request to them , for certifying the 

ibe harbour and also away from the harbour, but in its 
compliance of the standard specificutions or inspection rc 

vicinity in the laboratories, is a process and a continuous 
quirements of the commodity , examine it for the purpoge 

process which beglas with the deteranaiton of the samplc 
of finding out their suitability or satisfactory nature " either area and cnds with the issuance of a certificate after the 
at the time of cxport or earlier in such testing houses or by analysis of the sample . All the intervening stages namely , ot 
such surveyors or samplers as arc approved by the Central crawing samples , packing them , labelling them , crushing them 
Government in this behalf and may churgo such fees as may and dividing them and thereaftor subjecting them to 12 
he prescribed for the purpose of such examination ." 11 , boratory analysis and tests is a part of the cntirc procco 
upon examination the agency is satisfied that the commodity required to be carried out under the Export Quality Control 
satisfies the standard specifications, then it may issuca Act in terms of the instructions issued thereunder . It is re 
certificate for the commodity so satisfying the requirements . quired for the purposes of issuance of certibcate under 5 .7 
Subsections 4 and 5 of $ .7 prescribe for other procedure , of the Export Quality Control Act, which is made a condi 
1 : 1) which we are not conformed . A combined reading of lion precedent for export and the entire process is necessary 
Sections 6 and 7 as also a reference to the definition of the and compulsory before a notified commodity can be exported . 
word inspection in S . 2 ( c ) will go to show that notitied 
l ommoditics shall satisfy the quality control requircments or 

41 . As 1 pointed out these provisions were not considered 
standards of inspection prior to export. That export of such And their effect not taken into account and due weight 001 
commodities is prohibited in the course of international trade given to them while dcaling with this question though the 
unless " it is accompanied by a certificate issued under Sec learned Tribunal held and observed that the entire process 
tion 7 that the commodity satisfies the conditions relating to WAS a continuous process right from the selection of the 
quality control or inspection , . " In other words, therefore , ex sample arca to the issuance of the certificate it observed in 
nort of notified cargo requiring its inspection or satisfaction of paragraph 40 thut " carrying the certificate with them in 
specified standards for quality control cannot be made thus of secondary importance for the ships but having the 
unless the commodity to be exported or cargo is accompanied certificate for the curgo which is carried , that is subjecting 
hy a certificate issued hy the agency authorised under $ . 7 . the caryo for certification is an important pre -requisite before 
The provisions of these sections and the Act have unfortuga the cargo can be considered dig for shiprent." He described 

the entire process and work as " one unit with the ultimate 
tely not been given due weight when the matter come to be 

aim to determine the standard of export ore and said that 
cecided in this Tribunal and in the High Court. The judge 

without that 
ients have larively nemecded on the question of the tech 

" the vessel or ship interested in carrying it 

outside cannot leave the port. " He says " the whole work is 
nical requirements of the certificate heing carried on board 

done in one link starting from taking the samples from the 
Nefore a ship leaves a port and whether that would have 
any effect on the question wleilier the work carried out by cargo about to be loaded ending with giving the certificate 
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when alone the vessels can be said to be ready to leave the 
port." However, in paragraph 45 , the Tribunal stated that 
" Chemists in the laboratory , the Samplers drawing tho sample 
in the Port, the Sample hoys assisting them . persons doing 
the work of ſumberiog the samples, nothing the quantity , 
taking the name of the vessel or writing the name of the 
party are doing acts ultimately connected with giving the certi 
ficate for cxporting the orc , The certificate is sine qua non 
for the ship to leave the Port. .. ... Unless these instructions 
are followed and unless there is a record maintained in that . 
behalf no cargo is allowed to be exported." All this way 
considered as an important " pre - requisite for the ship to 
leave the harbour and hence the activity establishes a genuine 
connection with the Port activity . " He concluded , therefore 
that the work done was concerning the Port." It is true 
that this finding was recorded in connection with thé ques 
tion whethor the reference was maintainable and whether 
the work in connection with a major port so that the 
Central Government can be a competent Government for 
making the reference , 

42 . Tho High Court in its judgement in paragraph 9 stated 
that " it has been mentioned , and in our opinion correctly , 
that the ships can Icave the post without taking the certifi 
cate in hand . Carrying of the certificates with them by the 
ships was thus of secondary importance for the ships . This 
in the finding of the Tribunal in paragraph 40 of its order 
through in a latct naragraph , probably inadvertently , the Tri 
hunn ! hay mentioned that the certificate is a sine qua non for 
mliin to leave the port." The High Court also noted and obseried 
that " Nowhere in the evidence has it heen mentioned that 
theqc workmen do any work connected with the port am 
sich ;" 

43 . Considering the provisions of thn Act, the Court olsa 
stated further that thc provisions of the Act will not show 

that the persons who are engaged in inspe tion or in tarini 
the samnims of an exnort commodity hnve anything to do 
with the port or with the port work . Tf the ore sumpling 
workmen are thus not concerned with the port. Onc does 
not see how an industrial dispute in which they are involved 
can he held to be concerned with the major nort." It ob 
served that mere circumstance that the ships are anchored 
at the port and the cargo , inspected and sampled . is loca 
ted on the ships do not make the work of the workman in 
this case to be connected with or to have relation with the 
nort itself " There way, therefore , according to it no “ nexus 
hetween the work done by the part .pliny workman and the 
major rort . Indred there is no connection even with the 
Physical ernort of the marchendige . The Innection and sampl 
ing work is for the purpose of ensuring that the goods of 
proprs (mality are exported ." 


quite clcar in saying that the " the vessel will not be allowed 
to sail " unless the inspection of cargo is completed by the 
sampling agency . In other words, thereforc , in the case of 
notified ore , inspection work and work carried out by the 
sumpling agency for the purposes of issuing a certificate 
of compliance is necessary before export of that cargo and 
thereforc , before the ship can leave the port. It is, therefole , 
undoubtedly , work in connection with the preparation of 
at ship for leaving the port." The learned Tribunal did 
record a finding to that effect in its judgement in paragraph 
40 when it said that " operation (sampling ) is in connection 
with the preparation of ships or vessels for leaving the port." 
Ity inference nowever in paragraph 45 therefroic that " on 
the scrutiny of the activities, I am inclined to hold that the 
work done in concerning the Port" may be difficult to accept, 

hough as I have pointed out, the work is undoubtedly in 
connection with the certification of a notified cargo meant 
for export and thus uuthorising a ship to leave with that 
cargo without which thc Export Quality Control Act prohibits 
the cargo from louving, which would make it work in connec 
tion with the preparation of the ship for leaving the port. 
It is difficult to consider or call it As work " concerning 
a port." Buth in tie High Court as well as in the Tribunal 
apparently , the emphasis was laid more on the aspect of 
the work being connected with thc port, than with the 
cargo intended for cxport without due certification of which 
and without its sampling and carrying out of the entire 
process of analysis , the cargo could not be certificd as 
fit for export, lereby preventing a ship with cargo intended 
for export sailing and leaving the port. It will thus be geen 
that the work of the sampling workmen is principally and 
only in connection with notified crport cargo with which 
a ship is loaded and can not undertake its journey unless 
that carco is certified to be in accordance with the standards 

I complying with the specifications. That is a work , 
therefore , in connection with the preparation of the ship 
for leaving the port with the export cargo , though it may not 
be any work connected with a port, 


44. It has hecome necessary to examino these two judge 
menta on 10 s 90ect of the matter to this extont on account 
of the heavy reliance placed by the comnanice upon the 
indgement of the High Court and similar reliance placed for 
the workmen nn the judgement of the Tribunal, and the 
directions of the Supreme Court to cxamine the quostion 
once again if it needs to be. It would not be prudent and 
anotopriate to say which of the conclusions and findings is 
rioht or otherwise . Nevertheless, it is necessary and is 
calles ! for in the present case to point out what appears 
to bm the correct situation and position and whether und 
how it hecomes necessary that a finding reached or cr 
pressed does not really follow and should he expressed 
in another form . It is no douht true that there is some 
conflict in the observations of the Tribunal in paragraphy 
10 and 45 . of the judgement of the Tribunal, when it says 
that " carving the certificate with them (meaning thereby 
the shing) is thus of secondary importance for the ships " and 
the onservation that " the certificate is a sine qua non for 
the shin to lenve the port." am not inclined to think that 
the coil observation is inadvertant or showg a conflict of 
findings I have ready pointed out that the Tribunal con 
sidered the sampling work as a continuous process in which 
various acts are but links culminating in the issuance of 
certificate . The certificate is really the result of the work 
Jone , noted and recorded in prescribed documents . What is 
regricitant important and materials necessary hofore the 
notifier ore, can ho extorted is work of sampling, and unfosg 
this is done is quite clear that there can not be any export 
of cargo . It is possible and there is ovidence of Purshottani 
to the effect, that ships do not wait for the receipt of the 
final inspection report for leaving the port , but he is equally 


45 . I may also refer to the provisions of the S . 6 and in 
particular , sub - section ( d ) thereof once again . Though it is 
true that Purushottam in his evidence has stated that ships 
leave the port without waiting for the report of the final 
analysis in view of te previsions, it would be wrong to 
say that they can do so . There is a distinction undoubtedly 
between what is done and what is laid down to be done 
and what must be donc, S . 6 sub -section ( d ) of the Export 
Control Act prohibita exporting or permitting export of 
cargo , unless the cargo " is accompanied by a certificate 
issued under S . 7 that the commodity satisfies the conditions 
relating to quality control or inspection . .. . . " The certificate 
under S . 7 can only be issued after the entire process and 
procedure for drawing sample, making their record , analysing 
and issuing op a certificate in completed . Though , in practice , 
this may not ne done, as Purshottani says, the requirement 
of the law is that theję shall not be export unless the cargo 
jy accrmpanied by the certificate . It is possible however to 
drawn a distinction between the physical accompaniment of 
the certificate with the cargo and the cargo haviog been 
found to be fit for export und complying with the standards 
and specification l equirei The ship is allowed to sail 
and the certificate reaches the port of disemberkation of the 
cargo before the ship does no . The object of the section is 
not insist , and the emphasis is not on physical accompagi 
ment of the certificate , but of the necessity of having a corti 
ficate. There may therefore, be a distinction between which 
it is not necessary to consider in the present case of having 
a certificate and the cargo being accompanied by the certi 
ficate . Having the certificatc may be necessary and will be 
considered . if an occasion comes particularly for convidering 
it the provisions of the Export Quality Control Act aro 
infringed , as sufficient compliance and no penas consequences 
ute involved if a certificate is hud , though it is not carried 
along with the cargo . The compliance however with the 
vampling requirements and standard is a must without which 
the cargo can not leave . The certificato is merely a record 
of the fact that the cargo complies with the grecified stan 
dards. Ashin therefore can not leave the nort unloss the 
export interdet cargo satisfies and is found to have satisfied 
after an analysis, the standards and requirement, proscribed 
though a record of that fioding may not accompany the 
cargo itsell. Therefore , there would be a substantial com 


1030 THE GAZETTE OF INDIA : MARCH 8 , 1986 /PHALGUNA 17 , 1907 [PART II- SEC . 3( ii )] 
- - - - - - - - - - - - - - - - - - - - - - - - - -- - 
pliance where the sampling is done and tho analysis dis the Government firstly in the year 1975 and sccondly in 
closes a compliance with the standards and specifications, (hc ycar 1983. The bulk of the work at the Mormug & o Port 
though lileral compliance may not be thcre , if the certificate consists of sampling of iron orc , That is the main source of 
19 not taken plongwith the cargo . Though therefore , the income of the sampling companics , Though over the years, 
possession of the certificate alongwith the cargo is not a the quantum of export of iron ore from the Mormugao 
minc-qua - non , the subjecting of the vargo to the inspection Port has been rising and is continuously growing , there is 
and analysis and the result complying with the standards much less flexibility and elasticity in the income of the com 
prescribed is a sine -oua -non for the cargo and the ship catry panies. They have no other source of income, except tho 
ing the export intended cargo for leaving the purt. 

Sampling fees, which comes nxainly from the export of iron 
46 . In this vicw of the matter, it is quite clear that the 

ore . In the circumstances, while considering the financial 
work , which is carried on by the sampling workmen , parti 

capacity of the companics , this material factor has to be 
cularly in the case of iron ore intended for export, is a work 

borne in mind. 
connected with the preparation of the ship loaded with 
export cargo for leaving the port. Though , therefore , it may 

48. On the other hand , the union seems to think that onco 
not be possible to say that this work is in connection with 

it is held that the sampling workmen are dock workers, they 
the port, it is undouhtedly work in connection with " pre . 

are straight way entitled to the pay scaleg which are prevail 
paration of the ship for leaving the port" which would 

ing and available for dock workers in the Mornmugao Port. 
qualify such workmen to be considered as " dock workers " . 

That these scales will have to be paid by the companjer 
There is not much scrious controversy as to the place of 

right from the beginning and there is no question of consider 
work of these workmen . Admittedly , the work commences 

ing financial capacity . It was also their cage that what is 
in the port und muy end outside the port, but undoubtedly 

recommended by ihe Wage Board and accepted by the 
in its vicinity . The sampling workmen , therefore , on a 

Government and subsequently improved upon by settlemento 
proper analysis of the evidence and consideration of 

between the unions and the ports is in the nature of minimum 

the 
various provisions to which I have made a reference must 

wage . That is therefore , payable irrespective of the Inancial 
he held to be dock workers within the definition of the 

capacity of the cunipanies. The companies have a definite 

source of income and if they manage their finances and 
word " dock worker " in the Dock Workers ( Regulation of 

house economically and in a business -like manner , and pro 
I mployment) Act, 1948 . 

perly and honestly , then the companjos would be in a 
47. The conclusion ond finding that the sampling workmen position to pay decent and reasonable salaries to these work 
are dock workers, does not, as it was at one time felt mnen. The companies according to the Union were making 
by the union to be the end of the controversy . It would decent profit and income, which they scom to be siphoning 
not follow merely on the finding that the sampling workonen off in an untrue, uneconomic and imprudent manner not 
are dock workers that the wage board recommendations will warranted hy ordinary businc98 trading and practices. The 
hecome applicable and will have to be straight way applied . capacities of the companies, it was urged should not be 
In this connection , the employers raised a two fold conton determined on the basis of the net profits which the com 
tion . They firstly contended that the wage board recommen panies have been showing, but on the basis of tho tonnage 
dations do not cover or relate and consider the sampling cxported and the fees which they are legitimately and legally 
workmen as dock workers. The recommendations do not entitled to change for sampling of that tonnage of ore . 
have any categories and do not prescribe any wage scales That it was contended is the income of the companies and 
for categories of workmen which are to be found among is sufficient in bear a reasonablc burden of proper wages 
sampling workmen . In the circumstances wage scales will to these workmen suffering for a very long time. Since 
have to be devised for them . The second contention and the references are pending from the year 1975, and it is 
which was also a corollary and accessory to the first con the employer companies which are responsible for protract 
( cation was that the wage board recommendations are inca ing the hearing of these references , there is no question of 
pable of being applied straight way as the cmployers have any retrospective effect or retrospective liability . Any 
ilgo not been taken into the fold of recommendations of award can only be in the circumstances, according to the 
the wage board . Whut the wage board recommends is in union prospective and from the year , 1973, namely the 
the nature of fuir wage after considering the employers for time the references were made. 
whom the recommendations were specifically designed . These 
recommendations have been made after taking jato account 

49 . A brief reference to the contentions of the parties in 
thc financial capacity of the employers and the burden this behalf would not be out of place . The union has 
which the recommendations would cast upon them . As 

pointed out that the wages and service conditions of dock 
the wage board found on an overall view of the matter that 

workers engaged by port authorities as well as by the Dock 
the recommendations it may make with regard to wage Tabour Boat have been revised on a number of occasions. 
scales are possible and comparable considering the financial That both these sois of employceş enjoy a dcarness allowanco 
capacity of the employers, these wage scales were prescribed which is linked to the Cost Of Living Index . The Conau 
und recommended only for those employers, Any considera mer Price Index is rising since 1969 considerably and the 
tion of the wage scaley therefore and uny formulac or any Tinkage which wily carlier prescribed was also winz revised 
structuring of wage scales for the categories of workmod recently for purposes of dearness allowance with the CPt. 
employed by the sampling companies will involve applica The companics employees at the Mormugao Port do not 
tion of principles of industry -cum - region , as also examina cnjoy these benefits, so that their real wages have been 
tion of the financial capacity of the employers. The conten continuously croding. There is a growing and continuously 
tion of the management of the companies therefore was increasing disparity between their wagcs and the wagos of 
that their financial capacity is limited . If a wage structure other workmen workar in the Mormugio Port, though both 
in line with the recommendations of the wage board were are dock workers The principle of equat PAV for equal 
to he devised that would impose a crushing burden upon the nrk . prevailing of justice and fair play and ensuring peace 
companies , both accumulated as well as current. The woge ful conditions of work in industries dictates and requires 
board recommendations were to come into force in the year That as far 70stible, the workmen working at the same 
1969. Even if these were to be considered from the year nlace in a similar kird of work should get the game wage . 
1975, when the reference came to be made to this Tribunal, What the sampling companics employees are getting is most 
during the last ten yeore , these wages have grown considerably unfair to them and they are getting a considerably less wage 
und will impose a very heavy burden upon the companies, than other dock workers . 
which they cannot take. The only alternative with the com 
panies will be to close down . In this context, it was pointed 

50 . On the other hand , the employers say that conditions 
out thut the sampling companies do a particular kind of trade of service and other benefits have been revised from time 
and render a special nervice . They exist on account of the to time of the shirinling employees, though recommendations 
Export Quality Contros Act. They can not charge feos 

of the Central Wage for Port and Dock Workers have not 
more than which is prescribed . The scale of fees is revised 

heen implemented in they could not he implemented the 
only on the recommendations of the Export Inspection Horkmcn not being cock workers according to the employers . 
Council, ant is done by the Government of India after thenever possible . they have increased the fringe benefits 
many vears . During the last ten years period covered by and other allowances payable to the emplovees for improving 
the reference . the earlier scale of fccs was orçocribed by 

the wages of the workmed . It is contended that workmen 
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of other cmployers engaged in other activities should not set out in the annexures to the report at 
have been and ought not to be considered and can not be Annexures 4 and S. In the view which however, I am 
copsiclured . Only wages prevailing in the sampling industry inclined to take of the matter, I do not think , Ibough one 
which is a service industry and wages in thoso companies vi the Terms of the roferencc deals with the question of 
uone can and should be considered . Tlie Wage Roard interim clicf, that those recommendations need or should 
recunumendations are mcrcly recoinmendatory and can not he considered , and I am therefore not referring to these 
he silanght way applied . The recommendations also do not interiin relief reconncndutions. The Wago Board , while 
embrace and cover these workmon categories. The sampling muking its recommendations also considered , und as the 
Companies have to work in a rigid income frame, and they terms of the icference requiied it to consider categories of 
can only recover Such fees as are prescribed . They were impluyees who can be brought within the recoinncodations . 
originally 16 pause till the year 1975, which was then raised It considered this question in Chapter ind classified the 
to 20 paise and later to 34 paise per tonne. These are worl,men into two classes of workman with one sub - class . 
inadequate and insuficient even for the maintenance and The first was classified as Port Labour and Port Workers 
Continuation of this business of the companics . The com und the secund 14 Stevedore Labour , in which a sub -class 
panies also have a grievance that the work available for 

of listed workers was made. It also considered the paying 
sampling at the Mormugao Port is less, while they hav , moic capacity of the oinployers in Chapter 5 broadly , and closely 
number of workmen . There are eight sampling companies 

conyide . cd the finances of the ports . The number of catc 
now which conipele for the total work availabic insplic of 
the reduced quantıld of work . 

yories of the employees and the wage structure devised for 

The employers have 001 
reduced the employment despite this competition . 

lliem hy the Wage Board is to be found in Chapters 6 and 
All this 

7 thercof, 11 
should be taken into account according to the companies 

90 dealt with the question of wages , mini 

mun witcs it s well as benefits and other kinds of wage , such 
while making the award . 

18 suhsistence wage in Chapter 7 , paragraphs 19 und 1. 29 

to 35 . It would not be necessary however , to go into that 
51 . I will firstly go to the Wage Board recommendations 

viscussion in any detail and it would be only sufficient to 
and the Valliouy matters which have been brougbt un in 

indicate that these malters were considered by the Wago 
connection with these ccommendations. The Wage Board 

Board . The other chapters deal with allowances , such as 
was constituted by a resolution in the Ministry of Labour 
& Employincnt No , WB -21 ( 4 ) \64 

clearness allowance, housę rent allowanco , otc . It may bo 

dated 13th November , 
1964 . The Board was constituted of members who 

slated however that the Wage Board recommendations in 

were 
inclcrendent, 

clusive of wage structure or wage scales and considered other 
mployers representatives and workmen rt 

illowances as well as benefits, like doarneng allowance , 
presentatives presided over by an independent chairman . The 
terms of reference within which the Wago Board was 10 

compensatory allowance , house rent allowance , medical 
makc its recomaiendations are material for our purposco 

henofits , special allowances and no 00. In the view which 

I have taken and considering that at the present juncture 
And only those which are relevant can be reproduced 

and circumstances fixation of any wage scales or interim 
52 . The Board was first called upon to determine the 

reller has to take into account and consider nutralisation in 
" categories of cm Dyees (manual, clerical, supervisory , etc . ) 

the cost of living index and therefore fixing the dearness 
who should be brought within the scope of the proposed 

allowance , I have in this award considered the question of 
wage fixalion ;" . The word employees was further clarſfied 

pay scales as a composite item , namely , scales of pay and 
to mean as excluding ofhcers , class- 1 , Class - II and including 

dearness alloivance , leaving the question of other allowance 
employecs of the major port authorities , dock workers as 

to be considered where specifically referred . Besidos during 
defined in the Dock Workers (Regulation of Employment) 

the course of the years some of the companies have made 
Act, 1948. Employees engaged by the Dock Labour Board 

some gestures in the matter and the workmen will obviously 
and cmployeus engaged by the listed cmployers . The Board 

Continue to receive them . They have however entered in 
was also required to design " a wage structure based on 

the totality of considerations. Besides the Wilge board re 
the principles of fair wages as set fourth in the Report of 

commendations do not cover all the categories of workmen 
the Committee on Fair Wages " . In addition , it was required 

. but only sample hoy or sample mazdoor. The claim of 
to take into account certain factors amongst which one was 

Hou190 rent as such specifically is a term of reference in 
" need for uniformity in the rates of emoluments and benefit 

only one or the cases Reference No . CGIT - 7 / 79 ( CGIT - 2 / 
or employees doing similar jobs at various major ports " and 

311975 ) renumbered as CGIT - 1011985. However , the 
" tho effect of ihe vuge structure 90 evolved on the cost of circumstances at the Wage Board reconemndations are 
port services." As thc wegc structure was to be dosigned composite one will have to lyc borne in mind . 
on the basis of the principles of Fair Wage Commitico s 
Repom , it would be convenient to refer to these also . Thosc 

53 . Sorte of the relevant material appearing in the Wage 
principles incorporated in Fair Wage Committee s report Board s report and which is of relevance and significance in 
which were considered a guidance to the Board amongst the present case , I pay now refer to and extract , in para 
Others say that " a minimum wage must provide not merely 

graph 3 , 74 , the Board has noted that " Mormugao is inainly 
for the bare sustenance of life hut for the preservation of an export port," and that its export traffic is steadily in . 
efficiency of the worker . For this purposc tho minimum creasing and not of the 10101 exports handled , a very large 
wage must also provide for some measure of education , 

portion is of iron ose and other ores . The port works 
medical requirements and amenities , . . . " . It said further 

round the clock in shift. I havo already considered the de 
that " The altainment of the living wage , is therefore , our 

finition of the expression dock worker and held that in the 
objecti c too hut nevertheless it is the duty of this Com 

present case the Ampling workmen will have t ) he , con 
mittee to examino how far present day circumstances per 

sidered as dock workers . That part of the question appear 
niit uu 10 approach the living wage and how a wage that 

ing in the resourt has therefore been left out. The report 
might ha considereil fair could be fixed having sogard to 

ako, however. note that excepting the lowest paid emp 
the many limilations that prevent the immediate attainment 

Brivers. there have been different nay scale , prevailing in 
of the objective . . . ... While the lower limit of the fair 

different parts for their employees . There was no uniformity . 
wage must obviously be the minimum wage the upper limit 

For the part workers , minimum wages under under the 
is caually set by what inay broadly be called the capacity 

Minimum Wages Act. 1943 were fixed by notifications from 
of the industry 10 pay . This will derend not only on the 

time to time. This does not however contain any reference 
present economic position of the industry but on , its futime 

to the minimum waưeg fixed by the Mormugao Port, The 
prosrects ." In this connection it wag pointed out that the 

statutory notifica minimum wages fixed there under lastly 
relevant criteria would he " the capacity of a particular indus 

werc fixed in the year 1961 for the ports of Bombay , Cal 
try in a srecified region and 99 far as possible the same 

culin and Madras for Clerks . Typists and Stenographers at 
nges should be riescribe for all units of that indng ry 

Rs. 60 . Rx, 60 and Rs. 200 respectively . This is at the 
in the rerion ." The Wage Roards were also required to 

start in their respective scales. 
consider the crnacity of the industry to pay which was 
recommended for the Committee on fair wages and wage 

54 . As I nointed out. in Chapter 4 the report deals with 
scalcs fred which would rot he " very much cut of tinc 
with Wees in other industries in the region ." The Wage the port labour ind sevedore Yalov as well as listed work 
Ronrat alan mnd . interim relief recommendations at the " first ers. The sampling employers are neither the employees of 
interim Telef" and " second interim relief" which are the mit nor 750 they engaged by stevedores, but by privato 
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recommendations. In para 6 .9 , we have a fassification of 
listed employec4 covered hy the Board as persons who are 
to be brought within the scope of the proposed wage fixa 
tion. The list of this group at item (ix ) ( % ) indicales Ore 
sampling workers employed in the nort area . It will thuis 
be seen that Ore sanipling workers have not been totally 
left out nt consideration in the wage board recommendations 
as was contended at a stage of the reference by the cmp 
loyers . In the written statement, the employers have stated 
that the wage board was considering only those categories 
" which are traditionally to be traced in the port area 
ulone........ " . Apparently it was thought and apparently , 
it was also pressed before me that the Wage Board did 
not recommend any wages for sampling workman . That is 
not wholly correct. This position and the circunstance that 
the Board considered cven sampling workmen cau wao be 
further secn , if we refer to its reconundations at page 162 
relating to iron are listed or unlisted workers. Thoso aro 
unanimous recommendations. In the table at item 7 are 
Orc camplo mazdoor (boys ) at ports of Mormugao und 
Visakhapatnam and the new scales prescribed for them by 
the Wage Boant wero Rs. 110 - 130 . Similarly , wage scales 
of clerical and supervisory staff are to be found in suh- para . 
S at item 2 , only mo far as Junior Clerks are concerned, It 
will thus be seen and it is quite clear that except for recom 
mending wage scalog of Ore Sample Mazdoors and Junior 
Clerks, the lowest categories in the two sections of workmen 
in the sampling companies, no other category or class of 
staff was considered oy the Wage Bourd in its report and 
recommendations, 


companies ( oing sampling work in the port area. Wage 
scales for such a class of workmen , excepting in the case 
of słuvedores and listed workers of other employers were not 
considered by the Wage Board in its report. In Chapter 4 , 
para . 2 .65, he uport dealt viith the subject of whectly emp 
foyed stevedora workers . The nomenclatures which were 
prevaliing amongst these workmen and the kind of work 
which they were doing at the various ports was also given 
in the report in para , 4.2 ,71. We have quch listed workers 
of the stovedorcs working at the Mormugao Port. The 
categories which ire mentioned in the table thereunder do 
not contain any of the categories with which we are con 
comed in the present cage . As I shall however later on 
Toint out, they appear at another place. The report also 
considered iron ore handling workers. But they should not 
be mistaken with sampling workmen . These wolkmicn 
actrally handle iron ore. Nevertheless , the samiplegg appear 
in the table , at para . 4.2 .81. Their wage scales which were 
prevailing then as found by the Wage Board were Rs. 70 -85 
and Rs. 70 -100). Inclusive of dearneng allowance , the report 
says that their wages come to Rs. 124 . 40 to Rs. 143 p .m . 
In other words in about the ycar 1969 or prior to 1969, tho 
Samplers who were considered as port workers in the cate 
gory of iron ore handling workmen were in the enjoyment 
and receipt of a total wage between Rs. 124 and Rs. 145 
at the Mormugao Port . We have a category of gampler: 
in the present cage . 

55. I have already pointed out that the report considered 
the paying chapcity of the employers in Chapter 5 para 
granh 1. It emphasised the necessalty to consider the pay 
ing capacity and expressed that while determining the wage 
structure " we have also to sce whether that wage is feasible 
in the circumatances of the industry. This leads to the 
consideration of the question of paying capacity." And 
again " capacity of the industry can not, therefore, he ignor 
ed when a wage which is higher than the subsistence wage 
numely the minimun wage of the Fair Wages Committee s 
concept or the need -based wage, is under consideration . The 
minimum wage we have recommended for the port and 
dock workers is not a subsistence wage." In other words, 
the wages recommended by the Wage Board are not the bare 
minimum wage or otherwise called as subsistence wage, 
which must be paid by all in an industry , but a falr mini 
mum wage which is above the level of subsistence but is 
not a neol- based wage. The Board defined its approach to 
wards the problem and expressed it saying that it decided 
" to first devise & wage structure for the workers of the port 
authoritiey keeping in view the ability of the port authori 
ties to benr the expenses, to see how far such wage struc 
ture could he applied , with necessary changos to suit the 
conditions of the various types of employment that are 
being conducted in the port areas and the ability of the 
respective employers to pay those wages." It pointed out 
that the wages to be fixed for the employees of th : port 
authoritics should be “ within the capacity of the other 
major employers in the ports ." It theiefore , considered the 
finances of the ports , but did not consider and apparently 
was not able to consider the finances of other major emp 
loyers. The point in be noted is that these wage recom 
mendations of wipe fixation or wage patter and the pattern 
of allorances devised and recommended by the Board have 
been mady taking an overall view of the paying capacity 
of the employer . including private employers who count for 
major employces in the port as well 99 poit authorities 
themselves. The major post employers apart from the post 
authorities are chrio rsły Stevedores. 

56 . In Chapter 6 . the Board considered the cherrrics of 
cmploveca , which it was considering for purposes of there 


57. Before rarting with the Wage Board Report, it would 
he useful to find out the basis of the recommendations of 
the Wage Board . Among the employees covered lay {19 
recommendations , it is said in para 7- 1 -2 that apart from 
the port workers , that is the employees of the ports, others 
known as dock workers constitute " lhe stevedore workers 
and those cngaged in handling foodgrains, fertilizers and 
other hulk commodities like ores , sulphur, sugar , etc . . . " . 
It then gave a list and observed that the list is not ovhaus 
tive . It may be mentioned that the list does not contain 
sampling : workmen . The reason may he that the sampling 
workmen do not handle ore as such , though they deal with 
il. The Board s approach to the question of minimum wage 
however, may be scen once again . That is to he found in 
paragraphs 7 . 1. 29 10 7. 1. 45 It pointed out that the termo 
of the reference icquired it to evolve " a wage structure 
hased on the p inciples of fair wages as set forth in the 
Report of the Fair Wages Committee." It defined what is 
a fair wage and stared it by saying that the " lower limit of 
fair wage is the minimum wage and the uprer limit of it 
is set hy the capacity of the industry to pay." However, 
it pointed out that " it is now generally accepted that the 
minimum wage of the Fair Wages Committee is the lower 
limit up the fair wage Committee s concept and that it is 
aynonymous with the need -hased wage which has been de 
fined in the Neel-based Wage Resolution in concrote terms." 
It then rated that it did not adopt the terms " Neel-based 
Wage " or " Fair Wrige" , but wanted to devise a minimum 
wagen " which could he considered suitable in the circum 
stances of the port and dock industry in the sers that while 
the workers get yn increase in their wages, it should not 
impose a heavy burden uron the industry. It then pojnied 
out that it " considered this question from various points of 
view " , inchading . as I have already pointed out, the financial 
Capacity of the ports and major emplovers in the port. 


- 
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- 


i i 1 [ [ - - T10 3 ( 11 }] HITTET T1913 , 1986/9FIT 17, 1907 

1033 
- - - - --- - - - - - - - - -- - - - - - -- - - - - - - - - - -- - - - - - - - 

- " - - -- - - - 
58 , Two decisions were clied upon to contend and point cach region a icpresentative cross-section of 20 inills from 
out that the recommendations of the Wage Board are not West Bengal and clubbed them with nine mills from the rest 
ipso - facto applicable and that those recommendations, must of the regions, where only a few mills situated at scattered 
of accessity consider the paying capacity of the industıy to places werd operating. These 29 mills were considered as 
puy . Whereas it may be thut wliçre the Board considers the represeñative cross -section . This it was held was not correct. 
Crpucity of the indusify to pay and that consideration is fair , 

Thcre , it was also held and felt that wages in textile industry 
the recommendations of the Board may be accepted and in West Bengal ale comparable to the juto industıy . In 
nude applicable . the same would not be the position where fixing scales uniformly , the Boards have to keep in mind , 
the Wage Board has not considered the capacity of that it obsorved “ Wagc Brand instead of laying down uniform 
particular industry to pay . It was also urged that where a scales for the entirc industry , irrespective of wilere its seve 
Wage Boa , recommending wage scules in a particular class rul units were situated ind of the different conditions pre 
of ictivity , if there are more than one industries situated vailing in various areas , had considered the units in each 
and concerned , and engaged in that activity , then , a fair arca separately and determined the wage - scales for euch such 
CROSS section of the industry must also be considcred before urca by taking from the area a representative cross - section of 
prescribing and devising wage scales for workmon in such 

the industry where possiblc or where that was not possible by 
industıy . It was urged that in the present case, Wage Board 

taking comparabic munits from other industries within that 
considered the financial capacity of the ports and the capo 

arcit , thus following the principle of industry - cum - region ." 
city of tlie stovedore who employed farge numbers of emp 

It was therefore contended that the financial capacity of 
loyces and are wainly concrned with handling of cargo . 

These companies have to be taken into account and consider 
Sampliny workmen , like the employees of the sampling coin ed. Any directio with regard to the wage scales in these 
panies and the financiaf limitations of such companies has 

companics for sampling workmen should be made only 
not engaged the attention of the Wage Board . What may . after taking into account their financial capacity and the 
therefore , he applicable and given on a consideration of the hurden of any new wage structure which would cast upon 
financial cupacity of such large employers like the port the company : ind whether they would be in a position to 
autlioritics and Stevedores would not be applicable and pro built that burden . This undoubtedly needs examination 
per in case of strall organisations like sampling agencies, In 

of the profil and losy accounts and balance sheets produced 
that sense it way silid the sampling workmen are not dock 

by the companies and considering the other criteria and 
workery and /or workmen connected with the port activity . 

material which is available about finding out wbat is the 

financiar position of this industries 
59. The first case uron which reliance placed is the deci 
sion of the Supreme Court ju Express Newspapers (Private ) 62 . It may mentioned that sampling companies business 
Limited , and another Vs. Union of India and others ( 1961 or activity is a service industry . In Goa, generally where 
I-ILJ D . 339 ). Anart from the consideration which the these sampling companies are operating, almost all the com 
Wage Baird must employ while devising the wiige structures 

panies which are in the field are parties to this reference . 
in an industry Arid recommending them , the decision in ques 

At one stage , it appeared that there were about eight com 
tion stages as 10 what is the minimum wage and what is panies operating, seven of which were parties to this relor 
a subsistence wage . The Court held and which has since 

ence No. 19 of 1978. As a matter of fact, only five com 
been adopted and followed that " There is also a distinction panies have participateat and appeared and contested this 
betwcen a harc sobsistence or minimum wage and a statii 

reference . One of the companies, namely General Superin 
tory wage . The former is a wage which would be sufficient tendence Co . of India Pvt. Ltd . hag not chosen to appear 
to cover the bare physical recds of a worker and his family , and contest aflor notices were issued to it. I am informed 
that is , il late which has got to be paid to the worker irros 

that the company las closed and is no more functioning. 
pective of the capacity of the industry to pay . If an indus in other words, almost all the companies in this industry 
try is unable to pay to its workmen at least a baic minimum 

are before me so far as Marmugao is concerned . There is 
wage 11 has no right to exist." 

therefore , no question of taking a cross -section of the in 

dustry us almost the cntire industry is represented , 
60 . On the basis of this decision and what the Wage 
Board considered it was urged that what the Wage Board 

63 . There is one more factor / parameter within which the 
recommend in this case is not the Pubsistence wage , but 

finances of the companies have to be considered. I havo 
a fair minimum wage and above , which would be consistent 

already pointed out and that is the picture which cmergos 
and commensurate with the financial capacity , which was 

2011 on which there is no dispute between the parties , that 
found to be existing in the ports and in the major employero 

iron ore represents 95 per cent of the sampling work carried 
of large employees working in the port, like stevedores. It 

out by these companies I have alrcady pointed out that 
was also pointed out that " whereas the bare minimum ou 

standards and reqnirements as well as inspection and satis 
subsistence wage would have to he fixed Irrespective of the 

faction of standards and compliance therewith is prescribed 
capacity of the industry to pay , the minimum wage thus 

and has to be certificd . Fees thereof have also been fixed . 
contemplated postulates the capacity of the industry to pay 

In other words, therefore, the income of tho companicg 18 
and no fixation of wages which lgnoros this essential factor controlled by the rates of inspection and sampling fixed by 
of the capacity of the mdustry to pay could vor be sup 

the Central Government multiplied by the iron ore export 
ported ." Of the principles of fixation of the ratos of wages tonnage going out of the port of Goa . The two figures , 
which way evolved in that case to state briefly were - ( 1 ) In therefore, namely , the mannling foo which can be charged 
" fixation of acales of wages also the capacity of the industry 

and the revenue which would be derived from carrying out 
to pay is one of the essential circumstances to he taken simpling work in respect of the export tonnage of iron ore 
into consideration cxcept in casca of bare subsistence or from Gon Arc av: jlable . It is also true that the trend of 
minimum wage where the employer is bound to pay the 

the extort trade of Iron ore from Goa fg going up and up . 
same irrespective of such capacity ;" ( 2 ) " that the capacity The rates of inspection and sampling fees have no doubt 
of the industry to pay is to be considered on an industry 

becn revised . but after long intervals . I have to consider 
cum -regior. basis after taking a fait cross -section of the therefore , what was the position in the year 1975 and what 
industry ," and ( 3 ) the factors which should te taken into was the position in 1984 as 1985 figures are not readily 
Eccount in considerng the capacity of the industry to pay . 

aavilable . 
It was therefore , pointed out that the Wage Board in this 
case recommended not the hero subsistence wage , but some 64. Almost all the companies have supplied ilgurds of tho 
thing above and a urinimum wage in the Hght of the finan lonnage which they bandled between the years 1974 and 
cial capacity of the industry which it examined to pay . 

1985. The prevajiing rates chargeable for sampling in ac 

cordance with the Exrom Control Act have also been 
61 . Thus decision it was pointed out, was relied upon and hrought on record for that period ( Ex, M - 2 pages 2 and 3 ) . 
followed subsequently in the case of Workmen of Shri Haj It will be seen that with effect from Sth August, 1973, the 
ranu Jute Mills Ltd . Vs. Employers of Shri Bajrang Jule sampling fees for iron ore were raised to 20 paise per ton . 
Mills Ltd . ( 1970 - 1 - I IJ p . 6 ) . A factor which may be In the year , 1983 , ccording to the notification , the sampl 
noted in the second 1159 Telated to what is a representative ing rates were reyisod. Sampling feos for lumps were fixed 
cross-section . There : Mage Board constituted for ic at 11 paise per un and for Aneg at 31 paiso por ton , Be 
CÓmmending Hinges in the jute industry had selected from siden tales were also prescribed for other kinds of analyglo 
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and examination , such as chemical analysis at Rs. 80 per lumps, from 1983. For the purposes of considering the 
sample and moisture determination at Rs. 25 per shipment financial position of companies , I have taken three years 
below 50 , 00 ) 1ones and Rs. 50 per shipment wixove 50 , 000 for cabulation and appraisal. They aro 1975 , 1980 and 
tonnes . The previous notification did not provide for any 1984 . The companies have also filed a statement showing 
separate charge for Cheroical analysis for moistuu determi the liability which they will have to incur and the amounts 
nation and probably left them to the parties concerned . It 

which that will have to be paid to the workmed in case the 
will however , he scen that the principal income derived by 
the sampling companies is from the sampling of iron oro , 

Wage Board recommendations were adopted for each year. 
the rate for which was fixed at 20 -paisc per ton from 1975 A tabulated statenient for the year 1975 to 1964 of these 
and 0 .31 puise per ton for mines and 0 . 34 paise per ton for companies is given below : 


TABLE I 
STATEMENT OF BURDEN THAT THE COMPANIES ARE REQUIRED TO TAKE 
- - - . 

- - - . . . - - - - - - 
COIT -6 /85 

COIT- 7/85 


- . . 


. 


- 


. - 


- 


- 


- 


. 
. 


-- -- - -- 


-- 


- - 


- 


- - 


- - 


- 


- - 


- 


- - 


- 


- 


- - 


- - - 


- - 


- 


- - - 


-- 


- 


- 


- 


- 
Year 


ITALAB (GQA ) PVT.LTD . 
W .B . WRC etc . Wagos paid 

excld . Allow . 


Dir 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- - - - - - - - 


- - 


- - - 


March 1975 

1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

1984 
Dec . 1984 


5 ,24 , 347 . 30 
6 , 30 , 576 . 00 
6 , 28 , 446 . 90 
7 ,48 , 313 . 40 
7 , 59 , 792 . 70 
7 , 55 , 164 . 27 
8, 92 ,791. 60 
9,24 ,876 .60 
9 , 72 , 399 00 
1 , 32 , 493 . 00 
10 , 19 ,356 . 90 


3, 48 , 396 . 00 
3 , 72 ,876 .00 
1, 37 ,496 . 00 
4 ,27, 980 00 
4 ,48 ,609 . 80 
4 ,07, 937 . 72 
4, 12 ,272 , 00 
4 ,46 ,493. 00 
4 ,87,299 . 00 
5. 00 , 743. 00 
4, 45, 740 . 30 


1, 75 ,951 . 30 
2 , 57 ,640 00 
1 ,90 ,950 . 00 
3, 20 ,330 . 40 
3 , 02 , 182 . 90 
3,47 , 226 .65 
4 ,80, 519 . 60 
4 , 78 , 383 .50 
4 ,85, 100 . 00 
6 , 31 ,750 . 10 
5, 73 ,616 . 60 


SCS INDIA PRIVATE LIMITED 
S .W . WRC etc. Wages paid 

excld . Allow . Dill. 

- - - - - - - - - - - - - 
2 , 28 . 187 . 20 1, 23 ,935 . 82 1, 04 , 251. 38 
2 ,69 , 463 .80 1 , 34 , 907 .60 1,29 , 556 . 20 
2, 66 , 088 . 10 1,42, 263. 87 1, 23 , 804 . 23 
2 ,94 , 878 . 70 1,42, 153, 34 1 ,52 , 725 . 36 
3 , 11 , 715 , 30 1 ,47, 571 20 1,64 , 1.14 . 10 
3,42, 941 .40 2 , 19, 151. 00 1.23,796 . 40 
4 , 38 ,109 . 10 2 , 23 , 948 98 2 , 12 , 159 . 12 
6 , 86 , 130 . 00 3 ,02. 348 . 06 1,83, 782 . 00 
5 , 31 , 208 . 70 3 , 52 ,829 74 1, 78 , 438 06 
6 , 20, 176 . 27 3 ,60 ,635 . 40 2 , 77 ,540 . 87 
5 , 59 ,718 . 11 3,68 ,047. 82 1, 90 ,670 . 29 


- 


- 


- 


. - - . - 


- . 


- - - 


- - 


- 


- 


- 


- 


- - 


- 


- - - 

- - 


- - 


- 


- 


CGIT - 8 / 85 


CGIT- 9 / 85 


CGIT - 10 /85 


MITRA SK . PRIVATE LTD . 


-- 


- - - - 


- 


- 


Wages paid 


111 


- 


- 


- 


- - 


THERAPEUTIC CHEMICAL 
RESEARCH CORPN . 
W .S , WRC Wages paid 

etc , excld , allow . Diff . 
72 ,287. 10 32,900 . 00 39 ,387 . 10 
72, 934 . 00 23, 530 . 00 49 ,424 . 00 
72 . 908 . 70 29, 584 . 00 44 , 324 . 70 
81, 370 . 20 30 , 158 . 00 51 ,218 . 20 
$ 2 , 707. 90 31. 278 . 00 51, 429 . 90 
92 ,942 . 40 33 , 300 . 00 59 , 642 . 40 
1 , 12 , 172 . 70 35 , 292 , 00 76 , 880 70 
1 , 22, 876 . 10 : 47 , 328 . 00 75, 548 . 10 
1 ,19 , 755 . 20 58,260 . 00 61,495 . 20 
1.43 . 138 . 88 53 , 080 . 00 88 ,058 . 88 
1 . 29 , 356 . 64 63, 120 . 00 66 ,236 . 64 


W .S. WRC 
etc 
49 , 913 . 70 
54,953 .01 
62,523 30 
72 , 150 . 70 
91, 150 . 80 
99, 768 . 20 
1 , 07, 739 . 00 
1, 17 ,915 .00 
1, 31 , 180 . 50 
1, 34 , 570 . 37 
1, 22, 854 . 86 


12,084 . 00 
14 ,408 . 00 
14 , 196 . 00 
26 , 196 . 00 ) 
30 , 708 . 00 
31 , 380 . 00 
30 , 300 . 00 
33 , 264 . 00 
29, 808 . 20 
30 , 516 . 00 
32 ,940 . 00 


37 ,829 . 70 
42,490 . 01 
48 , 327 . 30 
45, 954 . 70 
60 ,442 80) 
68 , 388 . 20 
77 ,439 . 00 
84,651. 00 
83,372 . 00 
1, 04 , 054 . 37 
89, 914 . 86 


CARGO INSPECTORS & SUPPIT, PVT . 

LIMITED , 
W . B . WRC Wages paid Dill 

etc . 
1,42 ,920 . 00 48 .592 . 00 94 , 328 . 00 
1,66, 010 . 90 56 , 778 . 00 1,09,232 . 90 
1, 39 ,924 . 80 58 ,670 . 30 81,054 . 50 
1,67,276 . 80 55, 014 . 50 1 ,12,232 . 30 
1, 74 ,592 . 30 56 ,407. 00 1, 18 , 185 . 20 
1 ,86 , 379 21) 53, 027 . 60 1, 32 ,751 . 60 
1,66, 763 20 70 ,311, 32 96 ,450 . 88 
1, 84 , 984 50 78 , 649 . 00 1 ,06 ,335 . 50 
1, 96 , 339 .40 83 ,676 . 00 1, 12 ,663 . 40 
2 , 14 ,471 . 73 79 , 662 . 50 1 , 34 , 809 . 23 
1,88 ,540 . 74 58 , 799 . 00 1, 29, 741 . 74 


- 


- 


- - 


- 


- 


- 


- 


- 


- - - 


- - 


65. As it was not clear from the above stateinent as to 
on what basis the burden was calculated and in view of the 
fact that the Wage Board recommendations , except for pic 
scribing a scale lor samplers , has not prescribed any other 
scale , the employers were called upon to state on what 
hypothetical basis and on the basis of what scales of wagos, 
they had calculated the burden . That statement was sup 
plied on behalf of the employers on 6th November , 1985 . 
It goes to say that the cale of wages adopted by the com 
panic , are : - ( 1 ) sampling boys and sampling assistant is 
Rx. 100 - 2 - 130 . [or ( 2 ) Assistant Sampler Rs. 160 - 5 - 190 - 8 
270 - 10 - 340 , for ( 3 ) Samplers Rs, 180 - 5 - 190 - 6 - 10 - 370 , and 
for ( 4 ) Chemists Rs. 220 - 10 - 300 - 15 - 375- 20 -475 25-675. On 
the husts of these Ecales algo , it was stated , which state 
ment has been recorded , that in accordance with the re 
commendations of the Wage Board , D . A . was also calculat 
ed and included in the burden figures . As to what these 
scales are equivalent with in the Wage Board recomaxenda 
tions has not been clarified by the employers . They appear 
10 he equivalent to the scales of Supervisor and Assistant 


Foreman in the cnse of Asstt. Samplers and Sampiero ( See 
Table on page 162 ) , while with regard to the Chemists , tho 
heginning of the scale is cquivalent to the Chief Clerks ( p . 
163 ) . while its maximum is more . It would be seen from 
Wage Board recipnm - ncdiieny ( p . 215 ) that the scalo ro 
commended for Sample Mozdoors at Marmugao Port jo 
Rs. 110 - 130, while the euployers have taken only at 
Rs. 100- 2 - 130 . These other calegories, namely , Assistant 
Simplers , Samples and Chemists , of the workmen , have not 
becn actually dealt with specifically by the Wage Board io 
its recommendations. 


66 . The Wage Board recommendations with regard to the 
4cales for clerical staff ure to be found in the Board s le 
commendations of page 137 onwards in Chapter 7 . For 
Class - IV emplovees, the minimum of the scalo is between 
Rs, 100 and Rs. 115, wiilc for Class -III employees that is , 
for clerical cadre , designated as LDCA, UDC . , Senior Clerko, 
Accountants , Senior Accountants, etc ., the recommenda 
tions were to upgrade the scales ag under 


- - 


- 


- - - 


- 


- 


- - 


- 


- 


- - - 


- 


- - - - - - 


- 


- - 
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Existing original New scalo upgradci calo scales to them , In that vicw , four scules automatically sug 
LDC S 110 - 4 - 150 -LB - 4 -170 - 5 150 -4 - 170 - 5 - 195 -EB - 6 -225 . gest themselves. At the lowest l ung of the ladder would 
180 EB - 5 - 200 . 7 - 281. 

be lhe Sampler Mazdoors or Assistant Samplers of Sample 

Boys, Samplers, Chemists (Junior ) and Chemists ( Senior ) . 
UDC 1.30 - 5 - 160 8 -200 -EB 170 - 5 - 190 8 -270 - 10 300 
-8 - 250 - 10- 300 . EB - 10 - 330 - 12 - - 06 . 

69. It would he necessary however, first to consider the 

tinancial position of these sampling companies, if the Wage 
Sivlerk , 210 10 - 290 15- 320 - 126 250 - 10 - 10 - 15 - 17 ; 20 

Bould recomendations are to be considered for purposes 
15 - 80 . 415- EB - 20 - 475 . 

of application to the cmployees of these companies. I buvo 
Head 

already deult with that aspect of the matter and pointed 

out thut what the Wage Board recommended even as regards 
Assistants ( 1 ) 270 - 15 - 420 . 

310 - 15 - 370 - 20 -450 - 1. 15 

minimum wages was not a subsistence wage or the bare 
Hvad 

20 -550 . 
( 2 ) 125 - 15 - 475 

minimum wage , but a fais minimum wage . That aspect has 
Clarks. 

becii sufficiently indicated carlier and involves tho considera 
Asstt, supats 

lion of the paying capacity of the employer . No statutory 
Office suputt 435 - 20 - 575. 

475 - 25 -(101). 

mininium wage has been notified or prescribed by the Goa 
Union Territory Auntiinstration for these sampling emp 

loycey . Some win :nium wage notifications have been filed 
67. The Board also recontended a separate scale for 

by the employer coinpaines, which have been notified from 
Stenographers. The lowest of the scales proposed was 

time to time ! y the administration of the Union Territory 
Rs. 170 - 366 from Rs. 150 - 300 , Wluile there were thrce of Goa . But they relate to different employments . 
other higher scales , also proposed at Mormugao Port. Three 

They would not be of use and I shall have occasion to refer 
distinct scules of Rs. 250 - 380 , Rs, 270- 390 and Rs. 210 . 380 

to them only when we consider the scales which should be 
were proposed to be lifted to a Common Scale of Rs. 290 

awarded to the sampling workmen . While doing so , it 
473 . 

Would 1: 0 have to be borne in mind that while there is 

stututory minimum wage which has to be paid in the noti 
68. As regards non -clericar cadres , other than the port 

fed industry , there is no cuch obligation to do so in other 
workmen and particularly registered and listed workers re 

industries , 
commendations are to be found at page 162. There , ibe 
lowest scale recommended iy for the Orc Sample Mazloors 

70 . The firyt thing which has to be noted and which I 
( Boys ) equivalent to Assistant Sampiers in the Sampling 

have already emphasised is that the sampling companies 
companies , which is Rs. 110 -2 - 130 . The highest category of 

hava á fixed source of income. That source of income is 
employees recommended in that table is of Maistries / rin 

the sampling fces , which they are statutorily entitled to 
Jals / sirdar and Serangs. As was urged and as I pointed 

charge . It has come in tlic evidence that the sampling coin 
out, the other categories of workmen obtained in the sample panies are also playing a robate to the customers. One of 
ing compaines like Samplers , Chemists (Junior and Senior ) 

the companies , M / s . Mitra S . K . ( P ) Ltd . has not been 
are not to he tound considered by the Board and 10 scales 

paying any rehatc . Other companies , it apepars, are pay 
have been recommended for them . Obviously , they were 

ing lebare at different cates , but it ippcars that they are now 
not considered . Thcrc il c alsu no parallel scaloy for other 

paying a uniform rebate of 0 . 5 paise per ton . In congider 
employees , with whom these persons can be cquoted , except 

ing the financial cupacity , however , no allowance need be 
as hus been done by the companies to Supervisors and to 

made for such payment of rebate The companies have filed 
the scale of a Chicf Clerk ou Foreman to that of a Chemist. 

their profit and loss ccounts and hain11cc shoots for almost 
While it may be appropriate to consider the work of a San all the years in question whenever they arc available and to 
plcr as in the nature of the work of a Supervisor, I do not 

the extent they were ivailable. The tonnage handled by 
think that one can equate the work of a Chemist to that them is also available on record . A table showing for 
of a Foreman or a Chief Clerk . Nevertheless , it is obvious 

ready refcience inconies of these compaines on the basis 
that it differential has to be maintained connensurate with of the statutory sampling charges, the tonnage hardlod by 
the increased skill , knowledge , efficiency and responsibility 

them and the actual income disclosed by then , showing the 
cast upon that category of workomen and provide higher pay 

variation is given helow : 

TABLE II 
- -- -- - 

Tonnage Schoduicd Scheduled Actual V ariance Percentage 
handled rate 

income ilano 
- - - 

- - - - - - - - - - - - - - - - - - - 


- - 


- - - 


- - - - - 


Name of the can 


Veill 


- 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


M 5, Itlab P1, Ltd , 


00 - 20 
- do 
- do 


- do 


1975 
1971) 
1977 
1978 
1979 
1950 
1981 
1982 
1983 
1987 


63, 45 ,446 
67 ,70 , 312 
62 , 79 ,688 
46 ,97 , 094 
72 , 67 , 108 
( 9 , 84 , 525 
63,41, 299 
97, 75 ,601 
71, 07, 360 
75, 1-4, 740 


- do 
-do 
-do 


12 ,69,089. 20 
13,54,062 . 40 
12 , 55 , 077 . 60 

9 , 39 ,4118 . 86 
14, 53 , 421 . 00 
13 , 96 , 905 . 00 
12 ,68 , 259 . 80 
19 , 55 , 120 20 
14 , 21 , 172 . 60 
23. 19 ,569 10 


13 ,48 , 272 . J1 92 ,294. 51 
11 , 70 , 369 . 322 , 30 ,950 . 52 
11, 77, 3 $ 7 . 99 2 , 76 ,033 .01 
15 ,01, 833 3211 ,84, 928 . 32 
15 , 76 , 925 . 063 , 88 ,665 . 26 
20 ,06, 058 . 30 5 0 ,938 10 
19 , 31, 208 , 115 , 10 , 435 . 51 
21 ,48 , 181 . 85 1. 81. 187 . 55 


۱۰ال۔ 


M / S. S . G , 5 , India 

Put, Ltd . . Vasco 


00 - 31 
00 - 20 
01 - 20 
- do 
- 0 


1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

1984 
-- - 


27 ,73,952 
30 , 41 , 593 
30 , 70 , 937 
22 .43,051 
27, 15 ,052 
35 , 91 ,955 
27 ,40,291 
26 ,86 ,539 
28 , 74 ,932 
28 ,66 , 543 


Vos 


7 , 34 
24 ,58 
18 . 99 
7 . 90 
344 ,33 

2 . 60 
35 . 90 

7 .77 
18 . 49 
26 . 17 
35 . 92 
03 . 11 
96 . 18 
66 . 31 
74 . 50 
82 . 61 
43 . 81 


5 ,5 -4, 799 . 40 
(1,08 , 318 . 60 
6 ,14 ,187. 40 
4 ,48 , 731 . 80 
5 , 43, 130 . 41) 
7 , 18 , 391 . 00 
5 .48 , 058 . 20 
5 , 37 , 307 . 80 
5, 74 , 986 40 
8 , 08 ,629 .88 


5 , 13, 021 . 98 58 ,231 . 58 
7 ,67 ,576 . 01 1 ,58 , 257 . 41 

8 ,34 ,844 . 13 2 ,20 ,656 , 73 
7 ,31,968 . 332 , 83, 236 53 
10 ,65, 552 . 28 5 , 22 ,421. 88 
11 , 95 , 250 92 4 , 76 ,859 . 92 
9 ,56 , 739 . 46 4 , 08 ,681. 244 
9 , 81, 184 , 614 . 43,876 . 81 
10 ,56 ,938 . 27 4. 91, 951 . 97 


-do 
-do 
-do 
- do 
00 - 31 


- - 


- - - -- 


-- 


- - - 


- 


- 


- - - 
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- 


- 


- - - - - -- 


- 


- 


- - - - 


- - 


- . 


- 


- 


- . 


- 


- 


- 


- 


- - 

- - 


- 


- 


- 


- - - 


- 


- 


- - 


- 


-- - 


- - - - 


- - 


- 


1975 


00 - 20 


M /s. Therapeutics 
Chemical Research 
Corporation . 


1976 


- do 


1977 


1978 


- do 
co 


2 , 28 ,238 
3,07,266 
2 ,$ 1,204 

69, 007 
3, 02 ,032 
5 ,45, 400 
3 , 10 ,943 
3 ,78 ,221 
1, 89,774 
6 , 26 , 314 


1979 
1980 
1981 
1982 
1983 
1984 


- do 
00 - 20 


45, 647 . 60 
61, 453 . 20 
50 ,240 . 80 
13 ,801 . 40 
60, 406 , 40 
1,09,080 .00 
62 ,188 , 61) 
75 ,644 . 20 
37, 954 . 50 
1, 94 , 157 . 34 


46 ,090 . 28 

97,950 . 62 
1 ,42, 111 . 45 

30 ,548 .69 
1, 06 , 144 . 80 
1, 38 ,585 . 36 
1,01,484 . 82 
1 ,53,946 . 89 
1,37, 917 . 53 
3 , 17, 267 . 52 


1, 042,68 
36 ,497, 42 
91 ,870 .65 
16 , 747 , 29 
45, 738 . 40 
29 , 505 . 36 
39, 296 . 22 
78 , 302 . 69 
99, 962 . 73 
1, 23,110 . 18 


2, 28 
59 . 39 
182 . 86 
121 . 34 
75 . 71 
27. 04 
63 . 18 
103 . 51 
263 . 37 


- do 


- do 
- - 
00 _- 31 


03 . 40 


M / s. Mitra S , K , P . Ltd . 


1975 
1976 
1977 
1978 
1979 
1980) 


4 , 39 , 594 . 330 00 - 20 
3 ,09, 735 . 060 - JU 
3 ,25 ,457 . 860 - do 
5 ,72 , 482 .620 -do 
8 ,77,387 . 900 -do 
9 , 10 , 985 . 400 -do 
7 ,24 ,518 . 200 -do 
6 , 98 ,647 . 00 -do 
8 ,07,659 . 200 -do 
6 ,74 , 194 .47000 - 31 


87,918 . 87 
61, 947 .01 
65, 891 . 57 
1, 14 ,496 . 52 
1, 75 ,477. 58 
1,82 , 197 . 08 
1 , 44 ,903 . 64 
1, 39 , 729 .40 
1,61, 531 . 84 
2 ,09,000 . 28 


1,75, 131. 48 
1, 90 , 855 . 12 
2 ,34, 455. 82 
1, 77 ,719 . 28 
1, 92 ,030 29 
3,02, 552 .02 
4 ,61,175 05 
4 , 77,773 . 02 
2 ,93 ,614 . 50 
2, 44 ,237 . 58 


87,212 .61 
1, 28 , 908 . 11 
1,69, 364 . 25 
63, 222 . 70 

16 ,552 . 71 
1 , 20 , 354 . 94 
3, 16 , 271.41 
3 , 38 ,043 . 62 
1,32 ,082 . 66 
35, 237 . 30 


99 . 19 
196 . 79 
260 . 19 
35. 21 

9 . 43 
66 . 05 
210 . 20 
241 . 92 
81 . 70 
16 . 85 


1981 


1982 


1983 


1984 


M /s. Cargo Inspectors 
& Superintendencc 
Pvt. Ltd . 


-do 


1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 
1984 


10 , 97, 124. 00 00 - 20 
11 ,49 ,718 . 00 - do 

9, 47, 182 . 00 - do 
10, 94, 551. 00 
12 , 38 ,812 . 00 -do 
14 ,81, 788 . 00 
7 ,43, 387. 00 
3 ,61, 829 . 00 - do 
5 ,05, 838 .00 - do 
5 ,04 ,961. 0000 - 31 


2 , 29 , 428 . 80 
2 , 29 , 943 . 60 
1 ,89,436 . 40 
2, 18 , 910 . 20 
2 ,47, 762 .40 
2 , 96 . 357 . 60 
1 ,48,677. 40 

72 , 365. 80 
1, 01, 167 . 60 
1, 56 , 537 . 91 


7, 85 , 259 025 , 65 , 830 . 22 
8 , 09,692 .81 6 ,40,019 . 21 
7, 48 , 243 . 70 5, 58 ,807 . 30 
7, 70 , 771. 01 5 ,31, 860 .81 
8 , 80 ,359 .47 6 , 32 , 597 . 07 
7,89,000 . 16 4 ,92,642. 56 
7,92 ,339 . 78 6 ,43,666 . 38 
6 ,65 , 304 . 18 5 , 92 , 938 . 38 
4 , 42 ,898 . 00 3, 41, 730 . 40 


257 . 86 
278 . 33 
294 . 98 
252 . 09 
255, 32 
166 . 23 
432 . 92 
819 . 36 
337 . 78 


Jo 


-do 


- - 


- 


- - - 


- 


- - 


- 


- - 


- - 


- - - 


- - - - - - - 


- - 


N . B .: - - ( 1 ) Actual income figur. s given above represent only Trading income, such as sampling fees and inspection and superintendence 

focs and no other income. 


Q ) S .G . S . India Pvt. Ltd .las not tilęd its profit and loss accounts and balance sheets and the income 

income shuwn by it in the abstract filed by it for all the years . 


the entiro 


71. It will be seen from this statement that in most of 
the companies actual inconic is inore than inconic which 
would have been derived on the busis of the schedule of 
rates , multiplied by the tonnagc handled . For purposes of this 
table and calculations, only unalysis income has been taken 
into account for figures of actual income. Even that would 
go to slow that the companies are receiving actually more 
income thn according to the scheduled rates and may be 
for other connected sampling service , The percentage of 
that enlarged income for the years in question has been 
shown by the union in statenicnt B filed on 6th November , 
1985 . Thut shows that in most companies , there is another 
source of income than the sampling charges and that has 
been variously put between 31 per cent in the case of 
Italab to 78 per cent in the case of CISCO . A reply and 
comments were filed by the management in connection with 
this table on 18th Novemher, 1985. According to the com 
panies , this statement is misleading and incorrect and not 
reliable , the reason being that the Stalcment A is not cor 
rect and since Statenicnt B is based on Statement A , it is 
also not correct and fallacious. This position, I do not think 
is correct , as columns 2 and 3 in the above statemeni, namely 
lotal revenile and the tonnage handled have been taken froni 
the profit and loss accounts of the companies themselves 
Statement B indeed is hypothetical, but the basis on which 
that hypothesis is worked is that statutory charges would 


come to a small figure while the actual income is much more 
and in terms of percentage this has been sought to be shown . 
Sampling charges, have been calculated at 1.5 puisc per ton 
instead of 20 paise . Basis of Statenicnt B therefore is not 
The Statement A , but the prolit and loss accounts of the 
companies . Even in tlic Table - 1 given above , it would be 
seen that the actual income of the companies returned by 
them in the profit and loss uccounts on account of analysis 
fees is more than the scheduled income, which thcy would 
huve got by way of sampling charges according to the notifi 
cation . This will be seen even from the table above . For my 
consideration of the question of financial capacity I have 
preferred to go by the tables prepared by me and which 
are part of this award than either of the Union or the 
company. 


71( A ), That takes me to the profit and logs account state 
Jients and balance sheets of the companies for the purposes of 
comparison and consideration . Formulated below is 2 table 
showing the income returned by the companies in the years 
1975 , 1980 and 1984 in their profit and logs accounts and 
the expenses incurred , as shown by them on salaries and 
Wilges, provident fund , gratuity , insurance and laboratory 
Aprenses and other expenses incurred connecled with simpl 
ing excluding administrative expenses. 
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TABLE HII 
Actual income 


Name of the Company 


Year 


Actual expenses 


Percentago 


Net prulit 
Net loss 


- - - - - - 


- 


- - 


- 


- 


. 


- - - 


- 


- 


- - 


www 


- - 


- - 


2 


- - 


- 


- 


- - 


- 


. 


. 


- 


- 


-- 


- 


- - - - - - 


- -- - 


- - 


- - 


- - 


- 


- -- - 


M /s. (tulab (Gou ) Pvt. Ltd . 


1975 


1976 
1977 


1978 


1979 
1980 
1981 
1982 
1983 
1984 


13, 10 ,49 - 25 
11,81, 968 . 72 
1181, 321 . 92 
14 ,90 , 100 .60 
15 , 70 , 501 . 24 
20 , 03, 313 . 60 
19 ,47, 207 . 95 
21, 45,580 . 81 
6 ,56 , 087 . 05 
8 , 16 ,257 . 00 
8 ,41,725. 22 
8 . 14 ,702. 62 


( + )46 ,489 . 26 
( 1. ) 4 ,024 . 47 

( + ) 4 ,404 . 23 
( + ) 27, 216 . 48 
( + )8 ,058 . 05 
( + ) 13,533 . 90) 
( + - ) 3, 243 . 10 
( + ) 4 , 356 , 39 
( ---)43, 065 .67 
( - -- )48,680 . 99 
( - )6 ,881.09 


13, 48 . - 72 . 11 
11, 70 , 369. 32 
11,77 , 387. 99 
15 ,01 ,833 . 32 
15 , 76 ,925 . 06 
20 , 06 ,058 . 30 

19 ,31909 . 11 
21, 48 , 381 . 85 
6 , 13 ,021 . 98 
7,67, 576 . 01 
8 , 34 , 844 . 13 

7, 31 , 968 . 33 
10 ,65, 552 . 28 
11 ,95, 250 . 92 
9 , 56 ,739 . 44 
9 ,81, 184 .61 
10 ,56 , 938 . 27 


3 . 14 % 
0 . 34 % 
0 . 37 % 
1. 81 % 
0 . 51 % 
0 67 % 
0 . 17 % . 
0 200: 
0 . 02 . 
6 , 34 % 
08296 


Cesao.Os 


M /s. S . O .S . Indian Pvt. Ltd ., Vasco 


1975 


1976 
1977 
1978 
1979 


1980 


1981 


Not available. 


1982 


1983 

1984 
M s. Therapeutics Chemical Rescarch Corporation . 1975 

1976 


1 , 30 ,409 . 70 
1, 92, 408 . 33 
1, 64,089 . 73 


1977 


1978 
1979 
1980 , 


1981 


1982 
1983 

1984 
M /s. Mitra S. K .P . Ltd . 

1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

1984 
M /s. Cargo Inspector & Superintendence Pvt. Lid . 1975 

1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 
1984 


46 ,690 . 28 

97,590 . 62 
1,42, 111 . 45 

30 , 548 . 69 
1 , 06 , 144 , 80 
1 , 38 ,585 . 36 
1, 01 ,484 . 82 
1 ,53, 946 . 89 
1,37, 917 . 53 
3, 17,261 . 52 
1, 75 , 131 , 48 
1, 90 ,855 . 12 
2, 34 , 455 .82 
1 , 77 , 719 . 28 
1,92,030 . 29 
3 ,02,552 . 02 
4 ,61, 175. 05 
4 ,77 , 773 . 02 
2 , 93 ,614 . 50 
2 ,44 ,237 . 58 

7 , 85 , 259 . 02 
8 ,69, 962 . 81 
7 ,48, 243, 70 
7, 70 , 771 . 01 
8 , 89 , 379 . 47 
7, 89, 000 . 16 
7 , 92 , 339 . 78 
6 ,65, 304 . 18 
4, 42 ,898. 00 


1, 75 , 326 , 43 
2 , 14 ,593 . 92 
2 , 15 ,692 . 09 
2 ,31, 373 .91 
2 , 35 ,787. 73 
3 ,36 ,673 . 19 
1, 72 , 358 . 90 
1. 86 , 995 . 82 
2 ,27, 530 .91 
1, 74 ,142 . 87 
1, 87 ,472 . 45 
2 ,91, 801 . 03 
4, 45 ,218 . 34 
4 ,58 ,076 . 60 
2 ,79, 729 . 91 
2,32 ,604 . 58 

7, 34 ,418 . 07 
8 , 50 , 046 . 97 
7,92, 726 .77 
7,67, 352 .22 
8 ,64 , 376 . 16 
7,65,905 . 54 
7 , 92 ,946 . 51 
6 , 81, 945, 42 
5 ,17,925 . 71 


( - )81, 219 . 42 
( - )93,114 , 97 
( - ) 21, 931 . 42 
(- ) 1,07,463 . 22 
( - )68,995 , 60 

( - )74 , 708 .56 
(---)1, 14 , 199 . 82 
( - ) 77 , 421. 80 
14 -)97,870 . 20 
( - - ) 19 ,411. 67 
( + )2 ,772 . 58 
( - ) 3 , 859 . 30 
( + )6 , 924 . 91 
( +- ) 3 ,576 . 41 
( +- ) 4 ,557 . 84 
( + ) 10 ,750 . 99 
( + ) 15 ,956 . 71 
( + ) 19,696 . 42 
( + ) 13 ,884. 59 
( +-) 11,633 .00 

( + ) 60 , 958 . 19 
( + )66 ,417 . 33 
( + )69, 007. 96 
( + ) 10 , 883 . 00 
( --- ) 17 , 047 . 31 
( --- )25, 566 . 10 
( -+ )22, 921 .63 
( + )8 ,250 . 96 


1 . 29 % 
2 . 02 % 
2 .95 % 
2 . 01 % 
2 . 37 % 
2 55 % 
3. 46 % 
4 . 12 % 
4 . 72 
4 . 76 % 
7 . 76 % 
7 .63 % 
9 . 22 % 
1 . 41 % 
1 . 93 % 
3 . 24 % 
2 . 89 % 
1 . 24 % 


- 


- 


- 


- 


- - - - 


- - - 


- 


- 


- - 


N . B .:- (1 ) Net profit is indicated by ( + ) and Net loss is indicateda by( - ) 

( 2 ) Actual income mentioned above includes only trading income, i.c. simulirg fors 274 fces for inspection and supcrin 1. : 

dlence , and no other incomo. 
( 3 ) Actual expenses include all expenses shown in Profit & Loss Account, and it represents the difference between actual income 

and net profit. 
( 1) S .G .S . India Pvt. Ltd . has not fled its profit and loss accounts and balance sheets for all the years and the figures showii 

ilgainst it above , represent the ontire announts of incoine and expenditure showil hy it in the abstracts of revenue and ex 
penditure for all the years produced by it. 
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72 . The following table shows the actual income returned which they have incurred as shown in the profil and loss 
by the companies and actual expenses relatable to sampling accounts and the net profit or net loss resultint therefroin , 


TABLE - - IV 


- 


- - 


- 


- 


- 


Y 


- 


- 1 - 


- 


m 


m 


- - 


- 


- 


- 


- 


- 


Name of the company 


Year 


Percentage 


- - - 


- - - 


- - - 


- 


- 


A 


- 


A 


L 


- 


- 


- 


- 


- - - 


- -- - - - - - - - --- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - 


2 


- - 


- 


- - 


- - 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


Actual sampliny Actual sampling Net profit loss 
Income 

expenses 

--- - - - - - - - 
- - -- - - - - -- - - - - - . - . - - - - - - - - 

13 , 48 , 272 . 11 10 . 87 .692 . 80 2 ,60 , 579 . 31 
15,03, 833 . 32 11,84,851 . 60 3,16 , 981 . 72 
21, 48, 381 .85 16 .64 ,915 . 70 41 ,83, 160 . 15 


- 


- - -- - - - - - - - - - - 
{ talab (Goa ) Itat . 


- 


1975 -77 

1984 
1984 


19 . 32 
22 . 50 
22 . 50 


S .G .S . India Pvt . Ltd . 


1975 ) 
1980 
1984 


M /s. Therapeutics Chemical Research Corps. 


, 


1975 
1980 
1984 


46 ,690 . 28 
1, 38 , 535 , 36 
3 , 17 , 261. 52 


72 , 214 . 80 
1 , 48 , 729 . 28 
2 , 59 ,069 . 93 


26 , 524 . 52 
10 , 143 . 92 
58 , 191 . 59 


18 . 34 


M /s . Mitra S . K .P . Lid . 


1975 
1980 
1984 


1, 75 , 131 . 48 
3 ,02,552 . 20 
2 ,44 , 237. 58 


1 , 32 .526 43 
2 , 90 ,310 . 70 
1, 56 ,361. 00 


52 ,605 . 01 
93.241. 32 
87, 876 . 58 


30 .03 
30 . 81 
35. 97 


Ms. Cargo Inspector & Sunerintendence & Pvt. Ltd 1975 

1980 


7 ,85,259 . 02 
7, 89 , 000 . 16 
4 ,42 ,898 . 00 


6 , 33 , 907 . 32 
0 , 31, 285 . 74 
41. 25 ,020 . 05 


1 , 51 , 351. 70 
1, 57 ,714 . 42 

17,877 . 95 


19 . 27 
19 . 98 
4 . 0 .3 


1984 


- - 


- 


- - - 


- 


- 


- 


- - 


- 


- - - - 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - 


1983 
- - - - - - - - - - - - - - - - - - - . - - - . - . - . -. . 
N .A . -41) Actual incomementioned above includes only trading income, namely income from sampling lces, charges collected 

for superint- ndence and inspection , and no other 
( 2 ) Actual expenses include only expenses connected with sanipling business and include Laboratory and uninlysis expenses 

insurance , repairs and maintenance , salaries, wages , provident fund contributions, bonus , gratuity contribution and all 

other payments mude for the staff and labour charges . 
( 3 ) Since S . G . S . Indian Pvt. Ltd . did not file its profit and loss accounts and balance sheets, actual income and expenses as 

delincd above could not be called out and hence the figures of that company are not shown above . 


73. I closer examinalion of these tables and profit and 
loss accouns would revcal some unusual figures and fea 
lures . For instance in the case of Italab , though the turn 
over has been increasing from ycar to your and belween 
1977 to 19 % , has increased by one and three quarter times 
there has bee11 a wide fluctuation in the profits . The lowest 
proſit returnesi hy the company is about Rs. 3 ,200 in 1983 
and the liighest is for the year 1980, which is about 
Rs. 27 ,000 . 


75 . It would be now necewmily to examine the profit and 
luss accounts and balance sheets of the companies. They 
reveal some unusual features. For this purpose , I have taken 
the same years is are taken for the purposes of the invome 
and expenditjite tables shown above . One circuitistance in 
this conncction , which may be mentioned is thut there was 
10 evidence and no contention advanced by the companies 
that besides their employees who were concerned in these 
reference , they had a large labonr force or any significant 
Jabour force employed 00 2t casual basis for certain kinds of 
work . It was also not stuted if such labout was employed , 
what was their salary or daily wage , which was paid to them 
all inclusive and for what kind of work they were employed . 


74 . The utual expenses shown ure all the expenses which 
are booked by the companies in their profil and loss ac 
counts and not only such as are incurred for sampling work 
such as salaries wagcs and analysis expenses und such ielat 
able items as has been made out in Table 2 and 3 given above . 
Amongst this companies, according to their profit and loss 
accounts , Itulah , S . G . S ., Mitra S . K . ( P ) Ltd ., and Cargo 
Inspectors have all returned profits. On the other hand, 
TCRC 1129 returned huge losses and sometimes cxpenses have 
even been much more than the actual incon ) . It is not cx 
plained how such a situation has resulted . But in almost all 
the years, it will be seen on a cursory look at the ligures re 
turned by Therapeutics Chemical Research Corporation for 
the ycors 1975 to 1984 that expenses have been nuch larger 
than the income. That company need not he considered as 
trend veitiny or sample . On the other hand, though small, 
all the other companies have returned and have heen showing 
proît. Ilie companies, therefore , must be considered , ( ven 
according to their own showing not running the business in 
Jose, but in ploft. If particular compary on the other 
hand is incurring huge losses, then it means that there is 
something radic: lly wrong with the company and not with 
the industry, lvy way of bringing profits to the catre ; reguir. 
As I have already in .licated these profits , however are widsly 
fluctuating. 


76 , A circumstances in this context may ulso loc mentioned 
at this stage , as it was represented and as the question of 
the ſinancial capacily of the companies became material, 
that the accounts of the companies were made available for 
the inspection of the employees. A detailed order was passed 
hy me in this connection on 91h August, 1985. lIowever , 
for some reason , the employees were unable to carry out 
the inspection work . A further order WAN used and the 
inspection work was rect d to be completed . Even there 
afics very little useful material hus heen brought on record 
by the employees. The employers also did not render any 
1.54istance, In the circumstances , they could not he expected 
of their own to produce any evidence or explanation in res 
pect of any items in the profit and loss accounts . Nevertheless, 
some of the entries on their books do appear to be stronge 
and the book of the companies show some unusual cir 
cumstances . My remarks in the circumstances and this situa 
tion with regard to them , however, should be understood 
anly in general terms, 


ETTII - 


3 ( ii )] 


TCT TY TNT: R8, 1086/4TAJAT 17, 1907 


1039 


sents is not clear , As pointed out for the earlier year, expenses 
on account of laboratory material required for analysis is 
comparatively less. The fixed assets shown as Rs. 20 ,348 .04 as 
plant and machinery , Rs. 210 ,226 . 34 for laboratory equip 
meat including electrical fittings and motor cars and cycles 
worth Rs. 85 ,470 . 73 , Other important items of expenditard 
which appear unusually high for the assets position is re 
pairs and maintenance of Rs. 51,319 , 99 travelling and con 
veyance of Rs. 11 , 511 .02, discount and bad debts of 
Rs. 45,224 .40 and commission and discounts of Rs. 45 , 182 . 26 . 


77. With regard to the company TCRC , I havo already 
pointed out that it is tho only company which has returned 
huge losscs, and incurred expensos even moro than the in 
come which it made from sampling business. In tho year 
1975, against sampling income of Rs. 46 ,690 , 28, it has in 
curred salary and wage payment of Rs. 36 .126 .71, without 
taking into account further two sums on account of allow 
ances and interim relief of Rs. 3 ,617 and Rs. 2 ,814 . 50 . Ite 
balance sheet shows an asset of motor car valued at 
Rs, 17 , 897. 88. On its maintenance , a sua of Rs. 2 , 331. 24 
has been spent and another gum of Rs. 3 ,143 . 75 has been 
spent on repairs and maintenance , besides Rs. 13, 222 on 
account of rent, Besides salary and wages, labour charges 
were incurred to the extent of Rs, 17 , 961. 66 . In other words , 
a total amount of over Rs, 54 ,000 is spent on salaries, wages 
and labour charges, to earn an income of Rs. 46 ,690 as 
Sampling fees . 

78 . In the year 1980 , the laboratory earning is shown as 
Rs. 1, 38, 585. 36 , whilo expenditure on salary , wages and 
bonus and labour charges together is Rs. 61,619 . 78 and 
Rs. 41, 261. 15 respectively . The company has besides paid 
crushing charges in the years 1975 and 1981 also . There are 
itcons of hire charges for scooter of Rs. 3 , 200 , travelling ex 
penses of Rs. 27 ,953.68 and repairs and maintenance of 
Rs. 5 ,644 . 08 , when the only asset which it has shown in 
Schedule A is Motor Cycle worth Rs. , 865 and miscel 
laneous other assets totalling to a sum of Rs. 22 , 754 includ 
ing motor cycle . 

79. For the year 1984 , the laboratory earning is 
Rs. 3 , 17 , 261. 52 . Paymçot on account of salary and wages 
was Rs. 1, 23 ,514 . 22 , Interim relief was Rs. 4 ,440 ond labour 
charges was Rs. 98 ,073 . 18 , and crushing charges were 
Rs. 8 , 766 .48. Schedule A to its balance sheet for the year 
shows assets of motor car worth Rs. 2 , 402, 30 and other 
assets worth about Rs. 12, 000 , On the other hand, a sum of 
Rs. 3 , 423. 09 was spent on scooter maintenance and another 
sum of Rs. 8 , 338. 50 was spent on account of repairs and 
maintenance . However , it did not appear to own any scooter 
from the fixed assets. A sum of Rs. 30 , 079. 44 is also shown 
as travelling expenses . This does not appear to be a prudent 
way of managing the business and it therefore resulted in 
losses . But it cannot be said that that is a general feature 
of operations. 


82. For the year 1984 the analysis carning is 
R $. 21 ,48 ,381, 85. No break up has been produced as beforo 
for sampling and laboratory expenses which have been shown 
at a high figure of Rs. 7 , 09, 780. 35. On the other hand tho 
salary and wages and allowances have been shown at 
Rs. 7, 58 ,607 . 80 , provident fund at Rs. 47 , 253 . 10 and gratuity 
contribution at Rs. 16 , 000. The fixed Assets position of tho 
company shows plant and machinery of Rs. 20 , 348 .04, labo 
ratory equipment of Rs. 52 , 052 . 24 , motor cars , cycles and 
scooters, etc . of Rs. 1, 30 ,684.02. Significant exnenditure items 
ATO repairs and maintenance of Rs. 94 ,632.48 and travelling 
and conveyance of Rs. 1,83, 160 .84. The managing director 
has incurred a travelling expenditure of Rs. 44 , 785. 10 in that 
year. The amount of depreciation taken benefit of in this 
year as well as in the previous years is a small amount , which 
would make items of expenditure on repairs and maintenance 
look out of proportion , If the financial affairs of the com 
pany Italab as disclosed by its profit and long accounts is 
considered , it does not show a prudent management and dis 
closes large amounts shown as spent in the books, On 
closuro scrutiny there is considerablc scope for pruning tho 
expenditure shown in the books, which has considerably 
reduced the net profit entered in the books. 


83 . Similar is the position in the case of the company, 
Cargo Inspectors & Superintendence Co . Pvt. Ltd . (CISCO ). 
For the year 1973, it has shown an income of 
Rs. 7 ,41,660 .02 as inspection and superintendence fees and 
Rs. 43 , 599 as Analysis fees. Professional and inspection 
charges are shown as Rs. 4 . 39 ,669. 96 , of which no broak 
up is Available . The expenses figure on account of salary 
and wages, however, is quite small , namely , Rs. 1. 74 .784 . 46 
which also includes bonus and gratuity . A significant cir 
cumstance about the professional fee and inspection charges 
shown as Rs. 4 , 39 , 669, 96 in the year 1975 is that for tho 
previous year this figure was only Rs. 68,694 . As to how 
it has alıddenly increased by nearly 7 times and on what 
account is difficult to understand . For previo is year , salaries 
and wages were shown at Rs 2 , 53 . 358. while they have been 
brought down to Rs. 1. 74 ,784.46 in the year 1975. No ex 
denditure on account of tengirs and maintenance le shown 
in the profit and loss accounts. hut aums like vehicle ex 
nenses. conveyance and travelling, bad debts , etc . are shown . 
Nevertheless, profit returned is Rs. 60, 958.19. 


80 . It is an admitted position that amongst the five com 
panics , Italab is the leader and is responsible for a large 
share of the business . If ity accounts are examine they 
would show a general picture of the industry and as to its 
profitability . The company has not filed profit and logs ac 
counts and balance sheets for the years 1975 and 1976 . The 
first year for which it has done so is for the year 1977 . 
Therefore, that is taken into consideration . This profit and 
loss account statement shows the following figures. The 
income from analysis was Rs. 13 ,48, 272. 11, while on account 
of salaries and wages and allowances and other staff pay 
monts. a sum of Rs, 5,37,491. 19 and Provident Fund of 
RA, 38, 246 .75, Gratuity of Rs, 73 , 540 . 80 aro shown . Besides 
these , pavment of Rs. 3 ,81,455, 19 has been shown as labo 
ratory and analysis expenses. A break -up of this item is 
shown in Note 5 which will go to show that this item is 
made up of reimbursement of travelling, food and other ex 
ponses to the sampling staff of Rs. 1, 16 ,237. 58 , labour for 
sampling, crushing and dividing charges of Rs, 1 . 18. 022. 20 . 
According to the unions, no casual or daily rated workmen 
wore employed by any of the companies and these Inbour 
charges should have been normally given under the head of 
salaries, wages and allowances, etc . This item excludes crusher 
hire charges also . While a comparatively small amount seems 
to have been spent on laboratory or sampling matorlal, such 
as acids etc , which are item No. 3 and 4 under the note . 
Its fixed assets in Schedule A shows crusher worth 
Rs. 19, 287 , 54 and other assets worth over Rs. 2 . 20 , 000 . On 
the other hand expenses on account of repairs and mainte 
nance have hecn shown as Rs. 38, 734.62 and travelling and 
conveyance was Rs. 47 ,786 .06 . 

81. In the year 1980 , the analysis income is Rs. 15.01, 833. 92 
and salary and wages are shown as Rs. 6 , 19 , 411. 76 , besides 
provident fund of Rg, 40 , 303 . 50 , provision for gratuity of 
Rs. 26 . 337 and analysis and laboratory charges of 
Rs. 4 . 24, 153 , 15 the break up of which at note 4 shows 
Rs. 1, 01 , 126 ns labour charges, for sampling , crushing and 
dividing , Rs. 77,382 . 16 as Crugber hire charges and other 
cipenses of Rs. 54 ,990.57. What that other expenses repre 
1399 GI/83 – 11 


84. For the year 1980, the income returned on account of 
inspection and superintendence fees was Rs. 7 ,60 .660. 16 ond 
Analysis fees was Rs. 28 , 340 , while expert foes and Inspection , 
siinerintendence and analysis charges paid is Rs. 3 , 50 ,879. 18 , 
which has come down from Rs. 4 . 48 .419 for the previous 
vear. This should he considered against the figure of R9. 68 ,694 
for 1974 . On the other hand , crushing charges for the year 
have enormously inflated to Rs. 97,013 , 75 . For the year 
1975, this stood at A small figure of Rs. 5, 788 , 73 , On the 
other hand salary and wages is going down and has como 
to Rs. 1,69 , 123.81. against Rs. 1, 89, 183 for the previous 
year and Rs. 1 , 74 , 784 .46 for the years 1975. In that year 
other significant item of cxpenditure is conveyance and tri 
velling of Rs. 21,625 . 30 , miscellaneous expenditure of 
Rs, 20 ,398 . 74 and provision for taxation of Ro. 62 , 000 . 


85 . The last year for which the company has filed tho 
halance sheet and profit and loss accounts is for the year 
1983. where the income shown is Rs. 4 , 00 .234. 50 from Ins 
nection and Superintendence and Rs. 42,663. 50 from Aug 
lysis . On the expenditurc side , superintendence and analysis 
charger , etc. have come down to Rs. 1, 87 , 356 . 23 from 
Rs. 2 , 98 ,257 .21 for the previous year. The crushing charges 
have also come down to Rs, 27 , 125. 06 . The other figures 
generally bcar similarily with the previous year s figures . 


86 . In the case of all theso companies , no reserves over 
tho yours scom to have been built. Ond of the reasons cog 
tended was that there is no way of building a reserve is 
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thero are to profits . Even provisions made for gratuity havo better than any other company. From the aforesaid , it may 
not been shown in tho reserves as also accumulated depre be seen that though the sampling companies are not in pos 
ciation . There do not appear to havo beon any retirements . session of flexible resources and have returned very small 
87 . The balance sheets and Profit and Loss Accounts of 

net profits compared to the turn over , good house - keeping 

is likely to produce greater profits . Their profit and loss 
Mitra S . K , (P ) Ltd , show a somewhat different picture than 

accounts show largo items of expenditure which are suscipti 
other companies . For the year 1975 , it has returned an 

ble to curtailment, as also provisions for taxation . In the 
income of Rs. 1, 75, 131. 48 and on expenditure side show , 

circumstances, it will not be possiblc to share the view of 
sampling expenses at Rs. 54 ,323 ,64 , salaries at Rs, 49 ,495.64 

the companies that any wage increase or revision would 
and acids and chemicals and other Miscellaneous Laboratory 

cast a crushing burden upon the companies . As I shall pre 
expenses at Rs. 8 , 112 . 15 and Rs. 4 , 433,46 respectively . All its 

sently point out, the service conditions of the workman , the 
other expenses are shown at a modest figure, such as true 

Wage scales, etc , are far from rational or orderly , Considerable 
velling expenses of Rs. 2 , 257, 56 , motor vehicle expenses of 

ad hocism scems to have prevailed and the workmen aro at 
Rs. 810 . 89 , repairs and renewals of RA 3 ,875 .47 and con 

the mercy and whims of the management with regard to 
veyance of Rs. 3 ,937 . 30 . 

their pay scales and benefits. Some discussion and analysis 
88 . For the year 1980 , the income returned is of their profit and loss accounts and balance sheets has been 
Rs. 3 ,02, 552 .02 , and on the expenditure side, sampling ex 

carried out above . A comparison of the common figures of 
penscs are Rs, 99,868 .81 and salaries and wages of 

cxpenses of these companies shown in their P & L accounts 
Rs. 83, 158 .60), while acids, and chemicals and miscellançous inter se particularly with that of Mitra S . K . ( P ) Itd . would 
laboratory expenses are Rs. 14 , 367. 70 and Rs. 5, 240 .67 res paint a distorted unhappy picture and cast a serious cloud 
pectively . For these years , however, the expenses on accoupt 

over their affairs as painted in the books both from the 
of motor vehicles and travelling have gono up than what they 

point of vicw of prudent management and sound accountancy 
werd in 1975, though all other expenses have remained in 

as well as veracity . It would not be right to say that the 
the rango of being treated as modest, 

account books are suspicious. They nevertheless disclose a 

malady or discease which is not germane to the business but 
89 . By and large same is the position for the year 1984 imported into it. The following table will show what were 
and I do not propose to repeat my observations with regard their wages in the year 1975 and what they are in 1985 and 
to the figures for that year. 

how they have remained and progressed during these years . 

For this purpose , only basic wages and dearnes, allowance / 
90 . It may be mentioned that amongst the companies, food subsidy alone is taken into aocount. It may be mentio 
salaries and wages paid by M / s. Mitra S . K . (P ) Ltd . are ned that no scales cxist in any of the companies . 


Name of the Company 


Year 


Category of Workmen 


· Wages Paid 
Minimum 

Maximum 
Basic Gross Basic Gross 


2 


3 


Italab (Goa.) Ltd . 


1975 


590 


630 


320 
450 
293 


370 
490 
333 
220 


190 


1, 090 
1, 090 
800 
535 
362 

170 
1, 230 
1, 230 
900 


170 


170 
660 


1980 


700 


1,040 
1 , 040 

750 
495 
332 

170 
1, 180 
1 , 180 
850 
490 
370 

220 
225 .60 


690 


640 
370 


Accountant 
Chemist 
Clerk 
Sampler 
Assistant 
Samplo Boy 
Accountant 
Chemist 
Clerk 
Sampler 
Assistant 
Sample Boy 
Labour Sampllog 
Accountant 
Chemist 
Clerk 
Sampler 
Assistant 
Sample Boy 
Labour sampling 


$ 30 


410 
370 
254 

235 
195 . 95 


330 
224 

220 
195 . 95 


400 


235 


225 . 60 


1984 


780 
730 
500 


1,070 
800 
730 
$ 30 


1, 175 
1 ,600 
1, 000 


410 


710 


1 ,475 
1, 900 
1 , 300 

840 
690 

455 
412 .60 


325 

335 
396 . 55 


505 
455 


480 

335 
412 .60 


. 396 . 55 


S . G . S . 


1975 
1980 


Sampling Assistant & 
Crushing -shed labourers 
Sampler, Jr. & Sr. 


305 . 00 


150 . 00 
600 . 00 


305 . 00 
720 . 00 


150 . 00 
600 . 00 


720. 00 


1984 


- 


T . C . R . C . 


1975 
1980 


210 . 00 
350 . 00 


254 . 00 
410 .00 


1984 


Assistant Sampler 
Sampler 
Asstt. sampler 
Sampler 


210 . 00 
350 . 00 
325 . 00 
465 . 00 
- - - - - - - 


254 .00 
410 . 00 
520 . 00 
660 . 00 
- - - - -- 


- 


T 


- 


- - - - 
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S . K . Mitra 


1975 
1980 


110 . 00 


250 . 00 


Sample Bos & Crushing 
shed labourers 
Sampler, Supervisor 
Sample Boy & Crushing 
shed Labourers 
Sampler , Supervisor 


170 . 00 
120 . 00 


380 . 00 
284 . 00 


1984 


200 . 00 


450 . 00 


M /s. Cargo 


1975 
1980 


Sampling workers 
Sampler 
Chemist 
Sampling workors 
Sampler 
Chemist 


164 . 00 
210 . 00 
584 . 00 
196 . 00 
250 . 00 
668 . 00 


— 
300 . 50 
365 . 00 
725 . 00 
332 .50 
405 , 00 
809 . 00 


1984 


91 . Apart from the absence of wage scales, there is 
absence of uniformity of wages cven in these companies . 
A cu .nparative table showing the wages prevailing in these 


companies for the years 1969, 1974 , 1980 and 1984 is pro 
duced below :- 


M / s Italab 


M /s S.G .S . 


M /s TCRC 


S .K . Mitra 


M /s Cargo 


Yoar 


Basic 


Gross 


Basic 


Gross 


Basic 


Gross 


Basic 


Gross 


Basic 


Gross 


: 


: 


: 


189 . 00 189 . 00 
268 . 00 268 . 00 300 . 00 390 . 00 
392 , 00 392 , 00 415 . 00 472 . 00 
560 . 00 560 . 00 
170 . 00 170 , 00 . . . 
251 . 00 281. 00 

110 . 00 143 . 00 
339 .00 379 .00 410 . 00 550 . 00 215. 00 262 .00 
393 .00 433. 00 

.. . . 100 , 00 172 . 00 


:: 


61 .00 121 .50 


80 . 00 147. 50 
12900 199, 00 


" 


. . 


120 .00 


Asstt. Sampler 

1969 
Jr. & Sr. Sampler 
Jr. Chonist 
Sr. Chemist 
Sample Boy 

1974 
Asstt . Samplor 
Jr. Samplor 
Sr. Sampler 
Sampling Asstt. & Crushing Shod 

Labourers 
Jr . Chomist 
Sr. Cliomist 
Laboratory Asstt. 
Supervisor 
Poon 
Lab .-boy Crushing Atton dont 
Steno 
Sample Boy 

1980 
Asstt. Sampler 
Jr. Sampler & Sampler 
Sr. Samplor 
Jr. Chemist & Chemist 
Sr. Chontist 
Sampling Asstt. Crushing -shod labourers 
Sampling worker 
Samplo Boy 

1984 
Asstt. Samplor 
Jr. Samplor 
Sr. Sampler 
Sampling Asstt. & Crushing shod -Labourers 
Ir. Chomist 
S : Chemist 
Sampling worker 


540 .00 590 .00 

270 .00 347 .50 
716 . 00 766 . 00 

185 . 00 
. 108 . 00 197. 00 

51 . 00 111 . 00 

59 .00 119 . 00 

.. 183.00 258 . 00 
200 . 00 235. 00 

.00 259 .00 
300 . 00 330 . 00 

210 .00 

00 254 , 00 
372 .00 412 . 00 600. 00 720,00 350.00 10 .00 170 . 00 380 .00 210 .00 365.00 
508 , 00 548 , 00 

584 . 00 725 . 00 
650 . 00 700 , 00 
847,00 897 .00 .. .. . . . . . . 
.. .. 150 .00 305, 00 . .. 

.. .. .. .. .. .. .. 164 .00 300 . 50 
335.00 455 .00 .. 

. . 120 . 00 284 .00 
397 , 00 497 . 00 

325. 00 520 .00 
476 .00 596 . 00 600. 00 990 .00 465 . 00 660 , 00 200 .00 250 . 00 405 . 00 
608 . 00 728 .00 

. . 210 .00 475 . 00 
755. 00 905 .00 2000 . 00 200 .00 .. 

668 . 00 309 . 00 
986 .00 1186 . 00 
. .. . . . . . . .. .. .. .. 196. 00 322. 50 


: 


: 


: 


: 


: 


:::::8: 
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conxpanios , multiplied by the sanctioned rate , their scho 
duled income is less than the actual income returned by 
the companies , la column, 7 of the table , the differenco 
between the scheduled income and actual income is 
shown . That difference works out differently for 
the different years , Percentage of this difference is given in 
column 8 . It may be mentioned and cmphasised that the 
actual income figures in table II are not the total income 
returned , out only such actual income relatable to sampling 
and analysis income. 


92 . It will be soon from the above table , that even amongst 
these companics, even in the youn 1984 , the total pay packet 
for the same kind of work done by the cmployecs of the 
companies is not uniform , It also reflects a curious pheno 
kena that while in the year 1969 and 1974 , Italub , which 
has the largest share of sampling business was paying more 
to all its categories of employees, it was paying the lowest 
in the years 1980 ond 1984. For instance, in the year 1969 , 
it was paying Rs. 189, to its wistt . Sampler or the lowest 
paid employee . In the year 1984 , it was paying only Rs . 455 . 
Similarly , in 1974 , it was paying Rs, 281 to its Asstt. sampler, 
While SGS on the other hand, was paying to Assistant San 
pler of Italab . Theraptic Cheinicals in the year 1984 was 
which was rcally cquivalent to Sample Boys, in the year 
1984 , Rs. 495 . SGS on the other hand was paying only 
Rs. 172 in 1974 , as against Rs. 281 of the Assistant Sam 
pler of Italab . Theraptic Chemicals in the year 1984 wat 
paying & gross wage of Rs, 520 to Assistant Sampler: a . 
against Rs. 497 of Italab , and Rs. 254 in 1980 against 
Rs. 330 in Italab. Jis wages in the year 1974 to its lowest 
paid employee, however , were much below Italab , namely 
Rs. 143 in place of Rs. 170 of Italab . In the case of Cargo 
Inspectors, the Sampling worker in the lowest scale in 1980 
way drawing Rs. 365 while he way drawing onľy Rs. 233 in 
Italab . In 1984 , the game worker was drawing only Rs. 332 . 50 
- as against Rs. 435 in Italab . 


97. Table -3 has therefore , to be considered alongwith 
table -2 . It was just now pointed out above, the actual in 
came in table - 2 column 6 is the actual income also shown 
in table 3 at column 3. Column 4 shows the actual expenses 
relatable to sampling work , as mentioned at note 3 below 
the table . It is no doubt true thut some more expenses will 
have to be added and will be required to be added to these 
actual expenses. The idea , however , in formulating this tablo 
is to show broailly ard find out what would be the not 
profit to the corrpanies from such relatable actuar sampling 
income and actual sampling cxpenses. The ultinato net pro 
fit may be less and would be less , But it would give an 
idea as to the profitability of the business and the capacity 
of the employers . Though that may not be mathematically 
accurate and meticulous , it is broad -based and would cer 
tainly be legitimate to consider . This will go to show that 
in the cage Italab, the percentage of not profit to actual io 
come is between 19 to 22 per cent as column No. 6 gods to 
show . This may have to be further reduced but in any caso 
it would not be wrong to think that the net incomo of the 
companies would be in the range of 10 po rcent of the total 
turnover, namely , the actual income shown in column 3 . 


93 . Apart fron ; the absence of wage scale , there is also 
absonce of uniformity in the other allowances, which make 
up the total wage of the employees . For instance , in 
Mitra S . K . ( P ) Ltd . there is an additional allowances ar 
medical allowance , HRA, etc., in Cargo Inspectors, there is 
HRA and Sundry Allowance . In Italab there is only Food 
Subsidy , equivalent to Dearnesy Allowance . In SGS, there 
is only Dearness Allowance . This can be seen from Ex- A 
27 to A -31. 


94. Another significant circumstance, which is covealed 
from these exbibits and in particular A - 27 to A -31 is that 
while the wages in the Port Trust from the year 1969 to 
1985 have undergone revision and changes raising them 
kubstantally for the port employees, the raise is not pro 
portional in the case of sampling company employees. Thus , 
in 1969, the difference between the salary of the lowest paid 
amployce working in Italab and the salary of lowest paid 
cmployee working in the port trust was about Rs, 100 and 
that for the highest paid employee of the company and an 
equivalent in the Port Trust, the difference was about 
Rs. 200. In the year 1984 for the same company and for 
the same categories of employees , the difference has rison 
to Rs. 400 in the case of lowest category and also in the 
case of highest paid category . In the year 1974 , the diffe 
ronce aro sharper, 1s Exhibt A - 27, page - 4 will go to show . 
Though thercfore it is correct that tho tako-home or total 
wage packet of the employecs over the years of the rofe 
Toace has not remained static and has increased prosumbly 
more by force of circunstances, than being a magnani 
mous or generous gosture on tho part of tho employtte, the 
difference in the pay packets of these employees working in 
tho damo aroa has risen , so far a lowost paid employees moro 
Bharply than the higher paid employees . But even in their 
caso , the gap has widened considerably . New wago scales , 
however, which may be prescribed will not be able to 
give the benefit or advantage of any further revisions which 
have been achioved by the workinan in the Port empfoy 
ment at all these placts by ſeason of settlements . Nevorthe 
less this circumstance will have to be strongly borno in mind. 

95. If we now go back to an analysis of tho tables pre 
pared and formulated above . and appraise them critirally 
almost by way of X -raying them , they disclose the follow 
ing circumstances enumerated below . For this purpose , I 
have taken into account the totals, The notes to these tables 
show which of the figures from amongst the profit and 
loss accounts and balance sheets have beon picked up AS 
comprisod in the heading 


98 . A circumstance which has to be borne in mind in the 
connection is that the profit and loss accounts of all these 
companies which are on record are for the years, after the 
making of those refervaces, i.c . between 1975 to 1984 . Tablo 
III which is moro or less similar on the lines of profit and 
loss account statenreats filed by the companies , if closely 
scrutinised , projects an interesting picture . Italab , the prin 
cipal company in the company has not produced its profit 
and lose accounts and balance sheets for the year, 1975 and 
1976 for reasons not known . In the year 1977, compared to 
the actual income and actual cxpenses , it has returned a net 
profit which is 3 . 44 per cent as shown in column 6 . This has 
progressively gone down almost to 0 .20 per cont though tho 
share of this company in the total business and ito actual 
income has also nearly doubled . On tho other hand , as will 
be acon from table s , in 1984 it was paying the lowest wages 
in the industry to its workmen , On the other hand , if wo 
examine the Cargo Inspectors , percentago of profits to tum 
over or actual income in the first three years was 7 , 76 ner 
cent, 7.63 per cent and 9 . 22 per cent . Their ratio of profits 
to their incomc hay also gone down up to the year 1982 . 
But it appears that their share in the business has also gono 
down. At no time however , it has gone to the surprisingly 
low lavel of Italab of 0 . 20 per cent. It may be montioned 
and emphasised that for purposes of all these tables for all 
companich , the very figures which have been taken in ono 
company have been taken for any other company. Ho that 
thoy aro comparable . On the other hand , Mitra S . KP has 
shown over the year, a steadily growing rate and proportion 
of net profits to its ectuar incomo from 1975 to 1984, from 
1. 29 por cent to 4 . 76 per cent. 


99 . Thosc variation in figurog or percentage figures in 
table show a wide fluctuation . The percentages shown thero 
Are with regard to column Nos . 5 and 7. In the case of 
Italab , it has varied from 2 ,60 in the year 1980 to 35. 90 
in the year 1983 . In the case of SGS, over the years , it 
has varied from 10 .49 per cent in 1975 to 83 ,81 por cont 
in the year 1983 and had made a peak in 1979 to 96 , 80 por 
ceat. In the case of Cargo Inspectors , the figures of per 
centage variations are much more wido , ranging from 
166 .23 per cent at the lowest to 819 , 36 per cent at the 
highost. 


96 . I have alrcady pointed out that the companies in this 
case arc in receipt of an incomo which lo larzoly Inflexiblo , 
bolng derived from analysis feos, which are fixed for the 
iron or exported . However, table- II will go to show that 
on tho basis of the figurer of tonnage handled by the 


100 . It is not necessary to make any observations with 
regard to the financial situation and resources of the com 
panies , as disclosed in the relative balance shcots for those 


[ 
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yoans of thead compaules . That also disclosca a vory unhappy to be the bost paid cmployce in all the companies leaving 
state of affairs . However , no considered observations or re his salary to be lixed by the employers . That almost up 
flections can be made in the absenco of further investiga pears to be in a junior managerial level position . 
tion and material. The companies also have to have an 
adequate opportunity of explaining theyc balance sheets and 106 . As regards the DA , wage Board recommendations 
profit and loss accounts , after their analytical and critical made in the year 1969 recommended a DA at all India 
cxamination . For the purposes of this reference , that is also CPI 215 points fixed DA and variable DA varying with 
not necessary . A study in depth of the finances of the con 

the increase or decrease in the cost of Living Index , That 
panies is not indicaied . The question is whether the com is at certain percentage. The wage scales which I am award 
panics can bear the burden which would be cast upon them 

ing as also the DA would be fixed at the 1975 level. In 
by a wage revision and what should be the Wage Scalog 1975, the CPI as published by the Indian Labour Journals 
of the workmen in the circumstances and taking into account 

was 390 ( Base year 1949 — 100 ) . On that basis, the dcar 
the financial capacity of the employers . It seems to me 

pese allowance would consist of two components , one fixed 
however , that the various tables which are formulated from 

and the other variable DA . Adopting the formula of the 
the various relevant figures and data disclosed by the compa 

wage board loosely I fix the fixed DA . at he following 
nles in their profit and loss accounty do show what the rcal 

lovels , upto Rs. 150 ( basic ) Rs. 175, from Rs. 151 to 200 
financial position of these companies is, with regard to the 

Rs. 212 . 5 Rs. 201 to 300 Rs. 234 . 5 . Rs. 301 to 400 
sampling business . But we are only concerned in the present 

Rs. 240. 00 above Rs. 400.00 Rs. 250. 00 . The variable DA 
cases with the financial capacity of the companies to pay 

would b¢ for the same slabs neutralisation at the rate of 
wages and if I may say so , rcasonable wages to these cm 

0 .70 per cent per point rise or fail uplo ks, 200 , 0 .00 pc . per 
ployees which are not out of line with the wages in the 

point rise or fall upto Rs. 201- 300 , 0 . 50 pc . per point 
industry paid to coployees doing similar kind of work by 

rise or fall upto Rs. 301-400 , 0 . 40 pc . per point riso or 
their side. I would not therefore, think that the companies 

fall upto above 401. The employces should be fitted in 
have no financial capacity to pay a reasonable wage, though 

the new wage scales in the same manner as directed by the 

Wage Board . Whero a certain stage is not availablo in the 
not equivalent to the Wage Board recommendations, except 
for the lowest paid employees and also that it will impose 

new wage scalo then the employee should be taken to the 
a financial barden upon the companies which they will be 

acxt stage in that scale . 
unable to bear. It seems to me reasonable to think and 107. On the basis of these wage scales and the dearness 
assume that there is an average return of 8 to 10 per cont 

allowanco , what would be the amount of liability per year 
on the turn over . That comes to about 50 per cent of 

upon the companios, it is not possible to work out. It 
the amount of difference shown in table 2 column 7 on 

certainly would not be in the rango shown by the companies , 
a rough calculation , 

The wage scales Awarded have been losser than the Wage 
101. In that vicw of the matter, I feel the wage struc 

Board recommendations, though the quantum of fixed DA 
tures for the categories of workmen concerned in this re 

would be the same, 
ference should be structured as below . They would be 

108 . So far as variable DA is concerned , I would direct 
entitled in addition to deafness allowance as prescribed and 

& içutralisation at 70 paise per point rise or fall to all ema 
fixed , according to the Wage Board recommendations right 

ployces on a flat rato upto basic pay of Rs. 160 above Rs. 160 
from the year 1975, 1. , from the date of the reference, 

und upto Rs. 330 at 55 paise per point rise or fair and 

above Rs. 350 at 30 paise per point rise or fall, 
102 . I do not have any reason to fix the wage below what 
WAS prescribed by the Wage Board for Sampling Mazdoorg , 109 . This leaves only the other remaining demands which 
the wage scale being Rs. 110 - - 130. It is clear that at the arc Specifically made a subject of demands in the case of 
lowest level wage should as far as possible , bo proximato to 

General Superintendence , Cargo Inspectors , Thorauptice and 
the levels of pay available for the same category of work ltalab , 
meq working the port areas, the simple reason being that 
in the absence of such a parity of wages, there would be a 110 . So far as General Superintendence la concerned , iho 
tendency for such labour to migrato and keep shifting . additional demands are night weightage allowance , washing 
Taking that in to account, other wage scales have to be 

allowance and increascd leave . I have already said what 
structured kooping in view the relatively fair and stablo I have to say about tho interim relief. So far as the nigbt 
financial capacity of the omployees companies , In a situation weightage is concerned , no evidence as such has been led . 
like this , it would not be possible to devised any scientific 

With regard to overtime, it is subject also in the TCRC , 
or mathematically worked out wage scale . It has to be and Cargo Inspector & Superintendence Co . references. I am 
an ad -hoc approximation , I have alroady pointed out that inclined to hold and I think that should be at the normal 
the employees who had submitted their statement filed on rate overtime should be paid at double tho rato for Sunday 
6th November , 1983, when thợy were asked to clarify on and holidays and at 14 times beyond 8 hours of duty upto 
what basis burdon statements were produco four wago scale 

12 hours , and at doublo the rate beyond 12 hours on other 
commencing with Rs. 100 - 130 as basis for calculation , days . I have to point out that so far as washing allowanco 
Tho other scales which they have adopted and to which I and leave is concerned , no evidence is led and hence they 
have already made a referenco earlier gro . - ( 1 ) Assistant are rejected . They were not the subject of Wago Board 
Samplers - Re, 160 - 5 - 190 - 8 - 270 - 10- 340 : ( 2 ) Samplers Rs. recommendations also . 
180 - 5 - 190 -8 - 10 -370 ; and ( 3 ) Chemists Rs. 220 - 10 - 300 .- 13 . 
375- 20 -423-25-675 . 

111 . ſo thc Cargo Inspectors case, tho first two demands 

are for 40 per cent increase in wages from 1973 and 
103. I think that though the lowest paid employee should Variable DA es per the recommendations of the Contral 
have the same pay, as is available for the lowest paid cm Wage Board for Port and Dock Workers , are also taken 
ployoc for the same kind of work with tho other employers 

care of in the main body of this award . I have already 
in the area , unless, the financial capacity is equivalent, 

observed with rogard to overtimo in the above paragraph , 
other pay scalos need not be of the same order. 

while dealing with the reference of Goneral Superintendence . 

Overtime, wherever worked in any of these companios should 
104 . Boaring this in mind , I have constructed the pay 

be paid at the ratos specified above namely at double tho 
sales of Samplers, Junior Chomists , and Senior Chertests as rate for Sundays and holidays and at 11 times beyond 
follows - 

8 hours of duty upto 12 hours, and at doubtotho rate 
Assistant Samplor . - Rs. 145- 5 - 175 - 7 -210 - 8 -290 . 

beyond 12 hours on other days . 
Junior Cheimst. - Rs. 175 - 10 -225- 15 - 345-25-495 . 

112 . The only other demand, which remains in Cargo 
Scalor Chemist. Rs. 250 -25-400 -40 -640 . 

Inspectors is that of HRA at 10 per cent. Here again , no 
105. Similarly , for the clerica; cadre , the recommended cvidenco was led either by the uniops or by the employers 
scales for Lower Division Clerky and Upper Division Clerks, with regard to HRA . It is being paid in some of the com 
acalea , A , are to be obtained from pago 140 of the Wago panies, as will be seen from tablo V abovo . Where that is 
Board Recommeodations should be retained . I do not paid , it will continuo to be paid , but whero it ls not being 
propose to fix any scalo for Accountant which soems to be 

paid , in the absenco of any evidenco , I am not inclined to 
an important position in all the companies, who happens award any relief. 
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113 . The other two main demands in the TCRC, with in their exhibit M -21 poyes 1 - 11 . There again the columti 
regard to implemaniation of recommendations regarding DA is having houding wages and others , which means it includes 
and interim relief were already taken care of in the main not only wages but other also . What other items of ox 
body of this award , as also the overtime in the above penditure are included therein is not clear, in the circum 
paragraph . The other demands are with regard to com stances, this table of projected burden is not comparablo 
pensatory off , casual leave privelege leave and sick leavo . and can not be compared with table 1 and the statements 
Compensatory cff will be governed by the provisions of the in Exhibit M -21. It is also not clear from tablo 1 and 
Shops & Establishments Act and no separate provisions has M -21 as to what is the number of persons who are taken 
to be wide. As regards privelage leave , casual leave and into account for purposes of calculating the wages paid . 
sick leave , no cvidenco has bcen led and there would be no As is pointed out in table V we have taken the number 
Telief. Needless to say workman will continue to enjoy of persons as mentioned in column 1 . This is supplied by 
the existing benefits . 

the companies in their statements of number of persons em 
114 . In this table , the figure taken in column 7 , is from 

ployed in Exhibit- M - 5 . 
table no . 1 (burden statement ) furnished by the companics 

116 . I have earlier said that on the basis of the topnago 
showing the statement of burdan that the companies wild 

handled and the scheduled income which the companies 
be required to take up . This figure is the same figure 

would receive and must have reccived , which ag pointed 
which apfculls under the heading wages paid excluding 
allowances in that tablc . In column 6 , the figure which is 

out in table 3 is less than the actual income returned by 

the companies in their profit and logs accounts. A 10 
arrived at one the basis of the awarded wage - scales and 

per cent net profit on their turn -over 
allowances is much larger, but that is inclusive of allowances , 

is reasonable to 

think would be received . In that vicw of the latter, I 
while that in column 7 is exclusive of allowances. However , 

am inclined to think that the burden which would be im 
it is not clear from the burden statement which is supplied 
by the companies and which is reproduced in table 1 , which 

posed upon the companies by the award of these new scales 
allowances have been excluded from the totals made of 

would not be unbearable to them . Besides, no retrospectivo 
wages paid under that column against cach of the com 

effcot is being granted . 
pany. If the excluded allowances are like food vllowance 

117 . On the basis of these wage scales what would bo 
or snecial allowance , which are in the nature of dearness 
Allowance , then this figure in column 7 will undoubtedly go 

the burden on the companies , it may be possible to cal 

culate . But this Tribula ) has neither the facility, staff 
up . 

nor data or equipment to work out these with any degrco of 
115 . It is also not possible to compare these figuros accuracy . We can , however, make a rough projection . Ono 
occurring in table 1 under wages paid excluding allowances, which is made for the year 1975 in these companies bas 
with the figures of wages shown as paid by the companies produced the following result. 
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- - 
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In the year of 1975 

Total per yoar 


M /S ITALAB PVT. LTD . 
Basic pay Fixed D . A . Maximum 

level 


Scalo 


No. of 
Persong 


total per month 


Figures shown by com 
pany in Burden gtate 
ment as wages paid in 
1975 including Dearness 
Allowances . 
( Excluding allowances 
- - - - 7 


- 


- - 


. 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - - 


- 


- 


- -- - - - 


- - 


- 


6 


- 


- 


- 


- 


- - - 


- - 


2 ,210 .00 


2 ,975 .00 


5, 185 .00 


SAMPLE BOY 
(Rs. 110 -2 - 130 ) 
SAMPLER 
(R :. 145 -5- 175-7 -2 .0 -8 -290 ) 


62 ,220 .00 Asst. Driver peon Med . 

Servant : 19 
1 , 00 , 800 . 00 Accountant & Asstt 

Accuntant : 3 


16 


4 ,640 .00 


3, 760 .00 


8 ,400 .00 


CHEMIST 
( Rs . 175- 10 -225- 345 -25 -495) 


17 


8 ,415, 00 


4, 250 .00 


12 ,665 .00 


1, 51, 980 .00 


are not shown in this 
statement. 


CLERK 
(Rs. 110 - 4 -150 -EB - 4 -170 - 5 - 180 
BB - 5 -200 ) 


1,000 .00 


1,062 .50 


2,062 , 50 


24,750 .00 


Total 


3 , 39 ,750 .00 


3 -48 - 396 / 


M /O CARGO INSEPCTOR AND SUPERINTENDENCE CO . 


SAMPLE BOY 
(Rs. 110- 2- 130 ) 


Genl. Office Asstt. 
Steno 


1 


8 


2 ,320 .00 


1, 880 .00 


,4 ,200 . 00 


50 , 400 .00 


SAMPLER 
Rs. 145 -5- 175-7 -2 . 0 -8 -290 ) 
CHEMIST 
(Rs. 175- 10 -- 225 - 15 - 345-25 - 495) 


Lab Boy 
Peon 
are not shwon in this 
statement . 


990 . 00 


500 .00 


1 , 490 . 00 


17, 880 .00 


Total 


68 , 280 .00 


48, 592 .00 


- 


- - 


- 


- 


- 


- 


- 


F 


- 


- - - - 


- 


- 


- - 
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M /s S. O . S . PVT. LTD . 


SAMPLE BOY 
Rs. 110 -2 - 130 ) 


Asstt. Branch Manager 1 

Chief Sampler 
Cashier 


SAMPLER 
(R3. 145 - 5 - 175 - 7-210 - 8 -290 ) 


17 


4 , 930 .00 


3 , 995 . 00 


8 , 925 .00 


1 ,07, 100 .00 Secretary 


Peon 


CHEMIST 
( R ;.! 75-- 0-225 - 15 - 345-25-495) 


are not shown in this 
statement. 


CLERK 
(Rs. 110 -4 - 150 -EB - 4 . 1 70 - 5 - 180 

EB - 5 - 200 ) 


400 . 00 


431 .0 


831 .000 


9 , 972 .00 


Total 
M /S MITRA 


1,17,072 .00 1-23- 935 -82 


SAMPLE BOY 
(Rs. 110 -2 : 30 ) 


3 supervisors are not 
shown in this statement , 


4 


1 ,160 .00 


940 . 00 


2, 100 . 00 


25,200 . 00 


SAMPLER 
( Rs. 144-5-175 -7-210-8 -290 ) , 
CHEMIST 
( Rs . 175-10 -225- i5 -345-25. 495) 
CLERK 
(Rs. 110 -4 - 150 - EB -4 . 170 -5 - 180 . 
EB -5 -200 ) 


Total 


25,200 .00 


12 ,084 


" upto Rs. 150 ( basic ) Rs. 175, from Rs. 151 to 200 

Rs. 212 .5 . Rs, 201 to 300, Rs. 234 . 5, R9, 301 to 
400 , Rs. 240 . 00 above Rs. 400 .00 , Rs. 250 .00 ." 


To sum up, the following is the award . 
(a ) The gampling workmen are hold to be dockworkers. 

(See para 46). 
(b ) The following wage scales are prescribed : 
Samplo Boy|Mazdoor : Rs. 110 - 2- 130 . 
Asstt. Sampler : Rs. 145 -5 - 175-7 -210 -8 - 290 . 
Junior Chemist : Rs. 175 - 10 -225 -15 - 345 -25-495 . 

- Pikaf F 
Senior Chemist : Rs. 250 -25 -400 -40-640 . (See paras 

102 and 104 ) 


For Clerical Staff : 

Lower Division Clerks 
or equivalents : Rs. 150 -4 - 170 -5 -195-EB-6 -225- 7- 281, 


( d ) Variable DA would be for the same slabs neutrali 

sation at the rate of 0 .70 pc . per point rise or fall 
upto Rs. 200 . 0 .60 pc . per point rise or fall upto 
Rs. 201- 300, 0 . 50 pc , per point rise or fall upto 
Rs, 301-400, 0 .40 pc . per point rise or fall upto 
above 401, The Employees should be fitted in the 
new wage scales in the same manner as directed by 
the Wage Board . Where & certain stage is not 
available in the new wago scalc , then the employee 

should be taken to the next stage in that scale , 
(0 ) Overtime should be paid to these workmen between 

8 hours and 12 hours at 1- 1 / 2 times the normal 
rate of pay , and after 12 hours and on Sundays 
and holidays, at twice the normal rate of pay ( See 

para 110 and 111 ) . 
( f ) Demands regarding Icave -casual, privilego and sick 

lcaye rejected . However, the workmen will con 
tinue to enjoy whatever is allowed and given at 
the moment. Similarly deniands for washing allow 
ance and compensatory off house rent allowance 

arc also rejected (Soc paras 111, 112 and 113 ) . 
Award accordingly . 

R . D . TULPULE , Presiding Officer 

[No, L - 3601117173 - D . IV ( A ) ] 
N . K . VERMA, Desk Officer 


Upper Division Clerks 
equivalents : Rs. 


170 -5-190 -8-270 -10-300-EB- 10 

330 - 12- 366 . 


No scales prescribed for Accountant which seems to be 
an important post in all companies (Scę para 105). 
( c ) DA . Fixed at 1975 level at 390 points ( Base 1949 . 

100 ) CPI index 
A fixed DA amount to be paid to all workmen as 

below : 
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2 . Non -controversial facts of tbe case are that 
Danitola Quartzite Mincs a captivo mine of Bhilai 
Steel Plant of the Steel Authority of India Ltd . (hero 
inafter referred to as the B .S .P .) is the manual minc 
and their workers are paid their wages at piece rate 
basis like other Iron Ore captive mines of B . S . P . 225 
workers are working in these mines since more than 
15 years . The workers are working under the con 
tractors. Although the contractors are changed from 
time to time the workers continue to work in the same 
B Form Registration as per the Mincs Act. That for 
administrative purposes the Superintendent of Rajhata 
Mines is the controlling authority , of the Mines 
Manager employed in Danitola Quartzite Mines. It 
is further admitted that the Company revised the 
wages of the departmental workers of Hirri Dolomite 
Mines and also of Rajhara , Dalli Iron Ore Mincs 
workers . 


of forrett , 26 44 , 1986 
AT . 3 . 1013 : 3tutte Paare futach , 1947 
( 1947 AT 14 ) at BTCT 17 TV , ita 
सरकार डोनितोला क्वारटजाईट माइन्स , भिलाई स्टील प्लांट , 
जिला दर्ग के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्म 
कारों के बीच अनबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार औद्योगिक अधिकरण , जबलपुर के पंचाट को प्रकाशित 
Foca , a ta aile o 11 - 2- 86 STCT 31 
OTTI 

[erent ge -29011/62 /80-31- 111( at) ] 
New Delhi, the 26th February , 1986 
S .O . 1013 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publisho, the award of the Central Government ID 
dustrial Tribunal, Sabalpur, as shown in the Annexure , in tho 
Industrial Dispute between the employers in relation to the 
management of Danitola Quartzite Mincs of Bhillai Steel 
Plant, Distt. Durg and their workmen , which was received 
by the Central Government on the 11th February , 1986 . 

[No, L -29011| 52|80 - D . III (B ) ) 
BEFORE SHRI V . S . YADAV , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL - CUM - LABOUR COURT, 

JABALPUR (M .P .) 
Case No. CGIT|LC (R )(21) of 1982 
PARTIES : 
Employers in relation to the management of 

Danitola Quartzite Mines of Bhilai Steel 
Plant, District Drug and their workmen and 
M /s. P . R . Jain , Raising Contractor, Danitola 

Quartzite Mines , District Durg ( M . P .). 
APPEARANCES : 
For Workmen . - Shri Shanker Guha Niyogi, 

Organising Secretary, Chattisgarh Mines 
Shramik Sangh , P .O . Dallırajhara , Durg 
(M . P .). 


3 . The demand was raised by the Union in De 
mand No . 2 under Charter of Demands dared 
15 - 7 - 1980 and a failure report was sent to Govern 
ment. In their letter No . L - 29011 5680 - D . III. B 
dated 16 - 7 - 81 ( Ex . D | 17 ) Ministry of Labour did 
not consider the demand fit for adjudication by re 
ference but agreed that : - - 
" No doubt there is a big disparity in the wages 

of workers in different captive mines of the 
Bhilai Steel Plant, it is not considered pos 
sible to bring about parity in the Wage 
structure because the principles accepted for 
Wage Structure at present is Industry -cum 
Region wise and parity in different indus 
tries cannot be secured in view of the 
nature of Industry and the type of work 
involved . However, the workers are frco 
10 demand rise in wages for she individual 
Mincs ." 


ker Guha Nincs 


accepte Governmenin their Chaastultim 
by listed the demanis disputa dropp 


For Management.-- - 1. Shri P . S . Nair , Advocate 

for Contractor, 
2 . Shri D . C . Henri, Senior Law Officer for 

Bhilai Steel Plant. 
INDUSTRY : Quartzite Mining DISTRICT : Durg 

(M .P .) 


The Union continued its agitation and refused to 
accept the enhanced minimum wage rate announced 
by the Government on 18 - 9 - 1980 and once again 
raised the demand in their Charter of Demands dated 
10 -11- 1981. This dispute was ultimately referred to 
this Tribunal, The Union dropped the wage demand 
and settled the other dispute with the B . S . P . and thic 
Contractor on 15 -4 - 1982 . 

4 . The case of the workmen further is that they 
have been agitating continuously for C . P .F . facilities, 
medical bonus scheme, mines allowance , transport 
subsidy , house rent allowanco and same and similar 
wage structure which is applicable for the workers 
of Iron Ore Mines of B .S . P . and departmentalisation , 
The B . S . P . and Contractor ultimately started provid 
ing facilities as per rules and some of the demands 
were settled in conciliation proceedings under the In 
dustrial Disputes Act cxcept 
( 1) Same and similar wage structure which is 

applicable for Iron Ore workers, and 
(2 ) Deparímentalisation . 


AWARD 


Dated the February 4 , 1986 
In exercise of the powers conferred by Clause ( d ) . 
of Sub- section ( 1 ) Section 10 of the Industrial Dis 
putes Act, 1947, Government of India in thę Ministry 
of Labour has referred the following dispute, for 
adjudication , vide Notification No. L - 290115280 
D .III - B dated 27th February , 1982 : 
" Whether the demand of the workmen of the 

Danitola Quartzite Mines of Bhilai Steel 
Plant for improvement in their present wage 
structure is justified , If so , to what reliet 
are they entitled ?" 


5 . Regarding the same and similar wage structure 
the workmen through their Union , Chattisgarh Mides 
Slimak Sangh ( hereinafter referred to as the Sangh ) 
raised the demand for the first time along with the 
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Iron Ore and Dolomite workers working in Dalli 

other previous " Failure Reports on this 
Rajhara Group of Mines in the demand no . 3A dated 

dispute , so Bhilai Steel Plant Management 
4 - 5 - 1978 as under : 

also should be made a party to it. 
" 3 ( a ) Stou Wage Board recomanendations are 8 . The case of the Raising Contractor M /s. P . R . 

to be implemented to all !he workmen of Jain is that they were not the contractors on the date 
Dalli -Rajhara Group of Mines and Hirri of reference and they are also not the employer in 
Mines of Bhilai Plant." This quart relation to Danitola Quartzito Mines, They had a 
zite mine is under Rajhara Group of Mines ) . contract only during 1978 - 79 . Management of 

B .S .P . are the principal employers who are the ne 
6 . Bhilai Steel Plant management ultimately agreed 

cessary party in the case and who can answer theso 
and settled the issue with the Union and negotiated demands. The contractors change from time to time 
wage structure was provided in line with the previous but the principal employer i.e . the Bhilai Steel Plant 
Steel Wage Board recommendations. The new wage remains the same. The contractor has noither finan 
structure (negotiated one ) was provided to 15000 cial capacity nor is able to meet any addicional ray 
piece rated workers of Iron Ore , Dolomite , Lime 

ment. 
stone workers of the captive mines of B .S .P , but only 
these 225 workmen of Quartzite Mincs were not pro 9. My learned predecessor on 26 -8- 1982 stated 
-vided now wage structure . Demand was again raised that notice of reference has not been issued to the 
by the Sangh in the Charter of Demand dated Bhilai Steel Plant by the Central Government which 
15 - 7 - 1980 as Demand No. 2 , Management was ada is necessary . Bhilai Steel Plant be noticed accord 
ment and it uliinately ended in ‘failure report . ingly . 


7 . The demand under referenco is sought to be 
justified by the Sangh on the following grounds : 

( a ) All piscc rated workers numbering 15000 of 
the captivc mines of B . S . P . i.o . Iron Ore , Dolomite 
and Liinestone Mines are not being paid wages as 
per the provisions of the Minimum Wages Act, but 
instead are provided a better wage structure in the 
line of old Steel Wage Board recommendations, 
These 225 workers are not being provided the samo 
wage structure but are being paid according to Mini 
mum Wages Act. 

( b ) The staff of B . S. P . working in this Quartzite 
Mines are provided sanie wage stcucture as is pro 
vided to the stat of other captive mines of B . S . P . 


10 . Biilai Steel Plant appeared and filed their 
statcinent of claim and rejoinder . Pleadings of the 
Bhilai Steel Plant stated bricfly are as under : 
4 . Preliminary objections :- . 

( 1 ) There existed no dispute between these work 
men and the Bhilai Steel Plant about the wage struc 
ture . 


( 2 ) There is no provision for piece rate systom 
under the Minimum Wages Act yet the workers of 
Quartzite Mines are being paid through the piece 
rated system . 

( d ) These workmon are working in the saine in 
dustry as the workmen of other captive wines of 
B . S . P . ie. the steel industry as the entire raw material 
is supplied to the B .S. P . only for the production of 
steel. 


( e ) This Quartzite Mines is in the same region 
where the Iron Ore Mincs are situated . So the high 
market prices arc adversely affecting the daily life 
of these workers . The Union makes the following 
prayers 


( 2 ) The wage structure of the workmen of the 
Bhilai Sted ! Plant including those employed in Dari 
tola Quartzite Mines is decided by the Apex Body 
called the National Joint Consultative Committee 
(NJCC ) which makes the revision of wage structure 
periodically in negotiation with all the national trad 
unions who are functioning in the Steel Industry . 
Therefore no dispute on wage structure could be and 
was raised by any union in respect of workmen emp 
loyed in this Quartzite Mines. 

( 3) That the Sangh does not represent the work 
men employed by the B .S . P . in Danitola Quartzite 
Minęs. 

( 4 ) The dispute was raised by the Sangh for the 
workmen employed by the Contractors. The dis 
pute was therefore between the contractors and their 
workmen . 

( 5 ) This dispute was also seizeci in conciliation 
and Tripartite Settlement was made under Sec . 12 
( 3 ) of the Industrial Disputes Act on 15 - 4 - 1982 
wherein the Union agreed to drop thº demand of 
revision of wages of the workmen of Danitola Quart 
zite Mines in view of settlement of various other 
demands. The present reference has therefore be 
come infructuous. 

(6 ) În view of the above term of reference as 
framed is ambiguous and bad in law . 
B . On merits : 

( 1 ) It reiterated that mining operations are carri 
ed out by the contractors who are awarded contracts 
by B . S . P . from timc to time. The contractors cm 
ploy their own workmen to execute the work . There 
is always stipulation in the contract agreement that 


( 1) Tha: same and similar wage structure 

should be provided to the Danitola Quurt 
zite Mines Workers also , which is being 
provided to the piece -rated workers working 
in other captive mines of Bhilai Steel Plant, 

with retrospective effect. 
( 2 ) As Bhilai Steel Plant is negotiating for 

wages and other facilities and signing the 
seltlements for tho contractual workers, and 
also providing facilities and wages to 
their contractual workmen , and also since 

Bhilai Steel Plant was also a party in all 
1599 GT/85 – 12 
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the contractors shall pay wages not less than the mi 
nimum prescribed under law to their workmen and 
they have been paying the saſie as prescribed from 
time to time by Government Notification . 


( 2 ) The Sangh , however, raised an industrial dis 
pute in their letter dated 15 - 7 - 1980 including de 
mand for similar wages. In this disputc failure of 
conciliation was reported as a result thercof this re 
ference . The Sangh again raised industrial dispute in 
their letter dated 10 - 11 - 1980 which ended in Tri 
partitç Settlement dated 15 - 4 - 1982 aforesaid . 


( 3 ) Even otherwise thc workmen employed by 
the contractors are not entitled to wages other than 
the minimum prescribed in law . No doubt the work 
men employed by the contractors in djfferent mines 
like Iron Ore Mines , Limestone Mines and Dolomite 
Mincs etc , are paid differently . But there is no law 
ful right to the workmen working in Quartzite Mines 
to claim wages at par with the wages of workmen 
employed in Iron Ore Mines. 

(4 ) From 19 - 9- 1978 to 18 - 12 -1980 Ms. P . R . 
Juin were employed as Contractors in Danitola 
Quartzite Mines of B S . P . and their contract ended on 
18 - 12- 1980 . Thereafter the contract was awarded to 
Ms. Pyare Lal Deshmukh which is still continuing. 
Ms, Pyare Lal Deshmukh is a necessary party henco 
this reference suffers from non - joinder of necessary 
party . 

( 5 ) The question of revision of wages of the con 
tractors workmen by the B .S . P . doce not arise . De 
partmentalisation is purely managerial and Company s 
function and this cannot be made a subject matter of 
dispute. That the dispute being directly between the 
contractors and the workmen the Company could not 
be impleaded in this case . 

10 . I will take up the preliminary objections first. 
The objection of the management is that the work 
men are the employees of the contractors . There is 
no nexus between the workmen and the Bhilai Steel 
Plant; existing contractor has not been made a party . 
Therefore the reference is bad for non - joinder. 

11 . These objections are hased on a misconcep 
tion of facts and law . On hchalf of the management 
contract dated 29 - 9 - 1979 ( Ex .M3— Ex . M 9 ) with 
Pukhraj Jain and contract dated 17 - 2 - 1981 ( Ex. 
M | 11 ) with Pyarelal Deshmukh the existing contrac 
tor are relied on . These contracts themselves go to 
show that the B . S. P . is the employer as is apparent 
from the words " hereinafter called the cmployer on 
the one part " . In these contracts, it has been also 
mentioned that the following documents shall be 
deemed to form and read as nart of the agreenient. 
These document s lay down the guidelines for exi 
cution of work , obligation of the contractors and the 
meneral conditions how the works are to be executed . 
These contracts also mention as admitted what wages 
are to he paid to the workman . The contract Ex . 
M13 alon Tavs down there things which ire to he 
provided by the contractor. Even the witness of the 
management of Bhilai Steel Plant, Shri Ramnath 
Mishra ( M . W . 1 ) has admitted that the Quartzite 
mining operations are being dono through the con 
tractors and the workers are under the control and 
supervision of B . S . P . He has further admitted that 
the contractors are required to pay minimum wages 


under the Minimum Wages Act and the statutory 
mining functions are not entrusted to the raising con 
Tractors. It is admitted that the fringe benefits are 
also provided by the management of Bhilai Steel 
Plant. Bhuneshwar Prasad ( W . W . 1 ) for the Sangh 
has stated that owner of the mines is the B . S .P . It 
comes under Rajhara Group A Mines. The mana 
gement of the mines works under the Chief Superin 
tendent, Bhilai Steel Plant. The Labour Welfare, 
Officer of the Bhilai Steel Plant, Mr. Bisan , looks 
after the manual of Rajhara Group of Mincs . Facili 
ties like the allotment of work , working hours , re 
moval of over burden is looked after by the B . S . P . 
management and the Mines Manager looks after their 
welfare. He has further stated that the regular wor 
kers of Quartzito Mines are sometimo transferred to 
other mincs like Iron Ore , Limestone and Dolomite 
of which Mr. Goraiyya and Shri Nag Babu are the 
example , the products of all these mines are con 
sumed by the B .S . P . The Supreme Court has dis 
cussed the real employer and cmployee relationship 
in various authorities. In the case of Hussainbhai Vs . 
The Alath Factory Thezhilzi Union Kozhikode ( AIR 
1978 SC 1410 = 1980 ( 37 ) FLR 136 ) it was held as 
follows : 
“ The true test may, with brevity , be indicated 

once again . Whcto a worker or group of 
workers labours to produce goods or servi 
ces and these goods or services arc for the 
business of another, that other is , in fact, 
the employer. He has economic control 
over the workers subsistencc , skill and con 
tinucd cmployment. If he , for any reason 
chokes off the worker is virtually , laid off. 
The presence of intermediale contractors 
with whom alone with workers have in 
mediate or direct relationship excontract 
is of no consequence when on lifting the 
vcil or looking at the conspectus of factors 
governing employment, discern the naked 
truti , though draped in different perfect 
papier arrangement, that the real employer 
is the management, not the immediate 

contractor." 
In the case of State of U . P. Vs. Awadh Narain 
Singh 1964 ( 9 ) FLR 238 ) it has been held 
" Ordinarily the right of an employer to con 

trol the method of doing the work and the 
power of superintendenco and control may 
be fieated as strongly indicative of the 

relation of master and servant. " 
The evidence shows that the mining of ( artzite 
carried on at Danitola is an integral part of opera 
tion of the B .S .P . 


12 . On bchalf of the management relying on 
1985 - II -LLJ p . 4 and 1985 - T-LLJ P 428 it has heci 
contended that there is 110 function intégrality vet 
ween the BS. P , and the Quartzite Mines . This as 
already pointed out the evidence of parties proves 
to the contrary . However , assuming for tre sake of 
arguments that there is absence of functional inte 
grality and the fact that the units can exist indepe17 
dently on each other do not show that the two units 
are separate unit and do not form one establishment 
as has bcen held in the case of Wanger & Co , Vs 
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ULICII wochucu ( 1962 -11-LLJ 403) . Thus on facts provided to other workmen of the captive mines 
the authomies relied on by the management of except the present. N . J .C . C . may be considering 
B . S . , do not lielp them . 

Periodically wage structure and revision of wages 

of the workmen but this does not deprive the man 
13. Bhua Steel Plant has raised another similar agement of B . S . P . from considering and C . M .S .S . 
objeciiou though not raised at the line wiren it was frum raising the dispute . Thus this objection is also 
Hulicca as party to the dispute by my laaled pre worihless . 
decessur on 20 - 8 - 1982 thai B . .P . was nitucl party 
to the dispute nor to the reference . The clore the 16 . Management laid great stress on the objec 
B . S .X . could not have been arrayed as a party . This tion that the Sangh agreed to drop the demand of 
objection also lalls to the ground like the previous revision wages in settlement before the R . L . C . ( C ) 
one . The suike notices acd 4 - 5 - 1978 (Ex.D110 ), dated 15 -4 - 1984 ( Ex, D / 10 to Ex . D111 and 
Ex . D ; 15 daced 3 - 7 - 1980 , Ex. Ml dated Tu -11- 1981 Ex. M17 und Ex. M /8 ). On behalf of the manage 
wers given by the Sangh to the B . S . P . 1114 B .S . P . ment, it has been contended that the question of 
was also a party to live conciliation proceedings as Tevision of wages was dropped as a part of settle 
is apparent from the record notes of discussion be ment. On the other hand, the contention of the 
fure me R . L . C . ( C ) Ex. D / 1 10 Es . Dy for the Sangh is that it was dropped because the mailer 
periud between 1 -0 - 18 to 21-9 - 1984 . The Schedule had already been referred to this Tribunal and in 
10 the secrece reproduced above suys whether the the interest of industrial peace . The settlement 
demand at me workmen of th : Dinitola Quartzito itself does not give any reason either assisgned by 
Mives of Bului Siedl Plant for improvement in their the 11anagement or by the Sangh . In such circums 
present wage structure is justified . The above facts lances the historical docunient in which the demand 
clearly go to sligw that B .S . P . was not only a party was dropped has to be considered . The record notes 
to the dispute but also a party to the reference of discussion dated 1 - 6 - 78 Ex. D 3 to Ex, D 8 go 
though perhaps on account of clcrical mistake a to show that regarding part of the demand of 20 % 
copy of the reference was not sent to Bhilai Sleel annual bonus the management had itself taken the 
Platit . My learned predecessor was therefore right stand that the matter is scized in conciliaion and 
in joining B .S .P . as a party . In view of these facts failure report had been sent. Further regarding the 
1901- I- LL ) 20 and 1966 - I -LLJ 735 relied on by demand of Steel Wage Board Recommodations the 
the B .S . P . do not lielp then . I, therefore , hold that stand taken by the nignagement was that thcy agreed 
there is an industrial dispute between the workmen that before departinentalisation this will be dis 
and the real employer, the Bhilai Steel Plant , and cussed with the Union so that a suitable wage struc 
the contractor: whether the previous one of the ture is implemented. This does to show that the 
existing ons are not necessary parties. 

reason stated by the Sangh for dropping the de 

mand is true, I am fortified in this view of inine by 
14 . The next contention raised is that Chhattis 

the short recital of the case given in the Settlement 
garlı Mies Shramik Sangh ( CMSS ) does not re 

dated 15 -4 - 1984 (Ex , D 10 which clearly says " Dur 
present ine workinei employed by the B .S .P . in 

ing the conciliation before the RLC it was agreed 
Danilola Quartzite Mines . No material is placed 

by both the partics that issue of wage revision of 
before inc by the management in this regird during departinçntal piece rated would be discussed and 
the cvidence or the arguments . The evidencc addu 

settled separately ” . It was in view of this , it appears 
ced by the workmeni proves to the contrary . Ex . that the Union agreed to drop the demand of item 
D [ 15 and Ex, D116 strike notices respectively dated 

nos, 1 and 4 vide Ex , M 7 . In this connection , it 
15 - 7 - 81 and 4 - 5 - 1978 go to show that C .M .S .S . had is also pertinent to note that the settlement dated 
in face giver strike notice . The copy of record notes 

15 -4 - 1982 is with regurd to " rise in wages ” while 
of discussion Ex. Di to Ex. D19 further go to show 

llie reference before this Tribunal is with regard to 
that the conciliation proceedings had taken place 

the " anic and similar ware " as other piece rated 
between the management and the C . M . S . S . on 

manual workers in oilier mines of B . S . P . The de 
Lehalf of the worknici . In fact, settlement 

mand thereforç cannot said to be exactly the same. 
Ex . D 10 to Ex, D113 arrived at between B . S .P . 

For the reasons discusied above , I hold that the 
and the C . M . S .S . arc relied on by the management . 

instant disputç has not been resolved through thu 
in support of their cerlain please . Thus it is crystal Memo of Settlement dated 15 - 4 - 1982 . Therefore 
clear ihat C .M .S .S . throughout had been represent 

it cannot be said that the present reference becomes 
ing these workmen . 

infructuous, 
15 . Next preliminary objection is that the waçe 

17. Coming to the main issue about the reference 
structure is decided by the Apex Body called the 

Hon ble Sujenic Court in the case of Express 
N .J .C . C . in negotiation with the national trade 

Newspaper Vs. Union of India ( AIR 1958 $ C 578 ) 
unions. Therefore no dispute on wage structure 

has clarified the concept of living wages, minimum 
could be and was raised by any union in respect of 

wages and fair wages as under : 
Workman employed in Danitola Mines. This con 

" Fair Wage” is the concept of a wage which 
tention is self contradictory . This very Union 

is a mean between the living wage which 
C . M . S . S , and thc management of the B .S . P . have 

is the ideal and the minimum wage fixed 
been negotiating wages and other fringe benefits 

by statutc below which no industry can 
with respect to not only these workman tut also 

be allowed to go , which itself , as said 
other mines liko Tron Ore , Limestone and Dolomito 

above , must be something more than the 
mines and in fact negotiated wage structure has been 

bare subsistence wage ." 


- - 
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It has further been laid down that actual level 

wages in respect of the workers of Lime 
of fair wage at any given time will therefore demand 

Stolen Dolomite and Iron Ore Mines have 
upon the following factors which must always be 

already been settled and the workers are 
taken into account imam 

getting new negotiated wages from 
(i) the productivity of labour, 

1 - 12 - 1979 . So in case of workmen of 
(ii) the prevailing rates of wages in the same 

Quartzite Mincs new negotiated wage 
or similar indusiries in the same or neighib 

should be paid in the side line like other 

Mines ." 
our localities, 
the level of the national income and its The same position emerges out from the sertlenients 
distribution , 

dated 15 - 4 - 1984 ( Ex. D 10 and Ex, D | 11 - Ex . M17 
(iv ) the place of the industry in the economy and Ex , M /8 ) dated 10 - 2 - 1984 Ex. D | 12, Ex . D / 13 
of the country , and 

dated 15 - 4 - 1982 . Even the Ministry of Labour 
the present economic position of the in 

while refusing the same type of wage structure and 
other 

from 
facilities 

the same date 
near 

to 
prospects 

all 
dustry and its 

in the 

the workers of captive mines of B . S .P . realised the 
future . 

apathy of these workmen which is crystal clear 
It has further been laid down that " the relevant from the following observations made regarding 
criteria should be the capacicy of industry in its Demand No . 1 in letter dated 16 -7 -81 ( Ex . D117 ) : 
specified region and as far as possible the same wage 

" No doubt there is a big disparity in the wages 
should be prescribed for all the units of that In 

of workers in different captive mines of 
dustry in that region . In other words, the capacity 

the Bhilai Steel Plant, it is not considered 
should be gauged on an industry - cum - region basis , 

possible to bring about parity in the wage 
provided the increase of rates of wages should not 

structure because the principle accepted 
be so heavy as to deprive the employer out of busi 

for wage -structure at present is industry 
ness." . The same view has been reiterated in the 

cum - region wise and puity i11 different 
case of Lipton Lid . Vs. Their Employces ( AIR 

industries cannot be secured in view of 
1959 SC 676 ) ; Crown Aluminium Works Vs. Their 

thç nature of industry and the type of 
workmen (AIR 1958 SC 30 ) ; French Motor Car 

work involved. However, the workers are 
Company Vs. Their Workmen ( 1962 -II- LLJ 744 ). 

free to demand rise in wages for the in 
In the light of the abovc obscrvations the present 

dividual mines." 
dispute has to approached . 

As regards the nature of industry and type of 
18 . In this regard , minutes of conciliation pro 

work referred to above the workmen have filed affi 
ccedings held on 31 - 12 - 1981 (Ex, D17 ) Clause 1. 1 davits of certain workmen Ex. [ , 19 to Ex, D 22 
regarding justification of demand clearly shows not 

which go to show t at the nature of industry and 
only the plight of workneil of Danitola Quartzite 

type of work involved is practically the same. In 
Mines, but also the discrimination from other wor 

this connection , it is pertinent to note the Uniou 
kers of the other captive mincs of the same region 

has relied on the pay slip of Budha Bai ( Ex. D124 ) 
i.c . Iron Ore , Limestone Mines . As such , it will 

who is getting the gross pay of Rs. 1588.38 though 
bo useful to reproduce it below : 

she is only required to provide drinking water to 
" 1. 1 The rise in wages for the workers of 

tho workmen , Compare to this, the scheme of wage 
Danitola Quartzite Mines from retrospec 

rates dated 30 - 1 - 1980 ( Ex. D 14 ) goes to show 
tive effect 

that besides other allowances the wages paid to the 

piece rated workmon amount only to a sum of 
Regarding this demand the representa Rs. 17 .72 per day . The photographs Ex, D 23 re 
tive of the Union stated that it is a fact lied on by the Union shows the discrimination in 
that in Danitola Quartzite Mines the their living conditions. 
workers are piece rated workers and the 

19 . The above cvidence throws light on the pivo 
Government notifications for minimum 

ductivity of labour, the prevailing discrimination in 
wages is not followed . 60 % of the wor 

the rates of wages in the same or at least similar 
kers continously getting wages less then 

industry in the same neighbouring locality . B . S .P . 
the minimum guaranteed wage because 

is one of the major iron industry of our country 
they can not fulfill their norms provided 

and its income and place in the 
by the Bhilai Steel Plant due to bad wor 

economy of our 

country cannot be doubted . It s potentiality in near 
king conditions and other means of the 

future cannot also be doubted at all . 
Bhilai Steel Plant. Moreover the noms 

Capacity of 

B . S . P . to pay fair wages to these negligible number 
fixed by the BSP is very high , which can 

of workmen i. e . about 225 can also be not doubted 
not be achieved by the workers. In the 

specially when it can afford the luxury to pay to 
last letter dated 16 - 7 -81 the Ministry of 

its departmentalised workmen of the similar indus 
Labour accepted that the demand of rise 

try a negotiated wage structure such higher than 
in wages is not an illegal or unjustified . 

what these workmen are getting. Not only man 
Moreover this deinand was first raised by 

agerial staff are heing paid huge salaries but even 
the Union in their charter of Ueñana 

the same class of workmen like the water supplier 
date 4 - 3 - 1973 long with the workers of 

is getting much more higher wages than these work 
other capativą mines of Bhilai Steel Plant 

men. The standing of the B . S .P . and the extent of 
1.c . Iron Ore , Lime Stone and Danitola 

labour force employed by them , the extent of their 
Mines. The demand regarding the rise in respective customers is obvious looking to the na 
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LUIC of industry . So its capacity to pay cannot be 24 . Now the question remains as to what should 
doubted as has been held in the cases of Novex Dry te the fair wages. To my mind , the relevant criteria 
Cleaners Vs. Ils workers (AIR 1962- 1-LLJ 271 ) would be the industry- cum - region basis , In oute 
and Williamsons (1) Pyt . Ltd . Vs. Its workmen words , they should get the samo negotiated wage , 
( 1962- 1 -LLJ 302 ). In this connection , it will not as other departmentalised workers are getting in 
bo out of place to quote the observations made by Iron Ore , Limestone and Dolomite Mining. How 
the Hon ble Supreme Court in the case of P , Savita ever , I do not agrec with the Sangh that this Tribu 
and others Vs. Union of India & Oibers ( AIR 1985 nal should also order departmentalisation . The rea 
SC 1124 ) herc as under : 

son is that there is no reterence in this regard and 
" The question involved in this appcal brings 

this Tribunal cannot travel beyond the reference . 
to force how the equality doctrine cm 

25 . Läst question remains as to froni what darc 
bodied in the Constitution of India is al the revision of wages should be granted , No doubt 
tempted to be douted by some authorities these workmen aro agicaring from the year 1979 
under cover of artificial divisions , dividing but I find that the conciliation failur: report was 
persons doing the same work into two sent to Government, who on principle agreed that 
groups without any justification and deny there is a disparity in the wages of the workers of 
ing to one group by way of pay and en different captive mines of B .S . P . and accepted the 
oluments wbat the other group gets . 

principle of industry -cum -region basis and as such 

directed that the workers are free to demand risc 
20 . On behalf of the management it has been in wages for the individual mines (See Ex . D . 1 / 
contended that these are piece rated workers work dated 16 - 7 -81). Therefore , to my mind these work 
ing under the contractors and therefore their wag . .. 

men are entitled to revision of wages from thar 
cannot be compared with liose of departeientatsea 

very day i.e. 16 - 7 - 1981 . Consequently I answer 
workmen . This contention las been answered by 

the reference as under : 
the Supreme Court in the case of Hindustan Hosiery 
Industries Vs. F . H . Lala (1974 ( 28 )FLR 213), 

Tho demand of the workme of Danitola Quart 
wbercin it has been slated -- 

zito Mines of Bhilai Steel Plant for improvement 
" that even in piece rate it will be necessary to in their present wage structure is justified . They 
look around to find somo co -relation with 

are, therefore, entitled to negotiated wages and 
the time rates of the same or similar class other fringe benefits as granted to other depart 
of workers. It has also been held that it mentalised workers of Iron Orc , Dolomite and 
is no specially to avoid industrial unrest 

Limestone Mines of the same region with full back 
and the Tribunal ought to sec that the Wages, arrears and all other benefits (over and 
piece rates do not derive workers to 

above which they are already getting at present ) 
fatigue to the limit of exhaustion ." 

from 16th July 1981 . This should be done within 

three months from the date of publication of the 
21. Last but not tho least are the consideration 

award . The management will also pay Rs. 1000 
about the cost of living which has arisen generally 

as costs to the Union , 
during this period and in such circumstances the 
case of revision of wages becomes irresistible as has 

V . S . YADAV , Presiding Officer 
been held in the case of Hindustan Times Ltd . Vs. 

F . No. L - 2901152180 - D . III ( B ) } 
Their workmen (AIR 1963 SC 1332 ) . 

SHASHI BHUSHAN , Under Secy. 

Dated 4 - 2 - 1986 
22. On behalf of the management it has bcen 
contended that the management takes care of these 

the foreft , 26 45797) 1986 
workmen by providing miniinum wages under the 

grar 
Minimum Wages Act. Therefore there is no caso 

T . # { , 1014 -- - # . 78719 #2448 at 7 fm . gin 
for a revision . The question is whether they are it! 

लिय . के प्रबंधतंत्र और उनके कर्मकारों के बीच, जिमका प्रतिनिधित्म 
the level of fair wages and if they are not getting गुजरात सरकार खान श्रमिक संघ , मीठापुर फरती के बीच एक प्रौद्योगिक 
fair wages a case for revision fairly exist as has facerta forniti 
been held in the case of Lipton Lid . ( supra ). The 
" fair wage ” means sufficiently bigh to provide 

मौर उपस नियोजकों और कर्मकारों ने प्रौद्योगिक विवाय अधिनियम 

il 
standard family with food , shelter , clothing , medical 

1947 ( 1947 * T 14 ) 47 TTT 10 9 4 79TTT ( 1 ) o paftar 
care , education of children , appropriate to the 

एक लिखित करा द्वारा उक्त विवाद को माध्यस्थम के लिए निर्देशित 
workmen but not at a rate exceeding his wage carn 

करने का करार कर दिया है और जपत अधिनियम की धारा 10 % की 
ing capacity in class of establishment to which he जप धारा ( 3 ) के अधीन का माध्यस्थम करार की एक प्रति केन्द्रीय 
belongs as has been held in Kamani Metals and मरकार को भेजी गई है । 
Alloys Ltd . Vs. Their workmen (1967 - II-LW 55 ) . 

08 :, * 377 ufafah fill 91 T 10 # 87 3981 
The fair wages cannot be refused micrely out 

( 3 ) 
of 
fear that such revision in one region will disturb 

अनुसरण में , केन्द्रीय सरकार उक्त कार को एतद्वारा प्रकाशित करती है । 
conditions in that industry in other regions and 

( 527 ) 
bring unrest there (Lipton Ltd . (supra ) relied on ). 

( platform forara sfufth , 1947 ITT 10- * * * 
23 . For the reasons aforesaid , I am of the opi 

के बोध 
nion that the workmen who are very small in num 

forefront fafhf F T 1 . 277: To TTY 4TH OUT, 
der as compare to thc hugc establishment of the 

मैं श्री मटरा सेरेमिक्स एक 
B . S . P . are entitled to the rovision of their wages 
1. e. fair wagos . 

कम कडस इंडिया लि . पोस्टपामम 
1917 - 10 , Fiat, F7171 
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सर्मकार /कर्मकारों का प्रतिनिधित्व करने 1. श्री डी . भी . अगसूमा , जमरल 
माले . 

सेक्रेटरी , गुजरात र उय खाम श्रमिक 
मंघ ( एम . डब्ल्यू . ), मीपुठार , 

मिला जामनगर । 
पक्षकारी के बीच निम्नलिखित प्रायोगिक विषाद को श्री जी . ए . 
छाया , श्रम न्यायालय , राजकोट के सेवः निरस्त न्यायाधीश के माध्यस्थम में 
लिए निर्देशित करने का करार किया गया है । 
1. बिनिदिष्ट विवाद ग्रस्त विपय . मेवास। खानों में मिय मत देनायत 

देवा और अन्य श्रमिकों की 
अभिकथित गलत तरीके से सेमा 
समाप्ति । 


New Delhi, the 26th February , 1986 

ORDER 
S . O . 1014 Whereas an industrial dispute oxists between 
the management of M /s Natraj Ceremics & Chemicals 
Lid ., Khambhalia and thoir workmen represented by Gujarat 
State Mines Workers Union, Mithapur . 

And Whorcas, the said employers and their workmen 
have by a written agreement under Sub - Soction ( 1 ) of the 
Section 10A of the Industrial crisputes Act, 1947 (14 of 1947 ), 
agreed to refer the said dispute to Arbitration and have forward 
ed to the CentralGovernment under sub -section ( 3 ) of Section 
10A of the said Act, a copy of the said arbitration agreement ; 

Now therefore , in pursuance of sub -section (3) of 
Section 104 of the said Act, the Central Government hereby 
publishes the said agreenient. 

AGREEMENT 
( Under Section 10A of the Industrial Disputes Act , 1947 ) 


2. विवाद के पक्षफारी का विवरण, 1. गुजरात राज्य खान श्रमिक संघ , 
जिसमें अंत वस्ति मथापन या उपक्रम मठापुर । 
का माम और पता भी गम्मिलित 2. श्री नटराज सरमिक्स पर 

कैमिकल्स इडिया लि ., पोस्ट 
बाक्स संख्या 10 , जामरवम्भालिया । 


है । 


3. यदि कोई कर्मकार स्यय विषाव में अनुबंध "क " के अनुसार 

अंतर्यस्त है तो उनका नाम या यदि 
कोई संघ प्रश्नगत फर्मकारों का 
प्रतिनिधित्व करता हो तो उसका 
नाम 


4. प्रभावित उपश्रम में नियोजिम 5 कर्मकार 

कर्मकारों की कुल संख्या 
5 . विवाद द्वारा प्रभावित यामभाययत 5 कर्मकार 

प्रभावित होने वाले कर्मकारों की 
प्रक्कलित संग्या 

" हम यह फगर भी करते है मि मध्यस्थ ( थो ) के अधिकांश विनिश्चय 
. हम पर पाबन कर होगे । 


यदि मध्यस्थ मनैक्यपूर्ण निर्णय देने में असमर्थ होते हैं , तो ये किसी 
अन्य व्यक्ति को निर्णायक नियुक्त करेंगे जिसका पंचाट हम पर मारकर 
होगा । 
___ मध्यस्थ अपना ( अपने ) पचाट तीन माम को कालावधि या इतने 
और समय के भीतर जो हमारे बीष पारस्परिफ लिखित फरार द्वारा 
बढ़ाया जाय , देगा । यदि पूर्व वणित कालावधि के भीतर पंचाट नही 
दिया आता तो माध्यस्थम के लिए निवेश स्वमः रद हो जाएगा और 
हम नए माध्यस्थम के लिए बातचीत करने को म्वतंत्र होंगे । 


BETWEEN 
Representing emplovers : Mr. K . Rajarao , Mines Manager . 

" M /s Shri Natraj 
Ceremics & Chemicals India 
Ltd., Post Box No. 10 , 

Khambnalia, Jaininagar . 
Represonting workinan ) Mr. D . B. Chudastima, General 
____ workm.. n. Secretary , Gujarat State Mines 

Workers Union (N . W .), Mitha 

pur Distt. Jamnagar , 
It is hereby agreed between the parties to refer the following 
dispute to the arbitration of Shri D. A . Chhaya, a Retired 
Labour Court Judyc , Rajkot. 
(i) Specific matters in dis - Alleged wrongful termination 
putos ; 

of services of Devayat Deva & 
4 others workmen employed at 

Mevasa Mines. ) 
(ii ) Dcrails of the parties 10 ( 1 ) Gujarat State Mines 

the dispute including the Workers Union , Mithapur . 
name and address of the ( 2 ) Shri Natraj Cerernics & 
cstablishmont or under Chemicals India Ltd ., 
taking involved ; 

Post Box No 10 , 

Jamkhambhalia . 
( iii) Name of the workman As per the Annexure A 

in case he himself is in 
volved in the disputo or 
the name of the Union , 
if any, representing the 

workman in question : 
( iv ) Total number of work - . 5 workers 

mçi) cmployed in the 

undertaking affected : 
(v ) Estimated number of 

5 workers 
workmen affected or 
likely to be affected by 

the dispute. 
* We further agree that. . .. . . .. . .the majority decisions of the 
Arbitrators be binding on us. 
In case the arbitrators arc equally divided in their opinion , that 
they shall appoint another person as umpire whose award 
shall be binding on us. 

The arbitrator (s) shall make his (their ) award within a period 
of three months or within such further time as is extended by 
mutual agreement between us in writing. In case the award is 
notmade within the period aforcmentioned , the reference to 


____ पक्षकारों के हस्ताक्षर 
नियोजको का प्रतिनिधि त्व करने वाले कर्मचारियों का प्रतिनिधित्व करने वाले 


( श्री फे . राजाराव, ) 
खान प्रबन्धक 
( एस . एम . सी . सी . माई . एल . ) 
खम्भालिया 


( श्री डी . बी . धुगसमा ) 
जनरल सेक्रेटरी , 
गुजरात राज्य खान 
अमिक संघ 


- 


। 


- 


- 


साक्षी 


1. ह . - - सजय बो ओणी, श्री नटराज सेरेमिक्स एण्ड फैमिकल इडिया 

लि . , पोस्ट बाक्म न . 10, जमखम्भालिया । 
२. ह .} --- जगदीपा ठारकर, प्रबंधक , मै . विनोद फेमिकल प्रा . लि . 
लम्मालिया । 

[ संख्या एल . - 290 13/ 2/ 86 - --3 ( बी ) 


- 


- - 


- 
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arbitration shall stand Automatically cancelled and we shall 2. विवाद में पक्षकारों का विवरण, 1. गुजरात राज्य खान श्रमिक 
be free to negotiate for fresh arbitration 

जिसमें अंतयलित स्भापम मा उप - निगन , मीठापुर । । 

क्रम का नाम और पता 2. मैनर्स श्री नटराज संगमिक्स 
Signature of the parties 

मम्मिलित है । 

एंट कैमीकल्म इंडिया मि , 
Representing employer : 

पोस्ट माक्स -10 खाम्भानिया 
Mr. K . Rajarao Sd ? 
Mincs Manager (SNCCIL ). 

जामनगर । 
Khambhalia . 

3. कर्मकार का माम यदि वह स्वयं अनुबंध "क " के अनुसार 
Representing workmen : Mr. D . B , Chudasama Sd/ 

विवाद में अन्तवलित हो, या यदि 
General Secretary . 
Gujarat Stare Mines Workers 

कोई संघ प्रश्नग स कर्मकारों का 
Union. 

प्रतिनिधित्व करना हो तो उगका 
Witnesses : 
( 1 ) Sd Sunjay B. Joshi, Shri Natraj Ceremics & 4 . प्रभावित उपत्रम में नियोजित : कर्मषार 
Clhomical India Ltd ., Post Box No . 10 , 

___ कर्मकारों की कुल संख्या 
Jamkhambhalla . 
( 2) Sd Jagdish Thakker , Manager, M/ s Vinod 

5. विवाद हारा प्रभावित या 23 कर्मकार 
Chemical Pvt. Ltd ., Khambhalia . 

संभाव्यन: प्रभावित होने वाले कर्म 
[ F. No. L-29013/2/86- D.-III (B)] 

कारों की प्राक्कलित संख्या 

हम यह करार भी करते हैं कि माध्यस्थों के अधिकांश निर्णय हम पर 
भावेश 

प्रारदार होंगे । 
मा . आ . 1013: - मैमर्स मटराज सैरामिक्म गई फेमिकरन्स 

यदि मध्यस्थ मतपयपूर्ण निर्णय नहीं दे पाने सो वे दूसरे व्यमिन को 
लि ., खम्भालिया के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 

मिर्णायक नियुक्त करेंगे जिसका पंचाट हम पर पाबखकर होगा । 
जिमका प्रतिनिधित्व गुजरात स्टेट माइन्स वर्कर्स यूनियन , मीठापुर जामनगर 

___ मध्यस्थ अपना पंचाट तीन माम की कालावधि या इसने और ममय 
करती है, के बीच एक मौद्योगिक विवाद विद्यमान है ; 

के भीतर, जो हमारे बीच पारस्परिक लिग्नित करार पारा चढ़ाया जाय , 
और उक्स मियोजकों और कर्मकारों ने प्रौद्योगिक विवाय अधिनियम , 

वेगा ( देंगे ) । यदि पूर्व वणित कालार्यात के भीसर पंचाट नहीं दिया 
1947 ( 1947 का 14 ) की धाग 10-2 की उप धारा ( 1 ) के . 

आता तो माध्यम के लिए निदेश स्वत: ख हो जायगा भीर हम नए 
अधीन एक लिखित मगर द्वारा उन्न विवाद को माध्यस्थम के लिए माध्यस्थम के लिए बातचीत करने को स्वतंत्र होंगे । 
निर्देशित करने का करार कर लिया है और उक्त अधिनियम की धारा 
10 की उप धारा ( 3 ) के अधीन उक्म माध्यस्थम करार भी एक प्रति 

पभकारों के हस्ताक्षर 
केन्द्रीय सरकार को भेजी हुई है । 
मतः, भय , उक्त अधिनियम की धारा 10- 2 की उप धारा ( 3 ) 

नियोजकों का प्रतिनिधित्व करने वाले 
के अनुसरण में , केन्द्रीय सरकार उमत माध्यस्थम फरार को एतद्वारा 

है . - श्री के . राजाराव, मान प्रबंधन , ( एल . एम . सी . सी . 
प्रकाशित करती है । 

प्राई . एल . ) खाम्मालिया । 

कर्मचारों का प्रतिनिधित्व करने वाले 
( करार ) 

ह ./ - श्री डी . बी . चुडासमा , 
( पौधोगिक विवाय अधिनियम , 1947 की धारा 10-2 के अधीन ) 

जनरल सेक्रेटरी , गुजरात राज्य खान श्रमिक यूनियन , 
के बीच 

साक्षी 
पक्षकारों के नाम । 

1. है ./ - संजय बी . जोशी, श्री नटराज सेगमिमम पर कैमिकल 
नियोजकों का प्रतिनिधित्व करने वाले : श्री के . राणराव , बाम प्रबन्धक 

इंडिया लि . , पोस्ट मास- 10, खाम्भालिया । 
मैसर्स नटराज सैरामिक्स एंड 

2. ह ./- जगदीश ठाएकर, मैसर्म विनोद कैमीकल्म, प्रा लि . खाम्भालिया । 
कैमिकल्म इंडिया लिमिटेड , 

एल . - 290 13/ 1/ 86 - डी - 3 ( मी ) ] 
पोस्ट माम्स - 10, खाम्भालिया , 

जिला - - जामनगर 
कर्मकारों का प्रतिनिधित्व करने वाले 1 . श्री डी . बी . जुगसमा 

ORDER 
जनरल सेकेटरी, गुजरात स्टेट 

5. 0 1015 - - Whereas an industrial disputc exists between 
माइन्म महंस यूनियन 

tho management of M / s Natraj Cerenrics & Chemicals Limitod , 
( एन . डम्ल्यू . ), मीठापुर , 

Khambalia and their workmen represented by Gujarat State 
जिला - मामनगर । 

min .s Workers Union, Mithapur , Jamnagar ; 
पक्षकारों के बीच निम्नलिखित प्रौद्योगिक विवाद को श्री सी . ए . 

And wh reas, the said employers and their workmen 
पाया , श्रम न्यायालय , राजकोट के सेवा निवृस स्पायाधीण के माध्यस्थम 

have by a written agreement under Sub-Section (1 ) of Section 

10A of the Industrial Disputes Act, 1947 (14 of 1947 ), agreed 
के लिए निर्देशित करने का करार किया गया है । 

to refer the said dispute to Arbitration and lave forwarded to 
1. विनिदिन्ट विवावग्रस्त विषय : 

the Central Government under sub- section ( 3 ) of Soction 10A 
मेवासा बाक्साइट खान में नियोजित 

of the said Act , a copy of the said arbitration agreement ; 
मांजी जीवा और 22 फर्मकारों 

Now therefore, in 
की सेवामों के प्रभिकथित गानत रंग 

pursuance of sub-section (3 ) 

of Section 10A of the said Act, the Central Government 
में समाप्त करना । 

hereby publishes the said agreement. 
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Witnessos : 
( 1 ) Sd / 


( 2 ) 


Sd/ 


Sanjuy B . Joshi; Shri Natraj Cercnics & 
Chemicals India Limited. Post Box No. 10 . 
Jamkhambhalia . 
Jagdish Thakker , Manager, M / s Vinod 
Chemical Pvt. Lid , Khambhalia . 

. [ F. No. L - 29013/1/ 86- D -III( B)] 
• प्रादेश 


का . पा . 1016: - - मैसर्म नटराज मेरेमिम्म एंड कैमिकल्स 
लि ., खम्भालिया के प्रबंध तंत्र और उनके कर्मकारों जिनका प्रतिनिधित्व 
गुजगत राज्य खान अमिफ संघ , मीठापुर करता है, के बीच एक प्रौद्योगिक 
विवाद विद्यमान है : 

और उक्त मिपोजकों और कर्मकारों मे भौयौगिक विवाद अधिनियम , 
1947 ( 1947 का 14) की धारा 10-क की उप धारा ( 1 ) के अधीन 
एक लिखित करार द्वारा उक्त विवाद को माध्यस्थम के लिए निर्देशित 
फरले का करार लिया है और उक्त अधिनियम की धारा 10-म की 
उप धारा ( 3 ) के अनुसार उक्त माध्यस्थम फरार की एक प्रति केन्द्रीय 
सरकार को भेजी गई है । 


प्रतः, अब , उक्त अधिनियम की धारा 10- क की उपधारा ( 3 ) के 
अनुसरण में , फेन्द्रीय सरकार उक्स माध्यस्थम फरार को एतद्वारा प्रकाशित 
करती है । 


AGREEMENT 
(Under Section 10A of the Industrial Dispuites Act , 1947) 

BETWEEN 
Names of the Parlias 
Representing Employers : Mr . K . Rajarao , Mincs 

Manager , 
M /s Shri Natraj Ceremics & 
Chemicals India Limited , 
Post Box No. 10 , 
Khambhalia , Distt . 

Jamnagar . 
Representing workman / Mr. D . B . Chudasama, 
workmen : 

General Secretary, Gujarat 
Stato Mines Workers Union 
( N. W .) Mithapur , Distt . 

Jamnagar. 
It is hereby agreed between the parties to refer the following 
dispute to the arbitration of Shri D . A. Chhaya , a Retired 
Labour Court Judge , Rajkot. 
( i) Specific matters in Alleged wrongful termination 
disputes : 

of services of Manji Jiva and 
22 workmen employed at 

Mevasa Bauxite Mines . 
( ii ) Details of the parties : ( 1) Gujarat State Mines 

to the dispute including Workers Union , Mithapur. 
the name and address of M /s Shri Natraj Coromics 
the establishment or & Chemical India Ltd., 
undertaking involved : Post Box No . 10 , 

Khambhalia , Jamnagar . 
( iii) Name of the workman As per the annexure A 

in case he himself is in 
volved in the dispute or 
the name of the Union , 
if any, representing the 

workman in question :- - 
( iv ) Total number of work - 23 Workers 

mon omployed in the 

undertaking affected ; 
( v ) Estimated number of 23 Workers 

workmen affected or 
likely to be affected by 

the dispute. 
* We further agree that . . . . . . . . . . . . the majority decisions of 
the Arbitrator( s) be binding on us. 
In case the arbitrators are equally divided in their opinion , 
that they shall appoint another person ( s) as umpire whose 
awon award shall be binding on us. 
The arbitrator(s ) shall make his (their ) award within a p : riod 
of three months or within such further time as is extended by 
mutual agreement between us in writing. In case the award is 
not made within the period aforementioned , tho reference to 
arbitration shall stand automatically cancelled and wo shall 
bo free to negotiate for fresh arbitration , 


(करार ) 
( प्रौद्योगिक विवाद अधिनियम, 1947 की धारा 10- के मभीम ) 

के बीच 
नियोजकों का प्रतिनिधित्व करने वाले : 1. श्री के , राजाराव, खान प्रमंधक , 

मैसर्स श्री नटराज सेरेमिक्स एंड 
कैमिकल्स इंडिया लि . , पोस्ट 
बाक्स संख्या - 10, खम्भालिया , 

जामनगर । 
कर्मकार/फर्मकारों का प्रतिनिधित्व 1. श्री डी . बी , पुछाममा, 
करने वाले : 

जनरल सेक्रेटरी , गुजरात राज्य 
वाम श्रमिक संघ ( एम . डरन्यू . ) , 

मीठापुर, जिला -- जामनगर । 
पक्षकारों के गीय निम्नलिखित प्रायोगिक विवाद को श्री डी . ए . 
छाया , श्रम न्यायालय , राजकोट के सेवा निवृत्त न्यायाधीश के माध्यम्भम 
के लिए निर्देशित करने का करार किया गया । 
1. विनिविष्ट विवाद पस्त विषय : मेवामा खानों में नियोजित श्री 

काजी नाजर और अन्य 27 
कर्मकारों की अभिकषित 

गलत रंग से सेवा ममाप्ति । 
2. विवाद के पक्षकारों का विवरण , 1. गुजरात राज्य खान श्रमिक 

जसमें अंतर्वलित स्थापन मा उप - मंघ, मीठापुर । । 
श्रम का नाम और पता भी सम्मि - 2. श्री नटराज मेरेमिक्स एंड कमी 
लित है । 

कल्म इंडिया लि . , पोस्ट 

गास्म संख्या- 10, जामखाभालिया 
3. यदि कर्मकार म्पयं विवाद में अन्त - अनुबन्ध "क " के अनुसार । 
प्रेस्त है, तो उसका नाम या यदि 
कोई मष प्रश्नगत कर्मकारों का 
प्रतिनिधित्व करता हो तो उसका 
माम । 


Ropresenting employer : 


Signature of the parties 

Mr. K . Rajarao , Sd / 

Mines Manager (SNCCIL ), 
Khambhalia , 
Mr. D . B . Chudasama Sd / 
General Secrotary , 
Gujarat State Mines Workers 
Union . 


Representing workmen : 


4. प्रभावित उफ्कम में नियोजिन 2 कर्मकार 
कर्मकारों की फुल संध्या 


[ भाग ---- खण्ड ! ( ii )] 


भारत का राजपन्न : माचं 8. 194b फाल्गुन 17, 1907 
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- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


Representing yorkinani 

workinmen : 


Mr D . B . Chudasama, Ccnctil 
Secretary , Gujarat State Mines 
Workers Union (N .W .) 
Mithapur, Distt. Jamnagar. 


5 विनाप द्वारा प्रभाधिन या सा - ITर 

ध्यतः प्रभावित होने वाले कर्म 
कारी की प्रालिन सम्या 

हम यह करार भी करते है कि मध्यस्थ ( थों ) के अधिकाग विनिएचय 
हम पर पाबद्धकर होंग । 

यदि मध्यस्थ मसक्य पूर्ण निर्णय देने में असमर्थ होते है, तो वे किसी 
अन्य व्यक्ति को निर्णायक नियुक्त करेंगे । जिसका पचाट हम पर प्राबहकर 
होगा । 


It is hereby agreed betwoen the parties to refer the following 
dispute to tho arbitration of Shri D . A . Chhaya , & Rctired 
Labour Court Judge, Rajkot. 


( i) Specific matter in 

disputes : 


Alleged wrongful termination 
of services of Haji Najar and 
27 workmen employed at 
Mevasa Mines . 


मध्यस्थ प्रपना ( अपने ) पंचाट तीन मास की कालावधि या सिन 
भौर समय के भीतर जो हमारे बाम पारम्परितः लिम्निस करार दाग 
बढ़ाया जाय, दंगा । यदि पूर्ण पणित कानावधि के भीतर पनाट नह। 
दिया जाना ना माध्यस्थम के लिए निषा स्वतः रद हो जायगा और 
हम नए माध्यस्थम के लिए बातचीत करने को स्वतंत्र होंगे । 


( ii ) Details of the parties to 

the dispute including the 
name and address of the 
cstablishmont or under 
taking involved : 


(1 ) Gujarat State Mines 

Workers Union , Mithapur 
( 2 ) Shri Natraj Ceremics 

Chemicals India Ltd., 
Post Box No . 10 , 
Jamkhambhalia . 


As per the Annexuro A . 


पक्षकारो मे हम्माक्षर 
नियोजको का प्रतिनिधित्व करने चाने : 
श्री के . गजाराव, ह / 
मान प्रबन्धक ( एम . एन भी मी प्राई पल . 

खम्भालिया । 
फर्मकारी का प्रनिनिधित्व करने वाले , 
श्री डी . भी . मुडासमा . ह . 
जमरल सेक्रटरी, गुजराग गज्य खान श्रमिक यूनियन । 

भाभी 


( iii) Name of the workmon in 

case he himself is involy 
cd in the dispute or the 
jame of the Union if 
any, representing the 
workmen in question : 


28 workers 


( iv ) Total nuinber of workmon employed : 

in the undertaking affected : 


28 workers 


(v ) Estimated number of workmen affected 

or likely to be affected by the dispute . 


. ह . /- रांजप बी जोशी , श्री नटराज सेरेमिक्स एंड कैमिकाम्म 

इंडिया लि . , पोस्ट माक्स सम्ध्या 10, जामसम्मालिया । 
2. श्री जगदीश ठाककार प्राप्रपा , मैमर्म विनोद कमिकरम प्रा . लि . . 
खम्भालिया । 
[ फा . मैं एल-- 2:10 1 3/ 3/ 8(5 - ली -- : ( बी ) ] 

माशि भूषण अवर सचिव 


* We further agree that . . . . . . . . the majority decisions of the 
arbitrator( s ) be binding on us. 
In case the arbitrators are cqually divided in their opinion , 
that they shall appoint another person as umpire whose awoso 
award shall bo binding on us . 


The arbitrator (s ) shall make his ( their) award within a period 
of three months or within such further time as is extended by 
mutual agrecment belween us in writing. In case the award 
is not made within the period aforementioned , the reference 
to Arbitration shall stand automatically cancelled and we 
shall be free to negotiate for fresh arbitration , 


Signature of tho parties 


ORDER 
S. O . 10: 6 :--. Wher.. as a industrial dispute exists bet . 
ween the management of M / s Natraj Cerenics & Chemicals 
Ltd ., Khambhalia and their workinen represented by Gujarat 
State Mines Workers Union, Mithapur ; 

And ww. eas, the said cnployers and their workinen 
have by a written agreement undor Sub- Section (1 ) of the Sec 
tion 10A of the Industrial Disputes Act, 1947 (14 of 1947) , 
agreed to refer tho said dispute to Arbitration and have for 
warded to the Central Government under sub - section (3 ) 
of Section 10A of the said Act, a copy of the said 21 bitration 
agreement; 

Now therefore, in pursuance of sub -section ( 3) of 
Section 10A of the said Act, the Central Government hereby 
publishes the said agreciment , 


Representing employer : 


Representing workmen : 


Mr. K . Rajarao 

Sdin 
Mines Manager (SNCCIL ) 
Khambhalia , 

Mr. D . B. Chudasama Sd/ 
General Secretary . 
Gujarat State Mines Workers 
Union. 


AGREEMENT 


Witnesses : 
(1 ) Sd. 


( Under Section 10A of the Industrial Disputes Act, 1947 ) 


Sanjay B. Joshi, Shri Natraj Ceremics 

& Chemicals India Ltd ., Post Box No. 10 , 
Jamkhambhalia . 


BETWEEN 


Representing, employers : 


( 2) 


Sd/ 


Jagdish Thakker , Manager, MS Vinod 
Chemical Pvt. Ltd. Khambhalia . 


Mr . K . Rajarao , Mines 
Manager, M /s Shri Natraj 
Cercmic & Chemicals India 
Ltd., Post Box No. 10 , 
Khamblialia , Jamnagar . 


[ F . No. L - 29013/ 3/ 86 - D . -III ( B )] 
SHASHI BHUSHAN, Under Sesy . 


1599 01/ 85 - - 13 


1056 


THE GAZETTE OF INDIA : MARCH 8 , 1986 /PHALGUNA 17 , 1907 


[PART 11 — SEC , 31(11) 


T . 591 . 1017 . - tuftati fata fuf , 1947 
(1947 FT 14 ) TT 17 SETT EL TCT FTTET 
संघरेनी कोलियरील कम्पनी लिमिटेड , गोदावरीसानी , करीम 
नगर के प्रबंधन से समाद्ध यो और उनकी कारो 
बीच अगनन्ध में निदिष्ट औदयोगिक विवाद में औद्योगिक 
अधिकरण , हैदराबाद के पंचाट को प्रकाशित करती है , जो 
brett E TETT ET 13 975 , 1986 FT 517 317 KITI 


Category V since he has been discharging the duties of 
Category V for the last two years . However the Manage 
ment by letter dated 13 - 9 - 1978 they refused to promote the 
workman on the ground that there was no vacancy. On 
24 - 1 - 1979 the workman again made rcprosentation to the 
Management requesting him to promote him to Category V 
for which there was no response . Then the petitiones Union 
made it representation on 21-2 - 1979 to the Divisional Superin 
tendent stating that he was acting in a particular vacuncy 
in the place of Sri K . Ramulu and Karka Narayanil as they 
were transferred to other Mines. The Union made a repre 
scntation on 17 - 3 - 1979 also and having failed to get subg 
tantial justice , the matter was referred to the Tribunal after 
failure of conciliation proccedings. The contention of the 
Management is that the workman is not entitled for pro 
motion , is not enable having taken his service in it higher 
category ( or a number of years as rore splicer . Fren ofter 
the transfer of workmen to 5 - A Incline from 1- 4 - 1979 he 
had been performing the duties of rope splicel and the 
Management withholding the promotion of the workman so 
as lo har:19 him without any reason , mounts to victimi 
sation . The action of the Management amounts to unfair 
labour practice and victimisation . 


S . O . 1017. - ) pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal Con 
tral, Hyderabad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage 
ment of Şingareni Collicries Company Limited , Godavari 
khani, Karimnagar Distt. and their workmen , which was 
roceived by thc Central Government on the 13th February , 
1986 . 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) AT 

HYDERABAD 
PRESENT : 
Sri J. Venugopala Rao , Industrial Tribunal 
Industrial Dispute No. 30 of 1983 

BETWEEN 
Workmen of Singareni Collieries ( ompany Limited , 
Godavarikhani, Karimnagar District, A .P . ; 

AND 
The Management of Singareni Collierics Company 

Limited , Godavari Khani. Karimnagar District , 

A . P . 
APPEARANCES : 
Sarvasri G . Bikshapathi and V . Ravinder . Advocates for 

workmcu , 
Sri K . Srinivasa Murthy and Miss G . Sudha , Aracntes 

for the Management. 


3 . In the counter filed by the Management it is stated that 
Are Gattaiah was originally appointed as General Mazdoor 
on 7 - 12 - 1963 . According to him originally Trammer post 
was under the Category III and on the basis of Raghunath 
Reddy s Award dated 11 - 2 - 1974 the Trammers working in 
the Company were placed in Category IV and that tho 
claimant was given Category IV as stated in the claims stalo 
ment. So the claimant has to ctischarge the functions of 
Tratomers as per the job description by the Central Wilge 
Board for Coal Mining Industry in normal course of dis 
charging his duties . 


AWARD 


The Government of India , Ministry of Labour and Reha 
bilitation , by its Order No . L - 2201l| 11482 - D .UI( B ) dated 
19th December , 1983 referred the following dispute under 
Sections 7A and 10 ( 1 ) ( d ) of the Industrial Disputes Act, 
1947 between the cinployers in relation to the Messrs 
Singureni Collieries Company Limited , Godavari Khani and 
their workmen to this Tribunal for adjudication : 


4 . The rope splicer is employed for splicing the steel rope 
and he is competent person under C . M . R and he would be 
assisted by a Hammerman ( Rope /Rope-striker ) . At no 
point of time Sri Ate Gattaish has discharged the duties of 
rope splicer continuously as there was a regular rupe splicer 
of the Minc on rolls. Of course whenever there are exigen 
cies or in the ubsence of rope splicer , the Hamnerman who 
will be assisting the ropo splicer, will carry out the duties 
of rope splicer and got aciing allowance for the period he 
had worked . Some time other categories of workers are 
also horised to carry out the job as per the exigencies 
of work . If the rope splicer is not on dirty the Hamincman 
will he authorisert to discharge his duties. Sometinca min 
experienced person who is having knowledge of job to dis 
charge the duties of rope splicer may also be called to 
discharge such duties . Similurt ; the claimant herein avas 
called upon to discharge the duties of rope splicer occa 
sionally . It is incorrect to allege that the claimint is dis 
charging his duties of rope splicer wuntinuously is alleged 
in the perition as there were already regular rope splicers. 
The rope splicers job is a skilled job. He has to sce that 
tliere was 10 brazkage of rope and that it is intact and it 
is a duty to avoid accident duc to break down of the rope . 
Normally there is no promotion channel for the Trammers 
to the Rose Splicers post, Trammers are considered for 
promotion of Minshi after written tent and as such the 
claimant is not eptitled for the rope splicer s post in the 
normal course. The claimant had temporarily worked as 
rore splicer in the absentee and leave vacancy hut rever 
worker continuously its rope splicer. The clainant WAS 
permitted to carry out the duty of rope solicer when HM 
mer man ind rope splices were not on duty and he wil ra ! 
fcting allowance . But it is incorrect to wity thi: he 1.119 
discharging This duty continuouslv from the rear 1975 01 
wards. When vacancies arose in 7 - 4 . Incline Division Il of 
rore splicer, this claiman ! 115 kell as one Jangaiah and Koma 
rial Xere illo permitied 10 appcar for the truele test in the 
year 1990 along with other strikers . Both the Tiarmers have 
not fared well in the written test as such they would not br 
considered for rope splicers post. 


" Whether the management of Mevsry Singareni Collie 

ries Company Limited , Ramagundam Division - II , 
PO , Godavarikhani, District Karimnagar ( A . P ) arc 
justified in not considering Sri Arc Gattaiah Tram 
mer , for promotion ag Rope Splicer ? If not, to 
what relief is the workman concerned entitled and 
froin what dato ? " 


This reference was registcred as Industrial Dispute No. 30 
of 1983 and notices were issued to the parties. 

2 . It is mentioned in the claims statement tha Are 
Gattaiuh is appointeil us General Mazdoor in the year 1965 
and about t \ 9 years back he was promoted as Trummer in 
Category IV . 19 there was requirement of servicc of ronc 
splicer the Management has been utilising the services of 
such workmen is ropc splicer which is Category V post and 
thç Management is issuing authorisation from time to time 
to that cifect. There were occasions thal ne worked as rop : 
splicer without such authorisation at the Instructions of the 
Management. The workrien Weie engared as rone splicers 
ultimately from the year 1975 onwards and he more rerir 
contations on 17 - 12 - 1978 to the Divisional Suncuintenilent, 
Ramagundam Division for promoting the workman as 


( a ) The workpien shall have no right for promotion 29 a 
matter of right. Promotion will he given according to 
seniority -cuni-merit basis and qualifications and they should 
also fulfil all the conditions of trade test. The provision of 
only one rope splicer is made for each mine. So as there 
is no vacancy, the management has clearly stated that clai 


- 


- - - 


- 


- 


- 


- 


- - - 


- 
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TIGT 45 
- - - - - - - - - - - 3 - - - - 
nien s Culse will be considered along with others on seniority 
cum -meric busis when vacuncles urise lulure , When the 
clainant could not pass trade test he cannot be considered 
for promotion . Hence he is not entitled for the said post . 


4 . la lllc Pollioner himself examined us witness WW - 1 und 
mished Exs, WI to W13. While the Management examined 
IWO witnesses us M .Ws. 1 und 2 and marked Ex, M1 to 
116 , 


5 . W .WI who is Sri Are Guttniah depused that he worked 
as Tramme in 5 - 4 Inclino previously at Ramagundam and 
Dat be was appointed as General Mazdoor in the Company 
in 1963 od two years later bo gol promotion as Tranmer , 
According to him he was given training for two months us 
rupe splicer and he was working since then as rope apliccr 
till 1975. According to him , during that period hc was 
given iwo hours overtine wages without giving him acting 
allow :Ince . In other words they were paying bim Trammct s 
wages und wo hours overtime for the service of rope 
splicer . 


(1 ) Sujne uime later in 1976 he was shown as rope splicer, 
paid wages is rope splicer Also . After he worked for six 
months s rorc splicer tho Manayement told him to go 
back to his original post as Trammer und he worked as 
Traminer for two months and due to shortage of TopC 
splicers he was again posted as ropt splicer and since then 
he is working continuously from that time as rope splicer 
and they alle paying him wages 3s rore splicer for 10 days 
10 Blunth and icmaining period as Trommer, 


4 : 8 . 1HD o tirofa 11, 1907 . 

Tunt 
- -- - - - - - - - - - - - - - - - -- - . 
Suluy post ilaci Coul Atines Regulatious , He milled 
w. .chy he told Inn L13.113 La luna plech , IlanaDan 
twius uit 4411 vild suine le cope wild 44 . 5 croruing to the 
WAVULIS DI WC TOPC STICEI, HO 4180 mchungu lut when 
( 1 ) 11A11111 14ll նյմ 240pe spicer }} {10 (luc ul . air fisS 
I woim He ilumicu ild ! ho did not alle lylong to 

wir will let Woo Byun lanny as rupe splicer . Accordiny 
10 mm Hie Didouer dous the work u puding the tubs 
luuucu ulu un ville by using machine. He also diepted 
were 18 only one rope splier Tor cvely incline and he would 
be usislilig by Huneinan to urip , vcording 10 bin 
Whcacver sicer ro s H10 Hornout, new sieci ropes ure intro 
duced and when vie new rope is inxed Wicie is nu work to 
rupe splicer oven . Accordug to bim , every lacline will bavo 
10 to 12 ropes and wbcrever old rupe is damaged the new 
Tupe is 11xcu . According to bim whenever the steel ropo 
15 Druhen lhe Hunerman and Rope splicer will repair it. 
Ile Hainmerinan will be there in the second and third 
shifts . But he sened the suggestion that whenover the 
steel ropo is broken in the second or third shitt the rope 
splicer will be sent from his home. He also denied the 
suggestion that the biraking of the rope is only an occa 
sionul one and that happens once in a way . The witoess 
mentioned that the breaking of cope will happen duly and 
there is rccuid mainiained ut tlie brukca ropes preparcd by 
liin . He ncutionou that thc Hanmerman is cligible for 
promotion us Category V that is rope splicer and Trummor 
man like hin the promotional post is Munsbi, He asserted 
that when the ropc splicer and hammerinun repair the bro 
hen rope if the trammer is also present he will hold rope 
whilc fepanjog. He denied the suggestion that the Manago 
ment iy paying over time for two houry for holding the 
broken wires. He adınitted that the Trummer is cutegorised as 
semi-skilled higher and rope spliver is a skilled senior job , He 
also admilied that there will be Tradic Test for giving 
the post of ropc splicer and he admitted that ho was pro 
moted by the Management on his applikation to sit for rope 
splicer test. He denied that only Kannak Mallalab was only 
the person who passed the trade test and he was rocoinmended 
for promotion as rope splicer. It is his case that they wero 
not made known the result. According to him Kanak 
Mullaiah is a Hammerman . He denied the suggestion that 
he worked for the first time as rope splicer for 10 days in 
April , 1981 and that he did not do the said job carlier . He 
denied the suggestion that the particulars of duty of rope 
splicer done by him as per Ex . M3 aro correct. According 
to him he was transferred to 5 - A Inclino in 1979 for doing 
the job of ropc splicer and since then he was doing the said 
job . Though hic admitted that Boya Narasiuh was working as 
Rope splicer in 5 - A Incline as per Ex , N1- 4 . He mentioned 
that he and the Hammerman were doing the rope splicer s 
job during the second and third shifts . The Management 
suggcated that hammerman does the job of rore splicer in 
the second and third shifts and not the Trammer . Accordiog 
to him Boya Narasiah was promoted as rope splicer without 
any trade test. When he was simply given on the recommen 
dation of the Senior Manager Sri Gorg . 


( b ) According lu bim there are threo shifts for rope splicer 
also . The rope splicer is only one person and hc wooks 
in generul shift in a Inclino . In the second shift and third 
shift the Trammer and Hammermun does the job of splicer . 
Thus in 1 day all three shifts either himself who is it Tram 
mer or another who is a Hammerman have to necessarily 
sittend as rope plicer s joh every day . He mentioned that 
Hafimerman who is attending second shift will be paid 10 
d .ly s wiges as rope splicer just as he was paid in a month . 
According to him , every incline requires per day three ture 
splicars but the same hork is divided into three shifts , as 
General shift when rope splicer actually works and second 
shift when the Trammes works and the third shift when the 
Hammerman does the game job. The Trammer is paid Cate 
gory IV and daily wages are pald . The Hammerman is 
third Category und rope splicer is in the Category V . N . 
Narasayya who is in Fifth Incline, he is promoted as Ropo 
Splicer in 5 - 4 Incline in 1978 and one Shahbir who is work 
ing as Hauler Khalasi in Category IV is promoted as rope 
splicer in 2nd Inclino last year. It is not correct to say 
that the Company is not giving rope splicer grade to Ham 
merman , The trammers in others Inclines arc also working 
ay Rope Splicer in other shifts , The Petitioner is senior 
man 18 il Trammer in the Trommer category and the Tram 
mers arc seniors in higher categories than Hammermen . He 
marked Ex. W1 as the authorisation given by the Colliery 
Manager, Exs . W2 and W3 are copies of representation 
glven by him secking rope splicer category and Ex. W4 lo 
the reply dated 13 - 1 - 1979 yven by the Management. Ho 
marked Ex. W5 38 representation for permitting him is ropc 
splicer in the place of two employees who were transferred 
to other Mines and Exs. W6 and W7 arc ropresentations 
made by their Union to the Divisional Superintendent, S . C . 
Company Limited , with regard to the appointment appoint 
ina hiin to Sth category as rone splicer. Ex, W8 is duted 
4 - 3 - 1979. It is a reply given by the Management and Ex , 
W - 9 a representation made by the Vice President to the 
Assistant Commissioner of Labour. With regard to the 
samc a cony to the Divisional Superintendent and Px. W10 
are the views of the Management on the reprosentation and 
FY. W 11 are the views of the Union on this asnect. Ex. W 12 
is the minutes of the conciliation proccodings dated 10 - 12 - 82 
and Ex , W13 is the failure report sent in the Government 
by the Assistant Commisioner of Labour (Central) . Accord 
ing to him there is A clent vacancy in 7 - A Incline and he 
wanted that the gnid vacancy to filled with him 14 rope 
Solices with full wiges and attendent benefits from 1975 - 
onwards . In the crosa examinarion he admitted that Shri 
Richunath Reddy s award Category JIT Trommers are made 
Category IV HIC could not say that the rope Aplicer is & 


6 . M . W . 1 is the Assistant Engineer in Singareni Collierios 
Company, Godavari Khani 5 - 1 Incline . His duties are to 
maintain the X Plant. Machinery like Haulages , Pumps , fang 
etc . and various categorics of workery worked under him . 
According to him rupe splicer s job is to maintain havlage 
ropes , splicing of the rope, recapping of the rope and ho 
also inaintains haulage rore record book as per the Coal 
Mines Regulations Act . He mentioned that Boya Narajah 
is a regular rope splicer in S - A Incline and he is working 
there since 30th June , 1978. According to him when rope 
splicer js on leave or absent a rope striker will he given 
althorisation to act ag rope splicer and in case the rope 
striker is not avallable and another rerson who knows the 
work is engaged on rope splicing after giving official autho . 
risation . According to him normally for any major work will 
be done in the general shift and any back shifts they have 
arranged rone strikers in each shift to watch the rope por 
to affect any breakdown or inapping. According to him in 
case rone striker attends to miner job he will be paid offi . 
ciating allowance . It is conceded that there is a rope splicer 
in general shift only and for any others shift there is no 
rope splicer at all. According to him if there is a break down 
in other shifts the rore soliser will be called to attend to 
the major repairs and the rode striker will he observing the 
movement of the rope to see that the ropa ig intact. and 
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that it the rope splicer is called buck to the slult he will daily wages we puid aud de Hammerinun is in the III catc 
vo puid overtime. 

fury while the rupe splicer is in wie V calcgory . 
Toccording to hinn alle rupe spaver ildu lobc qiher 

10 . Uu the viber hand, the albe vi Munagement is 
are not Uraudule Calegory A , ulazdour ind Lillegory IV 

Lhul e vulles ui iope yp -cullu lupe Slikes 2114 ildomer 
lumner will end 10 100 suid M0ML. ullu they vie pard 

HIŲ que Anhalt. AC ULUDLU now we supe Sleek SISTY 
ULCIUINg Now Hote . Su Wien i triuunir WOWA lope 

The supe spicei wule lac 114aunu ucals Win invlung und 
Picer o uiltercncc 01 Pay Dulween me allegory IV 

ciclaching OL COLL LUus in mo210L OF ICDI. 101 timer 
and Caichury v sales wilt puig 1 mc d iv . AC 

Is Dear lo ne l ope splicer and Wicore 10 DUBOI De seeing 
Cording 10 nini A . Gulalai is valy prou !0100 in valuyoly IV 

ule WOIL OL rope splicer 115 nd is curl tu binl. Il llammer 
und niy dulles are 10 Dove the quo $ supply the empty 

1554STS 10 ULAT nunual labourel when in lopc opler and 
lubs to fill will coal and Tuise we loudest tuoy and lacur next 

rope sliiker does the work . It is thc Ch 01 Lite Manage 
promotional channel 0 Munshi, the dood that llicre 16 

ment that when the rope is jut the Iranner is 101 caled 
2 trade test for promotion as jupe pia and that ABC 

but the ropo striker and rope syliver s valid With Vio 
udaliun) 21002 Win uve persons un ended u 11Hue Lost and 

dissistance oi mazdoors ciner lo put a new ropu ur sepur it. 
there was one vacancy 10 1 - A choc and Nanak Alallaiah 
was selected as rope splicer having securcu 16 marks out of 

11. Further it is admitted that theic lo ll . de lest fur llic 
TVV in inc CL wale 118 Vartaian sccured ou marks out of 

Vacancies mu mo purunent rope splicer post whenever they 
100 . He nuched the same u Ex . M -6 . He denied the 

arise . The ovidence of the Wulminan mengurled that there 
suggestion that Gataiah worked as rope splicer from 19 / > 

will be trude lett for giving the post OL TOPC spliccr. Il 18 
onwards. In the cross examination be inentioned occasionally 

UISO conceded by thc wormer Hul weic is only one rope 
that battalah miglil have been acted as rope splicer duriog 

spucer lor very inclue and normally in every inuling now 
19 / 6 bul not contuously , and he conceded that Gattaian 

steel ropes are iutroduced whenever mc ropes are worn out, 
workçu as rope splicer for a period of six munths ut the 

The worker also admitted that whencvei 15e Alcel rope is 
lule of 10 days per month in 1983 and whenever he acted 

broken ibe Hummerman and the rope, spliner will repair it , 
25 ropo splicer 1or that period , the difference of pay of 

und that the Hummenlag will be here in the second and 
the rupe splicer is puid , Gattaiah who is a Trummys . Accord 

third snifts . Of course the workman denied that the rope 
ing to him they have 10 ropes in all in 5 - A Incline and they 

splicer is called whenever the steel rope is broken in the 
should run continuously . After seeing & x . Wi he said that 

second and third sbufts , W . W . I did not know to read and 
Gattah along with five persons a : tended the trade test and 

write . But it is found that he worked tor some time as rope 
he concedext lllal Guitaran might be working as rope splicer 

splicer as per Ex W1 and bxs . Mi and M2 would show 
whenever required from 1977 sunce ho has authorisation , 

but rope splicer is a skilled senior in Category V and ho 
8 . M .WZ is the Senior Divisional Engineer at Godavari 

is the person employed for splicing of ropo and that Are 
Khadı. According to lim Gattaiah was a ( rainer and there 

Güttuati was also invited for trade test though for a Trammer 

the regular promotional pust 19 only as Munshi. But there 
is no pronotion trom the Trammer to rope splicer , and the 

were instances as cuaceded , when people who wero Trainpiers 
promotion 15 only from rope striket to jope splicer . Ac 
crding to him , the trammer deals with the attaching and do 

were also considered for promotion as 10pc splicer without 
attaching of coul tubs in the miovements and he will be 

passing trade test in good olden days. After Raghunath 
sccing what the rope splicer is doing as he is near to him 

Rcduys Award was passed the Traminers who were in the 

Category II wero readjusted in Category IV from 11- 2 - 1974 
and also assist the other manual labourers, According to him 

and the trade test for any skilled job is accepted as a must. 
there was a permancat vacancy in 7 - A Incline and rope 

locidentally Ex . M1 and Ex. M6 would show that . Are 
splicer trade selection was conductei an 31 - 10 - 1980 and tive 

Gattiah was also permitted w appear for written trado test 
candidates including Gattaiah appeared for the trade tcst and 

and Kapak Mallajah though he wus junior 10 some of them 
Kanak Mallaiuh was selected as scen , under Ex. M - 1, us he 

as could be seen under Ex , Mi having secured the maximum 
got more marks. According to him all the maintonance work 

marks in trade lest and who is working in the general shift 
will be done in the general shift. Ho udmilied that Gattaiah 
worked 10 to 15 days overy month from 1981 to 1983 as 

and who is getting acting allowance continuously for over 

two years was recommended for promotion to l opc splicer 
rope splicer and break down pay happen in any shift and it 

ut Godavari Khani 7 - A Incline as could be seen under Ex. 11- 1 
is not confined to general shifts alone. 

This is disclosed in Ex. M1 And M6 . I he Management showed 

the particulars when Are Gattaiah worked us rope splicer 
9 . The admitted facts of the case are Are Gattuah is from 1981 to 1983 ranging from 10 days to 15 days in a 
working us Trammer from 1965 having been originally re inonth ag shown in Ex, M - 3 . Evidently it is got continuously 
cruitted as General Mazdoor in the Singarent Collieries Com 

donc. Of course Arc Gattaiah denied the same. His case is 
pany Limited in 1963. It is admitted that there are three shiſts that he was working since the piddle year of 1976 as rope 
in which the workers work and that rope splicor (which is splicer and he worked for over six month as rope splicer and 
a supervisory post) works in the general shift and in the Then he was asked to go back its Traminer and thereafter 
other two shifts there will be ropse striker called Hammerman wards he worked for two months. He was again posļed as 
und Trammer working. In other words for every major mine 

rope splicer and thus he was working continuously a6 rope 
there will be only one ropc splicor and it is found from splicor, and that they, woro paying him wages as rope splicer 
experience that ropo splicer job is to maintain haulage rope , for 10 days in a month and rearaining period as Tranmer . 
slicing of the ropc and rocapping of tho rope and he maintains The Management filed record Ex. M3 show that what is 
haulage record book and as por Coal Mince Royulations Act as otated by him is not correct, apart from the representation 
a competent person . The Management also conccded that uoder Exs. M6 and M7 as well as the conciliation proceçdings 
whenever rope splicer is on leave or absent that a rope striker under Exs . W11 And W12 und the failuto report under 
will be given authorisation to act or officiate as rope splicer Ex. W13 and Exs, W3 and W5 representations. Ex. W1 
and in case if the ropo striker is not available and another would show that he was Authorized to work as rope gplicer 
person who knows the work namely the trammer who is 

ug and when required in the mind in their nelays. This is 
in Category 1V being in the know of things will have to work 

dated 22 - 9 - 1977; and Ex W2 rcprenentation is with refc 
as rope splicer after necessary authorisation . It is the case tonce to his promotion to alegury IV Aş Trammer und ho 
of the workman that in the throo shifts also the job of ropo 

mentioned that he worked for two years as rupe splicer and 
splicer is there and in the first general shift the rope splicer the Management actually engaged him as ropc splicer for 
works while the second shift and third shift the Hammerman in months and he was paid Category V icting allowance 
or Trammer does the job of rope splicer . So the workman alsa . He made representation under Ex. W3. The Manago 
case is that in a day all three shifts apart from the rope ment under Ex, W4 mentioned that it was a fact that he 
splicer who works in general shift, the Hammerman as well was engaged in rope splicer acting as and when required and 
as the Trammer attend to the job of rope spliccr and thus 

whenever he acted he was paid Category V allowance and 
the Hammerman who attends to second shift will be paid 

that there was no vacancy in the rope splicer job and if 
10 days wages as rope splices with his usual pay in a there is any vacancy of rope splicer job promotion will be 
month and similarly the Trammer will also be paid 10 days affected taking into consideration the scniorily and acting 
wagen as rope splicer and thus it is his case that per day musters of both , himself and Komariah . The Management s 
thev require threc rope splicers for the three shifts and thus case is that they have got only one sanctioned post of rope 
the Trammer and Hammerman who are doing the same job splices in every Incline and every case for promotion will 
during the absence of rope slicer were shown in lower cate he considered along with others 29 per the stajority -cum 
gory . It is admitted that the Trammer is IV category and merit as per the rules of the Company from time to time 
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113 could be seca under Ex. 7 - 8 , It is no doubt true that 

Documenty marked for the Wurkmen : 
Lattiab was working occasionally as top splicer and the 
CRISC on the worker is that he is working continliously in 

E WI Authorisation letters No. F -77 , from C , Mgr. 
a permanent Vacancy as rupe spliver . In case of korma 

GDL , 5 Incline tu ire Gattujah with regard to woik , 
konulu and Kanak Narayana when they were trasferred 1 $ 

as Ropc Splicer when required in the milic . 
Tupe splicer to other Mules und he was getting Category V 
acting allowance continuously from 22-4 - 1977 . It is borte 

Kepresentation dt, 7 - 11- 78 made by Are Gattaiah 10 
out by any record . Ex. M13 is the record filed by the 

the S . M . E ., G . D . K . 5 Inclinç unuer Grievance Pro 
Maangemont. The Management under Ex W10 only con 

ceduro Stage I . 
coded that he is actuig as rope splicer duc tu absenteism and 

LX, W3 Representation dt. 17 - 12 - 78 made by Are 
llic to eurergency cascy as and when requred and he is getting 
chifference in Category V vnd Catcgory IV wiges whicnover 

Gattujuh to the Divisional Superintendent, Kaina 
he acted and there is no post of rope spliver ut S - A Incline 

gundam Division - ll, under Grievance Procedure 
which is vacint and it is nientioned that they have to conduct 

Stage 11 . 
trade test and also they must consider the seniority -cun 

Ex. W4 Letter dt. 13 - 1 - 79 (rum C . M1yr ., GDK 5 In 
nierit of Hanunerman as well as others and thus promotion 

cline to Are Gutluiab with regard 10 promotion in 
directly without any irade test is not possible . 

Ropo Splicer Job . 
12 . It is no doubt true that Gatliah inerit us at Topc splicer 

Ex. W5 Representation dt. 24 - 1- 79 mude by Are 
with his experience should be considered whenever Vilacncy 

Cattuiuh to the ucneral Manager, S . C . Co . Lid ., 
arises as represented by thc Union under Ex . W11, But he 

Godavarjá hani uuder Grievance Procedure - ill. 
failed to come up to the expectation in the trade test con 
ducted , Without conductiog tho trade testun mele scuorily 

Ex W -O Representation d1, 24 -2- 79 inude by A . Raghu 
or acting he cannot be given the supervisory post as per the 

Rubulu , General Seciclury , Singareni Collieries 
Regulations . The authorisation letters given to the workers 

Mazdoor Union , Gudivarihaui Brunch to the Divi 
are meant to get over the cmergency whenever there is 

sion . Suscunicndunt, S . C . Co . Ltd ., Ramagundam 
yudden repairs required in the absence of rope splicers and 

Division - with regard to Appropriate V Category 
also whenever the rope splicer is absent, so that the work 

as Rope Splicer 10 Arc Gattuiah . 
may proceed without stoppage . So to be it rope splicer, 
authorlat1011 i Sven because Ex , W - 1 is given as carly as 

Ex . W7 Representation cit. 17 - 3 - 79 made by A , Raghu 
on 22 - 9 - 1977 , it cannot be said that he is working as ropo 

Ramulu , Gençrul Secrciary, Singureni Colliericy 
splicer since then continuously. As per Raghunatha Reddy s 

Mazdoor Sangh to the Divisional Superitendent, 
Award Category III Trammer s were adjusted to Category IV 

S . C . Cb . Lid ., Ramagundam Divişion - II with re 
froin 11- 2 - 1974 and whenever there were permanent Vacan . 

yard to Approprately V calegory as Rope splicer to 
cics of rope splicer s post after conducting the trade lest 

Are Guttalah . 
19 per the Coal Mines Regulations Act 91( 3 ) the competent 
person is selected from among the rope striker s Hammerman ) 

Ex. W8 Leller dt. 4 - 3 - 79 from D .S . RG . Il to Aro 
and incidentally thc Trommers whose regular promotion to 

Gattaiah in view of the representation dt. 24 - 1 - 79 
Munshi are also considered because of their cxperience of 

(Ex. W5). 
acting by virtue of authorisation given to them . 

EX. W - Representation dt. 28 /29- 3 - 1979 made by A . 
13 . I here [ore unless u policy ciecision is taken by the 

Raghuramulu , Vice President, Andhra Pradesh Col. 
Management involving expenditure that every shill should 

liery Mazdoor Sanryh , Godavarikhani to the Asst . 
have a rope splicer for wlinh there must be sufficient dulu 

Labour Commissoner ( 0 ) Hyderabad with regard to 
of treakage of ropes continuously in every shift, I do not 

Appropriate Cat. V us Rope Splicer to Arc Gatlaiah , 
find any justification to say that on the Havilable data that 

Ex . W10 True copy of the views of the Management on 
rore splicor is required for every shift. So unless there is 
rope splices for every 

representation of Vice President from 
shift, it cannot be said that 

A . P . C . M . S . 

Godavarikhani. 
Trammer and tope yirikers who are authorised occasionally 
to do the job during the absence of rope splicer should be 
given Category y automatically irrespective of the Trade 

Ex. W11 Viewy of the Union dt. 10 - 11-82 . 
test. The trade test is a must because it is a supervisory post 
and qualifications based upon tiulle lest and experience will 

Ex . WI2 Minutes of conciliation proceedings held sc . 
he considered whenever there are vacancies. The explanation 

parately under Sec . 13( 4 ) of the 1. D . Act, 1947 on 
given by the Management for promoting B . Narajah and 

10 - 11 -82 in thc . Industrial Dispute but in tho 
Kanak Mallaiah and others were all justified on the basis 

Management of M / X , S .C . Co. Ltal., and their work 
of thc record. Thus I find that the Management is justified 

men represented by dudhra Pradesh Colliery Maz 
in not considering Are Gattaiah Trammer for promoting as 

door Sang ( INTUC ), Godavarikhani over alleged 
rope splicer in the available circumstances but he hould he 

non - grant of appropriate Cul. V , Wages as Rope 
given every opportunity to appear for trade test and having 

Splicer 10 Are Gattaiah . 
regard to his seniority and standing as Trammer And ex 
perience , the Management may take appropriate reasonable 

Tix . 13 Failurç of conciliation report dt. 29 - 11 -82. 
und benevolent attitude while awarding marks for his ex 
perlonce. With this obsorvation I reject that he is not en 
titled for any relief. 

Document marked for the Management 
Award passed accordingly. 

IX. M - 1 By Conscill - Trade test result of Rope Strikers 

held on 30 - 10 -80 und 31 - 10 -80 at Godavarikhani 7A 
Dictated to the Stenographer, transcribed by him , cor 

Incline ind 17- 11 - 80 at GDK 5 - A Incline. 
rected by me and given under my hand and the seal of this 
Tribunal, this the 21st day of January , 1986 . 

Ex. M2 By Consent- True Copy of the Circular No. P 
(Sd / -) Illigible 

49 /2781- 11 / 2927, dt, 13 - 10 -67 from G , M , Katha 
INDUSTRIAL TRIBUNAL 

gudam Collieries with regard to Job description . 


L x, M1- 3 By Consent.- - Acting particulars as Rope Splicer 

Cat. V of Are Gattaiah , 


Appendix of Evidence 
Witnesses Examined 

29! ! I (- /PS) 

Witnesses Examined 
for the Workmen : 

(Sd /-) Dligilile 

for the Managecmnt : 
WW1 A . Gattalah 

MWI. C Jadhan Reddy 

MW2 D . V . Chetty. 


Ex , M - 4 By consull - Service Certificate dt. 20 - 2 -85 given 

to Boya Narasaiah by ilic Deputy Chief Miniog 
Engincer , GDK NO . 5A Incline. 


Lix. M - 5 By Consnt - Order No. 1 -22011 ( 16 ) / 84 - D . DI ) 

( B ), dt. 18 - 10-84 from Governmeni of India , Minis 
try of Labour , New Delhi 10 this Indial Téibunal 
for adjudication , 
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Ex , M6 Trade Test result of Rope Strikes hold on duties. The Sweepers are given Category I and Sweepers 

30 - 10 - 80 and 31- 10 -80 at GDK 7A Incline at ODK discharge duty of night soul are given Category II . The 
5 - A Incline . 

Petitioner Union is confining itself to the system of appoint 
ment and termination of the workmen in Sweepers and 

Sanitation category including the termination of services of 
1. VENUGOPALA RAO , Industrial Tr bunal 

Smt. B . Varalaxmi. The Managcment of Divisional level 
(No . 1.- 22011/114 / 82 - D .III ( B )] called for candidates from the Employment Exchange con 

cerned and select them through interview . Alicr thc selection 

the persons are scot for medical examination . They are 
Fi , f . 1014 - Metfta fr7, fary , 1947 ( 1947 IT issued with appointment orders after rucdical finess . The 

appointments Orders are viven as the pools are purely 
14 ) T? ! 1 7471 # , FU FTFiT fifreat # fipefrut 

temporary and the services are terminable without any notice 
कंगनी लिमिटेड. कोठागुडम कोलियरिज मिला खम्माम ( प्रान्ध्र प्रदेश ) के or fckson . 
प्रबंधनंत्र में मम्ब नियोजकों और उनके कर्मकारों के बीच अनुबंध में 

( 11 ) First of all the employees aic , issued with appoint 

ment orders. The management is creating a break 
निविष्ट औद्योगिक विवाद में प्रायोगिक प्रधिकरण हैदराबाद के पंचाट को 

of two of three Juys within a period uſ three nionths 
ifta par ut ifta ATF, *# 130 , 1986 FT 

though they work on those days but they were not 
TCH ETT! 

marked in musters . The management has been 
intentionally causing uctilicial icrmination so as to 
«Ivoid regularisation of services of the employed 

immediatcly after completion of 90 days service 
S .O . 1018 . --.111 pursuance of section 17 of the Industrial 

324 per the Slunding Orders. This action is arbitrary 
Disputes Act, 1947 ( 14 of 1947 ) . the Central Government 

and unjustified . The work is it continuous, regular 
Heroby publishes the award of the Industrial Tribunal, Hyde 

and perinnjal as Sanitation is integral part of hospi 
tubad , as shown in the Annexure , in the industrial (lispute 

tals. There are number of instance throughout the 
between the employcry in relation to the management of 

areas under Singareni Colliçrics where the employees 
Singureni Collieries Company Limited , Kothagudem Collicrics 

are appointed and their services were cut off for a 
Khammam District (AP ) and their workmen , which was 

period of two to three days and then again they 
received by the Central Government on the 13th February, 

are appointed afresh . 
1986 . 

( b ) In thic Ycllandu 17 : ivsion , Smi. B . Varalaxmi was 
AFHORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

called for Sucepers appointment and after selection 
AT HYDERABAD 

alic was issued appointment orders on 12 - 11- 1981 

along with cight others as Sweepers for a period 
PRESENT : 

of thrce months. However B . Varalaxmi s sci vices 

were terminated with cffcct from 31- 12 - 1981 by an 
Sri J. Venugopala Rao , Industrial Tribunat. 

order dated 28- 12 - 1981 on the ground that her 
Industrial Dispute No. 93 of 1984 

services were not required . The suid termination 

is illegal. arbitrary and contrary to the Standing 
BETWEEN 

Orders of the Company. No Notice is given beforo 

affecting this said termination . It is not the caso 
The Workmen of Singareni Collier içs Company Limited . 

of the Management that her services are not satis 
Kothagudeni Collierics , Khammad District ( A . P .) 

factory . In fact having terminated her they ape 

pointed Sri Dhanaluxmi from 5 - 1 -1982 and she is 
AND 

still continued in the post of Sweepers (Night soil). 
The Management of Singureni Collieries Company Limi 

Thus tlic Union gave a strike notice about these 

artificial termination and Union demanded that 
tod , Kothagudeni Collierics. Khammani District 

they should be paid all the conseguential benefits 
( A . P . I . 

and arrcars of wages seniority etc . Thus by virtuo 
APPEARANCES : 

of this termination process once in every three 

months the cmployees are deprived of their confir 
Sri 6 . Bikshapathi, Alvocalc - - for the Workmen . 

malion and they are losing seniority . scales of wages 
Sri K . Srinivasa Murthy . Kumari G . Sudha and Sri 

and other benefits . Therefore it is requested that 
H . K . Saigal, Advocates - - for the Managenient. 

Smit. R . Varalaxmi be reinstated with cffcct from 

1 - 2 - 1982 with full back wages and other attendant 
AWARD 

benefits . She also requested to confirm all the 
The Government of India , Ministry of Labour and Reha 

employees in Sweepers Categories I and it imme 
biliuion by - its Order No. L -22011( 18 ) /84 - D . III ( B ) 

diately after completion of threc months of service 

dated 
23 - 11- 1984 rcferred the following dispute under Sect on 7A 

without break of reriod . 
and 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between 

3 . In the written counter , it is stated that the Manaco 
th : cmployers in relation to the manageincnt of Singareni ment at Divisional level called cundidates through Employ 
Collieries Company Limited and their Workinen to this Tri ment Exchange for appointment of temporary Sweepers 
bunal for adjudication : 

( Niglit soil) by selection by 1 Committee after interview and 

they are only appointed on temnorary basis in the vacancies 
* Whether termination system of newly - appointed workers 

caused hv regular employees. Wienever the memhers of 
which is in voglc in Singareni Collieries Company 

the regular / nermanent Sweeners And Night soil workers 
Limiteit is justifica ? If not, to what relief arc 

alisented and the torrinorary employers are taken up in their 
the workers in general and Smt. B . Varalaxmi, Ex rlacr during their absence . It is mentioned that only the 
Sweeper ( N . S . ), Yellandu CollieryJIospital speci candidates taken on temporary hasis who are cheaocd for work 
fically entitled ?" 

which is an intermittent nature and finished within a limited 

pusind Arc heiny terminaird ricading on the leave of the 
This reference was registered as Industrial Dispute No . 94 
of 1984 and noticey were issucd to both the parties . 

permanent employees in whose vacancies they are appointed. 
2 . In the claims statement, it is mentioned that the Peti 

(a ) Smt. B . Varlaxmi was taken on it temporary basis 
tioners is a trade union having been registered under the 

as Sweener (night soil ) and 134 of a temnorary 
provisions of Trade Union Act. All the employces engaged an 

nature for a neriod of three months and her services 
Sweeper / Scavengers and in similar work in the hospitals 

are terminahli if her services are found to le un 
Sanitation Derartments under the control of Medical and 

satisfactory still flic Management also anointed her 
Health Departments are inembers of the Union . It is further 

in its termosity (weeret (Night oil ) in the 
mentioned flat there are various Divisions of Singureni Col. 

Singareni Collieries High School, Yellandu for a 
licries at Kothagudem , Ycllandu . Manugurii Golavarikhani, 

nerioll of two months with cffcnt from 21- 1 - 1982 . 
Rellampalli. Ramakrishnapuram ctc . have their Jispensaries 

Ruut her nerformancr is found insatisfactory at the 
Anul at to love headquarters hosiles fre located and thus 

School ito Rencnted anyonts were received from 
there me number of members for sweeping and sanitation 

the flend Masier stating that her arrces are found 
to he unsatisfactory . However a lenient view taken 
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by ty Company and she was appointed again as I x . W -2 dated 28 - 12- 1981 . The charter of demands is 
Ulicc order dated 22- 3 - 1982 but she failed to im tached as Exs W - 3 . Ex. W - 4 shows conciliation vicws of 
prove and therefore she was not suppointed after the Management and Ex . W - S is the minutes of tho concilia 
22- 5 - 1982. The Management denied that 8 persons lion on 8 - 2 - 1984 . Ex W - 6 is the representation mude by 
exccpt B . Varalaxmi were rcgularised since the The Management for making 11 employecs permanent . Ex. 
workmen has given thc strike notice, they were W - 7 is further representation (lated 10 - 11- 1984 to the Manage . 
icgularised basing on good performance attendance ment 10 reinstate B . Varalaxmi. He admited Ex. M - 1 regu 
Und conduct. On the other hand the work , per larisation seeking the candidates from the Employment Ex 
formance and conduct of Smt. B . Varalaxmi was change . According to him for every appointment the Manage 
mot satisfactory and therefore she was not appointed ment invariably used the words temporary at the time of 
again . It is not correct that the services of Sat. uppointmçot irrespective of the post being permanent. Ex, 
B . Viiralaxmi is illegal and unwarranted , I he other M - 2 is the strike notice issucd by the Union dulcd 30 -6 - 1984 
workers who are appointed along with Smt. B . and Ex, M -3 is the charter of demands. Ile denied the sug 
Viralaxmi have been put in 240 musters during the gestion that in Ex. W - 3 there is no mention that the Manage 
current year and their work and performance and ment was showing break of service . He admitted that the 
attendance were satisfactory . Therefore , they were workers who are doing day limc Sweeping de shown as 
confirined. So the case of Smt. B . Varalaxmi will . Category I and those Swcerers who are discharging the duties 
not conig under the purview of Section 25 - F of the of night soil are given Category 11 . He denied the sugges 
1. D . 401 as she was appointed for intermittent tion that she was appointed as Night Soil Sweeper in the 
Vilcancies and therefore she had no right and that leave Vacancy of pernianent night soil sweeper who was on 
her tcrminat on is valid . 

maternity leave . He agreed that Dhanalaxmi Venkataramana 

is appointed under the N . C .Wi. A . III in the vacancy of 
4 . The workers cyamined two witnesses WW - 1 ind WW - 2 her father . He denicd the suggestion that she was not dis 
ind nurkod Exs , W - 1 to W - 7. While the Management exa charging her duties properly under Ex. M - 5 . She was appoin 
mined three witnesses MW - 1 , 2 and 3 and inarked Fxs. teu as night soil swceper in the High School at Yellandu 
M - 1 to M1 -8 

and he denied that there also her work was found unsatis 

factory and therefore under Ex , M - 6 her services were termia 
S . The evidence of WW - 1 who is the General Secretary of naled by the School authorities for litisatisfactory work . 
the Singureni Collicrics Employcey Sweepers Association is as 
follows : According to him the Union has espoused this 8 . WW - 2 is the workwoman herself. It is her case that one 
cause and the employecs working in Health and Modical Sri Vittala Rao asked her to pay Rs, 2 , 000 . 00 for offering 
Department in various Divisions of Singareni Collieries Com cmployment as Swecrer and she was terminated without any 
pany such as Gadavari Khani, Yellandu , Manuguru , Sriram Teason and sought for reinstatement with back wages . She 
pur, Ramakrishnapur, Coal Chemical Complex. These swee did not know to read or write English or any other languages. 
pers who sweep the offices are given Category I wages and She clarlfied that Ex. M - 4 Kalyana Lakshwi shown at S . 
the sweepers ( nicht soil ) are given Category I wages . The No , ? and Dhana Lakshmi shown at $ . No, 10 arc appointed 
requirements of the posts of Sweepers will be studied by the after her removal in the vacancy. The Management appointed 
lodustrial Engineering Department, After their ætimate , Kalyana I.akshtni wife of Kilayana Surya in the vacancy , 
they fixed the quota or vacancies in every Division , and is She denied that her work was utisatisfactory. According in 
not for eliyolc candidates and the Einployment Exchange her she worked under Dr. Saibaba and never worked under 
will send at the rate of 7 candidates for one post. After 

R . M . O . to be found fault about her work . She denied that 
the candidates are intervicwed they will be physically screened she was appointed on her request in the School oder Fx . 
for fitness and on the basis of the fitness appointinent order M - 5 . According to her even in the School. nohody com 
will be given simultaneously , The Management was issuing plained to her knowledge on her work anıt she denied the 
appointments for a period of threc months in the first instance kliygestion that the Head Master complained against her 

and that sho also mentioned that no such complaint of un 
though they are recruited on clear vacancics and after a break 
of three or four days again they are being appointed for satisfactory scrvice was served upon her. 
further periods. The union has taken up the case objecting 
the brcaks for not giving muster rolls while extracting the 

9 . MW - 1 is unc Sri C , Srinivasa Rau who is the Head 
work from them . To get over this objection , the Manage Master of the Singuren Collieries High School, Yellandu . 
ment began giving real hreak of service to avoid continuity He admitted that this petitioner worked as Night Soil Swceper 
of service to get over the provisions of the I. D . Act cven Tor some tunc and contended that it is only on temporary 
though the vacancies are clear and there is work for them , Daşs and that tou lor different spells. Alicr sceing Ex, 
It is mentioned that in Yolandu Division , alone this mal îv - ) and Mi- o he mentioned that it was a fact that shç was 
practice of delinking the continuity of service of the sweepers appointed ior i Quinber of spells its per the waigencies. It 
and scavengers was there since 1982 and this is donc to avoid is bis case that he is Controlling and Supervisory authority 
benefits mentioned in the Standing Order and National Coal lor the work of the petitioner . It is his case that whon a 
Wage agreement. Therefore they deníand that those who are leading qucstion was put to hin that her work was not 
newly appointed as Sweepers and Scaveng Is after comple 

satisfactory and that she was giving arrogant replies . Finally 
tion of three months service to be regularis : d il risting in he mentioned that he guve her oral warnings and he sent 
other Divisions hy giving then attendant benefits uso , 

a written report to thc Management against the work and 
conduct of the petitioner. Ex. M - 7 is said to be the said 

complaint to the Divisional superintendent, Yellundu Division , 
6 . In tlic case of Smt. B . Varalaxmi though she was regu 

In the cross exurginalion he mentioned that the post of Scat 
larly appointed along with other persons under common ap 

cnger is perinunent one and the petitioner is not a perma 
pointment order duled 12 -11- 1981 after the required proce 

nent worker. According to hun he was 
dure her services Witi 1cminated from 31- 12 - 1981 without 

not competent 

authority 10 post Scavangci s and sweepers. He concedeu 
giving any rvulsosis and ji her place one Dhanaluxmi was 

that between two appoints in M -5 and M -6 thoro was only a 
uppointed from 5 - 1 : 1982 1174 she is still working as Sweeper , 

uy s break belu cen first and second appointments , and ho 
The Management contended when ( luestioned that it is their 

Could not say whether it Witb duc to uny exigency she was 
powci un discrat:on to terminate and appoint on such vacan . 

aguin reappointed . Accuriling to him 
cies . When they issued strike notice the Management as well 

Ex , M - 7 complaint 

was given on his own accord and not at the instance of 
as the Chicf Medical Officer and other Officers nouotiated 

The Muongement. He admitted that he did not sent any 
with thc linior: ond assured Varalaxmi will be given reinstate . 

such cpuris ailes the expiry of the work regarding hos 
ment anil other employees will be confirmd also , le inci 

conduct iindcr Ex. M - 5 and Ex. 11 -6 though thero were such 
dentally 410°C Dhana Laxmi was given employment as 

dicctions ja theni. He concedod that Jic Jid not inention 
General Mazdoor in Category 1. She is 10 confirmed in 

in the report that he warned for unsatisfactory service on 
service still now . According to the Union kunari Vara 

u nuciber of occasions. Finally he mentioned that as she 
laxmi wis unemloyed ever since the Jate of illegal tormi 

was only temporary candidate he did not give written wann 
nation from 31- 12 - 1981 and therefore the Union wanted 

ings to the teniporary candidates. He concedet that tix . 
her to be reinstated with back wages and continuity of 

M - 7 did not indicatc that the same was received in it 
service :1n .l other bencfits . 

Manugement office or that the same was scon or further 

acted upon by anybody in the vilice . He markej offico 
7 . Ex, W - 1 is the appointment order viven to Smt. B . copies of Cx. M - 7 a5 M - 8 . Hu conceded that he did not 
Varalaxmi showing that she 4 . 15 appointed aloug with others . nication in that specifically about arrogance or indiscipline . 
The termination order issued to B . Varalaxmi is marked as When he was asked " Do you think that sheraoing the Head 
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Master in the chool by the petitioner and her relatives 15 li is found now as por the rçcords and uvidence that slice 
a small matter or big inatter touching the discipline of the was terminated with effect froni 31 - 12 - 1981 after working 
school" for Wllich he tried to answer that such things nor for 40 days . The Management actually called for vacancies 
mally happen and they do not take it seriously. It is sugges in the Notification form piescribed under Ex, M - 1 though 
Lod to him that he wag doposing falsely at the instance of ilie vacancies in Column + with reference to regular it is 
the Managcnieni and le denied the sanie . 

kept blank . It is mentioned that the temporary vacancies 

ule 8 of which 3 were malcs and 5 were females , and that 
10 . MW - 2 is Dr. A . Saibaba who worked is Medical Officer llic Vacancies for Category II on a daily Huges, Ex. M - 2 
in Yellandı Division . According to him another Lady 

is the strihc notice given by the Union under Section 22 ( 1 ) 
Medical Offices and two Nurses and one Compounder and 

of the I. D . Act to call off strike of Sweepur s Night soil), 
two Wardboys and Swceper - cuni-Night soil wokne attend 

mizdoors , general mazdoors , Sanitary Jumicus of Medical 
to 600 lo 700 patients in the said Hospital at Yüllundu . 

and Health Department for satileinent of their demands as 
According to him there are about 10 Staff of Health Depart. mentioned in the charter oſ demands under Ex . M - 3 . It ly 
mentie, Sanitary Swccper . Scavengers and Smt. B . Vara mentioned under Ex. M - 3 which is the charter of deinandis 
laxmi WAS also working under his supervision . When he 

that the practice of utilisation of workers on private duties 
was asked specifcally how is her work during those 1 months, in llc bungalou s of Officers shoull be dispcnsed with and 
the witness answered that her work was not satisfactory 

to this end B . Varalaxmi and M . Veeraswamy cmployees 
According to him the patients liked to give complaints about 

engaged in the bungalow of Additional Chief M . E . and Guest 
the uncleaniness of the liitrines and the dispensuiy and he 

Cook Houses should be released fortliwith Cor Attending 
brought this to the notice of the Superior Ollicer is, R . M . O . 

their duties in the concerned Departments . The deinand of 
and afterwards he got a substitute as Varalaxmi was removed . 

the workers in also marked under Ex. M -3 . Under the 
He conceded that he did not write to his superior in writing 

demand No . 1 of Ex . M - 3 it is mentioned that the Manage 
for her work was not satisfactory and he also conceded that ment is terminating the newly appointed workers including 
he had no written complaint from any patient against her 

B . Varalaxmi ex - swceper ( night soil ) Yellandu Colliery should 
and he could not mention from which patient such oral 

he reinstated without any victimisation , so it is not correct 
complaints came. 

to say that her case with not taken in . It was contended 

that her appointment was permanent hy the Union. Inci 
11 . MW - 3 is one M , V . Subramanyam who is the Deputy 

dentally the wonderful answers given by thche thrco Managc 

ments witnesses would show the fulacy of the termination . 
Personnel Manager , Singureni Collieries Conipany Limited, 

They wanled to show that her work was unsatisfactory . 
Kothagudcm . fic mentioned that Smt. B . Varalaxmi wag 

Ex. W - 2 is the termination order served upon her after 
initially recruited as Sweerer -cum -Night Soil at Yellandu . It 

40 days of initial appointment after she was intervicwed 
is his case that because of adverse report slie was terminated 

and incdically found to be fit for working as Category II 
after completion of three months. He came forward to say 

Sweeper -night soil. Even according to Ex, W - 1 though the 
that her in -laws and husband who are employees requested 

appointment period is for thrce months as stated therein it 
her to be given a chance and therefore they aprointed her 

IS specific casc under Ex. W - 1 that her services will be 
in the S , C . High School in leave vacancies for a period of 

terminated if her work and conduct, attend ;ince was found 
three months and she was terminated on 20th March 1982 

to be unsatisfuctory during that period. But under Fr. W 
as the persons who went on lcave reported for duty . Accord 

willich is datcd 22- 12 - 1981 there is no whispher of such un 
ing to him there was need of a sweeper at the School to 

satisfactory work or irregular attendance or bad conduct 
utilise her services for further functioning and for some 

which must be the reason for terminuting her during that 
Scout Camps and again it is found that her work was not 

period . It is not donc so and there is nothing in the story 
satisfactory and when he went on inspection she was not 

order F. x , W - 2 to that effect. The Management as per 
found there . Further it is said as temporary posting was 

evidence of MW - 3 concedert that under Ex , W -2 it is not 
also over her services were terminated and she was not 

mentioned that her work was unsatisfactory . According to 
absorbed along with those who were selected and kept on 

him it is not necessary to assign any reason for her termina 
probatio . It is his case that Varalaxmi was appointed 

tion . If it is not necessary to assign any ensons I do not 
temporarily and not in a permanent vurarcv. According 

know the purpose of mentioning sich a specific conditions 
to him no notice is required for terniination of her and it 

In Fx. W - 1 that their services will he terminuted earlicr if 
is also his Casc for temporary neople there are no nrocedure 

Their work and attendance, conduct are found to he un 
for assessment of their work . According to him second time 

satisfactory during that period . So the assertion of MW - 3 
she was anpointed from 22nd March 1982 to 22 - 5 - 1982 and 

that no reasons need be assigned for her termination is it in 
she was terminated due to insatisfactory service in the tem 

a temnorarv vacancy is something cynical in the first instanca 
porary vacancy and incidentally her temporary service was 

and it is also nothing but vicitimisation even if it is done 
also over. According to him Ex. M - 1 is the reanisition sent 

ros a temporary candidates onnointed for a specific period 
to the Employment Exchange calling for candi,lntes Ho 

The method of recruitment for temporary and permanent 
Admitted they have selected only cisht candidates huit in Ex. 

employees in the same. B , Varalaxmi is recruited through 
M -4 he admitter that they selected 10 candidates and he 

Employment Fxchange for Category 1 and she was shown 
tried to clarify that thev gave 8 persons and bent tio persons 

as 5th number selected . Fven according to the Managr . 
in waiting list. Aguin he save that under Fx. M - mentioned 

ment document under Ex. M - 4 it is intimated on 30 - 1 - 1982 
that Ampala Swamy was kent in waiting list soccifically , 

to the Employment Officer . Kothagudem hy the management 
He finally conceded that Ex M - 1 is common order anpoint 

that these candidates mentioned there in were selected for 
ment given to all 8 persons including Vuralarmi His tried 

the vacancies of Swecrers -Night soil and B , Varalaxmi wifra 
to answer by giving that he could rt :-V how ? ci ? 

of Lachman Rao was 8th in the scrial and there were 10 
reasons have made nermanent in the vacances that arose . 

Deone who were sclected infact for the Sweener (night soll) 
Hc conceded that all the other Swecders might have heen 

and they kept the name of D . Appalaswamy in the waitins: 
made permanent cxccnt Varalaxmi and Snelly mentioned 

list for fune vacancy and therefore to say thal she is selecte . 
that her work was not catisfactory and therefore has un 

first of all temporary for a nerind of three months is not 
pointment was terminated . He conceded that Er, W - 1 it is 

whisphereil in Ex, M -4 . Pven Fx, M - 1 vould show that 
not mentionet that her work WAS not satisfactory in the 

they rcaniren tamporarily eight nicht sail sweepers for clean 
termination order . According to him the Divisional Superin 

ing latrines and layotories etc , and it is not rentioned th3t 
tendent gives annointments for both temporary and nermanent 

they were recruited for three nonths T can understand 
cmplovers of taily rared wages. He conceded in the Sinpa 

recruitment for three months without roing throulith * h * 
reni Collinsv there are two fynce of emnlovees who are daily 

process of ordeal of Employment Fxchange and also Andin 
rated and monthly talent anit cven among the permanent 

them nhuecally fit for doing the fob in the cricencies of 
categories is there are daily rated and monihly rated em . 

york But it is not so . The combined reading of Pys. W - 1 
ployees. 

ni M - 1 an 1 - 4 would show tha ! thate neonle who were 

solertal were meant in absorbed as regular Siveerer -nicht 
12 . On fais thus Fr. W - 1 is the annoint office order of coil Grau IT and for the vacancies that they are nopilihin 
Smt. B Varalaxmi in showT) 39 fifth in the order of seriatum MW - 1 ot MW - ? Ire not comnetent to Antaki hout the 
among the & neruons who were fomnorarily Jannintados Ayirtina napries , MW - 3 who is the Deputy Personnal 
Swearer (niet voil) iit Medical and Santiav D - nartment Minarer ppntioned that this particular laciv was 20 ointed in 
in Catecory YT on daily Wotes for three month . It is of the 12 :11 * Pryonn nurrin tir hncis of adinsen prort antinyt hm . 
Course mentionind that the job is likely to the tasminated from work from the in -horne Doctor 77 Vallandu Minty - Art 
14 -2 - 1982. or con cartier if their work and attendance . T1 Tricharne Doctor is not examined The Auty Hector 
conduct en found to be unsatisfactory during that period linder whom she worked is eramined asNW - 2 . The cvidence 
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of MW - 2 would show that he was inade locuk to save on two occasions for three months cach and termination 
his skin rather tliön to justify thc foal fucts ag an Oflicer of given by him . It was admitied that she was appointed from 
the Vangement. This Doctor A . Saibaba who attends to 

Ist January 1982 to 20th March 1982 and again from 
600 to 700 patients per day at the Uspensary including the 22 - 3 - 1982 to 21 - 5 - 1982 ag per Exs M - 5 and M -6 . In other 
Lady Medical Officer are having 10 Sanitary staff including Works Ex, 11-5 and M -6 would manifastly show that she 
the Sweepers ( night soil ), When he was specifically asked H orked from 21- 1 - 1982 to 21- 5 - 1982 with a days breuk . 
by putting a leading question why she was terminate after On 21- 3 - 1982 for what reason she was given a break in a 
1 - 1 / 2 months, he mentioned that her work was unsatisfactory period of six months. Thic Head Master who styled bin 
und patients were giving complaints of uncleaniness of the nell us Controlling and Supervising Authority for the work 
dispensary and he brought it to the nolice of his superiors of the Petitioner answered that he did not know that one 
Ind after that ho got a substituite . He blurted out that he Juys hrcak between the two Appointments under Exy . M - 5 
clid not write to the Superiors about her work , stating that and M -6 are due to exigency services contemplated by the 
her work was not satisfactory . According to him he was not Munagement oi not. In other words jhe Workers grievanco 
supposed to issue memo that her work way unsatisfncto . y . that when there are clear vacancies to avoid the implemen 
Finally he blurted that he had no written complaints from lution of I. D . Açt they were being terininated within a 
any patients ugainst her and tried to rescue himself hy perial of 90 duys as per the Standing Order by giving & 
saving that there were oral complaints. The could tot breuk curly though extracting the work and when thoy 
assert that she was terminated before the completion of thr : c protested for Such niethods that they began to givo breaks 
months becalise of tho complaints from the patients as her in writing to get over tho I. D . Act are clearly fortified by 
services were unsatisfactory. So this is a sort of evidence issuing Exs . MI- S . M -6 and M - 7. In Ex. M - 7 on which the 
which is manufactured and folsted against the lady who was Management banked leavily to show that her work was not 
selected through the Employment Exchango along with eight 

satisiactory , it is a frantastic order. When her duty period 
Others for regular absorption though all others were perma 

was over on 22- 5 - 1982 (As per Ex. M - 6 ) the Order under 
nenily absorhed alko . 

M - 7 is said to be issued on 24 - 5 - 1582 by the Head Master 

sluting that the work of Smt. B , Varalaxmi was not satis 
13 . It is interesting that none of the other 7 people who 

factory during the period of her duty . This 19 marked as 
were Appointed as Sweeper - night soil with similar conditions 

Er. M - 7 and office copy is marked as Ex, M - 8 . The Manage 
Or Smc conditions were terminated after three months. 

ment as could he seen under Exs . M - 5 , M - 6 all along was 
Infact MW - 3 when he was directly suggested that scpt Vara 

pointing out to the concerned supervising authority 10 send 
laxmi all other workers were made permanent. Ile YAS 

reports about the work and attendance and conduct of the 
forced to swallow the truth in it and accepted that it night 

person to reach the office atleast 15 days before the dite 
be true that the remaining persons were made permanent 

date determination on every occasion . NFW - 1 who is sup 
except Varalaxmi. He wanted to get over this answer by 

posed to be a decent person as Head Master teaching pupils 
adding that the work of Vuraluxmi was got satisfactory and 

must he sensible enough to send reports about the work , 
therclure she was not nude permanent. As could be seen 

attendance and conduct of the person is Varalaxmi as per 
the Doctor under whom she worked did not spell out any 

the directions of his superior before 15 days of the termina 
inisconduct or the nature of work which was insatisfactory 

tion . In other words when she was appointed for the first 
or that she was irregular in attendance and or that fier 

three months under Ex. M - if it is reasonable enough to 
conduct was not satisfactory . Though he stated in his 

presume that there is no misconduct regarding her attendance 
evidence that there were complaints from the patients that 

or service as he did not send any report as conceded by him . 
she will not cleaning the dispensary, he finally conceded that 

llo wanted to justify under Ex, M - 7 that he sent a terort 
there were no written complaints from him or from the 

about her work for the next perlod of three months. Ac -ord 
patients to that cffect . The rcal truth will be known if the 

ing to him because the period intervancd by summer Vaca 
deniands of workers are scen when the strike notice is given tion he could not send the report hy 7th May, 1982 and he 
unde, Ex M -3 . It is incntioned in Demand No. 9 in Ex. 

sent a report Ex, M - 7 after the gummer vacation and it is 
M - 3 that the services of B . Varalaxmi were being engaged 

his case that their School closed for summer vacation from 
at the bungalow of Additional C . M . E , and thc Union deman 

241h April to Ilth Junc of cycry year . If what is stated by 
ced that her servicey should be rclonvod forthwith for attend 

him is correct the same difficulty or infirmity was there for 
ing to night soil duties in the Department. This would show 

hin ccance of the closure of the school not to be in a posi 
that all is not well und her services were being ved at the 

tion to send report till 11th June 1982, Bụt how is that . 
houses of the officers through the recruitment as per Ex 

he sent a resort on 24 - 5 - 1982 as seen under Ex. M - 7 ? If ho 
M - 1 . M - 4 and W - 1 is for working as Sweeper (niglit soil ) 

is capable of sending a report during the vacation as is done 
at Medical and Sanitary Department. So whcu the Union 

then and 25 could be seen under Ex . M - 7 vihat prevented him 
has iuben up her case that her services were being used at 

from sending such a report 15 days in advance as required 

uncler Fr, M -6 regarding the work and attendance and con 
the residences or houses of the Additional C . M . E . and when 

duct of the said Varalaxmi ? 
it is adinittedly found that her case was taken up by her 

All this would show that Ex . 
husband and also other workers ; the S . C . Management 

M - 7 is a brought up document and it is not served upon tho 
thought that she is going to be an irritant in their way if she 

workçı . Admittedly it is a manufactured evidence after the 
is continu d as Sweeper (night, soil ) as she is likely to be a 

termination under Ex . M - 6 to get over the further reappoint 
trouble shooter for workers rights especially when the duties 

ment for further period of thrce months as the workers havo 
which were being extracted were contrary to the very appoint 

already started their chartor of domand and load stre 
mncnt under Standing Orders. This is patently , clear from 

notice as could be scen under Ex. W -3 for which there 
the rerding of Ex. N1 - 3 and also Fx . W - 3 demand No. 11 . 

was conciliation proceedings and conciliation talks. lofact 
In Ex. W -3 , it is demanded that the very lcrmination system 

demand No. 8 under Fx W - 4 would show that Sweener (night 
of newly appointed workers should he removed and B . Vara 

soil) were used for other jobs, and they also made in demand 
laxmi ( night so . sweeper ) should be reinstated as it amoun cd 

No. 11 as reportod in the conciliation proceeding4 Ex, W - 4 
to victimisa ion. 

that her termination was done on the grounds of victimisation 

iind the management tried to deny the sang stating that her 
14 . If her work is really unsatisfactory or if she is atro . 

Services were not satisfactory but it is their case that she 
gunt and irresponsible in lier duties , I do not know how the was given another opportunity and another appointment and 
management was wise in being obliged by appointing her in there also there were complaints as could be seen . The 
at allegedl leave vac; ncy in the Singareni Collieiiey High Doctor who is examined as MW - 2 and the Head Master 
School. It is adding insult to the injury. If she is Orrogant MW - 1 both failed 10 show any lota of written cvidence to 
and disahejicnt if there was really record from the Medical satisfy that her work was not satisfactory . Ex, M - 7 is only 
and Sanitary Departmont the Management must be held to a make believe story brought into existence and the namo 
have committed a blunder in reappointing her für three was first of all shows to be issued after the expiry of tho 
months even if it is a leave vacancy . When the work is not seriod of appointment and it is not server woon her and 
satisfactory , when there is such a right wher : they could no notice of termination was given to her . Infact Ex. W - 7 
terminate without notice and without assigning any reasons would show that the workers President mentioned that during 
Having found her to be bad hein arrogant and indiscipline the discussion of their strike notice dated 27- 2 - 1984 the 
lady, it is virorising that the Management oblined ile rclative Management was good enough to promise to reinstate B . 
or llc sui woher by providing her as a Sweener in S . Ç . Varalaxiri and the strike notice was unconditionully withdrawn 
High School in the same place. The Head Master of the ils per the Counsel of the Management and still that R , Vara 

id Solinol ( use forward to say that as Controlling and l:+xmi was not reinstaled and they wanted that she should be 
Super . iving Authority hc hud occasion to see her work and reinstated as is promised by the Management. This is datod 
I xs 12 -5 and M .6 and M - 7 ure the orders of appointment 10 - 11 - 1984 . So the evidence of MW - 3 that it is not acces 
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sary to issue notice of termination and that they have no 

Appendix of Evidence 
procedure for assessment of the work for the lemporary 

Wiinesses Examined 
employees and that the very uature of appointment is tempu 
rafy and therefore no domestic enquiry is necessary are all 

for the Workinen : 
assertions made to justify their action which are not bona 

WW - 1 B . Appa Rao 
fide and which are actually mala fide . Atleast when thero 
arc 8 people aprointed along with her and when they are 

WW - 2 B . Varalaxmi 
mude permanent as admitted hy MW - 3 the record should 

Witnesscs Examined 
havo licen shown to show that they were not recruited for 
the existing vacancies and how they were absorbed if there 

for tht Management : 
were no vacancies . No material is forthcoming on this 
respect . It must be seen from E . M - 1, M - 4 and W - 1 that 

MW - 1 Ç . Srinivasa Rao 
B . Varalaxmi along witli 7 others were sclected and appointed 

MW -2 Dr. A . Saibaba 
in Category II Jaily . wages and why Varalaxmi is solely 
victimised while others were regularised in the vacancies for 

MW -3 Mr. M . V . Subramaniam 
which they wore recruited ? It is no where found in Ex. 
M - 1 that these vacancies are only for three months when 

Documents marked for the Worknen : 
they called for candidates from the Employment Exchange. 
On the other hand Ex. M - 4 would show that ihe candidates 

Er, W - 1 — True copy of the Office Order No. Ref. Yep / 
were selected for the vacancies of Syeeper ( night soll) of 

SB / 1785 dated 12 - 11 -81 issued by the Divisional 
which B , Varalaxmi is one of them and they also kept an 

Superintendent, Yellandu Division to Smt. B . Vara 
other person Appalaswamy in the waiting list for the future 

laxmi. 
vacancy . So to say that these vacancies are purely temporary 
and they are not covered for the purpose of termination under 

Fix . W - 2 -- Terinination Ordered dated 28- 12 -81 issued 
Hny provisions of the I. D . Act is a misnomer. The demand 

by Divisional Superintendent. Yellandu Division to 
of the workers , is that they were being terminated to get 

Smt. B . Varalaxmi. 
over the continuanco of appointment for the purpose of 

Ex, W - 3 - -Charteg of denrands, 
Tegularisation by terminating them with everythroc months 
break of ond or two days. The clear illustration for this is 

Ex W - 4 - -Management s view points on the demands 
as shown in Fx, M - 5 , M -6 and M - 7 is issued when workers 

contained in the Strike Notice dated 27- 2 -82 given 
insisted for reappointment and regularisation in the case of 

by the President of S . C . Epiployees Sweepers Asso 
B . Varalaxmi as an after thought showing a report of un 

ciation 
satisfactory service . It is brought up under Ex. M - 7 after 
nianufucturing evidence after the said period of three months 

Ex, W - 5 — Truo copy of Minutes of conciliation Proceed 
is over. All this would show the said state of affairs and 

ings held at Kothagudem on 8 - 2 -84, 
the Management was misusing the Standing Orders to the 

Ex, W -6 _ Letter dated 27 - 9 -84 addressed by B . Appa 
detriment of workers with a purpose of getting over the 

Rao , President to the Additional Mining Engineer , 
provisions of the I, D . Act to avoid the provisions of I. D . 
Act. It is a clear case of victimisation and there is no 

S . C . Co . Ltd ., Yellandu with regard to confirmation 
meaning a person being appointed with a single day break 

orders in respect of worknien of Medical and Health 
or two days breuk having recruited her following the procc 

Departmonts. 
dure required by their Standing Orders. So when Ex, W - 2 

Ex W - 7 - - Representation dated 10 - 11- 84 made by B . 
did not show any reason why she was terminated with any 

Appa Rao , President Singareni Employecs Swoeners 
specific post even when Ex. W - 1 stated that her services will 

Association to the Chairman and MD , S . C . Co . 
he terminated for her work any attendance and conduct 

Ltd ., Kothagudem with regard to reinstatement of 
are found unsatisfactory during that period rend with Exs . 

Smt. B . Varalaxni. 
M - 5 and M -6 would show that all those moan methods are 
impleaded with break of one day or two days to avoid the 

Documents marked for the Management : 
provisions of I. D . Act and Section 25- F of the I. D . Act 
Kind also regularisation . It is not the case of the Management 

Ex. M - 1 - - For of notification of vacancies to the Em 
that they layo no vucancy it is admitted that when B . 

ployment Exchange , 
Varalaxmi was terminated on 31 - 12 - 1981 and another lady 

Ex, M -2 - Strike notice dated 30 -6 -84 işsucd by Singureni 
was asked to work in her place. So it is not duc to lack 
of vacancy , So it is only the sweet will and pleasure of 

Employeos Sweepers Association to the additional 
the socalled Supervising authority and the said socalled 

Mining Engineer S .C . Co . Ltd . Yellandu . 
Suyervising Controlling authority had no busis to show how 

Ex, M -3 - Charter of demands of Singaieni Employees 
her work was unsatisfactory during that period . The Doctor 

Sweepers Association of Yellandu Branch . 
miserably failed and expressed his ignorance to saf that they 
were any coinplaints . This Head Master who is a teacher 

Ex, M - 4 - Letter No. Yep / 2 / 159 dated 30 - 1-82 addreg 
tcaching pup ls to maintain discipline and good conduct is also 

sed by Divisional Superintendent, Yellandu Divi 
made use of to save his skin to speak falsehood by producing 

sion to the Employment Oficer Kothagudem with 
Exa . M - 7 and M - 8 . I have no doubt on a clear understanding 

regard to vacancics of Swecpers (Night So: 1) . 
of the entire evidence that the termination system of newly 
appointed workers which is in vogue in Singareni Collieries is 

Ex, M - 5 — Office Order No, Yep / 13 / 107 dated 20 - 1 - 82 
not justified and the workers were recruited only when there 

issued by the Divisional Superintendent, Yellandu 
are existing vacancies and similarly B . Varalaxmi is also 

division to Smt. B . Varalaxmi. 
selected and recruited as Sweeper ( night soil ) Category II 
only daily WACCS basis and she is entitled to all the henofits 

E1, M - 6 - Office Order No Yen / 13 / 14 .57 dated 21 - 3 - 82 
as Grade 11 Sweeper ( night soil ) from the state of tormina 

issued by the Divisional Superintendent Yellandu 
tion i. c , 31 - 12 - 1981 with back wages as Sweener ( night soll ) 

Division to Smt. B . Varalaxmi. 
continuously and the salarice naid to her for the periods 

Ex. M - 7 - -Letter No . YEHS 192/ 82 dated 24 -5 - 82 addros 
under Frs. M - 5 And M - 6 i e . 21 - 1 - 1982 to 28 - 5 - 1982 will be 

se by Head Master S . C . High School, Yellandu , 
adjusted while paying arrears of hack wages and also giving 

Khammam District to the Divisional Superintendent. 
attendance benefits and she stands reinstated as Sweeper 

Yellandu Division Yellandu regard to work and 
nichi soil ) Grade II from 1 - 1 - 1982 and she is deemed to 

conduct of Smt. B . Varalaxmi Sweeper ( Night Soil) 
he in service since then . 

EX, M -84 - Leiter No. YEHS / 192 / 82 . dated 24 - 5- 82 
Award passed accordinrlv. 

addressed by Head Master S . C . High School, Yel 

landy , Khammam District to the Divisional Superin 
Ditled to the Stenorrpher, transcribed by him , correc . 

tendent, Yellandu Division Yellandı with regard to 

work and conduct of Smt. B . Varalaxmi Swecper 
for hy means viven under my hand and the seal of Ihly 

( Night Soil ) . 
Tribunal this the 15th day of Juary , 1985 . 

T. VENUGOPALA RAO , Inalustrial Tribunal 
Sd, - Industrial Tribunal 

No. L- 22011 /18 / 84- D III ( B ) 
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# T . 91, 1019 ; utfitki faria ufufifun , 1947 ( 1947 fi 

4 . The writica alalement invuded a rejoinder by the UNIQA . 
14 ) HIT 17 # HIT , Piret 46T GET STATICS , 

LIC Lluugit Wu CICCICU WWUul Sying 10440 01 Change 11 
लिमिटेड, पंच परिया , म्यूटन विकसी कालियरी के प्रबंधन से सम्बन 

service conditus we game is uivind wid we WUIADICA LUI 

Linued to be the cwployecs ut nic Loliery , 
नियोजकों और उनके कर्मकारों के पांच अनुबंध में निविष्ट मांयोगिक 
विवाद में मान्द्रीय सरकार मोद्योगिनः मधिकरण बम्बई के पंचाट को प्रका 

, bere is also it rejoindri by inc all4V111201 Wlo pluuds 
forct from a Pro TFT 47 10 977 , 1986 47 UTCAT wul besc workmen were un 45 Lusual Wüzyour fur 

temporary perlou OL LOCv onliş from varul, 12 / 8 10 
i Mil 

Muy, 1918 on a 141 11410IU UI JUOS Loul iuw , as and when 

Icuned . ENSCce VIJALCI Culouship of use ou 
S .O . 1010 .-- In pursuance of section 17 of the Industrial SEVÁM IS uenicu ulu Copouse of the Cause by the UDIO 
Disputes Act, 1947 ( 14 of 1947 ) the Central Government 

19 ils disputed on 11 kruund tal Luncul 1 . 4 odwan 
hereby publishes the award of the Central Government In 

is the member of the Univa who is lighting the use . 
dustriul Tribunal, Bombay, as shown in the Annexure , in the 
industrial dispute between ihę employers in relation to the 

1). In 14ct laut ihese Wurkilen Were Joing the work 
management of W . C . L ., Pench Aren, Newten Chi. kly Col CVC Deur 19 / 8 15 pelucu u Duh he pues. LOW 
liery and their workmen , which was received by the Central 1015 regard the won tus cxamined live witnesses Juiuding 
Government on the 10th February , 1986 . 

Smi. Ivarind Band om . Mad . B .1 W011 bit Iwo hulweu 

un vispuit . llle fist Hluess Shri Satlan La Verma W110 
BEFORE THC CENTRAL GOVERNMENT INDUSTRIAL Was serving as Many Mouhine Upenawr liom 1912 LU JYXZ 
TRIBUNAL NO , 2 , BOMBAY 

in Newlon Chickly collely Sütys at the cellules Dientioned 

in the order of vorerence were working in we Colliery dom 
Reference No. CGIT - 2 / 13 of 1985 

1974 10 1911 Throuyn vui all the years and they were 

Pald ks. 1 . - 0 per day as their wages. The winess lowever 
( Iransferred to this Tribunal vide Ministry s Order No, 

admitted in cross -examination at Jaily attendance of other 
1125( 1) /85 - D . IV . B daled 8 -2 - 1985 from Jabalpur) 

Mazdoors is maintained in rurm & but he has 10 kilowicdge 
PRESENT : 

whether the namce of 16csc wolken on whose behalf tho 

dispule s laised , were coleled n form B or Form 
Shri M . A . Deshpande, Presidrug Oficer. 

register. The second witness 18 Shri Ram Bahadur Singh ser 

ving us Traffic Incharge . He says that the attendance of 
PARTIES : 

thuse labourers was being m atained by the Nate separatçly 
Employers in relation to the map.gement of WCL Peach 

from other workers. He also admits that other workmei 

worç required to sign the attendanco register but not the 
Arou in relution to their Newton Chickly Colliery . 

labourers in dispute . He has also no knowledgc whether the 
AND 

names of these workers werd entered in Form B or Form 

E , Shri Himmat Lalchand the third witness working as 
Their Worknicn . 

loader since 1975 also has no knowledge whether thoat 
APPEARANCES : 

tendance of each women was being noted in the samo re 

gister along with other loader or in a separate register and 
For the Employers - Shri Rajendra Monon , Advocate . 

also has no knowledge whether these workmen worked any 
For the Workmen — Shri S S . Bhardwaj, I.cgal Adviser. Overtime. Smt. Narmad Bai though says of payment of 

bonus in the year 1978 admity that there was never any 
INDUSTRY : Coul Mines. 

• STATE : M . P . 

deduction towards Provident Fund, that such deductions 
Bumbay, dated the 27th January, 1986 

are made when tbe workmen are made permanent. Smt. 

Mangalwati Bai s evidence is similar to her collcague . 
AWARD) 

Against this there is the statement of Shri Sahadulla Sheoik 
By their order No . L - 22011 /4 /82-D . JII(By dated 1- 7- 1983 

Senior General Clerk serving in the Colliery , who say that 
the following dispute has boen referred for udjudication 

during the months of March to May, 1978 these workmen 
under Section 10 / 1Xd) of the Industrial Disputes Act, 1947 : 

were working as labourers and worked average fur joc 

days during these thrco months. 
" Whether the action of the management of WCL , Pench 

Arca in rolation to their Newton Chickly Colliery 
in stopping Smt. Jushinati Bai, Smt. Gindiya Bai, 

7. As the case stands the management says that till 1978 

the work was donc on min .mum wages basis and for some 
Smt. Jhini Bai, Sit, Junki Bai , Smt. Sukwuti Bai, 
Smt. Mangalwati Bai, Smt. Lila Bai, Smt. Narmad 

period the labourere were employed directly and then again 
Bai and Smt. Tijiya Bai from work in May, 1978 

by the contractor. As complained by the Union the change 
and later on awarding a piece rate contract to unc 

way affected by introducing the contract system . The Union 

has produced three diaries indicating the inarking of presenco 
of thon and engaging others through her He con 

of the workmen , In the first place it is not known who 
tract labour is justified ? i wt, to what relief these 

maintained these diarics and the very fact that the diaries 
workmen no entitled to ? " 

are with the Union indicates that they must not be forming 
2 . The Union who is esporsing thc case of the workmen part of the management record . The Unior bas also produced 
by the statement of claim contends that these workmen were Garbage Measurement Book but it is from he year 1981 on 
goncral Mazdoors since 1974 and it is complained that the wards when admittedly the contract system was introduced 
tvages paid wore less than the legal wagoo , The Union further and therefore the entries including the entries of payment 
complains that the time rated cmployment was converted cannot advance the case of the workmen . On going through 
to piece rated one and was takon under the contract the evidence oral as well as documentary i am convinced 
system without any notice of change under Section 9A of that till the year 1978 there was direct employment though 
the Act. It is, therefore , pleaded that the action of thic might be on minimum wages. Then after sometime the record 
management cannot be justificd and the workmen are entitl speaks that the management changed its mind and introduced 
ed to bigher wages of catogory onc . 

contract system . 
3 . The management by heir writton statement has denied 

8. Now the question is what are the rights of ihc emp 
all these contentions . They deny that there was any termi. 

loyees. When they were direct employees they had gome 
nation of employment and plead that all these workmco 

rights vested in them especially under Section 9A of the 
were in the service for a period of threo months only during 

Industriul Disputes Act whereby there should not have been 
the period March , 1978 to May , 1978 that too for the day any chaoge in the conditions of service without notice of 
as stated la para , 5 ( 1 ) of the written statement. It in further 

change . Therefore , the change effected in the year 1978 xil 
urged that sometime in the month of June, 1978 e tender 

though the workmen acquiesced therein and worked without 
was floated for garbage removal. First Smt. Jhipibai and 

any objection under the contractor who håprened to be ane 
then Smt. Jankibai and Smt. Gindlya Bai was given tho 

of them itself was ineffective. The facts in the case as they 
contract and since then the workmen la question are working 

stand are aimilar to tho facty in the casc " Food Cormation 
linder the contractoru . 

of Tudia and their worsien caricd in 1995 , 11, ILI 1, 
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4 where also the change was mado whereby the contract was INDUSTRY : Coal Mines 

STATE : Muhrashua 
abolished and direct employment was given but again discon 

Boubay, Duled to Sib 1 c014a1) , 1980 
tinued and contract system wus re - introuced . There is here 
therefore atloust by the change, the change in conditions of 

AWARD 
Hervice was effected and notice under Section 94 of the Act 
which was nevessary having not ben given , it rondelęd the 

By Lier VIUUI NU. L -22012 ( 95- . y Juled u - 11 - 1985 
change incffective . It was also held that re -introduction of 

thy Tollowing uspulo 11 :15 Oven [ vidriod u auudiinion 
the contract wysleni amounted to discharge , terminalion of 

undci Secuii U ( 1 ) ( u ) of the ludusu1u1 Dispuc Aul , 
service or relienchment. The relier in the reported caso way 1947 ; 
chyt hecausc the change was illogally eflcuted it was mctfcc 
live and award was diocred to be inadu whoroby tho woſk 

Willys Wie ucuon lulull by die nanayement of M / S . 
inen ut Food Corporation continued to be employed by the 

Western Coalucius l lu ., Murdoz Vallery la 
Corporation and entitled to all the rights, liubilities etc . 

(1110ustnil Lalpeth Collicry, I . U . O Distt. Chun012 
In tho instugt case alsu similar award will have to be passed 

pur I awarding the puqishtuent u wusu un 
bccause of the similarity of the facts. Prescat case is moro 

bufvive of ihe worlanan 1 . . Kanakusilpun , 
strong here because the direct employnicat was uplu 1978 

Et-Uverster (Can ) hab vile vom 0 - 2 - 178 + 
and the change was clEccted while in Food Corporation of 

is justified ? 11 noi, lo what retet the wurkman is 
India the direct cmployment was for short period . Even 

catiued ? " 
then change was hold to be invalid . 

2 . The worlunan Shu 1 . L . Ramakrishnan was in the 
9 . There is however slight differeno in the case viz ., all service of the Lowery as Overseer kuiv ) but on mu ground 
the nine workmen continued to be working though under vi misconduct alleged to have been established during loc 
a contractor who was one amongst then therç is nothing enquiry his servies were turnina win elleut 10W 
to livld that they were out of work and therefore 28 - 2 - 1984 and hence the present dispute . 
the question of past wages would not arise and the only 
declaration which would be given is that the change effected 

3 . i wo Stanculent un clain as well as rejoinder med 
was unjustified and therefore thoso pine employees shall be 

by the Union severul concutiuus have been lased lac 
treated to be in the cmploymeet of management and from 

the alloyed in competency of the sub -Arce Manager to $ ue 
the date of award they shall start getting wages of the 

Churgeshuel, alleged in competency of the General Manager 
category in which they are working. Shri Bharadwaj for to order the termination and also ugainst the fairness UL 
Union accepts this positioni. 

the enquiry, yet at the time of aryuncat hc 14ajn stress 

was lad on the harshness at the punisnucnt. It was urged 
10 . It was tried to be urged that the reference is ban that when ihe Executive Enginçer under whom the workman 
because it is espoused by the Union who has 110 voice sinco Was working diad cwaltrsiyoed the bull and that the action 
none of the workmen is A alemvoer . However , in view was at his mstance , the manilyencut twok no action against 
of Section 2 of the lndustrial Disputes Act since the change the workman s superior . It was iuriber urged that the con 
in condition of servico constitutes discharge or termination tractor who is alleged to have used the sub -standard 
of service etc , the dispute by individual workmen themselves material and who was ultimately to be bencliod , continues 
would amount to an industrial dispute and therefore the as contractor of the collery will today and no action wbat 
objection this regard must fail. 

yoever was taken against hiin . In ihese circumstances it is 
Award accordingly . 

urged that the oxtremc action of dismissal brought about, 

with severanco of relationship betweon the partica is must 
M . A . DESHPANDE, Presiding Officr harsh and therefore needs variation at the hands of the 

Tribundal. 
(No. L - 22011 ( 4 ) /82 - D . III (B )| 

4 . Regarding the action against the Executive Engioccr 
47. A . 1020 :- - vifita fram afufya , 19417 ( 1947. 71 it is the contention of the management that chargesheet 

against him is pending. It is however adınitted that thc con 
14 ) M 17 ( 494 ur , f 4 % FEF217 ,693 

tractor still continues to work for thc managonient. it 1$ 
फोलियरी, बेस्ट्रन कोलफील्डस सि . के प्रबंधतंत्र से सम्बद्ध नियंाको प्रार also agreed that the bill for the work has been paid to bim 
उमके कर्मकारों के बीच भनुबंध में निविष्ट प्रायोगिक विवाद में केन्द्रीय 

but it is version of the managemcot that looking to the 

gravity of the misconduct of tho workman he deserves the 
सरकार प्रायोगिक अधिकरण, बम्बई - 2 के पंचाट को प्रकाशित करती है , punishment of dismissal end therefore cannot coinplain 
À ATT ETT # IJ 4987, 1986 | Rita 911 

against it . 

5 . On the above pleadings the following issues arise for 
SU . 1020,- In pursuance of section 17 of the Industrial determination and my findings thereon arc : - - 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
bereby publishes the award of the Contral Goverwçat In 

1. Whether the Sub - Area Manager could Could have 
dustrial Tribunal, Bombay-No . 2 , shown in the Annexure , 

not have issued chargesheet against 

isyļied. 
in the industrial disputo between the employers in relation 

the workman ? 
to the management of Hiodustun Laljeth Colliery of Western 

2 . Whether the enquiry is vitiated on 

No 
Coal fields Limited and their workmen , which was received 

various grounds stated in para 18 
by the Central Govornmont on the 13th February , 1986 , 

of the statement of claim ? 
3 . What is the effect of acceptance of 

Aliects 
BEFORE I HE CENTRAL GOVERNMENT INDUSTRIAL 

Dill of same contractor regarding punishment 
TRIBUNAL NO. 2 , BOMBAY. 

ilio very work , on the charges levelled 

against the workinan ? 
PRESENT 

1. Whether the changcy effected in the Proved to 
Shu 11. A . Deshpande, Presiding Officer. 

work were as per the directions of 

have 
Reference No. CGIT -2 /73 of 1985 

Pogincer -in -Churge ? 

counter- signed . 
PARTJES 

5 . If yes can the worknan be held 

responsiblo ? 
Employers in relation to the Management of Hindusthan 

6 . Whether the payment of bill for tho 
Lalpeth Colliery of Western Coal Fields Limited , 

No, but on 

work done by the contractor has any punishment. 
AND 

effect on the charge levelled 
Their Workomen . 

against the workman ? 

7 . If yes what is the effect ? 
APPEARANCES 

As per inguo 6 
For the 

X . What the enquiry fair And proper ? 

Yos 
Employers :- Shri K K Shrivastava , Dy, 
Personnel Manager . 

9 . Whether the Andings arrived at 

Yc8 

by the Enquiry Oncer were proper 
For flic Workroen : - Shri G . V . R . Saimia , Organising 

ard reasonable , Or whether they were 
Secretary , R .K . K . M . S . Chandrapur. 

pervorge ? 


L 


. 


Yes 


- - 


(HT47 II - 3 ( 11 ] 
- . - - - - - - - - 

LE Z 
10 . Whether the Generul Manuger hay no 

power to dismiss the workman ? 


- 


HITTE T197 . RTY S. 1080,46T7T 17, 1907 
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I . - - - - - - - -- - - - - - - - - - 

-- -- - - - 
Yes work were shown less than what the contractor had autually 

donc with clear intention of keeping a nargin for making 

deductions ibere adjustments ct . , so that is ample scope 
Ducs nui 

tor cffecting recoveries subsequently from the final bill and 
arisc 

no luss would liuve caused to the management. In short the 
plea of the workinan before the Sub -Arci Manuger eveal 

beforo the enquiry was conducted was that he acted bona fide 
Yey and is per 16e prevailing practice . 


11. If the coquiry is found to bo 

vitiated then the management prove 
the misconduct before the 1 ribunal : 


11 . Whellier the punishment awarded is 

bullish und disproportionate ? 


13. What ward ? 


As per iwand 


REASONS 
6 . IL Was vouleuded that the Sub-dicu Muluget Cuuld 
AUL WYC boyucd cbargchcel but illuc 1940 UI chargesteen 
120 preliminary stage and sillte he W .19 uuniittodly manuger 
140narge of the cullery mu mie capacity as sub -alca Milayer 
uf any ALLIOL Was lantil y bill there I HOLİMy ulgular 
particularly when the competuul uullorily had put seal vi 
the whole proceeding and brought about the lennation . l he 
managcuichit Dus also brought va record the orders wholcoy 
delcgation ut puwors has been elected and the Genera 
Manager is low competent authority to appoint the workmen 
and 130 10 talc Suuntaole disciplinary clun . In these 
circumstances , thc plcu thut tho dismissal was brought about 
by the General Manager , whu was not complet iu tako 
action can carry go force, 


10 . In bis say during the enquiry filed in his delence the 
plea of the workplan was hul the bill has propared 45 per 
instructions of the Engineer in - Chuse of the work who 
had signed the bill and also the incusu emeilt recorded in 
the l elevant neusureinent buok in token of the certification 
of the job donc. Hc then Qapluined about thc prevailing 
practicu , short- conyngs as well as steps taken to safeguard 
the interest of the manuyencul . lie also pointed out tha 
Shri Shidas Mukherjee , Engineer - in -charge of the work tot 
only accepied the responsibilities of all the irregularitics 
not only orally but also in writing and subnjited justification 
for using Tatters of small size and also explained reasons 
and submitted justification for permitting the usage of battons 
of small size . Lastly he stared that the deviations from the 
quality spe- ilications had becoinu necessary in view the non 
availability of thc material and it seems that the same way 
the stand of the Engincor -in - Charge . 


7 . Iho workinan was asked wliether he needed help of a 
co -worker but bc declined . ito aiso pleuded guilty of first 
two charges and then hc l erused to accept charge No. 3 . 
The Management by bringing certain cerinticates on regard 
establishea the sanie . There is theretort no furce in the 
contention that no propor Opportunity was given to the 
worknion during the enquiry nor there is uny iurce in his 
contcntion regurding the yosence of fair play cle . I have 
gono ihrough the coquiry pruuccuings and I find that the 
Lnquiry Oliver did give opportunity to the workman , 
hcurd him in his delene und ihen submitted the report 
holding hun guilty on all the tiree charges. 


ll. Now once we hold the charges established but at the 
saine line when we read the circumstances as brought on 
record it is evident that the main culprit was the contractor 
who ullunately was to be benelled linancialy but the record 
shows ad it is admitted that not only tov bill was quid 
for the relevant work but he continues tu perivim the work 
as contractor, It 19 theichore vleur that he was allowed to 
go unpunished and escuped uuscarhed . The record also 
shows that the Engineer- in -Charge had given justifi 
cation for the work and what the management has dono 
is issuing a chargest.cet against hun and ulthough more than 
three years havc lapsed aduiltedly no action was taken 
against him and is not known 09 to whut hud happened 
to the chargesheet. There were thicreible thrce parties and 
the role played by the contractor and the Engineer - in -Charge 
of the work was comparatively giaver uno than that of iho 
Overseer who was a suborduate . However the contra lor 
continuce to be a contractor of conlidence and therefvic allow 
ed to a work as contactos . Ihouglı tbe Engineer - in -Chargo 
had accepted the responsibility by countersigning the bill 
and submitting explanation, he also continues to be in ihe 
Sei vice of the management but not the Overseer . In 
my view therefore the punishment of dismissal again 
the Overseer S clearly disproportionate and harsh 
ulthough I wish to notc here that the fact that he committed 
misconduct stands established . 


8 . As already stated three charges were levelled agust 
ihe workman , out of which two were acceptable to him . 
I he luud chargo relating to his duty of securing compliance 
from the contractor as per the terms of agreement and to 
bee that the naterials uned by the contracior ure of right 
sizo und of proper quality and to record correct measure 
ment in which he is alleged to have fajlod . Here also although 
the charge way dcoied by the workmun , the fact that the 
material used was not as per the agreeinent and the quality 
was ulso sub -standard in the sense instead of teak wood 
hard wood was used stands admitted , Regarding the measure 
mcat the pleu of the workmun scems to be that because final 
udjustinent wils to be walle the quantity noted was something 
less than the quantity under the egreenient. At best if the 
macaşusenient noted was something less than the real ono 
tho gricvance would llave been on the part of the contritator 
und not on the part of the collierics yet the fact retains 
that while allowing the contractor the payment no care was 
taken to see proper size and quality of the material und 
therefore this part of the charge which is the main ingredient 
also stands established and the Enquiry Officer s findings 
in this regard can never be said to be perverse . 


12. Considering the circumstances in thc light of the back 
drop to my mind the punishment of dimissall must be set 
işide and at the sane time the workni hcing held guilty 
of misconduct, somç punishment will be necessary and that 
can bc by way of stoppage of three increments permanently . 
The period from the date of dismissal till the workman 
resuines duty shall be treated as leave without pay threby 
having continuity in service , at the same time not ordering 
back wages, To my mind this much punishment in the cir 
clumstunces of the case would be pioner . The order of dis 
missal is therefore held to be unjustificd and the workman 
therefore is ordered to be reinstated on the conditions as 
stipulated earlier. 
Award accordingly . 

M . A . DESHPANDE , Presiding Officer 

[No, L - 220121352 / 85 -D .V.DJI B ] 
SHASHI BHUSHAN , Under Secy . 


9 . Once we hrive at this conlusion then the question 
remains whether the punishment awarded is disproportionato 
or harsh which is the pain plank of the argument of the 
defence . In this regard certain facts would be relevant. Now 
the workman as Overseor (Civil) was working under the 
Exccutive logineer and the record shows that the bills 
prepared were countersigned by his superior officer and ulti 
mately by the Sub - Arca Manuger. When the chargesheet 
dated 15 - 11 - 1982 was isored to the workman , on 21- 11 - 1982, 
which is Annexure B in the papery filed by the workman he 
had given a reply whereby he stated to the Sub -Area Manager 
that during the verhal enquiry before the chargesheet he had 
revealed the factual position ind ihe lapses were also ex 
plained which lapses according to him were because of the 
cominon system prevailing not only in the Sub . Ares but in 
other areas alg ), Reparing the quality of the wood- similar 
Ig the contention that it was done 89 per the practice the 
prevalling, He further stated that the measurements of the 


The front. 21 part, 1986 
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farsi Fath , 1952 T 1734 – 471 ( i ) TTTRUTH 
AT THET, ATT IT 3 , 390 * ( ii ) , artar 
31 F7, 1993 $ 477fernt , 177777 ATEIT * 


1068 THE GAZETTE OF INDIA : MARCH 8, 1986 ¡PHALGUNA 17 , 1907 [PART 11 - SEC . 1( 11 ] 
-- - --- - - - -- - - -- -- - - - -- -- - - - - - - - -- - - - -- - - - - - - - -- - -- -- - --- - - - - - - -- --- -- - - - - - - - - - -- - --- -- - - - -- - .. - . - - - - . - - 

और पुनर्वास मंत्रालय ( श्रम विभाग ) की अधिसूचना सं . ___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
का . आ . 4784. तारीख 12 दिसम्बर, 1983 में निम्न के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
लिखित संशोधन करती है, अर्थात : 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामूहिक 

बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 
उक्त अधिसूचना में , सदस्य शीर्षक के नीचे, क्रम संख्यांक और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
. 7 के सामने की प्रविष्टि के स्थान पर, निम्नलिखित प्रविष्टि मनकूल है जो कर्मचारी निक्षेप सहब बीमा स्कीम 1076 (जिसे 
रखी जाएगी , अर्थात : - - 

इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें 

अनुशेया है ; 
" श्री एम . आर . सैनी , 
ज्येष्ठ उपाध्यक्ष , 

अतः केन्द्रीय सरकार , उक्त मधिनियम की धारा 17 की 

उपधारा ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इंडियन नेशनल ट्रेड यूनियन कांग्रेस . 

इससे उपाबद अनसपी में विनिविष्ट शतों के अधीन रहते हुए , 
35, माल, शिमला । " | 

उक्त स्थापन के नियमित कर्मचारियों को तीन वर्ष की अवधि के 
[ V/ 20012/ 17 /78–पी एफ II ] 

लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 


टिप्पण : मूल अधिसूचना भारत के राजपत्र , भाग 2 , खंड 3 

( ii ) में का , आ . 4784 द्वारा प्रकाशित हुई 
थी और तत्पश्चात् निम्नलिखित द्वारा संशोधित की 
गई : 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


.... . . 


- 


- - 


- - - 


क्रम सं . 


राजपत्र में प्रकाशन की तारीख 


1 . 3024 
2. 2857 


22 - 9 - 84 
22 - 6 - 85 


- - 


- - - - 


- - - - - 


New Delhi, the 21st February, 1986 


5. O . 1021. -- 1u pursuance of sub - paragraph ( 1 ) of para 
graph 4 of the Employees Provident Funds Scheme, 1952, 
The Central Government hereby makes the following amenu 
ment in the notification of the Government of India in the 
Ministry of Labour and Rehabilitation (Department of 
Labour ) , No. S . O . 4784, dated the 12th Docomber, 1983 , 
published in the Gazette of India, Part II , Section 3 , Sub 
Section (ii ) , dated the 31st December, 1983 , namely : - - 
In the said nptfication , under the heading Members 

against sorial nurnber 7, for the entry, the following 

entry shall be substituted , namely : 
" Shri S , R . Saini , 
Senior Vice President, 
I . N. T . U . C ., 

35 , Mali , 
Simja . " 

[ V. 20012/17] 78 -PF. II ] 
NOTE. The principal notification was published with 

$. 0 4784 in the Guzette of India , Part II, Section 
3 ( ii ) and subsequently amended by : --- 


1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि मायक्स तमिल नारको ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा 
जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा -17 की उपधारा ( 3क ) के 
संर ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 

3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा अनमोदित सामहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
बहुसंख्या की भाषा में उसकी मुख्य बातो का अनुवाद , स्थापन 
के सूचमा पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6 . यदि उका स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से वृद्धि 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 
अधिक अनुकूल हों जो उक्त स्कीम के अधीन अनुज्ञेय है । 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किमी कर्मचारी की मत्य पर इस स्कीम के अधीन मदय 
रकम उम रकम से कम है जो कर्मचारी को उस दशा में मंदय 
होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
चारी के विधिक वारिस / नाम निदेशिती को प्रतिकर के रूप 
म दोनो रकमों के अन्तर के बराबर रकम का संवार करेगा । 


S. No. 


Date of publication in the Gazetto 


- - - 


- - - 


- 


- - - 


-- - 


1 . 3024 
2. 2857 


22 - 9 - 84. 

22- 6- 85 . 
- - - -- 


.... 


का . आ . 1022 . - मैसर्स टी . आई . मेटल संक्शन , 
नमितीचरी विलेज , तिरूनिनरावर , आर एस ( पी . ओ . ) 
मद्राम - 602024 ( टी . एन . / 18743) (जिसे इसमें इसके 
पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 10 ) 
(जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 8 ) के अधीन सूट दिए जाने के लिए 
मावेदन किया है; 


भाग ...- खण्ड ( ii ] 
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____ 8 . सामहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आगक्त समिलनाडू के पूर्व अमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से कम 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहां 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनमोदन देन म ५२ 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का गुकिायक्त 
अवसर देगा । 
___ ५ . यदि किमी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना पका है अधीन नहीं रह जात है , या इस 
रकीम के अधीन कर्मचारियों को प्राप्त होने वाले फार किमी 
रीति से कम हो जाते हैं , तो यह रदद की जा सकती है । 


___ 10 . गदि किसी कारणवश , नियोगक उस नियत तारी के 
भीतर , जो भारतीय जीवन बीमा निगम नियन करे , प्रीमि 
यम का मंदाय करने में असफल रहता है , और पालिसी को 
रगत हो जाने दिया जाता है तो , छूट रदया जा सकती है । 


12 . नियोजक द्वारा प्रीमियर के संदाय में किए गए किसी 
ध्यनकम की दशा में , उन मत सदस्या के नापदियो 
था कि वारिसों को जो यदि यह छूट दी गई होती तो 
उधम स्कीम के अंतर्गत होस , सीमा फासदो म मटार का उतार 
वामित्र नियोजक पर होगा । 
___ 12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 
आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम 
निर्देशिनियों / विधिक वारिसों को बीमाकृत रकम का संदाय 
तस्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकत रकम प्राप्त होने के एक माम के भीतर निश्चित 
करेगा । 
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undor clause (a ) of sub -section (3A ) of Secticn 17 of tho 
said Act, within 15 days from the close of every inonth . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns , paynicht of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall clesplay on thc Notice Board of 
the establishment, a copy of the rules of the Group Ingu 
rance Scheme us approved by the Central Government and , 
ag and when amended , gicngwith a translation of the salient 
features thercof , in the language of thc majority of the 
employees. 

5 . Whereas an employee, who is alrcady a member of 
the Employees Provident Fund or the Provident Fund of an 
establishinont exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme aud pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits Available to the 
employees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Schemç are moro 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Schemo, if on the death of an employee the amount 
payable under this Scheme he less than the amount that 
would he payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir , nomince of tho employee as compensation , 

8 . No amendment of the provisions of the Group Insu 
ránce Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissoner , Tamil Nadu 
and where any amendment is likely to effect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval. give a 
rcasonable opportunity to the employees to explain their 
point of view . 

9 . Where , for any reason , the employces of the said 
establishment do not remain covered under the Groun In 
surance Scheme of the Life Insurance Corporation of India 
as alrendy adopted by the said establishment, or the benefits 
to the employees under thig Scheme are reduced in any 
manner , the exemption shall he liable to he cancelled . 
___ 10. Where . for any reason, the cmplover fails 10 pay 
the premium etc , within the due date , As Axed by the Life 
Insurancc Corporation of India , and the policy is allowed 
to lapse, the exemption is linble to be cancelled. 

11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance henefits to the nominees or the legal heirs of 
deceased memhers who would have been covered under the 
said Scheme but for grant of this exemption , shall he that 
of the employer . 

12 . Upon the death of the remhers covered under the 
Acheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the domineo legal 
heirs of the deceased memher entitled for it and in any 
case within one month from the reccipt of claim complete 
in all respects. 

INo. S -350141427 / 86- SS- II 


S.O . 1022. — Wherens Messrs, T. I, Metal Soction , Nemi 
ticherry Village , Tiruninravur , RS ( PO ) Madras-602024 ( TN 
16743 ( hereinafter referred to as the said establishment) have 
applied for exemption under sub -section ( 2B) of Section 17 
of the Employees Provident Funds & Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as the 
said Act); 


And whereas , the Central Government is gatisfied that tho 
regular employees of the said establishment ure , without 
making any soparate contribution o " raynient of premium , 
in enjoynicht of benefits under the Group Insurance Scheme 
of the Lifc Insurance Corporation of India in the naturo 
of Life Insurance which are more favourable to auch em 
ployees than the benefits Admissible under the Employees 
Deposit Linked Insurance Scheme , 1976 ( hereinafter reterred 
to as the said S hemc); 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedulo Annexed hereto , 
the Central Government hereby exempts the regular employces 
of the said establishment from the operation of all the 
provisions of the said Scheme for a period of threo yoars . 


SCHEDULE 
: 1 . The cmployer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner . Tamil Nadu maintain such accounts and 
provide such facilities for li !Sectinn , 19 the Central Govern 
ment may direct from time to time, 


. का . आ . 1023 . . - मसर्स पंजाब नेश्नान फरटीलाई 

जर्स एण्ड कैमिकल्स लि . , नगा नांगल 140128 
जिला रोपड़ (पंजाब ) ( पी . एन . / 8432 ) 
(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य सिंध और कीर्ण उपबंध अधिनियम , 1952 (1952 का 
19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2 क ) के अधीन छट दिए जाने के लिए 
!!!आवेदन किया है । 


. 2 . The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 


अनुसूची 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
के कर्मचारी , किसी पथक अभिवाय या प्रीमियम का चारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहाँ 
मंदाय किए बिना ही , भारतीर जीवन सीमा निगम की मामहिक प्रादेशिक भविष्य निधि आयुक्त , अपना समोद देने से पूर्व 
बीमा स्कीम के अधीन जीवन धीमा के रूप में फायदे उठा रहे हैं कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यकायक्त 

और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अवसर देगा । 
अनकूल हैं जो कर्मचारी रिक्षेप सहबद्ध बीमा स्कीम 1978 (जिसे 
इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें 

6 . यदि किमी कारणवश , स्थापन के कर्मचारी , भारतीय 
अन ज्ञेय है ; 

जीवन बीमा निगम की उस सामहिक बीमा म्कीम व. , जिस 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , गा इस 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले फायदे किमी 
उपधारा ( 2 क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और रीति से कम हो जाते है , तो यह छूट रद्द की जा मकती है । 
इससे उपाव अनसची में विनिविष्ट शतों के अधीन रहते हुए , 
उक्त स्थापन को तीन वर्ष की अवधि के 

____ 10 . गदि किसी कारणवश , नियोजक उम नियत तारीख के 
लिए उक्ल स्कीम के सभी उपबन्धों के प्रवर्तन में छट देती । 

भीतर , जो भारतीय जीवन बीमा निगम नियत करें , प्रोमि 
यम का संदाय करने में असफल रहता है , और नमी को 

व्ययान हो जाने दिया जाता है तो , छूट रतूद की जा सकती है । 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

___ 1: . नियोजक बारा प्रीमियम र मंदा में किर ना किमी 
निधि आयक्स पंजाब को ऐसी विवरणिणं भेजेगा और ऐसे 

तिकम की दशा में , उन दमा के म दिदिनियों 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान करेगा 

या विधिक वारिसों को जो यदि यह टूट न दी गई होती तो 
जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

बमा स्कीम के अंतर्गत होते , बो । पारदो नं का प्रार . 

दाना 7 नियोजक पर होगा । 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्यक माम की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 
सरकार , उक्त अधिनियम की धारा - 17 की उपधारा ( क ) के 

आय वाले किसी मदस्य की मस्य होर पर उसके हकदा नाम 
खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 

निदेशिलियों विधिक वारिगों को बीमाकत रकम का संदाय 

तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
3 . गामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 

वीमाकत रकम न होने सो पा माग के भीतर गतिमि 
लेखाओं का रखा जाना , विवरणियों का प्रस्तप्त किया जाना , 

करेगा । 
बीमा प्रीमियम का मंदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का यहन 
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नियोजक द्वारा किगा जाएगा । 

S . O . 1023. - Whereas Messr8 Punjab National Fertilizern & 

Chemicals Ltd., Naya Nangal - 140126 , Dist . Roper ( PN/ 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा अनमोदित सामहिक बीमा 

6432 ) (hereinafter referred to as the said establishment ) havo 
म्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन Applicd for exemplion under sub - soction ( 2A ) of Section 17 

of the Employees Provident Funds & Miscellaneous Provi 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 

sions Act, 1952 ( 19 of 1952 ), ( hereinafter referred to as the 
बहसंख्या की भाषा में उसकी मख्य बातों का अनवाद , स्थापन sald Act); 
के सचना पट्ट पर प्रदर्शित करेगा । 

And whereas, the Central Government is satisfied that tho 

employees of the said establishment are , without 
5 . सदि कोई ऐसा कर्मचारी , जो कर्ममारी भविष्य निधि 

making any separate contribution or payment of premium , 
का या सकर अनिनियम के अधीन छट प्राण किसी स्थापन की in cnjoyment of benefite under the Group Insurance Schemo 

of the Life Insurance Corporation of India in the naturo 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 

of Life Insurance which are morc favourable to such em 
जित किया जाता है सो , नियोजक , सामहिक बीमा स्कीम के ployoes than the benefits admissible under the Employcos 
सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 

Deposit Linked Insurance Scheme, 1976 ( hereinafter referred 

to as the said Scheme ); 
बाबत आवश्यक प्रीगिराम भारतीय जीवन बीमा निगम को 

Now , therefore , in exercise of the powers conferred by 
मंदत्म करेगा । 

sub- section (2A ) of section 17 of the said Act and subject 

to the conditions specified in the Schedule annexed hereto , 
6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

the Central Government hereby czempts the said establish 
फायदे बढ़ाये जाते हैं नो , नियोजक गामहिक बीमा स्कीम के ment from the operation of all the provisions of the said 

Scheme for a period of three years . 
अधीन कर्ममारियों को उपलब्ध फागदों में सममित रूप से वसि . 

SCHEDULE 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
मामष्ठिक बीमा स्कीम के अधीन उपलब्ध फागदे उन फायदों से 1. The employer in relation to the said establishment 

shall submit such roturns to the Regional Provident Fund 
अधिक अरकल हो जो उक्त स्कीम के अधीन अज्ञेय हैं । 

Commissioner , Punjab maintain $2h accounts and 

provide such facilities for inspection , as the Central Govern 
7 . सामहिक बीमा स्कीम में किसी बात के होने लए भी , 

ment may direct from time to time . 
यदि किमी कर्ममारी की सत्य पर इस स्कीम के अधीन संदेय 

2. The employer shall pay such inspection charges as 
रकम उस रकम मे कग है जो कर्मचारी को उस दशा में संदेय the Central Government may, from time to time, direct 

under clause ( a ) of sub -section (3A ) of Section 17 of the 
होनी पब नह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 

said Act, within 15 days fromthe close of every month . 
पारी के निधिक वाग्मि / नाम निर्देशिती को प्रतिकर के रूप 

3 . All expensos involved in the administration of tho 
में दोनों रकमों के अन्तर के बराबर रकप का संमाय करेगा । 

Group Instrance Schome, including maintenance of accounts 

submission of returns, payment of insurance premia , transfor 
सामहिक बीमा स्कीम के उपबन्धों में कोई भी शोधन , 

of accounts, payment of inspection charges etc , shall be 
प्रादेशिक भविष्य निधि आयक्त पंजाब ने पर्व मनमोदन borne by the employer, 


[ भाग III 
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मीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं । 

और ऐसे कर्मचारियों के लिए ये फायये उन फायवों से अधिक 
अनकल है जो कर्मचारी निक्षेप सहबद बीमा स्कीम 1978 (जिसे 
इसमें इसके पश्चात उक्त स्कीम कहा गया है) के अधीन उन्हें 
भनय हैं ; 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उप 
धारा (2क ) द्वारा प्रयास शक्तियों का प्रयोग करते हुए और इससे 
उपाबद्ध अनुसूची में विनिदिष्ट एता के अधीन रहते हए , 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबंधों के प्रवर्तन से छूट देती है । 


अनुसूची 


4 . The employor shall display on tho Notice Board of 
tho ostablishment, a copy of the rules of the Group Insu 
ranco Scheme as approved by tho Central Government and , 
as and when amended , alongwith a translation of the salient 
feature thereof, in the ranguage of the majority of the 
employees. 

5 . Whereas an employee , who is already a member of 
the Employcos Provident Fuad or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as 4 member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insuranco 
Corporation of India . 

6. The employer shall arrange to enhance the benefits 
available to the employecs under the Group Insurance Sche 
mo appropriately, if the benefits available to the amployecs 
under the said Scheme Aro cohanced , so that the benefits 
available under the Group Insurance Scheme are more favour. 
able to the employees than the benefits admissiblo under the 
sald Scheme. 

7 . Notwithstanding anything contained in the Group 
Ingurance Scheme, if on the death of an employco the amount 
payable under this Scheme be less than the amount that 
would be payablc had employee been covered under the 
said Schemo, the employer shall pay the difference to the 
legal heir , nomince of the employee as compongation . 

8 . No amendment of the provisions of the Group Ingu 
ranco Schomo, ghall be made without the prior approval 
of the Regional Provident Fund Commissioner , Punjab 
and where any amendment is likely to effect adversely the 
Interest of the employecs , the Regional Provident Fund 
Commissioner shall before giving his approval, give a . 
reasonable opportunity to the employees to explain their 
point of view. 

9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Ingurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Schemo aro reduced in any 
manner, thc exemption shall be liable to be cancelled . 
___ 10 . Whore, for any Teason, the employer falls to pay 
the premlum etc . within the due date , As fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the cxemption is liable to be cancelled . 

11. In case of default , if any made by the employer In 
payment of premium the responsibility for payment of 
assurance benefits to the nominees OT the legal heirs of 
deceased members who would bave been covered under the 
said Scheme but for grant of this cxcmption , shall be that 
of the employer . 

12 . Upon the death of the member , covered under the 
Soheme tho Lito Insurance Corporation of India shall ensuro 
prompt payment of the sum assured to the nominco legal 
helrs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respecto. 

[ No . S-35014( 54) / 86- SS-Im 


1 . उक्त स्थापन के संबंभ में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त चण्डीगढ़ को एसी विवरणियां भेजेगा और एसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा - 17 की उपधारा ( क ) के 
संर ( क ) के अभीन समय - समय पर निर्दिष्ट करें । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियो का प्रस्तुत किया जाना , 
बीमा प्रीमियम का मंवाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संवाय आदि भी है , होने वाले सभी व्ययों का वहम 
नियोजक द्वारा किया जाएगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
महुसंख्या की भाषा में उसकी मुख्य बातो का अनवाय , स्थापन 
के सूचना पट्ट पर प्रदर्शित करेगा । 

8 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य नि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम हारन्त पर्ष करेगा और उसकी 
बावत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्स 
फायदे बढ़ाये जाते है तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में सचित रूप से वाय 
की आने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायवे उन फायदों से 
अधिक अनुकूल हो जो उक्त स्कीम के अधीन अनुज्ञेय है । 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस वक्षा में संदेय 
होती लब यह उक्त स्कीम के अधीन होमा सो , नियोजक कर्म 
पारी के विधिक वारिस / नाम निदेशिती को प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
____ 8 . सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयक्त चण्डीगढ़ के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
चारियों के हित पर प्रतिकल प्रभाव पड़ने की सम्भावना हो . बही 


का . आ . 1024 . - मसर्स इलेक्ट्रॉनिक सिसटमस 
पंजाब लि . , बी81 , फेस - 7 , इन्डसट्रियल एरिया , 
एस . ए . एस . नगर चण्डीगढ़ -180051 ( पी . एन . / 8959 ) 
(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है) मे कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 (1952 का 
19) (जिसे इसमें इसके त उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2 क ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है। 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिवाय गा प्रीमियम का संचार 
किए बिना ही , भारतीय जीवन बीमा निगम की सामहिक 
1599 01/85 - 15 
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4. The employer shall display on the . Notice Boall of 
प्रावशिक भविष्य निधि आक्त , अपना अनमोदन दन में पर्व 

the establishment, a copy of the rules of the Group Instu 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का शिका rance Schoinc as approved by the Central Government and , 

as and when amended , alongwith a translation of the salient 
भवसर देगा । 

features thereof, in the language of the majority of the 

employees. 
8 . यदि किसी कारणवश , स्थापन के कर्मसारी , भारतीय 

5 . Whereas an employee, who is already a member 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 

of 

The Employecs Provident Fund or the Provident Fund of an 
स्थापन पहले अपना चका है अधीन नहीं रह जाते हैं , या इस 

establishment exempted under the said Act, is employed 

in his cstablishment, the employer shall immediately carol 
स्कीग के अधीन कर्मचारियों को प्राप्त होने वाले फार द किमी 

him as a member of the Group Insurance Scheme and pay 
रीति से कम हो जाते हैं , तो यह रद की जा सकती है । 

necessary premiun in respect of him to the Life Insurance 

Corporation of India . 
___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 

6 . The employer shall arrange to enhance the benefits 
भीतर , जो भारतीय जीवन बीमा निगम नियत सारे , प्रीमि 

available to the employees under the Group Insurance 

Scheme appropriately , 

और पालिसी को 
यम का संदाय करने में असफल रहता है , 

if the benefits available to 

the employees under the said Scheme are en 
व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

hanced , so that the benefits available under the Group 

Insurance Schenre are more favourable to the employees 
___ 11 , नियोजक द्वारा प्रीमियम के मंदाय में किए गए किसी than the benefits admissible under the said Scheme, 
यतिम की दशा में , उन मा सदस्यों के नाम निर्देशितियों 

7 . Notwithstanding anything contained in tho Group 
या विधिक वारिमों को जोर छ : न दी गई होती तो Insurance Scheme, if on the death of an employee the amount 

payable under this Scheme he less than ihe amount that 
उक्त स्कीम के अंतर्गत होते , टीिमा फायदों : मंदारा का उर would bo payable had cmployee been covered under the 
दाधिम्म नियोजक पर होगा । 

said Scheme, the employer shall pay the difference to the 

legal beir , nominee of the employeo as compensation , 
__ 12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 

8. No amendment of the provisions of the Group Insu 
आने वाले किसी सदस्य की मत्य होने पर उसके हकदार नाम 

rance Scheme, shall be made without the prior approval 

of the Regional Provident Fund Commissioner , Chandigarh 
निशितियों /विधिक यारिमों को बीमाकत रकम का संवाय and where any amendment is likely to effect adversely the 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से intercat of the employees, the Regional Provident Fund 

Commissioner shall before giving his approval, give a 
बीमाकृत रकम प्राप्त होने के एक माम के भीतर सनिश्चित 

reasonable orportunity to the enployees to explain their 
करेगा । 

point of view , 

9 . Where , for any reason , the employees of the 
[ संख्या एस - 35014( 55) / 86 - एस . एम -2 ] 

said 
establishment do not remain covered under the Group In 

surance Schemo of the Life Insurance Corporation of India 
S . O . 1024 — Whereas Messrs. Electronic Systems Punjab as already adopted by the said establishment, or the benefits 
Ltd., B - 81, Phase - VIII, Industrial Area, S . A . S. Nagar , to the employees under this Scheme arc rcduced in any 
Chandigarh-160051 (PN / 8959 ) ( hereinafter referred to as manner , the exemption shall be liable to be cancelled . 
the said establishmint) have applied for exeription under 
sub - section ( 2A ) of Section 17 of the Employees Provident 

10 . Where, for any reason, the employer fails to pay 
Funds & Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), the premium ctc, within the due date , as fixed by the Life 
(hereinafter referred to as the said Act); 

Insurance Corporation of India , and the policy is allowed 

to lapse, the exemption is liable to be cancelled . 
And, whereas, the Central Government is satisfied that the 
cmployees of the said establishment are , without 

11. In case of default, if any made by the employer in 
making any separate contribution or payment of premium , payment of premium the responsibility for payment of 
in enjoyment of benefits under the Group Insurance Scheme assurance benefits to the nominees or the legal heirs of 
of the Life Insurance Corporation of India in th , naturc deceased members who would have been covered under the 
of Life Insurance which are more favourable to such em sald Scheme but for grant of this exemption , shall be that 
ployces than the benefits admissiblo under the Employees of the employer. 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 

12 . Upon the death of the members covered 
to as the said Scheme); 

under the 

Scheme the Life Insurance Corporation of India shall cnsure 
Now , therefore , in exercise of the powers conferred by prompt payment of the sum assured to the nominee / legal 
sub - section (2A) of section 17 of the said Act and subject heirs of the deccaged member entitled for it and in any 
to the conditions specified in the Schedule annexed horoto , 

case within one month from the receipt of claim complete 
the Central Government herehy exempts the said establish 

in all l espects. 
ment from the operation of all the provisions of the said 

[ No. S- 35014 ( 55 )| 85- SS- II ] 
Scheme for a period of three years. 
SCHEDULE 

का . आ . 1025 . - मैसर्स पंजाब खांड उद्योग लिमिटेड पो . 

वाक्स नं . 27 , गुरदासपुर - 143521 , पंजाब ( पी . एन . / 6405 ) 
1 . Tho employer in relation to the said catablishment 

(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
shall submit auch returns to the Regional Provident Fund 
Commissioner , Chandigarh , maintain such accounts and 

भविष्य निधि गीर प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 
provide such facilities for inspection , as the Central Govern . का 19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
ment may direct from time to time. 

है ) की धारा 17 की उप - धाग ( 2-77 ) के अधीन छूट दिए जाने के 
2 . The employer shall pay such inspection charges as 

लिए आवेदन किया है ; . 
the Central Government may, from time to time, direct 
under clause (a ) of guh -section (3A ) of Section 17 of the 
said Act, within 15 days from the close of every month . 

___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
3. All expenses involved in the administration of the 
Group Tasurance Scheme, including maintenance of accounts , 

संघाय किए बिना ही , भारतीय जीवन बीमा निगम को सामहिक 
submission of returns, payment of insurance prcmia , transfer बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 
of accounts , payment of inspection charges etc . shall be 
borne by thc cmployer. 

और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
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अनकुल है जो कर्मचारी निक्षेप सहबर बीमा स्कीम 1978 (जिसे 
इसम इसके पश्चात उका स्कीम कहा गया है) के अभीन उन्हें 
अनुज्ञेय है ; 

अत : , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाय अनसची में विनिदिष्ट शतो के अधीन रहते हुए , 
उक्त स्थापन को तीन वर्ष की अवधि के 
लिए उक्त स्कीम के सभी उपबन्भों के प्रवर्तन से छूट देती 


किया जाएगा और जहां किसी संशोधन से कर्मचारियो के हित पर 
प्रतिकूल प्रभाव पड़ने की संभावना हो वहाँ , प्रादेशिक भविष्य 
निधि मायुक्त , अपना अनुमोवन देने से पूर्व कर्मचारियों को 
अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है सभीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं , तो यह छूट रदद की जा सकती है । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त पंजाब को ऐसी विवरणियां भगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 


10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारमीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत हो 
जाने दिया जाता है तो , छूट रद्द की जा सकती है ; 


2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो कंन्द्रीय 
सरकार , उक्त अधिनियम की धारा - 17 की उपधारा ( क ) के 
खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 


___ 11 , नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा म उन मत सदस्यों के नाम निर्देशितियों या 
विधिक वारिसों को जो यदि यह छूट दी गई होती तो , उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के मंदाय का उत्तरदायित्व 
नियोजक पर होगा । 


3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी ध्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किमी सदस्य की मृत्यु होने पर उसके हकदार 
नाम निर्देशितियों / विधिक वारिसों को बीमाकत रकम का संदाय 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकृत रकम प्राप्त होने के एक मास के भीतर मुनिश्चित 
करेगा । 

[ संख्या एस - 35014 ( 56) / 86 - एम . एस . - 2 ] 


____ 4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन 
के सूचना पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदस्त करेगा । 


S . O . 1025, - -Whereas Mests , Punjab Khand Udyog Limited , 
P. B. No. 27 , Gurdaspur - 143521- Punjab ( PN / 6405 ) , ( here 
inafter referied to as the said establishinent ) have applied 
1oc exemption under sub -section ( 2A ) of Section 17 of the 
Employees Provident Funds & Miscellaneous Provisions Act , 
1952 ( 19 of 1952) (hereinafter referred to as tbe said 
Act; ) 


And , whereas , The Centrar Governent is satisfied that the 
employces of the said establishment arc, without making 
any separate contribution or payment of premium , in onjuy 
ment of benefits under the Group insurance Scheme of tuo 
Life Insurance Corporation of Inulia in the nature of Life 
Insurance which are more favourablo to such employec . 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hercinafter referred to as 
the said Scheme); 


__ 8 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से वृद्धि 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायवों से 
अधिक अनुकूल हों जो उक्त स्कीम के अधीन अनुशेय हैं । 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specificd in the Schelvle annexed hereto , 
ihc Central Government hereby exempts the said cştablish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


SCHEDULE 


7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 
होती जब मह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
पारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के रूप 
में दोनों रकमो के अन्तर के बराबर रका का संदाय करेगा । 


1. The employer in relation to the said establishment 
shall submit such returns to ihe Rogional Provident Fund 
Commissioner, Punjab inaintain such accounts and 
provide guch facilities for inspection , as the Central Gov 
ernment may direct from time to timo. 


8 . सामहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन प्रादे . 
शिक भविष्य निधि आयुक्त पंजाब के पूर्व अनुमोदन के बिना नहीं 


2 . The cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of Section 17 of the vald 
Act, within 15 days from the close of every month . * 
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3 . All expenda tavolved in the administration of the 

मोर मन्द्रीय कारका समाधान में गया किमंत स्थापन के कर्मचारी 
Group Insurance Schemo, including maintonaco of Accounts, 

किसी पृषक पणिदाय मा प्रीमियम का संदाय किए बिमा श्री 
rubmission of retums, payment of insurance premia , transfer 

भारतीय जीवन बीमा निगम की सामूहित बीमा स्कीम के मधीम जीवन बीमा 
of accounts, payment of inspection charges etc . chall be 
borne by the employer. 

के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
4 . The employer shall desplay on the Notice Board of 

उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सपट श्रीमा स्कीम 
the establishmont, a copy of the rules of the Group 

1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हे 
Insurance Scheme as approved by the Central Government 

ममुशाय है । 
and , ag and when amended , alongwith a translation of the 
alient features thereof, in the language of the majority of 

मतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
the employees, 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाव अनूसूची 
. 3 . Whereas an employee, who is alidady a member of 

में विनिर्विष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की 
the Employecs Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed प्रवधि लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
in his establishment, the cmployer shall immediately enrol 
him as a member of the Group Insurance Schome and pay 

मनुसूची 
necessary premium in respoct of him to the Life Insurance 
Corporation of India . 

1. उम्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 

प्रामुक्त मध्य प्रदेश की ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
6. The employer shall nrrange to enhance the benehis 
available to the employees under the Group Insuranco तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, 
Scheme appropriately , if the benefits available to the emplo 

समय समय पर निर्दिष्ट करे । 
yccs under tho said Scheme uro enhanced , so that the beriefits 
available under the Group Insurance Scheme are more 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मांस की समाप्ति 
favourable to the eniployees than the benefits admissible 
under the said Schemo. 

के 15 दिन के भीतर संपाय करेगा जो केन्द्रीय सरकार, उपस अधिनियम 

की धारा -17 की उपधारा ( 30 ) के बर ( क ) के अधीन समय-समय पर 
7 . Notwithstanding anything contained in the Group 

निर्विष्ट करें । 
Insurance Scheme, if on the death of an enployee the 
amount payable under this Scheme be less than the amount 

3 . सामूहिक बीमा स्कीम के प्रशासन में जिसके अंतर्गत लेखाओं 
that would be payable had employee been covered lindor 
the said Scheme, the employer shall pay the difference to का रखा जाना, विपरणियों का प्रस्तुत किया जाना , व मा प्रमियम का संक्षाय , 
the legal heir / nominec of the employee as compensation . मेवाओं का प्रतरण, निरीक्षण प्रमारों का संवाय प्रादि भी है, होने वाले सभी 

8 . No amondment of the provisions of the Group व्ययों का बहन नियोजक द्वारा किया जाएगा । 
Insurance Scheme, shall be made without the prior approval of 

4 . नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा 
the Regional Provident Fund Commissioner Punjab 
and where any amendment le likely to effect adversely the स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया आए , 
interest of the employees , the Regional Provident Fund 

तब उस संशोधन की प्रति तपा कर्मचारीयों की बहुसंख्या की भाषा 
Commissioner shall before giving his approval, give a reason 
ablo opportunity to the employees to explain their point of उसकी मुख्य बातों का अनुवाद, स्पापन के सूचनापट पर प्रदर्शित करेगा । 
view. 

5. यदि कोई ऐसा कर्मचारी , ओ कर्मचारी भविष्य निधि का 
9 . Where , for any reason, the employees of the said 
establishment do not remain covered under the Group 

या सात मधिनियम के मधीम छूट प्राप्त किसी स्थापन की भविष्य निधि 
Insurance Scheme of the Lifo Insurance Corporation of India का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , निमोजक 
as already adopted by the said establishment, or the benefits 

सोमूहिक बीमा स्कीम के मवस्य के रूप में उसका माम तुरन्त दर्ष करेगा और 
to the employees under this Scheme are reduced in any 
mander , tho cxcmption shall be liablo to be cancelled . 

उसको बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
10 . Where, for any reason , the employer fails to pay the 

संवत्त करेगा । 
promptum etc . within the due dats , as fixed by the Life 

मवि उक्त स्कीम के मधंन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
Insurance Corporation of India , and the policy is allowed 
to lapso , tho exemption is liable to be cancelled , 

जाते है तो , मियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
11 . In case of default, if any made by the cmployer in 

उपलब्ध फायदों में समूचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
payment of premium the responsibility for payment of कि कर्मचारीयों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
Assuranco boncfits to the nominoes or the legal heirs of 
doceased members who would have been covered under tho 

सन फायपों से अधिक मनूकूल हों को उक्स स्कीम के अधीन अनुज्ञेय है । 
said Scheme but for grant of this exemption , shall be that 
of the employer . 

1 . सामूहिक बीमा स्कीम में किसी जात के होते हुए भी , यदि 

किसी कर्मचारी की मुत्यु पर इस स्कीम के प्रधीम संदेय रकम 
12. Upon the death of the members covered under tbe 

उस 
Scheme the Life Insurance Corporation o # India shall ensure 

रकम से कम है जो कर्मचारो को उस वशा में संवेय होता जम 
prompt payment of the sum assured to the nomince / legal 

वह उपस स्कीम के अर्धान होता तो , मियोजक कर्मचारी के विधिक पारिस / 
heint of the deceased member entitled for it and in any मानिदेशिती को प्रतिकार के रूप में दोनों रफमों के मम्तर के बराबर 
Caso within one month from the receipt of claim completo 
In all respecte. 

रकम का संपाय करेगा । 
INo. S- 35014 ( 56 ) / 85. 55 - 11 ] 

8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 
का . पा . 1026: – मैसर्स एम . पी .स्टेट को - आपरेटिव मायल सीज प्रोवर्स 

प्रवेशिक भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन के बीना नहीं 

किया जाएगा मोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिफल 
फैडरेशम लि . , 214 महाराना प्रताप नगर , भगवान कम्पलेक्स भोपान 

प्रभाव पड़ने की सम्भावना हो , यही प्रादेशिक भविष्य निधि मायुक्त , अपमा 
( एम . पी ./ 4646) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम, 1962( 195 2 फा 

अनमोपन देने से पूर्व कर्मचारियों को प्रपमा दृष्टिकोण स्पष्ट करने का 
19 ) (जिसे इसमें इसके पश्चात उमत पधिनियम कहा गया है ) को 

मुक्ति मुक्त प्रसर देगा । 
धारा 17 को उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए 

४ . मवि सिपी कारगवश स्थापन के कर्मचारी, भारतीय जीवनमा 
माल किया है । 

निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना का 
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प्रवीन नही ए जाते ( पां इस स्कीम के अधीनं कर्मचारियों को प्राप्त la his ogtablishment, the employor sball immediatoly carol 

him as a member of the Group Insuranco Scheing and pay 
होने वाले फापर्ष किसी रीति से कम हो भाते है तो यह रंग की जा 

necessary premium in respoct of him to the Life Insurance 
सकती है । 

Corporation of India , 
10 . यदि किसी कारणवश नियोजक उस नियास तारीख 

6 . The employer shall arrange to enhance the benefits 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संवाय available to the employees under the Group Insurance 

Scheme appropriately , if the benefits available to the emplo 
करने में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता 

yees under the said Scheme are enhanced , so that the benefits 
है तो , छूट रवद की जा सकती है । 

avuilable under the Group Insurance Scheme are more 

favourable to the employees than the bencilts admissible 
11 . नियोमक द्वारा प्रीमियम के संदाय में किए गए किसी under the said Scheme. 
पतिक्रम की बशा में उन मृत सदस्यों के नाम निर्देशितियो या विधिक 

7 . Notwithstanding anything contained in the Group 
बारिसी को जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होते Insurance Scheme, if on the death of an einployce the 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

amount payable under this Schonie be less han the amount 

that would be payable had employeo been covered under 
12 . उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन आने वाले the said Scheme, the employer shall pay the differcnce to 

the legal helr / nomince of the employec as compensation . 
किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशित्तियों /विधिक 
ब. रिसों को जमात रकम फा संवाय तत्परता से और प्रत्येक घमा 

8 . No amendment of the provision of the Group 

Insurance Scheme, shall be inade without the prior approval of 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक माम the Regional Provident Fund Commissiouer, Madhya Pradesh 
के भीतर सुनिश्चित करेगा । 

and where any amendment is liholy to effect adversely the 

intcrcst of the employees, the Regional Provident Fund 
[ संख्या एस - 014 ( 57 )/ 86-एस . एस . -2 )] Commissioner shall before giving his approval, give a resson 

able opportunity to the employees to explain their point of 

view . 
S . O . 1026. - Whereas Messrs. M . P. Stato Co - operative 
Oil Seed Growers Federation Limited 214 , Maharana Pratap 

9. Where, for any reason, the employees of the said 
Nagar , Bhagwan Complex, Bhopal ( MP/ 4646), ( hereinafter establishment do not remain covered under the Group 
referred to as tho said establishment ) bave applied for cx Insurance Scheme of the Life Insurance Corporation of India 
omption under sub - section ( 2A ) of Section 17 of the us already adopted by the said establishment, or the bencfits 
Employees Provident Funds & Miscellaneous Provisions Act , to the employees under this Scheme arc reduced in uny 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said majner, the exemption shall be liable to be cancelled . 
Act ;) 

10 . Where, for any reason. the employer fails to pay tho 
And , whereas, the Central Government is satisficd that the premium eto , within the due date , as fixed by the Litc 
employees of the said establishment ure , without making 

Insurance Corporation of India , and the policy is allowed 
any separato contribution or payment of premium , in enjoy 

to lapse , the exemption is liable to be cancelled . 
ment of benefits under the Group Insurance Scheme of t110 

11, In case of default, if any made by the employer in 
Life Insurance Corporation of India in the nature of Life 

payment of premium the responsibility for payment of 
Lasurance which are more · favourable to such employces 

assurance benefits to the nominces or the legal heirs of 
than the benefits admissible under the Employees Deposit 

deceased members who would have been covered under the 
Linked Ingurance Scheme, 1976 (hereinafter referred to as 

said Scheme but for grant of this exemption , shall be that 
the said Scheme ); 

of the employer, 
Now , therefore , in exercise of the powers conferred by 

12 . Upon the death of the member s covered under the 
sub -section (2A ) of section 17 of the suid Act and subject 

Scheme the Life Insurance Corporation of India shall ensuro 
to the conditions specified in the Schedule annexed hereto , 

prompt payment of the sum assured to the nomince / legal 
the Central Government hereby exempts the said establish 

heirs of the deceased member entitled for it and in any 
ment from the operation of all the provisions of the said 

case within one month from the receipt of claim completo 
Schemo for a period of throc ycari , 

In all respects . 
SCHEDULE 

No. S-35014 (57) / 86- SS -11] 
1 . The employer in relation to the said cstablishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Madhya Pradesh maintain such accounts and 
provide such facilitics for inspection , as thic Central Goy 

का . पा . 1027 : - मैमर्स षासन इन्जिनियरिंग कार्पोरेशन 
crnment may direct from time to timo. 

लिंक : रोड लुधियाना - 3 ( पी . एन ./ 7341 ) (जिसे इसमें 
2 . The employer shall pay guch inspection charges as the 

इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
Central Government may, from time to timo, direct under 

भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 195 2 का 19 ) 
clause ( a ) of sub - section ( 3A ) of Section 17 of the snid 

( जिसे इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
Act , within 15 days from the close of every month. 

की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 
3 . All expenses involved in the administration of tho 
Group Insurance Scheme, including maintenance of accounts 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
submission of returns, payment of insurance premia , transfer 
of accounts. payment of Inspection charges etc. shall bo 

के कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
borne by the cmployor . 

भारतीय जीवन बीमा निगम की सामूहिक स्कीम के अधीन जीवन बीमा 

के रूप में फायदे उठा रहे हैं और कर्मचारियों के लिए ये फायदे उन फायदों 
4. The employer shall desplay on the Notice Board of 
the establishment, a copy of the rules of the Group 

से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबर बीमा स्कीम 1976 (जिसे 
Insurance Schémo es approved by the Central Government इसमें इसके पश्चात् उमत स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं । 
and , as and when amended , alongwith a translation of the 
Baljent featuros thereof, in the language of the majority of 

अतः केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 17 की उपधारा 
the omployees. 

( 24 ) पारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
$ . Whereas an employee , who is already a member of 
the Employees Provident Fiind or the Provident Funil of 

अनूसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 
an establishment exempted under the said Act, is employed 

बर्ष की अवधि के लिए उक्त स्कीम के सभी उपवन्धों के प्रवर्तन से छूट देती है । 


1076 THE GAZETTE OF INDIA : MARCH 8 , 1986 /PHALGUNA 17 , 1907 [ PART II - SEC. 3(ii ) ] 

. - - . 

- - - 
अनुसूची 

12 . उक्त स्थापन के संबंध में नियोगका , ग स्कीम में अनि याने 
___ 1 . उक्त स्थापन के संबध में नियोजक प्रादेशिक भविष्य निधि 

वाले मिमी सदस्प की मृत्यु होने पर उसके हकदार नाम निर्देशितियो / 
मायुक्त पंजाब को ऐसी विलरणियां भेजेगा और ऐसे लेखा मंगा 

विधिक पारिसों को बीमाकृत रकम का संदाय तत्परता गे और प्रत्येक दशा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 

में भारतीय जीवन बीमा निगम से बीमान रकम प्राप्त होने के एक मास 
समय- समय पर निर्दिष्ट करे । 

के भोसर सुनिश्चित करेगा । 
2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

[ संख्या . एम- 350 1 4 ( 58 )/ 86-एस . एम - 2 ] 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 

S . O . 1027. — Whereas Messi s, Wasan Engincoriay Corpora 
धारा 17 की उपधारा ( 33 ) के खर ( क ) के अधीन समय-समय पर 

tion, Link Road , Ludhiana- 3 ( PN ) [ 7341) (herein .ificr referred 
निर्दिष्ट करे । 

to as the suid establishinent) have applied for cxcmption 

under sub -section (2A) of Section 17 0p the Employees 
3 . सामूहिक धीमा स्कीम के प्रशसन में जिसके अंतर्गत लेनाओं Provident Funds & Miscellaneous Provisions Act. 1952 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 

( 19 of 1952 ) ( herein .liter referred to as the said Act ) ; 
लेखानों का मंतरण, निरीक्षण प्रभारों संदाय मादि भी है, होने वाले सभी And , whereas, the Central Government is satisfied that the 
व्ययों का बहन नियोजक द्वारा किया जाएगा । 

employecs of the said establishment ure , without making 

any separate contribution or payment of premiuni, in enjoy. 
4 . नियोजक केन्द्रीय सरकार द्वारा अनुमोदि । सामूहिक भीमा 

ment of benefits under tho Group Insuiſance Schcole of tho 

Lifç Insurance Corporation of India in the nature of Lifo 
स्कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन किया जाए Insurance which are more l evolle lu such cnpl. ecs 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहसख्या की भाषा में 

than the benefits admissible under the Employed Dep . it 

Linked Insurance Scheme, 1976 (hereinafter referred 10 :19 
उसकी मुख्य बातों का अनुवाद , स्यापन के सूचना पट्ट पर प्रदर्शित करेगा । the said Schemc ); 
5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

Now , therefore , ili exercise of the powers conferred by 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भयिष्य निधि का पहले 

sub - section (2A ) of section 17 of tho said Act and subject 

to the conditions specified in the Schodule annexed hercio , 
ही सवस्य है । उसके स्थापन में नियोजित किया जाता है तो , नियोजक the Centrul Government hereby cxempty the said establish 
सामूहिक बीमा स्कीम के सदस्य के कप में उसका नाम तरल दर्भ करेगा 

ment from the operation of ull the provisions of the suid 

Scheme for a period of three years 
और उसकी बावत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संपत्त करेगा । 

SCHEDULE 

1 . The employer in relation to the said establishinent 
6 . यदि उमत स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 

shall submit auch returns to the Regional Provident Fund 
बढ़ाये माते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन Commissioner , Punjab maintain such accounts and 
फर्मचारियों को उपलब्ध फायदों में समूचित रूप से वृद्धि की जाने की 

provide guch facilities for inspection , as the Central ( toy 

ernment muy direct from time to timo: 
म्यवस्था करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के 
अधीन उपलब्ध फायदे उन फायदो से अधिक अनुकूल हों जो उक्त स्कीम 

2 . The employer shall my such inspection charges as the 

Central Government may , from tinc to time, direct under 
के अधीन अनुशेय हैं । 

clause ( a ) of sub - section 13A ) of Section 17 of the said 

Act, within 15 days from the close of every month. 
7 . सामूहिक बीमा स्कीम में किसी बात के होते प्यूए भी , यदि 
किसी कर्मचारियों की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्स स्कीम के अधीन submission of returns, payment of insurance premia , trangfor 
होता तो नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशित को प्रतिकर of accounts. payment of inspection charges etc. shall be 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

borne by the employer . 
. 8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिका 

A rhe employer shall display on the Notice Board a 

the establishment, copy of the rules of the Group 
भविष्य निधि माय मत पंजाब के पूर्व अनुमोदन के बिना नहीं किया जाएग Insurance Scheme as approved by the Central Government 
पोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिफल प्रभाव पड़ने 

and , as and when amended , alongivith a translation of the 

salient features thereof, in the language of the majority of 
की सम्भावना हो वहां प्रादेशिक भविष्य निधि मायुक्त अपना अनुमोदन the employees . 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुफ्त 

5 . Whereas an employee , who is alrendy a member of 
अवसर देगा । 

the Employces Provident Fund or the Provident Fund of 

an establishment exempted under the said Act, is emploved 
१ . यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय जीवन बीमा in his establishment, the enployer shall immediately enrol 
निगम की उस सामूहिक बीमा स्कन के जिसे स्थापन पहले अपनचुका है 

him as a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to the Life Insurance 
मधीन नहीं रह जाते है या इस स्कीम के अधीन कर्मचारियों का प्रास होने Corporation of India . 
वाले फायदे किसी र ति से कम हो जाते हैं , तो यह रद्द की जा सकरी है । 

6 . The employer shall arrange to enhance the benefits 
10 . यदि किसी कारणवश, नियोजक उस नियत तारीख के available to the employees under the Group Insurance 
भीतर जो भारतीय जीवन बीमा निगम नियस करे प्रीमियम का संदाय 

yees lindor the said Scheme are enhanced , so that the benefits 

Scheme appropriately , if the lenelits available to the cmple 
करने में असफल रहता है और पालिसी को ठ्यपगत हो जाने दिया जाता available under the Group Insurance Scheme are more 
है तो , छूट रद्द की जा सकती । 

favourable to the employees thin the borefits admisible 

under the snid Scheme. . . 
11 . नियोजक धारा प्रीमियम के संधाम में किए गए किमी 7 . Notwithstanding anything contained in the Group 
न्यतिक्रम को दशा में उन मत सदस्यों के नाम निर्दणितियों या विधिक पारिसों , 

Insurance Scheme, if on the death of an employee the 

amount payable under this Scheme be less than the amount 
को जो यदि यह छूट न दी गई होती ती उक्त स्कीम के प्रेसर्गत होते that would be payable hac emplovec been covered under 
पीमा फायवों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

the gaid Scheme. the employer shall pay the difference to 
the legal hcir /nomince of the employce 3 : compensation . 
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8 . No amendment of te provisions of the Group आदि भी है , होने वाले सभी व्यों का वाहन नियोजक द्वारा किया 
Inqurance Scheno, shall be made without the prior approval of 

आएगा । 
the Regional Provident Fund Commissioner, Puntah 
and where any uncodment is likely to ellect adversely ty 

1. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मामूहिक मीमा स्कीम 
interest of the employces the Regional Provident Fund 

के नियमों की एक प्रति , और गब कभी उनमें संगोधन किया जाए, गब 
Con missioner shall before giving his approval, give a reason 
uble opportunity to the employees to explain their point of 

उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा म उसकी 
view . 

मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदगिन करेगा । 
9 . Where , for any reason , the employees of the said 
establishment do not iemain covered under the Group 

. यदि कोई ऐसा कर्मचारी , जो पर्ममारी भविष्य निधि का 
Insurance Scheme of the Life Insurance Corporation of India 

उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 
as already adopted by the said establishment, or the henefits 
to the cmployecs under this Scheme are reduced in any का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है, तो 
manner , the exemption shall be liable to be cancelled . 

नियोजक, सामूहिक बीमा स्कीम के सदस्य के रूप में उनका नाम तुग्न 
____ 10. Where, for any reason, the employer fails to pay the दर्ज करेगा घर, उसर्फ मामत आवश्यक प्रीमियम भारतीय जीवन प्रमा 
premium etc . within the due date , as fixed by the Life निगम को संदन करेगा । 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelleil. 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायये बढ़ाये 

जाने हैं तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
, 11 , In case of default , if any made by the emnlover in 
payment of premium the regno 1910 liiy for payinent of उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
assurance benefits to the nominocs or the legal heirs of जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
deceased members who would have been covered under the 
said Scheme but for grant of thiy oxemption , shall be that 

फायदे उन फायदों से अधिक अनुकूल हों जो उन स्कीम के अधीन 
of the employer . 

अनुज्ञेय हैं । 
12 . Upon the death of the nember s covered under the 

7. सामूहिक वीमा स्कीम में फिनी वान के होते हुए भी , यदि किमी 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince /legal 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम में 
heirs of the deceased member entitled for it and in any कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उका स्कीम 
CANC within one month from the receipt of claim conplete 
in all respoçta . 

के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नाम निर्देशिती 
INo. S-35014( 58 ) /86-SS-II] 

को प्रतिकर के रूप में दोनों रफमों के अन्तर के बराबर रकम का सदाय 

करेगा । 
का . पा . 1 0 28 : -- मैसर्म ओमवाल प्रायल रिफाईनरी यूनिट नं . - 10, 
प्रो० ओमवान वूलन मिल्म लिमिटेड, जी . टी . रोड, शेरपुर, लुधियाना 

____ 8. मामूहिक बीमा फीम के उपबंधों में कोई भी संशोधन , प्रादेशिक 
( पी .न . 4426) , ( जिये हममें धमके पश्चात् उक्त स्थापन कहा गया 

भविष्य निधि आयुक्त चण्डीगढ़ के पूर्व अनुमोदन के बिना नहीं किया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 

आएगा और जहां क्रिमी मंशोधन मे कर्मचारियों के हिन पर प्रनिकल 
( 1952 का 14 ) ( जिसे इममें इसके पश्चात् उक्त अधिनियम कहा 

प्रभाव पड़ने की सम्भावना हो , वहीं प्रादेणिक भविष्य निधि आयुक्त , 
गया है ) की धारा 17 की उपधारा ( क ) के अधीन छट दिए जाने 

अपना अनुमोदन वेने से पूर्व कर्मचाग्गिों को अपना दृष्टिकोण स्पष्ट करने 
के लिए आवेदन किया है : 

का युक्तियुत मर वेगा । 

9. यदि किमी कारणवश , म्यापन के कर्मचारी , भारतीय जीवन बीमा 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

निगम की उस सामूहिक बीमा स्कीम के , मिसे स्थापन पह ने अपना च का 
फर्मचारी , किती पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही . 

है, अधीन नहीं रह जाते हैं, या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन होने वाले फायदे किमी रीति मे कम हो जाते हैं , तो यह रद्द की जा 
मीमा के रूप में फायदे उठा रहे हैं और ऐमें कर्मचाग्यिों के लिए ये 

सकती हैं । 
फापये उन फाययों में अधिक अनु कूल हैं जो कर्मचारी निक्षेप सहबद्ध 

10. यदि किसी कारणवण , नियोजक उस नियम तारीख के भीतर , 
बीमा स्कीन, 1976 (निगे इसमें एमके पश्चात् उक्त म्कीम कहा गया 

जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने में 
है ) के अधीन उन्हें अनुप है ; 

असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो 
अतः केन्द्रीय सरकार, उक्न अधिनियम की धाग 17 की उपधारा छूट रद्द की जा सकती है । 
( 2क ) द्वारा प्रदम शकिायों का प्रयोग करते हुए और इसमे उपाबद्ध 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
प्रभ सूची में विनिर्दिष्ट गर्मों के अधीन रहने हुए , उक्त स्थापन्च को तीन 

की दणा में , उन मृन गदम्यों के नाम निर्देशिनियों या विधिक वारिमों 
वर्ष की अवधि के लिए उन स्कीम के सभी उपबन्धों के प्रवर्तन में छूट 

को मो यवि यह छूट न दी गई होती तो उस्त स्कीम के अंतर्गत होते , 
देती है । 

बीमा फायदों के संदाय का उत्तरदायित्व नियोभक पर होगा । 
अनुसूची 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन आने 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 

वाले किमी सदस्य की मृत्यु होने पर उसके हकदार नाम निशिनियों 
चण्डीगढ को ऐमी विवर्गणमां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 

विधिक वारिमों को बीमाकृत रकम का संदाय नवरता में और प्रत्येक 
के लिए ऐसी मुविधा प्रदान करेगा जो कन्द्रीय सरकार , ममय -समय पर 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
निर्दिष्ट करे । 

एक माम के भीमर मुनिश्चित करेगा । 
2. नियोजक , में निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 

[संख्या एम - 35014 ( 59)/ 86 - एम . एम -] 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय मरकार, उक्त अधिनियम 
की धारा -17 को उपधारा ( 30 ) के खंस ( क ) के अधीन ममय- गमय 

S. O . 1028 . -_ Whereas Messrs. Oswal 
पर निर्दिष्ट करे । 

Oil Refinery Unit 
No. 10 ( Prop . Oswal Woollen Mills Ltd .) , GT Road, Sher 

pur, Ludhiana (PN4426 ) 
3. गामहिम भामा सफीम के प्रणामन में , जिसके अंतर्गत लेखाओं का 

(hereinafter reforred to as tho 

said establisbment ) have applicet for exemption ander sub 
रखा पाना, विवरणियों का प्रस्तुत किया जामा , बीमा प्रीमियम का संचाय , section (2A ) of Seciion 17 of tho Employees Provident 
लेखाओं का अनरण , 

Funds & 
निरंक्षण 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
प्रभार संवाय 

(hcerinafter referred to as the said Act); 
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10 , Where, for any reason, the omployer fails to pay tho 
Premium oto within tho duo date , a : fixed by b . Lite 
Insurance Corporation of India , and tho policy allowed 
to laçoe, the oxemption is liable to be cancellod , 


And whereas, the Contral Governmont is aatisfied that tho 
cinployees of tho said establishment are, without making 
any separate contribution or payment of premium , in enjoy . 
mont of henefits under the Group Insurance Schemo of tho 
Life Insurance Corporation of India in the nature of life 
Insurance which are more favourable to such employees 
than the benefits admissible under the fimployccs Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 


Now , therefore , in exercise of the rowers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Sche lule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 


1. The employer in relation to the sold establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Punjab maintain such accounts and 
provide such facilities for inspection , as the Central Gov 
ernment may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub- section (3A ) of Section 17 of the sald 
Act, within 15 days from the close of every month . 


3. All expenses involved in the administration of tho 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance promia , transfer 
of accounta, payment of inspection charges otc . shall be 
borne by the employer. 


11, In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the noininees or the legal heirs of 
deceased numbers who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer , 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince / legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim completo 
in all respects, 

___ No. S-35014659 ) /86 -SS-11] 
का . मा . 1029:----मैसर्स दी मान्ध्र प्रदेश पेपर मिस्स 
लिमिटेड, राजामुन्दरी -~- 533104 ( प्रान्ध्र प्रदेश ) ए . पी .. 
13802 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें उसके 
पश्चात् उक्त अधिनियम कहा गया ) की धारा 17 उपधारा 
( 2 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में जो फायदा उठा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे 
इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
अनुज्ञेय हैं । 
___ प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
संख्या का का . 3339 तारीख 27- 8- 1982 के अनुसरण 
में और इससे उपाबद्ध मनुसूची में विनिर्दिष्ट शो के प्रधीन 
रहते हुए उक्त स्थापन को , 18- 9 - 1985 से तीन वर्ष की 
अवधि के लिए जिसमें 17- 9- 1988 भी सम्मिलित है, उस 
उक्स स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है 


... The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Governnient 
and , as and when amended , alongwith a translation of the 
salient features thereof, in the language of the majority of 
the employees. 


5. Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act , is employed 
in his establishnicnt, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the henefits available to the emplo 
yees under the said Scheme are enhanced , so that the benefit. 
available under the Group Insurance Scheme are more 
favourahle to the employees than the benefits admissible 
under the said Scheme. 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the sald Scheme, the emplover shall pay the difference to 
the legal helr /nominec of the employee as compensation , 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prlor approval of 
the Regional Provident Fund Commissioner , Punjab 
and where any amendment is likely to affect adversely the 
interest of the employees the Regional Provident Fund 
Commissioner shall before giving his approval, give a reagon 
able opportunity to the employees to explain their point of 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि प्रायुक्त प्रान्ध्र प्रदेश को ऐसी विवरणियां 
भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी 
सविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय -समय पर 
निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उप -धारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके मन्त 
र्गत लेखाओं का रखा जाना , पिमरणियों का प्रस्तुत किया 


view . 


9 . Where . for any reason , the employees of the said 
cstablishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as alrerdy adopted by the soit establishment, or the benefits 
to the emnlovecs under this Scheme are reduced in epy 
manner, the cromption shall the liable to be concelled , 


- - 


- - 
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----- --- - - - - -- - - - --- - - - - - --- - -- - - - । -- - . . .- - - - - - - - - - - - - - 
जागा नीमा प्रीगिरामा सदा". खाओं का अन्त , 

1 . लियोन द्वारा प्रीमियम के गदाय में किए गए 
निरीक्षण प्रभारों का बादाय मादि भी है , होने वाले मभी किसी व्यक्तिका की दशा में , उन मल सदस्यों के नागनि 
व्ययों का बहन नियोजक द्वारा किया जाएगा । 

शितियों या विधिक यारिमों को जो यदि यह , छट न दी 
1. निमोणक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 

गई होती तो उन्न स्कीम के अन्तर्गत होने वीगा फायदा 

के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
मामहिक बीमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संगोधन किया जाए, जर उरा संशोधन की प्रति ___ 12. हम स्कीम के अधीन आने वाले किसी मदम्य की 
लथा कानारियों की पराया की भाषा में उसकी मुख्य मत्य होने पर भारतीय जीवन बीमा निगम , बीमाकृत गि 
बालों का अनुसाद, म्यापन के मूचना -पटर पर प्रशित करेगा । के हकदार नाम निर्देशिनी विधिक - बारियों को उस राशि का 

सन्दाय नत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
5. यदि कोई ऐगा कर्मचारी , जो कर्मचारी भविष्य 

दावे की प्राप्ति के एक मास ने भीतर मनिश्चित करेगा । 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किमी 
स्थापन का भविष्य निधि का पहले ही सदस्य है, उसके 

[संख्या एस - 35011 ( 159) / 82- एम एस - 2 ] 
स्थापन में नियोजित किया जाता है तो नियोजक सामहिक 

S. O . 1029.. - Whereas Messrs The Andhra Pradesh Papers 
बीमा स्कीम के पद य के रूप में उसका नाम तुरन्त दर्ज AlIs I.imited Rajahmundry - 5331804 ( Andhra Pradesh ) ( AP / 

3802 ) ( hereinafter referred to as the said establishment ) have 
करेगा और उनकी बाबत आवश्यक प्रीमियम भारतीय जीवन 

isplied for exemption under sub - ection ( 24 ) of section 17 
बीमा निगम को सन्दल करेगा । 

01 The Employees provident Funds and fliscellaneous Provi 
sions rict, 1952 ( 1 ) of 1952 ) ( hercinafter referred to as the 

said Act ) ; 
6. यदि सामहिक बीमा स्कीम के अधीन कर्मचारियों 

And whecas , the Central Government is satisfied that 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 

the employees of the said establishment ure , without making 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप any separate contribution or payment of prerii ), in enjoy 

ment of benefits under the Group Insurance chrine of the 
से वृद्धि की जाने की व्यवस्था करेगा जिममे कि कर्मचारियों Life Insurance Schemc of the Life Insurance Corporation 

of India in the nature of Lifc Insurance which are more 
के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायद 

favourable to such employee than the benefits adriissible 

Linder 1hc Emloyees Deposit linked Insurance Scheme, 
उन फायदों से अधिक अनुकल हों , जो उक्त स्कीम के अधीन 

1976 ( hereinafter referral to us the said Scheme) ; 
अनुज्ञेय हैं । 

Now , therefore , in oxercise of the powers conferred by 

sub -section (2A ) of scution 17 of the said Act and in conti 
7. मामहितः वीमा स्कीम में किसी बात के होते हार 

timation of the notification of the Govertiment of India in 

11 Ministry of Labour , S . O . 3339 daled the 27- 8 -1982 and 
भी , यदि किसी काम जारी की मत्यु पर इस स्कीम के अधीन 

" ubject to the conditions specified in the Schedule annover 
सन्देय रकम उग रकम से कम है जो कर्मचारी की उस दशा Tiercio the Central Government horchy cremines the said 

establislument from the operation of 1]] the provisions of 
में मान्य होती जय बह उक्त स्कीम के अधीन होता तो , 

the said Schen o for a further period of three years with 

cffect from 18 - 9 -1985 inlo and inclusive of the 17 - 9 . 1988 
नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती को 
प्रनिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 

SCHEDUJE 
का सन्दाग करेगा । 

1 . The employer in relation to the said establishment 

shall sulumit such returns to the Regional Provident Fund 
8. सामहिक स्कीम के उपबन्धों में कोई भी मंशोधन , 

Commissioner , Andhra Pradesh and maintain such arcounts 

and provide such facilities 
प्रादेशिक भविष्य निधि अायुक्त आन्ध्र प्रदेश के पूर्व अनुमोदन 

for inspection as the Central 

Ciovernment may direct from time to time. 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 

2 . The employer , shall pay such inspection charges as the 
कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने की संभावना Central Government may . from time to time . direct under 

C1:111 e (a ) of sub -section ( 3 . 1 ) of section 17 of the said yet 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 

within 15 days from the close of every month. 
देने में पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का 

3 . All exrenses involved in the administration of the 
युक्तियुक्त अवसर देगा । 

Group Insurance Scheme, including maintenance of accounts , 
submission of returns, rayment of insurance premin , transfer 

of accounts , nayment of inspection charges ctc. shall be 
9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 

bornc by the employer . 
जीवन बीमा निगम को उस मामुहिक बीमा स्कीम के , जिसे 

4 . The employer - all display on the Notice Board of the 

cstablishments, it copy of the rules of the Groun Insurance 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 

Sheme as androved hy the Central Government and , as and 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे when amended , alongwith a trunslation of the valient features 

thereof , in the language or the majority of the employees . 
किसी रीति मे कम हो जाते हैं , तो यह छूट रद्द की जा 

5 . Whereas an employee who is already a member of tho 
सकती है । 

Employees Provident Fund or the Provident Fund of an 

establishment cremnted under the said Act, is employed in 
10. यदि किसी कारणवश , नियोजक भारतीय जीवन h s establistimant, the enployer shall immediately errol him 

; : meriher of the Group Insurance Scheme and pay neces 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 

, pleminti in respect of him to the Life Insurance Cor 

noration of India . 
सन्दाय करने में असफल रहता है, और पालिसी को व्ययगत 

6 . The employer shall arrange to enhance the benefits 
हो जाने दिया जाता है तो छूट रद की जा सकती है । 

available to the employees under the Group Insurance Scheme 
1599 GI/ 85 - 16 
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agprosesly if the benefits available to the employees 
under the sald Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are niore favour 
able to do orzployecs than the benefits admissible under the 
said Schorze. 
- 7 . Notwithstanding anything contained in the Group Insu 
rance Scheme. if on the death of an employee the amount 
payable under this schome be less than the amount that 
would be payable hed eroployee been covered weder the said 
Schere, the employer shall pay the difference to the legal 
hoir /nominee of the employee as compensation . 
38. No anapuntart of the provisions of the Group Insurance 
Scheme ; shall be made without the prior anoroval of the 
Regional Provident Fund Commissioner , Andhra Pradesh and 
where any amoniment is likely to affect adversely the 
interest of the oployees the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
view. . 


9 . Whore , for any reason , the employees of the said 
establishment do not remain covered under the Groun Tusu 
rance Comerne of the Life Insurance Corporation of India as 
already adopted by the said establishment , or the benefits 
to the loyees under this Scheme are reduced in any 
manner , the czerption shall be liable to be cancelled. 

10 . Where for any reason , the employer fails to pay the . . . 
premium. etc .. within tha Ame date . as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapsa , the exemption is liable to be cancellod . . . 

11. In case of default , if any made by the employer in 
payment of iurn the responsibility for payment of assu 
ranca benefits to the rominees or the legal heirs of deceased 
members who would have been covered under the said 
Schema but for grant of this exemption , shall be that of 
the employer . . 

12 . Upon the dagth of the members covered under the 
Scheme the Life Tragrance Corporation of India shall ensure 
prompt navigent of the sim assured to the nominee or the 
Legal hoirs of the deceased menher entitled for it and in 
any case within one month from the receipt of claim complete 
in all respects. 

[ No. S -35014 /159 / 82 -PR.IT (SS.II)] 


उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
उक्त स्थापन को , 25- 9- 1985 से तीन वर्ष की अवधि के 
लिए जिसमें 24- 9-1988 भी सम्मिलित है , उक्त स्कीम के .. 
सभी उपबन्धों के प्रवर्तन से छूट देती है । 

आसूचो. 
- 1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
निधि आपत दिल्ली को एसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार समय -समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षक प्रभारों का प्रत्येक मास को 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उप -धारा ( क ) 
के खण्ड ( क ) के अधीन समय- समय पर निदिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय , लेख ओं का अन्तरण , निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्यबों का , 
वहन नियोजक द्वारा किया जाएगा । 
__ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित 
सामूहिक बोमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संशोधन किया जाए , जब उस संशोधन की प्रति 
तया कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अवीन छूट प्राप्त किसी स्थापन .. 
का भविष्य निधि का पहले ही सदस्य है , उसके स्थ पन में 
नियोजित किया जाता है तो नियोजक सामहिक बीमा स्कीम . 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसको बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को सन्दत्त करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


का . आ . 103.9.---ौसर्स जालन्धर मोटर एजेन्सी 
(दिल्ली ) लिमिटेड, 6, सहगल कालोनी, कोर्ट लेन दिल्ली- 54 
( डी . एल . 662 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ले कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 21 ) के अधीन छुट दिए जाने के लिए आवेदन 
किया है ; 


। 


. . और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना हो , भारतीय जीवन बीमा निगम की 

जीवन बीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन 
. . . बोमा के का में जो क यदा उठा रहे हैं वे ऐसे कर्मचारियों को 

उन फायदों से अधिक अनकल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन अनुज्ञेय हैं ; 

- अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 % ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और भारत सरकार के श्रम मंत्र लब की अधिसूचना संख्या 
का . आ . 3378 तारीख 30- 8- 1982 के अनुसरण में और इससे 


___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को . 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का सन्दाय करेगा । 


8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन . 
प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनुमोदन के 
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बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जोवन बीमा निगम को उस सामूहिक बीमा स्कीम के, जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती 


2 . The employer, shall pay such inspection charges as the 
Central Government may : ironi time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act 
within 15 days from the close of every month. . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance preinia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rules oï the Group Insurance 
Scheine as approved by the Central Goveraldent and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 


5 . Whereas an employee who is already a nember of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempied under the said Act, is employed in 
his establishment, the employer shall jinmediately enrol him . 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
porat:on of India . 


.. 


10. यदि किसी कारणवश, नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है, और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
कसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम 
निशितियों या विधिक वारिसों को जो यदि यह, छूट न 
दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बॉमा निगम , बीमाकृत 
राशि के हकदार नाम निर्देशिता/विधिक वारिसों को उस राशि 
का सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से 
पूर्ग दावे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014 ( 167 )/ 82-एस . एस . -2 ] 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , iſ the benefiis available to the employees 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are more favour- . 
able to the employees than the benefits admissible under the 
said Schenne. 

7. Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employce the amount 
payable under this scheme be less than he anzount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nomince of the einployee as compensation . 


8 . No amendment of the provisions of ihe Group Insurance 
Scheme; shall be made without te prior approval of the 
Regional Provident Fund : Commissioner , Delhi and 
where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Coinnissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their .point of 


view . 


. . 


. 


S. o . 1030. - Whereas Messrs. Jullundur Motor Agency 
( Delhi) Ltd., 6 , Sehgal Colony , Court Lane, Delhi -54 ( DL ) 
06 _ ) (höre uafter referred to as the said establishinent) have 
applied for exemplion under sub - section (2A ) of section 17 
of the Employees Provident Funds and Miscellaneous Provi 
Sions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the 
said Act) ; 


9. Where , for any reason , the employees of the said 
establishmaent do not remain covered under the Group Insu - " 
rance Scheme of the Life Insurance Corporation of India as 
aiready adopted by the said esiablishment or the bcaefits 
to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled ." . . 


. 


10 . Where , for any reason , the emp.oyer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be canceiled . 


. 


11 . In case of default, if any made by the emplover in 
payment of preraium the responsibility for payment of assu 
rance benefits to the nominees or ihelgal heirs of deceased 
members who would have been covered under the said : 
Scheme but for grant of this exemption , shall be that of 
the employer . 


And whereas, the Central Government is satisfied that . . 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
inent of benefits under the Group Insurance Scheme of the 
Lite läsurance Scheme of the Life Insurance Corporation 

ration 
of India in the gature of Life Insurance which are more 

tavourable to such einployee than the beneits admissible 
:- under the Employees Deposit Linked Insurance Scheme , 
1976 ( hereinatter referred to as the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
Sub-section ( 2A ) of section 17 of the said Act and in conti -. 
nuation of the notification of the Government of India in 
the Ministry of Labour, S . O . 3378 dated the 30 - 8 - 1982 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exenipis the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 25-9 - 1985 upto and inclusive of the 24- 9 - 1988. 

SCHEDULE 
1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Delhi and maintain such accounts. 
and provide such facilities for inspection as the Central , 
Government may direct from time to time. 


12 . Upon the death of the inenibers covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
proinpt payment of the sum assured to the nomince or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim complete 
in all respects . . 


. : Leo 


INo. S-35014 /167 / 82-PF.II ( SS.II)] 


का . प्रा . 1031:मैसर्स मौर्या शेरेटन, डिप्लोमेटिक एन्कलेव, 
नई दिल्ली- 110021 ( डी . एल ./ 4123) ( जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 195 2 का 
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6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
है ) को धारा 17 की उपधारा ( 2 ) के अधीन छुट दिए उपलब्ध फायदे बनाये जाते हैं तो , नियोजक उक्त स्कीम के 
जाने के लिए आवेदन किया है । 

अधीन कर्मचारियों को उपलब्ध फायदों में भाचिन प से 

वृद्धि की जाने की व्यवस्था करेगा जिन में कि कर्मचारियों 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 

उन फायदों से अधिक अनुकूल हो, जो उक्न स्कीम के अधीन 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बोमा स्कीम की सामूहिक बीमा स्कीम के अधीन जीवन 

अनुज्ञेय हैं । 
बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे कर्मचारियों को ___ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
उन फायदां रो अधिक अनुकल हैं जो उन्हें कर्मचारी निक्षेप यदि किसी कर्मचारी की मृत्यु पर इस रकीम के अधीन सन्देय 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् रकम उम रकम से कम है जो कर्मचारी की उस दशा में । 
उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय हैं ; 

सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , 

नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 

प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

सन्दाय करेगा । 
और भारत सरकार के श्रम मन्त्रालय की अधिसूचना संख्या 
का . पा . 3134 तारीख 1 7- 8- 1982 के अनुसरण में और 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संगाधन , 
इससे उपावद्ध अनमूची में विनिादप्ट शतों के अधीन रहते हुए , प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनुमोदन के 
उक्त स्थापन को , 4- 9 -1985 से तीन वर्ष की अवधि के बिना नहीं किया जाएगा और जहां किसो संशोधन में कर्म 
लिए जिसमें 3- 9- 1988 भी मम्मिलित है, उक्त स्कीम के चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
सभी उपबन्धों के प्रवर्तन से छूट देती है । 

वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 

से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
अनुसूची 

युक्तियुक्त अबसर देगा । 
1. उक्त स्थापन के सम्बन्ध में नियाजन प्रादशिक भविष्य 

9. यदि किसी कार गबग, स्थापन के कर्मचारी, भारतीय 
निधि आयुक्त दिल्ली को ऐसी विवरणियां भेजेगा और लेखा 

जीवन बीमा निगम को उन सामूहिक बोपा स्कीम के , जिसे 
रखेगा तथा निरीक्षण के लिए ऐसी मूविधाएं प्रदान करेगा 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या 
जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 

इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धाग 17 की उप -धारा ( 32 ) 

10. यदि किसी कारणवंश , नियोजक भारतीय जीवन 
के खण्ड ( क ) के अधान समय - समय पर निर्दिष्ट करें । 

बीमा निगम द्वारा नियन नारीख के भीतर प्रीमियम का 
3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

सन्दाय करने में असफल रहता है, और पालिसी को व्यपगत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

हो जाने दिया जाता है तो छट रद्द की जा सकती है । 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
प्रभारों का मन्दाय आदि भी है, होने वाले सभी व्ययों का किसी व्यतिक्रम की दशा में . उन मन मरस्यों के नाम 
वहन नियोजक द्वारा किया जाएगा । 

निर्देशितियों या विधिक वारिता को जो यदि यह , छट न दी 
4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 

गई होती तो उन स्कीम के अन्तर्गत होते , बोमा फायदों के 

सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए, जब उस संशोधन की प्रति तथा 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों मत्यु होने पर भारतीय जीवन बीमा निगम , बोनाकृत राशि 
का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । के हकदार नाम निर्देशिती/विधिक वारिसों को उस राशि का 

मन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 

दावे की प्राप्ति के मास के भी.ार सुनिश्चिा करेगा । 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
का भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 

[ संख्या एस . - 35014 ( 186) / 82- 41 . एम . - 2 ] 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 

S. O . 1031. - ~ Whereas Messrs. Maurya Sheraton Diplomatic 
के सदर य के रूप में उसका नाम तुरन्त दर्ज करेंगा और उसकी 

Enclavo , New Delhi- 110021 (DL /4123 ) (hereinafter joierred 

10 as the main siublishment) have applied for exemption 
बावत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को Under sub- Section ( A ) of section 17 of the Employees Pro 
सन्दरत करेगा । 

vident Funds and Miscellancous Provisions Act, 1952 ( 19 cf 
1952 ) (liereinafter rcferred to as the said Act ) ; 
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And whereas, the Central Government is satisfied that ___ 10. Wil. re, for illy reason , the eniployer fails to pay the 
liit coployees wi the said estabiishment are , without making prerrium etc . within the due dite , as lisel liy the Life 
Hilly clarate contribution or payment of plennium, in cnjoy thi .lr . C Corporation of India, und the policy is allowed 
I U ! Munclily under ine Group instance wchuic of Ilic to lapso , the extirption is liable to be cancelled. 
Lite basurance Scheme of the Life Tusuance Corporation 
of the India il lic nature of Life Insuranco which are invic 

11. In case of default. if iin ! made by the employer in 
Tavourable to such coployecs than the benefits admissible Priyuient of preniun] the reportility for huy nent or assu 
under the Einpluyees Deposil Linked insurance Schen , 1412: + Linelis to tlid 10 . 2inces or the kaal he ." of clcceased 
1976 ( hcrcinaite : relelred to as the said Scheme ) ; 

117171 ; who wouli have been cov : Tell under the said 

Scl.c : 17€ but for grant of this excipiunt , inill be Wat of 
Now , the clore , in exercise of the powers conferred by the cmployer . 
Sub -section ( 2A) of section 17 of the said Act and in cotiti 
nuation ut lic nullication of the Government of India in 

12. Upon the death of who lotter s were linder the 
the Millustry of Labour , 5 , 0 . 3134 dated the 17 - 8 -1982 und 

Schelle 1713 Lire l Science ( wjxoration of ini shil cnsue 
Libjectiu ihc conditions specilied in thic Schedule Allilt ved 

Pronantayniest of the st:.11 Isstired 10 th : Int . nine or the 
Lcielo the Central Govern cut hereby exempts the said 

Teeni licis of the Jucca eler viitlen lue it and in 
blistment from the operaiion of all the provisions 

ülly Cilis : within 0 .10 monih inom ll.wroopi uf cuin completo 
Ino said Scheme 10r lurther period of tirse years wib 

in all respects. 
cliece TOP 4 - 9 - 1985 upto and inclusive of Ute 3 - 9 - 1988 . 

INo. S-35014 186 82 -PF,II (SS - I) ] 
SCHEDULE 


1. The employer in relation to thc said ( stabliziwient 
SIKU shornit such olurls to the Regional Provident l und 
Commissioner , Dclhi And maulain such accounts 
und provide yuch facilities for inspection as the Central 
Government inuy direct from time to tiinc . 


2 . The employer, stull pay such inspection changes its the 
Central Goverment may, llom time to tiinc, dicct linder 
Calle ( a ) of sun-section ( 3A ) of section 1 / bitne said Act 
within 15 days froin the close of every month. 


का . प्रा . 103 . मराम प्यूग लेटर इण्डिया लिमिटेड 
विचीया पोदरीज कम्पाउण्ड , सरोजिनी नगर, नई दिल्ली 
1 1 0 0 23 ( डी एल . 12538 ) ( नसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) कर्मचारी भविष्य निधि 
और प्रकीर्ण उपनन्ध अधिनियम, 1952 ( 1952 का 19 ) 
(जिसे इसमें उनके पश्चात् उक्त अधिनियम नहा गया है ) 
की धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है ; 


3. All expenses involved in the administrativil of tire 
Group 1015ruiicc Schenc, including metenance of accounts, 
yubmission of returns, puynment of insurance pic. nia, than fer 
of accounts , Paynment ol inspection charges etc . shall be 
borne by the employer . 


4 . 1110 cilployer silall display on the Notice Board of the 
( Diablisin .cnls , a copy of the rules of thọ Group Insurance 
Schenc es approved by the Cential Government and , 25 and 
when ancnued , alongwith a trans ulivni of the Sulicut feaiures 
thereof, int llae language or tho inajority of the cupluyces . 


5 . Whicieas ou employee , who is already a member of the 
Employces Provident Fund or the Provident l- und of an 
cstablishment cxempied under the said Act, is cmployed in 
liis establishment, the employer shall immediatciy enrol him 
as a mezber of the Group Insurance Scheme and pay neces 
Silty pleuniuni in Ic pect of him to the Life Insurance Cor 
poratiosi of India . 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी विती पुथा अभिवाप या प्रीमियम का 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम को 
जीवन बीमा स्कीम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में जो फायदा उरई ऐसे कर्मचारियों को 
उन फायदों से शधिक अनल है जो उन्हें कर्मचारो निक्षेप 
सहबद्ध बीमा स्कीम , [ 976 ( जिसे इसमे इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय है ; 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और भारत सरकार के श्रम मंत्रालय को अधि चना संख्या 
का . श्रा . 3139 तारी 17- 8 - 1982 के अनुसरण 
में और इससे उपावद्ध अनुचो, में विनिर्दिष्ट मानों के अधीन 
रहते हुए , उमा स्थापन को , 4 - 9- 1935 से तीन वर्ष की 
प्रावधि के लिए मने 3- 3-1983 भी सम्मिलित है , 
उक्त स्कोम के निी उपबन्धों के प्रवर्तन लट देती है । 


6 . The employer shall arrange 10 cnhance the benelits 
available to the employecs under the Group Insur:ince Scheme 
appropriately , if the benefits available 10 the employers 
uit vier the said Scheinc are enhanced so that the benefiis 
Available under thy Group Insurance Schome aro 1 ore favoni 

lile to the cmployees than the benefits admissible under the 
Naid Scheme 


7 . No withstanding unything contained in 1!30 Group Iosul 
rance Scheme, if on the death of an employee the amount 
payable under ti scherne bc less than the amount that 
would be payable haj employce been covered under the said 
Scheme, thc cniployer shall pay the differencc to the legal 
hcir / nominee of the employee as compensation. 


8 . No amendment of the provisions of the Group Insurance 
Schert stall be made without the prior unproval of the 
Ruional Provident Fund Conmissioner , Delhi and 
where any imemincnt is likely to effect adversely tlie 
increst of the employecs . the Regional Provident Fund 
{" mrilsinnis stall before giving his approval, give a rc .: 00: 
alile on, ortunily to the enployees to explain their point of 
vicv. 


अनुसूची 
1 . उक्त स्थापन के मम्मन्ध में नियोजन प्रादेशिक भविष्य 
नि : आयुक्त दिल्ली का ऐसा विवरणयां भेजेगा और ऐसे लेखा 
रजेगा तथा निरीण के लिए पी विधाएं प्रदान 
करेगा जो फन्द्रीय सरकार समय पर निदिष्ट करे । 


9. Where, for any reason. the employces of the sal 
Cahl siment do not remain covered under lic Group In 
17ce Schoone of the Life Insurance Corporation of India a : 
already adopted by the said establishment, or a loneliis 
10 the employees under this Scheme aic reluced in any 
manner , the exeinption shall be liable to be cancelled . 


. . नियाजक , रा गिरीक्षण भाग पा प्रत्येक मास 
की समाप्ति के 15 दिन के भी मारेगा जो केन्द्रीय 
सरकार , जात प्रशिनियम कोपारा 17TTPारा ( 31 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें। 
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3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

10. यदि किसी कारणवश , नियोजक भारताय जीवन 
लरबाओ का रखा जाना , विवरणियों का प्रस्तुा किया जाना, . 

बीमा निगम द्वारा नियत तारान्त के मातरमोभियन नासन्दाय 
बोमा प्री मात्र का भन्दाय , लखाओं का प्रसारण , निरोक्षण करने में असफल रहता है, आर पालिता का पपात हा जान 
प्रभारों का सदाच यादि भी है, झोन वा राभो व्ययों का दिया जाता है ता छूट रद का जा सकता है । 
बहन नियोजक द्वारा किया जाएगा । 

11. नियोजक द्वारा प्रीमियम क सदाय में किए गए 
4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 

किसी व्यतिक्रम का दशा में , उनमत सपस्या क नाम निद शतयों 
मामहिम बीना सोम के नियमों की एक प्रति , और 

या विधिक वारिसों को जो याद यह , छूट न पा गइ हाता तो 
जब कभी उन संगाधन यिा जाए, जम उस संशोधन को 

उक्त स्काम के अन्तगत हात , बामा कापदा का सन्दाय का 
प्रति तथा कर्मचारियों को बसंघमा को भाषा में उसके मुख्य 

उत्तरदायित्व नियाजक पर हागा । 
बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदगित करेगा । 

12. इस स्कीम के प्रधान अागवाल सा सदस्य को 

मृत्यु हान पर भारताय जीवन बीमा निगम, पानाकृत राशि 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

के हकदार नाम निदाशता/ वाचक बारिश का उस राशि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 

का सन्वाय तत्परता स आर प्रत्येक दशा में हर प्रकार से पूर्ण 
का भविष्य निधि का पहले ही सदस्य है, उसके स्थापन 

दावे को प्राप्ति के एक मास क भातर सुनिश्चित करगा । 
में नियोजित किया जाता है तो नियोजक सामूहिक बीमा 
स्कीग के मस्दार के रूप में उसका नाम तुरन्त दर्ज करेगा 

सिंख्या एस . 35014/ 103582-एसएस- 2] 
और उसको बाबत नाव प्राभिथम भारतीय जीवन बीमा 

S . O . 1032 . Whcieas Mensis Purolator India Limited 
निगम को सन्दत करेगा । 

Scultural Unitines Compoultu Sarojini Ivaagar icw Relhi - 110023 
TUL / 4930 ) (idhinier neleirvu to us the said clubliniCut) 
Tule applied for eachiptiul unuci wielu -Seculo 12 . V OL Section 

I / he Enijpiuyics Frovlucut I unus and usellineous 
6. यदि सामुहिक बीमा स्कोर के अधीन कर्मचारियों 

P10VISIONS Act, i 2 ( 1 ) or 1232 ) ( hereintineT Italled to 
का उपलब्ध फायरे बढ़ाये जाते हैं तो , नियोजक us une sild Act ) ; 
उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में vind wholcas, il Ceutral Government 13 sesiod that 

Hic cmployees of the said estiulishmedi are , wilulit making 
समुचित रूप से वृद्धि की जाने की व्यवस्था करना जिससे 
any Scpinde coul11ULition ol payment of prelimiumm , incl] oy 

ol uchems under 10 ulvup 1113111 anco Schuic of inc 
कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 

Lile insulance Scule utt Life Insurance Luiporation 
उपलब्ध फायदे उन फायदों से अधिक अतुकल of the India in the nature ui Life Insurance which we moro 

favourablc 10 such einployees then the bencuits udmissible 
हो , जो उक्त स्कीम के अधीन अनुषह । 

luclue Liployers Leposit Linked insurin.oScheme, 

13 / 6 (hulenafter lvierted to as the said schen ) ; 
7. सामूहिक बीमा स्कोम में किसी बात के होते हुए Now , therefore , in exercise of the powers conlerred by 

Sita-C oIn 1211 ) Ol Section 17 or ne said Aciindin contl 
भा , यदि किसी कर्मचारी की मृत्यू पर इरा स्कीम के अधीन nuanon of the mountation of the Goveinment of Jodia in 

the Ministry of Labour , S . . . 3159 dalect the 11 - 0 -1002ad 
सन्देय हम उस रकम से कम है जो कर्मचारी की 

SUUJUCL lo hiccuquitivas specilied in thc Schedule annexed 
उस दशा में सन्देय होतो जब बह उक्त स्कोम के अधीन heictu to Lcillal Government hereby CxCUets the said 

established from the purution of wil 110 LMOVISJODs of 
होता तो , नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती the Sald Scheuc for a further purod vi ve yedis with 

CULUL from 4 - y - 1985 upto and inclusive or line 3 - 7 - 1988. 
को प्रतिकार के रूप में दोनों रकामों के अन्तर के बराबर 
रकम का सन्दाय करेगा । 

SCHEDULE 
1. The culployer in relation to the said establishment 

sinul subint such returns to the Regional Prurient Fund 
8. सामूहिक रकोम के उपबन्धों में कोई भी संशोवन , Commissioner , Deliu wid 198 .1)12in guch accounts 

and provide such lacilities for inspeccion is the Central 
प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनुमोदन Guverndon Diay dilect from titue to time. 
के बिना नहीं किया जाएगा और जहां किराो संशाधन रो 

2 . The employer , sirui pay shich juspechon charcus as the 
कर्मचारियों के हिल पर प्रतिकूल प्रभाव पड़ा की संभावना 

Central Government Muy. roin line 10 Line, duoct Linder 

callse ( u ) of sub- section ( 3A ) of scction 17 of the said Act 
ही वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 

vanhin 15 days from the close of cycry month . 
देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

3 . All capanses liivolved in the adminisiration of the 

Give Insurance Schede, including maintenance of accounts, 
युक्ति -यक्त अवसर देगा । 

Sub7551011 of retalins , puynment of insurance preulia , transfer 
Cof Clounts, payment of 11 . poulion charges e . shall be 

borne by Lic employer , 
9. पदि का कारण यश , स्थापना कर्जाबारी, भारतीय 

4 . Tils cioployer shall display on line louce Luard of the 
जोपन योना निता का उम साहिक बोगा स्कोम के , 

Csublishmenis , a copy of the rules of the Grip 108 .11 ance 

Scineinc as approved by the Central Governunciat ind, as and 
जिम स्थापन पहले अपना चुका है प्रवान नहीं रह जाते हैं , wlion amcnicu , alongwith a translation vi the salent feutures 

thercor, in the language or the majority of the comployees. 
या स्कीम के प्रधान के अधीन मार्मचारया को प्राप्त होने 

5. Whereas in employees , who is already a niomber of the 
वाले फायदे किलो रीति से का हो जाते है , तो यह Esployvos Providont und or the Provident Hund of an 

cstalistinent exempted under the said Act, is employed in 
छूट रह का मोह । 

his establishment, ilie employer shall immediately enjol him 
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ng n : - - 01 ihc Group lasur anco Scheme and pay neces 

R : ; , Dini.! [ T... ol ais agraril that the provisions of 
!. ary prtiful in Tespect of liill to the Iile Insurance Cor Li Luplo 3 PIO , . .it Tuins and Miscellancous Provi 
porat on of India 

sions Act , 1902 ( 19 U 195 ) , 10. ld heartc applicable tu 

the said establishinasit ; 
6 . The cmployer shall arrange to enhance the enclits 

Now , therefure , in cercise of the powers conferred by 
available to the cmployees under the Group Insurance Scheme 

Sub- rectile ( 1 ) of Stil 1 of the shil Act, the Central 
uppropriately . If the tenefits available to the cmplosics 
under the sild Schemc are cihoccd so that the benefits 

Governmcul lor, dit s the provisions of the said Act 
available under ihe Group Insurance Schemo are more favour 

10 de said ";11: hrvat. 
able to the employces than the benefits admissible under the 

[ No . S-35019177 ) / 86- 55 -11 ] 
said Schenc. 


7 . Notwithstanding anything contained in the Groun Irsl 
tance Scheme, if on the death of an employee the 11t11ount 
payzhle ( hier this scheme be less than the amount that 
would be puyull : hall employee been covered under the sail 
Schiene, th r iloyer shall pay the difference to the legal 
heir /norine of the epiployee as compensation . 


8 . No amenuiont of the provisions of the Group Insurance 
Scheme; shall has made without the prior androval of the 
Regioral Provident Fund Commissioner Delhi and 
whicre any amendinent is likely to affect adversely the 
interest ni tineriloyo s . the Regional Proviilent func 
Courrisonning shall before giving his approval, rive a reason 
able ogrortunity to the crployees to explain their point of 
vicit . 


का . आ . 1034 , केन्द्रीय सरकार को यह प्रतीत होता है कि । 
मैसर्स ईस्ट कोस्ट ग्रेवरीज एण्ड डिस्टलरीज लि . कटक और . 
इसकी 12 प्रदी कैण्टोमन्ट रोड कटक मिशन कार नि : 
नास्टक यापन संनय निकआकरियो 
की बहसा इस बात पर सहमत हो गई है कि कामारी भविष्य 
निधि और प्रकीर्ण उब अभिजिप, 1 : 

2 का 12 ) 
के उपबन्ध, उक्त स्थापन को त्याग किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धाग-1 की 
उपधारा ( 4) द्वारा प्रदत्त दावि में का प्रयोग का हए का 
अधिनियम के उन उम्त स्थान को लाग करती है । 

[ संख्या एस - 35010 (82) /8 - . एम . -27 


9 . here . for any reason , the employees of the said 
establishment to not icma n covered under the Groun Insu 
rance Cheme of 1819 l.ifc Insurance Corporation of India as 
alrci dy ndonied by the soiel establishment, or the hancfits 
to the employces under this Schcnic are reduced in any 
manner, ti: 0 ,7 tion shall be lioblc to be ( lncelled , 


10 . Where , for any reason , the employer fails to rav tlie 
premiuri eta , within the due date , as fixed hy Lifr 
Insurance Cormoratiron of India , and the roli- v is allow d 
to lapsa, tha ainrinin is liable to be cancelled . 


S. O . 1034. - Wherens it unpcars to the Central Gov 
criment that the employer and the majority of the 
erloyees in luonnon to 1110 establishment nown 94 
M / s. East Coust Breivarics and Distilliries limited Cuttack 
including its Office at 12, Paradin Cantonment Koad , Cut 
Tack - 1 have agreed that the Provisions of the mployees 
Provident Funds and Miscellancous Provisions Act, 1952 
( 19 of 1952 ) , should be made applicable to the sald estab 
lishment ; 

Now , therefore , in exercise of the powers conferredi hy 
sub -scction ( 1 ) of Setion l of the said Act the Central 
Government herly ppplies the provisions of the said Act 
to the said establishment 

[ No. S-350191821 / 86-5S -11 ] 


11 . In cainer of 17 . .1:311 , if any inude by the employer in 
payment of artima 1!! Smonsibility for payment of p « si 
raner bhagan fit : il poming or the legal heirs of Jcreased 
mcbar , lo Olt have been covered under the soil 
Schen bit for grant of this cxemption , sh 11 he thint of 
the employe . 

12 . Timon 1.c death of the members covered under the 
Scheme the [ .. Imsurance Corporation of Indin shall ensure 
prompt payment in the gum assured to the nomin - e or the 
Legal heirs of the deceased merr ber cntitled for it and in 
any culse williin one monih from the receipt of claim complele 
in all respects . 

[ No. S -35014/199182 - PF -II SS-II ] 


का . आ . 1035 . केन्द्रीय सरकार को यह प्रतीत होता है कि 
गाले रोचे ऐ . सी . . चिट्स प्राईवेट लिमिटेड , . - 5 , रहेनश 
स्टरीट , पालगकोटीगा सीनेणवली- 8 : 002 मिलनाडू और 
इसकी मदुराई - 1 , मदराई- 2 और टकानी स्थित शाखाएं 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि काची चिम 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 10 ) 
के उगवः उमा स्थापन को लाग किए जाने चाहिए । 


का . आ . 1033 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स टन मटम लि . इ - / 212, आरग कालोनी भोपान 
( मध्य दश) और पीनखेती , पाती नदी के पास , भोपाल में 
स्थिन फकटीकस्थापना से सम्बद्ध नियोज्दा और कर्मचरियों 
की बहमस्या इस बात पर सहमत हो गई है कि कर्मचारी शदिरा 
निधि और प्रवीर्ण उजन्मा अधिनियम , 1952 (1952 का 10 ) 
के उपदंश उका स्थापन को लाग किए जाने चाहिए । 


अन : केन्द्रीय सरकार , उस्त अधिनियम की भाग -1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शनियों का प्रयोग करने गा उपत 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ संख्या एस - 35019 (90) / 83- एम . एस . - 2 ] 


अत : केन्द्रीय सरकर , उक्त अधिनियम की धारा -1 की 
उपधारा ( 4) हारा प्रदत्त दाक्तियों का प्रयोग करते हुए उवल 
अधिनियम के उप उचन स्थापन को लाग करती है । 

[ संख्या एम -35019 ( 77) / 88 - एर . एग . - 2 ] 


SO. 1035 . - Whereas it appears to the Central Gov 
elrnent that the c loyer and the majority of the 
cmployees in relation to this establish , ant known as 

M / s. Play Poche A . C .. . Chits Private Limind. No. 5 , 
Rhenius Sreet Palayainkottai, Tirunelveli-627002 Tamil Nadu 
and its Branches at Madurai- 1, Madurai -2nd ronkasi have 
agrend that the provisio114 of the Toployees Provident luids 
ani Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
he marle anplicable lo the aid establishment ; 

Now , therefore , ili cxercise of the powers conferred by 
kh-section ( 4 ) of Section 1 of the said Act , the Central 
Government herehy Annlies the provisions of the said not 
to 1h . said establishment. 

[ No. S-35019( 90 ) / 86-SS -II] 


S. O . 1033 — Whereng it appears to the Central Gov 
ernment that ihe employer and the majority of the 
employecs in rilion to the establishment known 35 
M /s. 1. 79- crn Circuits Iid., E . I /212 , Arora Colony, Bhopal 
(MP) including its Factory at Poolukhedi, Near Parwati 
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. . . 1036 .-- को कहा । 

: केन्द्रीय सरकार , उ अधिनिम्ीाग- : 
मसर्म इन्यु स्जकी मोटर गाईकिल्स लि . पोस्ट बाक्म नं . - 4 की उारा ( 4 ) द्वारा प्रदत्त शक्तियों का लोकारनं एक 
हरीटा होसर धर्मारी जिला और इसकी रजिस्टर्ड धिनियम के उपना उन स्थापन को लगा करती है । 
कार्यालय मद्राग और बंगलौर स्थित प्रशासनिक कार 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 

संख्या एस - 35019 (106) / 36 . एस . - 2 ] 
की बहुमरया इस बात पर सहमत हो गई है कि कर्मचारी 

S . O . 1038. — Whereas it appears to the Central Gov 
निधि और प्रकीर्ण उपाय अधिनियम , 1952 (1152 का 14 , 

Plnient that the clarloyer and thc 1111101 !! y of the 

eniloyces in relation to the establichenthrown as 
के उपबन्छ उक्त स्थापन को लाग किए जाने चाहिए । 

M s, Chandrumohon Company, No. 24 . 1 . F . Road , 
Madra ;- 91 17 e alreed that iic provisions of th , Fmoc , 

Provident Funils and Miscellaneous Provisions Act, 1952 ( 19 
अतः कोद्री सरकार , उक्त अधिनियम को पाग -1 की 

of 1952 ) , shou:ld be made applicable to the said establish 
उपधारा ( 4) द्वारा दत्त पाकिामों का प्रयोग कर Pा उमा ment ; 
अधिनियम को उक्त माद को लाग करती है । 

Now , therefore, in exercise of the power s cornerred by 

11b -sertion ( 4 ) of Section 1 of the said Icl, the Central 
ख्या एस - 35019 ( 98) / 3 - ए . - 2 ] Government lurehy applies the provisions of ile vaid Act 

1 tl::. nid establishment . 
S . O . 1036.-. - Whereas it appears to the Central 

[ No. S- 350101106 ) / 86- SS.JI ] 

Gov 
ernment that the employer and tlie majority of the 

का०० 1039 . --- केन्द्रीय सरकार को यद प्रनत होता है 
employees 111 relation to the establishevnt known as 
M / s . Ind -Suzuki Motor Cycles Limited , Post Bor No. 4 , कि मैमर्म वाणा इलैक्ट्रिकल्स प्राइवेट लिमिटेड नं0 3 हवी 
Harita , locur Dharmapuri District including its registered 
Oflice n1 Madrils and Administrative Ollice at Bangalore have बल्लाह रोड मदास इमका मनाम स्थित रजिस्टर्ड कार्यालय 
agreed that the provisions of the Employecs Provident Funds 

बंगलौर स्थित फैक्ट्री तथा दिल्ली और कलकत्ता स्थित शाखा 
and Miscellancous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the said establishment ; 

नामा स्थापग में सम्बद्ध नियोजन और कर्मचारियों की बह 
Now , therefore , in exercisc of the powers conferred by संध्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
sub-section ( 4 ) of Section 1 of the slid Act , the Central 
Governmini hermiy applies the provisions of the said Act 

निधि और प्रण उपबंध अधिनियम , 1952 ( 1952 का 
to the said cstablisliment. 

19 ) के उपबन्ध उका स्थापन को लागू किए जाने चाहिए । 
[ No. S -35019 ( 98 ) / 86- SS- IT ] 

____ अतः केन्द्रीय सरकार, उन अधिनियम की धारा 1 की 
का . आ . 1037 . केन्द्रीय सरकार को यह प्रतीम होगा है कि उपधारा ( 4 ) द्वारा प्रदत्त माक्तियों का प्रयोग करते हप 
मैसर्स नी . रिजेकानंदन पिपामान चटर डालोर - ? महाग जान अधिनिन के उपबंध उक्त स्थापन को लाग करता है । 
नामळ स्थापन से सम्मख निपोज और कर्मचारिनों 
की बहुसंस्था हम बात पर सहमत हो गई है कि कर्मचारी किया 

[ मं० एस० 35019/ 1 0 4/ 86- एम . एम . ] 
निधि और प्रकीर्ण राज अधिनियम , 1952 (1952 का 19 ) S. O . 1039.- -- Whereas it appears to the Central Govern 
के उपनर रचत स्थापन को माग किए जाने चाहिए । 

nient that the employer and the majority of the employces 
in relation to the establishment known as Ms. Kappa 

Electricals Private Limited No. 3, Habibullah Road , Madras 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा- सी 

Regd Office at Madras, Factory at Bangalore and Branches 
की उपधारा ( 4) द्वारा प्रदत्त शक्तियों का प्रयोग करने हा उक्त at Delhi and Calcutta have agreed that llic Provisions of 

Employecs Provident Funds and Miscellaneous Provisions 
अधिनियम के उध उक्त स्थापन को लाग करती है । 

Act, 1952 ( 19 of 1952 ) , should be made applicable 10 

the said establishment; 
[ संख्या एस - 35019 (101 ) / 86 - म . एस . - 2 ] 

Now , therefore , in exercise of tho powcis conferred by 

Sub - section ( 4 ) of Section 1 of the said Act, the 
$ .O . 1037 , - Whereas it appears to the Central Gov Central Government herehy applies the provisions of the 
ernment that the emplover and the majority of the syid Act to the said establishment . 
cmployce , irr r tion to the establishment known as 
M / s . D . Vivekanandhan . Piraimaan Cheroot ; Works , 

[ No. S-35019( 104) 86- SS - II ] 
Cuddalore - 2 . Madras have agreed that the provisions of the 
Employces Piovic - 71 Funds and M cllaneulis Provisions 

का आ० 1040. --- केन्द्रीय सरकार को यह प्रतत होता है 
Act. 1952 (19 of 1952 ), should be prada aplicable to thic 
said establishment ; 

कि मैसर्स के०के० आयल मिल्म , 34 त्रिचून गोड रोए नम्मकल 

637001 मलम डिस्ट्रिक्ट नामक स्थापन मे संबद्ध नियोजक 
Now , therefore , in cxercic of the powers conferred by 
sub -section ( 4 ) of Section 1 of the saint Act, the Central और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई 
Government herehy applies the provisions of ine said Act 

है कि कर्मचारी भविष्य निधि और प्रकर्ण उपबन्ध अधिनियम 
to the said establiatunment , 
INo. S- 35019 ( 101 ) [ 86 -SS- 11 ] 

1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग 
किए जाने चाहिए । 


का . आ . 1038 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मसर्म चन्दरमोहन कम्पनी नं . 24 , टी . एच . रोड , मद्रारा -81 
नामक स्थापन से सम्दाख नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उगवन्ध अधिनियम , 1952 (1952 का 19 ) 
के उपबन्ध उक्स स्थापन को लाग किए जाने चाहिए । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की 
साधाग ( A ) द्वारा प्रयत शक्तियों का प्रयोग करने हा 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करनी 


[ सं० एम- 35019/ 108/ 86-एस. एस. 2] 
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S . O . 1040 . - Whereas it appears to the Central Govern 

Now , therefore , in exercise of the powers conferred by 
ment that the employer and the majority of the employees Sub-section ( 4 ) of Soction 1 of the said Act , the 
in relation to the establishment known as Messrs K . K . Central Government hereby applies the Provisions of the 
Oil Mills , 34 , Tiruchengode Road , Namakkal-637001 glum said Act to the said establishment. 
district have agreed that the provisions of the Employees Pro 

[ No. S- 35019 ( 129 )/ 86 -SS-II ] 
vident Funds and Miscellancous Provisions Act , 1952 ( 19 of 
1952 ) , should be made applicable to the said establishment. 
Now , thereforc, in exercise of the powers conferred by 

का आ० 10 43. ---केन्द्रय सरकार को यह प्रतत होता है 
Sub - section ( 4 ) of Section 1 of the said Act, the कि मैसर्स - साई कम्बाईन्स गांध नगर , मकॉन बार गली , 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

विजयवाड़ा- 3 ( आन्ध्र प्रदेश ) नामक स्थापन से संबद्ध नियो 
[ No. S- 35019 ( 108 ) 186 -SS -I]] जक और कर्मचारियों को बहसंख्या इस बात पर सहमत हो 

गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधि 
का आ० 1041. - केन्द्र य सरकार को यह प्रतत होता है 

नियम , 1952 ( 1052 का 19) के उपबन्ध उक्त स्थापन को 
कि मैसर्स आर० कमालाम ट्रांसपोर्ट प्रियर रोड असलमपट्टी 

लागू किए जाने चाहिए । 
625 - 532 मदुरई डिस्ट्रिक्ट नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर महमन 

अनः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
हो गई है कि कर्मचारी भविष्य निधि और प्रकर्ण उपबंध 

उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए । 

[ सं० एस - 35019( 130 ) / 86- एसएस . 2] 


अत : केन्द्र य सरकार , उक्त अधिनियम की धारा- 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उयत स्थापन को लागू करन । है । 

[ सं० एस - 35019/ ( 109 )/ 86एम०एस - 2] 


S . O . 1043, - -Whercas it appears to the Central Govern 
ment that tho employer and the majority of the employees 
in rclation to the establishment Ms. Sri Sai Combince 
Gandhi Nagar, Makani Vari Street, Vijayawada - 3 have 
agreed that tho Provisions of the Employee s Provident 
Funds and fiscellaneous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
Sub- section ( 4 ) of Section 1 of the said Act, the 
Central Government horoby applies the Provisions of the 
anid Act to the said establishmcot. 

[ No, S-35019 (130) {86-SS-II ] 


S. O . 1041 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as M [ s. R. Kama 
lam Transport Peraiyur Road , Usilampatti - 625532 Madurai 
district have agreed that the Provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952 ) , should be made applicable to the said estab 
lishment ; 

Now , therefore , in exercise of the powers conferred by 
Sub-scction ( 4 ) of Section 1 of the said Act, the 
Central Governmont hereby applies the Provisions of the 
sald Act to the said establishmont. 

[ No. S-35019 (109 ) 86- SS- II] 


का० आ . 1042.-..- केन्द्र य सरकार को यह प्रतीत होता है 
कि मैसर्स बाईकिंग फूड प्रोडक्ट्स 1- 8 - 581 , अजमाबाद 
हैदराबाद- 20 नामक स्थापन से संबद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 को 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019 ( 129 )/8 6-17म , एस -2 ] 


का आ० 1044. - केन्द्रय सरकार को यह प्रतीत होता है 
कि मैसर्स त्रिपर इगमस्ट्रियल उवलमंट कारपोरेशन लिमिटेड , 
12, आफिस लेन , अगरतल्ला , नामक स्थापन से सम्बद्ध नियो 
जक और कर्मचारियों को बहसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्था 
पन को लागू किए जाने चाहिए । 
___ अनः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाँग करती है । 

[ सं० एस - 35019( 131 ) / 8 6- एस . एस . 2 ] 


S. O . 1044 . - Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employces 
in relation to the establishment known as Ms. Tripura 
Industrial Development Corporation Ltd., 12 Office Lane, 
Agartala have agreed that the Provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952 ), should be made applicable to the said establish 
ment; 

Now , therefore, in exercise of the powers conferred by 
Sub- section ( 4) of Section 1 of the said Act, the 
Central Governinent hereby applies the Provisions of the 
said Act to the said çstablishment. 

INo. S-35019 (131 ) 86-SS- II ] 


S. O . 1042. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employecs 
in relation to the establishment known as M / s . Biking Food 
Products 1 - 8 - 581 , Azamabad - Hyderabad- 20 have agreed that 
the Provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 (19 of 1952 ) , should be 
mado applicable to the said establishment; 

1599 GI / 85 - 17 
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का०० 1045. - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स आसाम स्टेट टैक्सटाईल कारपोरेशन लिमिटेड , 
ज रोड, ( पांचवा बाय लेन ) गोहाटी- 781003 नामक स्थापन 
से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकोण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उप 
बन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस.एस. 35019 ( 132 )/ 86-एसएस2 ] 


अतः, केन्द्रीय सरकार, उपत अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करता है । 

[ सं० एस - 35019 ( 134) / 86-एस .एस. 2] 
S .O . 1047,- - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Ms. Bright Tra 
ders , 108, Kumaran Road , Tiruppur- 638601 , Tamil Nadu 
including its branch as Erode have agrced that the Provi 
sions of the Employees Provident Funds and Miscellaneous 
Provisions Act 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 


Now , therefore, in exercise of the powers conferred by 
Sub- section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[ No. S- 35019 ( 134 )/ 86 -SS -II] 


S .O . 1045 . — Whercas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Ms. Assam State 
Textile Corporation Limited , Zoo Road , ( 5th byo lane) 
Gauhati- 781003 have agreed that the Provisions of the Emp 
loyees Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952 ), should be made applicable to the said 
establishment; 


Now , therefore , in exercise of the powers conferred by 
Sub -section ( 4 ) of Section 1 of the said Act, tho 
Central Government hereby applies the Provisions of the 
sald Act to the said ostablishment. 

[ No . S -35019 (132 ) { 86 - SS -II] 


का० आ० 1048. -- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स दी अम्मापत ब्लैक स्मिथ और कारपैन्टरी वर्कस 
इण्डस्ट्रियल कोआपरेटिव सोसायटी लिमिटेड इण्डस्ट्रियल 
420, अम्मापतु , तमिलनाडु नामक स्थापन से सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 
लाग किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग फरसे हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 35019( 135 ) / 86- एस . एस . 2 ] 


का० आ० 1046. केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्म सदाना वेयर हाउसिंग एण्ड एजेंसी, गोहाटी आसाम - 1 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों को बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम 1952( 1952 का 19 ) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस . 35019( 133 )/ 86- एस . एस . 2 


S. O . 1048. --- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 

in relation to the establishment known as Ms. The Amma 
pet Black Smithy and Carpentry Workers, Tndustrial Co 
operative Society Ltd ., Industrial, 420 , Ammanot, Tamil 
Nadu have agreed that the Provisions of tho Employecs Pro 
vident Funds and Miscellaneous Provisions Act, - 1952 ( 19 
of 1952 ) . should be made applicable to the said establish 
ment ; 


S . O . 1046 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the cstablishment known as Ms. Sadana Ware 
Housing and Agencies , Gauhati, Assam have agreed that the 
Provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ), should be 
made applicable to the said establishment; 


Now , therefore , in exercise of the powers conferred by 
Sub - section ( 4 ) of Section 1 of the said Act , tho 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[ No. S-35019 ( 135 )/ 86 -SS -II] 


Now , therefore , in exercise of the powers conferred by 
Sub -section ( 4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[ No. 5-35019( 133) 86-SS-II ] 


का आ० 1047. केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्राईट ट्रेडरस 108, कुमरान रोड , श्रीयर 
638601 तमिलनाडु, और इसकी इरोई स्थित शाखा नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


का०आ० 1049. .. केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स संगम सिल्क हाउस , 66 , पट्टममनगलाम स्ट्रीट , 
मैलुदुतिया- 609001, और इसकी धर्मापुरी तमिलनाडु स्थित 
शाखा नामक स्थापन से सम्बन्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करत हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एम 350 19( 136 )/8 6- एस .एस . 2] 
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(India )| 1| 2785, Lothian Road, Kashmere Gate, Delhi- 6 
have agreed that the Provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ), should be made applicablo to the said establixh 
ment; 


S. O . 1049. - Whereas it appears to the Central Govern 
ment that the einployer and the majority of the employees 
in relation to the establishment known as Ms. Sangam Silk 
House 66, Pattamangalam Street, Mayiladuthurai -609001 
Tamil Nadu including its branch at Dharmapuri have agreed 
that the Provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should 
bo made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
Sub-Section ( 4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

[ No , S-35019 ( 136 )| 86-SS-J ]] 


Now , therefore , in exercise of the powers conferrod by 
Sub-section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
said Act to the said establishment. 

INo. S- 35019 ( 138) / 86- SS-II] 


नई दिल्ली , 24 फरवर), 1986 


का० आ० 1050 .-- -केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स एकसटा सकिट प्रा . लि . , बी -103/ 2, नारायणा 
इण्डस्ट्रियल एरिया फेग- 1, नई दिल्ली और उसकाम :- 6/ 1, 
सफदरजंग विलोपमेंट एरिया नई दिल्ली स्थिति रजिस्टर्ड 
कार्यालय , नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और , प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए 
जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

( सं० एस . 35019 ( 137 )/ 86-एस. एस . 2 ) 


का . आ . 1052: - राज्य सरकार ने कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 1948 का 34 ) को धारा 4 के लंड 
( घ ) के अनुसरण में श्री एम . पी . बेजबरूआ के स्थान 
पर श्री जे . पी . राजखोआ , सचिव , असम सरकार को 
कर्मचार राज्य बीमा निगम में उस राज्य का प्रतिनिधित्व 
करने के लिए नामनिर्दिष्ट किया है । 

__ अत : अब केन्द्रीय सरकार, कर्मचारी राज्य बोमा अधि 
नियम , 1948 ( 1 9 48 का 34) की धारा 4 के अनुसरण 
में , भारत सरकार के श्रम मंत्रालय को अधिसूचना संख्या 
का , आ . 545 ( अ ) , दिनांक 25 जुलाई, 1985 में 
निम्नलिखित संशोधन करतो है अर्थात् : - -- 

उक्त अधिसूचना में , “ ( राज्य सरकार द्वारा धारा 4 
के खंड ( घ ) के अधीन नामनिर्दिष्ट ) " शीर्षक के नीचे 
मद 9 के सामने की प्रविष्टि के स्थान पर निम्नलिखित 
प्रविष्टि रखो जाएगो , अर्थात् : -- 

श्री जे . पो . राजखोवा सचिव , 
असम राज्य सरकार , 
श्रम एवं रोजगार विभाग , 
श्रम अांच , दिसपुर । ” 

[सं . यू . 16012/ 7/ 85-एस , एस - 1] 


S . O . 1050 , - - Whereas it appcary to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Ms. Exacta Cir 
cuits Pvt . Ltd., B- 103/ 2 , Naraina Industrial Area, Phase , 1 
New Delhi including its Regd . Office at C - 6 | 1 Safdarjang 
Development Area , New Delhi have agreed the Provisions 
of the Employees Provident Funds and Miscellaneous Pro 
vision , Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
Sub -section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of the 
gaid Act to thọ said establishment 

[ No. S- 35019 (137 )/ 86 -SS-II ] 


New Delhi , the 24th February , 1986 


S. O . 1052. - Whercas the State Government of Assam 
has, in pursuance of clause ( d ) of section 4 of the Emplo 
yecs State Insurance Act , 1948 ( 34 of 1948) nominated 
Shri J. P . Rajkhowa, Secrctary to the Government of Assam 
to represent that State on the Employees State Insurance 
Corporation , in place of Shri M . P . Bezbaruah ; 


का०आ० 1051. - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स एलोफिक सेल्ज ( इन्डिया ) 1/ 2785 लोथियान रोड , 
कश्मीरी गेट , दिल्ली - 6 नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
. ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए 
जाने चाहिए । 

असः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


Now , therefore , in pursuance of section 4 of the Emplo - . 
yees State Insurance Act, 1948 ( 34 of 1948 ), the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour S. O ., No . 545( E ), dated the 25th July, 1985, name 
ly : 


In the said notification , under the heading " (Nominated 
by the State Government under clause ( d ) of section 4 )" . 
for the entry against Serial Number 9 , the following entry 
shall be substituted , namely : - - 


[सं० एस. 35019( 1 38 )/ 86-एस.एम. ] 


S . O . 1051. - Whereas it appears to the Central Govern 
ment that the employer and tho majority of the employees 
in relation to the establishment known as M /s, Elofic Sales 


"Shri J. P. Rajkhowa , 
Secretary to the Govt . of Assam, 
Labour & Employment Department , 
ILabour Branch , Dispur. " 

[ No. U - 16012/ 7/ 85- SS .I ] 
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का . आ . 1053 . - मैसर्स नाहर स्पिनिंग मिल्स लिमिटेड , फायदों से अधिक अनकुल हों जो उक्स स्कीम के अभीन 
जी . टी . रोड , शेरपुर , लुधियाना - 141003 , ( पी . एन . / 19280 ) अन जेय है । 
- (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है) ने कम 
चारी भविष निधि और प्रकीर्ण उपबंध अधिनियम , 1952 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
( 1952 का 19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा 

यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
गया है ) की धारा 17 की उपधारा (2क ) के अधीन छूट दिए जान 

रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 
के लिए आवेदन किया है ; 

होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी 

क विधिक वारिस/ नामनिदशिती का प्रतिकर के रूप में दोनों 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन रकमों के अन्सर के बराबर रकम का संदाय करेगा । 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संवाय किए 
चिना ही , भारतीय जीवन बीमा निगम की सामूहिक 

8 . सामहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 
मीमा स्कीम के अवीन जीवन बीमा के रूप में फायदे उठा रहे है प्रादशिक भविष्य निधि आयुक्त , पंजाब के पूर्व अनमांदन के 
और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से अधिक 

बिन नही किया जाएगा और जहां किसी मंशोधन से कर्मचारियों 
अनकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 1978 (जिसे 

के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहां प्रादेशिक 
इसम इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हे . 

भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
अन शेय है ; 

को अपना दृष्टिकोण स्पष्ट करने का यक्तियुक्त अवसर देगा । 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की _____ 9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
इससे उनाबद्ध अन सूची में विनिर्दिष्ट शर्मा के अधीन रहते हुए , स्थापन पहले अपना पका है अधीन नहीं रह जातं है , या इस स्कीम 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 

अधीन कर्मचारियों को प्राप्त होने वाले फायवे किसी रीति से कम 
उपकषों के प्रवर्तन से छूट घेती है । 

हो जाते हैं , तो यह छूट रद्द की जा सकती है । 
अनुसूची 

___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 

भीतर , जो भारतीय जीवन बीमा निगम नियत कर , प्रीमियम 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक कादि .. . 

का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
निधि आयक्त , पंजाब का एसी विठरणियां भंजना और एस 

हो जाने दिया जाता है तो , छूट रवद की जा सकती है । 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय -समय पर निदिष्ट करें । 

___ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 

व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्देशितियों 
___ 2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 

या विधिक वारिसों को जो यदि यह छूट न दी गई होती तो 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खड ( क ) के 

उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय का 

उत्तरदायित्व निगोजक पर होगा । 
अधीन समय -समय पर निविष्ट करें । 

12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 

अधीन आने वाले किसी सवस्य की मत्य होने पर उसके हकदार 
लेखाओं का रखा आना , विवरणियों का प्रस्तुत किया जाना , 

नाम निर्देशितियों / विधिक वारिसों को बीमाकी रकम का 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण प्रभारी 

संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
का संदाय आदि भी है , होमे वाले सभी व्ययों का वहन नियोजक 

निगम से बीमाकृत रकम प्राप्त होने के एक मास के भी र 
द्वारा किया जाएगा । 

सनिश्चित करेगा । 
, 4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

[ संख्या एस - 35014 (26) / 86 -एस . एस . - 2] 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 

S. ). 1053. - Wherens MERTS. Nahar Spinning Mills Linmi 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , ted G , T . Road, Sherpur , Ludhiana -141003 ( PN/ 10280 ) , 

( hercinafter referre.i to us the said establishment ) have ap 
स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

plied for cxcmption under sub - section (2A ) of Section 17 

of the Employces Provident Funds & Miscellaneous Pro 
5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि ____ visieris Act , 1952 ( 19 of 1952 ) ( hereinafter leferred to as 

1hc suid Act ; ) 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो vel wherean , 410 Cential Goverpinent is satisfied that 
जित किया जाता है तो , नियोजक , सामहिक बीमा रकीम के 

the cmployees of the sai: establishment are , without making 

ktmy senarate contribution or payment of premium , in cnjoy 
सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी बाबत ment Of bencfity under the Group Insurance Scheme of the 
आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त करेगा । 

Life Insurance Corporation of India in the nature of Life 
fnsuianco which are more favourable to such emplcytes than 

The honefits admissible under tlic Employecs Deposit Iinked 
8 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध Tonirancc Schemc. 1976 (hereinafter referred to as the said 
फायदे गाढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के Scheme ): 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 

Now , therefore , in crercise of the power conferred by 
धद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों sub -section (2A ) of section 17 of the said Act and subject 

to the conditions specifted in the Schedule annexed hereto , 
के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उ 

the Central Government hereby exempts ibe said establish 


rum . 
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- - : . 


- - 
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ment from the operation of all the provisions of the said the deceased member entitled for it and in any case within 
Scheme for a period of three y Cuts . 

one month from the receipt of claim complete in all respects . 
SCHEDULE 

[ No. S-35014( 26 )/ 86 - SS -II) 
1 . The employer in in relation to the said establishment 
shall submit sich returns to the Regional Provident Fund का . आ . 1054 . - म . सतीजा एग्रो एण्ड एलाईड इन्डस्ट्रीज , 
Commissioner, Punjab maintain such accounts and 
provide auch facilities for inspectivn , us the Central Govern जी . टी . रोड ( सरहिन्द की तरफ ) मण्डी गोबिन्दगढ़ (पंजाब ) ( पी . 
ment may direct from time to time. 

एन . /8936) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया 
2 . The employce shall pay such inspection charges as ह ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
the Central Government pay , from time to time, direct 1952 (1952 का 19) (जिसे इसमें इसके पश्चात् उक्त अधि 
under clause (a ) of sub -section (3A ) of Section 17 of the 
şaid Act , within 15 days from the close of cvery month . 

नियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 

छट दिए जाने के लिए आवेदन किया ह ; 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of ieturns, payment of insurance premia , transfer 

__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
of accounts, payment of inspection charges etc. shalr be के कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संदाय किए 
borne by the employer . 

बिना ही , भारतीय जीवन बीमा निगम की सामूहिक 
4 . The cmployer shall display on the Notice Board of 

बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदं उठा रह हो 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
when amended , alongwith a translation of the gallett features अनुकूल हैं जो कर्मचारी निक्षो सहबद बीमा स्कीम 1976 (जिसे 
thereof, in tlic language of the majority of the employece . 

इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें 
5 . Whereas an cnployer , who is already a member of the 

अनुज्ञेय हैं ; 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
his establishment, the cmployer shall immediately enrol him 
as a member of the Group Insurancc Scheme and pay neces उगधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
sary premium in respect of him to the Life ( 1lgurance Cor 

इससे उपाबद्ध अनसची में विनिर्दिष्ट शतों के अधीन रहत हुए , 
poration of India . 

उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
6 . The eniployer shall arrange to enhance the benefits 
Available to the employees under the Group Ingusance 

उपराधों के प्रवर्तन से छूट देती है । 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that tho 

अनुसूची 
henefits available under the Group Jusurance Scheme aro 
more favourable to the cmployees than the benefits admissi 
ble under the said Schemn . 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक र्भावष्य 
7. Notwithstanding anything contained in the Group निधि आयक्त , पंजाब को ऐसी विवरणियां भेजेगा और एम 
Inguranco Schens, if on the death of an employee lhc लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान करेगा 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 

जो केन्द्रीय सरकार , समय - समय पर निदिष्ट करे । 
the said Schemo, the employer shall pay the difference to 
the logal heir / nomince of the employeo as compensation , 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
8 . No amendment of the provisions of the Group Insu समाप्ति के 15 दिन के भीतर मंवाय करेगा जो केन्द्रीय सरकार , 
rance Scheme, shall be niade without the prior approval of उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) के खंड ( क ) के 
the Regional Provident Fund Cominissioner, Punjab and 
whereas any amendment is likely to effect adversely the अधीन समय - समय पर निर्दिष्ट करें । 
interest of the empioyces, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain thcir point 

3 , सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
of viow. 

लेखाओं का रखा जाना , विवरणियों का प्रस्त किया जाना , 
9 . Where , for any reason , the employees of the said 

बीमा प्रीमियम का मदाय , लेखाओं का अंतरण , निरीक्षण मारों 
estabfishment do not renain covered under the Group Insu का संदाय आदि भी है , होने वाले सभी व्चयों का वहन नियोजक 
rance Scheme of the Life Inşurance Corporation of India 

द्वारा किया जाएगा । 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 

___ 4 . नियोजक , केन्द्रीय सरकार द्वारा अगमोदित सामहिक 
10 . Where , for any reason , the employer fails to pay 

बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
tho premiun etc . within the due date, 86 fixed by the Life मंशोधन किया जाए , नव उग संशोधन की पति तथा कर्मचारियों 
Insurance Corporation of India , and tho policy is allowed 

की बहसंख्या की भाषा में उसकी मुख्य बातों का अनबाद , 
to lapse , the cxemption is llable to be cancelled . 

स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
11 . In case of default, if any inade by the employer in 
payment of premium the responsibility for payment of agsil 
rance benefits to the nominees or the legal heirs of deceased 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
members who would have beon covered under the said का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की 
Scheme but for grant of this exemption , shall be that of the भविष्य निधि . का पहले ही सदस्य है , उसके स्थापन में नियो 
employer . 

जित किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के 
12. Unon the death of the members covered under the Sche 

सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी काहन 
me the Life Insurance Corporation of India shall ensure prompt 
payment of the sum assured to the nomincelegal heirs of आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को दत्त करेगा । 


- - - - 


- 


- 
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6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध Insurance Scheme , 1976 ( hereinafter referred to as the said 

Schemc) ; 
फायदे बढ़ाए जाते है तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदो में समुचित रूप से 

Now , therefore , in exercise of the powers conferred by 

sub- section ( 2A ) of section 17 of the said Act and subject 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों to the conditions specified in the Schedule annexed hereto , 
के लिए सामूहिक बीमा स्क्रीम के अधीन उपलब्ध फायद उन 

the Central Government hereby exempts the said ostablish 

ment from the operation of all the provisions of the said 
फायदों से अधिक अनुकूल हो जो उक्त स्कीम के आधीन Scheme for a period of threc years . 
अन्य हैं । 

SCHEDULE 
___ 7 . सामहिक मीमा स्कीम में किसी बात के होते हुए भी , 1 . The employer in relation to the said cstablishment 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदय 

shall submit such returns to the Regional Provident Fund 

Commissioner, Punjab maintain such accounts and 
रकम उम रकम से कम है जो कर्मचारी को उस दशा में संदेय provide such facilitics for inspection , as the Central Govern 
होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी 

ment may direct from time to time. 
के विधिक वारिस नाम निर्देशिती को प्रतिकर के रूप में दोनो 2. The employer shall pay such inspection chargesas 

the Central Government nay, from time to time , direct 
रकमों के अन्तर के बाबर रकम का संदाय करेगा । 

under clause ( a ) cf sub -section (3A ) of Section 17 of the 

Haid Act, within 15 days from the close of cvery month , 
8 . सामहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 

3. All expenses involved in the administration of the 
प्रादेशिक भविष्य निधि आयुक्त पंजाब के पूर्व अनुमोदन के 
Group Insurance Scheme, including maintenanço of accounts 
बिना नहीं किया जाएगा और जहां किसी संशोधन सं कमचारियों submission of returos, payment of insurance prenia , transfer 

of accounts , payment of inspection charges etc . shall be 
के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहां प्रादेशिक 

borne by tlıç employer. 
भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 

4 . The employer shall display on the Notice Board of 
को अपना दृष्टिकोण स्पष्ट करने का युक्सियक्त अवसर देगा । । the establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and , as and 
9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय when amended , alongwith a translation of the salient features 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 

thereof, in the language of the mujority of the employees . 
स्थापन पहले अपना सका है अधीन नहीं रह जाते है , या इस स्कीम 

5 . Whereas an employce , who is already a member of the 

Employecs Provident Fund or the Provident Fund of an 
अधीन कर्मचारियों को प्राप्त होने वाले फायदे किगी रीति से कम 

establishment exempted under the said Act, is employed in 
हो जाते है , तो यह छूट रदद की जा सकती है । 

his establishment, the employer shall immediately enrol him 

As a member of the Group Insurance Scheme and pay Deces 
___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के sary premium in respect of him to the Lifo Insurance Cor 

poration of India . 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
हो जाने दिया जाता है तो , छूट रदद की जा सकती है । 

Scheme appropriately , if the benefits available to the em 

ployces under the said Scheme are enhanced , so that the 
11 . नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी benefits available under the Group Insurance Scheme are 
व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्देशितियों 

more favourable to the employees than the benefits admissi 

ble under the said Scherre. 
या विधिक वारिमों को जो यदि यह छूट न दी गई होती तो 
उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय का 

7. Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the 
उत्तरदायित्व नियोजक पर होगा । 

amount payable under this Scheme be less than the amount 

that would be payable had cmployee been covered under 
12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के the said Scheme, the employer shall pay the difference to 

the legal heir / nominee of the employee ag compensation , 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नाम निदेशितियों / विधिक वारिसों को बीमाकृत रकम का 

8 . No amendment of the provisions of the Group Ingu 

rance Scheine, shall be made without the prior approval of 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 

thc Regional Provident Fund Conmissioner, Punjab and 
निगम से बीमाकत रकम प्राप्त होने के एक मास के भीतर whereas any amendment is likely to effect adversely the 

interest of the employees , the Regional Provident Fund 
सनिश्चित करेगा । 

Commissioner shall before giving his approval, give a reason 

ablc opportunity to the employees to explain their point 
[संख्या एस - 35014 ( 28 ) / 86 - एम . एस . - 2 ] 

of view . 

9. Where , for any reason , the employecs of the said 
S. O .. 1054. - Whereas Messrs. Satija Agro & Allied Indus establishment do not icmain covered under the Group Ingu 
tries , G . T . Road ( Sirhind side ) Mandi , Govindgarh ( Punjab ) rance Scheme of the Life Insurance Corporation of India 
( PN/ 8936) , ( hereinafter referred to as the said establish its already adopted by the said cstablishment, or the benofits 
ment ) have applied for cxemption under sub -section (2A ) of 10 the employees under this Scheme are reduced in any 
Section 17 of the Employees Provident Funds & Miscella manner the exemption shall be liablc to be cancelled . 
neous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter re 
forred to as the said Act ) ; 

10. Where, for any reason, the employer fails to pay 

the premiun etc . within the due date , as fixed by the Life 
And whereas , the Central Government is satisfied that Insurance Corpvation of India , and the policy is allowed 
the employees of the said ostablishment are , without making to lapse, the exemption is liable to be cancelled. 
any separate contribution or payment of premium , in enjoy 
ment of benefits under thic Group Insurance Scheme of the 

11 . In case of default, if any made by the employer in 
Life Insurance Corporation of India in the nature of Liſc payment of preiniuni the responsibility for payment of assu 
Insurance which aic more ſavourable to such employees than tance benefits io thc nominces or the legal heirs of deceased 
the benefits admissible under the Employees Deposit Linked members who would have been covered under the said 
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Scheme but for grant of this exemption , shall be that of the सदस्य के रूप में उसका नाम सुरन्त वर्ष करेगा और उसकी बाबत 
employer. 

आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त करेगा । 
12. Upon the death of the members covered under the Scheme 
the Life Insurance Corporation of India shall ensure prompt 8 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
payment of the sum assured to the nomincollegal heirs of 
the deceased member cntitled for it and in any case within 

फायदे बढ़ाए जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 
one month from the receipt of claim complete in all respects. अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
[ No. S-35014( 28 ) 86-SS-II) वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
का . आ . 1055 . - मैसर्स एशियन काम्बिंग मिन्स प्रप 

फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
लधियाना होल्गिस लि . , जी . टी . रोड , शेरगर लधियाना 

अनज्ञेय है । 
141003 ( पी . एन . / 1463 ) (जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मजारी भविष्य निधि और प्रकीर्ण उपबंध अधि ___ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
निगम , 1952 (1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संवेय 
अधिनियम कहा गया है) की धारा 17 की उपधारा ( 2क ) के अधीन रकम उस रकम से कम है जो कर्मचारी को उस दशा में संवेय 
छूट दिए जाने के लिए आवेदन किया है ; 

होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी 

के विधिक वारिस / नाम निर्देशिती को प्रतिकर के साप में दोनों 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन रकमों के अन्तर के बराबर रकम का गंवाय करेगा । 
के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की सामहिक बीमा 

8 . सामहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 
स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 

प्रादेशिक भविष्य निधि आयुक्त पंजाब के पूर्व अनुमोदन के 
और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से अधिक 

बिना नहीं किया जाणालोर जहा किमी संशोधन से कर्मचारियों 
अनकूल हैं जो कर्मचारी निक्षेप सहब बीमा स्कीम 1976 (जिसे 

के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहाँ प्रादेशिक 
इसमें इसके पश्चात उक्त स्कीम् कहा गया है ) के अधीन उन्हे 

भविष्य निधि आयक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
अनुज्ञेय है ; 

को अपना दृष्टिकोण स्पष्ट करने का यक्तियक्त अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 

जीवन बीमा निगम की उस सामाहिक बीमा स्कीम के , जिसे 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 

स्थापन पहले अपना का है अधीन नहीं रह जाते हैं , या इस 
इससे उपाबद्ध असची में विनिर्दिष्ट शतों के अधीन रहते हुए , 

स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 

से कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 
उपबंधों के प्रवर्तन से छूट देती है । 

__ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
अनसनी 

भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
निषि आयक्त पंजाब को ऐसी विवरणियां भेजेगा और ऐसे 

हो जाने दिया जाता है तो , छूट रदद की जा सकती है । 
लेखा रखेगा तथा निरीक्षण के लिए एसी सुविधाएं प्रदान करेगा 

11 . नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी 
जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 

व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्देशितियों 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की या विधिक बारिमों को जो यदि यह छूट न दी गई होती तो 
समाप्ति के 15 दिन के भीतर संदाय करगा जो केन्द्रीय सरकार , 

उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संवाय का 
उक्त अधिनियम की धारा 17 की उपधारा (3क ) के खंड ( क ) के । 

उत्तरदायित्व नियोजक पर होगा । । 
अधीन समय - समय पर निर्दिष्ट करें । 

____ 12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 

अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकवार 
3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 

नाम निशिप्तियो/ विधिक वारिसों को बीमाकत रकम का 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

संवाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण प्रभागे 

निगम से बीमाकत रकम प्राप्त होने के एक मास के भीतर 
का संदाय आदि भी है , होने वाले सभी व्ययों का वहन नियोजक 

सनिश्चित करेगा । 
द्वारा किया जाएगा । 
____ 4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 

[ संख्या एस - 35014 ( 29) / 86- एम . एस . - 2] 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 

S .O , 1055, — Wherens Messrs. Asian Combing Mills, Prop . 
संशोधन किया जाए , तब उग संशोधन की प्रति तथा कर्मचारियों Ludhiana Holdings Lid . G . T . Road , Sherpur, Ludhlapa - 141003 
की बहसंख्या की भाषा में उसकी मख्य बातो का अनयाद , 

( PN| 1463 ) , ( hereinafter referred to as the said establish 

ment) have applicd for exemption under sub -section (2A ) 
स्थापन के मचना पट्ट पर प्रदर्शित करेगा । 

of Section 17 of the Fmployees Provident Funds & Miscella 

neous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter re 
____ 5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

ferred to as the said Act ) ; 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की And whercar , the Central Government is satisfied that 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो. 

the employees of the said establishment aro, without making 

any separate contribution or payment of premium , in enjoy 
जित किया जाता है तो , मियोजक , सामहिक पीमा स्कीम के ment of benefits under the Group Insurance Scheme of tho 


I IN 


- - 


. . : 


Now .ion (2A ) of sectied in the schedu.the said establisha 
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Life Insurance Corporation of India in the nature of Life 

11. In case of default, it any made by the employer in 
Insurance which die more favourable to such employees than payment of premium lhe responsiblllty for payment of assu 
the benefits admissible under the Employees Deposit Linked rance benefits to the nominces or the legal heirs of deceased 
Jnsurance Scheme, 1976 ( hereinafter referred to as the said members who would have been covered under the said 
Scheme ) ; 

Scheme but for yrant of this exemption , shall be that of the 

employer. 
Now , therefore , in exercise of the power conferred by 
sub -section (2A) of section 17 of the said Act and subject ___ 12 . Upon the death of the members under the Scheme 
to the conditions specified in the Schedule annexed hereto , the Life Insurance Corporation of India shall ensure prompt 
the Central Government heroby exempts the said establish payment of the sum assurcd to the nominee legal heirs of . 
ment from the operation of all the provisions of the said the deceased member entitled for it and in any case within 
Scheme for a period of thrco years . 

one month from the receipt of claim complete in all respects , 
SCHEDULE 

INo. S- 35014 (29) 186- SS -II] 
1. The employer in relation to the said establishment 
sball submit such returns to the Regional Provident Fund 

का . आ . 1056 . - मैसर्स मालवा काटन म्पनिंग मिल्स लि . , 
Commissioner, Punjab maintain such accounts and 

बरनाला ( संगरूर ) (पंजाब ) ( पी . एन . / 10116 ) (जिसे इरम 
provide such facilities for inspection , as the Central Govern . 
ment may direct from timo to time, 

इसके पश्चात उक्त स्थापन कहा गया है ) मे कर्मचारी 

भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 (1952 का 
2 . The employer shall pay such inspection charges as 
the Central Government pay, from time to time, direct 

19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
under clausc ( a ) of sub-section (3A) of Section 17 of the की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए 
Raid Act, within 15 days from the close of every month. 

आवेदन किया है ; 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 

__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थान 
submission of returns , payment of insurance premia , transfer के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किए 
of accounts, payment of inspection charges etc . ghals be 
borne by the employer . 

बिना ही , भारतीय जीवन बीमा निगम की सामहिक . 

वीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 
4 . The employer shall display on the Notice Board of 

और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
the establishment, a copy of the rules of the Group Insurance 
Schome as approved by the Central Government and , as and 

अनकुल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 1978 (जिसे 
when amended , alongwith a translation of tho salient features 

इसमें इसके पश्चारा उक्त स्कीम कहा गया है ) के अधीन उन्हें 
thereof, in the language of the majority of the employees, 

अन शेय हैं ; 
$. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 

अत : केन्द्रीय सरकार , उक्त ठाधिनियम की धारा 17 की 
establishment cxempted under the said Act, is employed in 

उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
his establishment, the cmplover shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces इससे उपाबद्ध अनसपी में विनिर्दिष्ट शतों के अधीन रहते हुए , 
nary premium in respect of him to the Life Insurance Cor 

उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
poration of India . 

उपबंधों के प्रवर्तन से छूट देती है । 
6 . The employer shall arrango to enhance the benofits 
avallable to the employees under the Group Insurance , 
Scheme appropriately , if the benefits available to the em 

अनुसूची 
ployees under the said Scheme are enhanced , 80 that the 
benefits available hinder the Group Insurance Scheme are 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
more favourable to the employees than the benefits admissi 
ble under the said Scheme. 

निधि आयुक्त चण्डीगढ़ को ऐसी विवणियां भेजेगा और ऐसे 

लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान करेगा 
7 . Notwithstanding anything contained in the Group 
Ingurance Scheme, if on the death of an employee the जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 
amount payable under this Scheme be less than the amount 
that would be payable had employee heen covered under 

2 . नियोजक , ऐसे निरीक्षण प्रशारों का प्रत्येक मास की 
the said Scheme, the employer shall pay the difference to 
the legal heir /nominee of the employee as compensation, समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
8 . No amendment of the provisions of the Group Insu 

उक्ता अधिनियम की धारा 17 की उपधारा ( 3क ) के खंड ( क ) के 
rance Scheme, shall be made without the prior approval of अधीन समय - समय पर निर्दिष्ट करें । 
the Regional Provident Fund Commissioner , Punjab and 
where any amendment is likely to effect adversely the 
interest of the employces. the Regional Provident Fund 3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
Commissioner shall before giving his approval, give a reason 

लेखाओं का रखा जाना , विदरणियों का प्रस्तत किया जाना , 
able opportunity to the employees to explain their point 
of view . 

नीमा प्रीगियम का संदाय , लेखाओं का अंतरण , निरीक्षण प्रभारी 

का संवाय आदि भी है , होने वाले सभी व्यों का वहन नियोजक 
9 . Whore , for any reason, the employees of the said 
establishment do not remain covered under the Group Ingu द्वारा किया जाएगा । 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 

___ 4 . नियोजक , केन्द्रीय सरकार द्वारा अनमोदिरा सामुहिक 
to the çmployees urder this Scheme are reduced in any 
manner, the exernrtion shall be liable to he cancelled . बीमा स्कीम के नियमों की एक प्रति , और जब कभी उन 
___ 10 , Where. for nv tenson, the employer fails to pay मंशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 
the premium ctc . within the due date , is fixed by the Life की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 
Insurance morporation of India , and the policy is allowej 

स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
to lapsc, the cxemption is liable to be cancelled 


-- - - - - - - - 


- - 


- - - - - - - - - - - - - - 
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5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी ठिध्य निधि for exemption wnder sub section (2A) of Section 17 of the 

En: ployees Provident Funds & Miscellaneous Provisions Act , 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 

____ 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो Act; ) 
जित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 

And wbereas, the Central Government is satisfiod that 
सदस्य के रूप में उसका नाम पुरन्त दर्ज करेगा और उसकी बाबत the employces of the said establishment are , without making 
आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत करगा । any separate contribution of payment of premium , in enjoy 

nient Of benefits under the Group Insurance Scheme of the 

Life Insurance Corporation of India in the nature of Life 
6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध Insurance which wo more favourable to such employees than 
फायदे बढ़ाए जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 

the benefits admissible under the Employees Deposit Linked 

Insurance Scheme, 1976 ( hereinafter referred to as the sald 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से Scheme) ; 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कहानियों 

Now, therefore , in exercise of the power conferred by 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे जा 

sub -section ( 2A ) of section 17 of the said Act and subject 
फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन । to the conditions specified in the Schedule annexed horoto , 
अन शेय है । 

the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 

Sclieme for a period of threc years . 
___ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 

SCHEDULE 
यदि किसी कर्मचारी की मत्य " पर इस स्कीम के अधीन संदेश 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 1. The employer in relation to the said establishment 
होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी 

shall sulmit sich returns to the Regional Provident Fund 

Commissioner , Chandigarh maintain such accounts and 
के विविक वारिस / नाम निदेशती को प्रतिकर के रूप में दोनों provide such facilities for inspection , as the Contral Govern 
रकमों के अन्तर के बराबर रकम का मंदाय करेगा । 

ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
___ 8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 

the Central Government way , from time to time, direct 
प्रावौशिक भविष्य निधि आयुक्त चण्डीगढ़ के पूर्व अनुमोदन के under clause ( a ) of sub- section ( 3A) of Section 17 of the 
बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों 

said Act , within 15 days from the close of every month . 
के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहां प्रादेशिक 3 . All expenses involved in the administration of the 
भविष्य निधि आयक्त , अपना अनुमोदन देने से पर्व कर्मचारियों 

Group Insurance Schene, including maintenance of accounts 

submission of retums, payment of insurance premia , transfer 
को अपना दृष्टिकोण स्पष्ट करने का यक्तियक्त अवसर देगा । 

of accounts, payment of inspection charges etc. shalr bo 

borne by the employer , 
9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 

4 . The employer shall display on the Notice Board of 
जीवन मीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 

the establishment, a copy of the rules of the Group Insurance 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या एम स्कीम Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the salient features 
अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी रीति में कम 

thereof, in the language of the majority of the cmployces . 
हो जाते हैं , तो यह छूट रद्द की जा सकती है । 

5 . Wiiereas an employee , who is already a member of the 
__ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 

Employçes Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed in 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम । 

his cstabishment, the employer shall immediately enrol bim 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत ag a member of the Group Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Cor 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

poration of India. 


11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए तिति 
व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निदेरितिगों 
या विधिक वारिसों को जो यदि यह छूट न दी गई होनी तो 
उपत्त सोीमा के अंतर्गत होते , बीमा फायदों के मंदाय का 
उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the enployees under the Group Insuranco 
Scheme appropriately , if the benefits avallable to the em 
ployees under the said Scheme are onhanced , so that tho 
benefits available under th¢ Group Insurance Scheme aro 
more favourable to the employees than the benefits adm1681 
hle under the said Scheme . 


12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नाम नियोंशितियों / विधिक वारिसों को बीमाकत / रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवा बीमा 
निगम से बीमाकृत रकम प्राप्त होने के एक मास के भीतर 
सुनिश्चित करेगा । 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, it on the doath of an omployco tho 
amount riyable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shals Day the difference to 
tho legal heir / nominer of the employce ag compensation , 


[ मंख्या 


एस - 35014 ( 30 ) / 86- एम . एस . - 2 ] 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Comidssioner , Chandigarh and 
where any Amendment is likely to effcot adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able onportunity to the employees to explain their point 


S . O . 1056 . -.. Whereas Messrs. Malwa Cotton Spinning 
Milrs Ltd ., Barnala (Sangrur ) PUNJAB ( PN| 10116) , ( here 
inafter referred to as the said cstablishment ) have Applied 
___ 1599 GI / 85 _ 18 


of view . 


- 


- 


- 


- 
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9. Where . for any reason, the employees of the said 4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा 
establishment do not remnin covered under the Group : Insu 

स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
rance Scheme of the Life Insurance Corporation of India 
as alrendv adorted by the said establishment, or the benefits किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
to the emplovees under this Scheme are reduced in any बहसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन 
manner, the exemption shall be liable to be cancelled . 

के सूचना पट्ट पर प्रदर्शित करेगा । 
10 , Where, for any reason. the employer fails to pay 
the premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 

6 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
to lange , the exemtion is liable to be cancelled . 

का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की 
11. In case of default , if any made by the employer in 

भविष्य निधि का पहले ही सवस्य है , उसके स्थापन में नियो 
payment of premium the responsibility for payment of asgu जित किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के 
ronce benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the sald 

सदस्य के रूप में उसका नाम तुरन्त वर्ज करगा और उसकी 
Schome but for grant of this cxemption , shall be that of the बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
employer . 

मंदल करेगा । 
12 . Unon the death of the members under the Scbemo 
the Life Inqurance Corroration of India shall enqure prompt 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
navment of the film actrest to the nomineellegal heirs of 

फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीगा स्कीम के 
the decenser memher entitled for it and in any case within 
onc month from the rece nt of claim completo in all respecte , 

अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से वृद्धि 
__ No. S-35014 (30)|86-SS- JI ] 

की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 

सामूहिक बीमा स्कीम के अधीन उपलब्ध फायवे उन फायदों से 
का . शा . 1057 . - मंस चौ . दिवान चन्द 

अधिक अनुकूल हों जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 
धनपतराय भाटिया स्टील रोलिंग मिल्स जी . टी . 
रोड , मण्डी गोविन्दात ( ला ) ( पी . य / 14) 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 

यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
भविष्य निधि और कीर्ण उपबंध अधिनियम , 1952 (1952 का 

रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 
19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 

होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
की धारा 17 की उपधारा ( 2 क ) के अधीन छूट दिए गने के लिए 

चारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के रूप 
आवेदन किया है । 

में दोनों रकमों के अन्सर के बराबर रकम का संदाय करेगा । 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का प्रादौशिक भविष्य निधि आयुक्त चण्डीगढ़ के पूर्व अनमोदन 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामहिक के बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं चारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , वहां 
और कर्ममारियों के लिए ये फायद उन फारमों में अधिक प्रादशिक भविष्य निधि आयक्त , अपना अनुमोदन देने से पूर्व 
अनकल है जो कर्मचारी रिप साहबद्ध बीमा स्कीम 1978 (जिसे कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यकिारयस 
हसमें इसके पश्चात उक्त स्कीम कहा राह) के ली । उन्ह अवसर देगा । 
अन ज्ञेय हैं ; 

9 . यदि किसी कारणवण , स्थापन के कर्मचारी ; भारतीय 
अत : केन्द्रीय सरकार . उक्स अधिनियम की भाग 17 की जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
उपधारा ( 2 क ) द्वारा प्रदतन शक्तियों का प्रयोग करते हए और स्थापन पहले अपना का है अधीन नहीं रह जाते हैं , या इस 
इस जगात अनसची में विनिर्दिष्ट शतों के टीन रहते स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
प्रा . उक्त स्थापन को तील वर्ष की अवधि के रीति से कम हो जाते हैं , तो यह रद की जा सकती है । 
लिए उक्स स्कीम के सभी उपसन्धों के प्रवर्तन से छट देती 

_____ 10 , यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीरार , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमि 

यम का संदाय करने में असफल रहता है , और पालिसी को 
__ 1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य व्यपगत हो जाने दिया जाता है तो , छट रदद की जा सकती है । 
निधि आयक्त चण्डीगढ को ऐसी विवरणियां भेजेगा और ऐसे 

___ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
लेखा रखेगा तथा निरीक्षण के लिया ऐमी मविधा प्रदान करेगा 

व्यतिकम की दशा में , उन मस सदस्यों के नाम दिगितियों 
जो केन्द्रीय गरकार , समय - समय पर निर्दिष्ट करे । 

या विधिक वारिसों को जो गदि यप्ठ छू न दी गई होती तो 
2 . नियोजक , एसे निरीक्षण प्रभारों का प्रत्येक मास की 

उक्त स्कीम के अंतर्गल होते , बीमा फायदों के सदाय का उत्तर 
समाप्ति के 15 मिन के भीतर संदार करगानो केन्दीर 

पायिरत नियोजक पर होगा । 
सरकार , उबर गधिनियम की धारा -17 की उपधारा ( क ) के 

____ 12 . उक्त स्थापन के संबंध में नियोजक . उस स्कीम के अधीन 
वंड ( क ) के ऊधीन समय- सगय पर निर्दिष्ट करें । 

आने वाले किसी मवस्य की मत्य होने पर उसके हकदार नाम 
3 . मामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 

निर्देशितियों /विधिक तारिमों को तीमाला रकम का गंदाग 
लेखाओं का रण जाना . विवरणियों का प्रस्सत किया जाना , 

तस्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम में 
बीमा प्रीमियम का संदाय लेखाओं का अंतर दिरीधा बीमाकत रकम प्राप्त होने के एक मास के भीतर गनिश्चिम 
प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

[ संख्या एस - 35014( 31 )/ 88- एस . एम -2 ] 


अनुसची 


करेगा । 


TII - - 23 ( 11 ) 

HTTW # T 
- -- - - - - - - - - - - 

- -- - - - - - -- - --- -- - 
S . O . 1057 .---Whereas Messi s , Ch . Dewan Chand Dhanpat 
Rai Bhutia Steel Rolling Mills G . T . Road , Mandi Gobind 
Gerh (Punjab ) / PU / 14 ) (heremulier relerred to as the said 
establishimcat) havo upplied fur cxcmption under sub -sec 
LION (21 ) ol Sextion 17 of the Employees l rovident Funds & 
Miscellaneous Provisions Act, 1952 ( 19 of 1952) (hereinafter 
referred to as the said Act); 
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9 . Where , for any reason , the employees of the said 
cstablishment do not romain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment , or the bencfita 
to the employees under this Schene ure reduced in any 
manner, the exemplion shall be liablo to be cancelled , 


10 . Where , for any reason, the employer fails to pay 
the premiuni etc . within the due date , as fixed by the Life 
Insurance Corporation of fudia , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
employcos of the said stabiusbrient arc , without 
making any separate contribution or payment of premium , 
in enjoyment of benefits under ibę Group Insurance Sciene 
ol the Life Insurance Corporation of Indiu in the nature 
of Life Insurance which are more favourable to such çm 
ployecs than the benefits admissible under the Employecs 
Deposit Linked Insurance Scheme, 1976 ( heicinafter referred 
tu as the said Scheme); 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominces or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employor. 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the suid Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Centrul Government hereby exempts the said establish 
meot from the operation of all ilç provisions of the said 
Sohcmc for a period of three years, 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall cnsuro 
prompt payment of the sum assured to the nominco / legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim completo 
in all respects. 

[No. S - 35014 (31) / 86 - SS -1)] 


SCHEDULE 


1 . The cmployer in relation to the suid establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Chandigarh naintain such accounts and 
provide such facilities for inspection , as the Central Govern 
mont may direct from time to time. 


2 . The cmployer shall pay such inspection charges as 
tbc Central Government may , from time to time, direct 
under clause (a ) of sub -section (3A ) of Section 17 of the 
said Act, within 15 days from the close of every month . 


3 . All expenses involved in the administiation of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc , shall be 
borne by the employer, 


the fecet , 25 F t , 198 6 
FT.3T, 1058 - - 177 ! / FI "THT safrat , 1948 
( 1948 AT 34 ) TT 1 # 398727 ( 3 ) TRT 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्र य सरकार एतद् 
217T 1 HTT , 1986 # JH MU HET Ħ faua 
करती है , जिसको उक्त अधिनियम के अध्याय 4 (धारा 
44 377 45 i fwata Fit Tea at # 591 7 
) 313 37ETTET 5372 6 ( 77 76 STETT 
( 1 ) TT ETT 77, 78 , 79 342 si in fata JTT TERRY 
ही प्रवृत्त की जा चुक है ) के उपबन्ध आन्ध्र प्रदेश राज्य 
# fazafafana sa sqe ei, pat 

" कुड्डापाह जिले के येरागुण्टला राजस्व मण्डल में 
ये रागण्टला, पैड्डान्नापाड तथा चिलामकुर के 
राजस्व ग्राम के अन्तर्गत आने वाले क्षेत्र । " 

[ri. TT-c8013/6/S 6 TEL. + - 1] 


4 . The çmployer shall display on the Notícç Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Guyernment and , 
as and when amended , alongwith a translation of the salicot 
features thereof, in the language of the majority, of the 
employees . 


5 . Whereas an employee, wbo is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in bis ostablishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


New Delhi the 25th February , 1986 


6 . The employer shall arrange to enhance the benefits 
available to the employecs under the Group Insurance Scheme 
appropriately , if the bencfits available to tho employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme ate morc favourable to the 
employees than the benclits admissible under the said 
Scheme. 


S . O . 1058 . - - In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees State Insurance 
Act, 1948 ( 34 of 1948 ), the Central Govertimnet hereby 
appoints the 1st March , 1986 as the date on which the 
provişions of Chapter IV ( except sections 44 and 45 wbich 
have already been brought inro force ) and Chapters V and 
VI ( exccpt sub -section ( 1) of soction 76 and Sections 77, 78 , 
79 and 81 which have already been brought into force ) of 
the said Act shall come into force in the following areas 
in the State of Andhra Pradesh , namely : 


7 . Notwithstanding anything contained in tho Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employce been covered under the 
said Scheme, the omployer shall pay the Jifference to the 
legal hoir / nomince of the employed as compensation . 


" The area within the revenue villago of Yerraguntla , 

Peddannapadu and Chilamkur in Yerraguntla 
revenue Mandal of Cuddapah District." 

[No. S-3801316186 -SS.I] 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner , Chandigarh 
and where any amendment is likely to effect Adversely the 
interest of the employecs, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of vicw , 


# T . T . 1059 :- _ HTT TT TTsfera , 1948 
( 1948 AT 34 ) * UTTT 1 $ JTETTET ( 3 ) TTT 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एसद् 


- - - - 


. . 


: 


- 


- - 


- 


- : . - - - 


- 


- 


- - - -- - - - 


-- 


- --- - 


1098 THE GAZETTE OF INDIA : MARCH 8, 1986/ PHAI GUNA. 17, 1907 PART ]] - Sc. 3(ii)] 
- - - --- - - - -- - - - -- - - - - - 

- - - - -- - - -- - - -- -- - - - - - - . - - - . - - 
द्वारा 1 मार्च 1986 को उस तारीख के रूप में नियत करता 

अनुसूची 
है, जिसको उक्त अधिनियम के अध्याय 4 ( धारा 44 और 

___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
45 के सिवाय जो पहले हा प्रवृत्त की जा चुकी है ) और 

निधि आयुक्त राजस्थान को ऐस : विवरणियां भेजेगा और 
अध्याय 5 और 6 ( धारा 76 को उपधारा ( 1 ) और 

ऐसे लेखा रखेगा तथा निरक्षण के लिए ऐसी सविधाएं 
धारा 77 , 78 , 70 और 81 के सिवाय जो पहले हो 

प्रदान करेगा जो केन्द्र य सरकार , समय-समय पर निर्दिष्ट 
प्रवृत्त को जा चुकी है ) के उपबन्ध आन्ध्र प्रदेश राज्य के 

करें । 
निम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात् : 
"कुर्नूल जिले के नन्दद्याल राजस्व मण्डल में आयालुर, 

___ 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
मूलासागरम , नूनेपालला तथा उदुमालापुरम राजस्व 

सरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
ग्राम तथा नन्दयाल म्युनिसिपल सामाओं के अन्तर्गत 
आने वाले क्षेत्र । " 

के खण्ड ( क ) के अधन समय -समय पर निर्दिष्ट करे । 
[ सं , एस -38013/ 7/ 86 एस . एस - 1 ] 

3. सामुहिक बे मा स्क म के प्रशासन में , जिसके अन्तर्गत 
ए . के . भट्टाराई , अवर सचिव लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

बीमा प्रीमियम का सन्दाय , लेखाओं का अंतरण , निरक्षण 
S . O . 1059. -- In exercise of the powers conferred by sub 
section ( 3 ) of soction 1 of the Employees Statc Insurance प्रभारों का सन्दाय आदि भी है, होने वाले सभो व्ययों का वहन 
Act , 1948 ( 34 of 1948) , the Central Government hereby 
lappoints the 1st March, 1986 as the date on which the 

नियोजक द्वारा किया जाएगा । 
provisions of Chapter IV ( except sections 44 and 45 which 
have already been brought into forco ) and Chapters V and 

4. नियोजक , केन्द्रय सरकार द्वारा अनुमोदित ब . मा 
VI ( except Bub-section ( 1 ) of section 76 and Sections 77 , 
78 , 79 and 81 which have already been brought into force ) स्कम के नियमों के एक प्रति , और जब कभः उनमें संशोधन 
of the said Act shall come into force in the following areas 
in the State of Andhra Pradesh , namely : 

किया जाए, तब उस संणोधन को प्रति तथा कर्मचारियों को 
" The areas within the Municipal Limits of Nandyal and 

बहुसख्या को भाषा में उसको मुख्य बातों का अनुवाद , 
also the revenue villages of Ayalur, Moolanagaram , 

स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
Nooncpalli and Udumalapuram in Nandyal Revenue 
Mandal of Kurnool District ". 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचार। भविष्य 
[ No. S-3801317 | 86 - SS .I] 

निधि का या उक्त अधिनियम के अध न छूट प्राप्त किसी 
नई दिल्ली , 26 फरवरी, 1986 

स्थापन की भविष्य-निधि का पहले ही सदस्य है , उसके स्थापन 

में नियोजित किया जाता है तो , नियोजक , सामूहिक 
का . आ 1080 : --मैसर्स भीलवाड़ा वूलटैक्स लिमिटेड, 

बमा स्कम के सदस्य के रूप में उसका नाम तरन्त दर्ज 
एफ - 88 से 93, रिको इण्डस्ट्रियल एरिया , पुर रोट , भोल 

करेगा और उसका यावत आवश्यक प्रमियम भारतय जोवन 
बाड़ा ( राजस्थान ) ( आर . जे . / 3746 ) (जिसे इसमें इसके 

बीमा निगम को सन्दत्त करेगा । 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकर्ण उपबन्ध अधिनियम , 1952 ( 1952 का ___ G. यदि उक्त स्कम के अधीन कर्मचारियों को उपलब्ध 
19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बमा स्कम 
है ) को धारा 17 को उपधारा ( 2क ) के अधेन छूट दिए के अध न नर्मचारियों को उपलब्ध फायदों में समुचित रूप 
जाने के लिए आवेदन किया है । 

से वद्धि के जाने के . व्यवस्था करेगा जिससे कि कर्मचारियों 

के लिए सामूहिक मा स्कीम के अवेन उपलब्ध फायदे उन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

फायदों से अधिक अनुकूल हों , जो उक्त स्कम के अधीन 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रमियम का 

अनुज्ञेय है । 
सन्दाय किए बिना ही , भारत य ज बन बमा निगम की 
सामूहिक बभा स्कीम के अध न जीवन बीमा के रूप में 

7 समूहिक बमा रकम में किस बात के होते हुए 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए , ये फायदे भ , यदि किसः कर्मचारी की मृत्यु पर इस स्कीम के अघन 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सन्देय रकम उस रकम से कम है जो कर्मचार यो उस दशा 
सहबद्ध बमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त में सन्दय होत , जब वह उक्त म्क म के अध न होता तो , 
स्क म कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

नियोजक कर्मचार के विधिक बारिस नामनिर्देशित ! को प्रति 

कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 सन्दाय करेगा । 
को उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करसे 
हए और इससे उपाबद्ध अनसूची में विनिदिष्ट शतों के अधन 

8. सामहिक व मा स्कम के उपबन्धों में कोई भी 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए संशोधन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
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संशोधन से मार्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

clause (a ) of sub-section (3A ) of Section 17 of the said 

Act, within 15 days from the close of every month . 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , 

3 . All expenses involved in tho 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 

administration of the 

Group Insurance Schcme, including maintenance of accounts, 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

submission of retuins, payment of insurance premia , transfer 

of accounts, payment of inspection charges etc , shall be 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 

borne by the employer . 
जोवन बोमा निगम को उस सामूहिक बीमा स्कीम के , 

4 . The employcı shall display on the Notice Board of 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , thc eslablishment, a copy of the rules of the Group Insuranco 

Scheme as approved by the Central Goverament and , as 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले and when amended , alongwith a trunslation of the saliont 
फायदे किसी रीति से कम हो जाते है , तो यह छूट रह को 

features thereof, in the language of the majority of the 

employces. 
जा सकती है । 

5 . Whereas an employee , who is already a member of the 
____ 10. यदि किसी कारणवण , नियोजक भारतीय जीवन Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed in 
बीमा निगम द्वारा नियत तारोख के भीतर प्रीमियम का 
his establishment, the employer shall immediately enrol him 
सन्दाय करने में असफल रहता है , तो पालिस ) को व्यपगत 

is a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to the Life Insuranco 
हो जाने दिया जाता है तो छूट रद्द को जा सकता है । 

Corporation of India . 


11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसो व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम 
निर्देशिसियों या विधिक वारिसों को जो यदि यह , छूट न दो 
गई होत । तो उक्त स्कीम के अन्तर्गत होते , बामा फायदों के 
सन्दाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are cnhanced , so that the benefits availablo 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the sald 
Scheme , 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employco tho 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered undor 
the said Scheme, thc employer shall pay the difference to 
the legal heir /nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner , Rajasthan 
and where any amendment is likely to effect adversely tho 
intcrest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
ahlo opportunity to the employees to explain their point of 
view. 


12. इस स्कीम के अधीन आने वाले किसा सदस्य को 
मृत्यु होने पर भारतीय जावन बीमा निगम , वोमाकृत राशि 
के हकदार नामनिर्देशित विधिक पारिसों को उस राशि का 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे को प्राप्ति के एक मास के मोतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 66/ 86 -एस०एस०-4 ] 

New Delhi, the 26th February, 1986 
S . O . 1060, - Whereas Messrs . Bhilwara Wooltex Linnited , 
F -88 to 93, Riico Industrial Area , Pur Road, Bhilwara , 
( Rajasthan ) ( RJ / 3746 ) , ( hereinafter referred to as the said 
cstablishment ) have applicd for excmption under sub - section 
( 2A) of Section 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( hereinafter 
referred to as the said Act ) ; 

And wbereas, the Central Government is satisfied that tho 
omployecs of the suid establishincat aro , without making 
any separate contribution or payınent of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of tho 
Life Insurance Corporation of India in the nature of Life 
Insurance which are moiç favourable to such employees 
( han the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinufter referred to as 
thic said Schemc ) ; 


9. Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alrcady 
adopted by the said ostublishment, or the benefits to the 
employees under this Schemç are reduced in any manner, 
the exemption shall be liable to be cancelled . 


___ 10. Where, for any reason, the cmployer fails to pay the 
premium cte , within the due date, ily fixed by the Life 
Insurancc Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled . 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject to 
the conditions specifles in the Schedule annexed hercio , the 
Central Government hereby exempts the said estabainment 
from the Operation of all the provisions of the said Scheme 
for it period of three years, 

SCHEDULE 


__ 11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Rajasthan maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time, 


12 . Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall 
ensure prompt puyment of the sum assured to tho nominco / 
legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in all respects . 


2 . The employer shall pay such inspection charges as the 
Contral Government may , from time to time, direct under 
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का . आ . 10111 : ---- मैसर्स सवाई माधोपुर केन्द्रीय सहकारी स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करंगा 
बैंक लिमिटेड , हैड आफिस, सवाई माधोपुर ( राजस्थान ) और उसको बाबत आवश्यक प्रीमियम भारत य जीवन बीमा 
( आर. जे . /837 ) , (जिसे इसमें इसके पश्चात् उक्त स्थापन निगम को संदन करेगा । 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 19952 का 19 ) ( जिसे इसमें इसके 

6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध 
पश्चात् उक्त अधिनियम कहा गया है ) को धारा 17 की 

फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 

अर्धीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
उपधारा ( 20 ) के अध न छूट दिए जाने के लिए आवेदन 

वृद्धि को जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों 
किया है ; 

के लिए सामूहिक बोमा स्कोम के अधीन उपलब्ध फायदे 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त उन फायदों से अधिक अनुकूल हों , जो उक्त स्त्रीम के 
संथापन के कर्मचारी , किमो पृथक अभिदाय या प्रमियग का अधीन अनुज्ञेय हैं । 
संदाय किए बिना ह , भारतीय जीवन बीमा निगम को 
सामूहिक ब . मा स्कम के अधीन जवन बेमा के प में 

____ 7. सामूहिक बोमा स्कीम में किसी बात के होते हुए 
फायदे उठा रहे है और से कम वारियों के लिए ये फायदे 

भो , यदि किसो कर्मचारी को मृत्यु पर इस स्कोम के अधीन 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारे निक्षेप 

संदेय रकम उस रकम से कम है जो कर्मचारा को उस 
सहबद्ध बम। स्कम, 1976 (जिसे इसके पश्चात् उक्त 

दशा में संदेय होती , जब वह उक्त स्कीम के अधीन होता 
स्कीम कहा गया है ) के अधीन उन्हें अनुशेय है ; 

तो , नियोजक कर्मचार। के विधिक वारिस नामनिर्देशिती को 

प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
अतः केन्द्रीय सरकार , उवन अधिनियम , को धारा 17 का संदाय करेगा । 
को उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपावद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
रहते हुए उक्त स्थापन को तोन वर्ष की अवधि के लिए संशोधन, प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
उयत स्कम के सभी उपबन्धों के प्रवर्तन से छुट देते है । 

अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 

संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
अनुसूची 

की संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 

स्पष्ट करने का युक्तियुक्त अवसर देगा । 
ऐसे लेखा रखेगा नथा निरक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जी केन्द्रीय सरकार , समय - समय पर निदिष्ट 

____ 9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
करें । 

जोवन बीमा निगम को उस सामूहिक बीमा स्कीम के जिसे 

स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
2. नियोजना, ऐसे निरंक्षण प्रभारों का प्रत्येक मास को 

इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
समाप्ति के 15 दिन के भीतर सदाय करेगा जो केन्द्रीय किस । ति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) . सकता है । 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 

____ 10. यदि किसी कारणवण , नियोजक भारतीय जीवन 
3. सामहिक मोमा स्कीम के प्रशासन में , जिसके अन्तर्गत बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , संवाय करने में असफल रहता है, तो पालिसी को व्यपगत 
बोमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण हो जाने दिया जाता है ना छूट रह की जा सकती है । 
प्रभारों का संदाय आदि भा है , होने वाले सभी व्ययों का 

11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए 
वहन नियोजक द्वारा किया जाएगा । 

किसी व्यकिाक्रम की दशा में , उन मत सदस्यों के नाम 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 

निशिसियों या विधिक बानिमी को जो यदि गह, एट न 
स्कोम के नियमों का प्रति , और जब भी उनमें संशोधन दो गई होतो तो उक्त स्कॉम के अन्तर्गत होते , बोमा फायदों 
किया जाए, तब उन संशोधन कः प्रति तया कर्मपरियों की के संदाय का उत्तरदायित्व नियोजन होगा । 
बहुसंख्या को भाषा में उसका मुख्य बातों का अनुवाद, 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
स्थापन के सुचना -पट्ट पर प्रदर्शित करेगा । 

मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
5. यदि कोई ऐना कर्मचारः, जो कर्मचारी भविष्य 

के हकदार नामनिर्देशिता विधिक वारिसों को उस राणि का 
निधि का या उक्त आधनियम के जवान छूट प्राप्त किसो 

संदाय तत्परता से और प्रत्येक दर्गा में हर प्रकार से पूर्ण 
स्थापन को भविष्य निधि का पहले हो सदस्य है, उसके स्थापन 

दावे की प्राप्ति के एक माम के भीतर मुनिश्चित करेगा। 
में नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 

[ संख्या एस - 35014/ 67/ 86-- एस . एस . - 4 ] 
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S .O . 1061, - -Whoreas Messrs Swaimadhopur Kendriya 

9. Where , for any reason, the employecs of the said estab 
Sahakari Bank Limited , Head Office , Swaimadhopur lishment do not remain covered under the Group Insurance 
( Rajasthan) ( RJ / 837), ( hereinafter referred to as the said 

Schone of the Life Insurance Corporation of India is already 
establishment ) have applicd for exemption under sub -section 

adopted by the said establishment, or the benefits to the 
( 2A ) of Section 17 of the Employees Provident Funds and employees under this Siheme are reduced in any manner , 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinaftor the exemption shall be liable to be cancellod . 
referred to as the said Act ) ; 

10. Where, for any reason, the employer fails to pay the 

premium etc , within the due date , as fixed by the Lifo 
And whereas, the Central Government is satisfied that the 

Insurance Corporation of India , and the policy is allowed 
employees of the said establishment are , without making 

to lapse , the exemption is liable to be cancelled . 
any separate contribution or payment of premium , in cnjoy 
ment of benefity under the Group Insuragce Scheme of the 11 . In case of default, if ally made by the employer in 
Life Insurance Corporation of India in the nature of Life payment of premium the responsibility for payment of as 
Insurance which are more favourable to such cmployees surance benefits to the nominees or the legal heirs of deceased 
than the benefits admissible under the Employees Deposit members who would have been covered under the sald 
Linked Insurance Scheme, 1976 (hereinaftor referred to ay Scheme but for grant of this exemption , shall be that of 
the said Scheme) ; 

the cmployer . 
Now , therefore, in exercise of the powers conferred by 

12 . Upon the death of the members covered under the 
sub - section (2A ) of section 17 of th ? said Act and subject to Scheme the Life Insurance Corporation of India shall 
the conditions specified in the Schedule annexed hereto , the ensure prompt payment of the sum assured to the nominee / 
Central Government hereby c.Tempts the said establishment legal heirs of the deceased member entitled for it and in 
from the Operation of all the provisions of the said Scheme any case within one month from the receipt of claim 
for a period of three yoars. 

complete in all respects , 
SCHEDULE 

[ No . S - 35014/ 67/ 86 -- SS.in] 


1 . The employer in relation to the said cstablishment 
gball submit such return to the Regional Provident Fund 
Commissioner . Rajasthan maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time, 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month , 


का . प्रा . 1062 . - मैसर्स दिपाली सेंट्रल को 
आपरेटिव बैंक लिमिटेड , हैड ऑफिस पाली -मारवाड़ , 
( राजस्थान ) ( आर . जे./ 817 ) (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम, 1952 ( 1952 का 18) (जिसे 
इसमें इसके पश्चात् उक्स अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए 
मावेदन किया है । 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall bo 
borne by the employer. 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when amended , alongwith a translation of the salìont 
features thercof, in the language of the majority of the 
employees . 


और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे उन 
फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुशेय है ; 


5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establisbment exempted under the said Act, is employed in 
his ostablishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to tho Life Insurance 
Corporation of India , 


6 . The employer shall arrange to enhance the benofits 
available to the emnloyces under the Group Insurance Schemo 
appropriately , if the benefits available to the employoes under 
the said Schemo are enhanced , so that the benefits available 
under the Groun Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Schome, 


प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 25 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपायड अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के 
सभी उपबंधों के प्रवर्तन से छूट देती है । 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable linder this Scherne be less than the amount 
that would the payable had emplovee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir / nominee of the employed as compensation . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उपत अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 


8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to effect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall hefore giving his approval. sive n reason 
ablo opportunity to the employees to explain their point of 
view . 
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3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा 
प्रीमियम का संवाय , लेखाओं का अन्तरण निरीक्षण प्रभारों का 
संवाय आदि भी है, होने वाले सभी ध्ययो का वहन नियोजक 
द्वारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रप्ति तथा कर्मचारियों की 
बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन 
के सूचना - पट्ट पर प्रशित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त धर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6. यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनु 
शेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामहिक बीमा स्कीम के उपबंधों में कोई भी संशो 
धन, प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


करने में असफल रहता है , तो पालिसी को व्यपगत हो जाने 
दिया जाता है तो छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देगितियों 
या विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो 
उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय का उत्तर 
दायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी मदम्प की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती/ विधिक वारिसों को उस राशि का 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 69/ 86- एस .एस.- 4] 
S.O . 1062 , Whercas Messrs . The Pali Central Co -opera 
tive Bank Limited, Head Office, Pali - -- Marwar, ( Rajasthan ) 
( RJ / 817 ) , ( hereinafter referred to as the raid establishment ) 
have applied for exemption under sub -section ( 2A ) of Soction 
17 of the Employces Provident Funds & Miscellaneous Pro 
visions Act, 1952 (19 of 1952 ) ( hereinafter referred to as 
the said Act; ) 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aro , without making 
any separate contribution or payment of premium , in enjoy 
mont of benefits under the Group Ingurance Scheme of tho 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employecs 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme ) ; 

Now , thereforo , in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject to 
the conditions specified in tho Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Schemo 
for a period of three years . 

SCHEDULE 
1. The employer in relation to the bald establishment 
ghall submit such returns to the Regional Provident Fuod 
Commissioner, Rajasthan maintain such accounts and provide 
guch facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of Section 17 of the said 
Act , within 15 days from the close of every month, 


3 . All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts 
Aubmission of retums, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer. 


9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
फिसी रीति से कम हो जाते हैं, तो यह छूट रद्द की जा 
सकती है । 


4 . The employer shall display on the Notice Board of 
the establishmont, a cony of the rules of the Group Insurance 
Scheme as approved by the Central Government and as 
and when amended , alongwith a translation of the salient 
features thereof , in the language of the majority of the 
employees , 

5. Whereas an employee , who is already a member of the 
Emnlovees Provident Fund or the Provident Fund of an 
establishment exempted under the raid Act. is employed in 
his establishmont. the employer shall immediately enrol him 
as a member of the Grolin Insurance Scheme and dat 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 

6 . The employer shall arrange to enbance tho benefits 
Avajlable to the employees under the Group Iogur ? : * ? 170 


10. यदि किसी कारणवश, नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का संदाय 
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appropriately , if the benefits available to the cmployees under 

अनुसूची 
the said Scheme atre cnhanced , so that the benefits availablo 
under the Group Insurance Scheme aro more favourable to 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
the employees than the benefits admissible under the said 
Scheme . 

निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 
7. Notwithstanding anything contained in the Group ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
Insurance Schemo, if on the death of an employec the 
Amount payable under this Scheme be less than the amount 

करेगा जो केन्द्रीय सरकार, ममय- समय पर निर्दिष्ट करें । 
that would be payable had employce been coverod under 
the said Scheme, the employer shall pay the diffcrence to 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
the legal heir / nominee of the cmployce 18 compensation . 

समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
8 . No nocndment of the provisions of the Group 
Insurance Scheme, shall be niade without the prior approval 

सरकार, उक्त अधिनियम की धारा 17 को उपधारा ( उक ) 
of the Regional Provident Fund Commissioner, Rajasthan के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 
und where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 

____ 3. सामूहिक वीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
Commissioner shall before giving his approval, give a reuson 
ablo opportunity to the employees to explain their point of लेखाओं का रखा जाना , विवरणियो का प्रस्तुत किया जाना , 
view . 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
9. Where , for any reason , the employees of the said estab 
lishment do not remain covorod under the Group Insurance प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का 
Scheme of the Life Insurance Corporation of India as already 

वहन नियोजक द्वारा किया जाएगा । 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
the exemption shall be liable to be cancelled . 
10 . Where , for any reayon , the employer fails to pay the 

स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन 
premium etc . within the due date , Ag fixed by the Liſo किया जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की 
Insurance Corporation of India , and the policy is allowed 
to lapsc . the exemption in liable to be cancelled 

बहसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 
11. In case of default, if any made by the employer in 

स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 
payment of premium the responsibility for payment of Ag 
surance benefits to the nominees or the legal heirs of deceased 

5. यदि ऐसा कोई कर्मचारी, जो कर्मचारी भविष्य निधि 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 

का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
the employer . 

की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
12 . Upon the death of the members covered under the नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
Scheme the Life Insurance Corporation of India shall 
ensure prorry,nt payment of the sum assured to the nomloce / के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
legal heirs of the deceased member ontitled for it and in 

उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
any case within one month from the receipt of claim 
complete in all respects . 

को संदत्त करेगा । 
[ No . S-3501469186-- SS. II ] 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
का . पा . 1063 . - - मैसर्स दि सेंट्रल को - आपरेटिव बैंक फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
लिमिटेड, मुभाष बाजार , टोक ( राजस्थान ) ( प्रार . जे . / 839 ) अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम फायदों से अधिक अनुकल हो , जो उक्त स्कीम के अधीन 
कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन अनुज्ञेय हैं । 
छुट दिए जाने के लिए आवेदन किया है ; 

7. सामहिक बीमा स्कीम में किसी बात के होते हए 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्स भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम् में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रतिकर 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
फायदों से अधिक अनुकल हैं , जो कर्मचारी निक्षेप सहबद्ध करेगा । 
बीमा स्कीम , 1976 (जिसे इसके पश्चात उक्त स्कीम कहा 

8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशो 
गया है ) के अधीन उन्हें अनुज्ञेय हैं : 

धन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की अनमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हार से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
और इससे उपाबद्ध अनमूची में विनिर्दिष्ट शतों के अधीन हो यहां, प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन 
रहते हए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
स्कीम के सभी उपबंधों के प्रवर्तन से छट देती है । 

युक्तियुक्त अवसर देगा । 
1599GI/ 85 -- 19 
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Scheme as approved by the Central Government und , AS 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 

and when amended , alongivith a translation of the salient 
जीवन बीमा निगम को उस सामूहिक बीमा म्कीम के , features thereof, in the language of the majority of the 

employees. 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , 

5 . Whereas an employec, who is already a member of the 
या इस स्कीम के अधीन कर्मचारियों की प्राप्त होने वाले Employees Provident Fund or the Provident Fund of an 

establishment cxempled under the said Act, in cmployed in 
फायदे किसी रीति से कम हो जाते हैं , तो यह छुट रद्द 

his establishment, the employer shall immediately cnrol him 
की जा सकती है । 

As a member of the Group Insurance Scheme and pay neccs 
sury premium in respect of liin to the Life Insurance Cor 

poration of India . 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन 

6 . The employer shall arrange to enhance ihe benefits 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का मंदाय 

available to the employees under the Group Insurance Schemo 
करने में असफल रहता है , तो पालिसी को व्यपगत हो जाने 

appropriately , if the benefits available to the employees under 

the said Scheme are enhanced , so that the benefits available 
दिया जाता है तो घट रह की जा सकती है । 

under the Group Insurance Scheme are more favourable to 

the employees than the benefits Admissible under the said 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 

Scheme. 

7 . Notwithstandiog anything containe :1 in the Group In 
व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशितियों 

surance Scheme, if on the death of an employee the amount 
या विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो 

payable under this Schemc be less th : n the nount that 

would bc payahle had cmployec been covered under the 
उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का said Scheme, the cmployer shall pay the difference to the 

legul heir / nominee of the cmployee as compensation . 
उत्तरदायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Group Insurancc 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की Scheme, shall be made withoui the prior approval of ihe 

Revional Provident Fund Commissioner , Rajasthan and where 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 

any amendment is likely to effect adversely the interest of 

the employees , the Regional Provident Fund Commissioner 
के हकदार नामनिर्देशिती/ विधिक बारिसों को उम गणि का 

shall before giving his approval . give a reasonable opportu 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण दावे nity to the employees to explain their point of view . 
की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

9 . Where , for any reason, the employces of the said estab 
lishment do not remain covered under the Group Insurance 

Scheme of the Lifc Insurance Corporation of India as already 
[सं . एस - 35014/ 70/ 86-एस. एम- 4] 

adopted by the said establishinent, or the bencfits to the 

cmployecs under this Scheme are reduced in tiny manner . 
S. O . 1063. - Whereas Messrs The Central Co- operative Bank 

the exemption shall be liable to he cancelled . 
Limited , Subhas Bazar, Tonk (Rajasthan ) (RJ /839 ) (herein 

10 . Wherc . for any reason , the employer fuils to pay the 
after referred to as the said establishment) have applied for 

premium etc . within the due date , as fixed by the I ife In 
. exemption under sub- section (2A) of Section 17 of the 

surance Corporation of India , and the policy is allowed to 
Employees Provident Funds & Miscellaneous Provisions Act, 

lapse , thc exemption is liable to be cancelled . 
1952 (19 of 1952 ) ( hereinafter referred to as the said 
Act) ; 

11 . In casc of default, if any made by the cmployer in 

payment of premium the responsibility for payment of assui 
And whercas , the Central Goveradient is satisfied that the 

rance benefits to the nominees or the legal heirs of deceased 
employees of the said establishment are , without making 

meinbers who would have heen covcred under the said Scheme 
any separate contribution or payment of premium , in cn 

but for grant of this exerciption, shall be that of the employer . 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of Lifc 
Insurance which are more favourable to such employees than 

12 . Upon the cath of the members covered under the 
the benefits admissible under the Employees Deposit Linkert Scheme the Life Insurance Corporation of Indiil shall ensure 
Insurance Scheme . 1976 ( hereinafter referred to as the aid prompt payment of the sum assured to the nominee /legal 
Schemc): 

heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 

in all respects. 
Now , therefore, in exercise of the powers conferred by sub 
section (2A) of section 17 of the said Act and subject to the 

. [ No. S-35014 / 70 /86-SS.IT] 
conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the paid establishment __ का . पा . 1064 . - - ममर्म भीलवाड़ा डेरी प्लांट , 
from the operation of all the provisions of the said Scheme 
for a period of three years . 

भीलवाड़ा ( ए यूनिट ऑफ राजस्थान को - आपरेटिव डेरी 
SCHEDULE 

फैडरेशन लिमिटेड ) निकट गांधी नगर , रेलवे स्टेशन , जयपुर 
1 . The employer in relation to the said establishment shall 

( गजस्थान ) ( प्रार . जै . / 2868 ) ( जिसे इममें इसके पश्चात् 
submit such returns to the Regional Provident Fund Con 

उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
missioner . Rajasthan maintain such accounts and provide 
such facilities for inspection , as the Central Government may प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) जिमे 
direct from time to time. 

इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग 
2 . The employer shall pay such inspection charges as the 

17 की उपधारा ( 2क ) के अधीन छट दिए जाने के लिए 
Central Government may, from time to time, direct under 
Clause (a ) of sub - section ( 3A ) of Section 17 of the said Act. आवेदन किया है । 
within 15 days from the close of every month . 
3 . All expenses involved in the administration of thc Group 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
Insurance Scheme, including maintenance of accounts gubi स्थापन के कर्मचारी , किसी पथक अभिवाय या प्रीमियम का 
mission of returns, payment of insurance premia . transfer 
of accounts , payment of inspection charges etc . sliall be संदाय किए बिना ही , भारतीय जीवन बीमा निगम का साम 
borne by the employer. 

हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 

उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
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से अधिक अनुकल हैं , जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 

8. साम हा बोमा स्कीम के उपबंधों में कोई भी संशोधन 
1976 ( जिमे हमके पश्चात् उक्त स्कीम कहा गया है ) के प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमोदन के 
अधीन उन्हें अनुज्ञेय है ; 

बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मः 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 

चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
और इससे उपाबद्ध अनुसूची में विनिदिष्ट शनों के अधीन रहते 

से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
हा उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 

युक्तियुक्त अवमर देगा । 
के सभी उपबंधों के प्रवर्तन से छट देती है । 

____ 9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 

जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के, जिसे 
अनुमची 

स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं, या इस 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
निधि आयुक्त राजस्थान को ऐमी विवरणियां भेजेगा और ऐसे रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 
लेखा रखेगी तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करें । 

बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का संदाय 
2. नियांजा, ऐसे निरीक्षण प्रभागं का प्रत्येक माम की 

करने में असफल रहता है, तो पालिसी को ठपगत हो जाने 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

दिया जाता है तो छूट रद्द की जा सकती है । 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
के अधीन समय - समय पर निर्दिष्ट करें । 

किगी व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों 
3. मामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत या विधिफ वारिमों, को जो यदि यह , छूट न दी गई होती 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , तो उक्त स्कीम के अन्तर्गत होते बीमा फायदों के संदाय का 
बीमा प्रीमियम का मंदाय , लेखाओं का अन्तरण , निरीक्षण उत्तरदायित्व नियोजक पर होगा । 
प्रभारी मंदाय आदि भी है, होने वाले सभी व्ययों का वहन 

___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की 
नियोजक द्वारा किया जाएगा । 

मुत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के हकदार नामनिर्देशिती /विधिक वारिसों को उस राशि का 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया संदाय सस्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बह दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
संख्या की भापा में उसकी मुख्य बातों का अनुवाद , स्थापन 

[ संख्या एस- 35014/ 71 / 86 -एस . एस - 4 ] 
के सूचना-पट्ट पर प्रदर्शित करेगा । 

S .O . 1064. – Whereas as Messrs Bbilwara Dairy Plant, 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

Bhilwara ( A unit of Rajasthan Co -operativo Dairy Federation 

Limited ) Near Gandhi Nagar , Railway Station , Jaipur 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की ( Rajasthan ) ( RJ / 2868 ) ( hereinafter referred to as the said 

establishment) have applied for cxcmption under sub -section 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियो 
( 21 ) of Section 17 of the Employees Provident Funds & 
जित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम के 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hercinafter 

referred to as the said Act ) ; 
सदस्य के टप में उसका नाम तुरन्त दर्ज करेगा और उसकी 

And whereas, the Central Government is satisfied that tho 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को employees of the said establisbient are , without makiny 

any separate contribution or payment of premtum, in en . 
संदत्त करेगा । 

joyment of benefits under the Group Insurance Scheme of 

tho Life losurance Corporation of India in the nuturo of Liſo 
6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध Insurance which are more favourable to such cmployces than 

tho benefits admissible under the Employees Deposit Linked 
फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के 

Insurance Scheme, 1976 (hereinafter referred to as the said 
अधीन कर्मचारियों को उपलब्ध फायदों में ममुचित रूप से वृद्धि 

Scheme); 
की जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों के लिए 

Now, therefore, in exercise of the powers conferred by sub . 

section (2A ) of section 17 of the said Act and subject to tho 
साम हिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 

conditions specified in the Schedule annexed hereto , the 

Central Government hereby exemply the said establishment 
फायदों से अधिक अनुकल हों , जो उक्त स्कीम के अधीन from the operation of all the provisions of the said Schemo 

for a period of three years. 
अनुज्ञेय हैं । 

SCHEDULE 
___ 7. सामहिक बीमा स्कीम में किसी बात के होते हा भी , 

1. The employer in relation to the said establishment shall 
यदि किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन मंदेय 

submit such returns to the Regional Provident Fund Com 

missioner, Rajasthan maintain such accounts and provide 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में such facilities for inspection , as the Central Government may 

direct from time to time. 
मंदेश हाती , जब वह उक्त स्कीम के अधीन होता तो , नियांचक 

2. The employler shall ray such inspection charges as the 
कर्मचारी के विधिक बारिम नानिर्देशिती की प्रतिफर के रूप Central Government pay, from time to timo, alrect under 
में दोनों रकमां के अन्तर के बराबर रकम का सदाय करेगा । 

clause ( a ) of sub -section ( 3. 1 ) of Section 17 of the sald Act , 
___ within 15 days from the close of every month . 


- 


- 


- 


- 


- 


- 
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3 . All expenses involvod in the administration of the Group 

__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
Insurance Scheme , including imaintenance of accounts sub 
mission of rolurns , payment of insurance premia , transfer स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
of accounts, payment of inspection charges etc . shall be 
borne by the employer, 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामू 

हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
4 . The employer shall display on the Notice Board of the 
çstablisomont, a copy of the rules of the Group Insuranco उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
Scheme is approved by the Central Government and , as 
and when amended , alongwith a translation of the salient 

से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
features thereof , in the language of the majority of the 1976 ( जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के 
employees . 

अधीन उन्हें अनुज्ञेय हैं ; 
5. Whereas an employec, who is already a member of the 
Employees Provident Fund or thc Provident Fund of an 
establishment exempted under the said Aut, iş employed in 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
his establishment, the omployer shall immediately onrol him 
as a member of the Group Insurance Scheme and pay neces 

की उपधारा ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करने 
sary premium in respect of him to the Lifc Insurance Cor 

हुए और इससे उपाबद्ध अनुसूची में विनिदिष्ट शों के अधीन 
poration of India . 

रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
6 . The employer shall arrange to enbance the benefits 

स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
available to the employecs under the Group Insurunco Schonic 
appropriately , if the benefits available to the employees under 
the said Scheme arc enhanced , so that the benefits availablo 

अनुसूची 
under the Group Insurance Schcine are more favourable to 
the employees than the bonefits admissible under the suid ___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
Scheme. 

निधि प्रायक्त राजस्थान को ऐमी विवरणियां भेजेगा और 
7 . Notwithstanding anything contained in the Group In ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
surance Scheme, it on the death uf an employee the amount 
payable under this Schemo be less than the amount that करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करें । 
would be payable had employec been covered under the 
said Scheme, tho employer shall pay the difference to the 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
legal acir /nominee of the employee as compensation . 

समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
8 . No amendment of the provisions of the Group Insurance 

सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट करें । 
any amendment is likely to effect adversoly the interest of 
the employees , the Rogional Provident Fund Commissioner 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
shall before giving his approval, give a reasonable opportu 
nity to the omployees to explain their point of view . 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
9 . Where , for any reason, the employces of the said cstab बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
lishment do not remain coverad under the Group Insurance 

प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishnient, or the benefits to the नियोजक द्वारा किया जाएगा । 
omployees under this Schemo are reduced in any manner , 
the exemption shall be liable to be cancelled . 

____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित वीमा 
____ 10. Whero, for any reason , the employer fails to pay the स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
premium etc . within the due date, as fixed by the Life In 
surance Corporation of India , and the policy is allowed to किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
lapse , the exemption is liable to be cancelled . 

बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद, स्थापन 
11 . In case of default , if any made by the employer in के सूचना -पट पर प्रदर्शित करेगा । 
payment of premium the responsibility for paymicnt of assu 
Tancc bencfits to the nominees or the legal heirs of decoased 
mombers who would have been covered under tho said Scheme 

____ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
but for grant of this exemption shall be that of the employer. 

निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
12 . Upon the death of the members covered under the स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomincc /legal स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
heirs of the deceased member entitled for it and in any 

बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
caso within ono month from the receipt of claim complete 
in all rospects . 

करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
[ No. S- 35014 / 71 / 86-SS.II] बीमा निगम को संदत्त करेगा । 


का . या , 1065 - मैसर्स अयपुर डीजल्स , 7 - संसारचन्द्र 
रोड , जयपुर ( राजस्थान ) ( आर . जे . / 1644 ) (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19 ) ( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिए आने 
के लिए प्रावदन किया है । 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


- 


.. -: 
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7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 

from the operation of all the provisions of the said Schemo 

for it period of three years . 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

SCHEDULE 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा में 

1. The employer in relation in the sulll establishment shall 
सन्देय होती , जब वह उक्त स्कीम के अधीन होता तो , 

submit such returns to the Regional Provident Fund Com 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रीतिकर 

missioner, Rajasthan maintain ylich accounts and provide 

such facilities for inspection , as the Cential Government may 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का मन्दाय direct from time to time, 
करेगा । 

2 . The employer shall puy such inspection charges 18 the 

Central Government may , tron line 10 time, direct under 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , clausc ( a ) of sub -section (34 ) of Sccion 17 of the suid Act, 

within 15 days from the close of cvery month . 
प्रादेशिक भविष्य निधि आयुक्न राजस्थान के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारि 

3. All expenses involved in the administration of thic Group 

Insurance Scheme, including maintenance of accounts sub 
यों के हित पर प्रतिकूल प्रभाव पाने की संभावना हो वहां , mission of returns, payment of insurance premia , transfer 

of accounts, payiment of inspection charges ctc. shall be 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने में borne by the employer . 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 4 . The employer shall display on thic Nouce Board of the 

establishment, & copy of the judges of the Woup Insurance 
युक्त अवसर देगा । 

Scheme as approved by the Central Government and , as 

ind when amended , a100gwitli in translation of the yalient 
9. यदि किसी कारणवंश, स्थापन के कर्मचारी, भारतीय features thereof , in the language of the majority of the 

cmployees. 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के, जिसे 

5 . Whercus an employee, who is uirc.idy # member of the 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या इम 

Employtes Provident l und or the Provident Fund of an 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

establishment cxempted under the silrd Act , Is employed in 

his establishment, tlie employer Sliall inīmediately enrol him 
किसी रीति से कम हो जाते हैं , तो यह छूट रा की जा सकती as a member of the Group Insurance Schcmc and pay peces 

sury premium in respect of him to tho Life Insurance Cor 

poration of India , 
10. यदि किमी कारणवश, नियोजक भारतीय जीवन 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurancc Scheme 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का uppropriately , if the benefits available to the einployees under 

tho said Schcmc are enhanced . so that the benefits available 
सन्दाय करने में असफल रहता है , तो पालिसी का व्यपगत 

under the Group Insurance Scheme are more favourable 10 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

the employces than thc bcncrits adossible under the said 

Scheme. 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 

7. Notwithstaudiog anything contained in the Group In 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्द 

surance Scheme, if on thc death of all employee the amount 

payable under this Schemc bc 148 tundline amount that 
शतियों या विधिक वारिसों का जो यदि यह, छूट न दी गई होती would be payable had employee been covered under the 

said Scheme, the employer shull pay the difference to the 
तो उक्त स्कीम के अन्तर्गत हाते , बीमा फायदों के सन्दाय का 

legal heir /nomince of the employed as compensation . 
उत्तरदायित्व नियोजक पर होगा । 

8. No umcndment of the provisions of the Group Insurance 

Scheme, shall be made without the prior upproval of the 
12. इस स्कीम के अधीन मान वाले किसी सदस्य को Regional Provident Fund Commisjoner , Rajasthan and wheto 

any amendinent is likely to effect advcisely the interest of 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राणि 

the employees , the Regional Provideat Fund Commissioner 
के हकदार नामनिर्देशिती / विधिक वारिसों को उस राशि का 

shall before giving his approval, give a reasonablc opportu 

nity to the employces to explain their point of view . 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण दावे 

9 . Where , for any rcason , tlic cmployees of the said eslab 
को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

lishment do not remain covered under thic Group Insurance 

Scheme of tho Life Ingurance Corporaton of India is already 
[सं . एस- 35014 / 73/ 86-एसएस-II ] adopted by the said establishment, or the benefits to the 

cinployees under this Schene arc reduced in any manner , 
S .O . 1065. — Whereas Messrs . Jaipur Diesals , 7 , Sapsar 

the exemption shall be liable to be cancelled . 
chandra Road, Jaipur (Rajasthan ) (RJ / 1644 ) , (heroinafter 

10 . Whero , for any reason , the emplo ; er fails to pay the 
reforred to as the said establishment have applied for cxcmp 
tion under sub - section ( 2A ) of Section 17 of the Employees 

premium etc . within the due dale, us fixed by the Life In 

surance Corporation of India , and the policy is allowed to 
Provident unds & Miscellaneous Provisions Act, 1952 ( 19 

lapse , the excinption is liable to be cancelled . 
of 1952 ) ( hereinfter relerred to as the said Act ) ; 
And whereas , the Central Government in satisfied that the 

11. In case of default, if any made by the employer in 
employees of the said establishment are, without making payment of premium the responsibility for paymçnt of assu 
any separate contribution or payment of premium , in en rance benefits to the nomine s or the legill heirs of deceased 
joyment of benefits under tho Group Insurance Scheme of members who would have been covered under the said Schme 
the Life Tosurance Corporation of Indiu in the nature of Life but for grant of this exemption shall be that of the employer . 
Insurance which are more favourablo to such employees than 
the benefits admissible under the Employees Deposit Linked 12 . Upon the death of the members covered under the 
Insurance Scheme, 1976 ( hereinafter referred to as the said Scheme the Life Inyurance Corporation of Indiat shall ensuro 
Scheme) ; 

prompt payment of the sum assured to the nominee / legal 

heirs of the deceased meinber entitled tui it und in any 
Now , therefore, in Exercise of the powers confered by sub 

case within ond nionth fivin tlic rcccipt of clam completo in 
section (2A ) of section 17 of the said Act and subject to the 

all respects . 
conditions specified in the Schedule annexed heroto , the 
Central Government hereby exempts the suit establishment 

INo. S - 35014, 7386 -SS.II ] 
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का , श्रा . 10 . - - ममर्म रिलाइन्स कैमोटेक्स इण्डस्ट्रीज यदिध किये जाने के व्यवस्था करेगा जिससे कि कर्मचारियों 
लिमिटेड, ग्राम - कानपुर , पो . बा . नं . 73, उदयपुर, राजस्थान के लिए सामूहिक बीमा स्कीम के अधीन फायद उन फायदों में 
( आर . जे . /3386 ) (जिसे हममें इसके पश्चात उक्त स्थापन अधिक अनुकल हो जो उक्त स्कीम के अधीन अनुशय है । 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

7. मामहिक बीमा स्कीम में किसी बात के होते हा भी , 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें हमके पश्चात् 

यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधाग 

मन्देय रकम उस रकम से कम है जो कर्मचारी को उम दशा 
( 2क ) के अधीन छुट दिए जाने के लिए आवेदन किया है ; 

में सन्देय होती, जब वह उक्त स्कीम के अधीन होता तो , 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त नियोजक कर्मचारी के विधिक वाग्मि नामनिर्देशिती की प्रतिकर 
स्थापन के कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
संन्दाय किएबिना ही , भारतीय जीवन बीमा निगम की मामूहिक करेगा । 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों में 

8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
अधिक अनकल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 

संशोधन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
1976 ( जिमें इसके पश्चात उक्त स्कीम कहा गया है ) के 

अनुमोदन के बिना नहीं किया जाएगा और जहां किमी मंशोधन 
अधीन उन्हें अनुज्ञेय है: 

में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

हा वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

युक्तियुक्त अवसर देगा । 
हुए और इसमें उपाबद्ध अनुमूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हा उक्त स्थापन का तोन वर्ष की अवधि के लिए उक्त 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 

स्थापन पहले अपना चुका है, अधीन नहीं रह जाते है, या इस 
अनुसूची 

स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी 
1. उक्त स्थापन के सबध में नियाजक प्रादेशिक भविष्य रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 
निधि आयुक्त राजस्थान को ऐमी विवरणियां भेजेगा और 
ऐसे लेना रखेगा लधा निरीक्षण के लिए ऐसी मुविधाएं प्रदान 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
करेगा जो केन्द्रीय सरकार , समय समय पर निदिष्ट करें । 

बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 

मन्दाय करने में असफल रहता है , ता पालिसी को व्यपगत 
2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की 

हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
समाप्ति के 15दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार , 
उक्स अधिनियम की धारा 17 की उपधारा ( 3क ) के खण्ड 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
( क ) के अधीन समय - समय पर निर्दिष्ट करें । 

किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देतियों 

. या विधिक वारिसों को जो यदि यह, छूट न दी गई होती तो 
3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के सन्दाय का 
लेखाओं का रखा जाना , विमणियों का प्रस्तुत किया जाना , कोमा 
प्रीमियम का संवाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों का 

उतरदायित्व नियोजक पर होगा । 
मंवाय आदि भी है , होने वाले सभी व्ययों का दहन नियोजक द्वारा 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
किया जाएगा । 

मत्य होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
____ 4 . निय, जक , केन्द्रीय सरकार द्वारा अनमोदित बीमा रकम के हकदार नाम निर्देशिती /विधिक वारिसों को उस राशि का 
के नियमों की एक प्रति , और . जब कभी उनमं संशोधन किया मंदाय तत्परता से और प्रत्येक दशा म हर प्रकार से पूर्ण दावे 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 

की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन के सूचनापट्ट 
पर प्रदर्शित करेगा । 

[ सं . एम- 35014/ 74/ 8 6-एस . एम . - 4] 
5 . यदि कोई एमा कर्मचारी , जो कर्मचारी भविष्य निधि का 

S . O . 1066 . - Whereas Messis . Reliance Chemotex Indus 
या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य tries Limited, Village Kanpur , P . B. No . 73, Udaipur , 
निधि का पहले ही सदस्य है । , उसके स्थापन में नियोजित किया 

Rajasthan ( RJ3388 ) , ( hereinafter referred to as the said 

establishment ) have applied for exemption under sub - section 
जाता है तो , नियोजक , साहिक बीमा स्कीम के सदस्य के ET (2A ) of Section 17 of the Employees Provident Funds & 
में उसका नाम तरन्त दर्ज करेगा और उसकी बाबत आवश्यक Miscellmeulis Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 

referred to as the said Act ; ) 
प्रीमियम भारतीय जीवन बीमा निगम को मन्दनः करेगा । 

And whereas the Cenual Govcrument is 50tisfied that 
6 . यदि उक्त स्कीम के अधीन कर्मचारियों का उपल 

tlic cmployees of the sind establislumcnt arc , withou ! mahing 
फायव बढ़ाये जाते हो तो , नियोजक सामूहिक बीमा स्कीम के any separate contribution or payment of premiuri, in enjoy . 

ment of henefits under the Group Insurance Scheme of the 
अधीन कर्मचारियों को उपलब्ध फायादों में समुचित हमें 

Life Insurance Corporation of India in the nature of Life 


. 


- 


- 
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Itu Unce which are more favourable to such employees ISSUI Unce benelits to the nominecy or the legal hoirs of 
thu the bencfitu admissible under the Enzployees Deposit deceased members who would have been covered under tho 
linked Insuruncc Scheiro , 1976 ( hereinafics referred 10 18 Maid Scheme out ior grant of this cxemption , shall be that 
the said Scheme) ; 

of the employer . 
Now , therefore , in cxerciso of the powers conferred by ____ 12 . Upon the death of the member s covered under the 
suh-section ( 2A ) [ section 17 of the said Act and subject Scheme the Life Insurance Curporation of India shall ensure 
to the conditions specitied in the Schedule annexed fiereto , prompt payment of the slip issured to the nonincc / legal 
the Central Government hereby exempts the said establish heirs of the leccaised merxher entitled for it and in any 
ment from the operation of all the provisions of the said cilse within the month from the receipt of claim completo 
Schenie for a period of thice years. 

in all respects. 
SCHEDULE 

[ N . S- 35014/ 74/ 86- SS. II] 
1. The employer in iclation to the said establishment shalt 
submit such cturns to the Regional Providont Fund 

__ का . प्रा , 1067. -~ - मैसर्स माभर माल्टस लिमिटेड , लाल 
Commissioner , Rajasthan inaintain such accounts and provide 
such facilities for inspection , as the Central Government निवाम, 2 1 - रामिह रोड , पो . बा . नं . 146, जयपुर- 302004 
iraly direct from time tc. time. 

( आर जे ./ 1088 ) ( जिमे इममें इसके पश्चात उक्त स्थापन 
2. The employer shahi nay such inspection charycy as 
the Central Governnent muy , from time to timo, direct कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
under clause (it ) of sub- section ( 3A ) of Section 17 of the 

अधिनियम , 1952 ( 1952 का 19 ) ( जिसे हममें इसके 
said Act, within 15 dilys from the close of every month , 
3 . All expenses involved in the administration of the 

पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
Group Insurance Scheme, including maintenance of accounts उपधारा ( क ) के अधीन छुट दिए जाने के लिए आवेदन 
submission of relurny, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 

किया है । 
bone by the employer . 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
4 . The employer shall display on thọ Notice Board of 
tho establishment, a copy of the rules of the Group Insurance स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम 
Schems: 15 approved by the Central Government and, as 
and when amended , alongwith a translation of the valient 

का सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
fcatules thereof, in the language of the majority of the सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
cmployees. 

फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
5 . Whereas in employee . who is already a menibor of the फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप महबद्ध 
Employces Pruvilent Fund or the Provident Fund of an 
establishment axinpled under the said Act, is employed in बीमा स्कीम , 1976 (जिसे इसमें हमके पश्चात उक्त स्कीम 
his cstablishment, thc cmployer shall immediately cnrol him 
as a member of the Group Insurance Schome and pay 

कहा गया है ) के अधीन उन्हें अनय है ; 
necessary prenitum in Icspect of him to the Life Insurance 
Corporation of India . 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
6 . The employer shall arrunge to onhance the beneſts 

की उपधारा ( क ) द्वारा प्रदल शक्तियों का प्रयोग करते 
available to the cmployeey under the Group Insurance Scheme 

हए और इसमे उपावद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
appropriately , if the benefits available to the employces 
under the said Scheme are enhanced , so that the benefits रहते हए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
sivailable under the Group Insuranco Schene are more favoura 

स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 
ble to the employees than the henefits admissible linder 
the said Scheme. 
7 . Notwithstanding anything contained in the Group Insu 

अनुमची 
surance Scheme, jf on the death of an employee the amount 
payable under this Scheme be less than the amount that 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
would be payable hiad employee been covered under the said 
Scheme , the employer shall pay the difference to the regal निधि आयुक्त जयपुर को ऐमी विवरणियां भेजेगा और ऐसे 
heir nominec of the employce as compensation . 

लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
8 . No amendinent of the provisions of the Group Insu जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करें । 
tance Scheme, shall he inade without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 
where any amendment is likely to efl ect adversely the 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
interest of the employees, the Regional Provident Fund समाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार 
Commissioner shall hefore çiving his approval, give a reasona 
ble oprortunity to the employees to explain their point 

उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ड 
of view . 

( क ) के अधीन समय- समय पर निर्दिष्ट करें । 


9. Where. for any reason, the employees of the said 
establishment lu not remain covered under the Group Insu 
Tance Scheme of the Lifc Insurance Corporation of India 
(15 already adopted by the said establishment, or the benefits 
to the employees under this Sclicme are reduced in any 
manner, the exemption shall be liable to be cancelled . 


3. मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों सन्दाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 
____ . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 


10 . Where , for any reason, the employer fails to pay 
the premium otc , within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to rupse. the cxcmption is lisble to be cancelled . 


11. In case of dsfault . if any made by the employer in 
payment of premium the responsibility for paymcnt of 
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की भाषा में उमसी मुरुष बालों का प्रयाद मयारन के गुनता 
पट्ट पर प्रदर्शित करेगा । 


के हकदार नामनिर्देशिनी/विधिक बारिमों को उस राशि का 
संदाय तत्परता म आर प्रत्येक दशा में हर प्रकार में पूर्ण 
दाबे की प्राप्ति के एक मास के भीतर निश्चित करेगा । 

[ मं . एम - 35014/ 75/ 86- एम . एम . - 4 ] 


S .O . 1067, - Whercas Messi s , Sambhar Salts Limited , Lal 
Niwny, 21 - Ramsingh Road, P . B. No. 146, Jaipur - 302004, 
( RJ1088 ) , (hercinufior referıcd to as the said establishment ) 
have applied for exemption under sub -sectioui (2A ) of 
Section 17 of the Employees Provident Funds & Miscellaneous 
Provisions Act , 1932 ( 19 of 1952 ) ( hereinafter referred to 
as the said Act ; ) 


5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किमी 
स्थापन की भविष्य निधि का पहले ही मदस्य है, उसके स्थापन 
में नियोजित किया जाता है तो , नियोजक , गामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मन्दत्त 
करेगा । 
___ _ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बताए जाते हैं तो , नियोजक मामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदो में ममुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिममे कि कर्मचारियों 
के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायटों मे अधिक अनकल हो , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामहिक बीमा स्कीम में किमी बात के होते हए भी , 
यदि किमी कर्मचारी की मृत्य पर इस स्कीम के अधीन मंदेय 
रकम उस रकम से कम है जो कर्मचारी को उम दशा में 
सन्देय होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस नामनिर्देशिनी की प्रतिकर के रूप में 
दोनो रकमों के अन्तर के बराबर रकम का सन्दाय करेगा । 


And whereas the Central Government is satisfied that 
the employees of the said cstablishment are , without making 
any separate convihution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which we moic favourable to such employees 
ihan the benefits admissible under the Employess Deposit 
Linked Insurance Scheme, 1976 ( hercinafter reierred to as 
the said Scheme ) ; 


Now , therefore , in exercise of the powers conferred by 
yub - section (2A ) of ycctior 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmpts thc wand establish 
ment from the Operation of all the provisions of the said 
Scheme for a period of threc years . 


SCHEDULE 


1. The cmployer in relaticu to the said cstablishment shall 
submit such returns to the Regional Provident Fund 
Commissioner , Taipur maintain such accounts and provide 
such facilities for inspection , as the Central Government 
may direct from time to time. 


___ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त जयपुर के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना है 
यहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने मे 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 


2 . The employer shall pry such inspection charge AS 
the Central Government may, from time to time, direct 
under clause ( a ) of sub -section (3A ) of Section 17 of the 
said Act, within 15 days from the close of every month . 


9. यदि किसी कारणव पण , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस मामहिक बीमा स्क्रीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते है, या इम 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति मे कम हो जाते हैं , तो यह छुट रह की जा सकती है । 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payinent of Insurance premia , transfer 
or Accounts, payment of inspeciten charges etc . shall be 
borne ly the employer, 

4. The employer shall display on the Notice Board of 
the ostablishinent, a copy of the rules of the Group Insurance 
Scher ? 25 approved by the Central Government and, 09 
and when amended , alongwith a translation of the sallent 
features thereof, in the language of the majority of the 
employees. 


__ 10. यदि किमी कारणवश, नियोजक भारतीय जीवन बीमा 
निगम द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने 
में असफल रहता है , तो पालिमी को व्यपगत हो जाने दिया 
जाता है तो छूट रद्द की जा सकती है । 


5 . Whereas an emplovec , who is already a memher of the 
Employees Provident Fund or the Provident Fund of an 
establishment exemple under the guid Act, is employed in 
his cstablishment, the employer alall immediately enrol him 
115 a member of the Grous Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मा मदस्यों के नामनिर्देशितियों 
या विधिक वारिमों को जो यदि यह , छट न दी गई होती उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के सन्दाय का उत्तर 
दायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees 
under the said Scheme are enhanced , so that the benefits 
available under the Group Insurance Scheme are more favoura 
ble to the employees than the benefits admlssible under 
the suid Scheme, 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत, राशि 


7. Notwithstanding anything contained in the Group Insu 
surance Scheme, it on the death of an employee the amount 
payable under this Scheine be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the Tegal 
hcir nominee of the employee as compensation , 


___ 


- 


- 


- 
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8 . No amendment of the provisions of the Group Insu 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
rance Scheme, shall be made without tho prior approval of 
the Regional Provident Fund Commissioner. Jaipur and समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
where any amendment is likely to effect adversely the 
inilerest of the employocs , the Regional Provident Fund 

मरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
Commissioner shall before giving his approval, cive a Tcasona. 

के खुर ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 
ble opportunity to the employees to explain their point 
of view . 

3. मामहिक बीना म्कीम के प्रशासन में , जिसके अन्तर्गत 
9 . Wliere , for any reason , the employees of the said लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
establishment do not remain covered under the Group Ince 

बोमा प्रोमियम का मन्दाग, लेखाओं का अनरण , निरीक्षण 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits प्रभारों का मन्दाय मादि भी है, होने वाले सभी व्ययों का 
to the employees under thus Scheme ute roduced in any 
manner , the exeniption shall be liable to be cancelled , 

वहन नियाजक द्वारा किया जाएगा । 
10 . Where , tor any reason , the employer fails to pay 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
the premium etc . within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 

स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
to fapse, the exemption is liable to be cancolled , 

किया जाए, तम उस संशोधन की प्रति तथा कर्मचारियों की 
11 . In case of defoult, if any made by the employer in बहसंख्या को भाषा में उसको मुख्य बातों का अनुवाद, स्थापन 
payment of premium the responsibility for payment of 
assurance henofits to the nominoes or the legal heirs of के सुचना -पट्ट पर प्रदर्शित करेगा । 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
of the employer . 

का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
12 . Upon the death of the members covered under the 

की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
Schome The Life Insurance Corporation of India shall ensuro 
prompt payment of the sunt assured to the nominoellega नियोजित किया जाता है तो , नियोजक , मामूहिक बीमा स्कीम 
heirs of the deceased member entitled for it and in any 
casc within the month from the receipt of clalor complete 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसको 
in all respects. 

बाबत आवश्यक प्रीमोयम भारतीय जोवन बोमा नियम को 
[ No. S -35014/ 75186 -SS. II] 

सन्दत्त करेगा । 
का . पा . 1068. - - मसमें राजस्थान मिल्क मित्म , 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
इण्ास्ट्रियल एस्टेट , भीलवाड़ा 311001 ( राजस्थान ) ( प्रार . 

फायदे बनाए जाते हैं तो , नियोजक मामहिक बीमा स्कीम के 
जे . / 3474) , ( जिसे इममें इम पश्चात उक्त स्थापन कहा 

अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

वद्धि की जाने की व्यवस्था करेगा जिसमे कि कर्मचारियों के 
अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें हमके 

लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 

फायदों में अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
उपधारा ( 2क ) के अधीन छट दिए जाने के लिए प्रावेदन 

अनुज्ञेय हैं । 
किया है ; 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

भी , यदि किसी कर्मचारी की मन्यु पर इस स्कीम के अधीन 
स्थापन के कर्मचारी , किसी पक्षक अभिदाय या प्रीमियम का 

सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 

में सन्देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

नियोजक कर्मचारी के विधिक बारिम नामनिर्देशितो की 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
उन फायदों से अधिक अनुकल हैं , जो कर्मचारी निक्षेप सहबद्ध 

सन्दाय करेगा । 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा 

8. सामुहिक बीमा स्कीम के उपबन्धों में कोई भी 
गया है ) के अधीन उन्हें अनुनय हैं ; 

संशोधन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
अतः केन्द्रीय सरकार, उक्त अधिनियम को धारा 17 की 

अनुमोदन के बिना नहीं किया जाएगा जहां किसी संशोधन से 
उपधारा ( क ) द्वारा प्रदन शक्तियों का प्रयोग करते हुए 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
और इसमे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 

हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमादन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
स्कीम के सभी उपबधों के प्रवर्तन से छूट देती है । 

युक्तियुक्त अवसर देगा । 
अनुसूची 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
___ 1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
निधि आयुक्त राजस्थान को ऐमी विवरणियां भेजेगा और स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट किसी रीति से कम हो जाते हैं , तो यह छट रद्द को ज । 
करें । 

सकती । 
15999185 - 20 . 
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10. यदि किसी कारणवश , नियोजक भारतीय जीवन establishmeal cxcmpted under the said ACI, is employed in 

ils establishment, ibo cmployer shall immediately enrol nini 
बीमा निगम द्वारा नियत तारोन के भीतर प्रीमियम का 

its at ineinber of the Group Insurance Schenre and pay 
सन्दाय करने में असफल रहता है, ता पालिसी को व्यपगत 

necessary prenum in nespecr of him to the Lila Ingurunco 

Lurporation of India . 
हा जान दिया जाता है ताट २६ लाजाताहै । 

6 . The employer Slial] Cringe 10 chance the bonolito 

Vilable lo the employees linder ihe Grup insurance Schicmo 
11. नियाजमा डा मामियम क सन्दाय म कि मए 

appropriately , if the benelity úvailable to the employees 
कि व्यतिक्रम की दशा में , उन नत सदस्यों के नाम निद Ulluçi tlic said Scheme are u nced , so that the benefits 

available under thc Gidup Insurance Scheme are more favcuia 
शिाना या विमा पारिता का जा याद बह, छूट न दी गई blc to the employees than the benefits admissible under 

ilhe shid Scheme . 
होता । उक्त स्म के अन्तगत हात , पान फायदों क 
समय का उत्तरदायित्व नियोजक पर होगा । 

7 . Nutwilstand .:12 anything conlained in the Group fosu 

Tance Sulieme, on the death of in cmployce the ünlount 
12. इस स्कीम के अचान- आने वाले किसा सदस्य का 

Diyalice w114 bis Scheme be less than the WTON that 

woului be payable had employee been covered under the mid 
मत्पु हाने पर भारतीय जीवन बीमा निगम , बीमा राशि Schcmc, the employer shall pay the differenco to the logal 

heir nomince of the employee as componsation. 
के हकदार नामानदशिता वाधक बारी का उस राशि का 
सदाय तत्परता से और प्रत्यक दशा में हर प्रकार स पूण 

8 . No amendmout of the provisions of the Group Insu 

TUJIC Scliene, shall bo III LCC without the prior approval of 
दान को प्राप्त के एक मास के मातर सुनिश्चित करेगा । the Rogional Provident Fund Commissioner, Rajasthan and 

where any amendment is likely to effect adversely the 
[ संख्या एस - 35014/ 76; 86-एस. एस .-11] 

interest of the employecy , the Regional Provident Fund 
Commissioner shall icoro giving his approval, give a reasona 

ble opportunity to the cmploycey lo explain their point 
S . 0 ), 3 (18. — Whereas Messi s , Rajasth .117 Silk Mills , Indus 

of view . 
trial Essie , Bhilwari -311001 ( Rajasthan ) ( RJ| 3474 ) , (here 
inafici cierred to as the said establishment) have applicd 

9 . Whicre , ior any rcason , the employees of the said 
for cxcmption under sub -section ( 2A ) of Section 17 of 

establishincol do not lemnain covered under the Group Dus 
tho Employces Provident Funds & Miscellaneous Provisions 

rance Scheme of the Life Insurance Corporation of India 
Act , 1 2 ( 19 ot 1952 ) ( hereinafter referred to 

ils lleilily adupied by the said cstablishment, or the benefits 

as the 
said ticl) ; 

to the employccs under this Sclieme are reduced in any 

manner, the exemption shall be liable to be chocelled , 
And whercas, the Central Government is satisfied that 
the employees of the said establishmçnt ure , without making 

___ 10, Where, for any reason, the employer fails to pay 
any separate contıibution 01 payment of premium , in cujoy 

the Tremium etc . within the due date , as fixed by the Life 
mcat of benefits under the Group Insurance Scheme of tho 

Insurance Corporation of India , and the policy is allowed 
Lilo Insurance Corporation of India in the nature of Life 

to l 

ipse , the cxemption is liable to be cancelled . 
Insurance which are morc favourable to such employees 
thin the benefity adinissible under the Employees Deposit 

11 . In case of dciault , if any made by the employer in 
Linked Insurance Scheme , 1976 ( herejnafter referred to as 

payincnt of premium the responsibility for payment of 
the sud Scheme); 

assurance henellty to the nominees of the legal heirs of 

deceased metubers who would havo been covored under tho 
Now , theroforc , in exercise of the powers conferred by said Sçlieme but for grant of this cxemption , shall be that 
sub - 6c .tion ( 2A ) of section 17 of the said Act and subject of the employer, 
to the conditions specified in the Schedule unboxed hcreto , 
the Cenilul Government hereby exempts the said establish ___ 12. Upon the death of the members covered under the 
ment from the onoration of all the provisions of the said 

Scheme the life Insurance Corporation of India shall enguro 
Scheme for a period of thice years , 

prompt payment of the sum assuned to the nominee legal 

heirs of the deceased member entitled for it and in any 
SCHEDULE 

case within the month from the receipt of claim complete 

in arl respects. 
1 . The employer in relation to the said establishment shall 
dubnnt such returns to the Regional Provident Fund 

INo. S- 35014) 76 / 86-SS- II) 
Codumestorier , Rajasthan , maintain such accounts and provide 
such facilities for unspection , as the Central Government 
may dilect from tinze to time. 

का , श्रा , 105 9.--- मैमर्स राजस्थान स्टेट सीलम 
2 . The employer shall pay slich inspection charges as 

कारपोरेशन लिमिटेड , मी -II , सूर्य जितन , मवाई जर्यासह , 
the Lentral Government may , from time to time, direct 
under clauso ( i ) of sub - section (31 ) of Section 17 of the 

हाईवे, बनीपार्क, जयपुर ( आर . जे . .. 35 ) , (जिम इसमें 
said act, within 15 days from the close of every month . 

सके पश्चात् उक्त स्थापन कहा गय . है ) न कर्मचारी भविष्य 
3 . All expenses involved in the administration of the निधि और प्रकीर्ण उगम अधिनियम , 19052 ( 1952 का 
Group Instance Scheme, including maintenance of a . culints , 

19 ) ( जिभे इममें हमके पश्चात् उका अधिनियम कहा गया 
submission of returny, plyncot of insurance premia , translor 
of accouns, payment of iuspoction charges etc . shall be है ) की धारा 17 की उपधारा ( क ) के अधान छूट दिए 
bome by the cmployor , 

जाने के लिए अावेदन किया है ; 
4 . The couployer shall display on the Notice Board of 
the suitilizisment, a copy of the rules of the group lnsurance 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
Sche1 :2 119 upproved by the Central Government and , as 
and when amended , alongwith a translation of the salient 

स्थापन के कर्मचारी , विसी पथ निदाय या प्रीमियम का 
featues thereof, in the language of the majutiv op . hc 

मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम का 
cmployces . 

सामूहिक बीमा स्कीम के अधीन जीवन बोमा के रूप में फायदे 
5 . Whucus an epiplovee , who is already a inenber of the 
Employees Provident Fuc o the Provident Fund of ap 

उठा रहे हैं और से कर्मचारियों के लिए फायदे उन 


-- - - - - 
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फायनों से प्यधिक अनुक ल हैं , जो कर्मचारी निशेष महबस नियोजक कर्मचारी के विधिक वारिरा/ नामनिर्देशिती की प्रति 
बीमा स्कीम , 1976 ( जिम इसके पश्चात् उक्त स्कीम कहा कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
गया है ) के अधीन उन्हें अनज्ञेय हैं ; 

सुन्दाय करेगा । 
अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 

8. सामूहिक बोमा स्र्फम के उपबन्धों में कोई भी 
उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए मंशोधन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
और इसमे उपाबद्ध अनुसूची में विनिर्दिष्टः शतों के अधीन 

अनमोदन के बिना नहीं किया जाएगा और जहां किमो 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त संशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
म्कीम के मभी उपबन्धों के प्रवर्तन से छट देती है । 

की संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुसूची 

अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 

करने का शुक्तियुक्त अवसर देगा । 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त जयपुर को ऐमी विवरणियां भेजेगा और ऐसे 

9. यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय 
लेखा रख्नेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान जीवन ब मा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट कर । 

स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 

इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 

किसी रीति से कम हो जाते हैं , तो यह छुट रद्द की जा 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 

सकती है । 
मरकार , उक्न अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट कर । 

10. यदि किसो कारणवश , नियोजक भारत य जीवन 

वीमा निगम द्वारा नियन तारन के भीतर प्रमियम का 
____ 3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 

सन्दाय करने में असफल रहता है , तो पालिसी को व्यपगत 
गत लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया 

हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
जाना , बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , 
निरीक्षण प्रभारी मन्दाय आदि भी है, होने वाले सभी व्ययों 

11 . नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
का वहन नियोजक द्वारा किया जाएगा । 

किसी व्यतिक्रम को दणा में , उन गत सदस्यों के नामनिर्दे 
4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित रोमा 

शितियों या विधिक वारिमों को जो यदि यह , छूट न दी 
स्कम के नियमों को एक प्रति , और जब कभी उनमें संशोधन 

गई होतो तो उक्त स्कीम के अन्तर्गत होते, बोमा फायदों के 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 

सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को 
के सूचना पट्ट पर प्रदर्शित करेगा । 

मत्यु होने पर जीवन बीमा निगम , बोमाकृत राशि के हकदार 
5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 

नामनिर्देशितो/विधिक वारिसों को उस राशि का संदाय तत्परता 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन 

मे और प्रत्येक दशा में हर प्रकार से पूर्ण दावे की प्राप्ति के 
को भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 

एक मास के भीतर सुनिश्चित करेगा । 
नियोजित किया जाता है तो , नियोजक , सामूहिक ब मा स्कीम 

[ संख्या एस - 35014/ 77/ 86 - एस . एस - 4 ] 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रमियम भारत य जीवन बीमा निगम S .O . 1069. — Whereas Messrs Rajasthan State Seeds Cor 

poration Limited , C - 11, Surya Niketan , Swai Jai Singh , High 
को सन्दन करेगा । 

way. Bani Park , Jaipur ( RJ / 2836 ) ( hereinafter relerred to as 

the said establishment) have applied for exemption under 
5. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध sub- section ( 2A) of Section 17 of the Employees Provident 

Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
फायदे बताए जाते है तो , नियोजक सामूहिक ब मा क म के ( hereinafter referred to as the said Act ) ; 
अधन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से And whereas , the Central Government is satisfied that 

the employees of the said establishment are , without making 
वृद्धि को जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों के 

zny separate contribution or payment of premium , in enjoy 
लिए मामहिक मा स्कीम के अधीन उपलब्ध फायदे उन 

ment of benelits under the Group Insurance Scheme of the 

Liſo Insurance Corporation of India in the nature of Life 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधन Insurance which are more favourable to such , employees 

than the benelits admissible under the Employees Deposit 
अनुजेय है । 

Linked Insurance Scheme, 1976 ( hereinafter referred to as 

the said Scheme ) ; 
7 . मामहिक यमा स्कम में किसी बात के होते हुए 

Now , therefore , in cxcrcisc of the powers conferred by 
भी , यदि किसी कर्मचारं कः मृत्यु पर इस स्कीम के अधीन sub -section (2A ) of section 17 of the said Act and subject 

to the conditions specificd in the Schedule annexed hereto , 
मन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 

the Centrul Government hereby exempts the said establish 
में सन्देय होती , जब वह उक्त स्कीम के अर्धन होता तो , ment from the operation of all the provisions of the said 

Scheme for a period of three years . 
1599 GI/85 - 21. 
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SCHEDULE 


1. The employer in relation to the said establislıment 
shall submit such returns to the Regional Provident Fund 
Coinmissioner , Rajasthan maintain such accounts and provide 
such fucilities for inspection , as the Control Government 
may direct from time to time . 


का . आ . 1070 ... .. मैसर्स राजस्थान स्टेट संघस 
कारपोरेशन लिमिटइ , मी - II , सूर्य निकेतन , सवाई जयसिंह 
हाईवे , बर्न - पार्क , जयपुर- 302006 ( आर. जे ./ 2835 ) , 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिम इसम इसके पश्चात् उन 
अधिनियम कहा गया है ) को धारा 17 : उपधारा ( 2 ) 
के अधन छुट दिए जाने के लिए आवेदन किया है : 


2 . The employer shall pay such inspection charges { S 
the Central Government muy . froull time to time, direct 
under clause ( a ) of sub - section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall he 
bome by the employer . 


4 . The cmplayer shall display on the Notice Board of 
the establishment, u copy of the rules of the Group In411 
rancc Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof. in the language of the majority of the 
employees . 


और केन्द्रीय मरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना हो , भारत य जीवन बीमा निगम की 
सामूहिक ब. मा स्कीम के अर्धन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों गे अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहमद्ध 
बोमा स्कम, 1976 (जिसे इसके पश्चात उक्त स्कम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 20 ) के द्वारा प्रदत्त शक्तियों का प्रयोग करते हए . 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्ती के अधन 
रहते हए उक्त स्थापन को तीन वर्ष को अवधि के लिए 
उक्त स्कोम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the suid Act, is employed in 
his establishment, the employer shall immediately enrol hini 
as a member of the Group Insurance Scheme and pay neces 
sury premium in respect of him to the Life Insurance Cor 
poration of India , 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately . if the benefits available to the employees 
under the said Schemo are enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the omployees than the benefits admissible 
under the said Scheme. 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , राजस्थान को ऐसो विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय-समय पर निर्दिष्ट करें । 


7 . Notwithstanding anything contained in the Group Insul 
rance Schemo, if on the death of an employee the amount 
payable under this Scheme he less than the amount that 
would be payable had employee been covered undor the said 
Scheme, the cmployer shall pay the difference to the legal 
heir /nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 
where any amendment is likely to effect adversely the interest 
of the employees , the Regional Provident Fund Commis 
sjoner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 
सरकार, उक्न अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 


9 . Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insul 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the bencfits 
to the employees under this Scheme are reduced in any 
manner , the cxemption shall be liable to be cancelledi. 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभः व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 


10 . Whcre , for any reason , the employer fails to pay the 
premium etc . within the due date, as fixed by tho Life Insi 
rance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled. 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
Assurance benefits to the nominees or the legal heirs of 
deceased mombers who would have been covered under the 
said Scheme but for grant of this exemption , shall he that 
of the employer . 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
बहसंख्या की भाषा में उसको मुख्य बातों का अनुवाद , 
स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किस स्थापन 
की भविष्य निधि का पहले हो सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक यमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall enure 
prompt payment of the sum assured to the nomince /legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects . 
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S. O . 1070. - Whercus Messrs Rajasthan State Seeds Cor 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 

poration Linnited , C - 11 , Surya Niketan Sawai Jai Singh High 
को सन्दत्त करेगा । 

way , Hani Park , Jaipur -302006 ( RJ / 2835 ) ( hereinatter refer 
red to as the said establishment) have applied for cxcmptiog 

under sub-section (2A) of Section 17 of the employees Frovi 
. यदि उक्त रकम के अधन कर्मचारियों को उपलबध Funus and Miscellancous Provisions Act , 1952 ( ly of 1952 ) 

( hereinafter referred to as the said Act ) ; 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक यमा स्फ म के 

And whereas , thc Centrul Govelament is satisfied that 
अधन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 

the employces of the said establishment are , without making 

any separate contribution or payment of premium , in enjoy 
वृद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 

inent of bcnchis under the Group Insurance Scheme of the 
लिए सामूहिक बंमा स्कम के अधन उपलब्ध फायदे उन Life Insurance Corporation of India in the nature of Lifc 

Insurance which are more favourable to such , employees 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अर्धन 

than the benelits admissible under the Employees Deposit 

Linked Insurance Scheme, 1976 ( hcreinafter referred to as 
अनुनय हैं । 

Ine said Schemc) ; 

Now , therefore , in exercise of the powers conferred by 
7 . सामहिका बामा स्कम में किस बात के होते हए 

sub - section (2A ) oſ section 17 of the said Act and subject 
भी , यदि विम कर्मचारी को मृत्यु पर इस स्कीभ के अधीन 

to the conditions specified in thc Schedule annexed hereto , 

1hc Cential Government hereby excmpts the said establish 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा ment from the oneration of all the provisions of the said 

Scheme for a period ol three years. 
में सन्देय होते , जब वह उक्त स्कीम के अध न होता तो , 

SCHEDULE 
नियोजक कर्मचारी के विधिक बारिस नामनिर्देशित को प्रति 

1. The employer in relation to the said cstablishment 
कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 

shall submit such leturns to the Regional Provident Fund 
सन्दाय करेगा । 

Commissioner, kajasthan malntain such accounts and provide 
such facilities for inspection , as the Central Government 

may direct froņi time to timo. 
8. सामूहिक ब मा स्कीम के उपबन्धों में कोई भी 

2 . The cmployer shall pay such inspection charges as 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , राजस्थान के पूर्व the Central Government may , from time to time, Cirect 

under clause ( u ) of sub -section ( 3A ) of Soction 17 of the 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 

said Act, within 15 days from the close of every month. 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

3. All expcascs involved in the administration of tho 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त अपना , 

Group Insurance Scheine , wcluding maintcnance uf accounts 

submission of ieturns, paynicat of insurance premia , iranşler 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट of accounts, payment of inspection charges etc . shall be 

borne by the employer . 
करने का युक्तियुक्न अवसर देगा । 

4. The employer shall display on the Notice Board of 

the establishment, a copy of the rules of the Group Insu 
१ . यदि किम कारण वश , स्थापन के कर्मचारी , भारतंय 191)ce Schepu as approved by the Central Government and , 

ay and when amended , alongwith a translation of the salient 
जीवन बीमा निगम को उरा मामूहिक बीमा स्कम के , जिसे catures thercof, in the language of the majority of the 
स्थापन पहले अपना चुका है, अर्धन नहीं रह जाते हैं , या इस 

employees. 

5. Whercas an employce , who is already a member of the 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किस 

Employees Provident Fund or the Provident Fund of un 
"नि मे कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 

establisivaenl exempted under the said Act, is employed in 
his cstablishinent, the employer shall immediately enrol hini 

as il member of the Group lgsurance Scheme and pay neves 
10. यदि किस कारणवश , नियोजक भारत य जयन sary piemium in respect of him to the Life Insurance Cor 

poration of India . 
बीमा निगम द्वारा नियत तारख के भतर प्रमियम का 

6 . The employer shall arrange to enhance the benefits 
सन्दाय करने में असफल रहता है, और पानिमः को व्यपगत 

available to the employees under thic Group Tosurance Scheme 
हो जाने दिया जाता है तो छूट रद्द को जा सकता है । 

appropriately , if the benefits available 10 the employees 
under the said Schcalcule enhanced , so that the benefits 

available under the Group Insurance Scheme are more 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए favourable to the employees than the bencfits admissıblo 

under the suid Scheme, 
किमो व्यतिक्रम को दशा में , उन मृत सदस्यों के नामनिर्दे 

7 . Notwithstanding anything contained in the Group Insu 
शितियों या विधिक वारिसों को जो यदि येह , छूट न द गई 

rance Scheme, if on the death of an employee the amount 
होती तो उक्त स्कम के अन्तर्गत होते , ब मा फायदों के 

payabls under this Scheine bc less than the amount that 

would be payable had employee been covered under the said 
सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

Scheme, the employer shall pay the dillercace to the legal 
heit / nominee of the cmployee as compensation . 

8 . No amendoient of the provisions of the Group Insu 
12. इस स्कीम के अर्धन आने वाले किसी सदस्य को rance Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner , Rujasthan and 
मृत्यु होने पर भारत य जवन बीमा निगम , ब माक्रस 

where any amendment is likely to effect adversely the interest 
राशि घः हकदार नामनिर्देशित विधिक घारिसों को 

of the employers, the Regional Provident Fund Commis 

sioner shall before giving his approval, give d reasonable 
उस गणि का संदाय तत्परता से और प्रत्येक oprortunity to the çmployecs to cxplain their point of view . 
दशा में हर प्रकार से पूर्ण दावे को प्राप्ति के एक मास के 

9 . Whicre , for any reason , the employees oi tho said 

establishment do not renain covered under the Group Insu 
भीतर सुनिश्चित करेगा । 

rance Scheme of the Life Insurance Corporation of India 

as already adopted by the said establishment , or the benefits 
[म . एम-35014/ 78/ 86 - स . एस .-II ] 

to thc cmployees under this Scheme arc roduced in any 
manner, the cxcmption shall be liable to be cancelled . 
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10. Where, for any reason, the employer fails to pay the 
preniium ctc . within the due date , as lixed by the Life Insu 
rance Corporation of Iudia , and the policy is allowed to 
lapse , the exemption is liable to be cuncelled . 


प्रभ रों सन्दाय आदि भी हैं , होने वाले सभी व्यों का वहन 
नियोजक द्वारा किया जाएगा । 


___ 11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominces or the level heirs of 
deceased meinbers who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer . 


12 , Upon the death of the nicmbers covered under the 
Schcme the Life Insurance Corporation of India shall ensure 
prompt payment of the sun assured to the nominee / legal 
heirs of the deceased member entitled for it and in any caso 
within one month from the receipt of claim complete in 
all respects . 

[ No . S- 35014 / 78 / 86-SS.JIJ 


4. निमोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोवन 
किया जाए, तब उस संशोधन की प्रति तय , कर्मचारियों की 
बहुसंख्या की भाषा में उसकी मुख्य बातों का अनवाद, स्थ , पन 
के सूचना-पढ़ः पर प्रदर्शित करेगा । 

5. यदि कोई एसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन 
में नियोजित किया जाता है ता , निमोजक , सामूहिकः कोमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भ रतीय जीवन बीमा निगम 
को सन्दत करेगा । 


का . आ . 1171 : -- मसर्म राजस्थान स्टेट सीएस . 
क . पोरेशन लिमिटेड , मी - 11 " सूर्य निकेतन " सवाई जयसिंह हाईवे , 
बनी पार्क , जयपुर- 302006 ( आर . जे ./ 2784 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ग उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जान 
के लिए आवेदन किया है । 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है ता , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अवीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल ही , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थ पन के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम का 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फ , यो उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकुल हैं , जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनु सूची में विनिर्दिष्टः शर्तों के अधीन 
रहले हर उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस काम में कम है जो कर्मचारी को उस दशा 
में सन्देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस/ नामनिर्देशिती की प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी 
मंशोधन , प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 
स कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधा 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करें । 


9. यदि किसी कारणवण , स्था पन के कर्मचारी , भातीय 
जीवन बीमा निगम को उम सामूहिक बीमा स्कीम के , जिभ 
स्था पन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छुट रद्द का जा 
सकती है । 


2. निमोजा , से निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 32 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 


३. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
मा प्र . मियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है , तो पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 


[ भाग 1] --- खण्ड : ( ii )] भारत का राजपत्र : मार्च 8, 1986/फाल्गुम 17, 1907 
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7. Nolwithstanding anything contained in the Group Instl 
11 . नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 

rance Scheme, il on the death of an employee the amouot 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देश 

payable under this Scheme be less than the annount that 

would be payable had employce been covered under the said 
तियों या विधिक वारिसों को जो यदि यह, छूट न दी गई Scheme, the employer shull pay the dillerence to the legal 

heir /nomince of the employce as compensation . 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के सन्दाय 
का उत्तरदायित्व नियोजक पर होगा । 

8. No amendment of the provisions of the Group Insu 
runce Scheme, shall bc madç without the prior approval of 

the Regional Provident Fund Commissioner , Rajasthan and 
12. इस स्कीम के अधीन आने वाले किसी सदस्य को 

where any amendment is likely to afl ect adversely the interest 

of the employces, the Regional Provident Fund Commis 
मन्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 

sioner Shilli belore giving his approval, give a reasonable 
के हकदार नामनिर्देशिती/ विधिक वारिसों को उस राशि का opportunity to the employees to explain their point of view . 
मंदाय ततारता से और प्रत्येक दशा में हर प्रकार से पूर्ण 9 . Where , toi sy jeuson , the employees olihe said 

establishment do 101 remain covered under the Group Insu 
दाव की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

lance Scheme of the Life Insurance Corporation of India 

its already adopted by the said establishment, or the tenefits 
( संख्या एस - 35014/ 79/ 86-7स . एस . - III 

10 the employees under this Schemc arc reduced in any 

manner . the exemption shall be liable to be cancelled. 
S. O . 1071. - Whereus Messi s Rajasthan State Seeds Cor 
poration Limited, C - 11 , Surya Niketan, Swai Jai Singh High 

10 . Whene, for any 180JI, the employer fails to pay the 
way, Bani Parh , Juupur - 302006 (RJ / 2784 ) ( hereinafter refer prebijuni etc . within the due date , as lixed by the Life Insil 
red to as the said establishment) have applied for excmption lunce ( Orporation of India , and tho policy is allowed to 
under sub -section ( 2A ) of Section 17 of the Employees Pro 

lapse , the exemption is liable to be cancelled . 
vident funds und Miscellaneous Provisions let, 1952 ( 19 
of 1952 ) (hereinafter referred to as the said Act ) ; . 

11. In case of default, if any made by the employer in 
And whereas, the Central Guveinment is satisfied that 

payment of premium the responsibility for payment of 
the employees of the said establishment are , without making 

issurance licncfits to the nominees or the legal heirs of 

Jeleased members who would have been covered under the 
iny sepurate contribution or payment of prermiumm , in enjoy 
ment of benefits under the Group Insurance Scheme of the 

Yaid Scheme but for grunt of this exemption , shall be that 
Life Insurance Corporation of India in the nature of Life 

of the employer. 
Insurance which arc move favourable to such employees 
than the benefits admissible under the Employees Deposit 

12 . Upon the death of the nicmibcrs covered under the 
I.inked ] rnsurance Scheme , 1976 ( hercinafter referred to as Schemc thc Life Insurance Corporation of India shall ensuro 
the said Scheme ) ; 

prompt payinent of the sun assured to the nomince / legal 

heirs of the deceascd member entitled for it and in any case 
Now , therefore, in exercise of the powers conferred by within one month from the receipt of claim cornplete in 
Sub -section ( 2A ) of section 17 of the said Act and subject all i espects. 
10 the conditions specilied in the Schedule annexed hereto , 
the Central Government hereby exempis the said cstablish 

[ No . 5 -35014 / 79 / 86- SS -11] 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 
SCHEDULE 

का , आ . 1172 : - मैसर्स माउन वूलन्स प्राइवेट 
1 . Tlic employer in relation to the said establishment 

लमिटेड , हमीरगढ़ रोड, पो . बा , नं . 27, भीलवाड़ा 
shall submit such returns to the Regional Provident Fund 
Commissioner , Rajasthan maintain such accounts and provide ( राजस्थान ) ( आर . जे ./ 2393 ) (जिमें इसमें इसके पश्चात 
such fucilities for inspection, as the Central Government 
may direct from time to time. 

उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
2 . The ernployer shall pay such inspection charges as प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
the Central Government may , from time to tinic , direct 
under cliune ( a ) of sub- section (3A ) of Section 17 of the (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
Said Act, within 15 clays from the close of every month. 

की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिए जाने 
3 . All expenses involved in the administration of the 

के लिए आवेदन किया है । 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfer 
of accounts , payment of inspection charges etc. shall be 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त . 
borne by the cmployer. 
4 . The employer shall display on the Notice Board of 

स्थापन के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का 
the establishment , copy of the rules of the Group Instu सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम का 
rance Schernets approved by the Central Government and, 
AS and when amended , alongwith a translation of the salient मामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
features thereof, in the language of the majority of the 
employees . 

फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
5 . Whercas an employee, who is already i member of the 

उन फायदों में अधिक अनुकूल हैं , जो कर्मचारी निक्षेप महबद्ध 
Employees Provident Fund or the Provident Fund of un 

बीमा स्कीम , 19765 ( जिसे इसके पश्चात उक्स स्कीम कहा 
establishment exempted under the said Act , is cmployed in 
his establishment, the employer shall immediately enrol him गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 
us a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
puration of Invia . 
6 . The employer shall arrange to enhance the henefits 

की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
itvailable to the epirloyees under the Group Insurance Scheme 
uppropriately , if the benefits available to the employees हए और इसम उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
under alle sind Scheme 210 enhanced , so that the benefits 
available under the Group Snsurance Scheme are inors रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
favourable to the cniployees than the benelits udmissible 

उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
under the said Scheme . 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
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[ PART 1I - SEC. 3(ii )] 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निविष्ट 
फरें । 


संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है, तो यह छूट रद्द की जा 
सकती है । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) के 
खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 


3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना, 
मीमा प्रीमियम का मन्दाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों सन्दाय आदि भी है, होने वाले सभी व्मयों का वहन 
नियोजक द्वारा किया जाएगा । 


___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है , तो पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
बहुसंख्या की भाषा में उसको मुख्य बातों का अनुवाद , स्थापन 
के सूचना-पट्ट पर प्रदर्शित करेगा । 


___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशि 
तियों या विधिक वारिसों का जो यदि यह, छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के सन्दाय 
का उत्तरदायित्व नियोजक पर हागा । 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बावत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत करेगा । 


12. इस स्कीम के अधीन भाने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नाम निर्देशिती/विधिक वारिसों को उस राशि का 
सदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 

[संख्या एस - 35014/ 80/ 86-एस . एस - 4 ] 

ए . के . भट्टराई , अवर सचिव 


S . O . 1072 . --- Whereas Messrs. Modern Woollens Private 
Limited , Hamirgarh Road , P . B . No . 27, Bhilwara (Rajasthan ) 
( RJ / 2393 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub - section (2A ) of Sec 
tion 17 of the Employees Provident Funds and Miscellancoub 
Provisions Act, 1952 (19 of 1952 ) (hereinafter referred to 
as the said Act ) ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं सो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


And whereus , the Central Government is satisfied that 
the employees of the said cytablishment are , without making 
any separate contribution or payment of premium , in enjoy 
nient of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are niore favourable to such , employees 
than the bcnefits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( hercinafter referred to as 
the suid Scheine ) ; 


7. सामूहिक स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
मन्देय रकम उम रकम से कम है जो कर्मचारी को उस दशा 
में सन्देय होती, जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय करेगा । 


Now , therefore , in exercise of the powers conferred by 
Sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
Ilie Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Schenre for a period of three years. 


SCHEDULE 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि प्रायुक्त राजस्थान के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशो 
धन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 


1 . The cmpluyer in rclation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan maintain such accounts and provide 
Slich facilities for inspection , as the Central Government 
muy direct from time to time . 
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2 . The employer shall pay such inspection chargos as 
the Central Government may , from time to time, direct 
under clause ( a ) of sub -section (3A ) of Section 17 of the 
said Act, within 15 days from the close of every month . 
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would be payable hud employee been covered under the said 
Scheme, the employer shall pay tho difference to the legal 
heir / nominec of the employee as compensation . 

8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 
where any amendment is likely to affect adversely the interest 
of the employecs, the Regional Provident Fund Commis 
sioner shall before giving his approval, give reasonable 
( pportunity to the enployees to explain their point of vicw . 


3 . All expenscs involved in the administration of the 
Group Insurance Scheme, including maintenance of Accounts 
submission of jeturns, payment of insurance prenia , transfer 
of accounts , payment of inspection charges etc . shall be 
hornc by the employer. 


4 . The employer shall display on the Notice Board of 
the establishment , a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Governinent and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of thc majority of thic 
employees . 


5. Whicas un employec , who is already a meinber of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
Uit member of the Group Insurance Scheme and pay neces 
sury premium in respect of him to the Life Insurance Cor 
poration of India . 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Citoup Insu 
rance Scheme of the life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Schene are reduced in Eny 
manner , the exemption shall be liable to be cancelled . 

10 . Where , for any rcason . The enoployer fails to pay the 
prçmium etc , within the duc date , as lixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse . the cxemption is liable to he cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covored under 
the snid Scheme but for grant of this exemption , shall be 
that of the employer. 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Indin shall ensure 
rrompt payment of the sum assured to the nominces / legal 
licity of the deceased member cntitled for it and in any casc 
within one monili from the receipt of claim complete in 
all respects . 
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6 . The cmployer shall arrange to enhance the benclits 
availablo to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the enployees 
under the said Scheme are enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the suid Scheme. 


7 . Notwithstanding anything contained in the Group Iosu 
rance Scheme, if on the death of an employee the amount 
payable under this Schemc be less than the amount that 


